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I. General Information 

1. General information 

Transaction 
Name 

: Trang Corporation 

Business 
Registration 
Certificate 
Number 

: 0303366525 

Charter capital : 168,299,940,000 VND 

Address : Lot A14b, Hiep Phuoc Industrial Park, Long Thoi Commune, Nha Be 
District, Ho Chi Minh City. HCM 

Phone 
Number 

: (08) 37.800.900 

Fax Number : (08) 37.800.735 

Website : www.trangcorporation.vn 

Stock Code : TFC 

 
Formation and development process 

Trang Corporation ("Trang Corp" or TFC) was established in July 2004 in Hiep Phuoc 
Industrial Park, Ho Chi Minh City to produce frozen seafood products for export markets in 
Europe, America and Australia. 

Since its establishment in 2004, with an initial charter capital of VND 20 billion, Trang 
Corporation has constantly developed in terms of the scale of production and business 
activities as well as increased charter capital to meet the needs of expansion and 
development. Through 5 increases in charter capital from the issuance of shares to pay 
dividends and the issuance of shares to existing shareholders and other shareholders, the 
Company's charter capital now reaches VND 168.3 billion, an increase of 741.5% compared 
to the time of establishment.  

On 13/11/2015, Trang Corporation marked a new development step when it was approved to 
be listed on the HNX with the stock code TFC, officially becoming a public company. 

03/12/2015: Shares of Trang Corporation were officially traded on HNX with a starting price of 
35,000 VND/share. Officially becoming a public company is a great turning point in the 
development process of Trang Corp, opening up opportunities to promote the business to 
customers, partners and investors, creating a premise for increasing competitive advantages 
as well as access to unlimited capital for development investment. 

2. Main business 

The Company's main business activities are: Production and processing of aquatic and 
seafood; Processing and packaging: Coffee, tea; Production of cakes from flour; Production 
of dishes and processed foods. 

The company is currently doing business in markets such as Europe, the US, Australia and 
some other Asian markets such as Japan, Singapore, Malaysia. In 2024, the market with the 
highest export sales is Europe (66.7%), followed by the US (25.4%) and Australia (5.7%), the 
remaining markets account for 2.2%. 

3. Corporate governance and business organization  

The company is organizing management and operation according to the model: General 
Meeting of Shareholders, Board of Directors, Supervisory Board and General Director. The 
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current management apparatus structure consists of 10 units reporting directly to the General 
Director, including: 

• Finance and Accounting 
Department  

• Sales Department  

• R&D Department  

• Production Planning Department  

• Workshop  

• QAQC Department  

• MMTB Improvement Department  

• Procurement Department  

• HR & Administration Department  

• Maintenance Department 

Subsidiaries and associated companies 

The company has 01 subsidiary, Dasumy Food Service Trading Production Co., Ltd., 
headquartered at Lot D4, N1 Street, Hiep Phuoc Industrial Park, Hiep Phuoc Commune, Nha 
Be District, Ho Chi Minh City, Vietnam. The main business of this Subsidiary is food 
wholesale. At the end of the fiscal year, the Company's interest ratio and voting rights ratio in 
this subsidiary is 75% (the number at the beginning of the year is 75%).  

The company has 01 associated company, Dary Food Co., Ltd., headquartered at Lot D4, N1 
Street, Hiep Phuoc Industrial Park, Hiep Phuoc Commune, Nha Be District, Ho Chi Minh City, 
Vietnam. The main business of this associated company is the processing and preservation 
of aquatic products and aquatic products. At the end of the fiscal year, the Company's capital 
contribution ratio at this associated company is 45%, the voting rights ratio and interest ratio 
are equivalent to the capital contribution ratio. 

4. Strategy 

The Board of Directors and the Board of Directors of the Company have outlined a medium- 
and long-term development strategy with specific goals as follows: 

• Create unique products that suit consumer tastes. 

• Comply with the highest level quality standards. 

• Become a reliable partner in the high-quality food processing industry. 

• Development goes hand in hand with responsibility to the community, towards the 
goal of sustainable development. 

• One of the 05 intensive food processing companies with the highest revenue in 
Vietnam. 

