






























CONG TY CO PHAN CQNG HOA xA HQI CHU NGHiA VI)J:T NAM
TAP DOAN CO KHI CONG NGHE CAO SIBA Doe lap- Tr do - Hanh phue

SIBA HIGH-TECHMECHANICAL GROUP SOCIALISTREPUBLIC OF VIETNAM
JOINTSTOCK COMPANY Independence - Freedom - Happiness

So/ No.: 01.07/2026/TTr-HDQT TP. H ChiMinh, ngdy 06 thing 07 nam 2026
Ho Chi Minh City, July 06, 2026

TO TRINH/ PROPOSAL

(Viv: BJ sung, s@a d@i nganh, nghe kinh doanh va s@a doi, bo sung
Dieu le to chue va hoat d@ng ca Cong ty)

(Regarding: Amending and supplementing business lines and amending, supplementing
the Charter on Organization and Operation ofthe Company)

Kinh_gri: Dai h@i dong co dong CTCP Tap donCo khi Cong nghe cao Siba

To: The GeneralMeeting ofShareholders of
Siba High-tech Mechanical Group Joint Stock Company

Can CU'/ Pursuant to:

Luat Doanh nghiep so 59/2020/QHI4 duoe Quoc hoi nude Cong hod xd hoi chi nghia Viet
Nam thong qua ngdy 17/06/2020, da duore sta doi, b6 sung boi Lu@t s6 03/2022/QHI5
ngy 11/01/2022 vLu@ts6 76/2025/QHI5 ngy 17/6/2025;

The Law on Enterprises No. 5912020/QHl4 adopted by the National Assembly of the
Socialist Republic ofVietnam on June 17, 2020, as amended and supplemented byLaw No.
0312022/QHJ5 datedJanuary 11, 2022, and Law No. 76/2025/QHJ5 datedJune 17, 2025;

Lu(lt Chimg khoan sc5 54/2019/QHl4 due Quoc hoi muoc Cong hoa xahi chi ngha Viet
Nam thong qua ngdy 26/11/2019, da duoe sua doi, bo sung boi Luat sc5 56/2024/QHJ5
ngay 29/11/2024;

The Law on Securities No. 54/2019/QHJ4 adopted by the National Assembly of the
Socialist Republic of Vietnam on November 26, 2019, as amended and supplemented by
Law No. 56/2024/QHl5 dated November 29, 2024;

Nghj djnh sc5 155/2020/ND-CP ngdy 31/12/2020 cua Chinh phi quy dfnh chi tiit thi hanh
mot so dieu cua Lu@t Chung khoan, da duce sua doi, bo sung boi Nghi dinh so
2-15/2025/ND-CP ngay 11/9/2025;

Decree No. 155/2020/ND-CP dated December 31, 2020 ofthe Government detailing the
implementation of a number of articles of the Law on Securities, as amended and
supplemented by Decree No. 245/2025/ND-CP dated September 11, 2025;

Ouye dinh s6 36/2025/QD-TTg ngay 29/9/2025 cua Thu tu6ng Chinhphi ve vi@c ban hanh
he thong ng&nh kinh te Viet Nam;

Decision No. 36/2025/QD-TTg dated September 29, 2025 ofthe Prime Minister on the
promulgation ofthe Vietnamese System ofEconomic Sectors;



Dieu le to chtc va hoat dong cua CTCP Tap doun Co khi Cong nghf cao Siba ("SBG "),·

The Charter on Organization and Operation ofSiba High-tech Mechanical Group Joint
Stock Company ("SBG ') ,·

Can cu nhu cau thue te tai CTCP Tap do&n Co khi Cong nghf cao Siba,

Based on the actual requirements of Siba High-tech Mechanical Group Joint Stock
Company,

H(>i d6ng Quan tri ("HDQT") kinh tuinh Dai hoi dong Co dong ("DHDCD") xem xet va
thong qua cac n(>i dung lien quan den vi@c bo sung, sra doi nganh, nghe kinh doanh va sra doi.
bo sung Diu l to chcc va hoat dong cua Cong ty. Cg the:

The Board of Directors ("BOD") respectfully submits to the General Meeting of
Shareholders ("GMS') for consideration and approval the contents regarding the amendment
and supplement of business lines and the amendment and supplement of the Charter on
Organization and Operation ofthe Company. Spec(fically:

I. BO SUNG, SUA DOI NGA.NH, NGHE KINH DOANH/ AMENDMENT AND
SUPPLEMENTOFBUSINESSLINES

1. Sfra dBi, c{ip nh{it mot so nganh, ngh kinh doanh cua Cong ty cho phu hop voi Quyet
dinh s6 36/2025/QD-TTg ngy 29/9/2025 cu.a Thu tu6'ng Chinh phu ve vi@e ban hanh
he thong nganh kinh te Vi@t Nam, nhr sau:

Amending and updating a number of the Company's business lines in accordance with
Decision No. 36/2025/QD-TTg dated September 29, 2025 of the Prime Minister on the
promulgation ofthe Vietnamese System ofEconomic Sectors, asfollows:

Ma
nganh

Code

Ten nganh

Industry Name

Ma
nganh

Code

Ten nganh

Industry Name

Ni dung
thay di
Details of
Change

Nganh, nghe da dang k
Currently RegisteredBusiness Lines

Nganh, nghe sra doi, cap nhat

Amended and UpdatedBusiness Lines

4662 Ban bu6n kim loai va quang kim 4672
loai
(trr vang mieng va phe lieu kim
loai; trr kim loai quo)

Wholesale of metals and metal
ores (except gold bars, scrap
metal, and precious metals)

Ban bun kim loai va quang kim Cap nhat
loai ma nganh

va bo chiWholesale of metals and metal
titores
Updating
industry
code and
removing
details

4663 Ban buon vat lieu, thiet bi lap dat 4673 Ban buon vat lieu, thiet bi lap djt Cap nhat
khac trong xay dung

Whole.sale of other construction
materials and equipment
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khac trong xay dung ma nganh

Whole.sale of other construction Updating
materials and equipment industry



code

San xuat may moc va thiet bi van B6 chi tiet

nhatCap
ten nganh
va bo chiof
tit

and maintenance

ngoai vi cua may vi tinh)
phong (trfr may vi tinh va thiet bi Removing

details

Removed
pursuant to
Decision
No.
36/2025/Q
D-TTg
dated
September
29, 2025

Bi x6a 66
Quyet dinh
36/2025/Q
D-TTg
ngay
29/09/2025

Updating
industry
name and
removing
details

machinery and equipment

Manufacture ofoffice machinery
and equipment (except
computers and peripheral
equipment)

Sfra chra, bao duong may m6c,
thiSt bi

Repair

281 7 San xullt may moc va thiet bi van 2817
phong (trr may vi tinh va thiet bi
ngoai vi cua may vi tinh)

Chi tie: - San xudt, gia c6ng may
moc va thiet bi van phong (trre
may vi tinh va thdt bf ngoqi vi
cua may vi tinh) (kh6ng hoqt
dong tai tru so): - Lap rap may
moc va thiet bi van phong (trr
may vi tinh va thidt bi ngoqi vi
cua may vi tinh) (kh6ng hoc;tt
d(mg tqi tn,1 so).

33 12 Sl'.ra chG'a may moe, thiet bi 33 12

(tru: gia c6ng co· khi, tai chi ph§
th@i, xi ma di@n tai tru so)

Repair of machinery and
equipment (except mechanical
processing, waste recycling, and
electroplating at the
headquarters)

4530 Ban phu ting va cac bo phan phu
try cua o to va xe co dong co
khae.

Sale of motor vehicle parts and
accessories.

Manufacture ofoffice machinery
and equipment (except
computers and peripheral
equipment)

Details: - Manufacturing and
processing office machinery and
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7020 Hoat dong tu van quan l
Chi tdt: Tu: vein quan ly dl;i'an

Management consultancy
activities

Details: Project management
consultancy

Other professional, scientific,
and technical activities not
elsewhere classified

consultancy; waste treatment
technology consultancy.
Copyright brokerage activities
(arrangingfor the purchase and
sale ofcopyrights)

Cap nhat
ten nganh
va b6 chi
ti@t

Ma nganh
7490 bi x6a
b6, dang k
ma nganh
m6i la
7499 c6 n9i
dung tuung
tv va b6 chi
tiet

Industry
code 7490
is removed;
registering
new
industry
code 7.:/99
with
similar
content and
removing
details

elsewhere

management
and other Updating

consultancy industry
name and
removing
details

notactivities
classified

Hoat dong chuyen mon, khoa hoe
va cng nghe khac con lai chua
dU'Q'C phan vao dau

Other remaining professional,
scientific, and technical

Business
consultancy
management
activities

Hoat dong tu van quan ly kinh
doanh va hoat dong tu van quan
ly khac

7499

7020

EnvironmentalDetails:

Hoat dong chuyen mon, khoa hoe
va cong nghe khac chua droc
phn vao dau

Chi tdt: Tu: vein vi m6i trucmg;
tu: win c6ng ngh? xl rac. Hoqt
dong mi giii ban quyen (sip
xep cho viec mua va ban ban
quyen

equipment (except computers
and peripheral equipment) (not
operating at the headquarters); -
Assembling office machinery and
equipment (except computers
and peripheral equipment) (not
operating at the headquarters).

7490

Ban buon gao, lua m, san pham Cap nhat4631 Ban buon gao, lua m, san pham 4631
tu· ngu c6c khac, b(>t my

(Trit ban bu6n ggo) (kh6ng hogt
dong tai tru so)

Wholesale of rice, wheat, other
cereal products, and wheatflour
(Except wholesale of rice) (not
operating at the headquarters)

tr ng coc khac, bot my

Wholesale of rice, wheat, other
cerealproducts, and wheatflour

ten nganh
va bo chi
tiet

Updating
industry
name and
removing
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I details
* Chi tidt ccic nganh, nghe kinh doanh co the due dieu chinh cho ph hop huong dan, y@u

cdu cua co· quan dang ky kinh doanh. Trang truong hop do, nhung thay doi nhu v@y cung se
aiwc phe duyft theo Nghi quyet Dai hoi dong co dong ve vi@c thong qua noi dung thay doi nhu
tren.

* The details of business lines may be adjusted to comply with the guidelines and
requirements ofthe business registration authority. In such cases, those changes shall also be
deemed approved under the GMS Resolution on the adoption of the aforementioned
amendments.

2. Ngnh, nghe kinh doanh dang ky m6'i/Newly Registered Business Lines

Danh muc cac nganh, nghe kinh doanh dang ky moi cua Cong ty duoc trinh bay trong bang
sau:

The list of newly registered business lines of the Company is presented in the following
table:

STT Ma nganh Ten nganh

No. Code Industry Name

I 2910 San xuat o to va xe co dong co khac

Manufacture ofmotor vehicles and other motor vehicles

2 3099 San xuat phuong ti@n va thiet bi van tai khac chra duoc phan vao du

Manufacture ofother transport equipment not elsewhere classified

3 3091 San xuat mo to, xe may

Manufacture ofmotorcycles

4 9531 Sfra chra, bao duong o to va xe c6 di)ng co khac

Repair and maintenance ofmotor vehicles and other motor vehicles

5 4661 Ban buon o to va xe c6 di)ng co khac

Wholesale ofmotor vehicles and other motor vehicles

6 4662 Ban buon phu tung va cac bo phan phu try cua o to va xe co dong co khac

Wholesale ofmotor vehicle parts and accessories

7 4663 Ban buon mo to, xe may, phu ting va cac b} phan phu try cua mo to, xe may

Wholesale ofmotorcycles, motorcycle parts and accessories

IL SlfA DOI DIEU Lt CONG TY/AMENDMENTOF THE COMPANY'S CHARTER

HDQT kinh trinh DHDCD xem xet thong qua vi@ec sta doi, bo sung cac noi dung sau trong
Di&u I to chrc va hoat dong cua Cong ty.

The BOD respectfully submits to the GMSfor consideration and approval the amendment
and supplement of the following provisions in the Charter on Organization and Operation of
the Company:
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1. Cap nhat, Sura di thong tin tai Khoan 3, Dieu 2. Dieu le Cong ty ve tru so chinh cua Cong
ty (do cap nhat theo dia gioi hanh chinh m&i);

Updating and amending information in Clause 3, Article 2 of the Company's Charter
regarding the head office address (due to updates in accordance with new administrative
boundaries);

2. Cap nht, sra di thong tin tai Khoan 1, Dieu 4, Dieu le Cong ty ve nganh, nghe kinh
doanh: theo n<)i dung t<;ti "mt.tc I. BA sung, sfra d&i nganh, ngh~ kinh doanh" sau khi
duqc DHBCB thong qua va theo thre te khi boan thanb vi?c dang ky v&i co quan nha mr&c
co tham quyen.

