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TOM TAT THAY DOI NOI DUNG
TAI LIEU DAl HOI PONG CO bONG THUONG NIEN NAM 2025
SUMMARY OF AMENDMENT
ON 2025 ANNUAL GENERAL MEETING DOCUMENTS

Kinh gtri/ To: DAl HOI PONG CO DPONG CONG TY CO PHAN CHIPNG KHOAN VIETCAP
GENERAL MEETING OF VIETCAP SECURITIES JOINT STOCK COMPANY

Vao ngay 07/03/2025, CTCP Chirng khoan Vietcap (“Cong ty”) da cong bd thang tin tai lidu hop Dai hoi ddng cb dong (“BHDCD”) thudng nién nam
2025. Tuy nhién, dé phu hop véi tinh hinh thuc té va theo quy dinh ctia phap luat cé lién quan, Céng ty cé thwe hién diéu chinh mét sd noéi dung dbi
v&i To trinh Dai hoi Béng cb déng vé viéc théng qua Phwong an phat hanh cd phiéu theo chwong trinh Iwa chon cho ngwdi lao ddng nam 2025 (S6
01/2025/TT-DHCD.VIETCAP). Néi dung diéu chinh chi tiét nhw sau:

On March 7, 2025, Vietcap Securities Joint Stock Company (“‘the Company”) announced the documents for the 2025 Annual General Meeting of
Shareholders (“AGM”). However, in order to align with the actual situation and relevant legal regulations, the Company has made certain adjustments
to the Proposal submitted to the AGM regarding the approval of the 2025 Employee Stock Ownership Plan (No. 01/2025/TT-DHCBH.VIETCAP). The
detailed adjustments are as follows:

Piéu khoan
Article

N6i dung céng bé théng tin vao ngay 7/3/2025
Disclosure Information on March 7, 2025

N6i dung cap nhat cédng bé thdng tin vao ngay 26/3/2025
Updated Disclosure Information on March 26, 2025

Khoan a Diéu |

“Muc dich phat
hanh”

ltem a Article |

“Purpose of the
issuance”

Nguwi lao ddng khi s& hivu cb phan ctia Cong ty sé y thirc
dwoc rang nhitng diéu ma minh céng hién sé& dwoc ghi
nhan. T d6, ngwdi lao ddng sé gan két hon, co tinh than
trach nhiém cao hon va cam két déng hanh lau dai cing
Coéng ty. Do d6, Hoi ddng Quan trj kinh trinh Dai hdi déng
cb déng théng qua phwong an phat hanh ¢ phan theo
chwong trinh Iya chon cho can bd nhan vién Céng ty theo
phwong an phat hanh chi tiét duéi day.

Employees who hold shares of the Company will recognize
that their contributions are valued. This, in turn, fosters a

Nguw&i lao ddng khi dwoc tham gia mua cb phiéu véi gia wu dai theo
Chwong trinh la chon ngudi lao dong clia Cong ty sé y thire rd hon
viéc Cong ty ghi nhan két qua déng gép cta minh, tlr d6 c6 dong lwc
gan két hon, 1am viéc véi hiéu qua va tinh than trach nhiém cao hon
va cam két déng hanh lau dai cing Cong ty. Vi muc dich nay, Hoi
ddng Quan tri kinh trinh Pai hoi déng c¢b déng théng qua Phuwong an
phéat hanh c¢6 phan theo Chwong trinh lwa chon ngudi lao ddng nam
2025 (sau day goi tat 1a “Chwong trinh ESOP 2025”) theo phwong
an phat hanh chi tiét dudi day.

Employees who purchase shares of the Company with a preferable
price under the ESOP will recognize that their contributions are
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stronger sense of engagement, higher responsibility, and a
long-term commitment to the Company. Therefore, the
Board of Directors respectfully submits to the General
Meeting of Shareholders for approval the plan to issue
shares under the Employee Stock Ownership Program as
outlined in the detailed issuance plan below.

valued. This, in turn, fosters a stronger sense of engagement, higher
responsibility and efficiency, and a long-term commitment to the
Company. Therefore, the Board of Directors respectfully submits to
the General Meeting of Shareholders for approval the issuance
shares under the Employee Stock Ownership Plan in 2025
(hereinafter abbriviated as “ESOP 2025”) as outlined in the detailed
issuance plan below.