5. Risks  

Macro risk 

2024 continues to be a difficult and challenging year for the Vietnamese economy in particular 
and the world in general as the war between Russia and Ukraine continues to impact the 
price of oil and agricultural products such as wheat, barley, etc. In addition, the unpredictable 
weather situation also affects the production situation and the price of input materials. 

Exchange rate risk 

Because most of the Company's orders are exported and partners and customers pay mainly 
in foreign currencies, exchange rate fluctuations will affect the Company's revenue and profit. 
Although in 2024, the increase in the price of the USD will have a positive impact on the 
USD/VND exchange rate, but the continuous exchange rate fluctuations also partly affect the 
Company's production and business plans, as well as increase the cost of importing raw 
materials and transportation costs. 

Legal risks 
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The Company's revenue largely comes from export activities, so the Company must grasp 
and understand the relevant international regulations. At the same time, the Company is 
operating in the form of a joint-stock company and listing shares on the securities trading 
system, so it must comply with the Law on Enterprises, the Law on Securities and other 
relevant legal documents. As these legal documents adjust and change, this may impact the 
Company's business plan. Therefore, the Company is always proactive in monitoring and 
updating international legal policies and practices to promptly change management methods 
and business strategies accordingly. 

II. Overview of 2024 operation  

1. Business results 

In 2024, consolidated revenue exceeds the plan by VND 59 billion (~7%), which is the highest 
sales level since listing. Profit exceeded the plan by VND 105 billion (~184%), this profit is 
also a record since TFC came into operation. The above results are due to the company's 
proactive cost control, plus the strategy of shifting to customers who require specific products 
with high profit margins. 2024 also recorded a gross profit margin of 29%, the highest in the 
last 4 years, as a result of a strong restructuring process from 2021 to now. The gross profit 
margin also reflects the gradual shift of TFC's product structure to specific products, requiring 
individual "tailoring" for each customer, so the gross profit margin will be much higher than 
that of popular and traditional products 

Quota 
Implement 

2023 
Plan 
2024 

Implement 
2024 

Compare 

TH2024/ KH2024 TH2024/ TH2023 

Revenue (billion 
VND) 

783 845 904 + 7% + 15% 

Profit after profit 
(billion VND) 

52 57 162 + 184% + 212% 

2. Key personnel 

The Company's Board of Management as of 31/12/2024 is as follows: 

No. Name Duty Proportion 
own 

Work history 

1.  Truong Van 
Quang 

General 
Director 

0,19% See section V 

2.  David Ho Sales Director 22,94% See section V 

3.  Nguyen Thi 
My Nhung 

Chief 
Accountant 

0% 2010-2012: Accountant of Binh Tien 
Production Co., Ltd. 

2013-2015: Accounting Officer of 
TiNo Co., Ltd. 
2015-present: Accountant at Trang 
Joint Stock Company 

In 2024, the Company will have no personnel changes in the Board of Directors. Number of 
officers and employees as of December 31, 2024: 491 employees (in 2023 it is 477 
employees). 

HR Policy 

Training and recruitment 

The company has recruitment standards for each position to find potential candidates, 
suitable for job needs. In addition, the Company always focuses on training inherited human 
resources, so the Company regularly organizes training courses to be able to promptly update 
new knowledge and skills for employees, thereby improving the quality of work and meeting 
the needs of customers. 

Working Environment 
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In order for employees to be able to stick with the company for a long time, the work 
environment is one of the most important factors. A good working environment will create 
inspiration and motivation for employees, helping them to complete their assigned tasks well. 
Therefore, the Company always creates a professional, dynamic and fair working 
environment. At the same time, the Company also provides a full range of equipment, 
ensuring safety and hygiene for employees at the workplace and production and business 
place. 

Salary, bonus, remuneration and welfare 

The company always ensures the full implementation of benefits for employees in accordance 
with the provisions of the Labor Code, the Law on Social Insurance, the Law on 
Unemployment Insurance and on the principle of fairness, transparency, and compliance with 
the content of the contract signed with employees. At the same time, the Company is 
proactive in organizing periodic health checks for employees, organizing collective activities, 
sports and cultural movements to promote the spirit of solidarity. At the same time, the 
Company also has policies to praise and reward individuals and departments with excellent 
capacity, achieving many good results in the working process. 