Updating and amending information in Clause 1, Article 4 of the Company's Charter
regarding business lines: in accordance with the contents in "Section I. Amendment and
supplement ofbusiness lines" upon approval by the GA1S and based on actual results upon
completion ofregistration with the competent state authority.

(Chi tiet ve cac thay doi theo Phu hue I dinh km to trinh nay)

(Details ofthe amendments are specified in Appendix I attached to this proposal)

III. TO CHUC TH1/C HI]::N/ IMPLEMENTATION

Kinh trinh B<;ti h◊i d6ng c6 dong thong qua vi?c uy quy~n cho HBQT Cong ty thre hin
cac cong vi?c sau:

Respectfully submit to the General Meeting ofShareholders to approve the authorization
granted to the Company's BOD to execute thefollowing tasks:

Thrc hien cac thu tgc phap ly co lien quan v&i co quan nha nu&c c6 thftm quy~n: Ti~n hanh
cac thu tgc thay di, bo sung, dieu chinh n<)i dung dang k doanh nghi?p lien quan den
nganh, nghe kinh doanh cua Cong ty t<;ti co quan dang ky kinh doanh c6 thftm quy~n;

Conducting relevant legal procedures with competent state authorities: Carrying out
procedures to change, supplement, and adjust corporate registration contents related to
the Company's business lines at the competent business registration authority;

Cap nhat, sra di Dieu le Cong ty: Sua doi, cap nhjt noi dung nganh, nghe kinh doanh da
duye DHDCD thong qua vao Khoan 1, Diu 4 (Muc tieu hoat dong cua Cong ty) tai Diu
l? Cong ty;

Updating and amending the Company's Charter: Amending and updating the business
lines approved by the GMS into Clause 1, Article 4 (Objectives ofthe Company) ofthe
Company's Charter;r

Ban hanh va cong bo thong tin: Sau khi DHDCD thong qua va hoan tat cae thu tue neu
tren, HDQT co trach nhiem ban hanh Dieu le Cong ty sra doi (ban moi nhat) va thre hien
cong bo thong tin theo di'.mg quy djnh cua phap luat hien hanh.

Promulgating and disclosing information: Upon the GMS's approval and completion of
the aforementioned procedures, the BOD shall be responsible for promulgating the
amended Charter of the Company (the latest version) and pe1forming information
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disclosure in strict compliance with current legal regulations.

Hoi dong quan tri kinh trinh Dai hoi dong co dong xem xet va biu quyet thong qua.

The Board ofDirectors respectfully submits to the General Meeting ofShareholdersfor
consideration and votingfor approval.

Tran trong./.

Sincerely.I.

No'i nhli.nl Recipients:

- Nhr tr@n/As above;

- Luu HDQT, BKS, HCNS/Archived:
BOD, Supervisory Board, HR &
Admin Dept.

TM. HQI DONG QUAN TRI
CH' TICH HDQT

ONBEHALF OF THE BOARD OFDIRECTORS
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PHl} Ll}C I - CHI TIET NQI DUNG SUA DOI, BO SUNG DIEU LE CONG TY

APPENDIXI - DETAILS OFAMENDMENTSANDSUPPLEMENTS TO THE COMPANY'S CHARTER

Stt I Dieu
No. khoan

Article

1 I Khoan 3,
Dieu 2

Clause 3,
Article 2

N<)i dung dang ghi nh~n t:;ti
Dieu l hi@n hanh

Current Provisions in the Current Charter

3. Try so dang ky cua Cong ty:

- Dien thoai: 028 3811 0480:

- Website: siba.com.vn/.

3. Registered Office of the Company:

- Tel: 028 381I 0480:

- Website: siba.com. vnl

N(>i dung sau khi sra doi, bo sung
ProposedAmendments/Supplements

3. Tr1_1 SO' dang k cua Cong ty:

- Dien thoai: 028 3811 0480:

- Website: siba.comNn/.

3. Registered Office of the Company:

- Tel: 028 3811 0480;

- Website: siba.com. vnl

L do sra doi
Reasonfor
Amendment

Cap nhat theo dja
gioi hanh chinh
m6i

Updated in
accordance with
the new
administrative
boundaries

- Head office address: 99AI Cong Hoa, Ward 4, Tan Binh 1-Headoffice address: 99AJ CongHoa, Tan SonNhat Ward,
District, Ho Chi Minh City; Ho Chi Minh City;

- Dia chi tq1 so· c,hfn~: 99A I C(mg Hoa, phucrng 4, Qu?n Tan 1- Di,a chi tr~'. s6 chfnh: 99AI C(mg Hoa, phu'img Tan Son
Binh, Thanh ph6 Ho Chf Minh; Nhat, TP H6 ChiMinh;

2 Khoan I,
Dieu 4

Clause I,
Article 4

Ten nganh I Ma nganh

Industry Name Code

Ban bu6n kim loai va quang kim loai ] 4662
(trr vang mieng vaphe lieu km loai; trr
kim loqi quy)

Wholesale of metals and metal ores
(except gold bars, scrap metal, and
precious metals)
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Ten nganh

Industry Name

Ban buon kim loai va quang kim loai

Wholesale ofmetals andmetal ores

Ma nganh

Code

4672

dinh so

- Cap nhat, sradi
m(:,t s6 ten nganh,
ma nganh cho phLI
hop voi Quyet

36/2025/QD-TTg
ngay 29/9/2025
cua Tht'.t tLrang
Chinh phu ve vi@c
ban hanh He
thong nganh kinh



materials and equipment

Ban buon vat lieu, thiet bi lap dt khac
trong xay dung

Ban phu ting va cac b phan phu try cua
6 to va xe co d(',ng co khac

Sale of motor vehicle parts and
accessories.

Stra chifa may mac, thiSt bi

(trgia c6ng CO' khi, tai che phe thdi, xi
ma di@n tai tru so)

Repair of machinery and equipment
(except mechanical processing, waste
recycling. and electroplating at the
headquarters)

?.'le

dated September
29, 2025 of the
Prime Minister on
the promulgation
of the Vietnamese
System of
Economic
Sectors;

- Bo sung mot so
hoat dong kinh
doanh moi nham
dap urng nhu d.u
thre te va phu hop
voi dinh huong
phat trien cua
Cong ty./
Supplementing
new business
activities to meet
practical
requirements and
align with the

4673 p/te vii Nam/
Updaling and
amending a
number of
industry names

3312 I I and codes in
accordance with
Decision No.
36/2025/QD-TTg

2817

Ban buon vat lieu., thiet bi lap dt khac
trong xay dung

Wholesale ofother construction materials
and equipment

St'.ra chra, bao duong may mac, thiSt bj

Repair andmaintenance ofmachinery and
equipment

San xuat may moc va thiet bi van phong
(trfr may vi tinh va thiet bi ngoai vi cua
may vi tinh)

Manufacture of office machinery and
equipment (except computers and
peripheral equipment)

2817

3312

4663

4530

of other constructionWholesale

San xuat may moc va thiet bi van phong
(trfr may vi tinh va thiet bi ngoai vi cua
may vi tinh)

Chi tidt: - San xudt, gia c6ng may moc vd
thiet bi vanphong (trr may vi tinh va thiet
bi ngogi vi cua may vi tinh) (kh6ng hogt
dong tai tru so): - Lap rap may moc vd
thiet bi vanphong (trr may vi tinh va thiet
bi ngogi vi cua may vi tinh) (kh6ng hogt
d<}ng tgi tr1:1 s&).

Manufacture of office machinery and
equipment (except computers and

9
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peripheral equipment)

Details: - Manufacturing andprocessing
office machinery and equipment (except
computers and peripheral equipment)
(not operating at the headquarters); -
Assembling office machinery and
equipment (except computers and
peripheral equipment) (not operating at
the headquarter5).

Hoat dong tr van quan ly
Chi tiet: Tu van quan l du an

Management consultancy activities

7020 Hoat dong tu van quan y kinh doanh va
hoat dong tr van quan ly khac

Business management consultancy and
other management consultancy activities

7020

development
orientation of the
Company.

Details:
consultancy

Project management

Hoat dong chuyen mon, khoa hoe va cong
nghe khac chua duye phan vao dau

Chi tdt: Tu· vein vi m6i tru/mg; tu- vdn
cong nghe xul rac. Hoat dong moi gioi
ban quyen (sap xep cho vi@c mua va ban
ban quwyen

Other professional, scientific, and
technical activities not elsewhere
classified

Details: Environmental consultancy;
waste treatment technology consultancy.
Copyrighl brokerage activities
(arrangingfor the purchase and sale of

7490

IO

Hoat dong chuyen men, khoa hoc va cong
nghe khac con lai chua duoc phan vao dau

Other remaining professional, scientific,
and technical activities not elsewhere
classified

7499



copyright::.)

Ban buon gao, lua m, san pham tr ngu
coc khac, bot my

(Tru: ban bu6n gr;w) (kh6ng ho91 tl(mg 19i
tru so)

Wholesale of rice, wheat, olher cereal
products, and wheat flour (Except
wholesale of rice) (not operating at the
headquarters)

4631 Ban buon gao, lua my, san pham tr ngu
coc khac, bot my

Wholesale of rice, wheal, other cereal
products, and wheatflour

San xufrt 6 to va xe co dong co khac

Manufacture ofmotor vehicles and other
motor vehicles

San xuat phuong ti@n va thiet bi van ti
khac chua duye phan vo dau

Manufacture ofother transporl equipmenl
nol elsewhere classified

San xufrt m6 t6, xe may

Manufacture ofmotorcycles

St'.ra chra, bao dung o to va xe co d(>ng ca
khac

Repair andmaintenance ofmotor vehicles
and other motor vehicles

Ban bun o to va xe co d(>ng co khac

Wholesale of motor vehicles and other
motor vehicles

11
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2910

3099

3091

9531

4661
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Ban buon phu ting va cac bo phan phu tr9
cua o to va xe c6 d9ng co khac

Wholesale of motor vehicle parts and
accessories

Ban buon mo to, xe may, phu ting va cac
bo phan phu try cua mo to, xe may

Wholesale of motorcycles, motorcycle
parts and accessories

4662

4663



CONG TY CO PHAN C<)NG HOA XA H<)I CHU NGHiA VI)J:T NAM
TP DOAN CO KH CONG NGHE CAO SIBA Delap - Tr do - Hanh phue

SIBA HIGH-TECHMECHANICAL GROUP SOCIALISTREPUBLIC OF VIETNAM
JOINTSTOCK COMPANY Independence - Freedom - Happiness

S6/ No.: 02.07/2026/TTr-HDQT TP. Ho ChiMinh, ngdy 06 thing 07 nam 2026
Ho Chi Minh City, July 06, 2026

CONG TY CO PHANTP DOAN CO KHi CONG NGHE CAO SIBA

SJBA HIGH-TECHMECHANICAL GROUPJOINTSTOCK COMPANY

TO TRINH/ PROPOSAL

(Viv: Sim tl8i, b8 sung Phuo·ng an Phat hanh cophiu
theo chrong trinh lua chon cho nguoi lao dong)

(Regarding: Amending and supplementing the Scheme
for stock issuance under the Employee Stock Option Plan)

Kinh _gui: Dai h@i dong co dong CTCP Tap don Co khi Cong nghe cao Siba

To: The GeneralMeeting ofShareholders ofSiba High-tech Mechanical Group Joint
Stock Company

Can cu:/ Pursuant to:

Lu(lt Doanh nghiep s6 59/2020/QHI4 huoe Quoc h(Ji mt6·c C(}ng hoa xa h(Ji chit nghza Vi¢t
Nam thong qua ngdy 17/06/2020, da duoe sua d6i, b6 sung boi Luat s6 03/2022/9HI5
ngdy 1/01/2022 va Lu@ts6 76/2025/QHI5 ngdy 17/6/2025;

The Law on Enterprises No. 59/2020/QHl 4 adopted by the National Assembly of the
Socialist Republic ofVietnam on June 17, 2020, as amended and supplemented by Law No.
03/2022/QHl 5 dated January 11, 2022, and Law No. 76/2025/QHl5 dated June 17, 2025;

