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V/v CBTT NQ HPQT 56 34/NQ-VITDK-HPOT,

Re: Disclosure of the BOD's Resolution No. 34/NQO-

Tp. HCM, ngay 21 thang 05 nam 2026
HCMC, May 21* 2026

VTDK-HPQT.
CONG BO THONG TIN
INFORMATION DISCLOSURE
Kinh giri:  S& Giao dich Chirng khoan thanh phd Hd Chi Minh
To: Ho Chi Minh Stock Exchange

Tén td chitc/Name of organization: Tng cong ty Co phéan Van tai Dau khi/
PetroVietnam Transportation Corporation

- Ma chirg khoan/Stock code: PVT

- Dia chi/4ddress: Tang 2, Toa nha sb 43 Mac Dinh Chi, Phuong Sai Gon, Tp. Hd
Chi Minh/ Floor 2, Tower No. 43 Mac Dinh Chi Street, Sai Gon Ward, HCMC.

- Dién thoai/Tel: (84.28) 39111301 Fax: (84.28)39111300

- Email: ir@pvtrans.com

1. N§i dung cong bd thong tin/ Content of disclosure:

Ngay 21/05/2026 Hoéi dong quan trl Téng cong ty Co phin Vian tai Diu khi /-
(PVTrans) da ban hanh Nghj quyét sb 34/NQ-VTDK-HPQT vé viéc phé duyét ké hoach /7
05 nam 2026-2030 ctia Tong cong ty ¢b phan Van tai Diu khi/ On May 21*, 2026, the [
Board of Directors of PetroVietnam Transportation Corporation (PVIrans) issued \WA
Resolution No. 34/NO-VIDK-HDQT approving PVTrans’ five-year business plan for the
2026-2030 period.

2. Nghi quyét s6 34/NQ-VTDK-HDPQT va mdt sb noi dung chinh cia ké hoach san
xuét kinh doanh 5 niam giai doan 2026-2030 dd dugc cong bb trén trang thong tin dién tu
cia Téng coéng ty vao ngay 21/05/2026 tai dudng dan Attps://www.pvirans.com./
Resolution No. 34/NQ-VIDK-HDQT and some key contents of five-year business plan for
the 20262030 period was published on PVTrans’ website on May 21, 2026, as in the link
https://www.pvtrans.com.

Chung tdi xin cam két cac thong tin cong bd trén day 1a dung su thit va hoan toan
chiu trach nhiém truée phap ludt vé noi dung cc thong tin da cong bd. /We hereby affirm
that the information disclosed above is truthful, and we shall take full legal responsibility
Jor the accuracy and integrity of the disclosed content.

Dai dién t6 chirc

Noi nhin/Recipients:
- Nhue trénfAs above; ﬂu Organization representative
- UBCKNN/SSC:; e Ngudi UQ CBTT

- HPQOT, BKS, TGD /BOD, BOS, CEO;
- Luu VT, KHPT, Ban TH/Archieved:

Tai ligu dinht kén/Attached documents:
- NQ sé/Resolution No.: 34/NQ-VIDK-HPQOT

Signature Not Verified
Ky boi: TONG CONG TY C@HAN VAN TAI DAU KHi
Ky ngay: 22/5/2026 14:47:3401

Per. son authorized to disclose information
'm’#&iﬂ? chitc vu, dong dau)
EZL;@J osition, and seal)




TAP POAN CONG NGHIEP - NANG LUONG QUOCGIA VN CONG HOA XA HOI CHUNGHIA VIET NAM

TONG CONG TY CO PHAN VAN TAI DAU KHI Déc lap - Tu do - Hanh phiic
Sc"');,;f’?.’/NQJf TDK-HBQT TP. H6 Chi Minh, rrg(f{wif thang 5 néim 2026
NGHI QUYET

V& viée phé duy¢t ke hoach 05 nim giai doan 2026 - 2030 ciia
Tong cong ty ¢6 phan Vin tai Dau khi

__ . HOIDONG QUANTR] ’
TONG CONG TY CO PHAN VAN TAI DAU KHi

Can cii Ludt Doanh nghiép s6 59/2020/0H14 ngay 17/6/2020 vé Ludt sé
76/2025/QH135 ngay 17/6/2025 sita déi, b6 sung mgt s6 diéu cia Ludt Doanh nghiép;

Céin cit Diéu I¢ Tong céng ty c6 phdn Van tdi Déu khi (Téng cong 1),

Céin cir Quy ché hoat dén @ ciia Hpi dong quan tri T ng cong 1y, Quy ché vé nguyén
tdic quen i va mot quan hé céng tde cia Hei dong quon tri T, ong cong ty;

Ner de nghi cuia cde Ban Ké hoach ddu t, Ban Kinh doanh, Ban Tai chinh ké todn
va Ban T6 chite nhdn si tai Bdo cdo dé xudt s6 38-2026/VIDK-KTNB ngay 11/5/2026 vé
vide phé duyét ké thoach 5 ndm giai doan 2026-2030 ciia PVTrans,

Cén cik Bién ban Hoi dong qudn tri 6 43/BB-VIDK-HPOT ngay 15/5/2026.