3. Investments  

a) Large investments  

In 2024, Trang Corporation will not carry out major investment activities, establish additional 
subsidiaries, and will not invest more in associated companies. 

b) Subsidiaries and associated companies  

Overall, both TFC's subsidiaries and associated companies are operating very effectively in 
2024. This once again reflects the correct implementation of the comprehensive reform 
strategy that has been implemented by the Board of Directors since 2021. The business 
situation of member units in 2024 is as follows: 

Item 
DASUMY 

(subsidiary) 
DARY 

(affiliated company) 

Revenue (billion VND) 8.71 298 

Profit after tax (billion VND) 0.14 43 

 

4. Financial position 

a) Financial position 

Item 2023 2024 % increase 
decrease 

Total asset value (million VND) 683,054 913,715 34% 

Net sales (VND) 782,308 904,149 16% 

Profit from business activities ((million 
VND) 

58,396 189,555 225% 

Other profit (million VND) -78 -1,206 1,446% 

Profit before tax (million VND) 58,318 188,349 223% 

Profit after tax (million VND) 52,083 161,541 210% 

EPS (VND) 3,076 9,563 211% 

Dividend (VND) 500 1,200 140% 

Dividend payout rate (%) 16% 13%   

  

b) Key financial indicators 

Item 2023 2024 Notes 
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Item 2023 2024 Notes 

1. Solvency norms        
+ Short-term payment coefficient 116.14% 135.73%   
+ Fast payment coefficient 65.57% 86.70%   
2. Indicators of capital structure        
+ Debt/Total Assets Ratio  0.64 0.58   
+ Debt/equity ratio  1.75 1.36   
3. Indicators of operational capacity        
+ Inventory turnover 5 5   
+ Total Asset Turnover 1.12 1.23   
4. Indicators of profitability        
+ Profit ratio/Net revenue  7% 18%   
+ Ratio of profit to equity  23% 51%   
+ Ratio of profit to profit/total assets  7% 20%   

+ Profit Ratio from Business Activities/Net 
Revenue  

7% 21% 
  

 

5. Shareholder structure, change of owner's investment capital 

a) Shares 

Registered charter capital : 168.299.940.000 VND 

Shareholders' actual capital contribution : 168.299.940.000 VND 

Total number of issued and listed shares : 16.829.994 shares 

Par value of ordinary shares : 10.000 VND/share 

Number of treasury shares : None 

Number of shares restricted from transfer : None 

 

b) Structure of shareholders 

According to the closing list dated March 28, 2025, the Company's shareholder structure is as 
follows: 

Domestic/foreign shareholders  
Domestic shareholders  67.87% 
Foreign shareholders 32.13% 

Individual/Institutional 
Shareholders 

 

Individual Shareholders 99.74% 
Institutional Shareholders 0.26% 

Major/minority shareholders 
 

Major shareholders 75.00% 
Minority Shareholders 25.00% 

 

c) Changes in the owner's investment capital  

 
Day 

Before 

(billion 

VND) 

After 

(billion 

VND) 

 
Forms of capital increase 

31/01/2014 20 30  Dividends in shares (2:1 ratio) 
29/06/2014 30 50  Distribution of dividends by shares (Ratio 3:2) 
10/03/2015 50 80  Distribution of dividends by shares (Ratio 5:3) 
26/06/2015 80 110  Issuance of shares to existing shareholders (Ratio 8:3)  
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12/08/2016 110 168  Distribution of dividends in shares from profits and 
capital surplus 

d) Trading of treasury stocks 

None. 

e) Other securities 

None. 