Khoan b Diéu |
“Phwong an phat
hanh”

Item b Article |
“Issuance plan”

e Thoi gian phat hanh dw kién: dw kién trong ndm 2025,
sau khi Uy ban Ching khoan Nha nuwéc (UBCKNN)
thdng bao nhan dwoc hd so bao cdo phéat hanh
Expected time of issuance: Expected within 2025, after
the State Securities Commission (SSC) receiving the
dossiers for share issuance under the ESOP.

e D6i twong dwoc mua cd phan: can bd nhan vién cua

Céng ty C6 phan Ching khoan Vietcap theo tiéu chi va
danh sach dwoc Hoi ddng Quan tri phé duyét (sau day
goi chung la “Nguwoi lao ddng ”)
Subijects to be offered: Employees of Vietcap Securities
Joint Stock Company according to the criteria and list
approved by the BOD (hereinafter referred to as
"Employees")

e Thoi gian phat hanh dw kién: dw kién trong ndm 2025
Expected time of issuance: Expected within 2025

e Déitwong dwoc mua cb phan: can bo nhan vién da ky Hop déng
lao ddng chinh thirc véi Cong ty C6 phan Chirng khoan Vietcap,
dap &ng tiéu chudn ngwdi lao ddng tham gia Chwong trinh ESOP
2025 va dwoc Hoi ddng Quan tri phé duyét trong danh sach tham
gia Chuong trinh ESOP 2025 (sau day goi chung la “Nguwo&i Lao
Bong ")
Subjects to be offered: Employees who have signed an official
labor contract with Vietcap Securities Joint Stock Company,
meeting employee eligibility standard for participating in the
ESOP 2025 and are approved by the Board of Directors (BOD) in
the list of participants in the ESOP 2025 (hereinafter referred to
as "Employees")

Khoan b Diéu |
“Phwong an phat
hanh”

Iltem b Article |
“Issuance plan”

B6 sung thém néi dung sau:
e Tiéu chuin Nguwoi Lao Dong tham gia chwong trinh:
Cac tiéu chuan xac dinh cb phiéu dwgc phan phéi cho tirng Nguoi
Lao Bong bao gom:
- Cép bac va/hoadc Chire vu nam gitr cia Ngudi Lao Bong, gobm:
o Tbng Giam dbc, Phé Téng Giam dbc hodc Giam dbc chi
nhanh;
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o CO vi tri tr Chuyén vién cao cap tré |én cha phong Nghién
ctu & Phan tich; Ngan hang Dau tw, Tw van Tai chinh
Doanh nghiép;

o C0 vi tri Phé phong tré Ién cda phong Giao dich chirng
khoan va Khach hang té chirc; phong Dau tw;

o C6 vij tri tv Tredng phong tré Ién cta phong Moi gidi Ky
thuat s6, Khdi M6i gi¢i ca nhan/Tréai phiéu:

o CO vitri tr Chuyén vién cao cap/Phé phong/Quan ly tré Ién
ctia Khéi Hb trg, Khdi cong nghé théng tin/Béi méi sang
tao; hoac

o Thuw ky ctia Ban Téng Giam déc

Hiéu qua cong viéc trong nam 2024;

Mirc dd trong yéu ctia Bo phan ma Nguoi Lao Dong cong tac;
Tham nién cbng tac cua tirng Ngwéi Lao Bong;

MUrc dd déng gop, mirc d6 cam két va tiém ndng phat trién cla
Ngw&i Lao Bong.

Hoi ddng quan tri can c theo cac tiéu chuan néu trén dé quyét
dinh chi tiét tiéu chi danh gia, nguyén tac xac dinh sé c¢b phan
dwoc phan phdi cho tirng ngudi lao ddng va danh sach Nguoi
Lao Béng tham gia chwong trinh.

