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Theo yéu cdu cong b théng tin ("CBTT") clia Théng tw sb 96/2020/TT-BTC ngay 16/11/2020 clia Bo Tai
chinh hwéng dan vé CBTT trén thi tredng chirng khoan, Cong ty C& phén Tap doan Dau tu Pia &c No

Va ("Céng Ty") kinh gli cong van CBTT lién quan d@én cac Nghi quyét clia Hoi ddng quan tri ("HPQT")

Coéng Ty sau;

In accordance with the disclosure requirement ("CBTT") of Circular No. 96/2020/T T-BTC dated

November 16, 2020, issued by the Ministry of Finance providing guidelines on disclosure in the securities

market, No Va Land Investment Group Cormporation (the ‘Company’) respectfully submits the disclosure

letter refating to the Resolutions of the Board of the Director (“BOD’), details are as follows:

~  Nghj quyét HPQT sb A4.12026-NQ_HPQT-NVLG ngay 471 04./2026 vé viéc bd sung nai dung
vao chuong trinh hop, bé sung va diéu chinh tai liéu hop tai Dai hoi déng C dong (“BHDCD”)

thdng nién ndm 2026,

The Resolution of the BOD No. 44./2026-NQ.HDQT-NVLG dated Apnl..fﬁ ..., 2026 approval of
supplementing the contents of agenda, adjusting and supplementing the documents of the 2026
Annual General Meeting (‘AGM”):

- Nghi quyét HDQT s6 49./2026-NQ.HDQT-NVLG ngay . 4./.04.12026 vé& viec thong qua danh
sach (rng vién dwoc cb dong dé clr vao vi tri Thanh vién Boc lap HPQT, Thanh vién HPQT dé bau

clt tai cuéc hop DPHDCBH thuéng nién ndm 2026.




nominee list for the BOD's Independence member, the BOD's member for electing at the 2026 AGM.

Va céc tai liéu hop dwoc diéu chinh, bé sung gdm:
And the documents that adjusted and implemented include:

e  Du thdo Chwong trinh hop;
The Draft Agenda;
e Mau phiéu biéu quyét;
The form of voting paper;
o  T& trinh va Dy thdo Nghj quyét DHDCBE vé Stra ddi, bd sung Diéu 1& Céng Ty, Quy ché Quan tri
Cong Ty, Quy ché hoat dong clia HDQT;
The Proposal and the Draft of AGM Resolution Re. Amending and supplementing the Company’s

Charter, the Regulations on Corporate Governance and the Regulations on Operation of the BOD; R
“ '(-l

s To trinh va Du thao Nghj quyét DHDCD vé Phwong an phat hanh cb phiéu theo chuong trinh lwa

chon cho nguwei lac dong nam 2026.

¥ %

The Proposal and the Draft of AGM Resolution Re. The plan to issue shares under the Employee /&

S
Stock Ownership in 2026. 7
e T& trinh va Dy thao Nghi quyét DHDCD vé Phuwong an phat hanh cd phiéu dé tang vén cd phan
tlr ngudn vén chl s& hiru ndm 2026;
The Proposal and the Draft of AGM Resolution Re. The Share issuance plan to increase share

capital from equity in 2026;

Théng tin nay da dwoc cong bé trén trang théng tin dién t& cla Céng Ty: Quan hé Dau tw — Dai hoi ddng
Cb déng — 2026: https://www.novaland.com.vn/quan-he-dau-tu/dai-hoi-dong-co-dong/2026

This information has been published on the Company's website. Investment Relations — General Meeting
of Shareholders — 20286: https://www_ novaland.com.vn/en-US/2026-1

Tran trong.
Best regard.
CONG TY cO PHAN TAP DOAN DAU TU DIA OC NO VA
NO VA LAND INVESTMENT GROUP CORPORA ng&%
NGU'O BUQC UY QUYEN CONG BO THONG TINY
PERSON IN CHARGEBENNFORMATION DISCLOSURE
CONG TY CO PHAN
TAP POAN PAU TU
PIA OC NO VA
Digitally signed by CONG TY
CO PHAN TAP BOAN BAU
TU BIA OC NO VA VO QUOC DUC
Date: 2026.04.20 10:26:34 GIAM POC TAI CHINH
+07'00'

CHIEF FINANCIAL OFFICER



CONG TY CO PHAN CONG HOA XA HOI CHU NGHIA VIET NAM

TAP BOAN DAU TU BIA OC NO VA Déc lap — Tw do - Hanh phic
NO VA LAND INVESTMENT SOCI/ALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness

Sé/ No.: 4. /2026-NQ.HPQT-NVLG

NGHI QUYET CUA HQI BONG QUAN TRI
RESOLUTION OF THE BOARD OF DIRECTORS

Can cu/ Pursuant to:

ARTICLE 1:

Luat Doanh nghiép s6 59/2020/QH14 duoc Quéc Hoi théng qua ngay 17/06/2020 va céc vén ban
huwéng dan thi hanh;

The Law on Enterprises No. 59/2020/QH14 dated June 17, 2020 and implementing regulations;
Biéu I cia Cong ty C phan Tap doan Déu t Bja éc No Va (“Céng Ty'):

The Charter of No Va Land Investment Group Corporation (the “Company”);

Nghi quyét cia HDQT Céng Ty sb 13/2026-NQ. HOQT-NVLG ngay 01/04/2026 thong qua chuong
trinh hop va tai liéu hop tai Dai héi dong cd dong thuong nién ndm 2026 (“Nghi quyét HDQT 13”);

The Resolution of the BOD No. 13/2026-NQ.HPQT-NVLG dated April 015t 2026 approval of the
draft agenda and documents for the 2026 Annual General Meeting of Sharehoiders (“‘BOD
Resolution 137);

Bién ban hop HOQT s/.5./2026-BB.HPQT-NVLG théng qua ngay A1/04/2026;
The Meeting minutes of the BOD No. A%, ./2026-B8.HDQT-NVLG dated on April /HFH1 2026,

QUYET NGH]
RESOLVE

Théng qua viéc bd sung cac néi dung sau vao Churong trinh hop Dai hdi déng C& doéng
("PHDCH”) thudng nién ndm 2026 d& dwec thoéng qua tai Nghi quyét HBQT 13, chi tiét
nhw sau:
Approval of supplement the following contents for the Agenda for the 2026 Annual
General Meeting of Shareholders ("AGM”) that approved by the BOD Resolution 13,
details are as follows:
~ Stra ddi, b sung Diéu 1& Cong Ty, Quy ché Quan tri Céng Ty, Quy ché hoat déng
cua HBQT
Amending and supplementing the Company’'s Charter, the Regulations on

Corporate Governance and the Regulations on Operation of the BOD,

1

N&i dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khong ding thay thé cho nai dung tiéng Viét. Trong trwérng hop
c6 sy mau thudn gitka ndi dung tiéng Viét va ndi dung tiéng Anh, néi dung tiéng Viét s& duoc wu tién ap dung.

Thon BEvmlinh dvamalabion in favinfnvonnlimmnl novnnann mobsmosd fnmnd n niileadilida facdlon fabianinann anobecde To Aamnn Af s Adim i mn

TP. Ho Chi Minh, ngay 41 thang 04 nam 2026
Ho Chi Minh City, April J#* 2026




PIEU 2:

Phuwong an phat hanh ¢d phiéu theo chuwong trinh Iwa chon cho nguwéi lao déng

nam 2026.

The plan to issue shares under the Employee Stock Ownership in 2026.

— Phuwong an phat hanh cé phiéu dé tang von cb phan tlr ngudn vén chd sé hteu n3m

2026.

The Share issuance plan to increase share capital from equity in 2026.

Théng qua viéc bd sung céc tai liéu hop PHPCD thwdng nién nam 2026 nhu sau:

ARTICLE 2: Approval of suplementing the following documents for the 2026 AGM:

ARTICLE 3:

T& trinh va Dy thdo Nghi quyét DHDCD vé Stra dbi, bd sung Diéu 1& Cong Ty,
Quy ché Quan tri Céng Ty, Quy ché hoat déng clia HDQT — Binh kém Nghj quyét
nay.

The Proposal and the Draft of AGM Resolution Re. Amending and supplementing
the Company’s Charter, the Regulations on Corporate Governance and the
Regulations on Operation of the BOD — Attached this Resolution.

T& trinh va Du thao Nghi quyét DHDCD vé Phwong an phat hanh cd phiéu theo
chuong trinh Iya chon cho ngudi lao ddng ndm 2026 — Dinh kém Nghi quyét nay.
The Proposal and the Draft of AGM Resolution Re. The plan to issue shares under
the Employee Stock Ownership in 2026 — Attached this Resolution.

T& trinh va Dy thdo Nghi quyét DHDCB vé Phuong an phat hanh cd phiéu dé
tang vén cé phan tir ngudn vén chi sé& hiru nam 2026 — Dinh kém Nghi quyét
nay.

The Proposal and the Draft of AGM Resolution Re. The Share issuance plan to

increase share capital from equity in 2026 — Attached this Resolution;

Théng qua Dy thdo Chuong trinh hop BDHDCD thudng nién nadm 2026 va Mau phiéu
biéu quyét méi st dung tai DHDCE thudng nién ndm 2026 - dinh kém Nghi quyét nay
nham cap nhat cac ndi dung bd sung cho Chuong trinh hop va Mau phiéu biéu quyét da
duwoc théng qua tai Nghi quyét HDQT 13.

Approval of the Draft Agencla and the Form of voting paper will be use in the 2026 AGM
— aftached to this Resolution fo update the supplemented contents and replace for the
Draft Agenda and the Form of voting paper approved in the BOD Resolution 13.

HDQT thdng nhét trao quyén cho Chd tich HDQT ctia Céng Ty tién hanh cac thi tuc can
thiét theo quy dinh phap luat, bao gdm nhwng khong gidi han viéc ky ban hanh cac tai
liéu néu trén, lwa chon hinh thire trinh bay céc t& trinh pht hep véi quy dinh cla phap

Néi dung dich sang tiéng Anh chi st dung cho myc dich thang tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong tréng hop

2

¢d sy mau thuin gswa ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé droc wu tién ap dung.
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ARTICLE 4:

ARTICLE §:

PIEU 6:

ARTICLE 6:

luat va cac cong viéc can thiét khac dé hoan tat cac ndi dung da quy dinh tai Didu 1,
Diéu 2 va Diéu 3 Nghj quyét nay.

The BOD authorizes the Chairman of theo BOD of the Company to perform necessary
procedures in accordance with law, including but not limited to signing and issuing above
documents, choosing the form of proposals consistent with the regulations of law and
other necessary work to complete contents approved at the Article 1, the Article 2 and
the Article 3 of this Resolution.

Cac thanh vién HDQT, Ban Téng Gidm déc, cac Phong/Ban va ca nhan co lién quan
clia Cong Ty chiu trach nhiém thi hanh Nghi quyét nay.