Lu(lt Ching khoin s6 54/2019/9HI4 hure Quoc h(Ji nu6'c C(}ng hoa xa h(}i chit ngh'ia Vi¢t
Nam thong qua ngdy 26/11/2019, da dure sua d6i, b6 sung b&i Lu@t s6 56/2024/QHI 5
ngay 29/11/2024;

The Law on Securities No. 54/2019/QHl 4 adopted by the National Assembly of the
Socialist Republic of Vietnam on November 26, 2019, as amended and supplemented by
Law No. 56/2024/QHl5 dated November 29, 2024;

Nghi dinh s6 155/2020/ND-CP ngdy 31/12/2020 cua Chinh phi quy dinh chi tiet thi hanh
mot so dieu cua Lu@t Chung khoan, da duoe sua doi, b6 sung boi Nghi dinh so
245/2025/ND-CP ngay 11/9/2025;

Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities, as amended and
supplemented by Decree No. 245/2025/ND-CP dated September 11, 2025;

Thong tu s6 118/2020/TT-BTC ngay 31/12/2020 cu.a B(} Tai chfnh hu6ng ddn m(}t s6 n(}i
dung ve cho ban, phat hanh ch(ng khoan, chew mua c6ng khai, mua lai co phieu, dang
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k c@ng ty dai chmng va huy tu cch cong ty dai chung, da duoe sta doi, bo sung boi Thong
tu s6 115/2025/TT-BTC ngay 15/12/2025;

Circular No. 118/2020/TT-BTC dated December 31, 2020 of the Ministry of Finance
guiding a number ofcontents on public offering, issuance ofsecurities, public tender offer,
stock repurchase, registration of public companies, and deregistration of public
companies, as amended and supplemented by Circular No. 115/2025/TT-BTC dated
December 15, 2025;

Dieu le to che vu hoat dong cua Cong ty Co phan Tap doan Co khi Cong nghf cao Siba
("SBG'');

The Charter on Organization and Operation ofSiba High-tech Mechanical Group Joint
Stock Company ("SBC');

Nghj quyit DHDCD thuong nien nam 2026 so 02/2026/NQ-DHDCD-SBG ngdy
24/04/2026;

The Resolution of the 2026 Annual General Meeting of Shareholders No. 02/2026/NQ­
DHDCD-SBG dated April 24, 2026;

Can cu· nhu cdu thl!c d tr;ti CTCP T(tp aoan Co· khi Cong nghf cao Siba,

Based on the actual requirements of Siba High-tech Mechanical Group Joint Stock
Company,

H(li d6ng Quan tri kinh trinh Dai hoi dong Co dong xem xet phe duyet vi¢c sra di. bo
sung Phuang an Phat hanh co phieu theo chuung trinh Ira chon cho nguoi lao d(lng ("Chuang
trinh ESOP") da duge phe duyet tai DHDCD throng nien nam 2026, nham lam ro nguyen tac
phan bo co phieu cho nguoi lao dong tham gia clmang trinh va mot so noi dung khac lien quan.
Cu the Phuong an ESOP sau khi sfra d6i, b6 sLmg nlm sau:

The Board ofDirectors respectfidly submits to the General Meeting ofShareholdersfor
consideration and approval the amendment and supplement to the Scheme for stock issuance
under the Employee Stock Option Plan ("ESOP Scheme'') which was approved at the 2026
Annual General Meeting ofShareholders, in order to clarify the principles ofstock allocation
to employees participating in the program and other relevant contents. Specifically, the
amended and supplemented ESOP Scheme is asfollows:

I. PHU'ONG AN PHATHANH/ ISSUANCE SCHEME

1. To chre phat hanh: Cong ty Co phan Tap doan Co khi Cong nghe cao Siba.

Issuer: Siba High-tech Mechanical Group Joint Stock Company.

2. Ten co phi&u: Co phieu Cong ty Co phan Tap don Co khi Cong nghe cao Siba.

Name of shares: Shares ofSiba High-tech Mechanical Group Joint Stock Company.

3. Loai co phieu: Co phieu pho thong.

Type ofshares: Common shares.

4. M@nh gia: 10.000 dong/co phieu.
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Par value: VND 10, 000/share.

5. Ma co phieu: SBG.

Stock code: SBG.

6. So lugng co phiu dang luu hanh: 59.999.917 c6 phi€u. Trong d6:

Number ofoutstanding shares: 59,999,917 shares. In which:

- S6 lugng c6 phi€u dang luu hanh: 59.999.917 c6 phi€u.

Number ofoutstanding shares: 59,999,917 shares.

- So luong c6 phi€u guy: 0 c6 phi€u.

Number oftreasury shares: 0 shares.

7. Hinh thu:c phat hanh: Phat hanh c6 phi€u theo chmmg trinh lra chon cho nguoi lao d9ng.

Method of issuance: Stock issuance under the employee stock option plan.

8. Mue dich phat hanh: Nham ghi nhan nhung dong gop cua nhrng can be cong nhan vien
chu chot di voi hieu qua hoc;tt dong cua Cong ty SBG; dong th'i tao dieu kin cho nguoi
lao dong cong hien va gan bo lau dai voi Cong ty; on dinh nguon lge, tang kha nang canh
tranh cua Cong ty SBG.

Purpose of issuance: To recognize the contributions ofkey personnel to the operational
efficiency ofSBG Company; and simultaneously createfavorable conditionsfor employees
to dedicate themselves and maintain long-term commitment to the Company; stabilize
human resources, and enhance the competitiveness ofSBG Company.

9. Loai co phiu phat hanh: Co phieu pho thong.

Type ofshares to be issued: Common shares.

10. Tong so lugng co phieu dy kien phat hanh: 2.000.000 c6 phi€u. T6ng gia tri phat hanh
theo menh gia dr kien la: 20.000.000.000 d6ng. Trong d6:

Total expected number of shares to be issued: 2,000,000 shares. The total expected
issuance value atpar value is: VND 20,000,000,000. In which:

l 0.1. Phit hnh cophieu thuong cho nguoi lao dong khong thu tien)/Stock issuance as bonus
shares to employees (fi'ee ofcharge)

- So luong co phieu dr kien phat hanh: 1.000.000 c6 phi€u.

Expected number ofshares to be issued: 1,000,000 shares.

- Gia tri phat hanh tinh theo menh gia: 10.000.000.000 dong.

Issuance value calculated atpar value: VND 10,000,000,000.

- Nguon von thre hi@n: Loi nhuan sau thue chua phan phoi theo Bao cao tai chinh da
kiem toan nam 2025.

Funding source: Undistributed profit after tax according to the audited Financial
Statementsfor the year 2025.
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- Ty le co phieu du kien phat hanh/Tong so luong c6 phiSu dang luu hanh: 1.667%.

Ratio of expected shares to be issued over the total number of outstanding shares:
1.667%.

10.2. Pha.t hanh c6 phidu cho nguai lao d(mg c6 thu tiJn/ Stock issuance to employees with
collection ofmoney

- So luong phat hanh: 1.000.000 co phieu.

Number ofshares to be issued: 1,000,000 shares.

- Gia tri phat hanh tinh theo menh gia: 10.000.000.000 d6ng.

Issuance value calculated atpar value: VND 10,000,000,000.

- Gia phat hanh: 10.000 dong/co phieu.

Issuance price: VND 10, 000/share.

- T6ng s6 tiSn huy dc)ng tu dot cho ban dr kien: 10.000.000.000 ct6ng.

Total expected proceeds to be raisedji-om the offering: VND 10,000,000,000.

- Phuong an sr dung von: Toan b so tin thu duoe tr dot phat hanh se duse st dung de
bo sung v6n luu ctc)ng cho hoc;1t d(mg kinh doanh cua Cong ty.

Capital utilization plan: The entire proceeds from the issuance will be used to
supplement working capitalfor the Company's business activities.

- Ty l co phieu dr kien phat hanh/T6ng s6 lurong co phieu dang luu hanh: 1,667%.

Ratio of expected shares to be issued over the total number of outstanding shares:
1.667%.

11. Doi tuyng phat hanh

Targetparticipants of the issuance

- Thanh vien Hc)i ct6ng quan tri, thanh vin Ban Kiem soat, thanh vien Ban Tong Giam
doc cua Cong ty;

Members ofthe Board ofDirectors, members ofthe Supervisory Board, members of'the
Board ofManagement ofthe Company;

- Can be) cong nhan vien la nhan sr chu chot lam vi@c tai SBG, chi nhanh Cong ty SBG
va cac cng ty con cua SBG dap rng cac dieu kien va ti@u chi duge mua co phieu ESOP
quy dinh tai mge I.12 duoi day.

Key personnel working at SBG, branches ofSBG Company, and subsidiaries ofSBG
who satisfy the conditions and criteria to purchase ESOP shares specified in Section
1.12 below.

12. Dieu ki@n va ti@u chuan doi tugng drye phat hanh ESOP

Conditions and criteria for eligible ESOPparticipants
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De duoc xet chon tham gia vao Chuong trinh ESOP, ngui lao dong phai dap mng cac dieu
kien va tieu chuan nhu sau:

To be selectedforparticipation in the ESOPProgram, employees must satisfy thefollowing
conditions and criteria:

- La thanh vien Hi d6ng quan tri; thanh vien Ban Kiem soat; thanh vien Ban Tong Giam
doc duong nhiem cua Cong ty va/hoi;tc La nguoi lao dong khac da ky Hop dong lao
d(>ng chinh thuc v6i SBG va/ho4c cac cong ty con cua SBG tinh den ngy 31/12/2025
va van dang lam vi¢c tc;ti SBG, cac chi nhanh cua SBG va/ho4c cac cong ty con cua
SBG; dong thoi co thanh tich xu&t sic, dong g6p tich qrc cho su phat trien cua Cong ty.

Being an incumbent member of the Board ofDirectors; member of the Supervisory
Board; member ofthe Board ofManagement of the Company and/or being another
employee who has signed an official Labor Contract with SBG and/or subsidiaries of
SBG as ofDecember 31, 2025 and is still working at SBG, branches ofSBG, and/or
subsidiaries of SBG; and concurrently has outstanding performance and positive
contributions to the development ofthe Company.

- Can bo nhan vien co cam ket tiep tuc lam vi&c tai SBG, cac chi nhanh cua Cong ty SBG
va/ho4c cac cong ty con ca SBG sau khi du9c phan ph6i c6 phiSu ESOP;

Employees who have a commitment to continue working at SBG, branches ofSBG
Company, and/or subsidiaries ofSBG after being allocated ESOP shares;

- Khong ap dung voi can bo nhan vien thue mot trong cac trung hqp sau day:

Not applicable to employeesfalling into one ofthefollowing cases:

(i) Vi phc;tm quy dinh lao dong cua SBG va/ho4c cac cong ty con cua SBG va dang
trong thoi gian bi xr ly ky luat lao dong:

Violating labor regulations ofSBG and/or subsidiaries of SBG and currently
being under labor disciplinary action;

ii) Da nop dan xin nghi vi¢c va/hoi;tc dang trong qua trinh thrc hi@en thu tgc cham dut
hgp d6ng lao d(>ng;

Having submitted a resignation letter and/or being in the process ofterminating
the labor contract;

(iii) Thuoe truing hop buoe thoi vi@c theo quy dinh cua SBG v/ho4c cac cong ty con
cua SBG;

Falling under the case a/forced dismissal according to the regulations ofSBG
and/or subsidiaries ofSBG;

(iv) Vi pham quy dinh Phap luat den mrc bi xr ly ky luat bang van ban boi co quan
quan l nha nuoe co tham quyen trong v0ng 03 nam gan nhat.

