CONG TY CO PHAN PAUTU  CONG HOA XA HQI CHU NGHIA VIET NAM

THE GIOI DI PONG Pjc lp - Ty do - Hanh phiic
MOBILE WORLD THE SOCIALIST REPUBLIC OF VIETNAM
INVESTMENT CORPORATION Independence - Freedom - Happiness
S6/No.: 33/2026/MWG TP. Ho Chi Minh, ngay 23 thang 06 nim 2026

HCMC, June 23,2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE
Kinh giri: - Uy ban Chirng khoidn Nha nwéc;
- S¢ Giao dich Chirng khoan thanh phé Hé Chi Minh;
- Sé Giao dich Chirng khoan Viét Nam;

To: - State Securities Commission of Vietnam;
- Hochiminh Stock Exchange;
- Vietnam Stock Exchange;

1. Tén td chuc/Name of organization: Cong ty Cé Phan Pau Tw Thé Giéi Di Pong
(“Cong ty”)/ Mobile World Investment Corporation (“Company”)

— Ma ching khoan/ Stock code: MWG

— Dia chi/ Address: S6 222 Yersin, Phuong Thi Ddu Mot, Thanh phé Hb Chi
Minh, Viét Nam/ No.222 Yersin Street, Thu Dau Mot Ward, Ho Chi Minh City,
Viet Nam

— Dién thoai lién h¢/ Telephone: (028) 38 125 960

2. Noi dung thdng tin cong bd/ Contents of disclosure:

Cong ty C6 Phan D4u Tu Thé Gidi Di Pong cong bd cac ndi dung sau:/ Mobile World
Investment Corporation announced the information as follows:

Nghi quyét Hoi dong quan tri sé 05/NQ/HPQT-2026 ngay 23/06/2026 thong
qua viéc trién khai phuong an phét hanh ¢d phiéu theo chuong trinh lwa chon
cho Ngudi lao dong cho cac lanh dao va can bd quan ly chii chét ctia Cong ty
va cac cong ty con (“ESOP 20257), dinh kém danh séch chi tiét Nguoi lao
dong dugc tham gia Chuong trinh ESOP 2025 va Quy ché phat hanh ESOP
2025./ Board of Directors’ Resolution No. 05/NQ/HDQT-2026 dated 23 June
2026 approving the implementation of the Employee Stock Ownership Plan
for key leaders and managers of the Company and its subsidiaries (“ESOP
2025"), attached with the detailed list of Employees participating in ESOP
2025 and the ESOP 2025 Issuance Regulations.

3. Thong tin nay da duoc cong bd trén trang thong tin dién tir ciia cong ty vao ngay
23/06/2026 tai duomg dan https:/mwg.vn/.

This information was disclosed on the company’s website on June 23, 2026 via:
https://mwg.vn/.
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Ching tdi xin cam két cac thong tin cong bd trén ddy 1a ding sy thit va hoan toan chiu
trach nhiém trudc phap luat vé ndi dung cac thong tin da cong bo.

We hereby certify that the information provided is true and correct and take
responsibility for the law.

CONG TY CO PHAN PAU TU THE GIOI DI PONG
Mobile World Investment Corporation
Téng Giam dbc kiém Ngudoi dai dién phép luét
: 1-kegal Representative
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CONG TY CO PHANDPAUTU  CONG HOA XA HQI CHU NGHIA VIET NAM

Piéu 1:

THE GIOI DI PONG Pic ldp - Tw do - Hanh phic

S6: 05/NQ/HPQT-2026 TP. Ho Chi Minh, ngay 23 thang 06 ndm 2026

NGHI QUYET HQI PONG QUAN TRI
CONG TY CO PHAN PAU TU THE GIOI DI PONG

Can cik Ludt Doanh nghiép sé 59/2020/QH14 dwoc Quéc hoi nuée Cong hoa Xa hoi
Chu nghia Viét Nam thong qua ngay 17/06/2020 (“Ludt Doanh nghiép”);

Can cir Ludt Chimg khodn 50 54/2019/QH14 théng qua ngay 26/11/2019, duwoc sira
doi bo sung ngay 29/11/2025 (“Ludt Chitng khodn”),

Céin cir Nghi dinh s6 245/2025/ND-CP ngay 11/09/2025 quy dinh stca déi, b6 sung
mot s6 diéu cua nghi dinh s6 155/2020/ND-CP ngay 31 thdng 12 nam 2020 cua
Chinh phii quy dinh chi tiét thi hanh mét sé diéu cua Ludt Chimg khodn (“Nghi dinh
2457),

Can cir Piéu 1é cua Cong ty Co phan Déu tw Thé Giéi Di Pong (“Cong ty”) nhue
duoc sira doi, bo sung tai tieng thoi diem; va

Can cir Nghi quyét cuia Pai hji dong cé dong (“DHPCD”) thuong nién nam 2026 s6
01/NQ/DHDCD/2026 ngay 18 thdng 04 nam 2026,

Bién ban hop Hoi dong quan tri (“HPQT”) s6 05/BBH/HPQT-2026 ngay 23 thdng
06 nam 2026.

QUYET NGHI

Thong qua viéc trién khai phu:(mg an phat hanh ¢ phleu theo chuong trinh lya chon
cho Ngudi lao dong cho cac lanh dao va can by quan ly chu chot cua Cong ty va cac
cong ty con da du’qc thong qua tai Diéu 5 Nghl quyét Dai hoi déng ¢ dong thudng
nién nam 2026 s6 01/NQ/DHDCD/2026 ngay 18 thang 04 nam 2026 (“ESOP 2025”)
nhu sau:

1 Tén cd phiéu phat hanh . C6 phiéu Cong ty Cb phan Péau tu Thé
Gi6i Di Pong
2 Loai cd phiéu . C6 phan phd thong
3 Ma chirmg khoan . MWG
4  Ménh gia cb phiéu : 10.000 déng/cd phiéu
5  Téng sb lugng cb phiéu dang lwu : 1.468.423.529 cd phiéu
hanh
6  S6 lugng cb phiéu quy : 1.269.648 cb phiéu
7 S lugng cb phidu dy kién phat : 7.342.117 ¢6 phiéu
hanh
8  Téng gia tri ¢ phan theo ménh : 73.421.170.000 dong
gia
9 Ty 1é phat hanh . 0,5% (khong phdy nam phan tram)
10  Gié phat hanh : 10.000 ddng/1 ¢b phiéu
11 Téng gié tri ¢b phiéu phat hanh : 73.421.170.000 ddng
theo gia phat hanh
12 Muyc dich phat hanh : - Ghi nhan sy nd lyc cua céc lanh dao

va can b quan ly (CBQL) chu chot
(sau day goi chung la “Ngudi lao
dong”) trong viéc hoan thanh céc
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Phuong 4n sit dung sb tién thu
dugc tir dgt phat hanh

Péi tugng phét hanh

Tiéu chudn phat hanh

muc tiéu chung va nhitng déng gbép
tich cuc cho su phat trién dai han cua
Cong ty/Cong ty con.

- Thiét lap co ché gén két chat ché loi
ich cia Nguoi lao dong véi loi 1ch
cia C6 dong va su phat trién bén
vitng cua Cong ty.

- Giup Cong ty duy tri dugc doi nga
nhén sy gioi, c6 dao dic kinh doanh,
cam ket gén bo_lau dai dé dam bao
tinh ké thira va 6n dinh trong b may
diéu hanh truéc nhimg bién dong ctia
thj truong lao dong.

Tong tién thu duoc sau khi phéat hanh cb
phleu ESOP 2025 dyu kién duoc sir dung
dé bd sung von luu dong phuc vu cho
hoat dong kinh doanh cua Cong ty.

La Can bg lanh dao va Can by quan ly
chii chét dang ky hop dong lao dong
chinh thirc vai Cong ty, cong ty con dap
g du tiéu chuan tham gia chuong trinh
ESOP 2025 dugc chia thanh cac nhém
sau:

Nhém 1: Tong giém dbe;

Nhom 2: Gidm doc ban hang toan quoc;
Gidm dbc phat trién kinh doanh;

Nhém 3: Gidm déc nganh hang; Giam
doc chirc nang cua cac chucn Giam ddc
khdi phuc vu; Gidam dbc ban hang cap
vung;

Nhém 4: Truong phong khoi phuc vu.

Céc tiéu chudn Nguodi lao dong dugc
tham gia chuong trinh ESOP 2025 gom:

- Thudc dbi tugng dugc néu tai muc
14.

- Ky hop dong lao dong chinh thic voi
Cong ty, cong ty con t6i thicu tur
ngay 31/12/2025 tré. vé trude va van
con hiéu luc cho dén ngay Uy Ban
Chimg Khoan Nha Nudc c6 thong
bao nhan ddy du hd so phat hanh cb
phiéu ESOP 2025.

- Nguoi lao dong khong thudc mot

trong cac truong hop:

* Vi pham ndi quy lao dong cua
Cong ty, cong ty con;

* Da ndp don xin nghi viéc va dang
duoc giai quyét th tuc thoi viée;

» Khong duge Cong ty, cong ty con
tai ky Hop dong lao dong;

« Cong ty, cong ty con don phuong
chim dut Hop dong lao dong;

* Dang trong qua trinh xtr ly ky luat
lao dong.
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Nguyén tic xac dinh so luong cb
phiéu dugc phan phdi cho timg
Ngudi lao dong

Nguyén tic lam tron sé cb phiéu
ESOP

Phuong 4n dam bao déap ung quy
dinh vé ty 1€ s& hiru nudc ngoai

Han ché chuyén nhuong

Phuong an xu ly s6 lugng o
phleu chua phan phm hét

- C6 két qua hoan thanh cong viéc
trong nam 2025 tir 80% tr¢ 1én.

S6 luong ¢b phiéu phan phéi cho timg

Ngudi lap dong dugc xé4c dinh theo

nguyén tic quy dinh chi tiét tai Quy
ché phat hanh ESOP 2025.

So luong ¢b phiéu duogc phan phdi cho
moi Ngudi lao dong dugce lam tron dén
hang don vi. Cy thé, néu phan thap phén
16n hon hodc bang 0,5 th1 duoc 1am tron
1én 01 don vi; néu phan thap phan nho
hon 0,5 thi dugc lam tron xudng.

- T)‘; 1& s& hiru nudce ngoa‘li tdi da tai
cong ty la 49% (cdn ctr vao viéc
Cong ty da thuc hi¢n nop thong bao
vé ty 1é s& hitu nudc ngoai toi da cho
UBCK ngay 04/06/2021 véi1 mirc
49% va da nhan dugc cong vin sd
3239/UBCK-PTTT ngay 30/06/2021
ctia UBCKNN vé viéc nhan duqc hd
so thong béo ty 1¢ s& hiru nude ngoai
toi da ddy du, hop 18).

- Theo phuong an phét hanh néu trén,
Cong ty chi thyc hién phat hanh co
phiéu cho Nguoi lao dong 1a ngudi
Viét Nam, khong phat hanh cho nha
ddu tu nuéc ngoai nén phuong an
phat hanh nay khéng lam thay doi ty
1€ s¢ hiru cua nha dau tu nude ngoai
hién tai va vin dép u’ng dung quy
dinh vé ty 1¢é s¢ hiru nudc ngoai toi
da tai Cong ty.

02 (hai) nam ké tir ngay két thic dot
phat hanh (la ngay két thuc viéc thu tién
mua co phleu cua Ngu&n lao dong), sau
mdi ndm s& c6 50% s0 ¢o phiéu da mua
duge tu do chuyen nhuong, cu thé hét
ndm thir nhét s& c6 50% s0 ¢ phiéu da
mua dugc ty do chuyén nhucmg, hét
nam thir hai s& c6 100% so c¢b phiéu da
mua duge tu do chuyén nhuong.