The BOD's members, Board of Management, related Departments and other related

individuals of the Company are responsible for conducting this Resolution.
Nghi quyét nay co hiéu luc ké tir ngay ky./.
This Resolution will take effect from the signing date./.

TM. HOI PONG QUAN TR| x@
; HOI DONG QUAN TR

/

TAP POAN DAU 1Y

BU[ THANH NHON

Noi dung dich sang tiéng Anh chi sir dung cho myc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong trwéng hop

3

¢d sy mau thuén gitka ndi dung ueng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé droc wu tién ap dung.
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DU THAO/ DRAFT

CHUONG TRINH HOP
DAI HQOI PONG CO BONG THUWONG NIEN 2026
CONG TY CO PHAN TAP BOAN DAU TU bIA 6C NO VA
TENTATIVE MEETING AGENDA
THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
OF NO VA LAND INVESTMENT GROUP CORPORATION

The&i gian: 13:00 - 17:00, Thir nam, ngay 23 thang 04 nam 2026

Time: 13:00 - 17:00, Thursday, April 23", 2026

Pia diém: Clubhouse - NovaWorld Phan Thiet Golf Club, Hon Gid - Thuan Quy, Thén Tién Hoa,
Phwong Tién Thanh, Tinh Lam Déng, Viét Nam

Venue: Clubhouse - NovaWorld Phan Thiet Golf Club, Hon Gio - Thuan Quy, Tien Hoa Hamlet, Tien
Thanh Ward, Lam Dong Province, Vietnam

Thoi gian NGi dung chwong trinh
Time Meeting agenda

Tha tuc khai mac Dai héi dong Cé déng thwéng nién 2026 (PHDCD)
Opening Ceremony of the 2026 Annual General Meeting of Shareholders (AGM)

Cong ty don tiép C6 dong tham dy DPHDCP: Ban Kiém tra tw cach C déng kiém tra
tw cach C6 déng tham duw va phat tai liéu cudc hop cho Cb déng.

Welcoming Shareholders to attend the AGM: Shareholders’ Eligibility Verification
Committee verifies Shareholders’ eligibility and delivers AGM documents.

13:00 - 13:30

Gii thiéu thanh phan tham dy DPHDCD.
Introduction on Participants.

Gi&i thiéu Hoi ddng Quan tri (“HPQT).

Introduction on the Board of Directors (“BOD”).
13:30 - 13:35

Gid¢i thiéu Ban Lanh dao.
Introduction on the Executive Board.

Gidi thiéu Khach mai.
Introduction on the Honored Guests.

Gidi thiéu Ban Kiém tra tw cach Cé déng.
Introduction on the Shareholders’ Eligibility Verification Committee.

13:35-13:45 | Trinh bay Bién ban kiém tra tw cach Cb déng tai DHDCD.

Presentation of Minutes of the verification of qualification of Shareholders at the
AGM.

13:45 - 13:55 | Gi6i thiéu va théng qua Quy ché lam viéc, biéu quyét va bau clr tai DHDCD.

1
N&i dung dich sang tiéng Anh chi s& dung cho muc dich théng tin va khong dung thay thé cho ndi dung tiéng Viét. Trong trudng hop co sw
mau thuan gitra ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé dwoc wu tién ap dung.
The English translation is for informational purposes only and is not a substitute for the Viethamese contents. In case of any discrepancy
between the Viethamese and English version, the Viethamese version shall prevail.



DU THAO/ DRAFT

Thoi gian Néi dung chwong trinh
Time Meeting agenda
Introduction and approval of the Regulation on organization, voting and election at
the AGM.
Gidi thiéu va théng qua Chuwong trinh |am viéc tai BPHDCD.
Introduction and approval of AGM agenda.
Theo Diéu 1& Cong ty va Quy ché lam viéc, biéu quyét va bau cr da dwoc DPHDCD
théng qua, Chu tich HDQT Céng ty déng thdi 1a Cha toa DHDPCD chi dinh thanh
phan Doan Chi tich va Ban Thw ky DPHDCB. Chui toa DPHDCD dé clr Ban Bau cl va
kiém phiéu.
Pursuant to the Company’s Charter and Regulation on organization, voting and
election at the AGM, Chairman of the BOD will be the Chairperson, shall appoint
Members of Chairing Board and Secretary Committee. The Chairperson shall
13'55 - 14:05 appoint the Board of Election and Voting.
Gioi thiéu Boan Chu tich.
Introduction on Members of Chairing Board.
Gi¢i thiéu Ban Thu ky.
Introduction on the Secretary Committee.
Gidi thiéu va thong qua Ban Bau clr va kiém phiéu.
Introduction and approval of the Board of Election and Voting.
Phat biéu khai mac ctia Chu tich HDQT.
14:05 - 14:15

Opening speech of Chairman of the BOD.

Trinh bay, biéu quyét va théng qua cac B&o céo va T& trinh cta HDQT
Presentation, voting and approval of Reports and Proposals of the BOD

14:15 - 14:35

Bao cao ctia HPQT va Thanh vién déc lap HDQT nam 2025.
Report of the BOD and Independent BOD Member in 2025.

14:35 - 14:55

Bé&o c&o clia Ban Tdng Giam dbc nam 2025.
Report of the Board of Management in 2025.

14:55 - 15:35

Céc T trinh théng qua tai PHDCBD, chi tiét nhw sau:
Proposals for approval at the AGM, details are as follows:
(1) Bé&o cao cua HPBQT va Thanh vién déc lap HDQT nam 2025;
Report of the BOD and Independent BOD Member in 2025;
(2) Két qua hoat déng kinh doanh nam 2025;
The 2025 business performance;
(3) B&o c4o tai chinh riéng va hop nhat nam 2025 da kiém toan;
The 2025 Audited Separate and Consolidated Financial Statements;
(4) Phwong an phan phéi loi nhuan ndm 2025;

2

N6i dung dich sang tiéng Anh chi s& dung cho muc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong trwéng hop co sy
mau thuan gitra ndi dung tiéng Viét va noi dung tiéng Anh, ndi dung tiéng Viét sé dwoc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the Viethamese contents. In case of any discrepancy
between the Viethamese and English version, the Viethamese version shall prevail.




DU THAO/ DRAFT

Thoi gian
Time

Néi dung chwong trinh
Meeting agenda

The 2025 profit distribution plan;

(5) Ké hoach kinh doanh nam 2026;
The 2026 business plan;

(6) Lwa chon cong ty kiém toan B&o céo tai chinh nam 2026;
The selection of the audit firm in 2026;

(7) Thilao HDQT ndm 2025, dé xuét chi tra thu lao HDQT nam 2026;
Remuneration for the BOD in 2025 and proposal for 2026;

(8) B&o céo giao dich v&i Ngudi co lién quan nam 2025 va cac giao dich véi Nguwoi
co lién quan nam 2026;

Report of transactions with Affiliated persons in 2025 and transactions with
Affiliated persons in 2026;

(9) Thay ddi co cdu HDQT va bau cr Thanh vién HDQT;

Changing the BOD's structure and election of members of the BOD;

(10) Phwong &n tai Péu triic, stra ddi va cap nhat cac diéu khoan va diéu kién cta
trai phieu chuyén déi quoc te;

Plan to restructure, amend and update terms and conditions of international
convertible bonds;

(11) B&o céo viéc trién khai cac phwong an phat hanh cd phiéu ndm 2025 va théng
qua cac van dé lién quan dén viéc phat hanh cé phiéu trong nam 2026;
Reporting the implementation of share issuance plans in 2025 and approval of
matters relating to share issuance in 2026;

(12) B&o céo viéc trién khai cac phwong an thue hién khoan vay cé quyén chuyén
ddi thanh ¢b phan ndm 2025 va thdng qua viéc tiép tuc trién khai trong nam
2026;

Reporting the implementation of convertible loan plans in 2025 and approval of
continued implementation in 2026;

(13) Stra ddi, bd sung Piéu & Cong ty, Quy ché Quan tri Cong ty va Quy ché hoat
dong ctia HDQT;
Amending and supplementing the Company’s Charter, Regulations on
Corporate Governance, and Regulations on Operation of the BOD;

(14) Phwong an phat hanh cb phiéu theo chwong trinh lwa chon cho nguwdi lao déng
nam 2026;
Share issuance plan under the Employee Stock Ownership Plan in 2026;

(15) Phwong an phat hanh c6 phiéu dé tang vén cb phan tir ngudn vén chid sé& hiru
nam 2026;
Share issuance plan to increase share capital from equity in 2026;

(16) Va céc van dé khac (Néu co).

And other issues (If any).

3

N6i dung dich sang tiéng Anh chi s& dung cho muc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong trwéng hop co sy
mau thuan gitra ndi dung tiéng Viét va noi dung tiéng Anh, ndi dung tiéng Viét sé dwoc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the Viethamese contents. In case of any discrepancy
between the Viethamese and English version, the Viethamese version shall prevail.




DU THAO/ DRAFT

Thoi gian Néi dung chwong trinh
Time Meeting agenda
Théo luan va giai dap thac méc ctia Cb dong.
15:35 - 15:50 _ _ _
Discussion, questions and answers at the AGM.
B phiéu théng qua cac van dé tai PHDCD.
Voting by Voting paper at the AGM.
15:50 - 16:30
Giai lao.
Break time.
16:30 - 16.45 Coéng bd két qua biéu quyét va bau ctr theo Bién ban kiém phiéu.
' ' Announcement of Results of Voting and Election through Voting Minutes.
Trinh bay Bién ban hop BHDCD.
Presentation of Meeting Minutes of the AGM.
16:45 - 16:55 . -
Biéu quyét théng qua néi dung Bién ban hop DHDCD.
Voting and approval of Meeting Minutes of the AGM.
Tha tuc bé mac PHDCD
Closing session of the AGM
Tuyén bb bé& mac PHDCD.
16:55 - 17:00 _ _ :
Stating for closing session of the AGM.

4

N&i dung dich sang tiéng Anh chi s& dung cho muc dich théng tin va khong dung thay thé cho ndi dung tiéng Viét. Trong trudng hop co sw
mau thuan gitra ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé dwoc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the Viethamese contents. In case of any discrepancy
between the Viethamese and English version, the Viethamese version shall prevalil.