Violating legal regulations to the extent of being disciplined in writing by a
competent state management authority within the last 03 years.
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13. Nguyen tac xac dinh so co phi@u phan bo cho ngu·o·i lao d{>ng tham gia Chuo·ng trinh
ESOP

Principlesfor determining the number ofshares allocated to employees participating in
the ESOPProgram

M6i nguoi lao d9ng tham gia Chuang trinh ESOP duoe dong thoi phan b6 so luong co
phiSu tu phuang an phat hanh co phieu throng cho nguoi lao d9ng (khong thu tien) va phuong
an phat hanh co phiSu cho nguoi lao d9ng c6 thu tien. Vi@c xac dinh so luong co phieu phan bo
ru hai phuang an nay dugc thue hi@n theo cmng mot nguyen tac, tieu chi va c6ng thrc phan bo:
theo d6, s6 lU'Q'ng c6 phiSu dUQ'C phan b6 cho m6i nguoi lao d9ng tr phuong an phat hanh co
thu tien bang so luong co phieu duye phan bo tr phuong an phat hanh co phieu khong thu tien.
Cu the nhur sau:

Each employee participating in the ESOP Program shall be concurrently allocated a
number ofshares from the scheme ofstock issuance as bonus shares to employees (fi-ee of
charge) and the scheme of stock issuance to employees with collection of money. The
determination ofthe number ofallocated sharesfi-om these two schemes shall be implemented
based on the same principles, criteria, and allocation formula; accordingly, the number of
shares allocated to each employee.fom the issuance scheme with collection o_fmoney shall be
equal to the number ofshares allocatedfi·om the issuance scheme without collection ofmoney.
Specifically asfollows:

13.1. So lugng co phiu ESOP phan bo cho Thanh Vien Cftp Cao

Number of ESOP shares allocated to Senior Members

Cac Thanh Vien Cap Cao bao gom: Thanh vien Hi dong quan tri, thanh vien Ban kim
soat, T6ng Giam doc va so luong co phiSu dU'Q'C phan bo cho m6i thanh vien nhu sau:

SeniorMembers include: Members ofthe Board ofDirectors, members ofthe Supervisoty
Board, the ChiefExecutive Officer, and the number ofshares allocated to each member is as
follows:

ti&n/

phi@u
phan bo tr Pl11J'O'ng an
So lrgng co

phat hanh co phi@u co
hanh co phi@u throng

thu
(khong thu tien)/

Number of sharesNumber of shares
allocated from theallocated from the
share issuance schemebonus share issuance

So luryng co phieu phan
b6 tr Phuo·ng an phat

Chlfc danh/ Title
Ca nhan/
Individual

STT/
No.

scheme (free ofcharge) wit/1 collection
money

of

NguySn Van Dt'.rc

Thanh vien HDQT kiem
Tong Giam doe/
Member of the BOD
cum CEO

40.000 40.000

2 NguySn Van Phu Thanh vien HDQT
Member ofthe BOD 30.000 30.000
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3 Tran Ngoc Long
Thanh vien HDQT/
Member ofthe BOD 25.000 25.000

4 Dao Dt'.rc Tu§n Tnr6'ng BKS/ Head of
20.000 20.000the Supervisory Board

Thanh vien BKS/
5 TnrO'ng 01'.rc Nam Member of the 20.000 20.000

Supervisory Board

13.2. SB luryng co phieu ESOP phan bo cho cac ngui lao d{>ng tham gia Chll'O'ng trinh
ESOP con lai ("Thanh Vien Thong Throng")

Number ofESOPshares a/located to the remaining employeesparticipating in theESOP
Program ("OrdinaryMembers'1

s6 luong co phieu phan bo cho m6i ca nhan duroc xac dinh theo cng thrc sau:

The number ofshares allocated to each individual is determined by thefollowingformula:

So lugng co phieu ph@n bo cho tung ca nhan

= (Hf s6 chi,·c danh +He so th@m nien +He so Hieu sudt ciing vifc) x 1.000

Number ofshares allocated to each individual= (Position coefficient + Seniority
coefficient+ Job performance coefficient) x 1,000

a) H~ sB chu:c danh/ Position coefficient

Cong thre tinh s6 luong co phiSu ca SO' theo He thong Cap bac nhan sr tai SBG, cu the nhu
sau:

The formula for calculating the base number of shares according to the Personnel
Hierarchy System at SBG is specifically asfollows:

Ch(rc danh/

Ch(rc danh doi voi nguoi lao
H& soCap ba dong tai cae Khoi/phong

STT/ Nhan sy/ Ch(rc danh doi vo·i ngu·o·i
lien quan den San xuat, Nha chrrc danh

No. Personnel lao dong tai Van phong
Positionmay/ Titlesfor employees in

Hierarchy SBG/ Titles for office
Divisions/Departments coefficientemployees at SBG
related to Production,
Factories

Ph6 T6ng Giam a6c, Giam Chuyen gia San xullt.
a6c cht'.rc nang (Tai chfnh/ Production Expert.

Nh6m I Kinh doanh).
I 10

Group l Deputy CEO, Functional
Director (Finance/
BusinesJ).

Nh6m 2 Ph6 Giam a6c cht'.rc nang Giam doc Nha may.
2 (Tai chfnh/ Kinh doanh). 6

Group 2
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Cht.'.rc danh/

STT/
No.

Cap bje
Nhan sy/
Personnel
Hierarchy

Chre danh doi voi nguoi
lao dong tai Van phong
SBGI Titles for office
employees at SBG

Cht.'rc danh di3i v6i ngU'O'i tao
dong tai cac Khoi/phng
lien quan den San xuat, Nha
may/ Titlesfor employees in
Divisions/Departments
related to Production,
Factories

H@ so
cht.'.rc danh

Position
coefficient

Functional Deputy Director Factory Director.
(Finance/ Business).

Department, Assistant to the
Board ofManagement/BOD,

Trn&ng phong cht'.rc nang,
T,v ly Ban TGD/ HDQT,
Nguoi phu trach quan tri
cong ty.

3
Nh6m3

Group 3
Head of Functional

Pho Giam doe Nha may.

Factory Deputy Director.

5

Ph6 Phong. Chuyen vien cao
cap, Truong bo phan,
Trnc'mg nh6m, Chuyen vien
Chinh, Thu ky Ban TGD/
HDQT.

Deputy Head ofDepartment,
Senior Specialist, Section
Head, Team Leader,
Principal Specialist,
Secretary to the Board of
Management/BOD.

Department Head, Workshop
Head.

Trrong B phan/ Quan doc,
Ph6 Bo phan, Truong xrong.

2

Head/Shop
Deputy

Department
Manager,

GovernanceCorporate
Officer.

Nh6m 4

Group 4
4

Chuyen vien, Ky su (R&DI Nhan vi@n: Nhan vin HCNS.
Xay dung/MEP/ Ket cu/ HSE, Nhan vi@n Ke toan.
Kien true), Nhan Thong ke, KHSX ... , Nhan
vien/Admin, Thi kho, Le vien van hanh may tr dong,
tan, Lai xe, Tap vu, Bao ve. Lai xe;

Specialist, Engineer (R&DI Staff: HR & Admin Staff,

Machine Operator, Driver;

Cong nhiin: Thq han, tlw son,
lap rap, c16ng g6i, nhan vien

5
Nh6m 5

Group 5 Construction/MEPI
Structure/ Architecture),
StafjlAdmin, Storekeeper,
Receptionist, Driver,
Janitor, Security Guard.

HSE.
Statistician,
Planning... ,

Accountant,
Production
Automatic

0,5
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Chfrc danh/

Cap bae
Chfrc danh doi voi nguoi lao

H@ sodoi v6i
d(>ng tai cac Kh6i/phong

STT/ Nhan sg/ Chfrc danh ngm'ri
lien quan den San xuat, Nha chfrc danh

No. Personnel lao dong tai Van phong
SBG/ Titles for office may/ Titlesfor employees in Position

Hierarchy Divisions/Departments coefficientemployees at SBG
related to Production,
Factories
van hanh may, cong nhan co
khi.... Tap vu, Bao ve.

Worker: Welder, Painter,
Assembler, Packer, Machine
Operator, Mechanical
Worker... , Janitor, Security
Guard.

b) He so tham nien/ Seniority coefficient

Thoi gian lam vi@e tai SBG va/hojc cac chi nhanh, cac cong ty
con cua SBG/ Working time at SBG and/or branches,

subsidiaries ofSBG

it hm1 0 I nam/ Less than 01 year

Tt'.r 0 I nam den duoi 04 nam/ From OJ year to less than 04 years

Tt'.r 04 nam den duroi 06 nam/ From 04 years to less than 06 years

He so Tham nien/
Seniority coefficient

2

4

TCr 06 nam tr len/ From 06 years and above 6

e) He so Hi@u suat cong vi@e/ Job performance coefficient

Nhim dam bdo nguyen tac phan phi gan lien vi hieu qua dong gop thue tS, t<;to d<)ng h;c
d<)t pha cho cac nhan su mui nhon, He so hi@u suat cong vi@c se dugc xac dinh dra tren ket qua
danh gia hoan thanh nhiem vu, ket hop voi dim throng khuySn khich. He so hieu suat c6ng
vi~c do H<)i d6ng Quan tri true tiep danh gia va quyet dinh nham ghi nhan chinh xac ket qua
hoan thanh nhi~m V\l, muc d<) khan hi€m cua vi tri, cung cac gia tri sang ki€n d<)t pha dong gop
cho Sl,J' phat trien cua SBG, dµa tren c6ng thuc va cac tieu chi quy doi duoi day:

in order to ensure the distribution principle is tied to actual contribution efficiency, creating
a breakthrough motivation for spearhead personnel, the Job Performance Coefficient shall be
de/ermined based on the task completion evaluation results combined with incentive bonus
points. The Job Pe,formance Coefficient shall be directly evaluated and decided by the Board
of Directors to accurately recognize task completion results, the degree of scarcity of the
position, along with breakthrough initiative values contributing to the development ofSBG,
based on theformula and conversion criteria below:

Hf s6 hifu suat cong vifc =Diem hi@u suit co so +Diem throng khuyin khich
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Job performance coefficient= Base pe,formance score + Incentive bonus score

(i) Bang quy di Diem hi@u suat co so/ Base Pe,formance Score Conversion Table:

Xep loai ket qua cong vi@cl
Performance Rating

Hoan thanh (Dat)

Competent (Meeting
expectations)

Kha/ T6t

GoodI Commendable

Xuat sac

Outstanding

Dt pha

Exceptional

Diem quy doi/
Converted
Score

0,5

1,0-3,0

4,0 - 7,0

7,0- 10,0

Chi ti€t/ Details

Nhan sr hoan thanh dung va du mo ta cong vi@c, dat
chi tieu KPI 6· mfrc co· ban, kh6ng vi pham ky luat
lao cl()ng.

The employee accurately and fully fulfills the job
description, meets basic KP! targets, and has no
labor discipline violations.

Nhan sr hoan thanh tot cong vi@c, chu dong trong
nghiep vu, co nang lre ganh vac mang vi@c doc lap.
dam bao tien do va chat lurong cao.

The employee pe1forms well, demons/rules
proactivity in professional duties, possesses the
capability to handle independent work segments, and
ensures high quality and timely progress.

Vuot chi tieu KPI ca nhan/phong ban. Hoan thanh
xuat sac ca mue ti@u trong diem, co dong gop ro ret
vao tien do chung cua cac dr an I6-n.

Exceeds individual/departmental KPI targets.
Excellently achieves key objectives and makes
distinct contributions to the overall progress of
major projects.

Nhan sr thuoc nhom nhan to chiSn luqc, mang lai
gia tri thing du dac bi@t I6-n cho SBG (t6i uu chi phi
quy 1116 lon, cai tien c6ng ngh?, mang l<,1i ngu6n l~rc
16-n, ... ).

The employee belongs to the strategic talent pool,
delivering exceptionally high surplus value to SBG
(large-scale cost optimization, technological
innovation, driving substantial resources, etc.).

(ii) Tieu chi xae dinh Diem throng khuyen khich/ Criteriafordetermining Incentive
bonus score

De ghi nhan cc gia tri dong g6p vo hinh ma cac chi s6 KPI thong thuang chua phan anh
het, HDQT xem xet cong diem throng tich luy cho cac nhan su th6a man cac nhom tieu chi dac
thu sau:

To recognize intangible contribution values that normal KP! indicators have not fully
reflected, the BOD shall consider adding cumulative bonus points for personnel satisfying the
following specific groups ofcriteria:
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Tieu chi 1: Tinh chclt khan hi€m va Mt'.rc d9 tr9ng y€u cua vi tri

Criterion I: Scarcity andMaterial importance ofthe position

• C(>ng tu 3,0 - 4,0 diem: Ap dung cho nhan sr k thuat nong c6t thu(>c Kh6i R&D
(Thiet ke thiet bi nganh g,;10, thiet ke thiet bj nha may, di?n tv d(>ng, ... ), Chuyen gia
san xuat true tiep tai nha may, nhan su quan ly Nguon v6n hoi)c cac nhan S\f khac
co kha nang thay the thap tren thi trucmg.

Add from 3. 0 - 4. 0 points: Applicable to core technical personnel of the R&D
Division (Rice industry equipment design, plant equipment design, automatic
electricity, etc.), Production experts directly at the factory, Capital management
personnel, or other personnel with low replaceability in the market.