6. Corporate Environmental and Social Impact Report  

6.1. Impact on the environment 

As a unit operating in the field of production, the Company is aware of negative impacts on 
the environment such as waste in the production process, domestic waste from workers at the 
factory. Therefore, the Company has always complied with the waste treatment principles set 
out by the Law on Environmental Protection and relevant legal documents. At the same time, 
the Company is looking for partners specializing in waste procurement and treatment to 
comply with the waste treatment process and limit adverse impacts on the environment. 
Along with that, the Company regularly inspects and supervises the production and waste 
treatment process to promptly assess and improve, helping to ensure compliance with 
environmental laws and regulations. In addition, the Company is always proactive in 
propagating, as well as raising the awareness of environmental protection of all employees, 
conducting training so that employees can classify and treat waste, ensure hygiene and 
safety. From there, each individual will be aware of the importance of environmental 
protection and the responsibility of each person in minimizing the impact of production 
activities on the surrounding environment. 

6.2. Management of raw materials 

Due to the characteristics of activities in the seafood processing industry, in terms of raw 
materials, the Company always prioritizes choosing suppliers towards sustainable 
aquaculture. In addition, the Company uses packaging on the principle of using minimal 
plastic waste, giving priority to using paper packaging and recycled packaging. 

6.3. Energy consumption 

Aware of the saving of costs related to input energy, the Company always comes up with 
guidelines and policies to save energy, in order to minimize costs for the Company. The 
company periodically inspects and reviews the system of machinery and equipment to carry 
out maintenance, repair and replacement of damaged equipment and machinery. In addition, 
the Company also propagates and raises the awareness of all employees in the use of 
energy saving, also participates in training on professional methods of using the production 
line system, improving processes to be able to maximize productivity,  Save time and save 
the amount of energy consumed each year. 

6.4. Water consumption  

As a company operating in the manufacturing sector, the Company is aware that water is an 
extremely important factor in all of the Company's activities, so it is necessary to have 
appropriate policies in place. Due to the peculiarities of operating in the industrial park, the 
Company uses tap water provided by Hiep Phuoc Industrial Park Joint Stock Company. 
Internally, for domestic water sources, the Company encourages and propagates employees 
to use water economically and reasonably. For water used in production, the Company 
regularly inspects, repairs and maintains pipes and water valves of equipment and machinery 
to minimize leakage and loss during production, ensuring safety for the environment. The 
percentage of production wastewater collected and treated by the Company always reaches 
100%. 

6.5. Policies related to employees  

For TFC, people are one of the most important resources in the process of operation and 
development. In particular, with the characteristics of the Company's industry, employees 

mailto:info@trangsgroup.com


 

TRANG CORPORATION  
Lot A14b Hiep Phuoc Industrial Park, Nha Be District, HCMC, Vietnam  
Tel: 84.28.-780088-7800900 - Fax: 84.28.7800735  
Email: info@trangsgroup.com  

 

7 

 

often have to work in a closed production environment, so the Company always actively cares 
about the health of all employees, by organizing periodic health check-ups,  provide protective 
equipment to ensure labor safety. At the same time, the Company regularly organizes internal 
training sessions to provide new knowledge and help employees improve their skills and 
productivity. In addition, the Company is also committed to ensuring the full implementation of 
appropriate remuneration, insurance and allowance regimes. This not only creates a fair 
working environment for employees but also helps the Company to retain highly skilled and 
experienced workers. Along with that, TFC always pays attention to the mental health of all 
employees, regularly organizes union, cultural and sports activities, helps connect employees, 
creates a comfortable and effective working environment. 

6.6. Reports related to responsibilities to local communities. 

Since its establishment, the Company has always pursued development on a sustainable 
basis, so the Company's responsibility to the locality has always been focused. The company 
is currently creating jobs for nearly 500 local workers with a stable source of income. 
Throughout the operation, the Company always fully ensures its obligations to the locality. In 
addition, the Company also organizes and encourages all employees to participate in local 
charity activities. 

III. Board of Directors’ Reports and Evaluations  

1. Evaluation of business results  

Last year, the company exceeded the plan of the General Meeting of Shareholders. 
Subjectively, the Board of Directors assesses that the reason for the results achieved comes 
from the fact that the Company has been proactive in seeking orders from new customers, 
and at the same time maintaining a good relationship with old customers, thereby helping to 
create a relatively large number of orders.  helping to stabilize the business process of the 
Company. On the other hand, the Company owns a team of highly skilled employees, with a 
sense of responsibility, creativity and always support and help each other at work, thereby 
being able to create uniform quality products according to the specific requirements of each 
customer. In 2024, it also recorded  a net profit margin of 18%, reflecting the company's 
strategy of reforming and optimizing operating costs, which has been effective after a period 
of implementation. 