MAU/ FORM

CONG TY CO PHAN TAP BOAN PAU TU BIA OC NO VA (“Céng Ty”)
PHIEU BIEU QUYET TAI CUQC HOP DAI HQOI PONG CO DONG THUONG NIEN NAM 2026
NO VA LAND INVESTMENT GROUP CORPORATION (the “Company”)
THE VOTING PAPER OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Ten C A0NG/ SHareholder's fUIl NAME: .....u.ee e ettt e ettt ettt et a s s et st et et e s e et et eeeen e aenaens

Tbng sb ¢b phan c6 quyén biéu quyét/ Total of VOLNG SNAES: ..ivivivceeeceeeeeeee e cb phan/ shares

Nguoi duwoc Oy qUYEN/ AUTNOTZEN FEPIESENTATIVE: .iiiviviieeeeieeeeeeeeeeeee s e et e et e e e e st st e s st s e st e s eestet et ees s esseetesees s seneeseseeeas

Van dé 1: B4o cao cua Héi ddng Quan tri (“HPQT”) va Thanh vién Péc |ap HDQT nam 2025 — Theo t& trinh cla
HDQT s6 11/2026-TTr-NVLG ngay 01/04/2026

Content 1: The Report of the Board of Directors (“BOD”) in 2025 — The proposal of the BOD No. 11/2026-TTr-
NVLG dated April 1%, 2026

O Tan thanh/ Agree 0O Khéng tan thanh/ Disagree 00 Khéng ¢ y kién/ No comment

Van dé 2: B4o cao két qua hoat dong kinh doanh nam 2025 — Theo t& trinh ctia HDQT s6 12/2026-TTr-NVLG ngay
01/04/2026

Content 2: The Report of the 2025 business performance — The proposal of the BOD No. 12/2026-TTr-NVLG dated
April 1%, 2026

O Tan thanh/ Agree 0O Khéng tan thanh/ Disagree 00 Khéng ¢ y kién/ No comment

Van dé 3: Bao cao tai chinh nam 2025 riéng va hop nhat da kiém toan — Theo t& trinh cia HDQT s6 13/2026-TTr-
NVLG ngay 01/04/2026

Content 3: The 2025 Audited Separate and Consolidated Financial Statements — The proposal of the BOD No.
13/2026-TTr-NVLG dated April 1%, 2026

O Tan thanh/ Agree O Khdng tan thanh/ Disagree 01 Khéng c6 y kién/ No comment

Van dé 4: Phwong an phan phéi loi nhuan nam 2025 — Theo t& trinh ctia HPQT s6 14/2026-TTr-NVLG ngay
01/04/2026

Content 4: The 2025 profit distribution plan — The proposal of the BOD No. 14/2026-TTr-NVLG dated April 1,
2026

O Tén thanh/ Agree 0O Khdng tan thanh/ Disagree 01 Khong c6 y kién/ No comment

Van dé 5: Ké hoach kinh doanh nam 2026 — Theo t& trinh cia HDQT s6 15/2026-TTr-NVLG ngay 01/04/2026
Content 5: The 2026 business plan — The proposal of the BOD No. 15/2026-TTr-NVLG dated April 1%, 2026

O Tan thanh/ Agree O Khdng tan thanh/ Disagree 0 Khong cé y kién/ No comment

Van dé 6: Lwa chon cong ty kiém toan doc lap Bao cao tai chinh ndm 2026 — Theo t& trinh ctia HDQT s6 16/2026-
TTr-NVLG ngay 01/04/2026

Content 6: The selection of audit firm in 2026 — The proposal of the BOD No. 16/2026-TTr-NVLG dated April 1,
2026

O Tén thanh/ Agree O Khdng tan thanh/ Disagree 00 Khong c6 y kién/ No comment



MAU/ FORM

Van dé 7: Thu lao HDQT nam 2025, dé xuét chi tra thu lao HDQT nam 2026 — Theo t& trinh cta HPQT s6 17/2026-
TTr-NVLG ngay 01/04/2026
Content 7: The remuneration for BOD in 2025 and proposal for 2026 — The proposal of the BOD No. 17/2026-TTr-
NVLG dated April 1%, 2026

O Tan thanh/ Agree 0O Khéng tan thanh/ Disagree 00 Khéng ¢ y kién/ No comment

Van dé 8: B4o céo giao dich véi Ngwei cé lién quan nam 2025 va cac giao dich véi Ngwei ¢é lién quan nam 2026
- Theo t& trinh cia HDQT s6 18/2026-TTr-NVLG ngay 01/04/2026

Content 8: The Report of transactions with Affiliated persons in 2025 and transactions with Affiliated persons in
2026 — The proposal of the BOD No. 18/2026-TTr-NVLG dated April 1%, 2026

O Tan thanh/ Agree O Khoéng tan thanh/ Disagree 01 Khéng c6 y kién/ No comment

Van dé 9: Thay déi co cau HDQT va bau ctr Thanh vién HDQT — Theo t& trinh ctia HDQT s6 19/2026-TTr-NVLG
ngay 01/04/2026

Content 9: Changing the BOD’s structure and Election of members of the BOD — The proposal of the BOD No.
19/2026-TTr-NVLG dated April 1%, 2026

O Téan thanh/ Agree O Khdng tan thanh/ Disagree 00 Khéng c6 y kién/ No comment
(1L LREEEE YT 11T LT 1 LD E R

Van dé 10: Phwong an tai cau tric, stra di va cap nhat cac diéu khoan va diéu kién cha trai phiéu chuyén doéi
quéc té — Theo té& trinh ca HPQT s6 20/2026-TTr-NVLG ngay 01/04/2026

Content 10: The Plan to restructure, amend and update terms and conditions of international convertible bonds
— The proposal of the BOD No. 20/2026-TTr-NVLG dated April 1%, 2026

O Tan thanh/ Agree 0O Khéng tan thanh/ Disagree 00 Khéng ¢ y kién/ No comment

Van dé 11: B4o céo viéc trién khai cac phwong an phat hanh cé phiéu nam 2025 - Theo t® trinh cia HDQT sb
21/2026-TTr-NVLG ngay 01/04/2026

Content 11: Reporting the implementation of share issuance plans in 2025 — The proposal of the BOD No.
21/2026-TTr-NVLG dated April 1%, 2026

O Tén thanh/ Agree 0O Khdng tan thanh/ Disagree 01 Khong c6 y kién/ No comment

Van dé 12: Tiép tuc trién khai va diéu chinh phwong an phat hanh cé phiéu riéng |é da dwoc phé duyét nam 2025
- Theo t& trinh ctia HDQT s6 21/2026-TTr-NVLG ngay 01/04/2026
Content 12: Continuation and adjustment of the plan for private placement of shares approved in 2025 — The
proposal of the BOD No. 21/2026-TTr-NVLG dated April 1%, 2026

O Tén thanh/ Agree 0O Khdng tan thanh/ Disagree 01 Khong c6 y kién/ No comment

Van dé 13: Tiép tuc trién khai phwong an phat hanh cé phiéu dé hoan ddi dw no’ géc Trai phiéu da dwoc phé
duyét nam 2025 — Theo té& trinh ctia HPQT s6 21/2026-TTr-NVLG ngay 01/04/2026

Content 13: Continuation of the Share issuance plan to swap outstanding principal of Bonds approved in 2025
— The proposal of the BOD No. 21/2026-TTr-NVLG dated April 1st, 2026

O Tan thanh/ Agree O Khdng tan thanh/ Disagree 0 Khong c6 y kién/ No comment

Noéi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng dung thay thé cho néi dung tiéng Viét. Trong trwéng hop cé sw mau thuan gitra
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Van dé 14: Trinh tw thwc hién cac phwong an phat hanh cé phiéu néu tai Van dé 12 va Van dé 13 — Theo t& trinh
cta HPQT s6 21/2026-TTr-NVLG ngay 01/04/2026

Content 14: The implementation order of share issuance plans as stated in Content 12 and Content 13 above —
The proposal of the BOD No. 21/2026-TTr-NVLG dated April 1st, 2026

O Tan thanh/ Agree O Khoéng tan thanh/ Disagree 01 Khéng c6 y kién/ No comment

Van dé 15: B4o céo viéc trién khai cac phwong an thwe hién khoan vay cé quyén chuyén déi thanh c6 phan nam
2025 va théng qua viéc tiép tuc trién khai trong nam 2026 — Theo t& trinh cia HDQT s6 22/2026-TTr-NVLG ngay
01/04/2026

Content 15: Reporting the implementation of convertible loan plans in 2025 and approval of continued
implementation in 2026 — The proposal of the BOD No. 22/2026-TTr-NVLG dated April 1%, 2026

O Tan thanh/ Agree 0O Khéng tan thanh/ Disagree 00 Khéng ¢ y kién/ No comment

Van dé 16: Stra déi, b6 sung Diéu |é Cong ty, Quy ché Quan tri Cong ty va Quy ché hoat déng ctia HPQT - Theo
t& trinh ctia HDQT s6 24/2026-TTr-NVLG ngay 17/04/2026;

Content 16: Amending and supplementing the Company’s Charter, Regulations on Corporate Governance, and
Regulations on Operation of the BOD — The proposal of the BOD No. 24/2026-TTr-NVLG dated April 171", 2026;

O Téan thanh/ Agree O Khdng tan thanh/ Disagree 00 Khéng c6 y kién/ No comment
(11 LREEEE YT 11T LT 01 LD E R

Van dé 17: Phwong an phat hanh cé phiéu theo chwong trinh Iwa chon cho ngwi lao dong nam 2026 — Theo to
trinh ctia HPQT s6 25/2026-TTr-NVLG ngay 17/04/2026;;

Content 17: The Share issuance plan under the Employee Stock Ownership Plan in 2026 — The proposal of the
BOD No. 25/2026-TTr-NVLG dated April 17", 2026;

O Téan thanh/ Agree O Khdng tan thanh/ Disagree 00 Khéng c6 y kién/ No comment

Van dé 18: Phwong an phat hanh cé phiéu dé tang vén cd phan tir ngudn vén chia s& hiru ndm 2026 — Theo to
trinh cta HDQT s6 26/2026-TTr-NVLG ngay 17/04/2026;

Content 18: The Share issuance plan to increase share capital from equity in 2026 — The proposal of the BOD No.
26/2026-TTr-NVLG dated April 17", 2026;

O Tén thanh/ Agree 0O Khdng tan thanh/ Disagree 01 Khong c6 y kién/ No comment

CO bONG/ PAI DIEN
SHAREHOLDER/REPRESENTATIVE
(Ky, ghi rd ho tén/ Signature, full name)
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CONG TY CcO PHAN TAP POAN CONG HOA XA HOI CHU NGHIA VIET NAM
PAU TU BIA OC NO VA Poc lap - Tw do - Hanh phc
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
Sb/No.: ......12026-NQ.DHDCD-NVLG TP. H6 Chi Minh, ngay ....... thang 04 ndm 2026
Ho Chi Minh City, April.........., 2026

NGH| QUYET BPAI HOI PONG CO PONG THUONG NIEN 20265
CONG TY CO PHAN TAP DOAN PAU TU BIA OC NO VA
RESOLUTION OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS OF
NO VA LAND INVESTMENT GROUP CORPORATION

Can c/Pursuant to:

- Luat Doanh nghiép sé 59/2020/QH14 duoc Quéc hoi théng qua ngay 17/6/2020 va céc vén ban hudng dan thi hanh (“Luat Doanh nghiép’);
The Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 17", 2020 and other implementing regulations (‘Law on Enterprises”);
- Luét s6 03/2022/QH15 stra d6i, b6 sung mét s6 diéu cia Ludt Pau tw cong, Luét Pau tw theo phuong thirc doi tac cong tw, Luat Dau tw, Luat Nha &, Luat
bau thau, Luat bién luc, Luat Doanh nghiép, Luat Thué tiéu thu dac biét va Ludt Thi hanh an dan sw 2022 c6 hiéu luwc ké tir ngay 01/03/2022;
The Law No. 03/2022/QH15 on amendments to certain articles of the Law on Public investment, the Law on Public-private partnership investment, the Law
on Investment, the Law on Housing, the Law on Procurement, the Law on Electricity, the Law on Enterprises, the Law on Special excise duties and the Law
on Civil judgment enforcement comes into force as of March 1, 2022;

- Luéat Chirng khoan sé 54/2019/QH14 duoc Quéc héi théng qua ngay 26/11/2019 va céc vén ban huéng dén thi hanh (“Luét Chirng khodn’);
The Law on Securities No. 54/2019/QH14 issued by National Assembly dated November 26", 2019 and other implementing regulations (“Law on
Securities”);
- Nghi dinh 155/2020/ND-CP ngay 31/12/2020 quy dinh chi tiét thi hanh mét sé diéu cua Luét Chiing khoén (“Nghi Binh 155%);
The Decree No. 155/2020/ND-CP dated December 31st, 2020 detailing the implementation of a number of articles of the Securities Law (“Decree 155”);
- Nghi dinh 245/2025/ND-CP ngay 11/09/2025 stra dbi, b6 sung mét sé diéu cta Nghi Binh 155 (“Nghi Dinh 245°);
The Decree No. 155/2020/ND-CP dated September 11", 2025 adjusting and supplementing a number of articles of the Decree 155 (“Decree 245”);
- Diéu lé cia Céng ty C6 phan Tap doan Pau tw Bja 6¢c No Va (“Cong Ty”);
The Charter of No Va Land Investment Group Corporation (the “Company”);
- Quy ché Quéan tri Céng Ty;
Corporate Governance Regulations;
- Quy ché hoat déng ctua H6i dbng quan tri (‘HPQT”);
Regulations on Operating of the Board of Directors (“BOD”);

1
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- Totrinh cia HPQT sé 24/2025-TTr-NVLG ngay 17/04/2026 vé viéc stra dbi, bé sung Piéu 1é Céng Ty, Quy ché Quan tri Céng Ty va Quy ché hoat dong cla

HPQT Cong ty;

- The Proposal of the BOD No. 24/2025-TTr-NVLG dated April 171", 2026 Re. Amending and supplementing the Company’s Charter, Regulations on Corporate

Governance, and Regulations on Operation of the BOD;

- Bién ban hop Pai h6i déng C6 dbng thurdng nién ndm 2026 clia Céng Ty ngay ..../04/2026,

The Meeting minutes of the 2026 Annual General Meeting of Shareholders dated April ....... , 2026,
QUYET NGHI
RESOLVES
DIEU 1. Théng qua viéc stra dbi, bd sung mét sé ndi dung, diéu khoan cla Diéu 1&é Cong Ty, chi tiét nhu sau:
ARTICLE 1.  Amending, supplementing of the Company’s Charter as follows:
- - - = A >
STT Pidu 1& hién hanh Didu I& sira ddi Can cw/ly do dieu chinh
No. Current Company’s Charter Amended Company’s Charter fhe reason for

adjustment

DPiéu 2. Tén, biéu twong, hinh thirc, tru s&, dai dién
theo phap luat, chi nhanh, van phong dai dién va thoi
han hoat dong caa Coéng Ty

5. Tru s& dang ky ctia Cong Ty:

Dia chi: 313B-315 Nam Ky Kh&i Nghia, Phwong V6 Thi
Séau, Quén 3, Thanh phd H6 Chi Minh, Viét Nam.

6. Cong Ty c6 ba (03) ngwoi dai dién theo phap luat la Cha
tich HDQT, Téng Giam déc va Phé Téng Giédm dbéc. Chi

Diéu 2. Tén, biéu twong, hinh thirc, tru sé, dai dién
theo phap luat, chi nhanh, van phong dai dién va thoi
han hoat dong caa Céng Ty

5. Tryu s& dang ky ctia Cong Ty:

Dia chi: 313B-315 Nam Ky Kh&i Nghia, Phuwong Xuén
Hoa, Thanh phb HS Chi Minh, Viét Nam.

6. Cbng Ty cO6 mét (01) nguoi dai dién theo phap luat la
Téng Gidm déc. Téng Giam dbc cé quyén dai dién Cdéng

tich HDQT, Téng Giam déc va Phé Téng Giam dbc co diy

Ty thure hién cac quyén va nghia vu phét sinh ttr giao dich

dd thdm quyén dai dién cho Céng Ty thue hién céac quyén

ctia Céng Ty, cac quyén va nghia vu khac theo quy dinh

va nghia vu phét sinh tir giao dich ctia Céng Ty, cac quyén
va nghfa vu khac theo quy dinh cla phap luat va Diéu lé
nay.

Article 2. Name,
representative,

logo,
branch,

form, head office, legal
representative office and

cta phap luat va Diéu I& nay.

Article 2. Name,
representative,

logo,
branch,

form, head office, legal
representative office and

Stra db6i diéu khoan vé dia
chi theo dia gi¢i hanh chinh
méi va ndi dung vé Nguoi
dai dién theo phap luat cta
Coéng Ty.

Amending to the provisions
on the Company’s address
in accordance with the
newly defined
administrative boundaries,
and the provisions
concerning the Company’s
Legal Representative.

2
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STT
No.

Diéu Ié hién hanh
Current Company’s Charter

Diéu lé stra doi

Amended Company’s Charter

Can cw/ly do diéu chinh

The reason for
adjustment

operation term of the Company
5. Registered office of the Company:

Address: 313B-315 Nam Ky Khoi Nghia Street, Vo Thi
Sau Ward, District 3, Ho Chi Minh City, Vietham.

6. The Company has three (03) legal representatives,
namely its Chairman of BOD, Chief Executive Officer,

operation term of the Company
5. Registered office of the Company:

Address: 313B-315 Nam Ky Khoi Nghia Street, Xuan
Hoa Ward, Ho Chi Minh City, Vietnam.

6. The Company has one (01) legal representative, being
the Chief Executive Officer. The Chief Executive Officer

and Deputy Chief Executive Officer. The Chairman of

has the authority to represent the Company in

BOD, Chief Executive Officer, and Deputy Chief

exercising rights and performing obligations arising from

Executive Officer have full authority to represent the

Company in_exercising rights and obligations arising
from its transactions, other rights and obligations as
provided for by laws and this Charter.

the Company’s transactions, other rights and
obligations as provided for by law and this Charter.

Diéu 6. Von diéu l¢, c6 phan, Cé dong sang lap

1. Vén diéu 1& ctia Cong Ty la: 19.501.045.380.000 déng
(Mwoi chin nghin nam tram 1é mét ty, khéng tram
bén mwoi Idm triéu, ba trdm tam mwoi nghin déng
Viét Nam).
Téng sb Vén didu 1& cta Cong Ty dwoc chia thanh
1.950.104.538 (Mét ty chin trdam nam muwoi triéu,
mét trdm 1é bén nghin, ndm trim ba mwoi tam) cé

Diéu 6. Von diéu 1é, c6 phan, Cé dong sang lap

1. Vén diéu Ié ctia Cong Ty la: 22.344.964.740.000 déng
(Hai mwoi hai nghin ba trdm bén mwoi bén ty, chin
trdm sdu mwoi bén triéu, bay tram bén mwoi nghin
dong Viét Nam).
Téng sb Vén didu I& cla Coéng Ty dwoc chia thanh
2.234.496.474 (Hai ty hai trdim ba mwoi bén triéu,
bén trdm chin mwoi sdu nghin, bén trdm bay mwoi

phdn phé théng v&i ménh gia 1a 10.000 ddng (Mudi
nghin ddng Viét Nam) mot ¢ phan.

bdn) cé phan phé théng véi ménh gia la 10.000 déng
(Mwdi nghin ddng Viét Nam) mét ¢d phan.

Article 6. Charter capital, shares, founding | Article 6. Charter capital, shares, founding
shareholders shareholders

1. The Company’s charter capital is: | 1. The charter capital of the Company is VND
19,501,045,380,000 dongs (Nineteen trillion, five 22,344,964,740,000  (Twenty-two ___trillion _ three

hundred and one billion, forty-five million, three hundred and forty-four billion nine hundred and
hundred and eighty thousand Vietnamese Donq); sixty-four _million seven hundred and forty
The Company’s charter capital is divided into thousand Vietnamese Dong).

Cap nhat vén diiéu & Cong

Ty

Updating

the Company’s

charter capital

3
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STT
No.

Diéu Ié hién hanh

Current Company’s Charter

Diéu lé stra doi

Amended Company’s Charter

Can cw/ly do diéu chinh
The reason for
adjustment

1,950,104,538 (One billion, nine hundred and fifty
million, one hundred and four thousand, five
hundred and thirty-eight) ordinary shares, each with
a par value of 10,000 dongs (Ten thousand dongs) per
share.

The total charter capital of the Company is divided into
2,234,496,474 (Two_ billion two hundred and
thirty-four _million four hundred and ninety-six
thousand four hundred and seventy-four) ordinary
shares, each with a par value of VND 10,000 (Ten
thousand Vietnamese Dong) per share.

Diéu 33. Quy dinh chung

HDQT trung thanh tbi da véi loi ich, gia tri ctia Cong Ty va
cac Co doéng; bao dam sy phat trién bén virng, giam sat
rdi ro ctia Coéng Ty va trién khai nghi quyét cia PHDCD.
Dé thyc hién hoat ddng quan tri Cong Ty hiéu qua, HDQT
can thwc hién vai tro:

Article 33. General provisions

Diéu 33. Quy dinh chung

HDQT trung thanh tbi da véi loi ich, gia tri cia Cong Ty va
cac Cd dong; bdo dadm sy phat trién bén virng, giam sat
rdi ro cia Cong Ty va trién khai nghi quyét cia PHDCD.
Dé thuc hién hoat dong quan tri Cong Ty hiéu qua, HDQT
can thwe hién vai trd /a co quan quan tri chién lwoc, gidm
sét va khong truc tiép diéu hanh, trte nhiing vén dé thudc
thadm quyén phé duyét cia HDQT theo quy dinh phép luét
c6 lién quan:

Article 33. General provisions

B sung quy dinh vé vai tro
cua HBQT.