• Cong tr 1,0 - 2,0 diem: Ap dung cho nhan su thuoc cac mang nghiep vu van hanh
chuyen sau, c6 tinh chftt quy€t dinh den sr on dinh he thong (C&B, Ke toan quan
tri, Tuyen dung cao cap, ...).

Add from I. 0 - 2. 0 points: Applicable to personnel in specialized operational
segments that are decisive to system stability (C&B, Management Accounting,
Senior Recruitment, etc.).

Tieu chi 2: Tinh than trach nhi@m va Nang luc kiem nhi@m (C(>ng tu 1,0- 3,0 diem): Ap
dung cho cac nhan su chiu trach nhim dieu phoi cc du an lien phong ban, cac dv an
thfr nghiem san pham moi co do rui ro cao, hoc nhan su ganh vac trach nhiem kiem
nhiem nhieu vi tri quan ly trong giai do,;tn cong ty thre hien tai cau true b(> may.

Criterion 2: Sense ofresponsibility and Concurrent capacity (Addfrom I. 0 - 3. 0points):
Applicable to personnel responsiblefor coordinating inter-departmentalprojects, high­
risk newproduct trialprojects, or personnel shouldering concurrent responsibilitiesfor
multiple management positions during the stage when the company undergoes
organizational restructuring.

Tieu chi 3: Gia tri Sang ki€n, Cai ti€n ky thu~t lam lqi cho t6 cht'.rc (C(>ng tu 1,0 - 3,0
diem): p dung cho nhan su o bat ky cap bac nao co de xuat sang kien duye nghi@m
thu, giup t6i U'U h6a quy trinh van hanh nha may, tiet kiem nguyen vat lieu, gim thieu
chi phi 16i hoi)c gia tang hi?u suftt lao d(>ng thvc t€ t,;ti SBG.

Criterion 3: Value of Initiatives and Technical improvements benefiting the
organization (Addfrom 1.0 - 3.0 points): Applicable to personnel at any level whose
proposed initiatives are accepted, helping to optimizefactory operation processes, save
raw materials, minimize error costs, or increase actual labor productivity at SBG.

Tong diem He so hieu suat toi da ap dung cho mot ca nhan trong dgt phat hanh khong qua
20.0 diem.

The total maximum performance coefficient score applicable to one individual in the
issuance shall not exceed 20. 0 points.

14. Han ch& chuyen nhugng

Transfer restrictions
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Quyen duoe nhan co phieu throng va quyen mua co phieu ESOP khong duge phep
chuySn nhugng.

The right to receive bonus shares and the right to purchase ESOP shares are not
allowed to be transferred.

Toan b(> s6 co phieu ESOP drge phat hanh theo Chuang trinh ESOP (bao gom co phieu
throng va co phieu phat hanh co thu tien) se bi h,;tn chi chuySn nhugng trong thai h,;tn
01 nam ke tr ngay ket thuc dot phat hanh, trir trucmg hgp Cong ty tlwc hi?n mua l,;ti/thu
hoi theo quy dinh tai mge I.17 duoi day.

The entire number ofESOP shares issued under the ESOP Program (including bonus
shares and shares issued with collection of money) shall be subject to transfer
restrictions within a period ofO 1 yearfrom the closing date ofthe issuance, exceptfor
cases where the Company repurchases them in accordance with the regulations in
Section I 17 below.

- Co phieu phat sinh them tir s6 co phieu ESOP ban dau (thong qua hinh thrc chi tra c6
tt'.rc bing c6 phieu, phat hanh co phieu tr ngu6n vn ch so hCi'u, ... ) se khong bi han che
chuySn nhugng.

Additional shares arising/ram the initial ESOP shares (throughforms ofstock dividend
payment, share issuance from owners' equity, etc.) shall not be subject to transfer
restrictions.

15. Phu·o·ng an xrl co phieu chra phan phoi het (neu co)/Handlingplanfor undistributed
shares (ifany)

S6 c6 phiSu chua phan phoi het la s6 c6 phiSu con du phat sinh trong cac truong hgp sau:

Undistributed shares refer to the remaining shares arising in thefollowing cases:

(i) Nguai lao d(>ng tham gia Chuang trinh ESOP tr chi mua c6 phiiu theo phuang an phat
hanh c6 phiSu cho nguai lao d(>ng c6 thu tien, bao gom truong hop khong dang k mua hoi;ic
c6 dang ky mua nhung khong nop tien ho4c nop khong du tien mua c6 phiiu trong thoi han quy
dinh;

(i) Employees participating in the ESOP Program refuse to purchase shares under the
scheme ofstock issuance to employees with collection ofmoney, includingfailure to register
for purchase or registeringfor purchase butfailing to remit payment or remitting insufficient
payment to purchase shares within the prescribed timefi-ame;

(ii) Trong khoang thoi gian ke tr ngy HDQT thong qua danh sach Nguai lao d(>ng dugc
phan phoi co phieu den thi diem Uy ban Chung khoan Nha nuroe thong bao ve vi@c nhan day
du ho so dang ky phat hanh co phieu cua Cong ty, hoc den thi diem ket thuc th'i han nop
tien mua co phieu theo thong bao phat hanh doi voi phrong an phat hanh co thu tien, ho4c ngay
phat hanh co phieu throng cho Nguoi lao dong doi voi phuong an phat hanh khong thu tien,
Nguoi lao dong khong con thuoc doi trong va/hoc khong con dap mg dieu kien, tieu chuan
tham gia Chuang trinh ESOP.
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(ii) During the periodfrom the date the BOD approves the list ofEmployees allocated
shares to the time the State Securities Commission notices the receipt ofthe Company's full
share issuance registration dossier, or to the time the periodfor remittingpayment to purchase
shares ends according to the issuance noticefor the issuance scheme with collection ofmoney,
or the date ofissuing bonus shares to Employeesfor the issuance scheme without collection of
money, the Employee no longer belongs to the targetparticipants and/or no longer satisfies the
conditions and criteria to participate in the ESOP Program.

DHDCD uy quyen cho HDQT quyet dinh vi&c phan phoi lai so co phieu chua duoe phan
phoi ht cho nhmng nguoi lao dong khac dap mng dieu kien va ti@u chuan nguoi lao dong duoc
tham gia Chuang trinh ESOP (kh6ng bao gom cac thanh vin HDQT, thanh vien BKS va Ban
Tong Giam doc). Vi@c phan phoi lai phi dam bao cac dieu kien khong thuan loi han so v&i
phuang an phan phoi ban dau va tuan thu quy dinh ve ty le so hru nuoc ngoai.

The GMS authorizes the BOD to decide the redistribution ofthe undistributed shares to
other employees satisfying the conditions and criteria/or employees to participate in the ESOP
Program (excluding members ofthe BOD, members ofthe Supervisory Board, and the Board
ofManagement). The redistribution must ensure conditions no more favorable than those of
the initial distribution plan and must comply with regulations onforeign ownership limits.

So luong co phieu dugc phan phoi lai nay se bi han che chuyen nhurong nhu quy dinh tai
mue I.14.

These redistributed shares shall be subject to the same transfer restrictions specified in
Section 1.14.

16. Phuong an dam bao vi@e phat hanh co phi@u dap urng quy dinh ve ty le so hru nuoe
ngoai/ Plan to ensure compliance of the share issuance with foreign ownership limit
regulations

Theo cong van so 3818/UBCK-PTTT ngy 20/06/2024 cua Uy ban Chung khoan Nha
nu6c, ty I? SO' hfru nuoe ngoai ("SHNN") ti da cua Cong ty Co phan Tap doan Co khi Cong
nghe cao Siba la 50%.

According to Official Dispatch No. 3818/UBCK-PTTT dated June 20, 2024 ofthe State
Securities Commission, the maximum foreign ownership limit ("SHNN") ofSiba High-tech
Mechanical Group Joint Stock Company is 50%.

Do d6, viec phat hnh va phan phoi co phieu ESOP cung se dam bao ty le nm git caNha
dau tr nuoe ngoai khong vuryt qua 50% von diu le de dap mng dieu kien ve ty le so hru nuroe
ngoai toi da tai SBG theo dung quy dinh cua phap lu?at.

Therefore, the issuance and distribution ofESOP shares will also ensure that the holding
ratio offoreign investors does not exceed 50% ofthe charter capital to meet the conditions on
the maximumforeign ownership limit at SBG in strict accordance with the law.

DHDCD uy quyen cho HE>QT thong qua phuang an dam bao vi@c phat hanh dap rng quy
djnh ve ty le so hru nuoe ngoai toi da tai SBG.

The GMS authorizes the BOD to approve the plan to ensure that the issuance satisfies the
regulations on the maximumforeign ownership limit at SBG.
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17. Phuo·ng an xr l trong truong hop nguoi lao d<}ng tham gia Chu·o·ng trinh ESOP nghi
vi@c, cham drt Hop dong lao dong tai Cong ty/Cong ty con va mot so truong hop dae
bi@t khae trong thoi gian co phieu ESOP dang bi han che chuyen nhuryng

Handlingplan in case employees participating in the ESOP Program resign, terminate
the Labor Contract at the Company/subsidiary, and certain other special cases during
theperiod when ESOP shares are subject to transfer restrictions

(i) Tmcmg hgp Cong ty thu hi/mua lai co phi€u ESOP:

Case where the Company recalls/repurchases ESOP shares:

- Trong thoi gian co phieu ESOP bi han che chuyen nhugng, Cong ty thge hien mua
lai doi voi toan b) so c6 phi€u ESOP phat hnh theo phuong an phat hanh co thu tin
va thu hoi doi voi toan bo so co phieu ESOP phat hanh theo plmong an phat hnh
khong thu ti~n trong cac trnong hgp sau day:

During the period when ESOP shares are subject to transfer restrictions, the
Company shall repurchase the entire number of ESOP shares issued under the
issuance scheme with collection of money and recall the entire number of ESOP
shares issued under the issuance scheme without collection ofmoney in thefollowing
cases:

+ Thanh vin Hoi dong quan tri. thanh vien Ban kiem soat bi bai nhiem theo Nghi
quyet DHDCD theo quy dinh cua phap luat va Dieu le Cong ty;

Members of the Board of Directors, members of the Supervisory Board are
dismissed according to the GMS Resolution in accordance with the provisions
oflaw and the Company's Charter;

+ Ngui lao dong nghi vi@e, bao gom cac trung hgp: (a) nguoi lao dong bj Cong
ty SBG va/ho~c cac cong ty con cua SBG bu@c cho thoi vi@c; (b) nguoi lao dong
tr nguyen cham drt hop dong lao dong; (c) hop dong lao dong het han va khong
due tiep tue gia han.

Employees resign, including cases where: (a) the employee isforced to dismiss
by SBG Company and/or subsidiaries of SBG; (b) the employee voluntarily
terminates the labor contract; (c) the labor contract expires and is notfiirther
extended.

- Doi voi so co phieu ESOP phat hanh theo phuong an phat hanh co phi€u c6 thu tien.
gia mua lai bang gia phat hanh, khong tinh lai. Doi voi so co phieu ESOP phat hanh
theo phuong an phat hanh co phieu khong thu ti~n, nguai lao dong c6 trach nhiem
chuyen nhuong lai toan b<) s6 co phieu ESOP bi thu hoi cho Cong ty va kh6ng dugc
nhan bat ky khoan thanh toan no lien quan den so co phieu bi thu h6i;

For ESOP shares issued under the share issuance scheme with collection ofmoney,
the repurchase price shall equal the issuance price, excluding interest. For ESOP
shares issued under the share issuance scheme without collection of money, the
employee is responsiblefor transferring the entire number ofrecalled ESOP shares
back to the Company and shall not receive any payment related to the recalled
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shares;

- Toan bo quyen lqi phat sinh (c6 phiSu duqc chia c6 tuc va/ho?,c duqc chia tu ngu6n
v6n chu so hfru, c6 tfrc bing tiSn m?,t, quySn mua c6 phiSu phat hanh them, ... ) tm&c
thoi diem Cong ty thu hoi/mua lai se van thuoc quyen so hru cua ngui lao dong va
khong bi mua lai ho4c hoan tra lai cho Cong ty;

All arising benefits (shares distributed from stock dividends and/or from owners'
equity, cash dividends, rights to purchase additionally issued shares, etc.) before the
time the Company recalls/repurchases shall still belong to the ownership of the
employee and shall not be repurchased or returned to the Company;

- Trong cac trumng hqp thu hoi/mua lai co phieu neu tren. nguoi lao dong phai chuyen
nhuong lai toan bo so co phiSu ESOP bi thu hoi/mua lai ve Cong ty va toan bo so co
phiSu ESOP duqc Cong ty thu hoi/mua lai se tr thanh co phieu quy;

in the above-mentioned cases ofshare recall/repurchase, the employee must transfer
the entire number ofrecalled/repurchased ESOP shares back to the Company, and
the entire number of ESOP shares recalled/repurchased by the Company shall
become treasury shares;

86i v&i s6 c6 phiSu ESOP duqc Cong ty thu hoi/mua lai theo quy dinh ti;i.i ml,lc nay,
Cong ty duqc quySn ban ra theo phuong thre khop lenh va/ho4c thoa thuan theo quy
dinh cua phap luat hien hanh ve chung khoan, dam bao vi@c ban ra phu hop voi quy
dinh phap luat tai tung thvi diem.