QUYET NGHI:

Diéu 1. Phé duyét ké hoach 05 nam giai doan 2026 - 2030 cua Tong céng ty cod
phéin Vin tai Déau khi theo noi dung chi tiét tai cac Phu luc dinh kém.

Diéu 2. Tong gidm doc Tong cong ty ¢ trach nhiém chi dao cdc Ban chuyén mon
Tong céng ty ra soat, hoan thién hd so, ai liéu va cée ndi dung lién quan dén Ké hoach
05 nam giai doan 2026 - 2030 d& dugc phé duyét tai Didu 1 Nghi quyét nay dé trinh Pai
héi dong ¢6 dong thuong nién 2027 ciia Tong cong ty xem xét, théng qua; ddm bao tudn
tht quy dinh ctia phép [udt va Téng cong ty.

Dicu 3. Nghi quy€t ndy b hiéu luc ké tir ngay ky.

Céc Thanh vién Héi dong quén tri, Téng gidm dée va T rudng cdc Ban chuyén
mon/ Chanh Van phong cta Tong céng ty chiu trdch nhiém thi hanh Nghj quyét nay./.

IM.HOI BONG QUAN TRI

: "QCI@ TICH HPQT
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- Nhu Piéu §/ P
- BKS;
- Céc Ban TH, KHDT;
- Luu VT, HBQT P (2bjli, ‘.
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MOT SO NOI DUNG CHINH CUA
KE HOACH SAN XUAT KINH DOANH 5 NAM GIAI DOAN 2026-2030
CUA TONG CONG TY CO PHAN VAN TAI DAU KHI

QUAN PIEM PHAT TRIEN

Gitt viing vi thé Téng Céng ty C6 phin Van tai Dau khi (PVTrans) 1a doanh
nghiép vén tai, dich vu logistic va dich vu hang hai diu khi da s& hitu 16n nhét
Viét Nam; tap trung xay dung va phat trién PVTrans tré thanh thuong hi¢u van tai
bién manh, uy tin, mé rong hoat dong khai thac quoc té, tham gia siu vao chudi
cung ung toan cau.

Pay manh huy dong cac ngudn vén trong va ngoai nude phuc vu diu tu phat trién,
t6i wu hoa loi ich ¢b dong; tap trung nang cao chit luong ngudn nhén lwe, ddi méi
md hinh t& chirc va quan tri phit hop véi yéu cau phat trién, mé rong quy mo.

Tap trung nang cao hiéu qua st dung v6n va tai san; biao dam hoat dong 6n dinh,
phat trién bén viing, bdo toan va phat trién v6n; hai hoa gifta loi ich kinh té véi bao
dam an ninh nang luong, chii quyén bién dao va bao vé moi trudng.

MUC TIEU PHAT TRIEN

Duy tri téc do ting truéng doanh thu hop nhét binh quan giai doan 2026-2030 dat
tir 10%/nim trd 1én; Phan ddu dua dich vy van tai bién qubc té chiém khoang 85%
co cau doanh thu vén tai; Pong thoi duy tri ty 1& chia ¢b tirc hang ndm tir 5% dén
10%, bao dam hai hoa loi ich ctia c6 dong va ning luc tai chinh ctia Téng cong ty.
Trién khai ddng bo cac giai phéap tng dung khoa hoc cong nghé, thic déy dbi méi
sdng tao va chuyén ddi sé trong toan bd hoat déng san xudt kinh doanh nhim nang
cao ndng suat lao dong, t6i wu héa cong tic quéan trj — vAn hanh, ting cudng ning
luc canh tranh va tao ddng luc cho tang trudng bén viing.

Phét trién doi tau da dang chiing loai (dau thé, déu san phém, héa chit, khi, hang
rdi...); ting bude phat trién doi tau trong tai lon, hién dai, than thién moéi truong
(tau Eco), dap tng thi truong quoc té.

Chu dong nghién ctru, tim kiém co hoi dau tu, M&A trong cac linh vuce logistics,
kho chura, tram trung chuyén, cang hiu can; phét trién logistics gin vé6i chudi cung
rng phuc vu chuyén dich nang.

PINH HUONG TRIEN KHAI

Dich vu van tai bién

Pbi vai van tai diu tho

Béy manh dau tu bd sung doi tau diu thdé dudi nhiéu hinh thtre, trong d6 uu tién
thué tau trdn dai han, pht hop véi diéu kién thi truong va kha nang tai chinh, nham
nhanh chéng nang cao quy md va chit lvong doi tau du tho ctia PV Trans.

