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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh gtri/7o:

- S¢& Giao dich Ching khoan Viét Nam;
Vietnam Stock Exchange;

- S& Giao dich Chung khoan Thanh phd H6 Chi Minh.
Ho Chi Minh City Stock Exchange.

- Uy ban chtg khodn nha nudc.
State Securities Commission.

1. Téntd chirc: CONG TY CO PHAN LOGISTICS VINALINK
Organization name: VINALINK LOGISTICS JOINT STOCK COMPANY

- Ma ching khoan: VNL
Stock Symbol: VNL
- Diachi: 226/2 Lé Vin Sy, Phuong Tén Son Hoa, Thanh phd Hd Chi Minh, Viét Nam
- Address: 226/2 Le Van Sy Street, Tan Son Hoa Ward, Ho Chi Minh City, Vietnam
- Dién thoai lién hé&/ Telephone: 028 3991 9259
- Email: thuky@yvinalinklogistics.com

2. Nbi dung thong tin cong bb:
Content of information disclosure:

Nghi quyét s6 302/2026/NQ/VNL-HPQT ngay 22/05/2026 vé viéc: Trién khai phuong an phat
hanh ¢6 phiéu theo chuong trinh Iya chon cho ngudi lao dong; Thong qua Danh sach ngudi lao
dong dugc mua c¢b phiéu theo chuong trinh lya chon ngudi lao dong; Phuong dn dam bao viée
phét hanh cé phiéu dép g quy dinh v& ty 1& s& hitu nudc ngoai téi da.

Resolution No. 302/2026/NQ/VNL-BOD dated May 22, 2026 regarding:Implementation of the
share issuance plan under the Employee Stock Ownership Plan (ESOP); Approval of the list of
employees eligible to purchase shares under the Employee Stock Ownership Plan (ESOP);
Approval of the plan to ensure that the share issuance complies with regulations on the
maximum foreign ownership limit.

Chiing t6i xin gdi van ban nay dén Quy co quan va cong bd thong tin trén website clia cong ty
vao ngay 22/05/2026 tai muc Cb dong www.vinalinklogistics.com.

We hereby submit this document to the relevant authorities and disclose the information on the
Company’s website on May 22, 2026 under the “Shareholders” section al:
www.vinalinklogistics.com.

Tru so chinh/Headoffice: 226/2 Lé Vin Sy, Phuong Tan Son Hoa, TPHCM, Viét Nam . DT/Tel: 028 3991 9259
Email: headoffice@vinalinklogistics.com - Website: www.vinalinklogistics.com

CONGTY CO
PHAN LOGISTICS
VINALINK




Chiing t6i xin cam két céc thong tin cong b trén day la ding su that va hoan toan chiu trach
nhiém trude phéap ludt vé& ndi dung cac thong tin da cong bé.

We hereby certify that the information disclosed above is true and accurate, and we shall take
full responsibility before the law for the contents of the disclosed z' ation.

Tai liéu dinh kém:
Attachments
- Nhu muc 2.

As stated in Section 2.

Tru s& chinh/Headoffice: 226/2 Lé Viin S§, Phudng Tén Son Hoa, TPHCM, Viét Nam . DT/Tel: 028 3991 9259
Email: headoffice@vinalinklogistics.com - Website: www.vinalinklogistics.com



\ CONG HOA XA HQI CHU NGHIA VIET NAM
VinaLink®

Doc lip — Tw do — Hanh phiic

LOGISTICS
PO V-

CONG TY CO PHAN LOGISTICS VINALINK
Sé: 302/2026/NQ/VNL-HPQT Théanh phé Ho Chi Minh, ngay 22 thang 05 nim 2026

NGHI QUYET HQI PONG QUAN TRI

(V/v Trién khai phuong dn phdt hanh ¢6 phiéu theo chuong trinh lya chon cho nguoi lao dong;
Danh sach nguoi lao djng dugc tham gia chuwong trinh ESOP; T, héng qua phwong dn dam bdo
viéc phdt hanh c6 phiéu deap g quy dinh vé ty 1é s¢ hitu mede ngoai)

Cadn cu:

- Ludt Doanh nghiép sé 39/2020/QH14 duoc théng qua ngay 17/06/2020 va cde vin
ban lién quan;

- Ludt Chimg khodn s6 54/2019/QH14 dwoc thong qua ngay 26/ 11/ 2019 va cdc vin
ban lién quan;

- Nghi dinh 56 155/2020/ND-CP ngay 31/12/2020 ciia Chinh phii quy dinh chi 1iét thi
hanh mét s6 diéu cia Ludt Chumg khodn va cdc vin ban lién quan;

- Nghi dinh 56 245/2025/ND-CP ciia Chinh phi: Sira déi, bé sung mét s6 diéu ciia
Nghi dinh 56 155/2020/ND-CP ngay 31 thang 12 nam 2020 cua Chinh phii quy dinh

chi tiét thi hanh mét sé diéu cia Ludt Chitng khodn,

- Diéulé cia Céng ty C6 phan Logistics Vinalink;
- Nghi quyét Dai hji dong ¢ dong thuomg nién nam 2026 sé 24 7/2026/NQ/VNL-
DHDCD ngay 17/04/2026;
- To trinh PHDPCD s6 197/2026/TTv/VNL-HPQT ngay 26/03/2026 v/v théng qua
Phuwcong dn phdt hanh c¢é phiéu theo chuong trinh lua chon cho ngudi lao dong;
- Bién ban hop Hgi déng quan tri s6 300/2026/BB/VNL-HPOT ngay 22/05/2026.
QUYET NGHI
Diéu 1. Théng qua viéc trién khai phuong dn phat hanh ¢6 phiéu theo chuong trinh lua chon
cho nguoi lao dong da duoc Dai hoi ddng cb dong thudng nién ndm 2026 théng qua
ngay 17/04/2026 nhu sau:
1. Tén c6 phiéu: C4 phiéu Cong ty C4 phén Logistics Vinalink
2. Loai ¢6 phiéu: Cd phiéu phd thong
3. Ma chirng khodn: VNL




10.
11.

12,

Ménh gia ¢b phiéu: 10.000 ddng/cd phiéu
Vén didu 1¢ hién nay: 141.404.870.000 dong
Tong s6 ¢ phiéu da phat hanh: 14.140.487 cb phiéu

Trong do:

Téng s6 cb phiéu dang luu hanh: 14.140.487 ¢ phiéu

Tbng sb c¢b phiéu quy: 0 c¢d phiéu

S6 lwong cb phiéu dy kién phat hanh: 707.000 c6 phiéu.
Tong gi4 tri dw kién phat hanh t8i da theo ménh gi4: 7.070.000.000 dong
Gi4 phat hanh: 10.000 dong/cd phiéu.

Nguyén tic xdc dinh gia phat hanh: bing ménh gia.

Poi twong phat hanh: La can bd quan ly chi chdt va cdn by nhan vién ctia Cong
ty Cb phin Logistics Vinalink.

Tiéu chi tham gia Chwong trinh ESOP:

La cac dbi tuong (sau day goi tit la “nguoi lao dong” hodc “NLD”) thoa man du

cac tiéu chuan nhu sau:

Céan bd quan ly chi chét cong ty gdm: Chu tich HDQT, Tdng Giam dbc, Ké
toan truong, Giam déc Phap ché, Giam déc Tai chinh, Trg Iy Téng Gidm déc,
Giam d6c/Phé Giam ddc chi nhanh;

Céc Trudng phong/ Phé phong ban Cong ty va Chi nhanh, Trudng bd phén,
nhém nghiép vu do Téng Gidm ddc bd nhiém;

Céc can bd nhan vién c6 diém danh gia ca nhan binh quan trong 2 nim 2024 -
2025 dat tir 82 diém trd 1én, ddng thoi dap tmg mot trong hai diéu kién nhu sau:
(1) ¢6 kinh nghiém trong céng viéc dugc giao tir 5 nam tr¢ 1én; hodc (2) Dugc
trao céc danh hiéu thi dua ctia cong ty trong 2 nam 2024 — 2025 (*);

Céc can bd nhan vién khdc khong cé chic danh quan ly nhu trén cling nhu tiéu
chi (*) nhung duoc Ban Giam ddc d& xuét va HPQT dénh gid c6 ning luc, tiém
niing phi hop voi dinh hudng phét trién trong tuong lai ctia cong ty ¢é diém
danh gia ca nhan binh quan trong 2 nam 2024 - 2025 dat tir 77 diém tro 1én;

C6 nguyén vong gin bo lau dai, tw nguyén tham gia Chuong trinh ESOP theo
cac tiéu chudn dit ra;

Thanh vién tham gia chuong trinh phat hanh cb phiéu cho ngudi lao dong ndp
don xin nghi viéc/ don xin tir nhiém/ bi xtr ly ky luét lao dong hodc dang trong
thoi gian chd xir ly ky ludt/chd xem xét xur ly ky ludt trude khi két thic thoi
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gian thu tién s& khong duoc tiép tuc tham gia chuong trinh phat hanh c phiéu

cho ngudi lao dong, khong phu thudc vao thoi gian ndp tién ctia ngudi lao dong.

13. Nguyén tic x4c dinh sé ¢b phiéu dwoc phan phéi cho tirng ddi twong:

Nguyén tic x4c dinh s6 cb phiéu dugc phan phdi cho timg dbi tuong tai Cong ty Ch
phén Logistics Vinalink, cu thé duoc xéc dinh nhu sau:

STT Péi twong S6 lwgng phan bd (c6 phiéu)
1 | Cén bo quan Iy chu chét 176.700
2 | Cén b6 nhan vién 530.300

Tong s6 707.000

S6 lwong ¢b phiéu phan phéi tinh cho tirng nhém theo cong thirc:

S6 lwong cb

S6 diém cua mdi nguoi lao dong
(SCORE; 1)

phiéu duge phén

phdi cho mdi

nguoi lao dong

Sb lwong cb phiéu du
kién phét hanh theo

(ESOP;)

% Nhoém I. Can b quan Iy chii chot

Tong so diém cua tat ca nguoi lao

dong tham gia chuong trinh cua

chuong trinh ESOP
cua tirng nhom
(TEsor i)

timg nhém

S6 diém ctia mdi ngudi lao dong thudc nhém Can bd quan ly chi chdt duge xéc dinh
= Hé s6 chic danh.