S6 cb phiéu con du do Ngum lao dong
khéng ding ky mua hodc c6 dé’mg ky
mua nhung khong ndp hodc ndp khong
du tién trong thoi gian quy dinh, hodc
do trong khoang thdi gian tir lac HDQT
thong qua danh sach Nguoi lao dong
duoc tham gia Chuong trinh ESOP 2025
dén thoi diém Uy Ban Chtmg khoan
Nha nude cong bo vé vice nhan di hd
so phat hanh co phleu ESOP, Ngum lao
dong khong con thudc ddi tuong
va/hodc du tiéu chuin dugc tham gia
Chuong trinh ESOP 2025 thi HDQT
toan quyén quyét dinh, phén phdi lai
cho Ngudi lao dong khéc theo danh sach
da duoc lva chon ban diu véi cling mirc
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Thu hdi/Mua lai ¢b phiéu ESOP

Phuong thirc thanh toan

Thong tin Ngan hang m¢é tai
khoan phong téa nhan tién mua
¢0 phicu

Thoi gian du kién phét hanh

Thi tuc ding ky chimg khodn bd
sung va dang ky niém yét ching
khoan bd sung

gia phét hanh. Sé luong cb phleu dugc
phan phdi lai s& bi han ché chuyen
nhuqmg trong vong 2 (hai) nam ké tur
ngay két thic dot phat hanh.

ancmg hop, HDQT khong phan phéi
het sO luorng ¢b phiéu nay thi s6 luong
¢d phiéu con du khong phat hanh hét s€
duoc hity bo va HDQT ra quyét dinh két
thc dot phat hanh.

Cong ty s& thyc hién thu héi/mua lai sb
lugng ¢o phleu ESOP cua Nguoi lao
dong trong céc truomg hop sau:

- Nguoi lao dong nghi vige trude thoi
han han ché chuyén nhuqmg két thic
(bao gdm ca viéc HDLD hét han va
khong dugc Cong ty/Cong ty con gia
han trir cdc truong hop khac theo
quyét dinh cia HDQT).

- Ngudi lao dong bi xur ly ky luét lao
dong, sa thai theo quy dinh ctia Cong
ty/Cong ty con ho#c cac hinh thire ky
luat khac theo B9 luat Lao dong hodc
vi pham céc quy dinh ctia ndi quy lao
dong va/hodc cac quy cheé ndi bg cua
Cong ty/Cong ty con.

- Trong truong hop Ngum lao dong
qua doi trong thoi gian ¢b phiéu con
han ché chuyen nhuong, toan b cd
phxeu con han ché chuyén nhuong
cua Nguoi lao dong s€ khong bi thu
héi, duoc giai toa toan by (sau thoi
han 01 nam ké tir ngay két thac dot
phat hanh theo quy dinh cua phap
luét) va chuyen giao cho ngum thira
ké hop phap cua nhan vién d6 theo
quy dinh cta phap luét.

Giao cho HDQT quyet dinh cu the cac

truong hop thu hdi/mua lai cd phiéu

ESOP.

Chuyén khoan

- Teén ta1 khoan: Cong ty Cb phan Pau
tu Thé Gi6i Di Pong

- S6 tai khoan: 3103536868

- Tai ngan hang: Ngén hang TMCP
Dau tu va Phat trien Viét Nam — Chi
nhanh Thanh phé Ho Chi Minh

Trong quy II va quy III ndm 2026, sau
khi Uy ban Ching khodn Nha nudc
thong bao bang vin ban veé viéc nhan du
tai liéu bao cdo phat hanh.

Thuc hién thu tuc dang ky ching khoan
bd sung véi Tong Cong ty Luu Ky va
Bu Trir Chu’ng Khoan Vl?t Nam
(VSDC) va dﬁng ky niém yét ching
khoan bd sung véi S& Giao Dich Ching
Kho4n Thanh phé HO6 Chi Minh
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(HOSE) theo quy dinh.

Phuong 4n ban c¢d phiéu ESOP : Déi voi s6 ¢6 phleu ESOP dugc Cong ty

duoc Cong ty mua lai thu hdi/mua lai cia Nguoi lao dong quy
dinh tal muc 21, Dai hdi dong co dong
uy quyén cho HDQT toan quyen quyet
dinh phuong 4n bdn ra s0 lugng co
phiéu thu hoi/mua lai @& dam bao viée
ban ra phu hop v6i quy dinh phép luét
tai timg thoi diem.

Pi¢u 2: Thong qua danh sach chi tlet Ngu'm lao dong dugc tham gia Chuong trinh ESOP 2025
duge néu tai diéu 1 va sé lugng ¢b phiéu duge phan phdi cho timg Nguoi lao dong
(dinh kém Nghi quyét nay).

Pidu 3: Thong qua Quy ché phat hanh ESOP 2025 cho cén bo quan ly chi chdt cua Cong ty va
céc Cong ty con theo phuong an phat hanh cd phleu nhu dugce néu tai diéu 1 (@inh kém
Nghi quyét nay).

Pidu4: Thong qua Hb so phat hanh cb phiéu theo Chuong trinh ESOP 2025, bao gdm:

B4o céo phat hanh ¢b phiéu theo chuong trinh ESOP 2025;

Bén sao hop 1 Gidy ching nhan dang ky doanh nghiép;

B4o c4o tai chinh hop nhét va riéng ctia Cong ty ndm 2025;

Nghi quyét ctia Dai hoi déng cb dong thong qua viéc phat hanh ESOP 2025;

Nghi quyét Hoi ddng quan tri thong qua viéc trién khai phuong 4n phét hanh
ESOP 2025; Danh sach Nguoi lao dong tham gia Chuong trinh ESOP 2025 va
Quy ché phat hanh ESOP 2025;

Vin ban xac nhan cua ngén hang vé viéc mé tai khoan phong toa nhén tién mua c6
phiéu;

Cac tai liéu ¢6 lién quan khéc (néu co).

Piéu 5: HDPQT giao va uy quyén cho Chi tich HDQT va/hodc Téng Giam dbc quyét dinh (tuy
vao timg vén dé phu hop theo quy dinh Piéu 1¢ va Phap luét cho phép), thuc hién céc
cong viéc va thu tuc can thiét dé hoan tit viéc phat hanh ¢ phiéu ESOP 2025 bao gbm:

a.

Ky ban hanh Quy ché phat hanh ESOP 2025 theo Phuong an da dugc Dai héi
dong co dong thong qua, cing nhu toan quyén d1eu chinh, sira ddi, bd sung de lam
10 céc tiéu chi va cac phéan bd theo diing nguyén tic da dugc Dai hoi ddng cb dong
phé duyét dé hoan tat phat hanh ESOP 2025;

Lua chon ngén hang thuong mai dé¢ m& tai khoan phong toa nhan tién mua cb
phiéu ctia dot phat hanh;

Thuc hién viéc dang ky, luu ky va niém yét bd sung toan bd sb cd phiéu phat hanh
theo Chuong trinh ESOP 2025 tai Tbng Cong ty Luu ky va Bu trir chimg khoan
Viét Nam va So Giao dich Chimg khoan Thanh phd H6 Chi Minh ngay sau khi
hoan tat viéc phét hanh;

Stra dbi, bd sung cac diéu khoan lién quan téi Vén diéu 18 trong I—)leu 1€ Cong ty
twong Ung vdi két qua phat hanh thuc té va béo céo cho Dai hoi dong co dong tai
cudc hop gan nhit;

Thuc hién cac thu tuc déng ky thay dbi vén didu 1& va thay doi noi dung Glay
Chimg nhén dang ky doanh nghiép tai Co quan ding ky kinh doanh ¢6 thim
quyén (So Tai chinh Thanh phd Ho Chi Minh) sau khi hoan tat dot phat hanh;

Tuy thuge vao tinh hinh thue té hogic theo yéu cau cta co quan nha nudce, duge
toan quyén quyét dinh viéc chinh stra, bd sung, hoan thién céc 16i tir ngr, k§ thudt
cua cac vin ban, ndi dung cta vin ban chua rd rang ma khong lam thay ddi ban
chét ndi dung da duge thong qua clia diéu nay.



Diéu 6: Thanh vién HDQT, Téng Gidm déc, cic bd phdn, c4 nhan c6 lién quan cua Cong ty
chiu trach nhiém hoan tat céac thu tuc theo dung cac ndi dung duge thong qua.

Pidu 7: Nghi quyét nay c6 hiéu luc tir ngay ky./.

Noi nhin: )
- Tong Giam doc;
- Ban Phdp ché




MOBILE WORLD INVESTMENT THE SOCIALIST REPUBLIC OF VIETNAM

CORPORATION Independence - Freedom - Happiness

No: 05/NQ/HDQT-2026 HCMC, June 23, 2026

RESOLUTION OF THE BOARD OF DIRECTORS
MOBILE WORLD INVESTMENT CORPORATION

- Pursuant to Law on Enterprise No. 59/2020/QH14 approved by the National Assembly of the
Socialist Republic of Vietnam on June 17", 2020 (“Law on Enterprises”);

- Pursuant to the Law on Securities No. 54/2019/QH14 approved on November 26, 2019, and
amended and supplemented on November 29, 2025 (“Law on Securities”);

- Pursuant to Decree No. 245/2025/ND-CP dated September 11, 2025, amending and
supplementing a number of articles of Decree No. 155/2020/ND-CP dated December 31,

2020, of the Government detailing a number of articles of the Law on Securities (“Decree
2457);

- Pursuant to the Charter of Mobile World Investment Corporation (the “Company”) as
amended, supplemented from time to time;

- Pursuant to the Resolution No. 01/NQ/DHDCD/2026 of the 2026 Annual General Meeting of
Shareholders (“AGM”) dated April 18, 2026;

- Pursuant to the Minutes of the Meeting of the Board of Directors (“BOD”) No.
05/BBH/HDQT-2026 dated June 23, 2026.

RESOLUTION.

ARTICLE 1. Approval of the implementation of the Employee Stock Ownership Plan for key
leaders and managers of the Company and its subsidiaries, as approved under
Article 5 of Resolution No. 01/NQ/DHDCD/2026 of the 2026 Annual General
Meeting of Shareholders dated April 18,2026 (“ESOP 2025”), with the following

details:
1. Name of shares : Shares of Mobile World Investment
Corporation
2. Stock type : Common shares
3. Stock code . MWG
4. Parvalue : VND 10,000 per share
5. Total number of outstanding : 1,468,423,529 shares
shares
6. Number of treasury shares . 1,269,648 shares

7. Number of shares to be : 7,342,117 shares
issued

8. Total value at par value : VND 73,421,170,000



9. Issuance ratio
10. Issuance price

11. Total issuance value at
issuance price

12. Purpose of issuance

13. Use of proceeds

14. Eligible participants

15. Eligibility criteria

0.5% (zero point five percent)
VND 10,000 per share
VND 73,421,170,000

- To recognize the contributions of key
leaders and managers (collectively
referred to as “Employees™) in achieving
the Company’s targets and contributing
to the long-term development of the
Company and its subsidiaries;

- To align the interests of Employees with

those of Shareholders and the
sustainable  development of the
Company;

- To retain talented personnel with strong
professional ethics and long-term
commitment, ensuring succession and
stability in the management team amid
labor market fluctuations.

The total proceeds from the ESOP 2025
issuance are expected to be used to
supplement working capital for the
Company’s business operations.