M6 rong thi trrong vén tai dau thé qudc té, td chirc khai thac ddi tau an toan, hiéu
qué, timng buéc xay dung va khang dinh thwong hiéu PVTrans trén thi trudng khu
vuce va quoc te.
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P6i voi van tai ddu sian phadm

Piu nang cép doi tau dau san phém theo huéng hién dai, dap ung cac tiéu
chuan quéc té vé an toan va mdi trudng, qua dé ning cao ning luc canh tranh cla
PVTrans.

P4y manh mé rong thi trubng vén tai qudc té, trong tdm khu vuc chau A — Thai
Binh Duong, théng qua thiét lap quan hé hcfp tac v6i cac ddi tic chién lugc va gia
tang sy hién dién trén cac tuyen vén tai co tiém nang.

D6i véi van tai hoa chit

Day manh ddu tu va mé rong thi trirdng vén tai hoa chit qudc té, bao dam chu
dong, linh hoat trong ké hoach khai thac doi tau.

Néng cao tinh chuyén nghiép trong cbng tic quan ly, didu hanh, hoan thién mé
hinh quan trj, dap Gmg céc yéu cu khit khe ctia khach hang 1 cac Oil Major va
khéach hang lon.

Poi voi van tai khi héa long

Duy tri 6n dinh thi phan van chuyén LPG ndi dia, uu tién cic ngudn khi dau ra tir
NMLD Dung Quét, PV Gas va NMLHD Nghi Son.

T6 chitc quan 1y, khai thac doi tau LPG theo huéng an toan, hiéu qua, tdi wu ning
luc van hanh théng qua viéc bd tri, sip xép doi tau hop 1y.

Chu dong chudn bi cdc diéu kién cin thiét, tirng budc tham gia thi truong van
chuyén LNG trong nuéc va quéc té theo 19 trinh bai ban, phii hop véi chién lugc
phat trién cua PV Trans.

Poi voi van tai hang roi

Tiang cudng lam viéc v6i cac bén lién quan nhim gia ting co hdi tham gia van
chuyén than dau vao cho cac nha may nhiét dién trong nudec.

Nghién ctru, xem xét tham gia chudi cung Gng than hoan chinh, bao gdm kinh
doanh thuong mai va van chuyén than cho céc nha may nhiét dién va khach hang
tiéu thu khoi lwong 16n tai Viét Nam.

Tén dung hiéu qua ngudn Iyc hién c6, da dang héa thi truong, mé rong cung cip
dich vu van chuyén hang roi cho khach hang trong nude va quéc té.

Dich vu Logistics

Chu déng tim kiém co hoi dau tu, lién doanh, lién két, mua ban — sap nhap (M&A)
v6i céc dbi tac phit hop trong va ngoai nganh;

Néng cao ning luc quan Iy, van hanh dich vu logistics theo hudng chuyén nghiép,
hién dai; diy manh Ung dung cong nghé théng tin va chuyén doi s6 nham toi uu
hiéu qua khai thac va gia ting gia tri cho khach hang.

Dich vu FSO/FPSO va dich vu O&M

Quan ly va khai thac an toan hiéu qua kho ndi FSO PVN Pai Hung Queen, dam
bao thoi gian lam viéc lién tuc, dép tmg day di yéu cau cia khach hang.
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Té chire thuc hién dich vu O&M gian CPP mo Sao Vang Pai Nguyét phéi hop
chat ché vdi khach hang dam bao hoat dong khai thac an toan, hiéu qua, gilt viing
chét lugng dich vu.

Nghién ctru co hoi mé rong sang dich vu O&M cho céac kho LNG va tram trung
chuyén khi.

Dich vu khac

M6 rong hop tac véi cac déi tac trong va ngoai nude nham phat trién thi truong va
nang cao hiéu qua hoat dong kinh doanh thuong mai.

Xay dung va hoan thién mo hinh cung ting thuyén vién, dai Iy hang hai va quan ly
tau theo huéng chuyén nghiép, gin véi ning cao chat lwong ngudn nhén luc, bao
dam trién khai hiéu qua céc dich vu bd trg van tai.

GIAI PHAP THUC HIEN

Giai phap dot pha (déng luc tang trudng maoi)

Ap dung khoa hoc cong nghé, ddi méi sang tao va chuyén-dbi s6

Xac dinh khoa hoc cdng nghé, d6i mai san g tao va chuyén dbi sb 1a giai phap dot
ph4 chién luge, dong luc ting trudng chu yéu, tao bt phd vé ning suét, chét
lugng, hi€u qud, ndng cao ning luc canh tranh ctia PVTrans.