Amend the following content:

Employee Eligibility Standard for ESOP patrticipation:
The standards for determining the shares distributed to each

Employee include:

Employee's rank and/or position, including:

o Chief Executive Officer (CEO), Deputy CEO, or Branch
Director;

o Senior Associate or higher position in the Research &
Analysis, Investment Banking, and Corporate Finance
departments;
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o Deputy Manager or higher position in the Institutional Sales
& Trading department; Investment department;

o Manager or higher position in the Digital Brokerage
department, Brokerage Division/ Bond Brokerage
department;

o Senior Associate/ Deputy Manager/ Manager or higher
position in the Support Division, IT/User Innovation
Division; or

o Secretary of the Board of Management.

- Employee’s work performance in 2024,

- The importance of the department where the Employee works;

- The Employee's seniority within the organization;

- The extent of the Employee’s contributions, level of
commitment, and potential for professional growth.

The Board of Directors will base its decisions on the

aforementioned standards to establish specific evaluation criteria,

determine the principles for allocating shares to individual

employees, and finalize the list of Employees eligible to

participate in the program.

Piéu V “Uy quyén
cho HDQT cac
van dé sau”

Article V
“Authorization of
the Board of
Directors for the
following
matters”

Quyét dinh tiéu chuan va danh sach nguwdi lao dong
duwoc tham gia chwong trinh, nguyén téc xac dinh sb cb
phiéu dwoc phan phdi cho tirng déi twong.
Decision on criteria and list of employees eligible to
participate in the program, principles for determining the
number of shares allocated to each target

Quyét dinh tiéu chi danh gia chi tiét, danh sach nguwoi lao déng
dwoc tham gia chwong trinh, nguyén tic xac dinh sbé cd phiéu
dwoc phan phédi cho tirng dbi twong.

Decide on the specific evaluation criteria, list of employees
eligible to participate in the program, principles for determining
the number of shares allocated to each employee.
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Diéu V “Uy quyeén B6 sung thém néi dung sau:

cho HDQT cac e Quyét dinh chi tiét va Ban hanh Quy ché phat hanh cb phiéu theo
van dé sau” Chwong trinh Iwa chon cho ngw&i lao dong 2025

Article V Amend the following content:

“Authorization of e Decide on the details and promulgate the Regulations on Share
the Board of Issuance under the 2025 Employee Stock Ownership Plan
Directors for the

following

matters”
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TO TRINH BAI HOI DPONG CO BONG
(Sb 01/2025/TT-DHCD.VIETCAP)
V/IV: Théng qua Phuwong an phat hanh cé phiéu theo chwong trinh Iira chon cho nguoi lao dong
nam 2025

Kinh gvi: DAl HQI PONG CO DONG
CONG TY CO PHAN CHUNG KHOAN VIETCAP

- Cén ctr Luat doanh nghiép sé 59/2020/QH14 duoc Quéc héi nwéc Cong hoa Xa héi Cha
nghia Viét Nam théng qua ngay 17/06/2020;

- Céan ct Luat Chimg khoan sé 54/2019/QH14 duwoc Quéc héi nwéc Céng hoa Xa hodi Cha
nghia Viét Nam théng qua ngay 26/11/2019;

- Cén ctr Nghj dinh s6 155/2020/NP-CP ngay 31/12/2020 cuda Chinh phd quy dinh chi tiét thi
hanh mat sé diéu cda Luat Ching khoan;

- Cén ctr Diéu 16 t6 chure va hoat déng cda Cong ty Cé phan Ching khoan Vietcap;

- Céc van ban phap luét cé lién quan khac.