Employees who are leaders and key
managers having official labor contracts
with the Company or its subsidiaries and
meeting the eligibility criteria for
participation in the ESOP 2025 plan are
categorized into the following groups:

Group 1: General Director;
Group 2: National Sales Director;
Business Development Director;

Group 3: Category Director; Functional
Director of the chains; Service Division
Director; Regional Sales Director;
Group 4: Department Manager (Service
Division).
Eligibility criteria for Employees to
participate in the ESOP 2025 are as
follows:

- Falling under the category specified in
Section 14.

- Having official labor contracts with the
Company or its subsidiaries on or before



16.

17

18.

Principles for allocation of :

shares to each Employee

Principle for rounding ESOP
shares

Foreign ownership limit
compliance

December 31, 2025, and still valid until
the State Securities Commission
confirms receipt of complete ESOP
2025 issuance documents;

Not falling into any of the following
cases:

* Violating internal labor regulations of
the Company and its subsidiaries;

* Having submitted resignation and
currently under exit procedures;

» Not having labor contracts renewed
by the Company and its subsidiaries;

* Being unilaterally terminated by the
Company or its subsidiaries;

* Being subject to disciplinary
proceedings.

Achieving a performance completion
rate of at least 80% in 2025.

The number of shares allocated to each
Employee shall be determined in
accordance with the principles specified
in the ESOP 2025 Issuance Regulations.

The number of shares allocated to each
Employee is rounded to the nearest
whole number. Specifically, if the
decimal part is 0.5 or greater, it is
rounded up by 1 unit; if the decimal part
is less than 0.5, it is rounded down.

The Company’s maximum foreign
ownership ratio is 49% (based on the
Company’s  submission of the
notification on foreign ownership limits
to the State Securities Commission on
June 4, 2021, at the level of 49% , and
the receipt of Official Letter No.
3239/UBCK-PTTT dated June 30, 2021
from the State Securities Commission
acknowledging receipt of a complete
and valid dossier for such notification).

Under the issuance plan, the Company
will carry out the issuance of shares
only to Employees who are Vietnamese
nationals and will not issue shares to
foreign investors; therefore, this
issuance will not change the current



19. Transfer restrictions

20. Treatment of unsubscribed
shares

21. Withdrawal / Repurchase of :

ESOP shares

foreign ownership ratio and will remain
in compliance with the Company’s
maximum foreign ownership limit.

A lock-up period of 02 (two) years from
the completion date of the issuance (the
date on which the collection of share
subscription payments from Employees is
completed). After each year, 50% of the
purchased shares shall be released from
transfer restrictions; specifically, 50% after
the first year and 100% after the second
year.

Any shares remaining unsubscribed due to
Employees not registering to purchase, or
having registered but failing to pay or fully
pay within the prescribed period, or due to
Employees no longer being eligible and/or
meeting the criteria to participate in the
ESOP 2025 during the period from the
Board of Directors’ approval of the list of
eligible Employees to the date the State
Securities Commission confirms receipt of
the complete ESOP issuance dossier, shall
be reallocated at the full discretion of the
Board of Directors to other Employees
from the initially approved list at the same
issuance price. Such reallocated shares
shall be subject to a transfer restriction of
two (2) years from the completion date of
the issuance;

In the event that the Board of Directors
does not fully distribute the remaining
shares, such undistributed shares shall be
cancelled, and the Board of Directors shall
issue a decision to complete the issuance.

The Company shall withdraw/repurchase
ESOP shares from Employees in the
following cases:

- Employees resign before the end of the
lock-up period (including cases where
the labor contract expires and is not
renewed by the Company/the
subsidiaries, except as otherwise
decided by the Board of Directors).

- Employees are subject to disciplinary
action, dismissal in accordance with the
regulations of the Company/the



22,
23.

24,

29,

26.

Payment method

Bank  information  for
opening an escrow account
for receiving share
subscription proceeds

Expected issuance time

Registration of additional
securities and listing of
additional securities

Plan for resale of :

repurchased ESOP shares

subsidiaries, or other forms of discipline
under the Labor Code, or violate the
internal labor regulations and/or other
internal policies of the Company/the
subsidiaries.

- In the event of an Employee’s death
during the lock-up period, all restricted
shares held by such Employee shall not
be withdrawn and shall be fully released
(after one year from the completion date
of the issuance in accordance with
applicable laws) and transferred to the
lawful heirs of such Employee in
accordance with applicable laws.

Authorize the Board of Directors to
determine  specific cases for the
withdrawal/repurchase of ESOP shares.

Bank transfer

- Account Name: Mobile World
Investment Corporation

- Account Number: 3103536868

- Bank: Joint Stock Commercial Bank for
Investment and Development of
Vietnam — Ho Chi Minh City Branch

In the second and third quarters of 2026,
following receipt of written
acknowledgment from the SSC confirming
receipt of the complete issuance report
documents.

To register additional shares with the
Vietnam Securities Depository and
Clearing Corporation (VSDC) and to
list/register additional shares for trading on
the Ho Chi Minh City Stock Exchange
(HOSE) in accordance with regulations.

For ESOP shares repurchased/withdrawn
from Employees as specified in Section 21,
the General Meeting of Shareholders
authorizes the Board of Directors to decide,
at its full discretion, on the plan for resale
of such repurchased/withdrawn shares to
ensure compliance with applicable laws at
the relevant time.



ARTICLE 2.

ARTICLE 3.

ARTICLE 4.

ARTICLE 5.

Approve the detailed list of Employees participating in ESOP 2025 as specified
in Article 1 and the number of shares allocated to each Employee (attached to this
Resolution).

Approve the ESOP 2025 Issuance Regulations for key leaders and managers of
the Company and its subsidiaries in accordance with the share issuance plan
specified in Article 1 (attached to this Resolution).

Approve the ESOP 2025 share issuance dossier, including:

- Report on the issuance of shares under ESOP 2025;

- Certified true copy of the Enterprise Registration Certificate;

- Consolidated and separate financial statements of the Company for 2025;
- Resolution of the General Meeting of Shareholders approving ESOP 2025;

- Resolution of the Board of Directors approving the implementation of ESOP
2025; the list of Employees participating in ESOP 2025 and the ESOP 2025
Issuance Regulation;

- Bank confirmation letter regarding the opening of a blocked account for
receiving proceeds from the share issuance;

- Other relevant documents (if any).

The Board of Directors assigns and authorizes the Chairman of the Board of
Directors and/or the General Director (depending on the matter as appropriate in
accordance with the Charter and applicable laws) to decide upon and carry out all
necessary tasks and procedures to complete the ESOP 2025 share issuance,
including:

a. To sign and issue the ESOP 2025 Issuance Regulation in accordance with the
issuance plan approved by the General Meeting of Shareholders, and to amend
and supplement such Regulation to clarify the criteria and share allocation
principles approved by the General Meeting of Shareholders for the purpose
of completing ESOP 2025;

b. To select a commercial bank for opening the escrow account for receiving
subscription proceeds from the share issuance;

c. To carry out the registration, depository and additional listing of all shares
issued under ESOP 2025 with the Vietnam Securities Depository and Clearing
Corporation and on the Ho Chi Minh City Stock Exchange upon completion
of the issuance;

d. To amend and supplement the provisions relating to charter capital in the
Company's Charter in accordance with the actual issuance results, and to
report to the nearest General Meeting of Shareholders;

e. To carry out the procedures for registering changes to charter capital and
amending the Business Registration Certificate with the competent business
registration authority (Ho Chi Minh City Department of Finance) after the
completion of the issuance;

f. To decide on amendments, supplements and corrections to technical or
wording issues in the relevant documents, or to clarify any unclear content
therein, depending on the actual circumstances or requirements of competent
authorities, provided that such changes do not affect the substance of the
approvals set out in this Article.



ARTICLE 6. Members of the Board of Directors, the General Director, and relevant
departments and individuals of the Company are responsible for implementing
this Resolution in accordance with the approved contents hereof.

ARTICLE 7. This Resolution takes effect from the date of signing./.

Recipients:
- General Director;
- Legal Department

ON BEHALF OF
THE BOARD OF DIRECTORS

OYEN DUC T%‘,.,/



DANH SACH NGUOI LAO PONG PUQC THAM GIA CHUONG TRINH ESOP 2025
(Ban hanh kém theo Nghi quyét Hoi Déng Quan Tri s6 05/NQ/HPQT-2026 ngay 23/06/2026)

i | Hgsb |HEsONS| o o o Dong gop| CVIXQMIx| (356 lugng CP

1 |Vii Dang Linh Tdng gidm dbc MWG Viét Nam 4 2 5.50 51 2,231.81 275,409
2 |Lé Thj Thu Trang Giam dbc Khoi Viét Nam 2 2 5.45 43 937.99 115,750
3 |Poan Phan Trung Kién Trudng phong Viét Nam 1 1 5.45 40 218.80 27,000
4 |TaKim Vy Truong phong Viét Nam 1 1 5.45 22 121.55 15,000
5 |Trinh Quang Khai Giam dbc Viét Nam 2 2 5.70 43 983.29 121,340
6 |Lé AnhTi Trudng phong Viét Nam 1 2 9.60 27 524.30 64,700
7 |Phan Van Khanh Truong phong Viét Nam 1 2 9.60 40 767.41 94,700
8 |Pham D¢ Hoang Trudng phong Viét Nam 1 2 9.60 34 655.58 80,900
9 |Ta Hiru Phudc Trudng phong Viét Nam 1 2 9.60 23 433.54 53,500
10 |V& Lé Giang Giam dbc Khéi Viét Nam 2 2 9.60 49 1,883.28 232,400
11 |Hoang Khanh Chi Giam dbc Khdi Viét Nam 2 2 8.10 45 1,452.25 179,210
12 |Pham Minh Trung Trudng phong Viét Nam 1 2 8.10 20 324.14 40,000
13 |V& Thuy Son Thao Trudng phong Viét Nam 1 2 8.10 16 259.32 32,000
14 |Vii Nguyén Thuy Linh  |Trudng phong Viét Nam 1 2 8.10 16 259.32 32,000
15 |Ly Tran Kim Ngan Giam dbc Khdi Viét Nam 2 2 8.60 45 1,536.61 189,620
16 |Nguyén Thi Minh Phuong |Trudng phong Viét Nam 1 2 8.60 26 445.70 55,000
17 |V& Thi Phuong Thao Trudng phong Viét Nam 1 2 8.60 40 688.81 85,000
18 |Trin Minh Hung Trudng phong Viét Nam 1 2 8.60 23 397.08 49,000
19 |Huynh Thi Bich Nga Trudng phong Viét Nam 1 2 8.60 27 470.01 58,000
20 |Tring Thi Thanh Thiy Trudng phong Viét Nam 1 1 8.60 14 121.55 15,000
21 [Nguyén Thi Qui Ngoc Trudng phong Viét Nam 1 1 8.60 14 121.55 15,000
22 |Poan Vian Hiéu Em Téng Giam Péc DMX Viét Nam 4 2 9.75 75 5,850.00 721,899
23 |Phung Ngoc Tuyén Giam Dc Phat Trién Kinh Doanh | Viét Nam 3 2 8.20 55 2,686.79 331,554
24 |Tran Bic Tin Giam Pdc Nganh Hang Viét Nam 2 2 8.20 27 891.40 110,000
25 [Nguyén Minh Tam Giam Pbc Nganh Hang Viét Nam 2 2 8.20 28 907.61 112,000