Xéy dung 1 trinh tng dung phu hop véi dac thu hoat ddng, xac dinh nhiém vu
trong tdm, tha tu uu tién va nguén luc thuc hién.

Péy manh sb hoa hd so, tai liéu va phuong thie 1am viée, hinh thanh méi trudng
lam viéc dién tir, ndng cao hiéu qua diéu hanh va tinh minh bach.

R4 soét, chuin hoa va tich hop dit li€u hién c6, x4y dung hé sinh théi dit liu tap
trung va nén tdng quan tri thong minh; tirng budc tng dung tri tué nhén tao (Al)
trong xur ly cong viéc nham néng cao ning suat lao dong.

Phat trién nén tang quan trj s6 toan dién (Digital Workplace/E-Office), sé héa quy
trinh, ting cuong két ndi ndi bo, nang cao hiéu qua van hanh trong toan hé thdng.
Trién khai cc gidi phép bdo dam an ninh mang, Iua chon don vi cung cp dich vu
uy tin, két hop hai hoa gitta nguon luc ndi bo va dich vu thué ngoai, thuc hién theo
16 trinh pht hop.

Khuyén khich va nhan rong séng kién ddi méi séng tao, thiét 1ap co ché tiép nhan,
danh gi4 y tuéng minh bach, linh hoat va gan trach nhiém, nham tiét giam chi phi,
ting ning sudt va ning cao chat lugng dich vu.

Giai phap vé quén trj va phat trién bén virng (ESG)

Ting cudng quén tri doanh nghiép theo thong 1& qubc té, bao dam minh bach,
ddng thoi thiét 1ap va van hanh hé théng béo cdo tich hop giita tai chinh — quan tri
rui ro — ESG.

Thic ddy giam phat thai, ddy manh chuyén ddi xanh, mé rong Ung dung cong
nghé thén thién véi moi tredng, hudng téi moé hinh tdng trudng bén viing, dap tng
cac tiéu chudn va yéu cdu qubc té.
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Béo dam moéi trudong lam viée an toan, cong bang, cham lo doi séng, phiic loi ciia
cén by, nhén vién va thuyén vién, dong thoi thuc hién tét trach nhiém xa hoi, hd
tro cong ddng.

Phat trién hop tac quéc té

Xac dinh hop tac quéc té 1a dong luc then chét dé mo rong thi truong kinh doanh,
tiép can cong nghé hién dai va thuc day phét trién bén viing trong chudi gia tri
ndng lugng toan cau.

Chu ddng ma rong hién dién tai cac thi truong trong diém théng qua cac hinh thic
hop tac kinh doanh (BCC), lién doanh, lién két, mua bén — sdp nhip (M&A) va
cac phuong thue hop tac phu hop khac.

Giai phap trong tim (dong lwe ting trwéng truyén thing)

Gii phap vé co ché chinh sach

Tiép tuc hoan thién co ché phan cép trong céc linh vire dau tu, tai chinh, nhan su va
quéan tri, bdo dam tinh chi dong, linh hoat va ning cao hiéu qua diéu hanh tai
PVTrans.

Péy manh phan cép cho don vi thanh vién c6 ning luc quan trj va hiéu qua san
xuit kinh doanh tét, ting cudng cong tac gidm sat, kiém tra va hau kiém.

Don gian héa thi tuc ndi b, rut ngén thoi gian phé duyét, tao didu kién dé cac don
vi thanh vién chu dong trién khai ké hoach déu tu theo chi truong di dugc cip c6
tham quyén phé duyét.

Giai phap vé kinh doanh va mé rong thi truong

Péi voi thi tredng trong nwée

Tiép tuc gift vai tro chu dao trong vén tai dau thod va cdc san phﬁm dau khi do céac
don vi trong T4p doan san xuét, tiéu thy; dong thoi dam nhén vai tro diu mbi vén
chuyén than 6n dinh, lién tuc cho cdc nha may nhiét dién.

P6i véi thi truomg qubc té:

Tiép tuc xdy dung va mé rong mang lugi khich hang trén thi truong quée té, bao
dam kip thoi phuc vu hoat déng dau tu va khai thac doi tau ctiia PV Trans.

Tap trung tim kiém khéch hang cho thué tau theo hop ddng TC dai han hodc hop
dong COA; chii dong tiép can va khai thac cdc tuyén vén tai qubc té c6 gia cudc
cao, dap ting céc yéu ciu khit khe vé ning lyc va chét lwong dich vu.

Nghién ctru, xem xét tham gia gop von hodc gép tau thanh 14p lién doanh cung cip
dich vu FSO/FPSO khi ¢6 co hdi phit hop; dong thoi ddy manh cong tac quan 1y
k§ thudt tdu va phét trién doi ngfi thuyén vién, timg budc cung cp dich vu cho cic
doi tau qubc té.