Hé s6 chirc danh dugc tinh cu thé nhu sau:

Hé sb theo chirc
STT Chire danh
danh

1. | Chu tich HPQT, Téng Giam déc 3

2. | Ké toan trudong 2

3. | Giam Déc Phap ché, Giam dbc Tai chinh 1,5

; Tro ly Téng Gidm dbc, Giam dbc/Phé Giam déc chi |

. nhanh

Lueu y: Truong hop ngudi lao dong kiem nhiém nhiéu chirc danh thi chi tinh theo

chite danh c¢6 hé s6 cao hon va sé khéng cong don so lwong cé phiéu duoc phdn bo

cho tirng chitc danh cua cd nhdn do.

In/ 2O 0 0\en



Nguyén tic 1am tron s6 lwgng 6 phiéu phin phéi cho nguoi lao dong (néu c6):

a) Sau khi xéc dinh sb lugng ¢6 phiéu phan phdi cho ngudi lao déng thudc nhom Can

b6 quan ly cha chét theo cong thirc néu trén, sé lugng cd phiéu ESOP cua timg ngudi

s€ dugc lam tron téi hang trim, nhu sau:

Néu s6 1é sau hang trim c6 gid tri <50 (lam tron xudng) thi hang trim duoc giit
nguyén, vi du sb lugng cé phiéu phan phdi cho ngudi lao dong sau khi 4p dung
cong thirc néu trén 14 20.512 c¢b phiéu. Theo nguyén tic lam tron néu trén, ngudi
lao dong s& duoc nhan 20.500 cb phiéu.

Néu s6 1é sau hang trim c6 gia tri > 50 (lam tron 1én) thi hang trdim dugc cong
thém mot don vi, vi du néu sé lugng cb phiéu duogc phan b 1 9.488 b phiéu thi

duge 1am tron 14 9.500 cb phiéu.

b) Sau khi tinh s6 luong cé phiéu mdi nguoi lao dong dugc phan phdi theo nguyén
the 1am tron trén, d& dam bao phan phdi hét 176.700 cb phiéu, HPQT quyét dinh

phan phdi nhu sau:

Néu tdng sé lugng cb phiéu phan bd cho tit ca ngudi lao dong thudc nhém Can
b6 quan 1y chi chét = 176.700 cb phiéu, thi s§ lugng ¢d phiéu ESOP cua timg
nguoi sau khi dugc lam tron téi hang tram duoc gitt nguyén theo nguyén tic lam
tron.

Néu tdng sb luong cb phiéu phan bd cho tit ci ngudi lao dong thudc nhom Can
b quan Iy chu chdt < 176.700 cd phiéu, thi s lugng ¢ phiéu con lai duge phéan
phéi cho Téng gidm déc.

Néu tdng s6 luong cd phiéu phan bd cho tit ca ngudi lao dong thudc nhém Cén
b quan ly chu chdt > 176.700 c¢b phiéu, thi s6 luong cé phiéu bj du ra dugc trir
di cho Chu tich HPQT.

% Nhoém II. Cén b nhin vién

S6 diém cua mdi nguoi lao dong thuéc nhém cén bd nhan vién (SCORE) =a+b+c

Trong do:

+ a: Hé s6 cd nhdn co ban
+ b: Hé so theo chuc danh

+ ¢ Hé s6 cong thém véi cdc cd nhdn dugc tdng cdc danh hiéu thi dua cua

cong ty trong cdc nam 2024 — 2025

=
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A K A
H¢ so cong

thém vai cic ca

e (e % Hésé | nhan dwoc ting
Heé so ca
theo cac danh hiéu
STT Chirc danh nhan co y
chire thi dua cuia
bén (a) B
danh (b) | coOng ty trong
cac nim 2024 -
2025 (¢)
Truong phong ban Cong ty, Chi
1 £ phong gty 1 1 0.2
nhéanh
Phé phong ban Cong ty va Chi
2. S = I 0,5 0.2
nhéanh
3. Trudng bd phan, nhém nghiép vu 1 0,3 0,2
Cac can by nhan vién khac co
diém danh gia ca nhan binh quan
4 trong 2 ndm 2024 - 2025 dat tu
82 diém try 1én dong thoi thoa
man 1 trong 2 diéu kién sau:
e C6 kinh nghiém trong con
4.1 ) g : i : 1 0 0,2
viéc dugce giao tr 5 ndm trd 1én
e Duoc trao cac danh hiéu thi
4.2 dua cua cOng ty trong 2 nam 1 0 0
2024 - 2025.
Céc cén bd nhan vién khac khong
¢d chirc danh quan ly nhu trén
cling nhu tiéu chi (*) nhung duoc
Ban Giam déc dé& xuit va HPQT
dénh gia c6 nang luc, tiém nin
5. 5 S 5 1 0 0

pht hop v6i dinh huéng phat trién
trong tuong lai cua cong ty co
diém dénh gid c4 nhan binh quan
trong 2 nam 2024 - 2025 dat tir 77

diém trd 1€n;

(|



Nguyén tic lam tron s6 lwong ¢b phiéu phan phéi cho ngui lao dong (néu co):

a) Sau khi xac dinh s6 lugng ¢ phiéu phan phdi cho ngudi lao dong thude nhém can bd

nhan vién theo cong thirc néu trén, s lugng cd phiéu ESOP cua timg ngudi lao

dong sé dugc lam tron téi hang trdm, nhu sau:

- Néu s 1é sau hang trim c6 gi tri <50 (lam tron xudng) thi hang trim dwoc giit
nguyén, vi du sé lugng cd phiéu phan phéi cho ngudi lao dong sau khi ép dung
cong thirc néu trén 1a 20.512 ¢b phiéu. Theo nguyén tic lam tron néu trén, nguoi
lao dong s& dugc nhan 20.500 cb phiéu.

- Néu sb 1é sau hang tram c6 gid trj > 50 (lam tron 1én) thi hang trdm dugc cong
thém mdt don vi, vi du néu sb lugng cd phiéu duge phan b 14 9.488 ¢ phiéu thi

dugc 1am tron 1a 9.500 ¢6 phiéu.

b) Sau khi tinh s8 luong c¢b phiéu mdi ngudi lao déng dugc phan phdi theo nguyén tic
lam tron trén, dé dam bao phan phéi hét 530.300 ¢b phiéu, HPQT quyét dinh phin phéi

nhu sau:

14,

- Néu tdng sb luong cb phiéu phan bd cho tit ca ngudi lao dong thude nhém can
bd nhén vién = 530.300 c¢b phiéu, thi sé luong c¢b phiéu ESOP cia timg ngudi
sau khi dugc lam tron téi hang trim duoc gitt nguyén theo nguyén téc lam tron.

- Néu téng s6 lugng cb phiéu phan bd cho tit ca ngudi lao dong thudc nhém céan
b6 nhan vién < 530.300 ¢ phiéu, thi sé lugng cb phiéu con lai dugc phan phéi
cho ngudi lao dong c6 tdng diém ca nhan cao nhit trong Danh sich ESOP.
Truong hop co tir hai (02) Nguoi lao dong tré 1én cung ¢ téng diém c4 nhan cao
nhét, s6 lugng cb phiéu con lai s& duge phin bd cho ngudi lao dong c6 thoi gian
lam viéc lién tuc tai Cong ty dai nhét trong nhom nguoi lao dong cé tong diém
c4 nhén cao nhat nay.

- Néu tdng sb luong cb phiéu phan bd cho tat ca ngudi lao dong thudc nhom cén
b nhan vién > 530.300 cd phiéu, thi s6 lugng ¢ phiéu bi du ra duge trir di cho
ngudi lao dong c6 tong diém ca nhan cao nhit trong Danh sach ESOP. Trudng
hop cé tir hai (02) Ngudi lao dong trd 1én cling ¢o tdng diém ca nhan cao nhit,
sb luong ) phiéu con lai s& dugc phan bd cho ngudi lao déng c6 thoi gian lam
viéc lién tuc tai Cong ty ngén nhit trong nhém ngudi lao dong co tdng diém ca
nhén cao nhit nay.

Han ché chuyén nhwong: S6 ¢ phiéu phat hanh theo chuong trinh ESOP sé& bi
han ché chuyén nhugng 100% trong vong 01 nim k& tir ngay két thic dot phat
hanh.

Céc quyén, loi ich phat sinh tir cd phiéu ESOP nay trong thoi gian han ché chuyén
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15.

16.

17.

18.

19.

20.

nhuong néu tai Diéu nay s& khong bi han ché chuyén nhuong.

Xir li trong truwomg hop Ngudi lao dong nghi vige/ chim dit Hop déng lao
dong trong thoi gian han ché chuyén nhwong:

Trong thoi gian han ché chuyén nhugng, néu c6 Ngudi lao dong nghi viéc hoic
Céng ty cho thdi vide hodc cac hinh thire chdm dut Hop déng lao dong khac thi s
cd phiéu da phat hanh cho Ngudi lao dong d6 s& duge Cong ty mua lai voi gia
10.000 ddng/ ¢ phiéu va khong con bi han ché chuyén nhugng

Tdng sb lugng cd phiéu cua ngudi lao dong duge Cong ty mua lai phai dugc bao
cdo tai Dai hoi ddng cb dong thudng nién gin nhét. Cong ty dugc phép ban ra sé cd
phiéu da dugce mua lai sau 24 gio ké tir ngay hoan thanh viéc mua lai hodc mét thoi
diém phu hop do HDQT quyét dinh. Khi thuc hién mua lai ¢6 phiéu ESOP tir ngudi
lao dong va ban cb phiéu mua lai, Céng ty thuc hién cong bd thong tin theo quy
dinh cua phap luat.