Trang 1



26 |Trdn Nguyén Truc Giam DPdc Nganh Hang Viét Nam 2 2 8.20 23 746.47 92,116
27 |Ha Biru Tan Giam Dbc Nganh Hang Viét Nam ) 2 8.20 25 834.67 103,000
28 |Tran Vin Hoang Giam Ddc Phat Trién Kinh Doanh | Viét Nam 3 2 6.20 53 1,969.77 243,073
29 |Nguyén Hiru Qubc Cudng |Giam Pdc Nganh Hang Viét Nam 2 2 6.20 26 648.29 80,000
30 |Lé Van Nhat Giam Pdc Nganh Hang Viét Nam 2 2 6.20 23 581.84 71,800
31 [Nguyén Dirc Minh Giam Dbc Nganh Hang Viét Nam 2 2 6.20 15 364.66 45,000
32 |Nguyén Thj Ly Giam Dbc Nganh Hang Viét Nam 2 2 6.20 23 568.87 70,200
33 [Nguyén Thi Yén Mi Giam Pbc Nganh Hang Viét Nam 2 2 6.20 31 760.12 93,800
34 |Truong Hong Hoang Giam Ddc Phat Trién Kinh Doanh | Viét Nam 3 2 7.50 38 1,727.93 213,229
35 |Ngb T6 My Giam DPdc Nganh Hang Viét Nam 2 2 7.50 17 518.72 64,011
36 [Nguyén Thi Mong Van Giam D6c Nganh Hang Viét Nam 2 2 7.50 17 518.72 64,011
37 |Quach Vinh Nam Giam Pbc Ban Hang Cép Cao Viét Nam 3 2 8.20 62 3,051.65 376,578
38 |Pham Minh Thing Giam déc bén hang cp ving Viét Nam 2 2 8.20 25 825.29 101,842
39 |Lé Tién Pinh Giam ddc ban hang cép viing Viét Nam 2 2 8.20 24 798.02 98,477
40 |Tran Thi Hoang Yén Giam ddc ban hang cép ving Viét Nam 2 2 8.20 26 849.70 104,854
41 [Nguyén Van Chung Giam ddc ban hang cip viing Viét Nam 2 2 8.20 31 1,031.63 127,305
42 |D& Thi Thai Thanh Giam dbc ban hang cip ving Viét Nam 2 2 8.20 36 1,190.62 146,924
43 |Lé Hoang Hiéu Giam dbc ban hang cip ving Viét Nam 2 2 8.20 23 740.71 91,405
44 |Tréan Thi Kim Oanh Giam ddc ban hang cip ving Viét Nam 2 2 8.20 23 768.38 94,819
45 [Lé Thuy Son Ca Giam dc ban hang cp viing Viét Nam 2 2 8.20 33 1,096.25 135,279
46 |Huynh Vin Tt Gidm dbc ban hang cip ving Viét Nam 2 ) 8.20 15 497.35 61,374
47 |Poan Trung Hiéu Téng Giam déc TDMX Viét Nam 4 2 5.20 59 2,459.45 303,500
48 |Lé Minh Cong Giam Pbc Chirc Nang Viét Nam 2 2 5.20 36 753.23 92,950
49 |Nguyén Ngoc Huy Giéam Dbc Chirc Nﬁné Viét Nam 2 2 5.20 31 650.52 80,275
50 |Lé Hoai Sang Giam Pdc Chirc Ning Viét Nam 2 2 5.20 36 755.97 93,288
51 [Nguyén Tran Thanh Trc |Gidm Pdc Chirc Nang Viét Nam 2 2 5.20 15 306.77 37,856
52 |Pham Thanh Cong Giam Pdc Chirc Nang Viét Nam 2 2 5.20 15 306.77 37,856
53 [Nguyén Phu Loc Trudng phong Viét Nam 1 2 8.20 40 650.52 80,275
54 |Hoang Hiru Hung Giam Dbc Viét Nam 2 2 8.10 50 1,627.19 200,798
55 |D5& Nguyén Minh Vién  |Gidm Déc Viét Nam 2 2 7.75 49 1,521.45 187,750
56 |Va& Thi Kim Phung Giam Déc Viét Nam 2 2 5.20 45 936.07 115,513
57 |Lé& Thao Trang Giam Dbc Viét Nam 2 2 5.70 45 1,035.21 127,746

Trang 2




Trang 3

58 |Luong Dinh Qui Giam Déc Viét Nam 2 2 3.20 18 228.11 28,149
59 |La Ngoc Bao Trén Giam Péc Nganh Hang Viét Nam 2 2 3.60 32 461.36 56,932
60 |Nguyén Dinh Quynh Giam dbc ban hang cé"tp ving Viét Nam 2 2 3.60 29 420.84 51,932
61 |Nguyén Thi Nguyét Hong |Giam Ddc Nganh Hang Viét Nam 2 2 3.20 30 382.58 47,211
62 |Nguyén Phat Dat Gidm dbc ban hang cAp ving Viét Nam 2 2 3.20 30 382.58 47,211
63 [Nguyén B4 Tin Giam Dbc Phét Trién Kinh Doanh | Viét Nam 3 2 2.35 35 497.35 61,374
64 |Lé Minh T Giam Dbc Ban Hang Toan Quéc Viét Nam 3 2 2.35 30 420.84 51,932
65 |Pd Thanh Tuin Giam dbc ban hang cép viing Viét Nam 2 2 2.35 37 344.32 42,490
66 |Nguyén Thi Hoa Truéng phong Viét Nam 1 1 4.50 22 97.24 12,000
e TONG CONGE - R LU N Sele e e e it | 5949774 1342117
QNG QUAN TRI
NG QUAN TRI




LIST OF EMPLOYEES PARTICIPATING IN THE ESOP 2025
(Issued in conjuncnon with the Board of Directors' Resolution No. 05/N Q/HDQT 2026 dated 23/06/2026)

T R s ‘;{ﬁf TE e R I e ;’u:ﬁ.[ 5 | e o P T e
1 [VuDang Linh MWG General Director Vietnam 4 2 5.50 51 2,231.81 275,409
2 |Le Thi Thu Trang Division Director Vietnam 2 2 5.45 43 937.99 115,750
3 |Doan Phan Trung Kien  [Manager Vietnam 1 1 5.45 40 218.80 27,000
4 |TaKim Vy Manager Vietnam 1 1 5.45 22 121.55 15,000
5 |Trinh Quang K Khai Director Vietnam 2 2 5.70 43 983.29 121,340
6 |Le Anh Tu Manager Vietnam 1 2 9.60 27 524.30 64,700
7 |Phan Van Khanh Manager Vietnam 1 2 9.60 40 767.41 94,700
8 |Pham Duc Hoang Manager Vietnam 1 2 9.60 34 655.58 80,900
9 |Ta Huu Phuoc Manager Vietnam 1 2 9.60 23 433.54 53,500
10 |Vo Le Giang Division Director Vietnam 2 2 9.60 49 1,883.28 232,400
11 _[Hoang Khanh Chi Division Director Vietnam 2 2 8.10 45 1,452.25 179,210
12 |Pham Minh Trung Manager Vietnam 1 2 8.10 20 324.14 40,000
13 |Vo Thuy Son Thao Manager Vietnam 1 2 8.10 16 259.32 32,000
14 |VuNguyen Thuy Linh  |Manager Vietnam 1 2 8.10 16 259.32 32,000
15 |Ly Tran Kim Ngan Division Director Vietnam 2 2 8.60 45 1,536.61 189,620
16 [Nguyen Thi Minh Phuong [Manager Vietnam 1 2 8.60 26 445.70 55,000
17 |Vo Thi Phuong Thao Manager Vietnam 1 3 8.60 40 688.81 85,000
18 [Tran Minh Hung Manager Vietnam 1 2 8.60 23 397.08 49,000
19 |Huynh Thi Bich Nga Manager Vietnam I 2 8.60 27 470.01 58,000
20 |Trang Thi Thanh Thuy  |Manager Vietnam 1 1 8.60 14 121.55 15,000
21 |Nguyen Thi Qui Ngoc Manager Vietnam 1 1 8.60 14 121.55 15,000
22 |Doan Van Hieu Em DMX General Director Vietnam 4 2 9.75 75 5,850.00 721,899
23 |Phung Ngoc Tuyen Business Development Director Vietnam 3 2 8.20 55 2,686.79 331,554
24 |Tran Duc Tin Category Director Vietnam 2 2 8.20 27 891.40 110,000
25 |Nguyen Minh Tam Category Director Vietnam 2 2 8.20 28 907.61 112,000
26 |Tran Nguyen Truc Category Director Vietnam 2 2 8.20 23 746.47 92,116
27 |Ha Buu Tan Category Director Vietnam 2 2 8.20 25 834.67 103,000
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28 |Tran Van Hoang Business Development Director| Vietnam 3 2 6.20 53 1,969.77 243,073
29 |Nguyen Huu Quoc Cuong |Category Director Vietnam 2 2 6.20 26 648.29 80,000
30 |Le Van Nhat Category Director Vietnam 2 2 6.20 23 581.84 71,800
31 |Nguyen Duc Minh Category Director Vietnam 2 2 6.20 15 364.66 45,000
32 |Nguyen Thi Ly Category Director Vietnam 2 2 6.20 23 568.87 70,200
33 |Nguyen Thi Yen Mi Category Director Vietnam 2 2 6.20 31 760.12 93,800
34 |Truong Hong Hoang Business Development Director Vietnam 3 2 7.50 38 1,727.93 213,229
35 |Ngo To My Category Director Vietnam 2 2 7.50 17 518.72 64,011
36 |Nguyen Thi Mong Van  |Category Director Vietnam 2 2 7.50 17 518.72 64,011
37 |Quach Vinh Nam National Sales Director Vietnam 3 2 8.20 62 3,051.65 376,578
38 |Pham Minh Thang Regional Sales Director Vietnam 2 2 8.20 25 825.29 101,842
39 |Le Tien Dinh Regional Sales Director Vietnam 2 2 8.20 24 798.02 98,477
40 |Tran Thi Hoang Yen Regional Sales Director Vietnam 2 Z 8.20 26 849.70 104,854
41 |Nguyen Van Chung Regional Sales Director Vietnam 2 2 8.20 31 1,031.63 127,305
42 |Do Thi Thai Thanh Regional Sales Director Vietnam 2 2 8.20 36 1,190.62 146,924
43 |Le Hoang Hieu Regional Sales Director Vietnam 2 2 8.20 23 740.71 91,405
44 |Tran Thi Kim Oanh Regional Sales Director Vietnam 2 2 8.20 23 768.38 94,819
45 |Le Thuy Son Ca Regional Sales Director Vietnam 2 2 8.20 33 1,096.25 135,279
46 |Huynh Van Tot Regional Sales Director Vietnam 2 2 8.20 15 497.35 61,374
47 |Doan Trung Hieu TDMX General Director Vietnam 4 2 5.20 59 2,459.45 303,500
48 |Le Minh Cong Functional Director Vietnam 2 2 5.20 36 753.23 92,950
49 |Nguyen Ngoc Huy Functional Director Vietnam 2 Z 5.20 31 650.52 80,275
50 |Le Hoai Sang Functional Director Vietnam 2 2 5.20 36 755.97 93,288
51 |Nguyen Tran Thanh Truc |Functional Director Vietnam 2 2 5.20 15 306.77 37,856
52 |Pham Thanh Cong Functional Director Vietnam 2 2 5.20 15 306.77 37,856
53 |Nguyen Phu Loc Manager Vietnam 1 2 8.20 40 650.52 80,275
54 |Hoang Huu Hung Director Vietnam 2 2 8.10 50 1,627.19 200,798
55 |Do Nguyen Minh Vien Director Vietnam 2 2 7.75 49 1,521.45 187,750
56 [Vo Thi Kim Phung Director Vietnam 2 2 5.20 45 936.07 115,513
57 |Le Thao Trang Director Vietnam 2 2 5.70 45 1,035.21 127,746
58 |Luong Dinh Qui Director Vietnam 2 2 3.20 18 228.11 28,149
59 |LaNgoc Bao Tran Category Director Vietnam 2 2 3.60 32 461.36 56,932
60 |Nguyen Dinh Quynh Regional Sales Director Vietnam 2 2 3.60 29 420.84 51,932
61 |Nguyen Thi Nguyet Hong |Category Director Vietnam 2 2 3.20 30 382.58 47,211
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62 |Nguyen Phat Dat Regional Sales Director Vietnam 2 2 3.20 30 382.58 47211
63 |Nguyen Ba Tin Business Development Director| Vietnam 3 2 2.35 35 497.35 61,374
64 |Le Minh Tu National Sales Director Vietnam 3 2 2.35 30 420.84 51,932
65 |Do Thanh Tuan Regional Sales Director Vietnam ) 2 2.35 37 344.32 42,490
66 |Nguyen Thi Hoa Manager Vietnam 1 1 4.50 22 97.24 12,000
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QUY CHE