Giai phap vé dau tu

Két hop cac hinh thirc d4u tur phit hop dé thay thé doi tau da 16n tudi, kém hiéu qua,
bao gom dau tu déng méi va thué tau tran (bareboat), nhdm phét trién doi tau ché
dau thd, dau san phim, hoa chét, van tai khi va hang roi, ddp tmg yéu cau thi truong

va dinh huéng phat trién ctia Tong cong ty.
4
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Tang cudng hop tic v6i cac dbi téc uy tin trong nude va quic té dé dau tu, M&A
trong cédc linh vuc kho chira, tram, cang hdu can va logistics; xem xét thanh Iap cac
phap nhédn thanh vién phtt hgp nham phuc vu nhu cau phat trién va mé rong hoat
dong cia Tong cong ty.

Quyét liét ddy nhanh tién d va ting cudng quan 1y cong tic ddu tu theo cac ké
hoach da dugc phé duyét; kip thoi chi dao, thdo g& kho khan, vuéng mac cho cac
don vi thanh vién, bdo dam tién d9, hiéu qua va tuén thta quy dinh.

Giai phap vé tai chinh

Xay dung va trién khai cac giai phap tai chinh linh hoat nham ti wu ngudn vén va
kiém so4t rii ro dau tu, bao gdm vay von uu dai tir céc t6 chic tin dung trong va
ngoai nudc, lién két dau tu theo hinh thiec BCC, thué mua tai chinh nham gidm ap
luc von dau tu ban dau.

Cha dong mé rong tiép cdn cdc ngudn vén tin dung xanh tir céc tb chic tai chinh
trong va ngoai nudc dé phuc vu dau tu doi tau str dung nhién liéu than thién véi moi
truong, ap dung cdng nghé tiét kiém nang luong va gidm phat thai.

Da dang héa cac hinh thirc huy dong von, bao 2bm huy dong qua thi truong ching
khoan (phat hanh cd phiéu, trdi phiéu, tin dung, bao lanh...) va cdc kénh tai chinh
hop phap khéc, bao dam hiéu qué, an toan va phu hop véi chién lugce phat trién cia
Tong cong ty.

Giai phap vé dao tao va phat trién ngufm nhan lwe

Pbi méi va da dang hoda hinh thirc dao tao, uu tién dao tao ndi bg va dao tao gén véi
thuc tién, bao dam hiéu qua, giip can bg, ngudi lao ddng va thuyén vién dé dang
tiép thu va ap dung vao cong viéc.

Chuén héa cOng tac quan ly va phat trién nguén nhéan luc theo huéng tiém cén
chudn muc quéc té; xy dung doi ngli nhén su chuyén nghiép hoa, td chire sdp x€p,
phin cdéng lao dong khoa hoc, ting cuong chuyén moén héa siu, phan dinh ré lao
dong chuyén sau va lao dong ho tro.

Day manh dio tao va phat trién nguén nhén luc trén co s& xac dinh 13 yéu ciu vé k¥
nang, kién thirc va nang luc thuc thi cong viée, thong qua danh gia nang luc, khao
sat nhan sy va cac hinh thirc dao tao pht hop.

Thuc hién chinh sach tién luong, thu nhdp va dai ngd canh tranh, phit hop véi thi
trudng lao dong trong nudc va quoc té, nham thu hit, phét trién va gitt chan doi ngli
nhén su chat lugng cao, dap ting yéu cau nhiém vy cua Tong cong ty.

Xay dung co ché khen thuodng, khLlyé11 khich sang kién, ghi nhén ca nhan va tap thé
co thanh tich trong doi mdi, cai tién va ing dung khoa hoc cdng nghé vao hoat dong
san xuat kinh doanh va di€u hanh.

Chu trong x4y dung, lan téa va thuc hién Vian hoéa PVTrans trong toan hé théng; bao
Ve, gin gilt va phat huy gia tri van hda doanh nghiép, tao nén tang xdy dung ngudn
nhéan luc bén vitng va gan két 1au dai.