Thoi gian thuwe hién: Sau khi dugc UBCKNN thong bao nhan day du tai liéu bao
cdo phét hanh, du kién tir Quy 11/2026.

Phwong 4n sit dung vén: Toan bd sé tién thu dugc tir dot phat hanh c¢b phiéu
ESOP sé& duoc sir dung dé bd sung vén luu dong cho hoat dong kinh doanh cua
Cong ty.

Phwong n xir Iy trong trudng hep khong chio ban hét: S luong cb phiéu chua
chao ban hét theo du kién, s& duoc PHPCP iy quyén cho HPQT chao ban cho
ngudi lao déng khac sao cho gia ban khong thap hon 10.000 ddng/c phiéu. Trong
truomg hop HPQT van khéng tim dugc ngudi lao dong phu hop, PHDPCD uy quyén
cho HPQT diéu chinh giam tdng sé lugng cb phiéu chao ban theo ding sé luong ch
phiéu thuc té da phan phdi.

Cam két viée dwa ching khodn vao giao dich trén thi trudng ching khodn c6
t& chire: Sau khi hoan tit dot phat hanh, PHDCD thong qua va ity quyén cho
HDQT thuc hién céac thu tuc ding ky chung khoan b sung voi Tong Cong ty Luu
ky va Bu trir Chimg khoén Viét Nam va dang ky niém yét bd sung véi S Giao dich
Ching khoan TP Hb Chi Minh.

Théng qua viée thay ddi Vén didu 18: Thong qua viéc thay déi Piéu 1& (Muyc vén
diéu 18) va diéu chinh Gidy chimg nhén dang ky doanh nghiép tai co quan nha nudc
c6 thim quyén sau khi c6 thong béo cia UBCKNN vé viée nhén day di Béo cdo

két qua phat hanh.

Diéu 2. Thong qua Danh sich ngudi lao dong dugc mua ¢ phiéu theo chuong trinh lua

chon ngudi lao dong (Danh sdch chi tiét Phu luc dinh kém)
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Didu 3. Thong qua phuong 4n dam béo viéc phat hanh cb phiéu dap ung quy dinh vé ty 18
s& hitu nudc ngoai ti da tai Cong ty CO phan Logistics Vinalink nhu sau:

- Ty I¢ s& hitu nuéc ngoai ti da tai Cong ty: 49% (cdn cir Cong vin so 8326/UBCK-
PTTT ngay 09/12/2021 ctia Uy ban Chitng khodn Nha nuéc vé ty 1é s¢ hitu nuéce
ngodi t6i da ctia Cong ty Cé phan Logistics Vinalink);

- Céng ty khong phat hanh ¢ phiéu cho nha déu tu nudc ngoai trong dot phat hanh
nay va hoan toan dam bao viéc phat hanh dap tmg ty 1¢ s& hitu nudc ngoai tai Cong
ty tuéin thi dting quy dinh cta phap lut va Thong bio ty 1€ s& hiru nude ngoai cia
Cong ty di béo céo voi Uy ban Ching khoan Nha nudc.

Pidu 4. Hoi ddng quan tri giao Téng Giam ddc Cong ty trién khai thyc hién phuong én phat
hanh cb phiéu theo chuong trinh lya chon cho ngudi lao dong, cu thé:

- Tién hanh cac thu tuc ndp Hé so xin phép phat hanh c¢d phiéu theo chuong trinh lya
chon cho ngudi lao déng dén Uy ban Chimg khoén Nha nudc va Giai trinh cac van
d& lién quan (khi c6 yéu ciu);

- Chuén bi va trinh Hoi ddng quan tri phé duyét cc hd so lién quan dén viéc Pang ky
chimg khoén bd sung tai Tong Cong ty Luu ky va B trir chimg khoan Viét Nam va
ding ky niém yét bd sung tai S¢ Giao dich chiing khoan TP. H6 Chi Minh sau khi
c6 thong bao cila UBCKNN v& viée nhin ddy di Bao cdo két qua phét hanh;

- Tién hanh céc thu tuc Cong b thong tin theo ding quy dinh cua phéap ludt;

- Phéi hop véi don vi Tu vin — CTCP Chiing khoan FPT d thuc hién cac cong viée co
lién quan theo diing céc quy dinh ctia Cong ty va phép luat.

Pidu 5. Cac Thanh vién Hoi ddng quan trj gidm sét, kiém tra viéc thuc hién; Téng Gidm doc
cong ty chiu trach nhiém chi dao cac phong ban va ca nhan c6 lién quan can cir Nghi

quyét thuc hién.

Noi nhin:
- Nhu diéu 5;
- Luu VT.

NGUYEN NAM TIEN




PHU LUC
(dinh kém Nghj quyét HDOT 6 302/2026/NQ/VNL-HDQT ngéy 22/05/2026 )

DANH SACH NGUOI LAO PONG PUGC MUA CO PHIEU THEO CHUONG TRiNH LUA CHON NGUOI LAO PONG
CUA CONG TY CO PHAN LOGISTICS VINALINK

o Nhém L. Cén b quan Iy chii chét
& s6 theo chi S6 lwong ¢ phiéu phan bd

i Ho va tén Chirc danh Hes dan: e s trﬁi) (c'; phié: e
1. | Nguyén Nam Tién Chu tich HPQT 3 42.400

2. Vii Qudc Bao Téng giam dbc 3 42.500 (*)

3 ) Ké toan truong kiém Giam dbc tai 2 28.300

Nguyén Anh Nam chinh

4. | Nguyén DS Anh Thu Giam déc phap ché 1,5 21.200

5. Nguyén Vin Chuong Tro Iy Téng Giam déc 1 14.100

6. | Nguyén Thi Thay Linh Tro Iy Téng Giam déc 1 14.100

7. | Nguyén Phuong Hanh Phé Giam dbc chi nhanh 1 14.100

(*) Sau khi tinh s6 liong cé phiéu méi ngudi lao dong dicgc phdn phéi theo nguyen téc lam tron, tong sé lieong co phdn bé cho tat ¢ nguoi lao
dong thugc nhom Can bg quan ly chu chot < 176.700 cé phiéu, theo do, s6 lieong co phiéu con lai diege phan phéi cho Ong Vii Quéc Béo —
Téng Gidm déc (diéu chinh tiing s6 leong cé phiéu tir 42.400 lén 42.500 cé ) phiéu)




Nhom II. Cian bd nhén vién

Hé s6 cong thém véi cac i 5
T ATk iR = A S0 luwgng ¢d
Hé so ca | Hé so theo ca nhin dwoe ting cac P 2 =4 b
e . = : i ; B So diém | phiéu phan bo
Ho va tén Chirc danh nhan co | chirc danh danh hiéu thi dua ciaa . . 2
2 A Rl (atb+c) | (Lam tron) (co
ban (a) (b) cdng ty trong cac nim i Wil
1l phiéu/ nguroi)
2024 - 2025 (c)
1. Lam Thi Nhu Hoai Trudéng Phong 1 1 0.2 2.2 6.300
2. | Nguyén Hiru Tra My Truéng Phong 1 1 0,2 2.2 6.300
3. Nguyén Viét Anh Truong Phong 1 1 0,2 22 6.300
4, Nguyén Thi Phuong Trudng Phong 1 | 0,2 22 5.800 (**)
5. Nguyén Minh Quang Truong Phong 1 1 0 2 5.700
6. | Nguyén Céng Trung Truéng Phong 1 1 0 ) 5.700
e Huynh Trung Nguyén Trudng Phong 1 1 0 2 5.700
8. Vi Thi Diu Phé phong 1 0,5 0,2 1,7 4.900
9, Nguyén Trung Thanh Phé phong 1 0,5 0,2 1.7 4.900
10. | Lé Thi Thanh Thanh Pho phong 1 0,5 0,2 17 4.900
11. | PBao Thi Thanh Pho phong 1 0.5 0,2 1,7 4.900
12. | Lé Minh Diic Pho phong 1 0,5 0 1,5 4.300
13. | Lé Minh Hai Pho phong | 0,5 0 1,5 4300
14. | Diép Thi Minh Hién Pho phong 1 0,5 0 1,5 4.300
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A A A A re
HEé s0 cdng thém véi cac

S6 hrong co

Hé s6 ca Hé s6 theo ca nhin dwoc ting cac . = ST
ST T . 3 ol Jee i So diém | phieu phan bo
Ho va tén Chire danh nhin co | chirc danh danh hiéu thi dua cia g 2
ik . R i v (atb+c) | (Lam tron) (co
ban (a) (b) cong ty trong cic nam 7 kel
phieu/ ngudi)
2024 - 2025 (c)
15. | Nguyén Thi Thanh Triic Pho6 phong 1 0,5 0 1,5 4.300
16. | Nguyén Thi Hong Van Pho phong 1 0,5 0 1,5 4.300
: , Trudng bd phan/
17. | Trin Thj Ai Huong FICnE Ny phan
Nhém nghiép vu 1 0,3 0,2 1,5 4.300
o s
18. | Phan Thi Huong riroig o phan/
Nhom nghiép vu 1 0,3 0,2 1,5 4.300
. Truong bd phan/
19. | V& Thi My N CEE
ik L s Nhém nghiép vu 1 03 0,2 1,5 4.300
Trudng bd phan/
20. | Lé Hoang Thuy V Sl
R SRS Nhém nghiép vu I 0.3 0.2 1,5 4300
g Trudng bd phan/
21. | Nguyén T4m Nhu Nguyé P
SIYSUASISSERERNY | Nhemnghigpvu 1 03 0,2 1,5 4.300
. . Truong bd phan/
22. | Bui Lé Hj et
eSS Nhém nghiép vu 1 0.3 02 1,5 4.300
= . Trudng bd phan/
23. | Nguyén Thi Lan H il
SIYSUEH S MR | Nismmghigpev 1 0,3 0 1,3 3.700
& . Truéng bg phan/
24. | Nguy&n Thi Thu Ha g
SRR Nhém nghiép vu 1 0,3 0 1,3 3.700