PHAT HANH CO PHIEU THEO CHUONG TRINH LUA CHON CHO
NGUOI LAO PONG CHO CAC LANH PAO VA CAN BQ QUAN LY
CHU CHOT CUA CONG TY VA CAC CONG TY CON

(QUY CHE PHAT HANH ESOP 2025)

(Ban hanh kém theo Nghi quyet Hoi dong quan tri 50 05/NO/HDQT-2026 ngay 23/06/2026 cua
Céng ty Cé phan Pau tue Thé Giéi Di Péng)

Chuong trinh phat hanh ¢b phiéu theo chuong trinh lya chon cho Ngudi lao dong (goi tat la
chuong trinh ESOP) la chuong trinh dugc trién khai nhim tao diéu kién cho nhitng Ngudi lao
dong (c6 du diéu kién va tiéu chuén nhu dugc trinh bay bén dudi dé tham gia chuong trinh) ciing
chia sé su phat trién va thanh cong ctia Cong ty va cac Cong ty con thong qua viéc ¢b co hdi s
hitu ¢b phan Cong ty véi gid wu dai so véi gia thi trudmg.

Thanh phé Ho Chi Minh, ngay 23 thdang 06 niam 2026



Chuong I
QUY PINH CHUNG

1. Dinh nghia tir ngir
Trong Quy ché nay, céc tir ngit dudi déy dugc hiéu nhu sau:

“Céng ty” 1a Cong ty Cb phan Pau tu Thé Gi6i Di Dong.

“Cong ty con” la cac cong ty do Céng ty s& hitu hogc kiém soét dap img cac didu
kién theo quy dinh ctia Ludt Doanh nghi€p hién hanh;

“UBCKNN” la Uy ban Chu'ng khoan Nha nudc;

“DHDCD” la Pai hdi dong co6 dong Cong ty;

“HPQT” 1a Hoi dong quan tri Cong ty;

“BGD” 1a Ban Giam doc cua Cong ty;

“Chuong trinh ESOP”: 1a chuong trinh phéat hanh cd phiéu cia Cong ty cho Ngudi
lao dong ctia Cong ty va/hodc Cong ty con theo quy dinh ctia Quy ché nay;
“Nguoi lao dong” “NLD”: 1a cac lanh dao va cén bo quan ly chu chdt glu chire
vu Tong gidm dbc, Giam déc ban hang toan quéc, Giam dbc phat tnen kinh
doanh, Giam ddc nganh hang, Giam ddc chirc nang ctia cac chudi, Giam ddc khdi
phuc vu, Giam dbc ban hang cp ving, Trudng phong khéi phuc vu trong Cong
ty va cac Cong ty con;

“Thanh vién Chuong trinh ESOP 2025”: 1a NLD nam trong Danh sach NLD dugc
tham gia Chuong trinh ESOP 2025 do HDQT phé duyét.

2. Muc dich

Ghi nhan su nd luc ciia cac 1anh dao va can by quéan ly (CBQL) chu chét (sau day
goi chung 1a “Ngu'cn lao dong”) trong viéc hoan thanh céc myc ti€u chung va
nhing déng gép tich cuc cho sy phat trién dai han cua Cong ty/Cong ty con.
Thiét lap co ché g{m ket chit ché loi ich cua Nguoi lao dong véi loi ich cua Cd
dong va su phat trién bén ving cua Cong ty.

Giup Cong ty duy tri dugc doi ngil nhén su, gioi, c6 dao duc kinh doanh, cam két
gan bo lau dai dé dam bao tinh ké thira va on dinh trong bd may diéu hanh trudc
nhitng bién dong cua thi truong lao dong.

3. Coséphaply

Luét Doanh nghiép sb 59f2020fQH14 duge Qudce hoi nude Cong hoa xa hdi chu
nghia Viét Nam thong qua ngay 17/06/2020;

Luat Ching khoén so 54/2019/QH14 duoc Quoc hoi nude Cong hoa xa hoi chu
nghia Viét Nam thong qua ngay 26/11/2019 va van ban sira dbi bd sung (néu cd);
Nghi dinh s6 155/2020/ND-CP ngay 31/12/2020 cua Chinh phi quy dinh chi tiét
thi hanh mot s6 diéu cua Luat Chlrng khoan;

Nghl dinh s6 245/2025/ND-CP ngay 11/09/2025 quy dinh sira doi, bo sung mot
so diéu cua nghi dinh so 155/2020/ND-CP ngéy 31 thang 12 nam 2020 cua Chinh
phu quy dinh chi tiét thi hanh mot sé diéu cua Luat Chimg khoén;

Thong tu s6 118/2020/TT-BTC ngay 31/12/2020 clia B Tai chinh huéng dan
mot sO ndi dung vé chao bén, phat hanh chu’ng khoan, chao mua cong khai, mua
lai co phleu, dang ky Cong ty dai ching va huy tu cach Cong ty dai ching;

Nghi quyét cia Dai hoi dong c6 dong thuong nién nam 2026 sb
01/NQ/DHDCD/2026 ngay 18 thang 04 nam 2026 (“Nghi quyét 2026”);

Diéu 1é ctia Cong ty CH phan Pau tu Thé Gisi Di Dong nhu dugce sira dbi, bd
sung tai tirng thoi diem.

4. Y nghia ciia chlrorng trinh ESOP:
4.1 Dbi voi can bd lanh dao va quan ly

Tao dong luc lam viéc, tao su gan két gifra cac can bg lanh dao, quan ly ctia Cong
ty véi muc tiéu dai han

Tang thu nhép cho cac thanh vién chu chét c6 dong gop 16 16m vao két qua va hoan
thanh muc tiéu cia Cong ty, ting tinh canh tranh vé quyén l¢i hodc phuc lgi so
voi thi trudng.
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2.

4.2 Déi véi Cong ty

- Thu hat va giir duge nhém cén bd lanh dao va quan ly gioi, tu té, gin b6 v6i Cong
ty trong khi bdi canh thi  truong lao dong rat canh tranh.

- Khi Cong ty dat dugc ket qua kinh doanh tich cuc, gia tri Cong ty gia tidng s& thu
hut duorc nhiéu nha dau tu 16n dau tu vao Cong ty, dép ing céc muc ti€u chién
luge va su phat tnen bén vu'ng trong dai han, cung ¢b uy tin trong xa hoi, tao sy
tin tuorng cho céc dbi tac va c6 dong.

4.3 Pbi vi c6 dong

- Gida tri tai san cua cd dong tang lén khi Cong ty tang truéng lién tuc va bén vimg.

CHUONG II
QUY DINH VE PHAT HANH CO PHIEU VA
PIEU KIEN KEM THEO

Théng tin vé c6 phiéu phat hanh:

- T chire phat hanh: Cong ty C6 phén Péu tu Thé Gisi Di Pong

- Loaicd phleu ¢d phiéu phd thong

- Mgnh gid cd phiéu: 10.000 ddng/cd phiéu

- Von dicu 1¢ cua Cong ty: 14.696.931.770.000 dong

- Sh luorng cd phleu dang luu hanh tai ngay cua Quy chéla: 1 .468.423.529 cd phiéu

- Tong s6 luong cb phleu du kién phat hanh: 7.342.117 ¢b phleu twong duong
0,5% sb lugng cd phiéu dang luu hanh cta Cong ty tai thoi diém trién khai phat
hanh

- Téng gia tri ¢d phiéu phat hanh theo ménh gia: 73. 421 170.000 dong

- Han ché chuyén nhuong: 02 (hal) nam ké tir ngay két thuc dot phat hanh

- Thoi gian thuc hién; Trong quy II va quy III ndm 2026, sau khi UBCKNN thong
b4o bang vin ban vé viéc nhan du tai liéu bao cdo phat hanh.

Didu kién kém theo c6 phiéu phat hanh:
NLP dugc mua cd phteu phat hanh theo Quy ché nay dugc xem la ddng ¥ véi diéu kién

kém theo cling nhu tat ca cac quy dinh khic clia Cong ty va phai tuan thu cac nghia vu
sau, trong d6 bao gdm:

a) Nop diy du tién mua cd phiéu trong thdi han va vao tai khodn phong toa do Cong
ty thong bdo (Cong ty khong chiu trach nhiém néu ndp thiéu hosic du sb tién da
thong bao);

b) Tu chiu trach nhiém ndp thué thu nhap c4 nhén hodc bat ky khoan thué, phi nao
khac phat sinh tir viéc mua cb phiéu, thuc hién cac quyén phat sinh tir ¢ phiéu;

¢) Cung cap day du thong tin ca nhén (thong tin lién lac) va cam doan céc thong tin
do 1a day du va chinh x4c. NLD ddng y cho Cong ty cung cép cac thong tin ca
nhén cua minh cho céc t6 chirc hodc co quan nha nudc cho myc dich xur ly hodc
hoan tét dot phat hanh;

d) Cac NLD la nguoi ndi bd hodc ngudi lién quan dén ngudi ndi b tu chiu trach
nhiém cong bd thong tin ddy du theo quy dinh vé cong bd thong tin;

¢) Khong chuyén chimg khoan di bi phong toa sang tai khoan khac véi tai khoan da

dang ky vai Cong ty.

Cong ty khong co bat ky cam két nao du bﬁng van ban hay ham y bao dam gia tri cd
phteu su pha lodng cb phleu xay ra trudc va sau khi phat hanh co phiéu theo Quy ché
nay. NLD ¢6 trach nhiém tim hi€u théng tin va dugc quyén quyét dinh tir ch6i mua toan
bd hogic mdt phan s6 lugng ¢b phiéu duoce phan bo.

Phwong én xir ly ¢6 phiéu khong dwge mua hét:
- Sbch phléu con du do NLD khong dang ky mua hodc c¢6 dang ky mua nhung
khong np hodc nop khong du tién trong thoi gian quy dinh, hodc do trong khoang
thoi gian tir lac HDQT thong qua danh sich NLD duge tham gia Chuong trinh
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ESOP 2025 dén thoi diém Uy ban Ching khoédn Nha nudc cong b6 vé viéc nhan
di hd so phat hanh c6 phiéu ESOP, NLD khong con thude doi twong va/hodc du
tiéu chuan dugc tham gia Chuong trinh ESOP 2025 thi HDQT toan quyén quyet
dinh, phan phoi lai cho NLD khéc theo danh sach da dugc lya chon ban dau voi
cung murc gi4 phat hanh. S6 luong cb phiéu dugc phén phoi lai s€ bi han ché
chuyén nhuong trong vong 2 (hai) nam ké tir ngay ket thic dot phat hanh.
Trudng hop, HPQT khong phéan phdi hét so luong ¢ phiéu nay thi s lugng cd
phiéu con du khong phat hanh hét s& dugc huy bé va HDQT ra quyét dinh ket
thuc dot phat hanh.