2.6  Giai phap veé quéc phong, an toan, bio vé mdi trudong
- Tang cuong cong tac an toan va bé? vé llrlGi t’ruf):ng, thong qua chuan héa quy trinh
khai thé\w doi tau theo céc ti€u chuan quoc te, day H}anh gidm sat ky thuat va van
hanh, dong thoi nang cao y thic va ning luc cua thuyén vién.
- Cht dong phdi hop véi cac co quan chiic ning nhim bao vé loi ich qudc gia, bao
dam an ninh, an toan hang hai trong qua trinh hoat ddng san xuat kinh doanh.
V. CAC CHI TIEU CO BAN CUA KE HOACH 5 NAM GIAI POAN 2026 - 2030
Stt Chi tiéu S tién (ty dong)
I | Chi tiéu tai chinh hop nhit
1 | Tdng doanh thu 92.000 - 98.000
2 | Loi nhudn trude thué 8.200 - 8.700
3 Loi nhuén sau thué 6.500 - 7.000
4 NoOp Ngan sach nha nudéc 2.600 - 2.800
II | Chi tiéu tai chinh Cong ty Me
1 | Vén didu l& 5.169 - 9.900
2 | Doanh thu 21.800 - 23.000
3 | Loi nhuén trudc thué 3.900 - 4.200
4 | Loi nhudn sau thué 3.100 - 3.400
5 | Nop NSNN (truc tiép ctia Cong ty me) 1.300 - 1.400
6 | Ké hoach diu tu 13.000 - 19.000




VIETNAM NATIONAL ENERGY AND INDUSTRY GROUP
PETROVIETNAM TRANSPORTATION CORPORATION

SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

No.: .../NQ-VTDK-HDQT Ho Chi Minh City, ... May 2026

RESOLUTION

Approval of the 05-Year Plan for the 20262030 period of
PetroVietnam Transportation Corporation

THE BOARD OF DIRECTORS
OF PETROVIETNAM TRANSPORTATION CORPORATION

Pursuant to the Law on Enterprises No. 59/2020/QH 14 dated 17 June 2020 and Law
No. 76/2025/QH15 dated 17 June 2025 amending and supplementing certain articles of the
Law on Enterprises;

Pursuant to the Charter of Petrovietnam Transportation Corporation (the Company);

Pursuant to the Regulation on the Operation of the Board of Directors of the
Company, the Regulations on principles of corporate governance and working relations of
the Board of Directors of the Company;,

Considering the proposal of the Investment Planning Department, Business
Department, Finance and Accounting Department and Organization and Human Resources
Department as stated in Proposal Report No. 38-2026/VTDK-KTNB dated 11 May 2026
regarding the approval of PVTrans’ 05-year plan for the 2026-2030 period of PVTrans,

Pursuant to the Minutes of the Board of Directors No. .../BB-VIDK-HDQT dated

..May 2026,
RESOLVES:

Article 1. To approve the 5-year plan for the 20262030 period of PetroVietnam
Transportation Corporation, as detailed in the attached Appendices.

Article 2. The General Director of the Company shall be responsible for directing
the relevant functional divisions of the Company to review and finalize the dossiers,
documents, and other contents relating to the approved 5-year plan for the 2026-2030
period as stipulated in Article 1 of this Resolution, for submission to the Company’s
2027 Annual General Meeting of Shareholders for consideration and approval, ensuring
compliance with applicable laws and the Company’s regulations.

Article 3. This Resolution shall take effect from the date of signing.

Members of the Board of Directors, General Directors and Heads of relevant
departments of the Company shall be responsible for the implementation of this

Resolution./.

ON BEHALF OF THE BOD
Recipients: CHAIRMAN
- As stated in Article 3;
- Supervisory Board; (Signed)

- Departments: General Affairs, Planning-Investment;
- Archived at: Administration Office, BOD (2 copies).

Pham Viet Anh



SOME KEY CONTENTS OF
5-YEAR BUSINESS PLAN FOR THE PERIOD 2026-2030
OF PETROVIETNAM TRANSPORTATION CORPORATION (PVTrans)

ILLDEVELOPMENT PHILOSOPHY
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Maintain the position of PVTrans as Vietnam's largest multi-ownership petroleum
transportation, logistics, and maritime services enterprise; focus on developing
PVTrans into a strong and reputable maritime transport brand, expanding
international operations, and deepening participation in the global supply chain.

Actively mobilize domestic and international capital for development investment,
optimize shareholder value; focus on improving human resource quality, and
innovate organizational and governance models in line with development and
scaling requirements.

Focus on improving capital and asset utilization efficiency; ensure stable operations,
sustainable development, capital preservation and growth; balance economic
benefits with energy security, maritime sovereignty, and environmental protection.

DEVELOPMENT OBJECTIVES

Maintain average consolidated revenue growth of at least 10% per year for the
20262030 period; strive to bring international maritime transport services to
approximately 85% of transport revenue structure; maintain annual dividend ratio
of 5% to 10%, ensuring a balance between shareholder interests and the
Corporation's financial capacity.

Comprehensively implement science and technology application solutions, promote
innovation and digital transformation across all business operations to improve
labor productivity, optimize management and operations, enhance competitive
capacity, and create momentum for sustainable growth.

Develop a diversified fleet (crude oil, refined products, chemicals, gas, dry bulk...);
gradually develop large-tonnage, modern, environmentally friendly vessels (Eco
ships) to meet international market demands.