Supplemting the provision
on the role of the

BOD

3. | The BOD is utterly loyal to the interests and values of the ) .
. . . The BOD is utterly loyal to the interests and values of the
Company and the shareholders; ensuring sustainable ) :
- . Company and the shareholders; ensuring sustainable
development, monitoring risks of the Company and . ; )
. . , . . development, monitoring the Company’s risks and
implementing the GMS’s resolutions. In order to implement | i , ) )
. . . implementing the GMS’s resolutions. In order to implement
effective corporate governance, the BOD is required to , ) ,
. _ effective corporate governance, the BOD is required to
perform the following roles: , , ,
perform its role as a strategic governance and supervisory
body and shall not be directly involved in the management
or operation of the Company, except for matters falling
within its approval authority in accordance with applicable
laws and reqgulations:
4 Diéu 34. Thanh phan va nhiém ky cta Thanh vién Diéu 34. Thanh phan va nhiém ky cta Thanh vién Diéu chinh trén co s& quy

HDQT

HDQT

dinh tai Khoan 78 va Khoan

4
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STT
No.

Diéu Ié hién hanh
Current Company’s Charter

Diéu lé stra doi
Amended Company’s Charter

Can cw/ly do diéu chinh
The reason for
adjustment

1. Sbé lwgng Thanh vien HPQT Ia nam (05) thanh vién,
Téng s6 Thanh vién déc lap HDQT phai ddm bao sb
Iwgng theo quy dinh cla phap luat;

a. Thanh vién cia HDQT c6 thé 1a ngwoi khong
ném git¥ ¢d phan ctia Cong Ty;

b. Cac Thanh vién HDQT va cac Thanh vién déc lap
HDQT clia Coéng Ty can dap (ng céc tiéu chuén
theo quy dinh cta phap luat va quy dinh tai Quy
ché Quan tri Cong ty ctia Cong Ty;

c. Thanh vién HDQT khéng dbng thoi la Thanh vién
HDQT tai qua ndm (05) céng ty khac;

d. Quyén, nghia vy, cach thirc td chirc va phdi hop
hoat dong cla cac Thanh vién déc lap HPQT
dwoc quy dinh tai Quy ché quan tri Cong ty cla
Coéng Ty.

Article 34. Composition and term of office of BOD
members

1. The BOD shall includes five (05) members. The total
number of Independent members shall comply with the
law.

a. A BOD member may be a person who does not
hold shares of the Company;

b. The BOD members and Independent BOD
members shall meet the standards prescribed by
applicable aws and provisions in the Company's
Corporate Governance Regulations;

c. The BOD members are not concurrently members

1. S6 lwgng Thanh vién HDQT la nam (05) thanh vién.
Téng s6 Thanh vién déc l1ap HPQT va Thanh vién

HPQT khéng diéu hanh phai ddm bao s lwong theo
quy dinh cta phap luat;

a. Thanh vién cia HDQT c6 thé 1a nguoi khéng
nam gitr cd phan cia Céng Ty;

b. Cac Thanh vién HPQT va cac Thanh vién doc
lap HDQT cla Coéng Ty can dap (rng cac tiéu
chuan theo quy dinh clia phap luat va quy dinh
tai Quy ché Quan tri Coéng ty ctia Cong Ty;

c. Thanh vién HPQT chi duoc dbng thoi la Thanh

vién HDQT hodc H6i ddng thanh vién tai téi da

ndam (05) céng ty khac;

d. Quyén, nghia vy, cach thirc td chirc va phdi hop
hoat déng cla cac Thanh vién doc lap HDQT
duwoc quy dinh tai Quy ché quan tri Céng ty cla
Cong Ty.

Article 34. Composition and term of office of BOD
members

1. The BOD shall includes five (05) members. The total
number of Independent members of the BOD and non-
executive Member of the BOD shall comply with the
applicable law.

a. A BOD member may be a person who does not
hold shares of the Company;

b. The BOD members and Independent BOD
members shall meet the standards prescribed by
applicable laws and provisions in the Company's
Corporate Governance Regulations;

79 Diéu 1 Nghij Dinh 245.
Amending on the basis of
the provisions stipulated in
Clause 78 and Clause 79,
Article 1 of Decree 245.
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of the BOD at more than five (05) other
companies;

d. The rights, obligations, organizational structure,
and coordination mechanisms of the Independent
Members of the BOD shall be stipulated in the
Company’s Corporate Governance Regulations.

c. A BOD member may concurrently be a member of
the BOD or the Members’ Council of no more
than five (05) other companies;

d. The rights, obligations, organizational structure,
and coordination mechanisms of the Independent
members of the BOD shall be stipulated in the
Company’s Corporate Governance Regulations.

Diéu 35. Quyén han va nhiém vu cia HDQT

1. HDQT la co quan quan ly Cdng Ty, c6 toan quyén nhan
danh Cong Ty dé quyét dinh, thwc hién cac quyén va
nghia vu clia Céng Ty khéng thudc thdm quyén cla
PHDCD ho&c/va quyét dinh cac cong viéc khi duoc
DPHDBCD giao;

2. Quyén han va nhiém vu cta HDQT do phap luat, Diéu
lé Cong Ty, Quy ché Quan tri Céng ty, Quy ché hoat
déng cta HPQT va nghi quyét cia PHPCD quy dinh.
Cu thé HDQT c6 cac quyén va nghia vu sau day:

a. Quyét dinh chién lwoc clia Cong Ty, ké hoach phat
trién trung han cta Coéng Ty; giam sat viéc thuc
hién ké hoach phat trién, ké hoach phat trién ngan
han va dai han va ké hoach kinh doanh hang nam
cta Cong Ty;

b. Phé duyét viéc diéu chinh, thay d6i ké hoach kinh
doanh hang nam cua Céng Ty_trén co sé& duoc
DHDCH Gy quyén khi xét thdy sw diéu chinh nay la
pht _hop véi chién lwoc va ké hoach phét trién da
duwoc DHPCO phé chuan.

Diéu 35. Quyén han va nhiém vu cia HDQT

1. HDPQT la co quan quan tri chién luoc, gidm sét va
khéng truc tiép diéu hanh, trir nhitng vén dé thudc tham
quyén phé duyét cia HPQT va quy dinh phép luat cé
lién quan, cé toan quyén nhan danh Céng Ty dé quyét
dinh, thwc hién cac quyén va nghia vu cta Céng Ty
khéng thudéc thdm quyén cia DHDCD hodc/va quyét
dinh céac cong viéc khi dwgc DHDCD giao;

2. Quyén han va nhiém vu ctia HDQT do phéap luat, Diéu
lé Coéng Ty, Quy ché Quan tri Céng ty, Quy ché hoat
dong cta HPQT va nghi quyét cia DHDPCD quy dinh.
Cu thé HPQT c6 cac quyén va nghia vu can ban sau
day:

a. Quyét dinh chién lwoc cla Coéng Ty, ké hoach phat
trién trung han clia Cong Ty; giam sat viéc thyc hién
ké hoach phat trién, k& hoach phat trién ngan han va
dai han va ké hoach kinh doanh hang nadm cta Céng
Ty;

b. Trong truong hop duoc BDHOCH dy quyén, HBDQT
quyét dinh viéc diéu chinh, thay déi ké hoach kinh
doanh hang ndm cua Céng Ty trén co s& phu hop
voi_quy dinh phap luat cé lién quan va giao cho
Nquoi diéu hanh cda Céng Ty thuc hién Nghi quyét

Stra db6i, bé sung quyén
han, nhiém vu cta HPQT
trén co s& lam rd chuc
nang quan tri, giam sat.
Amending and
supplementing the powers
and duties of the BOD on
the basis of clarifying its
strategic governance and
supervisory functions.
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Article 35. Powers and duties of the BOD Article 35. Powers and duties of the BOD
1. The BOD s the Company’s governing body, having full | 1. The BOD is the strategic governance and supervisory
authority to make decisions in the name of the body of the Company and shall not engage in
obligations which do not fall within the authority of the approval authority of the Board of Directors and
GMS: decisions in the name of the Company, exercise the
2. The BOD’s powers and duties shall be stipulated by Company's rights and obligations which do not fall
the laws, the Company's Charter, the Corporate within the authority of the GMS and/or make decisions
Governance Regulations and the GMS’s resolutions. on issues assigned by the GMS;
The BOD shall have the specific rights and | 2. The BOD's powers and duties shall be stipulated by
responsibilities as follows: the laws, the Company's Charter, the Corporate
a. To make decisions on the Company's strategy Governance Regulations and the GMS’s resolutions.
medium-term development plans; supervise the The B%I':I)'t' shallf lrllave- the  specific rights  and
implementation of development plans, short-term responsibiities as _O_ ows:
and long-term plans, and annual business plans; a. To make decisions on the Company's strategy,
b. To approve adjustments and changes to the medmm-term fjevelopmen_t plans; and to
Company’s annual business plan when being supervise the implementation of development
authorized by the GMS when this adjustment is plans, short-term and long-term plans, and annual
considered to be consistent with the strateqy and business plans;
shall decide on the adjustment or modification of
the Company’s _annual _business _plan _in
accordance with relevant legal reqgulations and
assign the Company’s Executives to implement
the approved Resolution.
Diéu 36. Cha tich HPQT Diéu 36. Cha tich HDQT Stra dbi, bd sung, lam rd
6. | 1. HDQT bau mét Thanh vién cia HDQT lam Chu tich. nhiém vy cta Chi tich

Cha tich HPQT khdng kiém nhiém chirc danh TGD.

1. HDQT bau mdt Thanh vién cia HPQT lam Chu tich.
Chu tich HPQT khéng kiém nhiém chirc danh diéu

HPQT phu hop v&i quy
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2. Chu tich HDQT c¢6 céc quyén va nghia vu sau day:

a.
b.

Lap chwong trinh, ké hoach hoat déng ctia HPQT;

Chudn bi chwong trinh, n6i dung, tai liéu phuc vu
cudc hop; triéu tap va chu toa cubéc hop HDQT;

Tb chire viéc thong qua Nghi quyét ctia HDQT;

. Giam sat qua trinh td chrc thwc hién cac Nghi

quyét ctia HDQT;

Chu toa cudc hop BHDCD, cudc hop HDQT;

Phan cbéng, phan nhiém cho cac Thanh vién
HDQT; trong trwdng hop can thiét, phan coéng,
phan nhiém cho cac Thanh vién cac Tiéu ban, Uy
ban tham mwu va hé tro cho HPQT;

. Chi dao thwc hién cac chirc nang, nhiém vu khac

thudc thAm quyén cta HDQT;

. Ky hop ddng lao déng v&i TGD trén co s& Uy

quyén cia HPQT;

Quyét dinh trinh tw, tha tuc yéu cau va cung cap
thong tin theo quy dinh tai Diéu 159 Luat Doanh
nghiép;

Quyén va nghia vu khac theo quy dinh clta phap
luat, Diéu I&, Quy ché Quan tri Cong Ty va cac quy
ché noi bo khéc cla Céng Ty.