4. Quy dinh vé han ché chuyén nhwong ciia ¢6 phiéu phét hanh theo chwong trinh
ESOP 2025:

a)

b)

c)

C phiéu Cong ty phat hanh cho céc c4 nhan tham gia chuong trinh 1a ¢d phiéu
pho thong bi han ché chuyén nhwong (viét tat 1a CPHC) trong suot Thoi gian
han ché chuyén nhugng;

Thoi gian han ché clguyén nhwgng cia Chuong trinh ESOP 2025: C6 phiéu
phét hanh s& bi han ché chuyén nhugng trong vong 02 (hai) nam ké tir ngay két
thic dot phat hanh, sau m3i nam s& c6 50% s6 cd phiéu da mua dugc ty do chuyén
nhugng, cu thé hét ndm thi nhat s& c6 50% so ¢o phiéu dd mua duogc ty do chuyén
nhuong, hét nam thir hai s& c6 100% s& ¢b phiéu d4 mua duogc ty do chuyén
nhuong.

CPHC la cb phiéu phd théng nén NLD dugc huéng b tirc va duoe quyén bicu
quyét trén toan bd so co phieu da duge mua.

5. Thu hdi/Mua cb phiéu ESOP: . ) .
1. Cong ty s& thuc hién thu hoi/mua lai s6 lugng ¢ phiéu ESOP ctia NLD trong cac
truong hop sau:

a)

b)

c)

NLD nghi viéc truée thoi han han ché chuyén nhugng két thic (bao gdm ca viéc
HDLD hét han va khong duge Cong ty va/hodc Cong ty con gia han trir cac truong
hop khéc theo quyét dinh cua HDQT).

NLD bi xir Iy ky ludt lao dong, sa thai theo quy dinh cua Cong ty/Cong ty con
hodc cac hinh thirc ky luat khac theo By Luat Lao dong hodc vi pham cac quy
dinh ctia ndi quy lao dong va/hodc cac quy ché ndi by ciia Cong ty/Cong ty con.

Trudng hop NLD qua doi trong thi gian ¢b phiéu con han ché chuyén nhuong,
toan bd co phicu con han ché chuyén nhuong cua NLD s€ khong bi thu hoi, dugc
giai toa toan bd (sau thoi han 01 nam ké tir ngay ket thue dot phat hanh theo quy
dinh cuia phap luat) va chuyén giao cho ngudi thira ké hop phap ctia nhén vién d6
theo quy dinh cta phap luét.

2. Quy dinh vé viéc mua lai CPHC cua NLD (trir truomg hop HDQT ¢6 quyét dinh khéc)
nhu sau:

i.

il

iii.

Cong ty s& thuc hién mua lai toan by CPHC cua NLD véi gia 10.000 dong/cd
phiéu (bang vai gia ban);

NLD c6 trach nhiém chi tra cac khoan thué, phi lién quan (néu c6 phat sinh);

S(’f} tién mua lai c¢6 phiéu (sau khi trir di céc chi phi hodc céc nghia vy tai chinh
néu ¢ vai Cong ty/Cong ty con) s€ dugce chuyén vé? tai khoan ching khoan cua
NLD d6 hoic tai khoan ngan hang néu NLD cung cap;

3. HDQT c6 toan quyén quyét dinh lién quan dén viéc mua lai CPHC da phét hanh cho
NLP (néu trén), bao gom nhung khong gi6i han viéc thong qua truomg hgp mua lai,
hinh thirc mua lai, s6 lwong mua lai, gia mua lai, thoi di€ém thyc hién va cac thu tuc
lién quan khac tuy timg trudng hop.

6. Phwong 4n bin ra ¢6 phiéu ESOP dwgce Cong ty mua lai
Pbi voi s ¢b phiéu ESOP duge Cong ty thu hoi/mua lai cia NLD theo quy dinh tai myc
5 Chuong II cuia Quy ché nay, HDQT toan quyén quyét dinh phuong én ban ra s6 lugng
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) phleu thu hdi/mua lai dé dam bao viéc ban ra phii hop véi quy dinh phap lut tai timg
thoi diém.

7. Tuén thi nghia vu thué va phi:
Trir truomng hop bi mua lai/thu h01 ¢d phiéu ESOP theo muc 5 Chuorng II cia Quy ché
nay, trong cac truong hop chuyen nhucmg cd phiéu ESOP, Thanh vién Chuong trinh
ESOP 2025 phal nop thue phi va tuan thu cac quy dinh vé thué dleu chinh phan lgi nhuén
thu duogc tir ¢ tirc, chuyen nhugng ¢b phiéu, thyuc hién cac quyen phat sinh tir ¢d phiéu
ESOP theo quy dinh ctia phap luat hién hanh ¢ timg thoi diém ap dung.

8. Thi tuc déing ky va nfp tién mua ) phleu khi phét hanh cb phleu
- Ngudi lao dong ndp tién mua c6 phiéu: Tién mua cb phiéu nop bing ddng Viét
Nam va bang cach chuyén khoan vao tai khoan phong toa ctia Cong ty, chi tiet
nhu sau:
Chu tai khoan: CONG TY CO PHAN PAU TU THE GIGI DI DPONG
S0 tai khoan: 3103536868
Tai: Ngan hang TMCP Dau tu va Phét trién Viét Nam — Chi nhanh Thanh
phé H6 Chi Minh
e Noidung chuyen tién: (Hovatén Ngum lao dong) - (MSNV) mua XXXXXX
cp ESOP (ghi bang tiéng Viét khong déu)
Vi d_u Nguyen Van A - 12345 mua 3000 cp ESOP
- Thoi gian, dia diém lam tha tuc dang ky va nop tién mua cb phiéu ESOP: Theo
thong béo cua Cong ty sau khi UBCKNN c6 van ban thong béo nhan dugc day
du tai liéu béo céo phat hanh cd phiéu theo chuong trinh lwa chon cho Ngudi lao
dong.

9. Thoi gian thue hlen
Viéc phat hanh cO phiéu ESOP dugc thuc hién sau khi Quy ché nay dugc HDQT phé
duyét va sau khi Uy ban Chng khoén Nha nuéc c¢6 vin ban thong béo nhan day du tai
liéu béo céo phét hanh cb phiéu theo chwong trinh lya chon cho NLD.

CHU'GNG I
BOI TUQNG - TIEU CHUAN
NGUYEN TAC XAC PINH CO PHIEU PUQC PHAN PHOI CHO
TUNG POI TUQNG
I. Doi tl.rq'ng tiéu chuén

1. Ddi twong phat hanh

La Cén bd lanh dao va Can bd quan Iy chi chdt dang ky hop ddng lao dong chinh thic véi
Cong ty, cong ty con dap ung du tiéu chuan tham gia chuong trinh ESOP 2025 dugc chia
thanh cac nhom sau:

- Nhém 1: Tong giam déc;

- Nhém 2: Giam ddc ban hang toan qudc; Glam dbc phat trién kinh doanh;

- Nhém 3: Gidam doc nganh hang, Giam déc chirc ning cua céc chudi; Gidam doc khéi
phuc vy; Giam ddc ban hang cap vang;

- Nhém 4: Trudng phong khoi phuc vu.

2. Tiéu chuin phat hanh:
Céc tiéu chudn Nguoi lao dong dugc tham gia chuong trinh ESOP 2025 gom:

- Thudc ddi tuong duge néu tai muc 1 Chmmg 1.

- Ky hop déng lao dong chlnh thirc véi Cong ty, cong ty con toi thiéu tir ngay
3 1;’ 12/2025 tro vé trude va van con hiéu lyc cho den ngay Uy ban Ching khodn Nha
nude ¢ thong béo nhan day du ho so phat hanh c6 phiéu ESOP 2025.

- Nguoi lao dong khong thuge mot trong céc trudng hop:

* Vi pham ndi quy lao dong cua Cong ty, cong ty con;
*  Dindp don xin nghi viéc va dang dugc giai quyet thu tuc thdi viée;



«  Khong dugc Cong ty, cong ty con tai ky hop dong lao dong;
«  Cong ty, cong ty con don phuong cham dit hop dong lao dong;
*  Dang trong qua trinh xur ly ky luat lao dong.
- C6 két qua hoan thanh cong viéc trong nim 2025 tir 80% trd 1én.
HDQT quyét dinh Danh sach NLDP dugc tham gia Chuong trinh ESOP 2025 thoa mén cac
tiéu chuan néu tai muc nay.

I1. Nguyén tic xdc dinh b phiéu dwge phin phdi cho NLD dwge tham gia Chwong trinh
ESOP 2025

Viéc xéc dinh sé ¢ phiéu phan phdi cho NLD dugc tham gia Chuong trinh ESOP 2025
dya trén 4 tiéu chi:
(). Hg so chirc vu )
(i). Heé so kiém soat nhan su quan ly (Dya trén so lugng nhéan sy ma NLD quan ly)
(iii). Hé so hoan thanh KPI Khoi, va
(iv). Diém doéng gbép cé nhan, cu thé:

1. Tiéu chi 1: Phin phéi c6 phiéu theo chirc danh ciia NLD cu thé:

He so chi
Nhém Chire vy oy

1 Téng giam dbc 4
9 Giam ddc ban hang toan qudc, 3

Giam dbc phét trién kinh doanh

Giam d6c nganh hang
. Giam dbc chire nang cla cc chudi 5

Giam dbc khéi phuc vu

Giam dc ban hang cép ving
4 Trudng phong khdi phuc vu 1

Ghi chii: Hé sé chitc vu dwoc quy dinh néu trén thé hién mikc do quan trong cua cdc vi
tri, chitc vu trong hoat déng kinh doanh cua Cong ty.

2. Tiéu chi 2: Phin phéi ¢b phiéu theo tiéu chi kiém sodt nhin sy quén ly (“‘KSNSQL”),

cu thé:
STT Po luimg He sf’
(Qmi)
1 Quan ly tir 0 — 1 nhén sy 1
2 Quan ly tir 2 — 4 nhan sy 1,5
3 Tir 5 tré 1én 2

Ghi chii: H¢ s6 KSNSQL (Qmi) phan dnh quy mé quan ly nhén sy cua ting vi tri. Hé 50
nay dugc xdc dinh dya trén so lugng nhan su tham gia Chwong trinh ESOP ma NLD
truc tiép quan Iy tai Cong ty va/hodc cdc Cong ty con tai thoi diém ddnh gid. SO luong
nhdn sw quan 1y dugc tinh trén co so co cau 16 chicc duge Cong ty phé duyét va danh
sdch nhan su thuc té tham gia vao Chuong trinh ESOP thudc quyén quan Iy truc tiép cua

NLD do.




3. Tiéu chi 3: Phin phdi ¢ phiéu dia trén hé s6 hoan thanh KPI Khdi (%), cu thé:

STT Mikc d¢ hoan thanh KPI Khéi (K;ééiai)
1 Hoan thanh tir 80% dén dudi 90% Tir 1 dén dudi 2
2 Hoan thanh tir 90% dén dudi 100% Tur 2 dén dudi 4
3 Hoan thanh tir 100% dén dudi 105% Tir 4 dén dudi 6
4 Hoan thanh tir 105% dén dudi 110% Tir 6 dén dudi 8
5 Hoan thanh tir 110% tr& 1én Tir 8 dén 10

Ghi chi: Hé s6 hoan thanh KPI Khéi duoc xdc dinh dua trén mikc do hoan thanh cac
chi tiéu KPI cia Khoi ma NLD dang tryc thugc trong ndm. Viéc xdc dinh hé so cu thé
trong tirmg khoang sé do HDQT/Téng Gidm doc xem xét, ddnh gid dwa trén ket qua thic
hién KPI da dwgc phé duyét, mirc do dong gop vao muc tiéu chung cua Céng ty va cdc
yéu 16 lién quan dén hiéu qua hoat dong cua Khoi.