Proactively research and seek investment and M&A opportunities in logistics,
storage facilities, transshipment terminals, and logistics ports; develop logistics
services linked to supply chains supporting energy transition.

IMPLEMENTATION ORIENTATION
Maritime Transport Services

Crude Oil Transportation

Actively invest in supplementing the crude oil fleet through various forms, with
priority given to long-term bareboat chartering aligned with market conditions and
financial capacity, to quickly scale up and improve PVTrans's crude oil fleet.

Expand the international crude tanker market, operate the fleet safely and
efficiently, and progressively build and affirm the PVTrans brand in regional and

international markets.
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Petroleum Product Transportation

Invest in upgrading the refined product fleet toward modernization, meeting
international safety and environmental standards, thereby enhancing PVTrans's

competitive capacity.

Actively expand the international transport market, with focus on the Asia-Pacific
region, by establishing partnerships with strategic partners and increasing presence
on high-potential shipping routes.

Chemical Transportation

Actively invest in and expand the international chemical transport market, ensuring

flexibility and proactiveness in fleet operation planning.

Enhance professionalism in management and operations, refine the governance
model to meet the stringent requirements of Oil Major clients and large customers.

LPG Transportation

Maintain stable domestic LPG transport market share, prioritizing gas output from
Dung Quat Refinery, PV Gas, and Nghi Son Petrochemical Refinery.

Manage and operate the LPG fleet safely and efficiently, optimizing operational
capacity through rational fleet scheduling and arrangement.

Proactively prepare the necessary conditions and gradually enter domestic and
international LNG transport markets in a systematic manner aligned with PVTrans's

development strategy.
Dry Bulk Transportation
Strengthen collaboration with relevant stakeholders to increase opportunities for

transporting coal feedstock to domestic thermal power plants.

Research and consider participation in the complete coal supply chain, including
commercial trading and coal transportation for thermal power plants and large-

volume consumers in Vietnam.

Effectively leverage existing resources, diversify markets, and expand dry bulk
transport services for domestic and international customers.

Logistics Services

Proactively seek investment, joint venture, partnership, and merger & acquisition

(M&A) opportunities with suitable partners within and outside the industry;

Enhance the management and operational capacity of logistics services toward
professionalism and modernization; actively apply information technology and
digital transformation to optimize operational efficiency and increase customer

value.
FSO/FPSO Services and O&M Services

Safely and efficiently manage and operate the FSO PVN Dai Hung Queen floating
storage unit, ensuring continuous uptime and fully meeting customer requirements.
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Provide O&M services for the Sao Vang Dai Nguyet field CPP platform in close
collaboration with the client to ensure safe, efficient extraction operations and

maintain service quality.
Research opportunities to expand into O&M services for LNG storage facilities and
gas transshipment terminals.

Other Services
Expand cooperation with domestic and international partners to develop markets
and enhance the effectiveness of commercial business operations.

Develop and refine the crew supply, maritime agency, and ship management model
toward professionalism, linked to improving human resource quality, to ensure
effective implementation of transport support services.

IMPLEMENTATION SOLUTIONS

Breakthrough Solutions (New Growth Drivers)

Application of Science and Technology, Innovation, and Digital
Transformation

Identify science and technology, innovation, and digital transformation as the
strategic breakthrough solutions and primary growth drivers, creating leaps in
productivity, quality, and efficiency to enhance PVTrans's competitive capacity.

Develop an application roadmap appropriate to operational characteristics, identify
key tasks, prioritize, and allocate implementation resources.

Actively digitize records, documents, and work methods, establish an electronic
work environment, and improve management efficiency and transparency.

Review, standardize, and integrate existing data, build a centralized data ecosystem
and smart governance platform; gradually apply artificial intelligence (AI) in work
processing to improve labor productivity.

Develop a comprehensive digital governance platform (Digital Workplace/E-
Office), digitize processes, strengthen internal connectivity, and improve
operational efficiency across the entire system.

Implement cybersecurity solutions, select reputable service providers, harmoniously
combine internal resources with outsourced services, and execute according to an
appropriate roadmap.

Encourage and scale innovation initiatives, establish a transparent, flexible, and
accountable idea reception and evaluation mechanism to reduce costs, increase
productivity, and improve service quality.

Solutions on Governance and Sustainable Development (ESG)

Strengthen corporate governance in line with international practices, ensure
transparency, and establish and operate an integrated reporting system covering
finance — risk management — ESG.

3
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Promote emission reduction, accelerate green transition, expand the application of
environmentally friendly technologies, and move toward a sustainable growth
model that meets international standards and requirements.

Ensure a safe and equitable work environment, care for the welfare and wellbeing
of staff, employees, and seafarers, and fulfil corporate social responsibility and
community support commitments.

International Cooperation Development

Identify international cooperation as a key driver to expand business markets, access
modern technology, and promote sustainable development within the global energy
value chain.