l. PHAT HANH CO PHIEU THEO CHUYONG TRINH LA CHON CHO NGU'O'l LAO DONG
a. Muc dich phat hanh
Nguw&i lao dong khi dwgc tham gia mua cd phiéu véi gia wu dai theo Chuwong trinh lwa chon
nguwoi lao ddng ctia Cong ty sé y thirc ré hon viéc Cong ty ghi nhan két qua déng gop cua
minh, tr d6 cé dong lwc gan két hon, 1am viéc véi hiéu qua va tinh than trach nhiém cao
hon va cam két ddng hanh lau dai cung Céng ty. Vi muc dich nay, Hoi ddng Quan tri kinh
trinh Dai hdi ddng cb déng théng qua Phwong an phat hanh ¢6 phan theo Chwong trinh lva
chon nguwdi lao ddng ndm 2025 (sau day goi tat 1a “Chwong trinh ESOP 2025”) theo phwong
an phat hanh chi tiét dudi day.
b. Phwong an phéat hanh
e Loaicd phan: c6 phan phé théng
e  Ménh gia: 10.000 déng/cd phan
e  Vbn diéu lé trwdc khi phat hanh: 7.180.994.800.000 déng (Tai thdi diém trinh DPHDCD
thwong nién nam 2025)
e Tbng sbé cb phan phat hanh:  4.500.520 cb phan (twong dwong 0,627% vbn diéu &)
e  Tbéng ménh gia phat hanh: 45.005.200.000 ddng
e Thoi gian phat hanh dy kién:  dw kién trong nam 2025
o Vén diéu I& dy kién sau khi phat hanh: 7.226.000.000.000 déng
e  Débitwong dwoc mua cb phan: can bd nhan vién da ky Hop ddng lao déng chinh thikc
véi Cong ty C6 phan Ching khoan Vietcap, dap ¢ng tiéu chudn ngwdi lao déng tham
gia Chuong trinh ESOP 2025 va dwgc Hoi ddng Quan tri phé duyét trong danh sach
tham gia Chwong trinh ESOP 2025 (sau day goi chung la “Ngwoi Lao Béng 7).
o Tiéu chuin Nguwéi Lao Déng tham gia chuwong trinh:
CAc tiéu chuan xac dinh ¢b phiéu dwoc phan phéi cho tirng Ngwoi Lao Bong bao gém:
- Cép bac va/hodc Chirc vu nam gitr ctia Ngwdi Lao Dong, gom:

o Tbng Giam dbc, Phé Téng Giam dbc hodc Giam déc chi nhanh;
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o Cé vj tri tr Chuyén vién cao cap tr& |én cia phong Nghién clru & Phan tich;
Ngan hang Dau tw, Tw van Tai chinh Doanh nghiép;
o Covitri Pho phong tré |én ciia phong Giao dich chirng khoan va Khach hang
t6 chirc; phong Pau tw;
o Cé vi tri tr Trwdng phong trd |én ctia phong Méi gi¢i Ky thuat s, Khbi Moi
gidi ca nhan/Trai phiéu;
o Cé vitri tr Chuyén vién cao cap/Phé phong/Quan ly tré [én ctia Khéi Hb tro,
Khéi cong nghé thong tin/Ddi méi sang tao; hodc
o Thuw ky ctia Ban Téng Giam déc
- Hiéu qua cdng viéc trong nam 2024;
- Murc d6 trong yéu ciia Bd phan ma Nguwoi Lao Déng cdng tac;
- Tham nién cbng tac cua tirng Nguwdi Lao Bong;
- Muc dd déng gop, mirc dd cam két va tiém nang phat trién cia Ngwdi Lao Dang.
Hoi ddng quan tri can ct theo cac tiéu chuan néu trén dé& quyét dinh chi tiét tiéu chi
danh gia, nguyén tac xac dinh sé cb phan dwoc phan phdi cho tirng ngudi lao dong
va danh sach Ngw&i Lao Bong tham gia chwong trinh.
e Cb phan phat hanh sé han ché chuyén nhwong 1 ndm ké tir ngay két thuc dot phat
hanh (1a ngay két thuc viéc thu tién mua cb phiéu ctia nguwdi lao dong)
e  Gia phat hanh: 12.000 ddng/cd phan
e Phuwong an xt ly cd phan 1é va cd phan khéng chao ban hét trong trwdng hop nguoi
lao déng khéng mua hodc mua mét phan cb phan (C6 Phan Can Phan Phéi): Dai hoi
ddng cb déng Gy quyén cho HDQT quyét dinh phan bb sé C6 Phan Can Phan Phéi cho
ngwdi lao ddng khac trong danh sach ban dau véi cing mirc gia phat hanh.

THONG QUA PHU'ONG AN SU’ DUNG TIEN THU BUQC T BDOT PHAT HANH
Téng tién thu dwgc sau khi phat hanh ¢d phan cho Nguwéi lao dong dy kién duwoc st dung

dé bb sung vén lwu ddong Cong ty va giam no vay.