Regarding the number ofESOP shares recalled/repurchased by the Company in
accordance ·with this Section, the Company is entitled to sell them via order matching
and/or agreement methods in accordance with current legal regulations on
securities, ensuring that the sale complies with legal regulations at each specific
time.

(ii) Cac trumng hop khong ap dung thu hi/mua lai:

Cases where recall/repurchase is not applicable:

Trong thoi gian c6 phiSu ESOP con bi han che chuyen nhrong, Cong ty khong thvc
hien thu hoi/mua lai co phieu ESOP trong cac truong hop sau:

During the period when ESOP shares are still subject to transfer restrictions, the
Company shall not recall/repurchase ESOP shares in thefollowing cases:

+ Nguoi lao dong bi tu vong, m:lt kha nang lao dong ho4c khong con kha nang
tiep te lam vi@e tai Cong ty, nghi huu theo quy dinh phap luat hoc dugc dieu
dong/chuyen cong tac theo quyet dinh cua Cong ty;

The employee passes away, loses working capacity, or is no longer capable of
continuing to work at the Company, retires in accordance with legal regulations,
or is mobilized/transferred by decision ofthe Company;

+ Thanh vien Hoi dong quan tri, thanh vien BKS dugc DHDCD mien nhiem do
het nhiem k, vi van de sre khoe hoc ly do chinh dang khac.
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Members of the Board ofDirectors, members of the Supervisory Board are
relievedfrom duty by the GMS due to the expiration oftheir term, due to health
issues, or otherjustifiable reasons.

Trong trncmg hc;yp nay, nguai lao d<)ng (ho?c nguai thra ke hop phap) van due
huong day du quy€n va lc;yi ich phat sinh tfr s6 c6 phi6u ESOP d6.

In this case, the employee (or their legal heir) shall still enjoyfit!! rights and benefits
arisingfrom such ESOP shares.

(iii) Doi vi cac truong hop djc bi@t khac chua duqc quy djnh a tren, DHDCD d6ng y
giao/uy quyen cho HDQT xem xet tmg trung hop cu the d ra quyet dinh phu hgp
v&i quy djnh cua phap lu?t;

(iii) For other special cases not yet specified above, the GMS agrees to
assign/authorize the BOD to consider each specific case to make appropriate
decisions in accordance with the law,·

18. Thvi gian thre hi@n/ Offering schedule:

Hoi dong quan tri trien khai dong thoi dot phat hanh co phieu theo Chuong trinh ESOP
(bao gom phuong an phat hanh co phi6u cho nguoi lao dong co thu tien va phuong an phat
hanh co phieu thuang cho nguoi lao dong khong thu tien) va dot chao ban co phieu rieng
le. Thoi gian thurc hin dr kien trong Quy III Quy IV nam 2026; thi diem cu the do Hi
dong quan tri quy6t djnh.

The Board ofDirectors will concurrently execute the stock issuance under the ESOP
Program (including the scheme ofstock issuance to employees with collection ofmoney
and the scheme ofstock issuance as bonus shares lo employees free ofcharge) and the
private placement of shares. The expected implementation timeframe is within QJ -
Q4/2026,· the specific timing shall be decided by the Board ofDirectors.

19. Ding k chung khoan bo sung va Dang k ni@m yet bo sung co phieu phat hanh/
Additional securities registration and additional listing ofissued shares:

Toan bo so co phieu phat hanh them se duqc dang k chmng khoan bo sung tai Tong Cong
ty Luru ky va Bu trr Chrng khoan Viet Nam ("VSDC") va dang k niem yet bo sung tai
Sa Giao dich chmng khoan Thanh pho Ho Chi Minh ("HSX") sau khi k6t thuc dqt phat
hanh theo dung quy dinh cua phap lu?t.

All newly issued shares will be registered for additional securities registration at the
Vietnam Securities Depository and Clearing Corporation ("VSDC") and registeredfor
additional listing at the Ho Chi Minh City Stock Exchange ("HSX") after the conclusion
ofthe issuance in strict compliance with legal regulations.

II. GIAO VA. UY QUYEN CHO HQI DONG QUA.N TRJI AUTHORIZA110N
GRANTED TO THE BOARD OFDIRECTORS

DHDCD giao va uy quyen cho Hoi dong quan tri Cong ty quy6t djnh tit ca cac v§.n d6 lien
quan den dot phat hanh co phieu theo Chuong trinh ESOP cu the:
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. .
The GMS assigns and authorizes the Company's Board ofDirectors to decide all matters

related to the stock issuance under the ESOP Program, specifically:

1. Tb cht'.rc tlwc hi?n Chuong trinh ESOP theo Phuong an phat hanh ESOP ma DHDCD da
thong qua;

Organizing the implementation of the ESOP Program in accordance with the ESOP
Issuance Scheme approved by the GMS;

2. Quyet dinh danh sach nguai lao d(mg du9c tham gia chuong trinh, diem He so Hi@u suat
cong vi@ec, so co phieu duye phan phoi cho tung doi trgng theo cac tieu chuan va nguyen
tac da durge DHDCD thong qua; quyet dinh phurong an xr ly co phieu chua phan phoi het
(neu co); quy€t dinh phuong an dam bao vi?c phat hanh c6 phi€u tuan thu quy dinh ve ty
I? so huu nu6c ngoai;

Deciding the list of employees permitted to participate in the program, the Job
Pe,formance Coefficient score, the number ofshares distributed to each participant based
on the criteria and principles approved by the GMS,· deciding the handling plan for
undistributed shares (ifany),· deciding the plan to ensure compliance ofthe share issuance
with foreign ownership limit regulations,·

3. Tlwc hi?n xay dµng va hoan thien ho so phat hanh co phi€u theo Chuong trinh ESOP d?
trinh UBCKNN; Quy€t dinh cu the thoi gian thre hien Chuong trinh ESOP; Thi diem va
tien do phat hanh co phieu dam bao quyen li cua nguroi lao dong, co dong va dung theo
quy dinh cua phap luat;

Formulating andfinalizing the application dossierfor the stock issuance under the ESOP
Program to be submitted to the SSC,· deciding the specific timeframe to implement the
ESOP Program,· the timing and progress of share issuance to ensure the rights of
employees and shareholders, and in accordance with legal regulations;

4. Quyet dinh va chi dao to chl'.rc thµc hi?n tit ca cac cong vi@c, thu tuc cfui thi€t lien quan
den vi@c: () Sua doi thong tin ve mre von dieu le tai Dieu le Cong ty trong ung voi ket
qua phat hanh co phieu va mre von dieu le thrc te sau khi ket thuc dot phat hanh co phieu;
(ii) Trien khai cac cong vi@e va thu tuc phap ly can thiet de thay doi/cap nhat Gifiy chfrng
nh?n dang k doanh nghi?p ct'.ta Cong ty theo vbn di~u l? m6i; (iii) Dang k bo sung chfrng
khoan tai VSDC; va (iv) Dang k niem yet bo sung co phieu cua Cong ty tai HSX;

Deciding and directing the implementation ofall necessary tasks and procedures related
to: (i) Amending information regarding the charter capital level in the Company's Charter
corresponding to the issuance results and the actual capital level upon completion of the
issuance,· (ii) Conducting necessary legal procedures to change/update the Enterprise
Registration Certificate ofthe Company reflecting the new charter capital; (iii) Conducting
additional securities registration at VSDC; and (iv) Conducting additional listing
registration/or the Company's shares at HSX·

5. Quyet dinh toan bo ca van de co lien quan den vi@c phat hanh co phieu theo Chuong trinh
ESOP va dieu chinh, bo sung nhung thay doi cua phuong an phat hanh co phieu theo
Chuong trinh ESOP (neu co) dam bao phi hop vi quy dinh cua phap luat. Thgc hi@n cac
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cong vi@c/thu tuc can thiet cho vie phat hanh co phieu theo dung quy dinh cua Dieu le
Cong ty va quy dinh cua phap luat de bao dam thrc hien thanh cong Chuong trinh ESOP:

Deciding all matters related to the stock issuance under the ESOP Program and adjusting
or supplementing changes to the share issuance scheme under the ESOP Program (ifany)
to ensure conformity with legal regulations. Pe,forming necessary tasks/procedures.for the
share issuance in strict accordance with the Company's Charter and legal regulations to
ensure the successful implementation ofthe ESOP Program;

6. Quyet dinh tat ca cac van de lien quan den Phuong an xr ly trong trumng hop nguvi lao
d<)ng tham gia chuung trinh ESOP nghi vi@e, cham dut Hop dong lao dong tai Cong
ty/Cong ty con va mt so trung hop dc bi@t khac trong thoi gian co phieu ESOP dang bi
han che chuyen nhuong, bao gm nhung khong gioi han so luong co phieu mua lai/thu hdi
tmng dgt, trien khai thu tuc dang k mua lai/ban ra vii UBCKNN theo dung quy dinh (neu
c6).

Deciding all matters related to the Handling Plan in case employees participating in the

ESOP program resign, terminate the Labor Contract at the Companylsubsidimy. and
certain other special cases during the period when ESOP shares are subject to transfer
restrictions, including but not limited to the volume ofshares repurchased/recalled in each
batch, and implementing registration procedures for repurchase/sale with the SSC in
accordance with regulations (ifany).

Plmung an nay thay the Phuong an phat hanh co phieu theo clmung trinh lra chon cho
nguoi lao d<)ng trinh by tai To trinh so 10/2026/TTr-HDQT ngdy 15/04/2026 va da duoe
DHDCD thuang nien nam 2026 thong qua theo Nghi quyet s6 02/2026/NO-DHDCD-SBG ngay
24/04/2026.

This Scheme replaces the Schemefor stock issuance under the employee stock option plan
presented in Proposal No. 10/2026/TTr-HDQT dated April 15, 2026, which was approved by
the 2026 Annual General Meeting of Shareholders under Resolution No. 0212026/NQ­
DHDCD-SBG dated April 24, 2026.

Kinh trinh DHDCD xem xet va thong qua.

Respectfully submitted to the GMSfor consideration and approval.

Tran trong./.

Sincerely.I

..

No'i nhan/Recipients:

- Nhu tren/As above;

- Luu HDQT, BKS, HCNS/Archived:
BOD, Supervisory Board, HR &
Admin Dept.