Article 36. Chairman of the BOD

Chu tich HDQT cé nhiém vu quan tri chién lwoc, gidm
sat va khéng truc tiép diéu hanh, c¢6 cac quyén va

nghia vu sau day:

a. Lap chwong trinh, ké hoach hoat déng ctia HDQT,

chuén bi chwong trinh, néi dung, tai liéu phuc vu
cudc hop; triéu tap va chu toa cubéc hop HDQT;

Khong truee tiép ky két céc hop ddng thuong mai
va trong pham vi céng viéc diéu hanh ctia Tong
Giam déc;

T chirc viéc thong qua Nghi quyét ctia HDQT;
Giam sat qua trinh t6 chirc thwe hién cac Nghi
quyét ctia HDQT;

Chu toa cudc hop BHDBCD, cudc hop HBQT;

Phan cbéng, ph&n nhiém cho cac Thanh vién
HDQT; trong trwdng hop can thiét, phan cong,
phan nhiém cho cac Thanh vién cac Tiéu ban,
Uy ban tham muwu va hé tro cho HDQT;

Chi dao thwc hién cac chirc nang, nhiém wvu
khéac thudc thdm quyén ctia HDQT;

Ky hop ddng lao déng véi TGD trén co sé Uy
quyén clia HPQT;

Quyét dinh trinh tw, tha tuc yéu cau va cung cép
théng tin theo quy dinh tai Diéu 159 Luat Doanh
nghiép;

Quyeén va nghia vu khac theo quy dinh ctia phap
luat, Diéu &, Quy ché Quan tri Cong Ty, Quy
ché hoat déng cda HPQT va céc quy ché nbi bd
khéac cta Coéng Ty.

dinh cla phap luat doanh
nghiép va Quy ché hoat
dong cua HDQT.

Amending and
supplementing to clarify the
duties of the Chairman of
the BOD in alignment with
applicable enterprise laws
and the Regulations on
Operation of the BOD.
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A BOD member shall be elected by the BOD to be the
Chairman. The BOD Chairman musts not concurrently
hold the position of Chief Executive Officer;

The BOD Chairman shall have the following rights and

Article 36. Chairman of the BOD

1. A BOD member shall be elected by the BOD to be the
Chairman. The BOD Chairman must not concurrently
hold any executive position.

obligations:

a. To prepare working plans and programs of the
BOD;

b. To prepare the agenda, contents, documents for
the meeting; convene and chair the BOD
meetings;

To organize the adoption of BOD'’s resolutions;

d. To supervise the
resolutions;

implementation of BOD'’s

e. To chair the GMS meeting, BOD meeting;

f. To assign and delegate authority to the BOD
members; assign and delegate authority to
members of  advisory and supporting
Subcommittees, Committees of the BOD if
necessary;

g. To direct the implementation of other functions and
duties within the BOD’s authority;

h. To sign the labor contract with the Chief Executive
Officer based on the BOD's authorization;

i. To decide on the order, procedure for requirement
of providing information according to Article 159
of the Law on Enterprises;

j.  To have other rights and obligations according to
the law, the Charter, Corporate Governance
Regulations and other internal regulations of the

2. The BOD Chairman shall have the following rights and
obligations:

a. To prepare working plans and programs of the
BOD, to prepare the agenda, contents, documents
for the meeting; to convene and chair the BOD
meetings;

b. Shall not directly sign or enter into trading
contracts that fall within the executive authority
and operational scope of the Chief Executive
Officer;

To organize the adoption of BOD’s resolutions;

To supervise the
resolutions;

implementation of BOD’s

e. To chair the GMS meeting, BOD meetings;

f. To assign and delegate authority to BOD

members; assign and delegate authority to
members of advisory and supporting
Subcommittees, Committees of the BOD if

necessary,

g. To direct the implementation of other functions and
duties within the BOD'’s authority;

h. To sign the labor contract with the Chief Executive
Officer based on the BOD's authorization;

i. To decide on the order, procedure for requests for
information according to Article 159 of the Law on
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Company.

Enterprises;

j.  To have other rights and obligations according to
the law, the Charter, Corporate Governance
Regulations, Regulations on Operation of the BOD
and other internal regulations of the Company.

Piéu 38. Cac Tiéu ban cua HPQT

1. HDPQT co6 thé thanh lap Tiéu ban, Uy ban truc thudc dé
phu trach vé chinh sach phat trién, nhan sw, lwong
thwdng, kiém toan nodi bd, quan ly rdi ro va cac Tiéu
ban, Uy ban khac, hé tro hoat déng ctia HPQT trong
cac pham vi hoat dong cu thé khi thwc thi quyén va
trach nhiém cta HPQT;

2. HPQT quy dinh chi tiét vé viéc thanh lap, sap xép lai co
céu té chirc, quyén va trach nhiém, t chirc hoat dong
va thuc hién bao cdo cla cac Tiéu ban, Uy ban néu
trén;

3. Hoat déng cta Tiéu ban, Uy ban phéi tuan tha theo quy

Diéu 38. Cac Tiéu ban, Uy ban ciia HPQT

1. HDQT co6 thé thanh Iap Tiéu ban, Uy ban trwc thudc dé
phu trach vé& chinh sach phat trién, nhan sw, lwong
thwdng, kiém toan ndi bd, quan Iy rdi ro va cac Tiéu
ban, Uy ban khac, hé tro hoat dong clia HDQT trong
cac pham vi hoat dong cu thé khi thuc thi quyén va
trach nhiém ctia HDQT;

2. HBQT quy dinh chi tiét vé& viéc thanh lap, sép xép lai co
cau t6 chire, quyén va trach nhiém, té chirc hoat dong
va thyc hién bao cao cia cac Tiéu ban, Uy ban néu
trén;

3. Hoat déng ctia Tiéu ban, Uy ban phai tuan tha theo quy

Bb sung quy dinh vé hoat
dong cla Tiéu ban/Uy ban
va tinh doc l1ap cua Uy ban
giam sat vé chién lwoc —
moi trwdng, xa hoéi, quan tri
(ESG).

Supplementing the
provision on the operation
of the
subcommittees/Committees
and the independence of
the Committee for strategy
and environmental, social

7. dinh cta phap luat, Diéu I& Cong Ty va Quy ché Quan dinh ctia phap luat, Diéu 1& Cong Ty va Quy ché Quén
tri Cong Ty ctia Cong Ty. Cac quyét dinh cta Tiéu ban, tri Cong Ty ctia Cong Ty. Cac quyét dinh ctia Tiéu ban, and _governance (ESG)
Uy ban chi c6 hiéu Iuc khi cé da sb (hon 1/2) Thanh Uy ban chi c6 hiu luc khi c6 da s (hon 1/2) Thanh oversight.
vién tham dy va biéu quyét théng qua tai cudc hop cta vién tham dw va biéu quyét thdng qua tai cudc hop cla
Tiéu ban, Uy ban. Tiéu ban, Uy ban_hodc bang hinh thirc ldy y kién bdng
van ban/email theo quy dinh néi bd;
4. Sau khi dwoc HDQT thanh lp, trén co sé& quyén loi va
sw phat trién cia Céng ty, Tiéu ban/Uy ban gidm sat vé
chién lwoc - mdi trwong, xa hoi, quan tri (ESG) phai cé
y kién déc 1ap, khéch quan, trung thuc dé HPQT va
DHDCDH xem xét, quyét dinh.
Article 38. Subcommittees of the BOD Article 38. Subcommittees, Committees of the BOD
1. Any Subcommittee, Committee may be established by
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the BOD to be in charge of policies of development, | 1 Any Subcommittee or Committee may be established
human resources, salary and bonus, internal audit, risk by the BOD to be in charge of policies of development
management and other Subcommittees, Committees; policies, human resources, salary and bonus, internal
assist to the BOD in specific areas when exercising the audit, risk management and other Subcommittees,
rights and responsibilities of the BOD; Committees; and to assist the BOD in specific areas
2. The BOD shall specify regulations on establishment, when exercising its rights and responsibilities;
arrangement of organizational structure, powers and | 5 The BOD shall specify regulations on the
duties, activities and make reports to  the establishment, arrangement of organizational structure,
aforementioned Subcommittees, Committees; powers and duties, activities and make reports to the
3. Activities of the Subcommittees, Committees must be aforementioned Subcommittees, Committees;
done in compliance with the provisions of applicable | 3 The activities of the Subcommittees, Committees must
laws, the Charter and the Company's Corporate comply in compliance with the provisions of applicable
Governance Regulations. The resolutions of the laws, the Charter and the Company’s Corporate
when the majority (more than 1/2) of members attend Subcommittees, Committees shall be effective only
and vote at the meetings of the Subcommittees, when the majority (more than 1/2) of members attend
Committees. and vote at their meetings_or_in the form of collecting
opinions via written documents/email in accordance
with internal regulations;
4. After being established by the BOD, and based on the
interests _and development of the Company the
Subcommittee/Committee for strategy and
environmental, social and governance (ESG) oversight
must provide independent, objective, and honest
opinions for the BOD and the GMS to consider and
decide.
[Khéng cd] [B6 sung Diéu 43A, 43B, 43C] Bé sung quy dinh lién quan
g. | [No privion] Didu 43A. Chirc nidng, nhiém vu cia Tiéu ban/Uy ban | 960 Uy ban giam sat vé

gidm sét vé chién Iwoc - moi trwong, xa héi, quan tri

(ESG):

chién lwoc — méi truong, xa
héi, quén tri (ESG) nhadm
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Tiéu ban/Uy ban giédm sat vé chién lwoc - mdi trirong, xa

hoi, quén tri (ESG)la Tiéu ban/Uy ban chuyén moén truc

thuéc Héi déng quan tri, dwoc HDQT bdu ra va thuc hién

chirc ndng doéc lap nham muc dich hé tro H6i déng qudn

tri trién khai, thure hién cac nhiém vu cia HDQT (sau ddy

qgoi tit la “UBCL-ESG”, viéc xac dinh cu thé tén qoi, chirc

ndng, nhiém vu cta Tiéu ban/Uy ban nay do HDQT quyét

dinh trén co sé& phu hop véi Didu Ié Céng Ty). UBCL-ESG

cO chtrc ndng, nhiém vu nhw sau:

1. Tham muwu, tw vén cho HPQT vé dinh hwéng chién
lwoc phét trién trung va dai han cda Cong Ty;

2. Tham muwu, tw vdn cho HDQT vé dinh huéng phat
trién bén viing theo cac tiéu chudn ESG;

3. Thay mat HPQT gidm sét vé chién lwoc — ESG dbi véi
hoat déng cta Céng Ty;

4. Pwa ray kién chuyén mén déi véi cac van dé céan lay
y kién cua UBCL-ESG duoc xéc dinh tai Quy ché
hoat dbéng ctua UBCL-ESG trwwéc khi trinh HDQT
va’hodc DHDCPH;

5. Bdo cdao HDQT vé viéc theo dbi, déanh gid khéch quan
viéc trién khai chién lwoc va céc dinh huwéng phét trién
bén viing cua Coéng ty;

6. Quyén va nghia vu khéc theo quyét dinh cua HDQT
trén co s& phu hop véi quy dinh tai Diéu 16 Cong Ty.

Diéu 43B. Thanh phan UBCL-ESG

1. UBCL-ESG c6 tbi thiéu hai (02) thanh vién.

2. Chu tich UBCL-ESG do Héi dong quan tri b6 nhiém va
khéng phéi la nquoi gitr chirc danh diéu hanh hodc
Nquwoi dai dién theo phap ludt cia Céng Ty.

tdng cwong hoat déng giam
sét chién lwoc - ESG theo
dinh hwéng phéat trién cia
Cong ty.