2. Financial position  

a) Assets 

Total assets as of December 31, 2024 reached VND 914 billion, up 34% compared to 2023. 
Short-term asset structure increased slightly in 2024 at 76% of total assets (2023: 73%). Total 
asset turnover in 2024 reached 1.23 times, a slight increase compared to 2023 (1.12 times). 
The company has no overdue receivables. 

b) Liabilities 

In 2024, liabilities reached VND 526 billion, equivalent to an increase of 21% over the same 
period in 2023. Due to the characteristics of the company's business, the debt structure 
mainly focuses on short-term debt. Short-term debt in 2024 increased by 20% over the same 
period in 2023, mainly due to the company's sales growth, which led to an increase in raw 
materials and input costs to meet production requirements. 

3. Improvements in organizational structure, policies, and management  

In 2024, the Company will continue to focus on investing in management, applying 
information technology to the management and administration system to improve 
management efficiency and save resources. 

4. Future development plans  

Trang Joint Stock Company continues to focus on producing food for export to developed 
countries, in which: 
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• Focus on expanding business activities in other potential markets. 

• Research and development of vegan and gluten-free vegetable products to meet the 
growing demand for healthy foods.  

5. Assessment related to the company's environmental and social responsibility  

a. Assessment related to environmental indicators 

Operating in the field of production, the Company always takes measures to minimize 
negative impacts on the environment. Specifically, the Company is always looking for and 
signing with partners specializing in purchasing industrial waste to ensure the quality of life of 
the community, and at the same time create a safe and clean working environment for 
employees. In addition, the Company regularly conducts propaganda and reminds employees 
to maintain hygiene around the workplace, classify waste, etc. in order to minimize negative 
impacts on the environment. In addition, the Company also promotes the saving of electrical 
energy, replaces and gradually uses more modern and lower-capacity power sources to save 
costs and reduce the consumption of this energy source. 

b. Assessment related to employee issues  

TFC is aware that employees are always an important factor, determining the stable and 
sustainable development of the Company. Therefore, the Company's Board of Directors 
always cares about the mental and physical health of all employees. The company has 
organized periodic health checkups, fully equipped with protective equipment for employees. 
In addition, the Company also creates conditions for employees to bond through union 
activities and sports activities, in order to strengthen team spirit and improve work efficiency. 
At the same time, the Company always creates conditions for employees to learn and 
improve their skills, in order to bring the best quality output products. Along with that, TFC 
always ensures to pay salaries in full, on time and comply with the deduction and payment of 
Health Insurance, Social Insurance, and Unemployment Insurance for employees according 
to regulations. 

c. Assessment related to the responsibility of the enterprise to the local community.  

In the process of operation, TFC always wants to bring positive values, so that we can join 
hands to contribute to building a stronger community. Therefore, the Company is always 
proactive in sharing and providing financial support to disadvantaged families, actively 
participating in contributing to charity funds. This not only helps the community, but also helps 
the Company create trust and empathy from partners and customers. 

IV. Evaluation of the Board of Directors of the Company's activities  

1. Evaluation of the Board of Directors of the Company's activities 

The company has made efforts to bring 2024 revenue beyond the set plan even though the 
world economic situation is still heavily affected by the Covid-19 pandemic and the war in 
Ukraine. Regarding the after-tax profit target in 2024, it has also exceeded the set plan, 
because in the year the Company tries to keep orders with good profit margins, change 
product structure, and organize the management apparatus more effectively. In addition, 
control input costs in 2024 to be stable and optimize costs in production. 

Although it has exceeded the plan, although there are still many difficulties, with the 
determination and consensus of all employees, the Board of Directors highly appreciates and 
recognizes the results that the Board of Directors together with the collective of employees 
have made efforts to achieve in the past year. 