4. Tiéu chi 4: Phan phéi ¢ phiéu theo tiéu chi két qua cong viéc va mirc d) dnh hwing
dén tb chire, tirc 1a diem déng gop ca nhan ciia NLD.
Diém déng gop c4 nhan twong (g theo timg nhém chirc danh va thang diém déng gop duge
quy dinh cu thé nhu sau:

Diém dong gop c4 nhin
Nhém Chire vu : %Pgsi)p
1 Téng gidm dbc Tir 45 dén 100
5 Glam dc?c me héﬁg to'ém qudc, 40 i 5B
Giam doc phat trién kinh doanh
Giam ddc nganh hang
. Glam d(?c chf:rf: nang cuia céc chudi s
Giam doc khoi phuc vu
Giam dbc ban hang cép viing
4 Truong phong khdi phyc vu Tir 0 dén 40

Ghi chii: Piém déng gop cd nhan cia méi NLD tham gia Chuong trinh ESOP 2025 dugc
HBPOT/Téng Gidm doc cia Cong ty danh gid va dé xudt dua vao (i) Nhém chiee vu (phan
dnh mirc do tao gid tri ciia moi vi tri doi véi hoat dong cia Cong ty), (i) Hé so két qua
cong viéc (phan dnh micc A hoan thanh muc tiéu trong nam cug NLD), va (iii) H¢ so
micc dp anh huong dén té chitc (phan dnh mitc dj anh huong dén chién luwgc, van hoa
doanh nghiép, hé thong quan 1y, dji ngil va nang luc cia Cong ty). Trén co so danh gia
cua HPQT/Tong Giam doc, HDQT quyét dinh diém dong gop cua ting NLD theo thang
diém tir 0 dén 100 (trong dé 100 la mirc dong gop cao nhat).

5. Céong thirc tinh ¢b phiéu ESOP cho timg Nguwoi lao djng:
Dua trén cac nguyén tic trén, so lugng co phieu ESOP phét hanh cho timg NLD dugc xac
dinh theo cong thirc sau:



Tong diém s6 ESOP ciia R . 5 .
& nlglﬁn ( Ai)o = Cvi x Qmi x Kpi x Psi

S6 lrgng co phiéu cia Téng sb cO phiéu ESOP phat hanh x Ai
tirng ca nhan (ESOPi) Y A

% Vi du: Ong Nguyén Vian A dugc tinh nhu sau:

a R - A K a K Diém dé“g A
He¢ s0 chire Hé so KS Hgé so hoan g6p Piem ESOP ca nhan
Ho va Tén danh NSQL thanh KPI 5 Cvi x Qmi x Kpi x Psi
(Cvi) (Qmi) Khoi (Kpi) | ¢4 nhin (Ai)
(Psi)
Nguyén 3 LS 6 50 1.350
Vian A g '
- )2 Ai=90.000

Téng s6 c6 phiéu ESOP phat hanh x Ai
¥ Ai

>  S6 lwgng c6 phiéu caa Nguyén Vin A =

7.342.117 X 1.350
90.000

= 110.131,76

II1. Nguyén tic lam tron 56 ¢b phleu ESOP:
Sau khi xac dinh s6 lugng o phicu ESOP phén phdi cho NLD theo cdng thirc néu trén, sd
lucmg co phleu duge phan phdi cho mdi Ngudi lao dong dugce lam tron dén hang don vi. Cu
thé, néu phén thap phan 16n hon hodc bang( 0,5 thi duoc 1am tron 1én 01 don vi; néu phén
thap phan nho hon 0,5 thi duge lam tron xuong.
% Vidul:
SH luorng c6 phiéu dugc phan phdi cia ong Nguycn Vin A 12 120.132,86 ¢b phiéu, theo
nguyen tic lam tron, NLD s& dugc nhan 120.133 ¢6 phiéu.
% Vidu2:
S6 luong cd phiéu dugc phan phéi cta ong Trin Vin B la 59.123,41 ¢d phiéu, theo
nguyén tac 1am tron, NLD s& dugc nhén 59.123 ¢o phiéu.

~ CHUONGIV
PIEU KHOAN THI HANH

1. Giai quyet khiéu nai
HDPQT giao Chu tich HDQT, Téng Giam dbc giai quyét cac khleu nai phat sinh tir viéc
thue hién Quy ché nay. Quyét dinh ctia Chu tich HDQT la quyét dinh cubi cing.

2. Sira d6i ndi dung quy ché

Theo sy uy quyén cia DPHDCD, HDQT Cong ty Cod phan Dau tu Thé Gigi Di Dong la
co quan cao nhét cé toan quyen didu chinh, sira ddi, bd sung va bai bo Quy ché nay dé
phit hop véi tinh hinh thyc té cia Cong ty hozc phit hop véi quy dinh cta phap ludt tai
timg thoi diém (néu c0), bao gdm ca cac diéu kién kém theo co phleu phat hanh trén
nguyén tic khéng stra d6i theo huéng bat lgi hon cho NLD dé mua c0 phleu dam bao
tinh cdng bang, minh bach va khéng dugc vuot qua s0 luong co phleu du kién phat hanh
theo quy ché nay véi gia ban khong thép hon 10.000 ddng/cd phiéu.



3. Hiéu lyc thi hanh

- Quy ché nay gdm 4 Chuong, c6 hiéu lyc thi hanh ké tir ngdy ban hanh.

- Toan thé NLD tham gia chuong trinh phét hanh ¢d phiéu chiu trach nhi¢m thyc hi¢n
theo Quy ché nay.

- Moi truomg hop phét sinh khong quy dinh trong quy ché nay s& dugc thyc hién theo
Diéu 1¢ Cong ty va theo quy dinh cta phéap luat Viét Nam.

- Khi phap luat c6 nhing thay déi lién quan dén viéc phat hanh c¢d phiéu theo chuong
trinh lya chon Nguoi lao dong thi Quy ché nay s& dugc diéu chinh cho phu hop véi
quy dinh cta phép luat.




REGULATIONS

ISSUANCE OF SHARES UNDER THE EMPLOYEE STOCK
OWNERSHIP PLAN FOR KEY LEADERS AND MANAGERS OF THE
COMPANY AND ITS SUBSIDIARIES

(ESOP 2025 ISSUANCE REGULATIONS)

(Issued pursuant to Resolution No. 05/NO/HDQT-2026 dated June 23,2026 of the Board of
Directors of Mobile World Investment Corporation)

The Employee Stock Ownership Plan (referred to as the "ESOP") is designed to provide
eligible employees (who meet the stipulated criteria outlined below) with the opportunity to
share in the growth and success of the Company and its subsidiaries by owning company stock
at a preferential price compared to the market price.

Ho Chi Minh City, June 23, 2026



Chapter I
GENERAL PROVISIONS

1. Definition of Terms

In these Regulations, the following terms are understood as follows:

"Company" refers to Mobile World Investment Corporation.

"Subsidiaries" refers to companies owned or controlled by the Company that
meet the conditions prescribed by the current Law on Enterprises.

"SSC" refers to the State Securities Commission.

"GMS" refers to the General Meeting of Shareholders of the Company.

"BOD" refers to the Board of Directors of the Company.

"BOM" refers to the Board of Management of the Company.

"ESOP" refers to the Company's Program of issuing shares to Employees of the
Company and/or its Subsidiaries as stipulated in these Regulations.
"Employees" or "Employee": refers to key leaders and managers holding the
positions of General Director, National Sales Director, Business Development
Director, Category Director, Functional Director of the Chains, Service
Division Director, Regional Sales Director, and Department Manager (Service
Division) of the Company and its Subsidiaries.

"ESOP 2025 Participants": Employees included on the List of Employees

eligible to participate in the ESOP 2025 Program as approved by the Board of
Directors.

2. Objectives

To recognize the contributions of Employees to the Company and/or its
Subsidiaries in achieving the Company's overall objectives and contributing to
the long-term development of the Company and its Subsidiaries.

To align the interests of Employees with those of Shareholders and the
sustainable development of the Company.

To retain talented personnel with strong professional ethics and long-term
commitment, ensuring succession and stability in the management team amid
labor market fluctuations.

3. Legal Basis

Law on Enterprises No. 59/2020/QH14 passed by the National Assembly of the
Socialist Republic of Vietnam on June 17, 2020;

Law on Securities No. 54/2019/QH14 passed by the National Assembly of the
Socialist Republic of Vietnam on November 26, 2019, and its amendments (if
any);

Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government
detailing the implementation of certain articles of the Law on Securities;
Decree No. 245/2025/ND-CP dated September 11, 2025 amending and
supplementing certain articles of Decree No. 155/2020/ND-CP dated December
31, 2020 detailing the implementation of certain articles of the Law on
Securities;

Circular No. 118/2020/TT-BTC dated December 31, 2020 of the Ministry of
Finance, providing guidance on certain matters relating to securities offering
and issuance, public tender offers, share repurchases, registration of public
companies, and deregistration of public company status;

Resolution of the 2026 Annual General Meeting of Shareholders No.
01/NQ/DHDCD/2026 dated April 18, 2026 ("AGM Resolution 2026");



- The Charter of Mobile World Investment Corporation as amended and
supplemented from time to time.

. Significance of the ESOP:
4.1 For Employees:

- Motivate and engage Employees to align with the Company's long-term
objectives.

- Increase the income of key personnel who make significant contributions to the
Company's business results, and increase the competitiveness of employee
benefits or welfare compared to the market.

4.2 For the Company

- Aftract and retain competent and committed executives and management
personnel in a highly competitive labor market.

- The increase in the Company’s value will attract significant investors, helping
to achieve strategic objectives and sustainable long-term development,
enhancing social prestige, and fostering trust among partners and shareholders.

4.3 For shareholders

- The asset value of shareholders increases due to the continuous and sustainable

growth of the Company.
CHAPTER 11
REGULATIONS ON SHARE ISSUANCE AND ATTACHED
CONDITIONS

Information on issued shares:
- Issuer: Mobile World Investment Corporation
- Share type: common shares.
- Par value per share: VND 10,000/share
- Charter capital of the Company: VND 14,696,931,770,000

- Number of outstanding shares as at the date of these Regulations: 1,468,423,529
shares

- Total number of shares expected to be issued: 7,342,117 shares, equivalent to
0.5% of the Company's outstanding shares at the time of issuance

- Total value of shares issued at par value: VND 73,421,170,000

- Transfer restriction: 02 (two) years from the closing date of the issuance

- Implementation time: In the second and third quarters of 2026, after the SSC
provides written confirmation of receipt of the complete issuance report dossier.

. Conditions attached to the issued shares:

Employees who purchase shares issued under these Regulations are deemed to agree
to the attached conditions as well as all other regulations of the Company and must
comply with the following obligations, including:

a) Pay the full share purchase price within the time limit and into the escrow
account notified by the Company (the Company is not responsible for
underpayment or overpayment of the notified amount);

b) Be solely responsible for paying personal income tax or any other taxes and fees
arising from the purchase of shares and the exercise of rights arising from the
shares;

¢) Provide complete personal information (contact information) and guarantee that
such information is complete and accurate. Employees agree to allow the
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d)

€)

Company to provide their personal information to organizations or state
agencies for processing or completing the share issuance;

Employees who are insiders or related persons of insiders are solely responsible
for disclosing full information to comply with information disclosure
regulations;

Do not transfer restricted securities to accounts other than the account registered

with the Company.

The Company makes no commitment, express or implied, guaranteeing share value
or share dilution occurring before and after the issuance of shares under these
Regulations. Employees are responsible for researching information and have the right
to refuse to purchase all or part of the allocated shares.