11
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Heé so cong thém véi cac

S6 lwong cb

- - : Hénsf) ci Hé'sf‘) theo | ca nh:’in. Ac':hrc,rcf ting cfu: S6 diém | phiu phan bé
Ho va tén Chirc danh nhin co' | chirc danh danh hiéu thi dua cta i . 2
T . 5 i e (at+b+c) | (Lam tron) (co
ban (a) (b) cong ty trong cic nim i i
phiéu/ nguoi)
2024 - 2025 (c)
. ] Trudng bd phan/
25. | Nguyén Thi Hoa i
SPEIE L0 Nhém nghiép vu 1 0,3 0 13 3.700
2 Trudng bd phan/
26. | D& Phuong Thao _OHESe PO
Nhom nghiép vu 1 0,3 0 1,3 3.700
: . Trudng bd phan/
27. | Luong Thi M¥ Trinh e
e Nhém nghiép vu 1 03 0 13 3.700
. Trudng bd phan/
28. | Cao Thi Yén L
Nhém nghiép vu 1 0,3 0 1,3 3.700
5 . Truong bd phan/
29. | Tran Thi Thanh Va e
S Nhém nghiép vu 1 0.3 0 13 3.700
. Trudng bo phan/
30. | Lé Thi Thu Va i
sl Lt Nhom nghiép vu 1 03 0 13 3.700
- 3 Trudng bd phan/
31. | Nguy@n Xuén Hié e
SHERAGr Nhém nghiép vu 1 0.3 0 1,3 3.700
32. | Nguyén Hitu Thanh Nhan vién 1 0 0,2 1,2 3.400
33. | Tran Chau Thanh Nguyén Nhan vién 1 0 0,2 1.2 3.400
34. | Cao Bich Ngan Nhén vién 1 0 0.2 1,2 3.400
35. | Duong Dinh Hiéu Nhén vién 1 0 0,2 1,2 3.400

12



A A A ~ re
Hé so cong thém véi cac

So lwgng co

ST o ' Ht_‘:‘sé ca H(‘_S'sé theo ca nh:’in‘ :’qurf tang Cfic Sé didm phiéu phan b3

T Ho va tén Chirc danh nltan co' | chire danh dfmh hiéu thi d'ua lea (a+b+c) | (Lam tron) (cb

ban (a) (b) cong ty trong cac nim |- phifu/ nguoi)

2024 - 2025 (c)

36. | Nguyén Tién Duong Nhan vién 1 0 0,2 1.2 3.400
37. | Nguyén Tién Trudng Nhan vién 1 0 0,2 1,2 3.400
38. | V& Thi Khanh Chi Nhén vién 1 0 0,2 1.2 3.400
39. | Phung Thi Viét Ha Nhén vién 1 0 0,2 1.2 3.400
40. | Pham Tuyét Lan Nhan vién 1 0 0.2 1,2 3.400
41. | Lé Hiéu Thuan Nhan vién 1 0 0,2 1,2 3.400
42. | Pham Thi Kim Thu Nhén vién 1 0 0,2 1,2 3.400
43. | bang Duy Téan Nhaén vién 1 0 0,2 1,2 3.400
44. | Lé Thi Khanh Tuong Nhén vién 1 0 0,2 1;2 3.400
45. | L6 Van Thanh Nhén vién 1 0 0,2 1,2 3.400
46. | D3 Hai Pang Nhén vién 1 0 0,2 1,2 3.400
47. | Truong Thi My Nhan vién 1 0 0,2 1.2 3.400
48. | Ngb Thi Tho Nhan vién 1 0 0,2 1,2 3.400
49. | Tran Ngoc Hoa Nhan vién 1 0 0,2 1,2 3.400
50. | Pham Thi Tuoi Nhén vién 1 0 0,2 1,2 3.400
51. | P4 Vin Hung Nhan vién 1 0 0,2 1:2 3.400

L—=0

.
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A A A ~ re _»
Heé s0 cong thém véi cac

Sb lugng cd

Hgsbca | Hésd theo | cd nhan duwoe ting cic g e s

ST . i . : ] i So diém | phiéu phin bd

Ho va tén Chirc danh nhin co' | chirc danh danh hiéu thi dua ciia ; . 2

T . = i i (atb+c) | (Lam tron) (co

bén (a) (b) cong ty trong cic nim i i
phiéu/ nguoi)
2024 - 2025 (c)

52. | Vi Thi Lap Nhan vién 1 0 0.2 1,2 3.400
53. | Nguyén Thi Thu Ha Nhan vién 1 0 0,2 1.2 3.400
54. | Nguyén Thi Thanh Nga Nhan vién 1 0 0,2 1,2 3.400
55. | Nguyén Thi Hai Yén Nhan vién 1 0 0,2 1,2 3.400
56. | Trinh Thi My Tién Nhaén vién 1 0 0,2 1.2 3.400
57. | Tran Thi Thanh Thay Nhan vién 1 0 0,2 1,2 3.400
58. | Tran Thi Ngoc Nhin vién 1 0 0,2 1,2 3.400
59. | Can Thi Huong Giang Nhin vién 1 0 0,2 1,2 3.400
60. | Khéng Van Tric Tam Nhan vién 1 0 0,2 12 3.400
61. | Luu Hb Van Nhan vién 1 0 0,2 1.2 3.400
62. | Lé Thi Nhu Quynh Nhan vién 1 0 0,2 1,2 3.400
63. | Nguyén Tuin Pat Nhan vién 1 0 0,2 1,2 3.400
64. | Nguyén Hoang Nhung Nhan vién 1 0 0,2 1:2 3.400
65. | Nguyén Thi Bich Ngoc Nhan vién 1 0 0,2 1.2 3.400
66. | Trinh Thé Anh Nhan vién 1 0 0,2 1.2 3.400
67. | Phung Ngoc An Nhén vién 1 0 0,2 1:2 3.400
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Hé so ca

Hé sb theo

H¢ so cong thém vai cac
ca nhan duge tang cic

S6 lugng cb

STT Ho va tén Chicdanh | nhinco | chire danh | danh higu thi dua cia f:’;if:; ?Ii:f: t‘::')’ (1::}
ban (a) (b) cong ty trong cic nam phiéu/ ngwoi)
2024 - 2025 (c)
68. | Bui Thi Hong Cam Nhan vién 1 0 0,2 1.2 3.400
69. | Duong Hoai Thuong Nhan vién 1 0 0,2 1,2 3.400
'70. | Dang Phudc Thién Nhan vién 1 0 0.2 1.2 3400 |
71. | Trin Tién Xuan Quynh Nhién vién 1 0 0,2 12 3.400
72. | Phan Viét Huy Nhan vién 1 0 0 1 2.900
73. | Nguyén Thi Hng Thoa Nhan vién 1 0 0 1 2.900
74. | Lé Thi Trac Uyén Nhan vién I 0 0 1 2.900
75. | Nguyén Thi Thu Thao Nhén vién 1 0 0 1 2.900
76. | Vii Thi Kim Yén Nhan vién 1 0 0 1 2.900
77. | L& Thi Hué Nhén vién 1 0 0 1 2.900
‘ oy Nguyén  Thi  Thanh
Phuong Nhén vién 1 0 0 1 2.900
79. | Lé Thi Thanh Huyén Nhan vién 1 0 0 1 2.900
80. | Trinh Birc Minh Nhan vién 1 0 0 1 2.900
81. | Ninh Cam Huyén Nhin vién 1 0 0 1 2.900
82. | Nguyén Phi Long Nhan vién 1 0 0 1 2.900

FEN]

e ) ™
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A A A ~ re
Hé s0 cong thém véi cac

S6 lwong cb

Hésécd | Hésbtheo | c4nhan duge ting cic ek SO

ST . , i 1 AL . So diem | phieu phan bo

Ho va tén Chirc danh nhin co | chirc danh danh hiéu thi dua cia i ; 3

T . . y e (at+b+e) | (Lam tron) (co

ban (a) (b) cdng ty trong cic nim i 4=
phiéu/ ngudi)
2024 - 2025 (c)

83. | Nguyén Luyén Nhan vién 1 0 0 1 2.900
84. | Nguyén Khic Vin Nhan vién 1 0 0 1 2.900
85. | Nguyén Thi Ngoan Nhan vién 1 0 0 1 2.900
86. | Tran Vin Trung Nhan vién 1 0 0 1 2.900
87. | Trdn Thanh Ting Nhén vién 1 0 0 1 2.900
88. | Vuong Trung Hiéu Nhan vién 1 0 0 1 2.900
89. | Pham Thi Phuong Hoa Nhén vién 1 0 0 1 2.900
90. | Nguyén Manh Théng Nhan vién 1 0 0 1 2.900
91. | Tran Thi Thay Ngan Nhan vién 1 0 0 1 2.900
92. | Nguyén Thi Lan Anh Nhén vién | 0 0 1 2.900
93. | Nguyén Trung Diing Nhan vién 1 0 0 1 2.900
94. | Pd Bao Lé Nhan vién 1 0 0 | 2.900
95. | Nguyén Thi My Nhan vién 1 0 0 1 2.900
96. | Lu Tran Qudc Lam Nhan vién 1 0 0 1 2.900
97. | Ngb Vin Toan Nhén vién 1 0 0 1 2.900
98. | Hoang Ngoc Thanh Nhan vién 1 0 0 1 2.900
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A A A n se
HE so cong thém vai cac