2. Evaluation of the Board of Directors on the activities of the Board of Management of 
the company  

The Board of Directors assesses that 2024 is a challenging year when the world economic 
situation is in recession, the instability of the banking and financial system, many businesses 
are facing great risks, but the Board of Directors highly appreciates the continuous efforts of 
the Board of Directors and employees who have taken advantage of opportunities to develop 

mailto:info@trangsgroup.com


 

TRANG CORPORATION  
Lot A14b Hiep Phuoc Industrial Park, Nha Be District, HCMC, Vietnam  
Tel: 84.28.-780088-7800900 - Fax: 84.28.7800735  
Email: info@trangsgroup.com  

 

9 

 

and overcome difficulties. The General Director and executive managers have well performed 
their assigned functions and tasks. The Board of Directors takes measures to implement 
production plans, strengthen cost management, improve the management capacity of 
executives, create a united and unified collective towards the goal of creating business value 
in the future. 

 

3. Plans and orientations of the Board of Directors  

Regarding the business development plan in 2025 and the following years, the Board of 
Directors and the Board of Directors assessed that the potential to increase exports to the 
UK, EU and especially the US market still has a large potential, in terms of products, priority is 
given to the development of key products and is stable throughout the year. 

The orientation of production and business activities in 2025 and the following years of the 
Board of Directors and the Board of Directors is to improve the spirit of automation and 
mechanization in production, improve the organizational structure more effectively, organize 
good control of production costs and quality to improve competitiveness. 

V. Corporate Governance  

1. Board of Directors  

a) Members and structure of the Board of Directors  

Name Duty Ratio 
own 

Work history 

Ms. Nguyen Minh 
Nguyet 

Chairman 
Legal 
Representative 

22,02% 
1980-1990: Director of Quality Management at Street 
Ice Cream Manufacturing Company – Australia 
2005-2015: Chairman of the Board of Directors 
General Director of TFC. 
2015-2017: TV, Board of Directors General Director of 
TFC. 
2017-present: TFC BOARD OF DIRECTORS. 
 

Mr. Truong Van 
Quang 

Executive 
Director 
CEO 

0,19% 2000-2002: Quality management officer of COFIDEC 
Company. 
2002-2006: Workshop foreman of COFIDEC 
Company. 
2006-2017: TFC Workshop Manager. 
2017-2019: Deputy CEO of TFC. 
2019-present: Member of the Board of Directors 
General Director of TFC. 
 

Ms. Susan Ho Non-executive 
Director 

5,94% 2003-2019: Division Manager - Macquarie Group 
(Australia) 
2020-2022: Director of Lawhill Advisory Pty Ltd 
2022-present : Member of the Board of Directors of 
TFC 
 

Mr. David Ho Executive 
Director 
Sales Director 

22,94% 2009-2013: Managing Director and International Sales 
Director of Trangs Food Processing Company, 
Australia. 
2015-present: Member of the Board of Directors of 
Trang Joint Stock Company 
 

Mr. Huynh Khanh 
Hieu 

Non-executive 
Director 

3,57% 1995-2002: AFC Saigon Auditing Company. 

2002-2005: DTL Auditing Firm 

2005-2006: Quang Minh Auditing Company 

2006-present: Financial Investment, Member of the 

Board of Directors of Trang Joint Stock Company 

 

Mr. Tran Quang Independent 0% 2019-2020: Head of Capital Department of DHA 
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Name Duty Ratio 
own 

Work history 

Phu Director Investment Company Limited. 

2020-2021: Transformation Director of Strategy 

Division Assistant General Director of Sai Commercial 

Joint Stock Bank 2022-present: Director of Realism 

Consulting Co., Ltd. 

2023-present : Member of the Board of Directors of 

Trang Joint Stock Company 

 

Ms. Kim Ngoc 
Nguyen 

Independent 
Director 

0% 2017-2023: Contact Centre Manager, Perpetual 

Limited, Australia. 