Supplementing provisions
relating to the Committee

for strategy, and
environmental, social and
governance (ESG)

oversight to strengthen
strategic and ESG
oversight activities in
alignment with the
Company’s  development
orientation.
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3. Céc thanh vién UBCL-ESG do Chu tich UBCL-ESG bé
nhiém ttr nhdn sw cda Céng Ty hodc bén ngoai.

4. Thanh vién UBCL-ESG phai c6 ndng luwc chuyén mén,
kinh nghiém phu hop vdéi linh vire hoat déng cua Céng
Ty va hiéu biét vé quan tri doanh nghiép.

Diéu 43C. Nquyén tic hoat déng

1. UBCL-ESG hoat déng theo nquyén tic tap thé, biéu
quyét theo da sb; hop tbi thiéu hai (02) 14n trong ndm
hodc khi can thiét;

2. UBCL-ESG hoat déng theo nguyén tac déc lap, khach
quan vi muc tiéu phét trién bén vitng ctia Céng ty;

3. Quyét dinh dwoc théng qua tai cuéc hop hodc bang
hinh thire 14y y kién bdng vén ban/email theo quy dinh
néi bo;

4. Bién ban hop phai duoc ldp day du, lwu tri theo quy
dinh va co6 chi ky cua cac thanh vién tham du;

5. UBCL-ESG khéng tham gia hoat dong diéu hanh,
khong ky két giao dich va khdong ban hanh quyét dinh
diéu hanh ctia Céng ty.

[Additions of Article 43A, 43B, and 43C]

Article  43A. Functions and Duties of the
Subcommittee/Committee for strategy and
environmental, social and governance (ESG) oversight

The  Subcommittee/Committee  for  strateqy  and
environmental, social and governance (ESG) oversight is
a_specialized subcommittee/committee _under_the BOD,
elected by the BOD, and operates independently for the
purpose of assisting the BOD in carrying out its duties and
responsibilities (hereinafter referred to as the “Committee

13
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for Strateqy and ESG Oversight” or “CS-ESG”). The

determination of the specific name, functions, and duties

of this Subcommittee/Committee shall be decided by the

BOD in compliance with the provisions of the Company

Charter. The CS-ESG shall have the following functions

and duties:

1. To advise and provide consultation to the BOD on
the Company’s medium- and long-term strategic
development orientations;

2. To advise and provide consultation to the BOD on
sustainable development orientations in
accordance with ESG standards;

3. On _behalf of the BOD, to supervise matters
relating to strateqy and ESG in respect of the
Company’s operations;

4. Provide professional opinions on matters requiring
consultation by the CS-ESG as specified in the
Operating Regulations of the CS-ESG, before
submission to the BOD and/or GMS;

5. To report to the BOD on the monitoring and
objective_evaluation of the implementation of the
Company’s strateqgic initiatives and sustainable
development orientations;

6. Other rights and obligations as decided by the
BOD, in accordance with the Company’s Charter.

Article 43B. Composition of the CS-ESG
1. The CS-ESG shall comprise at least two (02)

members.
2. The Chairperson of the CS-ESG shall be

14
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appointed by the BOD and shall not concurrently
hold any executive position or be the legal
representative of the Company.

The members of the CS-ESG shall be appointed
by the Chairperson of the CS-ESG from the
Company’s_internal resources or from external
sources.

Members of the CS-ESG shall possess
professional capacity, experience appropriate to
the Company’s business sectors, and knowledge
of corporate governance.

Article 43C. Operating Principles

1.

The CS-ESG shall operate on a collective basis,
with decisions adopted by majority vote; meetings
shall be convened at least two (02) times per year
or on an as-needed basis.

The CS-ESG shall operate independently and
objectively in pursuit of the Company’s sustainable
development objectives.

Decisions may be adopted at meetings or through
written consultation or_electronic_communication
(email) in accordance with the Company’s internal
regulations.

Minutes of meetings shall be duly prepared,
maintained, and archived in accordance with
applicable requlations and shall bear the
signatures of the members in attendance.

The CS-ESG shall not engage in_executive or
operational _activities, shall not enter _into
transactions, and shall not issue executive

15
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decisions on behalf of the Company.

Diéu 49. Trach nhiém trung thwc va tranh cac xung dot

vé quyén loi

1. Thanh vién HPQT, TGD, Ngw&i quan ly khac, Ngudi
diéu hanh khac ctia Coéng Ty va nhirng nguwdi lién quan
cla cac dbdi twong nay khéng dwoc phép st dung
nhirng co hdi kinh doanh cé thé mang lai lgi ich cho
Coéng Ty vi muc dich ca nhan; cé trach nhiém bao mat
thong tin vi lgi ich ciia Coéng Ty, khong dwoc str dung
cac thdng tin chwa dwoc phép cong bd cia Cong Ty
hoéc tiét 16 cho nguoi khac dé thwe hién cac giao dich
c6 lién quan; dong thoi khong dwoc st dung nhivng
théng tin ¢ dwoc nhe chire vu clia minh dé tw loi ca
nhan hay dé phuc vu loi ich cla té chirc hodc c& nhan
khac

2. Thanh vién HDQT, TGD, Thanh vién UBKT va Nquoi

Diéu 49. Trach nhiém trung thwc va tranh cac xung dét

vé quyén loi

1. Thanh vién HDQT, TGD, Nguw&i quan ly khac, Ngudi
diéu hanh khac ctia Céng Ty va nhirng nguwdi lién quan
cla cac dbéi twong nay khéng dwoc phép st dung
nhirng co hdi kinh doanh cé thé mang lai lgi ich cho
Coéng Ty vi muc dich ca nhan; cé trach nhiém bao mat
thong tin vi lgi ich ctia Coéng Ty, khéng dwoc st dung
cac théng tin chua dwoc phép cong bbd cia Cong Ty
hoéc tiét 16 cho nguoi khac dé thwe hién cac giao dich
c6 lién quan; ddng thoi khong dwoc s dung nhirng
théng tin cé dwoc nho chirc vu clia minh dé tuw loi ca
nhan hay dé phuc vu loi ich clia té chirc hodc ca nhan
khac

2. Thanh vién HPDQT, TGD, ngqwoi quan ly khac va nguoi

quéan ly khac ctua Céng Ty phai céng khai cac loi ich

diéu hanh khéc phai cong khai va cép nhat ddy dua céc

lién quan theo quy dinh cua Diéu 16 Céng Ty va quy

loi ich lién quan theo quy dinh cua phap ludt, cac van

dinh phap luat khi c6 phat sinh giao dich v&i Céng Ty,

ban phap luét lién quan va Diéu Ié.

bao gbém:
a. Phai théng bdo cho HDQT tat ca céc loi ich cb thé

3. Hop dbng, giao dich gita Céng Ty v&i nquoi co lién
guan, cé déng, ngwoi qudn ly doanh nghiép va ngudi

gay xung dét vdéi loi ich cia Céng Ty ma ho co thé

co lién quan cla cac dbi twong nay phai dwoc chap

dwoc hwéng thong qua cac phap nhan kinh té, céac

thudn theo dung thdm quyén va trinh tw dwoc phap luat

giao dich hoac ca nhan khac;

b. Phai théng bao cho HDQT vé cac giao dich gitra
Cbéng Ty, Cbéng ty con, cac doanh nghiép do Céng
Ty ndm quyén kiém soét trén ndm muoi phan trdm
(50%) vén diéu 1é v&i chinh Thanh vién dé hodc véi
nhitng nquoi co lién quan cda Thanh vién dé theo
quy dinh cta phap luét;

quy dinh; nhiing ngwoi co loi ich, quyén loi lién quan
khong dwoc tham gia biéu quyét theo quy dinh phép
luat.

Pidu chinh,
ndi

tinh gon
Piéu 49
s&d phu hop
quy dinh phap luéat.

dung
trén co

Article 49 is amended and
streamlined to  ensure
compliance with applicable
laws and regulations.
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c. Théng bao cho HDQT vé Tén, ma sb doanh nghiép,
dia chi tru s& chinh, nganh, nghé kinh doanh cla
doanh nghiép ma nhirng nguoi néu trén cé s& hiu
phén vén gép hodc cd phan; ty Ié va thoi diém sé&
hitu phén vén gép hodc cé phan do;

d. Théng bao cho HDQT vé Tén, ma sb doanh nghiép,
dia chi tru s& chinh, nganh, nghé kinh doanh cla
doanh nghiép ma nhitng nguoi co lién quan cua
nhirng nquoi néu trén cung s& hiru hodc s& hiu
riéng phan vén gép hodc cd phan trén 10% vén
diéu 16 ma c6 phét sinh giao dich véi Céng Ty:

e. Thanh vién HDQT, TGD, nhitng Nquoi quan ly
khac va Nguoi diéu hanh khéc co tréch nhiém bao
cdo HPQT trong cac trirong hop sau:

i. Céac giao dich giirta Céng Ty v&i Cbng ty trong
do cac Thanh vién néu trén la Thanh vién sang
lap hodc la Thanh vién hoi dbng quan tri, Giam
dbc (Téng giédm déc) trong thoi gian ba (03)
ndm gén nhét truéc thoi diém giao dich;

ii. Cac giao dich gitta Cong Ty v&i Cbng ty trong
doé nguoi co lién quan cta cac Thanh vién néu
trén la Thanh vién héi ddéng quan tri, Giam dbc
(Téng giém dbc) hodc Cé déng Ién.

Quy dinh tai Piém e nay khéng dp dung déi véi cac
céng ty do Cong Ty ndm quyén kiém soét.