S6 luong cb

ST » ' Hénsé ca Hé,sfr theo ca nhﬁn. .dm'nf ting cfic $6 diém | phiéu phan b

T Ho va tén Chirc danh nllan ¢o' | chire danh dfmh hiéu thi dua c'ua Gerbie) | (i tebi) (e

ban (a) (b) cong ty trong cic nim phiéu/ ngudi)

2024 - 2025 (c)

99. | Nguyén Thi Huong Thao Nhan vién 1 0 0 1 2.900
100. | Than Bac Thu Nhén vién 1 0 0 1 2.900
101. | Nguyén Thi Huyén Trang Nhan vién 1 0 0 1 2.900
102. | Cao Thi My Hanh Nhén vién 1 0 0 1 2.900
103. | Lé Thi Bich Ngoc Nhan vién 1 0 0 1 2.900
104. | Lé Chi Hung Nhén vién 1 0 0 1 2.900
105. | Nguyén Vii Xuan Ha Nhan vién 1 0 0 1 2.900
106. | Tran Thé Phuong Nhan vién 1 0 0 1 2.900
107. | Nguyén Hiru Diép Nhan vién 1 0 0 1 2.900
108. | Pinh Hiru Duong Nhan vién 1 0 0 1 2.900
109. | B4 Thiy Loan Nhan vién 1 0 0 1 2.900
110. | Nguyén Thuy Duong Nhén vién 1 0 0 1 2.900
111. | P8 Thi Phuong Thao Nhéan vién 1 0 0 1 2.900
112. | Vii Thi Hiéu Nhan vién 1 0 0 1 2.900
113. | Nguyén Vin Hung Nhan vién 1 0 0 1 2.900
114. | Pang Hoang Tiéng Nhan vién 1 0 0 1 2.900
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Hé s6 cong thém véi cic

S6 lwong cb

Hésb ca | Hésdtheo | ca nhan duoc ting cdc el e e tea L

ST s E i d ) : : So diém | phiéu phén bo

Ho va tén Chire danh nhin co | chirc danh danh hiéu thi dua cia . 4 2

T R . . L, (atb+c) | (Lam tron) (co

bin (a) (b) cong ty trong cic nim 7 b
phiéu/ ngudi)
2024 - 2025 (c)

115. | Lé Thj Hong Ping Nhan vién 1 0 0 1 2.900
116. | L& Anh Tuén Nhén vién 1 0 0 1 2.900
117. | Vii Hong Long Nhan vién 1 0 0 1 2.900
118. | Vii Thi Quynh Trang Nhén vién 1 0 0 1 2.900
119. | Nguyén Thi Huong Nhan vién 1 0 0 1 2.900
120. | Nguyén Thi Thao Linh Nhan vién 1 0 0 1 2.900
121. | Vuong Thé Quyén Nhin vién 1 0 0 1 2.900
122. | Lé Thi Xoa Nhan vién 1 0 0 1 2.900
123. | Trin Ngoc Huyén Thanh Nhan vién 1 0 0 1 2.900
124. | Phan Hong Nhung Nhan vién 1 0 0 1 2.900
125. | DBang Thi Linh Nhén vién 1 0 0 1 2.900
126. | Lé Nam Tién Nhan vién 1 0 0 1 2.900
127. | Nguyén Thuy Linh Nhén vién 1 0 0 1 2.900
128. | Pinh Piang Béng Nhan vién 1 0 0 1 2.900
129. | H6 Thi Ngin Ha Nhan vién 1 0 0 1 2.900
130. | Nguyén Thi My Duyén Nhan vién 1 0 0 1 2.900
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Hé so cong thém véi cac

S6 lwgng cb

- . ' HéAsé cia Hé’sé theo | ca nhﬁn. Aduqc- ting c,éc 56 aidin | phsdaphaw bl

T Ho va tén Chirc danh nhﬁan co' | chire danh djmh hiéu thi d'ua c-ua Gkt | (T tebingigeh

ban (a) (b) cong ty trong cic nim phiéu/ ngwvi)

2024 - 2025 (c)

131. | B4 Xuén Trudng Nhan vién 1 0 0 1 2.900
132. | Trin Quang Huy Nhan vién 1 0 0 1 2.900
133. | Nguyén Thi Huong Nhan vién 1 0 0 1 2.900
134. | Pao Thanh Tric Nhan vién 1 0 0 1 2.900
135. | Tran Thi Thanh Nga Nhan vién 1 0 0 1 2.900
136. | Bui Thi Héng Van Nhan vién 1 0 0 1 2.900
137. | Phan Diém Quynh Nhan vién | 0 0 1 2.900
138. | Nguyén Ngoc Bich Nhin vién 1 0 0 1 2.900
139. | Lé Anh Vin Nhan vién 1 0 0 1 2.900
140. | Nguyén Thi Minh Thuin Nhan vién 1 0 0 1 2.900
141. | Bui Thanh Mai Nhan vién 1 0 0 1 2.900
142. | Nguyén Thi Phuong Linh Nhan vién 1 0 0 1 2.900
143. | Vii Thi Kim Anh Nhan vién 1 0 0 1 2.900
144. | Nguyén Thi Thanh Binh Nhan vién 1 0 0 1 2.900
145. | V5 Thi Cdm Ta Nhan vién 1 0 0 1 2.900
146. | Nguyén Hoang Son Nhan vién 1 0 0 1 2.900
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H¢ s6 cong thém véi cac P .
sl | e i So luwgng ¢d

Hé s6 cad | Hé so theo ¢4 nhan dugc ting cic F i o

ST A n , i e . So diém | phiéu phan bo

Ho va tén Chirc danh nhin co | chirc danh danh hiéu thi dua ciia - x

T : . ; . (a+b+c) | (Lam tron) (co

ban (a) (b) cong ty trong ciac nam hidu/ 5i)

ieu/ ngu

2024 - 2025 (c) v 5
147. | Pau Dinh Quyén Nhaén vién 1 0 0 1 2.900
148. | Lé Tén Tai Nhan vién 1 0 0 1 2.900
149. | Tran Thi Tiéu Poan Nhan vién 1 0 0 1 2.900
150. | Tran Thai Thién Nhan vién 1 0 0 1 2.900
151. | Nguyén Thi My Chéu Nhan vién 1 0 0 1 2.900
152. | Tran Nguyén Nhit Thién Nhan vién 1 0 0 1 2.900
153. | VO Trong Nghia Nhan vién 1 0 0 1 2.900
154. | Nguyén Trudng Giang Ha Nhan vién 1 0 0 1 2.900
155. | Té Duy Kién Nhin vién 1 0 0 1 2.900
156. | Vii Thé Quang Nhan vién 1 0 0 1 2.900
157. | Lam Thi Nhu Huong Nhén vién | 0 0 | 2.900
158. | Dinh Huy Diing Nhén vién 1 0 0 1 2.900

(*) Sau khi tinh sé liwong cé phiéu méi nguoi lao dong dwoe phin phéi theo nguyén tdc lam tron, tong sé luong cé phiéu phan bé cho tat ca
nguwoi lao dong thuéc nhém cdn bé nhédn vién > 530.300 c¢6 phiéu, theo dé, sé legng c6 phiéu bi diwr ra sé dwoc trir di cho nguoi lao dong co
thoi gian lam viéc lién tuc tai Cong ty ngdn nhat trong nhém nguoi lao dong cé téng diém cd nhan cao nhat (cu thé, Ba Nguyén Thi Phicong
diege diéu chinh giam s6 lwong cé phiéu tir 6.300 xudng 5.800 cé phiéu)
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SOCIALIST REPUBLIC OF VIETNAM

\ . .
WNA LINK Independence — Freedom — Happiness

LOGISTICS @Kot

VINALINK LOGISTICS JOINT STOCK
COMPANY

No.: 302/2026/NQ/VNL-HDQT Ho Chi Minh City, May 22, 2026

BOARD OF DIRECTORS’ RESOLUTION

(Re: Implementation of the share issuance plan under the Employee Stock Ownership
Plan (ESOP); List of employees eligible to participate in the ESOP; Approval of the plan
to ensure the share issuance complies with regulations on foreign ownership limits)

Pursuant to:

Law on Enterprises No. 59/2020/QHI14, passed on June 17, 2020, and relevant
implementing documents;

- Law on Securities No. 54/2019/QH14, passed on November 26, 201 9, and relevant
implementing documents,

- Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government
detailing the implementation of certain articles of the Law on Securities, and
relevant implementing documents;

- Decree No. 245/2025/ND-CP of the Government amending and supplementing
certain articles of Decree No. 155/2020/ND-CP dated December 31, 2020 of the
Government detailing the implementation of certain articles of the Law on
Securities;

The Charter of Vinalink Logistics Joint Stock Company;

Resolution No. 247/2026/NO/VNL-DHDCD of the 2026 Annual General Meeting
of Shareholders dated April 17, 2026,

Submission No. 197/2026/TTr/VNL-HPQT to the General Meeting of Shareholders
dated March 26, 2026 regarding the approval of the share issuance plan under the
Employee Stock Ownership Plan (ESOP);

- Minutes of the Board of Directors’ Meeting No. 300/2026/BB/VNL-HDQT dated
May 22, 2026.