2023-present : Member of the Board of Directors of 

Trang Joint Stock Company 

 

b) Sub-committees of the Board of Directors  

None. 

c) Activities of the Board of Directors  

Board Meetings 

In 2024, the Board of Directors will organize 10 meetings, with 100% of members attending in 
person/online and/or authorizing others to attend, giving timely opinions on issues within the 
jurisdiction of the Board of Directors. Statistics on attendance at meetings of members of the 
Board of Directors in the following forms: 

No. Director In person Online and/or 
POA 

Total 

1 Nguyen Minh Nguyet 10 - 10/10 

2 Truong Van Quang 10 - 10/10 

3 Susan Ho 5 5 10/10 

4 David Ho 10 - 10/10 

5 Huynh Khanh Hieu 4 6 10/10 

6 Tran Quang Phu 10 - 10/10 

7 Kim Ngoc Nguyen - 10 10/10 

 

Resolutions of the Board of Directors 

In 2024, the Board of Directors has approved 10 Resolutions on issues under the authority of 
the Board of Directors. The operation of the Board of Directors ensures compliance with the 
provisions of law and the Company's Charter. According to the assessment of the Board of 
Directors, in 2024, the members of the Board of Directors will complete their tasks. The 
abstract content of the Resolutions approved by the Board of Directors is as follows: 

No. Ref. Number Date Description Pass rate 

1 01/BB-HDQT/2024 2024-03-06 Renewal of Credit Contract 100% 

2 NQ-HĐQT//2024/0401 2024-04-01 Renewal of Credit Contract 100% 

3 BBH-HĐQT/2024/0401 2024-04-15 Renewal of Credit Contract 100% 

4 BBH-HĐQT /2024/0402 2024-04-15 Guarantee an affiliate loan 100% 

5 NQ-HĐQT/2024/0501 2024-05-21 Renewal of Credit Contract 100% 
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No. Ref. Number Date Description Pass rate 

6 BBH-HĐQT /2024/0601 2024-06-14 Guarantee an affiliate loan 100% 

7 01/2024 2024-03-18 Extension of the time for holding the 2024 
General Meeting of Shareholders 

100% 

8 01/24/BB/HĐQT-TFC 2024-05-22 Approved the election of the Chairman of 
the Board of Directors for the term 2024-
2029 

100% 

9 01-TFC/BBHHĐQT 2024-07-01 Approval of information disclosure 
regulations 

100% 

10 04/24/BBH/HDQT-TFC 2024-08-06 Report on production and business 
activities 

100% 

 

d) Activities of independent members of the Board of Directors. 

Independent members of the Board of Directors attended meetings in accordance with the 
functions and duties of independent members of the Board of Directors. At the same time, 
check the reasonableness, legality, honesty and prudence in the management and 
administration of business activities; systematic, consistent and appropriate of accounting, 
statistics and financial statements. In addition, it also appraises the completeness, legality 
and truthfulness of business reports, annual and quarterly financial statements, and reports 
on management evaluation of the Board of Directors. 

2. Supervisory Board  

a) Members and structure of the Supervisory Board/Audit Committee: (list of members of the 
Supervisory Board, percentage of ownership of voting shares and other securities issued by 
the company. 

Name Duty Ownership Experience 

Ms. Vu Thi 
Minh Chien 

Head of the 
Supervisory 
Board 

1,4497% 2003-2005: Deputy Director of TTVN Goods 
Trading Company (Vietnam Textile and Garment 
Company) 

2005-2009: Director of Human Resources 
Administration of Trang Joint Stock Company 

2009-2015: Managing Director of Trang Joint 
Stock Company 

2015-present: Head of the Supervisory Board of 
Trang Joint Stock Company 

 

Ms. To Le Minh Members of 
the 
Supervisory 
Board 

0,0044% 2000-2010: Tan Tan Joint Stock Company 

2010-2011: Head of Accounting Department, 
Business Coordination of Hung Long Viet Co., 
Ltd. 