3. Treatment of unsubscribed shares:

Any shares remaining unsubscribed due to Employees not registering to
purchase, or having registered but failing to pay or fully pay within the
prescribed period, or due to Employees no longer being eligible and/or meeting
the criteria to participate in the ESOP 2025 during the period from the BOD's
approval of the list of eligible Employees to the date the State Securities
Commission confirms receipt of the complete ESOP issuance dossier, shall be
reallocated at the full discretion of the BOD to other Employees from the
initially approved list at the same issuance price. Such reallocated shares shall
be subject to a transfer restriction of two (02) years from the completion date of
the issuance.

In the event that the BOD does not fully distribute the remaining shares, such
undistributed shares shall be cancelled and the BOD shall issue a decision to
complete the issuance.

4. Regulations concerning restrictions on the transfer of shares issued under the
ESOP 2025:

a)

b)

©)

Company shares issued to individuals participating in the Program are common
shares subject to transfer restrictions (abbreviated as Restricted Shares)
throughout the Restriction Period.

Lock-up Period of the ESOP 2025 Program: Issued shares will be subject to a
lock-up period of 02 (two) years from the closing date of the issuance. After
each year, 50% of the purchased shares will be freely transferable; specifically,
after the first year, 50% will be freely transferable, and after the second year,
100% of the purchased shares can be transferred.

As Restricted Shares are common shares, Employees are entitled to dividends
and voting rights on all purchased shares.

5. Withdrawal / Repurchase of ESOP shares:
1. The Company shall withdraw/repurchase ESOP shares from Employees in the
following cases:

a)

b)

Employees resign before the end of the Lock-up Period (including cases where
the labor contract expires and is not renewed by the Company/Subsidiaries,
except as otherwise decided by the BOD).

Employees are subject to disciplinary action, dismissal in accordance with the
regulations of the Company/Subsidiaries, or other forms of discipline under the
Labor Code, or violate the internal labor regulations and/or other internal
policies of the Company/Subsidiaries.
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¢) In the event of an Employee's death during the Lock-up Period, all restricted

shares held by such Employee shall not be withdrawn and shall be fully released
(after one year from the completion date of the issuance in accordance with
applicable laws) and transferred to the lawful heirs of such Employee in
accordance with applicable laws.

2. Regulations concerning the repurchase of Employees' Restricted Shares (unless
otherwise decided by the BOD) are as follows:

1.

iii.

The Company will repurchase all Restricted Shares from the Employee at VND
10,000/share (equal to the purchase price);

Employees are responsible for paying related taxes and fees (if any);

The repurchase amount (after deducting expenses or financial obligations to the
Company/Subsidiaries, if any) will be transferred to the Employees' securities
accounts or bank accounts if provided.

3. The BOD has full authority to make decisions related to repurchasing Restricted
Shares issued to Employees (as mentioned above), including but not limited to
approving repurchase events, methods, quantities, prices, timing, and other relevant
procedures on a case-by-case basis.

6. Plan for resale of repurchased ESOP shares
For ESOP shares repurchased/recalled from Employees as stipulated in Section 5,
Chapter II of this Regulation, the BOD has full authority to decide on the plan for resale
of such repurchased/recalled shares to ensure compliance with applicable laws at the
relevant time.

7. Tax and fee compliance:
Except in cases where ESOP shares are withdrawn/repurchased pursuant to Section 3,
Chapter II of this Regulation, upon any transfer of ESOP shares, ESOP 2025
Participants must pay taxes, fees and comply with applicable tax regulations governing
profits derived from dividends, share transfers, and the exercise of rights attaching to
ESOP shares, in accordance with applicable laws at the relevant time.

8. Procedures for share purchase registration and payment during share issuance

Share Purchase Payment: The share purchase payment must be made in
Vietnamese Dong via bank transfer to the Company's escrow account, details
as follows:
e Account Holder: MOBILE WORLD INVESTMENT CORPORATION
e Account Number: 3103536868
e At: Vietnam Investment and Development Bank — Ho Chi Minh City
Branch
e Transfer Content: (Employee's Full Name) — (Employee ID) purchase
xxxxxx ESOP shares (using unsigned Vietnamese characters)
Example: Nguyen Van A — 12345 purchase 3000 ESOP shares
Time and Location for ESOP share purchase registration and payment
procedures: As announced by the Company after the State Securities
Commission (SSC) issues a notification of receipt of complete documentation
of issuance under the ESOP Program.

9. Implementation Timeline:
The issuance of ESOP Shares shall be carried out following the approval of this
Regulation by the BOD, and receipt of written acknowledgment from the SSC
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confirming complete submission of the share issuance reporting documents under the
ESOP Program.

CHAPTER III
OBJECTS - CRITERIA
PRINCIPLES FOR DETERMINING THE DISTRIBUTION OF
SHARES FOR EACH PARTICIPANT

I. Objects — Criteria
1. Eligible participants:

Employees who are leaders and key managers having official labor contracts with the
Company or its subsidiaries and meeting the eligibility criteria for participation in the ESOP
2025 plan are categorized into the following groups:

Group 1: General Director;
Group 2: National Sales Director; Business Development Director;

Group 3: Category Director; Functional Director of the Chains; Service Division
Director; Regional Sales Director;

Group 4: Department Manager (Service Division).

2. Eligibility criteria:

Eligibility criteria for Employees to participate in the ESOP 2025 are as follows:

Falling under the category specified in Section 1 of Chapter III;

Having official labor contracts with the Company or its subsidiaries on or before
December 31, 2025, and still valid until the State Securities Commission confirms
receipt of complete ESOP issuance documents;

Not falling into any of the following cases:

*  Violating the internal labor regulations of the Company and its Subsidiaries;
*  Having submitted a resignation and currently undergoing exit procedures;

«  Not having labor contracts renewed by the Company and its Subsidiaries;

*  Being unilaterally terminated by the Company or its Subsidiaries;

»  Being subject to disciplinary proceedings.

Achieving a performance completion rate of at least 80% in 2025.

The BOD shall approve the List of Employees eligible to participate in the ESOP 2025
Program who satisfy the criteria set out in this Section.

IL. Principles for Determining the Number of ESOP Shares Allocated to Each Eligible
Employee

The number of ESOP shares allocated to each Employee shall be determined based on
the following four criteria:

).
(ii).
(iif).
(iv).

Position factor;

Management-level direct reports factor (based on the number of Employees
managed);

Division KPI performance factor; and

Individual contribution score, specifically:

1. Criterion 1: Allocation based on position factor:



Position factor
Group Position (Cvi)
1 General Director 4
5 National Sales Director, 3
Business Development Diector
Category Director
3 Functional Director of the Chains 5
Service Division Director
Regional Sales Director
4 Department Manager (Service Division) 1

Note: The position factor reflects the importance of each role in the Company's

operations.

2. Criterion 2: Allocation based on management-level direct reports factor (""MLDR"),

specifically:
MLDR factor
No. Measure )
(Qmi)
1 Manage from 0 to 1 Employee 1
2 Manage from 2 to 4 Employees 1.5
3 Manage 5 or above 2

Note: The MLDR Factor (Omi) reflects the scale of Employees managed under each
position. This factor is determined based on the number of Employees participating in
the ESOP who are directly managed by the Employee at the Company and/or its
subsidiaries at the time of assessment. The number of Employees under management
shall be determined based on the Company's approved organizational structure and the
actual list of Employees participating in the ESOP who are under the direct supervision

of such Employee.
3. Criterion 3: Allocation based on Division KPI performance factor (%), specifically:
No. Division KPI Completion Level SRS e
(Division Kpi)
1 From 80% to below 90% From 1 to below 2
2 From 90% to below 100% From 2 to below 4
3 From 100% to below 105% From 4 to below 6
+ From 105% to below 110% From 6 to below 8
5 From 110% and above From 8 to 10




Note: The Division KPI performance factor is determined based on the level of
achievement of the division's KPIs during the year. The specific factor within each
range shall be determined by the Board of Directors/General Director based on
approved KPI results, the division's contribution to the Company's overall objectives,
and other factors relating to the division's operational effectiveness.

4, Criteria 4: Allocation based on individual performance and organizational impact
(Psi), which means individual contribution score.
The individual contribution score applicable to each position group is as follows:

. Individual Contribution
Group Position Score (Psi)

1 General Director From 45 to 100

National Sales Director

2 ) From 30 to 80
Business Development Director

Category Director

Functional Director of the Chains
3 . o . From 15 to 60
Service Division Director

Regional Sales Director

4 Department Manager (Service Division) From 0 to 40

Note: The individual contribution score of each Employee participating in the ESOP
shall be evaluated and proposed by the Board of Directors/General Director based on
(i) Position group (reflecting the value contribution of each role to the Company's
operations); (ii) Performance results (reflecting the level of achievement of individual
targets during the year); and (iii) Organizational impact (reflecting the level of
influence on strategy, corporate culture, management systems, Employees and
company capabilities). Based on such evaluation, the Board of Directors shall
determine the final contribution score of each Employee on a scale from 0 to 100 (where
100 represents the highest level of contribution).

5. Formula for determining ESOP shares for each Employee:
Based on the above principles, the number of ESOP shares allocated to each Employee
shall be calculated as follows:

Individual ESOP score

= Cvi x Qmi x Kpi x Psi
(Ai)

Number of ESOP shares Total ESOP shares issued x Ai
allocated to each =

Employee (ESOPi) LAl




<+ Example: Mr. Nguyen Van A is calculated as follows:

s Division Individual ESOP score
F
Nal;:lle falc’::ll'tzgl:!i) ML?(;;:?)ﬂor KPI factor | contribution | Cvi x Qmi x Kpi X
(Kpi) score (Psi) Psi (Ai)
Nguyen
Van A 3 1:5 6 50 1,350
- Y Ai =90,000

Total ESOP shares issued x Al

Y Ai

» Number of shares allocated to Nguyen Van A =

7,342,117 x 1,350
90,000

= 110,131.76

III. Rounding principle:
After determining the number of ESOP shares allocated to each Employee based on the
above formula, the number of shares shall be rounded to the nearest whole share.
Specifically, where the decimal portion is equal to or greater than 0.5, the number shall be
rounded up by one (01) share; where the decimal portion is less than 0.5, the number shall
be rounded down.
+ Example 1:
The number of shares allocated to Mr. Nguyen Van A as calculated above is 120,132.86
shares. In accordance with the rounding principle, the Employee shall receive 120,133
shares.
% Example 2:
The number of shares allocated to Mr. Tran Van B as calculated above is 59,123.41
shares. In accordance with the rounding principle, the Employee shall receive 59,123
shares.

CHAPTER 1V
IMPLEMENTATION CLAUSES

1. Complaint Resolution
The BOD assigns the Chairman of the Board of Directors and the General Director to
resolve any complaints arising from the implementation of these Regulations. The
Chairman's decision shall be final.

2. Amendment to the Regulations

According to the authorization of the General Meeting of Shareholders, the Board of
Directors of Mobile World Investment Corporation shall have full authority to adjust,
amend, supplement and repeal these Regulations for being suited to the actual situation
of the Company or in accordance with the provisions of law from time to time (if any),
including the conditions attached to the issued shares on the principle of not being
amended in a way that is more disadvantageous to Employees who have purchased
shares, ensuring fairness and transparency and not exceeding the number of shares
expected to be issued under these Regulations with a selling price not lower than VND
10,000/share.



3. Effective Date

- These Regulations, encompassing four Chapters, shall come into effect upon the date
of 1ssuance.

- All Employees participating in the share issuance program shall comply with these
Regulations.

- Any circumstances not addressed within these Regulations shall be governed by the
Company's Charter and the prevailing laws of Vietnam.

- When there are changes in the law related to the issuance of shares under the
Employee Stock Ownership Program, these Regulations will be adjusted in
accordance with the provisions of law.

SUYEN DUC TAI
>
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