RESOLVES
Article 1. To approve the implementation of the share issuance plan under the Employee

Stock Ownership Plan (ESOP), which was approved by the 2026 Annual General Meeting
of Shareholders on April 17, 2026, as follows:

1. Name of shares: Shares of Vinalink Logistics Joint Stock Company
Type of shares: Ordinary shares

Stock symbol: VNL

Par value: VND 10,000/share

Current charter capital: VND 141,404,870,000
1
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7.
8.
9,

Total number of issued shares: 14,140,487 shares
Of which:
e Total number of outstanding shares: 14,140,487 shares
¢ Total number of treasury shares: 0 shares
Number of shares to be issued: 707,000 shares
Total maximum issuance value at par value: VND 7,070,000,000
Issuance price: VND 10,000/share

10. Principle for determining the issuance price: At par value

11. Eligible participants: Key management personnel and employees of Vinalink

Logistics Joint Stock Company

12. Eligibility criteria for participation in the ESOP:

Eligible participants (hereinafter referred to as the “Employees’) must satisty all of
the following criteria:

Key management personnel, including: Chairman of the Board of Directors, Chief
Executive Officer, Chief Accountant, Head of Legal, Chief Financial Officer,
Assistant to the Chief Executive Officer, Branch Directors/Deputy Branch
Directors;

Department/Division Heads and Deputy Heads at the Company and its branches, as
well as Heads of units/teams appointed by the Chief Executive Officer;

Employees who have an average individual performance evaluation score of at least
82 points over the two years 2024 - 2025, and simultaneously satisfy one of the
following conditions: (1) have at least 5 years of experience in their assigned role;
or (2) have been awarded company-level commendations during the period 2024 —
2025 (*)

Other employees who do not hold managerial positions as mentioned above and do
not meet criterion (*) but are recommended by the Board of Management and
assessed by the Board of Directors as having capabilities and potential aligned with
the Company’s future development orientation, having an average individual
performance rating of 77 points or higher over the two years 2024 - 2025;

Have a commitment to long-term engagement with the Company and voluntarily
participate in the ESOP in accordance with the prescribed criteria;

Any participant who submits a resignation letter, resignation request, is subject to
disciplinary action, or is under pending disciplinary review prior to the completion
of the payment period shall no longer be eligible to participate in the ESOP,
regardless of whether payment has been made.

13. Principles for Allocation of Shares:

The principles for determining the number of shares to be allocated to each participant
at Vinalink Logistics Joint Stock Company shall be determined as follows:

He/ = @ U LW Nen



Number of Allocated Shares
No Category (Shares)
1 Key management personnel 176,700
2 | Employees 530,300
Total 707,000

The number of shares allocated to each group shall be determined based on the
following formula:

Individual score of each

Number of employee
(SCORE; 1) Total number of

shares to be issued

shares allocated

t h
2 elac = *  under the ESOP for
employee
PLON each group (Tesor i)
(ESOP) Total score of all participating

employees within each group

% Group I: Key Management Personnel

The score of each employee within the Key Management Personnel group shall be
determined as follows: Employee’s score = Position coefficient

The position coefficient is determined as follows:

No. Position Position Coefficient

Chairman of the Board of Directors, Chief

1' Executive Officer 3
2. Chief Accountant 2
3. | Head of Legal, Chief Financial Officer 1.5

Assistant to the Chief Executive Officer,
Branch Director/Deputy Branch Director

Note: In cases where an employee concurrently holds multiple positions, only the position
with the highest coefficient shall be applied. The number of allocated shares shall not be
accumulated across multiple positions held by the same individual.

Rounding Principles for Allocation of ESOP Shares to Employees (if any):

a) After determining the number of shares allocated to each employee in the Key
Management Personnel group based on the above formula, the number of ESOP shares
allocated to each individual shall be rounded to the nearest hundred, as follows:

If the remainder below the hundreds place is less than 50 (rounding down), the
number of hundreds shall remain unchanged. For example: if the calculated
allocation is 20,512 shares, it shall be rounded down to 20,500 shares.
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If the remainder below the hundreds place is greater than or equal to 50 (rounding
up), the number of hundreds shall be increased by one unit.For example: if the
calculated allocation is 9,488 shares, it shall be rounded up to 9,500 shares.

b) After applying the above rounding principles to determine the number of shares
allocated to each employee, in order to ensure full allocation of 176,700 shares, the Board
of Directors shall decide on the allocation as follows:

If the total number of shares allocated to all employees in the Key Management
Personnel group equals 176,700 shares, the number of ESOP shares allocated to
each individual, after being rounded to the nearest hundred, shall remain unchanged

in accordance with the rounding principles.

If the total number of shares allocated to all employees in the Key Management
Personnel group is less than 176,700 shares, the remaining shares shall be allocated

to the Chief Executive Officer.

If the total number of shares allocated to all employees in the Key Management
Personnel group exceeds 176,700 shares, the excess shares shall be deducted from
the Chairman of the Board of Directors.

< Group II. Employees

The score of each employee in the Employees group (SCORE;) shall be determined
as follows: (SCOREi))=a+b+c

Of which::
+ a: Base individual coefficient

+ b: Position coefficient

+ c¢: Additional coefficient for employees who have been awarded company
commendations during the years 2024-2025

Base e Additional
. Position .
A Individual x Coefficient for
No. Position , Coefficient
Coefficient (b) Awarded
(a) Employees (c)
1. | Heads of Departments/Divisions i i 0.2
at the Company and its branches -
2. | Deputy Heads of Departments at | 0.5 0.2
the Company and its branches ' '
3. | Team Leaders of functional teams 1 0.3 0.2

= 1w
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No.

Position

Base
Individual
Coefficient

(@)

Position
Coefficient

(b)

Additional
Coefficient for
Awarded
Employees (c)

Other employees whose average
individual performance
evaluation score for the two years
2024 - 2025 is is from 82 points or
higher and who simultaneously
satisfy one of the following two

conditions:

4.1

e Have at least 5 years of
experience in the assigned job

0.2

4.2

e Have been awarded emulation
titles by the Company during
the years 2024 - 2025.

Other employees who do not hold
managerial positions as
mentioned above and do not meet
criterion (*) but are recommended
by the Board of Management and
assessed by the Board of Directors
as having capabilities and
potential  aligned with the
Company’s future development
orientation, having an average
individual performance rating of
77 points or higher over the two

years 2024 - 2025;

WA e

Rounding Principles for Allocation of ESOP Shares to Employees (if any):

a) After determining the number of shares allocated to each employee in the Employees
group based on the above formula, the number of ESOP shares allocated to each employee
shall be rounded to the nearest hundred, as follows:
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- If the remainder below the hundreds place is less than 50 (rounding down), the
number of hundreds shall remain unchanged. For example: if the calculated
allocation is 20,512 shares, it shall be rounded down to 20,500 shares.

- If the remainder below the hundreds place is greater than or equal to 50 (rounding
up), the number of hundreds shall be increased by one unit.For example: if the
calculated allocation is 9,488 shares, it shall be rounded up to 9,500 shares.

b) After applying the above rounding principles to determine the number of shares
allocated to each employee, in order to ensure full allocation of 530,300 shares, the Board
of Directors shall decide on the allocation as follows:

If the total number of shares allocated to all employees in the Employees group
equals 530,300 shares, the number of ESOP shares allocated to each individual,
after being rounded to the nearest hundred, shall remain unchanged in accordance
with the rounding principles.

- If the total number of shares allocated to all employees in the Employees group is
less than 530,300 shares, the remaining shares shall be allocated to the employee
with the highest total individual score in the ESOP list. In the event that two (02) or
more employees have the same highest total individual score, the remaining shares
shall be allocated to the employee with the longest continuous service at the
Company among such employees.

- If the total number of shares allocated to all employees in the Employees group
exceeds 530,300 shares, the excess shares shall be deducted from the employee with
the highest total individual score in the ESOP list. In the event that two (02) or more
employees have the same highest total individual score, the remaining shares shall
be allocated to the employee with the shortest continuous service at the Company
among such employees.

14. Han ché chuyén nhwong: Transfer Restrictions: Shares issued under the ESOP
shall be subject to a 100% transfer restriction for a period of one (01) year from the
completion date of the issuance.

Any rights and benefits arising from such ESOP shares during the above-mentioned
transfer restriction period shall not be subject to transfer restrictions.

15. Treatment in Case of Employee Resignation or Termination of Employment
during the Transfer Restriction Period:

During the transfer restriction period, if any Employee resigns, is dismissed by the
Company, or the labor contract is terminated in any other manner, the shares issued to
such Employee shall be repurchased by the Company at a price of VND 10,000 per
share, and such shares shall no longer be subject to transfer restrictions.

The total number of shares repurchased by the Company from Employees shall be

reported at the nearest Annual General Meeting of Shareholders. The Company may

resell such repurchased shares after 24 hours from the completion date of the repurchase,

or at such other appropriate time as decided by the Board of Directors. When

repurchasing ESOP shares from Employees and reselling such repurchased shares, the

Company shall disclose information in accordance with applicable laws and regulations.
6
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16. Implementation Timeline: The implementation shall be carried out after the
State Securities Commission of Vietnam (SSC) confirms receipt of complete
documentation for the issuance report, expected from Q2 of 2026.

17. Use of Proceeds: The total proceeds from the ESOP share issuance shall be used
to supplement the Company’s working capital for its business operations.

18. Treatment of Unsubscribed Shares: Any shares not fully subscribed as planned
shall be handled as follows: The General Meeting of Shareholders authorizes the Board
of Directors to offer such remaining shares to other eligible employees at a price not
lower than VND 10,000 per share; In the event that the Board of Directors is unable to
identify suitable employees, the General Meeting of Shareholders authorizes the Board
of Directors to adjust and reduce the total number of shares offered in accordance with
the actual number of shares successfully allocated.

19. Commitment to Listing and Trading Registration: Upon completion of the
issuance, the General Meeting of Shareholders approves and authorizes the Board of
Directors to carry out procedures for: Additional securities registration with the Vietnam
Securities Depository and Clearing Corporation (VSDC); and Additional listing
registration with the Ho Chi Minh City Stock Exchange (HOSE).

20. Approval of Charter Capital Adjustment: The General Meeting of Shareholders
approves: The amendment of the Company’s Charter (in respect of charter capital); and
The adjustment of the Enterprise Registration Certificate with the competent authorities
following the SSC’s confirmation of receipt of the complete report on the issuance
results.