THONG QUA PANG KY CHUPNG KHOAN BO SUNG VA NIEM YET BO SUNG

Thong qua viéc dang ky bd sung va niém yét bd sung toan bd sbé cb phiéu thuc té phat hanh
dwoc theo phwong an phat hanh cho Nguwoi lao déng. Sé cd phiéu néu trén sé dwoc dang
ky bd sung tai Tdng cdng ty Lwu ky va Bu trir chirng khoan Viét Nam va dang ky niém yét
bd sung tai S& Giao dich Chirng khoan Tp. H& Chi Minh.

THONG QUA VIEC TANG VON DIEU LE VA CHINH SUA VON BIEU LE, SO CO PHIEU
LUU HANH VA CAC NOI DUNG LIEN QUAN KHAC TRONG DIEU LE CUA CONG TY
THEO SO VON TANG THEM SAU KHI CO PHIEU THWC TE PHAT HANH BUQC

Théng qua viéc tang vén Diéu 1& va chinh stra vn diéu I&, sb ¢b phiéu lwu hanh va cac noi
dung lién quan khac trong diéu 1& Cong ty 1&n twong &ng vdi tbng ménh gia sé lwong cb

phiéu thuc t& phat hanh theo phwong an phat hanh néu trén.
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V. UY QUYEN CHO HBQT CAC VAN BE SAU

DHDCD giao va ty quyén cho HDQT quyét dinh va trién khai thuc hién cac cong viéc sau,

bao gdm nhwng khong gi&i han:

Quyét dinh chi tiét va Ban hanh Quy ché phéat hanh cb phiéu theo Chwong trinh Iva
chon cho ngudi lao dong 2025;

Trong thoi gian han ché chuyén nhwong, néu cé nhan vién nghi viéc thi s c¢b phiéu
da phat hanh cho nhan vién dé sé dwoc x ly theo quy ché chwong trinh phat hanh cb
phiéu theo chwong trinh Iwa chon cho nhan vién do HDQT ban hanh.

Quyét dinh tiéu chi danh gia chi tiét, danh sach nguwoi lao ddng dwoc tham gia chuong
trinh, nguyén tac xac dinh sé cb phiéu dwoc phan phéi cho tirng dbi twong.

Tinh toan ty 1& phat hanh chi tiét cin c trén sb lwong cb phiéu phat hanh da dwoc Pai
héi ddng cb déng théng qua & trén.

Quyét dinh chi tiét phwong an s dung vén theo dung muc dich da dwoc Dai hdi dong
cb déng théng qua & trén.

Quyét dinh phwong an dam bao viéc phat hanh cé phiéu dap ng quy dinh vé ty & s&
hiru nwéc ngoai.

Quyét dinh théi diém phat hanh, xay dwng, chinh stra va giai trinh tit ca cac hé so, thi
tuc lién quan dén dot phat hanh, chinh stra phwong an phat hanh tuy theo tinh hinh
thwe t&, va thue hién cac cdng viéc theo dung quy dinh phap luat d& hoan tat viéc phat
hanh cé phiéu.

Thuwe hién céc tha tuc can thiét d& bao céo két qua phat hanh cho UBCKNN:;

Hoan t4t cac van dé khac dé tang von diéu 1& Cong ty.

Thuc hién céc cong viéc can thiét khac dé cb phiéu phat hanh thém dwoc dang ky lwu
ky bd sung tai Téng cdng ty Lwu ky va Bu trir chirng khoan Viét Nam va niém yét bd
sung tai S& Giao dich Chirng khoan Tp. H6 Chi Minh.

Quyét dinh, thwc hién céc tha tuc thay déi ndi dung dang ky doanh nghiép (bao gdm
ca thwe hién tha tuc dang ky tang Vén diéu |é sau khi két thac dot phat hanh) va ky
cac ho so can thiét c6 lién quan dén viéc diéu chinh tang Vén diéu |1& trén Gidy chirng
nhan dang ky doanh nghiép/Gidy phép thanh lap va hoat déng tai co quan nha nwéc
c6 thAm quyén; chinh stra mrc Vén diéu 18, s6 c¢d phiéu lwu hanh cung cac ndi dung
lién quan khac trong Diéu |é ctia Cong Ty va cac tha tuc/cong viéc khac co lién quan
dén viéc tang vén diéu & néu trén véi cac Co quan Nha nwéc ¢ thdm quyén va don
vi lién quan.