TM. HQI DONG QUAN TRI
CHU TJCH HBQT

ONBEHAL 11:,,,~).P'::l:-Mr-il~ OF RECTORS

I

18



CONG TY CO PHA.N C<)NG HOA XA H<)I CHU NGHiA VltT NAM
TAP DOAN CO KHi CONG NGHE CAO SIBA Doe lip - Tr do - Hanh phue

SIBA HIGH-TECHMECHANICAL GROUP SOCIALISTREPUBLIC OF VIETNAM
JOINTSTOCK COMPANY Independence - Freedom - Happiness

So/ No.: O3.O7/2O26/TTr-H0QT TP. Ho ChiMinh, ngay 06 thing 07 nam 2026
Ho Chi Minh City, July 06, 2026

TO TRINH/PROPOSAL

(/v: Chao ban co phieu ri@ng le de tang von dieu le)
(Regarding: Private placement ofshares to increase charter capital)

Kinh_gri: Dai hoi dong co dong CTCP Tap don Co khi Cong ngh? cao Siba

To: The GeneralMeeting ofShareholders ofSiba High-tech Mechanical Group Joint Stock
Company

Can cu:/ Pursuant to:

Luiit Doanh nghi¢p s6 59/2020/QHl4 duoe Quoc hi nude Cong hod xahi chu nghia Viet
Nam thong qua ngdy 17/06/2020, da huge sta doi, b6 sung boi Lu@t s6 03/2022/QHl5 ngy
11/01/2022 va Lu(lt s6 76/2025/QHl5 ngay 17/6/2025;

The law on Enterprises No. 5912020/QHl4 adopted by the National Assembly of the
Socialist Republic ofVietnam on June 17, 2020, as amended and supplemented by Law No.
03/2022/QHl5 dated January 11, 2022, and Law No. 76/2025/QHl5 datedJune 17, 2025;

Lu(lt Ching khoin so 54/2019/9HI4 dude Quc hi nude Cong ha xahi chi nghia Viet
Nam thong qua ngy 26/11/2019, da huoesa d6i, b6 sung b6'i Lu@t s6 56/2024/QHI5 ngdy
29/11/2024,·

The Law on Securities No. 54/2019/QHJ4 adopted by the NationalAssembly ofthe Socialist
Republic of Vietnam on November 26, 2019, as amended and supplemented by Law No.
56/2024/QHl5 dated November 29, 2024;

Nghi dinh s6 155/2020/ND-CP ngdy 31/12/2020 cita Chinh phit quy djnh chi tiit thi hanh
mot so diu cua Lu@t Ching khoan, da duoe sua d6i, b6 sung bi Nghi dinh so
245/2025/ND-CP ngay 11/9/2025,·

Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities, as amended and
supplemented by Decree No. 245/2025/ND-CP dated September I I, 2025;

Thong tu· s6 118/2020/TT-BTC ngdy 31/12/2020 cua Bo Tai chinh hung dan mot so noi
dung ve cho ban, phat hanh chung khoan, chdo mua c@ng khai, mua lai co phieu, dang k
cong y dai chung va huy tu cach cong ty dai chung, da duoe sta doi, ho sung bi Thong tu
s6 115/2025/TT-BTC ngay 15/12/2025;

Circular No. 118/2020/TT-BTC dated December 31, 2020 of the Ministry ofFinance
guiding a number ofcontents on public offering, issuance ofsecurities, public tender offer,
stock repurchase, registration ofpublic companies, and deregistration ofpublic companies,
as amended and supplemented by Circular No. 115/2025/TT-BTC dated December I 5,
2025,·

Dieu le to chtc va hoat dong cua CTCP Tap doan Co khi Cong nghe cao Siba ("SBG");
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The Charter on Organization and Operation ofSiba High-tech Mechanical Group Joint
Stock Company ("SBG '');

Can cu nhu cau thue te tai CTCP Tap don Co khi Cong ngh? cao Siba,

Based on the actual requirements of Siba High-tech Mechanical Group Joint Stock
Company,

Hi dong Quan tri kinh trinh Dai hji dong Co dong xem xet va thong qua phuang an chao
ban co phieu rieng le de tang von dieu le cua Cong ty Co phan Tap doan Co khi Cong nghe cao
Siba nhu sau:

The Board ofDirectors respectfully submits to the General Meeting ofShareholders for
consideration and approval the planfor the private place,nent ofshares to increase the charter
capital ofSiba High-tech Mechanical Group Joint Stock Company asfollows:

I. Ml)C DICH CHA.O BAN

PURPOSE OF THEPLACEMENT

Cong ty Co phan Tap doan Co khi Cong nghe cao Siba thge hien dot chao ban co phieu
rieng le nham thre hien cac me dich nhr sau:

Siba High-tech Mechanical Group Joint Stock Company conducts this private placement of
sharesfor thefollowingpurposes:

Bo sung ngu6n von phue vu hoat dong san xuat kinh doanh cua Cong ty;

Supplementing capital to support the production and business activities ofthe Company:

Tang cuong nang lre ti chinh va nang cao kha nang canh tranh cl'.ta Cong ty tren thi tnrang.

Strengthening financial capacity and enhancing the market competitiveness of the
Company.

II. PHUONG AN CHAO BANI SHAREPLACEMENTPLAN

1. Ten co phieu chao ban: Co phieu Cong ty Co phan Tap doan Co khi Cong nghe cao Siba.

Name ofshares to be offered: Shares ofSiba High-tech Mechanical Group Joint Stock
Company.

2. Ma c6 phiSu: SBG.

Stock code: SBG.

3. M@nh gia co phieu: 10.000 dong/co phieu.

Par value per share: VND I 0, 000/share.

4. So luong co phieu dang luu hanh: 59.999.917 c6 phieu. Trong d6:

Number ofoutstanding shares: 59,999,917 shares. In which:

Sb luong co phieu dang lru hanh: 59.999.917 co phieu;

Number ofoutstanding shares: 59,999, 9I 7 shares:

S6 luong co phieu quy: 0 co phieu.

Number oftreasury shares: 0 shares.

5. So luong co phieu dr kien cho ban: Toi da 20.000.000 c6 phieu.

Expected number ofshares to be offered: Maximum of20,000,000 shares.

2



6. Tong gia tri c6 phieu dr kien chao ban theo menh gia: 200.000.000.000 d6ng.

Total expected value ofshares to be offered atpar value: VND 200,000,000,000.

7. Gia chao ban: 10.000 d6ng/c6 phiSu.

Offering price: VND 10,000/share.

8. Nguyen tac xac dinh gia chao ban:

Principlefor determining the offeringprice:

Gia tri s6 sach cua c6 phiSu SBG t~i ngay 31/03/2026 (theo BCTC Rieng le va Hgp nh.1t
Quy l /2026) la khoang 12.400 d6ng/c6 phiSu;

The book value of SBG shares as ofMarch 31, 2026 (according to the Separate and
Consolidated Financial Statementsfor QJ/2026) is approximately VND 12,400/share;

Can cu gia tri s6 sach cua co phiSu SBG, nhu du tang von phue vu hoat dong san xuat kinh
doanh theo Phuong an su dung von tai Mye III, dong th'i dam bao tinh kha thi cua dot
chao ban, HDQT de xuat gia chao ban la 10.000 d6ng/c6 phiSu.

Based on the book value ofSBG shares, the capital requirement to supportproduction and
business activities under the Capital Utilization Plan in Section III, and simultaneously
ensuring the feasibility of the offering, the BOD proposes the offering price of VND
10, 000/share

9. Tong so tien dr kien thu duc;rc tfr dot chao ban: Toi da 200.000.000.000 d6ng

Total expected proceeds to be collected from the offering: Maximum of VND
200,000,000,000.

10. Loai co phieu dr kien chao ban: Co phieu pho thong.

Type ofshares to be offered: Common shares.

11. Hinh thuc chao ban: Chao ban c6 phieu ring le.

Method ofoffering: Private placement ofshares.

12. Doi trgng cho ban: Nha dau tu chung khoan chuyen nghi9p theo quy dinh tai Khoan 1
Dieu I Luat Chmng khoan so 54/2019/QHI4 ngy 26/11/2019, durge sura di, bo sung bi
Khoan 3 Dieu 1 Lu@t so 56/2024/QHI5 ngly 29/11/2024 (sau day goi tat la "Nha Ddu Tu
Chung Khoan Chuyen Nghi?p" ho~c "Nha Ddu Tu").

Target subscribers: Professional securities investors in accordance with Clause 1, Article
11 ofthe Law on Securities No. 54/2019/QH14 dated November 26, 2019, as amended and
supplemented by Clause 3. Article I ofLaw No. 56/2024/QHI5 dated November 29, 2024
(hereinafter referred to as "Professional Securities Investors" or "Investors'').

13. Tieu chi lga chon nha dau tr: Nha Dau Tr Chung Khoan Chuyen Nghiep dap mng cac tieu
chi sau:

Criteriafor selecting investors: Professional Securities Investors who satisfy thefollowing
criteria:

Nha dau tr co tiem lre ve ti chinh va ho try duye Cong ty ve von, dam bao tien do cua dgt
chao ban;

Investorspossessingfinancial capacity and capable ofsupporting the Company in terms of
capital, ensuring the implementation schedule ofthe placement;

Cac to chrc, ca nhan co nang lµc chuyen mon, c6 kha nang h6 trg Cong ty trong cac hoat
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dong kinh doanh, ho try quan ly dieu hanh de tang gia tri, nang cao nang lue canh tranh cua
Cong ty trong tmmg lai;

Organizations and individuals with professional competence, capable of supporting the
Company in business activities, supporting management and administration to enhance
value and improve the competitive edge ofthe Company in thefuture;

Uu tien cac doi tac truyen thong va doi tac tiem nang cua Cong ty.

Priority given to traditionalpartners andpotential partners ofthe Company.

14. S6 luong Nha Dau Tu tham gia dgt cho ban: Dr6i 100 Nha Dau Tu.

Number ofinvestors participating in the placement: Fewer than I 00 Investors.

15. Danh sach Nha Dau Tu tham gia dot chao ban: Uy quyen cho HDQT chu dong tim kiSm,
Iva ch9n va thong qua danh sach, s6 luqng Nha Dau Tu duqc tham gia mua c6 phiSu chao
ban rieng le, quyet dinh so Iuqng c6 phiSu chao ban cho tung Nha Dau Tu, dam bao cac tieu
chi lga chon Nha Dau Tr da drge DHDCD thong qua. Dong thoi. HDQT durge toan quyen
dieu chinh danh sach Nha D.iu Tu tuy theo tinh hinh thre te cua vi@c dam phan va kha nang
cua cac Nha Dau Tr tai tmng thoi diem.

List ofInvestors participating in the placement: Authorizing the BOD to proactively seek,
select, and approve the list and number ofInvestors permitted to participate in purchasing
shares in the private placement; to decide the number of shares to be offered to each
investor, ensuring compliance with the investor selection criteria approved by the OMS
Concurrently, the BOD isfully authorized to adjust the list ofInvestors depending on the
actual situation ofnegotiations and the capacity ofthe investors at each specific time.

16. Han ch chuyen nhurong: Co phieu cho ban ring le bi han che chuyen nhuong 0I (mot)
nam ke tr ngay ket thuc dot chao ban, trr trumng hop chuyen nhuqng giu-a cac Nha D.iu Tu
Chung Khoan Chuyen Nghi?p ho;Itc thvc hi?n theo ban an, quyet dinh cua Toa an da c6 hi?u
lue phap luat, quyet dinh cua Trong tai ho4c thra ke theo quy dinh cua phap luat.

Transfer restrictions: Shares from the private placement shall be subject to a tram/er
restriction ofOJ (one) yearfrom the closing date ofthe offering, exceptfor transfers between
Professional Securities Investors or executions pursuant to legally effective court
judgments/decisions, arbitral awards, or inheritance in accordance with the provisions of
law.

17. Phuong an xt ly co phiSu khong phan phoi het (neu co): S6 c6 phiJu chura phan phoi het la
s6 c6 phiJu con du do Nha Dau Tu trong danh sach ban d§.u duqc HDQT thong qua tr choi
mua (bao gm khong dang k mua hoc co dang ky mua nhung khong nop ti@n ho4c nop
khong du tiSn trong thi gian quy djnh).

Handlingplanfor undistributed shares (ifany): Undistributed shares refer to the remaining
shares that Investors on the initial list approved by the BOD refuse to purchase (including
failure to registerforpurchase, or registeringfor purchase butfailing Lo remit payment or
remitting insufficient payment within the prescribed timeframe).

DHDCD uy quyen cho HDQT tiep tuc phan phoi so c6 phiJu nay cho cac Nha Dau Tu
Chung K.hoan Chuyen Nghi?p khac dap ung ti@u chi lra chon da duoe DHDCD thong qua
tai khoan 10. Vi@c phan phoi lai phai dam bao cac dieu kien khong thuan loi hon so voi
phuang an phan phi ban dau va tuan thu quy dinh ve ty le so hfru mr&c ngoai.

The GMS authorizes the BOD to redistribute these shares to other Professional Securities
Investors who meet the selection criteria approved by the GMS in Clause JO. The

4



redistribution must ensure conditions no morefavorable than those ofthe initial distribution
plan and must comply with regulations onforeign ownership limits.

So luong co phieu duroe phan phoi lai nay se bi han che chuyen nhuong nhu quy dinh tai
khoan 15.

These redistributed shares shall be subject to the same transfer restrictions specified in
Clause 15.

18. Phuang an dam bao vi?c chao ban c6 phiSu dap i.'rng quy dinh v~ ty l? s6' hilu nu6c ngoai:
Theo cong van s6 3818/UBCK-PTTT ngay 20/06/2024 ctia Uy ban Chung khoan Nha
nu6c("UBCK"), ty I? s6' hU-u nu6c ngoai t6i da tai Cong ty la 50%. Vi@c chao ban co phieu
rieng le cung se dam bao ty le nm git cua Nha dau tr nu6c ngoai khong vugt qua 50% v6n
dieu le de dap ung dieu kien ve ty le so hru nuoe ngoai toi da tai Cong ty theo dung quy
dinh cua phap luat.