Article 2. To approve the list of employees eligible to purchase shares under the Employee
Stock Ownership Plan (ESOP) (detailed list attached in the Appendix).

Article 3. To approve the plan to ensure that the share issuance complies with regulations
on the maximum foreign ownership ratio in Vinalink Logistics Joint Stock Company, as
follows:

- Maximum foreign ownership ratio in the Company: 49% (pursuant to Olfficial
Letter No. 8326/UBCK-PTTT dated December 9, 2021 of the State Securities
Commission regarding the maximum foreign ownership ratio of Vinalink Logistics
Joint Stock Company);

The Company shall not issue shares to foreign investors in this issuance and fully
ensures that the share issuance complies with regulations on foreign ownership
limits in the Company in accordance with applicable laws and the Company’s
foreign ownership limit notification as reported to the State Securities Commission.

Article 4. The Board of Directors assigns the Chief Executive Officer to organize and
implement the share issuance plan under the Employee Stock Ownership Plan (ESOP),
specifically as follows:

- To carry out procedures for filing the application dossier for approval of the share
issuance under the Employee Stock Ownership Plan with the State Securities
Commission, and to provide explanations on related matters (if requested);

- To prepare and submit to the Board of Directors for approval the documents relating
to additional securities registration with the Vietnam Securities Depository and
Clearing Corporation (VSDC) and additional listing registration with the Ho Chi
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Minh City Stock Exchange (HOSE) after receiving the notification from the State
Securities Commission confirming receipt of the complete issuance results report;

- To carry out information disclosure procedures in accordance with applicable laws
and regulations;

- To coordinate with the advisor — FPT Securities Joint Stock Company (FPTS) in
performing related tasks in compliance with the Company’s regulations and
applicable laws.

Article 5. Members of the Board of Directors shall supervise and inspect the
implementation hereof; the General Director shall be responsible for directing the relevant
departments and individuals to implement this Resolution.

Recipients: ON BEHALF OF THE BOARD OF

- As per Article 5; DIRECTORS

CHAIRMAN OF THE BOARD OF

- Filing.




APPENDIX
(attached to BOD Resolution No. 302/2026/NQ/VNL-HDQT dated May 22,2026 )

LIST OF EMPLOYEES ELIGIBLE TO PURCHASE SHARES UNDER THE EMPLOYEE STOCK OWNERSHIP PLAN (ESOP)
OF VINALINK LOGISTICS JOINT STOCK COMPANY

% Group I. Key Management Personnel

No. Fiill Naiie Position Titlt.a Number of Shares Allocated (rounded)
Coefficient (shares/person)
1 Nguyen Nam Tien Chairman of the Board of Directors 3 42,400
2. Vu Quoc Bao Chief Executive Officer 3 42,500 (*) A
.
. - . . :‘
3 Nz Al Nat Chief Accountant cum Chief Financial ’ 28300 *
Officer )
| J
4. | Nguyen Do Anh Thu Chief Legal Officer (Head of Legal) 1.5 21,200
5. Nguyen Van Chuong Assistant to Chief Executive Officer 1 14,100
6. ‘ Nguyen Thi Thuy Linh Assistant to Chief Executive Officer 1 t 14,100
‘ |
Z. i Nguyen Phuong Hanh Deputy Branch Director ' 1 14,100

(*) After calculating the number of shares allocated to each Employee based on the rounding principle, if the aggregate number of shares
allocated to all Employees in the key management personnel group is less than 176,700 shares, the remaining shares shall be allocated to Mr.
Vu Quoc Bao— Chief Executive Olffice (specifically, his allocated shares shall be increased from 42,400 shares to 42,500 shares).



% Group IL Staff and Employees

Ii:a..se Position ggg?ft;gi:ﬁ; SRR

No. Full Name Position g;‘:;;j;ﬁ Coefficient | for Awarded (:fg:i) é:)l:lclzt:‘;i)

(a) ®) Em;;lcjy ees (shares/person)

1. |Lam Thi Nhu Hoai Heads of Departments/Divisions 1 1 0.2 22 6,300
2. |Nguyen Huu Tra My Heads of Departments/Divisions 1 1 0.2 2.2 6,300
3. Nguyen Viet Anh Heads of Departments/Divisions 1 1 0.2 22 6,300

4. |Nguyen Thi Phuong Heads of Departments/Divisions 1 1 0.2 22 5,800 (**)
5. |Nguyen Minh Quang Heads of Departments/Divisions 1 1 0 2 5,700
6. |Nguyen Cong Trung Heads of Departments/Divisions | | 0 2 5,700
7.  |Huynh Trung Nguyen Heads of Departments/Divisions 1 1 0 2 5,700
8. VuThiDiu Deputy Heads of Departments 1 0.5 0.2 1.7 4,900
9. |Nguyen Trung Thanh Deputy Heads of Departments 1 0.5 0.2 1.7 4,900
10. |Le Thi Thanh Thanh Deputy Heads of Departments 1 0.5 0.2 1.7 4,900
11. |Dao Thi Thanh Deputy Heads of Departments 1 0.5 0.2 1.7 4,900
12. | Le Minh Duc Deputy Heads of Departments 1 0.5 0 1.5 4,300
13.  Le Minh Hai Deputy Heads of Departments 1 0.5 0 1.5 4,300
14. | Diep Thi Minh Hien Deputy Heads of Departments 1 0.5 0 13 4,300
15. INguyen Thi Thanh Truc Deputy Heads of Departments 1 0.5 0 L5 4,300
16. |Nguyen Thi Hong Van | Deputy Heads of Departments 1 0.5 0 1.5 4,300

i 17.  Tran Thi Ai Huong "~ |Team Leaders of finctional tezms 1 0.3 0.2 B }i BN 4,3607 _J
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B | gy, | e
No. Full Name Position g;i;;;itﬁ Coefficient | for Awarded (f-:g:-i) 3:}1:;1:1:3:)
(a) ®) EmP(i c)’y 2 (shares/person)
i 1 8. |Phan Thi Huong Team Leaders of functional teams 1 03 0.2 1.5 4,300
19. | Vo Thi My Ngoc Team Leaders of functional teams 1 03 0.2 1.5 4,300
20. |Le Hoang Thuy Vy Team Leaders of functional teams 1 0.3 0.2 1.5 4,300
21. | Nguyen Tam Nhu Nguyen Team Leaders of functional teams 1 0.3 02 1.5 4,300
22. BuiLe Hang Team Leaders of functional teams 1 0.3 0.2 1.5 4,300
23. | Nguyen Thi Lan Huong Team Leaders of functional teams 1 0.3 0 1.3 3,700
24. |Nguyen Thi Thu Ha Team Leaders of functional teams 1 0.3 0 1.3 3,700
25.  |Nguyen Thi Hoa Team Leaders of functional teams 1 0.3 0 1.3 3,700
26. | Do Phuong Thao Team Leaders of functional teams 1 03 0 1.3 3,700
27. | Luong Thi My Trinh Team Leaders of functional teams 1 0.3 0 1.3 3,700
28. | _(_2;(; -fhi Yen Team Leaders of functional teams 1 0.3 0 1.3 3,700
29.  Tran Thi Thanh Van Team Leaders of functional teams 1 03 0 1.3 3,700
30. |Le Thi Thu Van Team Leaders of functional teams 1 0.3 0 1.3 3,700
31. |Nguyen Xuan Hien Team Leaders of functional teams 1 0.3 0 1.3 3,700
32. |Nguyen Huu Thanh Employees ! 0 0.2 12 | 3,400
33.  Tran Chau Thanh Nguyen  Employees 1 0 0.2 .8 3,400
34.  Cao Bich Ngan ~ |Employees I 0 0.2 1.2 3,400
35, ‘?Duong Dinh Hieu Employees 1 0 0.2 1.z 3,400
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l?a.se Position gf;'jgg;ﬁ Shes

No. Full Name Position g::};;i‘;ﬂ; Coefficient | for Awarded (:_:g:_i) (‘t :::;Z?(:l)
(a) ®) Emp;; 3"’ S (shares/person)

36. |Nguyen Tien Duong Employees 1 0 0.2 1.2 3,400
37. |Nguyen Tien Truong Employees 1 0 0.2 1.2 3,400
38. Vo Thi Khanh Chi Employees | 0 0.2 1.2 3,400
39. |Phung Thi Viet Ha Employees 1 0 0.2 1.2 3,400
40. |Pham Tuyet Lan Employees 1 0 0.2 1.2 3,400
41. |Le Hieu Thuan Employees 1 0 0.2 1.2 3,400
42. |Pham Thi Kim Thu Employees 1 0 0.2 1.2 3,400
43. |Dang Duy Tan Employees 1 0 0.2 1.2 3,400
44. | Le Thi Khanh Tuong Employees 1 0 0.2 1.2 3,400
45. Lo Van Thanh Employees 1 0 0.2 1.2 3,400
46. | Do Hai Dang Employees 1 0 0.2 1.2 3,400
47. |Truong Thi My Employees 1 0 0.2 12 3,400
48. |Ngo Thi Tho Employees 1 0 0.2 12 3,400
49. | Tran Ngoc Hoa | Employees 1 0 0.2 1.2 3,400
50. ' Pham Thi Tuoi Employees 1 0 0.2 1.2 3,400
51. | Do Van Hung Employees 1 0 0.2 1.2 3,400
52. | Vu Thi Lap Employees 1 0 0.2 13 3,400
53. |Nguyen Thi Thu Ha Employees 1 0 0.2 1.2 3,400
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i I P | Position gg;‘"jgg;ﬁi | l Sz |

No. | Full Name | Position é’;‘;}}’;‘c‘:‘;ﬁ Coefficient | for Awarded :’:gi‘z) (“:(')ll‘:zi‘l‘::)
| @ ® Em;:’:)vy ees (shares/person)
54, 7§guyen Thi Thanh Nga Employegsiw 1 o 0 0.2 1.2 3,400