Cac cong viéc khac dé thuc hién phwong an dwoc phé duyét néu trén.

HDQT dwoc Gy quyén cho Cha tich Héi ddng quan tri hodc Téng Giam dbc dé thyc

hién mét hodc mét s cdng viéc néu trén.
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V. TRIEN KHAI THU'C HIEN
Uy quyén cho Hoéi ddng Quan tri va/hodc Tdng Giam déc trién khai cac cong viéc lién quan

theo dlng quy dinh ctia Diéu lé Cong ty va quy dinh phap luat.

Tp. H6 Chi Minh, ngay 26 thang 03 ndm 2025

TM. HOI PONG QUAN TRI
Chu tich HPQT

Nguyén Thanh Phwong
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2025 ANNUAL GENERAL MEETING PROPOSAL
(No. 01/2025/TT-BHCD.VIETCAP)
Subject: Approval of share issuance under the Employee Stock Ownership Plan (ESOP) in
2025

Dear: ANNUAL GENERAL MEETING
VIETCAP SECURITIES JOINT STOCK COMPANY

- Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly
of the Socialist Republic of Vietham dated 17/06/2020;

- Pursuant to the Securities Law No. 54/2019/QH14 passed by the National Assembly of
the Socialist Republic of Vietnam dated 26/11/2019;

- Pursuant to the Decree No. 155/2020/NP-CP dated 31/12/2020 of the Government
detailing the implementation of a number of articles of the Law on Securities;

- Pursuant to the Charter of organization and operation of Vietcap Securities Joint Stock
Company;

- Pursuant to other relevant legal documents.

l. ISSUANCE OF SHARES UNDER THE EMPLOYEE STOCK OWNERSHIP PLAN

a. Purpose of the issuance
Employees who purchase shares of the Company with a preferable price under the ESOP
will recognize that their contributions are valued. This, in turn, fosters a stronger sense of
engagement, higher responsibility and efficiency, and a long-term commitment to the
Company. Therefore, the Board of Directors respectfully submits to the General Meeting
of Shareholders for approval the issuance shares under the Employee Stock Ownership
Plan in 2025 (hereinafter abbriviated as “ESOP 2025”) as outlined in the detailed issuance

plan below.
b. Issuance plan
° Type of share: Ordinary share
. Par value: VND 10,000/share
o Charter capital before issuance: VND 7,180,994,800,000 (as of the time of

submission to the 2025 Annual General Meeting of Shareholders)
. Number of shares planned to be issued: 4,500,520 shares (equivalent to 0.627% of
charter capital)

. Total par value of issuance: VND 45,005,200,000

° Expected time of issuance: Expected within 2025

. Expected charter capital after the issuance: VND 7,226,000,000,000

o Subjects to be offered: Employees who have signed an official

labor contract with Vietcap Securities Joint Stock Company, meeting employee
eligibility standard for participating in the ESOP 2025 and are approved by the Board
of Directors (BOD) in the list of participants in the ESOP 2025 (hereinafter referred
to as "Employees").

. Employee Eligibility Standard for ESOP participation:
The standards for determining the shares distributed to each Employee include:
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Employee's rank and/or position, including:
o Chief Executive Officer (CEO), Deputy CEO, or Branch Director;
o Senior Associate or higher position in the Research & Analysis,
Investment Banking, and Corporate Finance departments;
o Deputy Manager or higher position in the Institutional Sales & Trading
department; Investment department;
o Manager or higher position in the Digital Brokerage department,
Brokerage Division/ Bond Brokerage department;
o Senior Associate/ Deputy Manager/ Manager or higher position in the
Support Division, IT/User Innovation Division; or
o Secretary of the Board of Management.
- Employee’s work performance in 2024;
- The importance of the department where the Employee works;
- The Employee's seniority within the organization;
- The extent of the Employee’s contributions, level of commitment, and potential
for professional growth.
The Board of Directors will base its decisions on the aforementioned standards to
establish specific evaluation criteria, determine the principles for allocating shares
to individual employees, and finalize the list of Employees eligible to participate in
the program.
The issued shares will be restricted from transfer for one year from the end date of
the issuance (the final date for collecting funds from employee stock purchase).
Offering price: VND12,000/share
Solution for odd shares and unsold shares in the case that Employees do not buy
or buy a part of shares (Shares to be Distributed): The General Meeting of
Shareholders authorizes the Board of Directors to allocate the Shares to be
distributed to other Employees on the initial list at the same issuance price.