2012-2014: Cost Accounting of Trang Joint Stock 
Company 

2015-present: Head of Production Planning 
Department of Trang Joint Stock Company 

2022-present : Member of the Supervisory Board 
of Trang Joint Stock Company 

 

Ms. Tran Thanh 
Huong 

Members of 
the 
Supervisory 
Board 

0% 1983-1986: Accountant of T. Cuu Long Import-
Export Union Company  

1986-1991: Acting Chief Accountant of T. Cuu 
Long Sports Service Company  

1993-1995: Tax Accountant, Shop PT, 
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Name Duty Ownership Experience 

Warehouse and Logistics Management of Vien 
Tin Trading Service Co., Ltd., Ho Chi Minh City.  

1996-2001: Specialist in management and 
consulting of business activities of units under 
Saigon Post and Telecommunications Service 
Joint Stock Company / P. KD - IMPORT 
EXPORT  

2001-2012: Treasurer and other Accounting – 
Finance jobs. Saigon Post and 
Telecommunications Service Joint Stock 
Company/ CDMA Mobile Phone Center.  

2012-2016: Volunteer of Ho Chi Minh City Charity 
Fund.  

2016-2021: Inspection, consultancy of social 
resources and member of the Supervisory Board 
of Trang Joint Stock Company 

 

b) Activities of the Supervisory Board  

The Supervisory Board self-assessed that it had seriously implemented its responsibilities 
and powers in accordance with the provisions of the Law on Enterprises, the Company's 
Charter, and the Operating Regulation of the Supervisory Board in accordance with the 
contents approved at the 2024 Annual General Meeting of Shareholders, maintaining a good 
working relationship and coordinating with the Board of Directors and the Board of Directors. 
The members of the Supervisory Board have worked with a high sense of responsibility 
according to the principles of independence, objectivity, prudence, always for the benefit of 
the great-grandfather and Trang Joint Stock Company. In 2024, the Supervisory Board has 
held 02 meetings to, specifically as follows: 

- Elect the Head of the Supervisory Board for the term 2024-2029 and assign tasks to 
members of the Supervisory Board. 

- Propose the Board of Directors to select a separate and consolidated financial 
statements review and audit unit for the company. 

 

3. Transactions, remuneration and benefits of the Board of Directors, the Board of 
Directors and the Supervisory Board  

a) Salaries, bonuses, remunerations and benefits 

 

Name Duty Total 

Ms. Nguyen Minh 
Nguyet  

Chairperson of BOD 156.000.000  

Mr. Truong Van Quang  BOD’s member, CEO  1.654.360.000  
Mr. David Ho  BOD’s member, Sales Director  1.185.482.000  
Ms. Susan Ho  BOD’s member 86.400.000  
Mr. Huynh Khanh Hieu  BOD’s member 84.000.000  
Mr. Tran Quang Phu  BOD’s member 80.400.000  
Ms. Kim Ngoc Nguyen  BOD’s member 80.400.000  
Ms. Vu Thi Minh Chien  Head of the Supervisory Board  345.192.000  
Ms. To Le Minh  Member of the Supervisory Board  639.816.000  
Ms. Tran Thanh Huong  Member of the Supervisory Board  21.000.000  

 

b) Trading in stocks of insiders. 
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In 2024, Ms. To Le Minh, Member of the Supervisory Board has made a transaction to sell 
10,000 shares. 

c) Contracts or transactions with insiders  

The Company does not incur sales transactions and provides services to key management 
members and related individuals and only incurs the following transactions with members of 
the Board of Directors:  

 This year  Previous year  
Borrow   3.000.000.000 
Interest expense  822.246.570  633.698.629 

 

d) Evaluate the implementation of regulations on corporate governance  

In general, the Board of Directors and the Board of Directors of Trang Joint Stock Company 
have performed well in their management roles in the past year. At the same time, TFC 
always ensures that the Company's governance is complied with and implemented in 
accordance with the law and internal regulations and charters for smooth operation. Along 
with that, the Company has continuously checked and improved the capacity of the 
management system by creating conditions for members of the Board of Directors, members 
of the Supervisory Board, the Board of General Directors, and other managers to participate 
in training courses, and seminars on Corporate Governance to learn new and effective 
governance directions. 

VI. Audited financial statements 

See the following page. 
  

 

  Legal representative 

 

Nguyen Minh Nguyet 
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