55. Nguye;n Thi Hai Yen Employees 1 0 02 1.2 3,400
' 56. | Trinh Thi My Tien ‘Employees _ 1 0 0.2 12 | 3400 |

57. Tran Thi Thanh Thuy } Employees 1 0 0.2 1.2 T 3,400
58 |Tran ThiNgoe Employees 1 0 02 12 | 3400

59. |Can Thi Huong Giang Employees 1 0 0.2 1.2 ! 3,400 |
] 60. | Khong Van Truc Tam iEmployccs 1 0 70.2 1.2 i o 3,400

61. |LuuHo Van . Employees 1 0 0.2 1.2 3,400

62. |Le Thi Nhu Quynh Employees 1 0 02 | 12 | 3400

63. |Nguyen TuanDat Employees _ 10 02 | 12 | 3,400

64. |Nguyen Hoang Nhung Employees 1 0 0.2 12 | 3,400 |
}tes. 'Nguyen Thi Bich Ngoc Employees 0 02 | 12 3,400
" 66. | Trinh The Anh ~ Employees ! 0 02 | 12 3,400

67.  Phung Ngoc An | Employees 10 0.2 12 3,400

68.  Bui Thi Hong Cam i Employees 1 0 0.2 1.2 3,400
+769. EDuong Hoai Thuong i iEmployees o 0 02 1.2 | 3,400

70. |Dang Phuoc Thien [Bployess . 1 0 02 | 12 3400
© 7. TranTien Xuan Quynh  Employces I 02 | 12 3400
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Additional |
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I ga:s: " | Position | Coefficient S A?lharets d
No. Full Name Position C,:)elf;;ci‘;‘:! ‘ Coefficient | for Awarded (a—l‘-:g-ﬁ) (ro:::c:l:d)
(a) ®) Emp;:;y e (shares/person)

72. | Phan Viet Huy Employees | 0 0 1 2,900
73.  |Nguyen Thi Hong Thoa Employees 1 0 0 1 2,900
74.  Le Thi Truc Uyen Employees 1 0 0 1 2,900
75.  |Nguyen Thi Thu Thao Employees 1 0 0 1 2,900
76. |Vu Thi Kim Yen Employees 1 0 0 1 2,900
77. |Le Thi Hue Employees 1 0 0 1 2,900
78. |Nguyen Thi Thanh Phuong |Employees 1 0 0 1 2,900
79. |Le Thi Thanh Huyen Employees 1 0 0 1 2,900
80. | Trinh Duc Minh Employees 1 0 0 1 2,900
81. |Ninh Cam Huyen Employees 1 0 0 1 2,900
82. |Nguyen Phi Long Employees 1 0 0 1 2,900
83. |Nguyen Luyen Employees 1 0 0 1 2,900
84. |Nguyen Khac Van Employees 1 0 0 | 2,900
85. | Nguyen Thi Ngoan Employees 1 0 0 1 2,900
86.  Tran Van Trung Employees 1 0 0 1 2,900
87. |Tran Thanh Tung Employees 1 0 0 1 2,900
88. |Vuong Trung Hieu Employees 1 0 0 1 2,900

- 89. | Pham Thi Phuong Hoa Employees 1 0 0 1 2,900
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Ifa:s'e Position gg;;‘t;gi’;zi | Ixes

No. Full Name Position g;‘;;;g:‘; Coefficient | for Awarded (::g:_i) 32:23:::)

(a) ®) Emp(lct;y Res (shares/person)

90. |Nguyen Manh Thang Employees 1 0 0 1 2,900
91. |Tran Thi Thuy Ngan Employees 1 0 0 1 2,900
92. | Nguyen Thi Lan Anh Employees 1 0 0 1 2,900
93. | Nguyen Trung Dung Employees 1 0 0 1 2,900
94. |DoBaolLe Employees 1 0 0 1 2,900
95. |Nguyen Thi My Employees 1 0 0 1 2,900
96. |Lu Tran Quoc Lam Employees 1 0 0 1 2,900
97. |Ngo Van Toan Employees 1 0 0 1 2,900
' 98. | Hoang Ngoc Thanh Employees 1 0 0 1 2,900
99. | Nguyen Thi Huong Thao Employees 1 0 0 1 2,900
100. | Than Duc Thu Employees 1 0 0 1 2,900
101. |Nguyen Thi Huyen Trang Employees 1 0 0 1 2,900
102. | Cao Thi My Hanh Employees 1 0 0 1 2,900
103. |Le Thi Bich Ngoc Employees 1 0 0 1 2,900
104. |Le ChiHung Employees 1 0 0 1 2,900
105. |Nguyen Vu Xuan Ha Employees 1 0 0 1 2,900
106. | Tran The Phuong Employees 1 0 0 1 2,900
107. Nguyen Huu Diep Employees | 0 0 1 2,900
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lfa:ce Position ggg:;ﬁi | S
No. Full Name Position g:::};;i’:iﬂ Coefficient| for Awarded (f:g:_i) ég:ﬁ;:;i)
(a) ®) Emp(i jy b | (shares/person)
© 108. | Dinh Huu Duong Employees 1 0 0 1 2,900
109. |Do Thuy Loan Employees 1 0 0 1 2,900
110. |Nguyen Thuy Duong Employees 1 0 0 1 2,900
111. | Do Thi Phuong Thao Employees 1 0 0 | 2,900
112. | Vu Thi Hieu Employees 1 0 0 1 2,900
I 113. Nguyen Van Hung Employees | 0 0 | 2,900
114. | Dang Hoang Tieng Employees 1 0 0 1 2,900
115. |Le Thi Hong Dang Employees 1 0 0 1 2,900
116. |Le Anh Tuan Employees 1 0 0 1 2,900
117. |Vu Hong Long Employees 1 0 0 | 2,900
118. | Vu Thi Quynh Trang | Employees 1 0 0 1 2,900
119. Nguyen Thi Huong Employees 1 0 0 1 2,900
120. Nguyen Thi Thao Linh Employees 1 0 0 1 2,900
121. | Vuong The Quyen Employees 1 0 0 1 2,900
122. |Le Thi Xoa Employees 1 0 0 1 2900 |
123. | Tran Ngoc Huyen Thanh Employees 1 i 0 0 1 2,900
124. Phan Hong Nhung Employees 1 0 0 1 2,900
: 125. | Dang Thi Linh 'Employees | 0 0 | 2,900
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Base - Addiﬁo?al Shares
Rl Niiia Individ.ual Cﬁg’}:;?:n ‘ fgj{j z::;:;i Score Allocated
Coefficient (b) Employees (a+btc)| (rounded)
(a) © (shares/person)

Le Nam Tien Employees 1 0 0 1 2,900
Nguyen Thuy Linh Employees 1 0 0 1 2,900
Dinh Dang Bang Employees 1 0 0 1 2,900
Ho Thi Ngan Ha Employees 1 0 0 1 2,900
Nguyen Thi My Duyen Employees 1 0 0 1 2,900
Do Xuan Truong Employees 1 0 0 1 2,900
Tran Quang Huy Employees 1 0 0 1 2,900
Nguyen Thi Huong (2) Employees 1 0 0 1 2,900
Dao Thanh Truc Employees 1 0 0 1 2,900
Tran Thi Thanh Nga Employees 1 0 0 1 2,900
Bui Thi Hong Van Employees 1 0 0 1 2,900
Phan Diem Quynh Employees 1 0 0 1 2,900
Nguyen Ngoc Bich Employees 1 0 0 1 2,900
Le Anh Van Employees 1 0 0 1 2,900
Nguyen Thi Minh Thl;;l Employees 1 0 0 1 2,900
Bui Thanh Mai Employees 1 0 0 1 2,900
Nguyen Thi Phuong Linh Employees 1 0 0 1 2,900
. 'Vu Thi Kim Anh |Employees 1 0 0 1 2,900
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" Additional |

' !
| I Base i o ] . Shares
No. Fall Name | Position i | i o arded | S0 | Alloesed |
(a) ®) Emp(lct;y ek (shares/person) ;
| 144, Nguyen Thi Thanh Binh Employees 0 0 N 2,9?)3___i
| 145. | Vo Thi Cam Tu @Employ‘e?s 1 0 0 1 'L 2,900 *"}
146. |Nguyen Hoang Son 'Employees 1 0 0 1 290
" 147. |Dau Dinh Quyen Employees I 0 0 1 2900 |
148. |Le Tan Tai Employees 1 0 0 1 2900 |
| 149. iTran Thi Tieu Doan ;Employees E 1 0 0 1 2,900
' 150. |Tran Thai Thien 'Employees 1 o 0 1 2,900
~ 151. Nguyen Thi My Chau " Employees o I o 0 o 2,00 B
| 152. | Tran Nguyen Nhat Thien ~ Employees N R 0o 0 o1 2900 |
" 153. | Vo Trong Nghia Employees 1 0 0 1 2900 |
154. |Nguyen Truong Giang Ha iEmployees 1 0 0 1 2,900
155. | To Duy Kien iEmployees - I 0 0 o1 290
‘_EﬁTf_u ngc: fjuzﬁ}f 5 Employees 1 0 1 0 l 1 } 2,900 |
- 157. Lam Thi Nhu Huong J Employees ____:_ 1T | o | 0 B 1 7 2,900
IE) DinhHuyDung ~ Employees o 0 I 2,900

(**) After calculating the number of shares allocated to each Employee based on the rounding principle, if the total number of shares allocated
to all Employees in the staff group exceeds 530,300 shares, the excess shares shall be deducted from the Employee having the shortest
continuous service period with the Company among the Employees with the highest total individual score (specifically, Ms. Nguyen Thi
Phuong’s allocated shares shall be adjusted downward from 6,300 shares to 5,800 shares).
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