DHDCD uy quyen cho HDQT thong qua plmang an dam bao viec chao ban dap mng quy
dinh ve ty le so hru nuoe ngoai toi da tai Cong ty.

Plan to ensure compliance of the share offering with foreign ownership limit regulations:
According to Official Dispatch No. 3818/UBCK-PTTT dated June 20, 2024 of the State
Securities Commission ("SSC"), the maximumforeign ownership limit at the Company is
50%. The private placement ofshares will ensure that the holding ratio offoreign investors
does not exceed 50% ofthe charter capital to meet the conditions on the maximumforeign
ownership limit at the Company in strict accordance with the law.

The GMS authorizes the BOD to approve the plan to ensure that the offering satisfies the
regulations on the maximumforeign ownership limit at the Company.

19. Thvi gian chao ban: HDQT thrc hien trien khai dong th'i dot cho ban co phieu rieng le va
phat hanh c6 phiSu theo chuang trinh h.-ra chc_m cho nguai lao d(mg. Thai gian thµc hi?n dµ
kien trong Qu III Quy IV/2026, thoi diem cu the do H(>i d6ng quan tri quySt dinh.

Offering schedule: The BOD will concurrently execute the private placement ofshares and
the stock issuance under the Employee Stock Option Plan (ESOP). The expected
implementation tilneframe is within Q3 - Q4/2026, with the specific timing to be decided by
the Board ofDirectors.

20. Dang k chmng khoan bo sung va Dang ky niem yet bo sung c6 phiSu phat hanh: Toan b(>
s6 c6 phiSu phat hanh them se duqc dang k churng khoan bo sung tai Tong Cong ty Luu ky
va Bu trr Chung khoan Viet Nam ("VSDC") va dang k niem yet bo sung tai So Giao dich
chi.'rng khoan Thanh pho Ho Chi Minh ("HSX") sau khi ket thuc dot chlo ban theo dung quy
dinh cua phap luat.

Additional securities registration and additional listing of issued shares: All newly issued
shares will be registered for additional securities registration at the Vietnam Securities
Depository and Clearing Corporation ("VSDC") and registeredfor additional listing at the
Ho Chi Minh City Stock Exchange ("HSX'') after the conclusion of the offering in strict
compliance with legal regulations.

Ill. PHUONG AN SU Dl)NG VON THU DUQC TU D()T CHA.O BAN/ CAPITAL
UTILIZATIONPLAN

T6ng so tien ti da dr kien thu OUQ'C tu dot chao ban rieng le la 200.000.000.000 d6ng, Cong
ty dr kien se st dung toan bo so tien huy dong duroc tr dot chao ban co phieu rieng le sr dung
cho cac muc dich nhu sau:
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The total maximum expected proceeds collected f,-om the private placement are VND
200,000,000,000. The Company intends to utilize the entire amount raised from the private
placementfor thefollowing purposes:

s6 tien dr kien sr Thi diem giai

STT/ Mue dich sr dung von/ dung von (d6ng)/ ngan dyr kien/

No. Purpose of capital utilization Expected amount Expected

(VND) disbursement
timeline

1 Tra no cho cac nha cung cap/ Debt repayment
189.100.000.000to suppliers Trong nm

Dau tr lap dt he thong dien nang luqng mat 2026 -2027/

troi de phuc vu hoat dong san xuat kinh doanh/
I 0.900.000.000

During 2026 -2 2027Investment in installing a solar power system
to serve production and business activities

T6ng d)ng/ Total 200.000.000.000

1. DHDCD uy quyen cho HDQT xay dung ke hoach sr dung von chi tiet cua dot chao ban.
dam bao loi ich cua co dong va tuan thu dung quy dinh cua phap luat.

The GMS authorizes the BOD toformulate the detailed capital utilization plan ofthe offering
ensuring shareholders' benefits and.full compliance with legal provisions.

Di voi nguon von tam thoi nhan roi do chua giai ngan theo ke hoach sr dung von chi tiet
do HDQT thong qua, Cong ty duqc quySn ma (cac) hqp d6ng tien gri co k han de hrong
lai, dam bao phu hgp voi tien do giai ngan thre te va tong ngu6n von da huy d(lng dugc.

With respect to temporarily idle capital due to non-disbursement according to the detailed
plan approved by the BOD, the Company is permitted to open term deposit contract(:.) to
earn interest, ensuring alignment with the actual disbursement progress and the total.funds
raised.

2. Phuong an bu dap phan thieu hut von dr kien huy d(lng tu dot chao ban (neu co): Trong
truang hop ket thuc thoi gian chao ban, Cong ty khong chao ban het so co phiu nhu dang
ky, so tien thu due tr dot cho ban khong du nhu dr kien, de thre hin nhmg muc dich da
duqc DHDCD thong qua, tuy vao tinh hinh thge te. DHDCD uy quyen cho HDQT thvc hi~n
cac giai phap nhu sau:

Mitigation plan for capital short.falls from the offering (if any): In the event that at the
conclusion of the offering period, the Company does not sell out the registered number of
shares and the proceeds raised are lower than expected, to achieve the objectives approved
by the GMS, depending on the actual situation, the GMS authorizes the BOD to execute the
.following solutions:

a. Tien hanh bo sung ngu6n v6n con thieu thong qua cac hinh thre khac nhu vay ngan
hang, phat hanh trai phieu doanh nghiep, cac giai phap khac phu hop voi quy dinh cua
phap luat va quy dinh noi b cua Cong ty de thre hien cac ke hoach da dat ra:

Procure the remaining capital short.fall through alternative methods such as bank
loans, corporate bond issuances, or other solutions in conformity with legal regulations
and the Company's internal rules to execute the establishedplans;

b. Cilt giam ngu6n von phan bo cho cac muc dich can cu vao tinh hinh thre te cua Cong
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ty tai thoi diem sr dung von.

Reduce the capital allocated to the purposes based on the actual situation of the
Company at the time ofcapital utilization.

IV. UY QUYEN THU'C HIEN CHO HDQT/ AUTHORIZATION GRANTED TO THE
BOD

Dai hji dong co dong uy quyen cho HDQT toan quy€n quySt djnh d.t ca cac van de lien quan
den dot cho ban co phieu rieng le, cu the:

The General Meeting of Shareholders grants full authority to the Board ofDirectors to
decide all matters related to the private placement ofshares, specifically:

1. QuySt dinh vie sra doi, bo sung, dieu chinh Phuang an chao ban c6 phiSu rieng le da duqc
0H0C0 thong qua theo yeu cau cua CO' quan quan ly nha nuoc va dieu kin thue te cua Cong
ty (nSu Clin) nham trien khai phuang an d<;1t hi?u qua cao nhat, phi hop voi ke hoach kinh
doanh, cac quy dinh phap luat lien quan, dieu l va quyen lqi c6 dong cua Cong ty;

Deciding on any amendment, supplement, or adjustment to the Private Placement Plan
approved by the GMS in accordance with requirements ofstate regulatory authorities and
the actual conditions ofthe Company (ifnecessary) to implement the plan with the highest
efficiency, in alignment with businessplans, relevant laws, the Charter, and the rights ofthe
Company's shareholders;

2. QuySt dinh, lra chon, thre hien xac dinh tu each Nha Dau Tu Chung Khoan Chuyen Nghi?p
theo d(mg quy djnh phap lu?t. 06ng thai, thong qua s6 lung va danh sach Nha Dau Tu
Chung Khoan Chuyen Nghi?p duqc mua c6 phieu chao ban rieng le cua Cong ty, tren co SO'
dam bao tieu chi Iva chon nha dau tr da duye DHDCD thong qua, tuan thu quy dinh cua
phap luat hin hanh va dam bao dot cho ban co phieu rieng le thanh cong; quyet dinh Phuong
an xt ly co phieu khng phan phoi het (neu co); quyet dinh phuong an dam bao viec chao
ban co phieu tuan thu quy dinh ve ty le so hru nuoe ngoi;

Deciding, selecting, and executing the status verification ofprofessional securities investors
in accordance with the law. Concurrently, approving the volume and specific list of
Professional Securities Investors permitted to purchase shares in the Company's private
placement on the basis ofensuring the criteria approved by the GMS, complying with current
fegaf regulations, and ensuring the success ofthe placement,· deciding the handling planfor
undistributed shares (if any),· deciding the plan to ensure compliance ofthe share offering
with foreign ownership limit regulations,·

3. Xay dung va hon thin ho so chlo ban c6 phiSu rieng le trinh UBCK va cac co quan chrc
nang khac; Lyra chon thi diem chao ban thich hqp sau khi UBCK c6 thong bao da nh?n duqc
day du ho so dang k cho ban rieng le cua Cong ty, nham dam bao quyen lgi cao nhat cua
c6 dong va phu hqp v&i quy djnh cua phap lu?t;

Formulating andfinalizing the application dossierfor the private placement ofshares to be
submitted to the SSC and other competent authorities,· choosing an appropriate offering
timing after the SSC issues a notice confirming receipt of the Company's complete
registration dossierfor the private placement, ensuring the highest benefitsfor shareholders
and alignment with legalprovisions,·

4. To cht thre hien cac cong vi@c va thu tu lien quan den vi@c chao ban co phieu rieng le de
tang v6n dieu le Cong ty theo dung quy dinh cua phap luat va Dieu le Cong ty;
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Organizing the execution of all tasks and procedures related to the private placemen/ to
increase the Company's charter capital in compliance with the law and the Company's
Charter;

5. Xay dung phuang an sr dung von chi tit cua dot chao ban: quyet dinh vi@c dieu chinh. thay
d6i, bf> sung phuang an su d\,lng v6n thu dugc tr dot chao ban voi gia tri thay doi nho hon
50% so tien thu duge tr dot cho ban: lra chon phuong an trien khai, thi diem giai ngan
phi hop voi ke hoach cua Cong ty nham dam bao lgi ich cao nhat cua co dong va Cong ty.
Trang trnong hgp co su thay doi, vie thay c.t6i phuang an sr dung von phai due bao cao
DHDCD tai ky hop gan nhat;

Constructing the detailed capital utilization plan ofthe offering; deciding on any adjustment.
change, or supplement to the capital utilization plan with a modified value ofless than 50%
of the total proceeds collected J,-om the offering; selecting the deployment plan and
appropriate disbursement timing to serve the Company's plans and ensure the highest
interests ofthe shareholders and the Company. In case ofany modifications, the change in
the capital utilization plan must be reported to the GMS at its nearest meeting;

6. Quyet dinh va chi dao to chre thre hi@n tat ca cac cong vi@c, thu tgc can thiet lien quan den
vi@c: (i) Sra doi thong tin ve mre von dieu le tai Dieu le Cong ty turong ung voi ket qua phat
hanh co phieu va mrc von dieu le thre te sau khi ket thuc dot phat hanh co phieu: (ii) Tri@n
khai cac cong vi@c va thu tue phap ly can thiet de thay di/cap nhat Giay chmng nhan dang
k doanh nghiep cua Cong ty theo v6n di~u I? m6i; (iii) Dang ky bo sung cht'.rng khoan tai
VSDC; va (iv) Dang ky niem yet bo sung co phieu cua Cong ty tc;ti HSX;

Deciding and directing the implementation ofall necessary tasks andprocedures related to:
(i) Amending information regarding the charter capital level in the Company's Charter
corresponding to the issuance results and the actual capital level upon completion of the
issuance; (ii) Conducting necessary legal procedures to change/update the Ente1·prise
Registration Certificate ofthe Company reflecting the new charter capital; (iii) Conducting
additional securities registration at VSDC; and (iv) Conducting additional fisting
registrationfor the Company's shares at HSX;

7. Cac cong vi@c lien quan khac theo quy dinh cua phap luat.

Performing other relevant tasks in accordance with legal regulations.

H<)i d5ng quan tri kinh trinh Dc;ti hi dong co dong xem xet va bieu quyet thong qua.

The Board ofDirectors respectfully submits to the General Meeting of Shareholders for
consideration and votingfor approval.

Tran trong./.

Sincerely.I

Nui nhfin/ Recipients:

- Nhu tren/As above;

- Luu HDQT, BKS, HCNS/Archived:
BOD, Supervisory Board, HR &
Admin Dept.

TM. HQI DONG QUAN TRJ
CHU TJCH HDQT

ONBE ~~-r.v· OFDIRECTORS

I
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