Proactively expand presence in key markets through business cooperation contracts
(BCC), joint ventures, partnerships, mergers & acquisitions (M&A), and other
appropriate cooperation methods.

Core Solutions (Traditional Growth Drivers)

Policy and Mechanism Solutions

Continue to refine the decentralization mechanisms in investment, finance, personnel,
and governance to ensure proactiveness, flexibility, and improved management
efficiency at PVTrans.

Further delegate authority to member units with strong governance capacity and
business performance, and strengthen monitoring, inspection, and post-inspection
activities.

Simplify internal procedures, shorten approval timelines, and enable member units
to proactively implement investment plans in line with approved policies from
competent authorities.

Business and Market Expansion Solutions

Domestic Market

Continue to play the leading role in transporting crude oil and petroleum products
produced and consumed by Group member units; and serve as a stable, continuous
primary coal transport provider for thermal power plants.

International Marlket:

Continue to build and expand the international customer network, ensuring timely
support for PVTrans's fleet investment and operation activities.

Focus on securing customers for long-term time charter (TC) or contract of
affreightment (COA); proactively access and exploit shipping routes with high
freight rates, meeting stringent requirements for capacity and service quality.

Research and consider capital or vessel contributions to establish joint ventures
providing FSO/FPSO services when appropriate opportunities arise; simultaneously
promote ship technical management and seafarer development, progressively

providing services to international fleets.

Investment Solutions
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Combine appropriate investment forms to replace aged and inefficient vessels,
including newbuilding and bareboat chartering, to develop fleets for crude oil, refined
products, chemicals, gas transport, and dry bulk, meeting market requirements and
the Corporation's development orientation.

Strengthen cooperation with reputable domestic and international partners for
investment and M&A in storage, terminals, logistics ports, and logistics; consider
establishing appropriate member legal entities to serve the Corporation's development
and expansion needs.

Resolutely accelerate progress and strengthen investment management in accordance
with approved plans; promptly provide direction and resolve difficulties and obstacles
for member units, ensuring timeliness, efficiency, and regulatory compliance.

Financial Solutions

Develop and implement flexible financial solutions to optimize capital and control
investment risks, including preferential loans from domestic and international credit
institutions, BCC investment cooperation, and financial leasing to reduce initial
capital pressure.

Proactively expand access to green credit from domestic and international financial
institutions to finance investment in vessels using environmentally friendly fuels, with
energy-saving technologies and emission reduction capabilities.

Diversify capital mobilization forms, including capital markets (stock and bond
issuance, credit, guarantees...) and other lawful financial channels, ensuring
effectiveness, safety, and alignment with the Corporation's development strategy.

Human Resource Training and Development Solutions

Innovate and diversify training methods, prioritize internal and practice-based
training, ensuring effectiveness and enabling staff, employees, and seafarers to easily
absorb and apply knowledge in their work.

Standardize human resource management and development toward international

benchmarks; build a professionalized workforce, scientifically organize and assign
labor, strengthen deep specialization, and clearly distinguish between specialized and

support labor.

Intensify human resource training and development by clearly defining skill,
knowledge, and job performance requirements, through competency assessments,
personnel surveys, and appropriate training methods.

Implement competitive salary, income, and benefit policies aligned with domestic and
international labor markets to attract, develop, and retain high-quality personnel that
meet the Corporation's task requirements.

Establish reward and incentive mechanisms to recognize individuals and teams with
achievements in innovation, improvement, and technology application in production,
business, and management activities.



Focus on building, spreading, and practicing the PVTrans Culture throughout the
system; protect, preserve, and promote corporate cultural values as a foundation for
building a sustainable and long-term committed workforce.

National Defense, Safety, and Environmental Protection Solutions

2.6
- Strengthen safety and environmental protection through standardizing fleet operation
procedures to international standards, intensifying technical and operational
supervision, and improving seafarers' awareness and competence.
- Proactively coordinate with relevant authorities to protect national interests and
ensure maritime security and safety in the course of business operations.
V. KEY TARGETS OF THE 5-YEAR PLAN FOR THE PERIOD 2026 - 2030
No. Indicator Amount (billion VND)

I Consolidated Financial Indicators

1 Total Revenue 92,000 — 98,000

2 Profit before tax 8,200 - 8,700

3 Profit after tax 6,500 - 7,000

4 State Budget Contribution 2,600 — 2,800

II | Parent Company Financial Indicators

1 Charter Capital 5,169 — 9,900

2 Revenue 21,800 —23,000

3 Profit before tax 3,900 -4,200

4 Profit after tax 3,100 - 3,400

5 State Budget Contribution (directly by Parent 1,300 — 1,400

Company)
6 Investment Plan 13,000 - 19,000
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