I APPROVAL OF THE PLAN FOR USING THE PROCEEDS FROM THE ISSUANCE

The total proceeds from the issuance of shares to Employees are expected to be used to

supplement the Company's working capital and reduce borrowings.

M. APPROVAL OF ADDITIONAL REGISTRATION AND LISTING

Approval of the additional registration and listing of all shares actually issued under the

Employee Stock Issuance Plan. The above shares will be registered for additional

registration at the Vietham Securities Depository and Clearing Center and registered for

additional listing on the Ho Chi Minh City Stock Exchange.

V. APPROVAL OF THE INCREASE IN CHARTER CAPITAL AND AMENDMENT OF THE
CHARTER CAPITAL, THE NUMBER OF OUTSTANDING SHARES, AND OTHER
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RELEVANT CONTENTS IN THE COMPANY’S CHARTER CORRESPONDING TO THE
TOTAL PAR VALUE OF THE SHARES ACTUALLY ISSUED

Approval of the increase in charter capital and amendment of the charter capital, the
number of outstanding shares, and other relevant contents in the Company's charter
corresponding to the total par value of the number of shares actually issued under the

aforementioned issuance plan.

V. AUTHORIZATION OF THE BOARD OF DIRECTORS FOR THE FOLLOWING

MATTERS

The AGM assigns and authorizes the BOD to decide and implement the following tasks,

including but not limited to:

. Decide on the details and promulgate the Regulations on Share Issuance under the
2025 Employee Stock Ownership Plan;

° During the restricted transfer period, if an employee quits his/her job, the number of
shares issued to that employee will be handled in accordance with the regulations
of the employee stock ownership plan issued by the Board of Directors;

° Decide on the specific evaluation criteria, list of employees eligible to participate in
the program, principles for determining the number of shares allocated to each
employee;

o Calculate the detailed issuance ratio based on the number of shares issued
approved by the General Meeting of Shareholders above;

. Decide on the detailed plan for using the capital in accordance with the purpose
approved by the General Meeting of Shareholders above;

° Decide on a plan to ensure that the share issuance meets the regulations on foreign
ownership limit;

. Decide on the timing of issuance, build, amend, and explain all documents and
procedures related to the issuance, amend the issuance plan according to the actual
situation, and perform all tasks in accordance with legal regulations to complete the
share issuance;

. Execute necessary procedures to report the issuance results to the State Securities
Commission;

. Complete other matters to increase the Company's charter capital,

o Perform other necessary tasks so that the additional issued shares are registered
for additional custody at the Vietham Securities Depository and Clearing Center and
listed on the Ho Chi Minh City Stock Exchange;

. Decide, implement procedures for changing business registration contents

(including procedures for registering capital increase after the end of the issuance
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VI.

period), and sign necessary documents related to the adjustment of capital increase
on the Certificate of Business Registration / Business License and Operation at the
competent State Agency; editing the charter capital level, number of outstanding
shares and other related contents in the Company's Charter and other procedures
/ tasks related to the above capital increase with the competent State Agencies and
related units;

. Other tasks to implement the approved plan above;

. The BOD is authorized to delegate the Chairwoman of the BOD or the CEO to
perform one or more of the above tasks.

IMPLEMENTATION
Authorize the BOD and/or the CEO to implement related tasks in accordance with the

Company's Charter and legal regulations.

Ho Chi Minh City, March 26, 2025
FOR AND ON BEHALF OF
THE BOARD OF DIRECTORS
CHAIRWOMAN

CONG '\
CO PHAT
\CHUNG K

Nguyen Thanh Phuong
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