3. Lién quan dén céac giao dich v&i C6 déng, Nquoi quan
ly va nqudi co lién quan cia cac dbi tuong nay, Céng
Ty phai tuén thu cac quy dinh sau day:

a. Céng Ty khéng duwoc cung cap khodn vay hodc bdo
lanh cho Cé déng la cé nhan va ngquoi cé lién quan
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ctiia C6 déng dé 1a ca nhan;

. Céng Ty khéng duoc cung cép khodn vay hodc bdo

lanh cho C6 doéng la tb chirc va nqudi cé lién quan
cua Cb déng do la cé nhan, trir truong hop Cé
doéng la cong ty con khéng c6 cb phén, phan vén
gop nha nwéc ndm qilk va da thuc hién gép vén,
mua cd phan ctia Céng Ty truéc ngay 01 thang 7
ndm 2015 theo quy dinh tai Khodn 4 Diéu 34 Nghi
dinh _sb6  47/2021/ND-CP ngay 01/04/2021 cua
Chinh phud quy dinh chi tiét mét sb diéu cua Lut
Doanh nghiép;

. Co6ng Ty khong dwoc cung cép khodn vay hodc bdo

lanh cho nguwoi cé lién quan cua Cé déng la tb
chtre, triv trrong hop:

i.Cong Ty va té churc la nqudi cé lién quan cla Cé
déng la cac cbng ty trong cung tap doan hoac
cac cong ty hoat déng theo nhom cdng ty, bao
gbém céng ty me - cong ty con, tap doan kinh té.
Cac giao dich nay phai duoc DHDCD théng qua
trong trirong hop giao dich co gia tri I1dn _hon
hodc bang ba mwoi Idm phén trédm (35%) téng
qid tri tai sdn Céng Ty ghi trong BCTC gan nhét
cta Coéng Ty; hodc phai dwoc HDQT théng qua
trong trirong hop giao dich cé gia tri nhé hon ba
muoi 18m phén trém (35%) téng gia tri tai sén
Céng Ty ghi trong BCTC gan nhét cua Cdng
Ty;

ii. Cac trirong hop phap luat cé quy dinh khac.

d. Céc giao dich ma Céng Ty cép cac khoadn vay hodc

bao lanh cho Thanh vién HDQT, TGD, Nguwoi quan
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ly khéc va nhitng cé nhén, t6 chire cé lién quan cua
cac doi twong nay phai dwoc DHDCD thong qua,
trir céc trirong hop néu tai diém c (i) néu trén;

. Céc giao dich gita Cong Ty v&i mét trong céc dbi

twong sau day: (i) Thanh vién HDQT, TGD, Nquwoi
quén ly khac va nquoi c6 lién quan cua céc dbi
twong nay; (i) Cé6 déng s& hiu tir ndm muoi mot
phén trdm (51%) téng sb cé phan c6 quyén biéu
quyét tr& lén va nquoi cé lién quan cua cb déng do,
(i) Cé déng, nquoi dai dién theo dy quyén clia C6
déng s& hiru trén mwoi phan trdm (10%) téng vén
cd phan phé thdong cta Cong Ty va nhitng nqudi cd
lién quan cda ho; (iv) Doanh nghiép cé lién quan
dén céc dbi twong quy dinh tai Khodn 2 Diéu 164
cta Luat Doanh nghiép ma dan dén téng gié tri cia
mbi_giao dich cé gia tri sau ddy phéi duoc céc co
quan théng qua tuong tng nhuw sau:

e.1. DPHPCPD thdéng qua hop ddng, giao dich vay,
ban tai sén c6 gié tri I6n hon mudi phan trdm
(10%) téng gié tri tai sdn cia Céng Ty ghi trong
béo céo tai chinh gan nhét gita Céng Ty va dbi
twong quy dinh tai muc (i) diém e néu trén;

e.2. DHDCD théng qua cac giao dich co gia tri ttr ba
muoi 1dm phan trdm (35%) tré Ién hodc giao
dich ddn dén téng gia tri giao dich phat sinh
trong vong 12 thang ké tir ngay thurc hién giao
dich déu tién c6 gia tri ttr 35% tré 1én tong qgia
tri tai sdn ghi trén BCTC gén nhét cta Céng Ty
gilta Coéng Ty va céc dbi twong quy dinh tai
muc (i), (iii) va (iv) diém e néu trén;

e.3. HDQT chép thuén cac giao dich co gid tri nhd
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hon ba muoi I&m phén trém (35%) téng gié tri
tai sdn ghi trén BCTC gén nhét cua Coéng Ty
gitta Cong Ty va dbi twong quy dinh tai muc (i),
(i) va (iv) diém e néu trén.

Article 49. Honesty and avoidance of conflicts of
interest

1.

The BOD members, Chief Executive Officer, other
Managers and other Executives and their related
persons shall not be allowed to use business
opportunities that may benefit the Company for their
personal purpose; responsible for protecting the
confidentiality of information because of the benefits of
the company; not to use the information not authorized
to disclose by the Company or disclose to others to
perform related transactions; at the same time not
allowed to use information obtained through their
position for personal gain or for the benefit of other
organizations or individuals;

The BOD members, Chief Executive Officer, Member

of Audit Committee and other Managers must disclose
their _related interests in __accordance with the
Company’s Charter and the law in case of arising any
transaction with the Company, including:

a. To notify the BOD of all potential conflict of interest
with the Company which they may be entitled to
via__other economic _entities, transactions or
individuals;

b. To notify the BOD of any transactions between the
Company, its Subsidiaries and _enterprises
controlled by the Company over fifty percent (50%)

Article 49. Honesty and avoidance of conflicts of
interest

1.

The BOD members, Chief Executive Officer, other
Managers and other Executives and their related
persons shall not be allowed to use business
opportunities that may benefit the Company for their
personal purposes; be responsible for protecting the
confidentiality of information for the benefits of the
company; not use the information not authorized for
disclosure by the Company or disclose to others to
perform related transactions; at the same time not
allowed to use information obtained through their
position for personal gain or for the benefit of other
organizations or individuals;

2. The BOD members, the Chief Executive Officer, other

managers, and other executive officers shall fully

disclose and regularly update all related interests in

accordance with the provisions of applicable law,

relevant legal documents, and the Company Charter.

Contracts and transactions between the Company and
related parties, shareholders, business managers, and

persons related to these entities shall be approved in

accordance with the proper authority and procedures

prescribed by law; persons having related interests or

rights shall not participate in voting in accordance with

applicable law and regulations.
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of the charter capital with that member or related
persons in accordance with applicable laws;

To notify the BOD of name, enterprise code, head
office_address, business lines of every enterprise
in_which they have stakes or shares; proportion
and time of obtaining such stakes or shares;

To notify the BOD of name, enterprise code, head
office_address, business lines of every enterprise
engaging in _transactions with the Company in
which their related persons jointly or individually
hold stakes or shares equivalent to over 10% of
charter capital.

The BOD members, Chief Executive Officer, other

Managers and other Executives shall _be

responsible for reporting to the BOD in the

following cases:

(i) Arising any transactions between the Company
and the Companies in_which the above
mentioned Members are Founding members or
BOD members, Chief Executive Officer during
the last three (03) years before the transaction
time;

(i) Arising any transactions between the Company
and the Companies in _which the above-
mentioned Members’ related persons are BOD
members, Chief Executive Officer or Major
shareholders.

This provision at Point e shall not be applied for
the companies under the control of the Company.

any transactions with the shareholders, the
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Managers and their related persons, the Company

shall _be required to comply with the following

provisions:

a. The Company is not allowed to provide loans or
guarantees to an individual shareholder and
his/her related person being an individual;

b. The Company is not allowed to provide loans or
guarantee to a shareholder that is an organization
and its related persons being an individual, unless
the shareholder is a subsidiary that does not have
shares or capital contributions held by the state
and has made capital contribution and share
purchase of the Company before July 1st, 2015 in
accordance with Clause 4, Article 34 of the
Government's Decree No. 47/2021/ND-CP_dated
April 1%t, 2021 on details of a number of articles of
the Law on Enterprises;

c. The Company is not allowed to provide loans or
guarantees to related persons of any shareholder
being the organization, except for:

(i) The Company and those organizations being
the shareholder’s _related persons _are
companies in _the same group or companies
operating in_groups of companies, including
parent - subsidiary, economic group. These
transactions must be approved by the GMS in
the event that the transaction is equal to or
greater _than or equal to thirty-five percent
(35%) of total value of the Company's assets
recorded in_the most recent financial
statements; or approved by the BOD in case

22
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the transaction is worth less than thirty-five
percent (35%) of total value of the Company's
assets recorded in the latest financial
statements;

(i) Other cases provided by the law.

Transactions at which the Company provides
loans or guarantees to the BOD members, Chief
Executive Officer, other Managers and their
related individuals and organizations must be
approved by the GMS, except for cases mentioned
at Point c (i) above;

Transactions between the Company and one of
the following subjects: (i) BOD members, Chief
Executive Officer, other Managers and their
related persons; (ii) Shareholders holding at least
fifty-one percent (51%) of voting shares and their
related persons (iii) Shareholders, their authorized
representatives _owning more than ten percent
(10%) of ordinary shares of the Company and their
related persons; (iv) Enterprises that are related to
the subjects specified in Clause 2, Article 164 of
the Law on Enterprises that lead to the total value
of the following transaction, must be approved by
the respective authorities as follows:

el. The GMS shall approve the loan, assets
purchasing contract, transactions with a value
of ten percent (10%) or more of total value of
assets recorded on the current financial
statements between the Company and
subjects prescribed in_paragraph (ii), point e
above;
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e.2 The GMS shall approve the transactions with a
value of thirty-five percent (35%) or more of
total value of assets, or transactions resulting
in_total transaction value within 12 months
from the date of the first transaction equal to
35% or more of total value of assets recorded
on the latest financial statements between the
Company and subjects as stipulated in
paragraph (i), (iii) and (iv) of point e above;

e.3 The GMS shall approve the transactions with
value less than thirty-five percent (35%) of
total value of assets recorded on the latest
financial statements between the Company
and subijects as stipulated in paragraph (i), (iii)
and (iv) of point e above.

10.

Diéu 50. Trach nhiém vé thiét hai va béi thwong
1. Thanh vién HDQT, TGD, nhirng Nguw&i quan ly khac va

nhitng Nguoi diéu hanh khac clia Coéng Ty phai chiu
trach nhiém ca nhan vé nhirng thiét hai do hanh vi vi
pham cla minh gay ra do vi pham nghia vy, trach
nhiém trung thwyc va can trong;

. Coéng Ty bdi thwérng cho nhitng ngudi da, dang hoac

c6 thé tré thanh mot bén lién quan trong cac vu khiéu
nai, kién, kh&i t6 (bao gdbm céac vu viéc dan sw, hanh
chinh va khong phai la cac vu kién do Cong Ty la nguwoi
khéi kién), néu ngwdi d6 da hodc dang la Thanh vién
HPQT, Nquoi diéu hanh cda Céng Ty, nhén vién hodc

Diéu 50. Trach nhiém vé thiét hai va béi thwong
1. Thanh vién HDQT, TGD, nhirng Ngwoi quan ly khac

va nhitng Nguwdi diéu hanh khac cta Céng Ty phai
chiju trach nhiém ca nhan vé nhirng thiét hai do hanh vi
vi pham clia minh gay ra do vi pham nghia vy, trach
nhiém trung thwc va can trong;

. Coéng Ty bdi thwdng cho nhitng ngwdi da, dang hodc

c6 thé tr& thanh mot bén lién quan trong cac vu khiéu
nai, kién, khéi té (bao gébm cac vu viéc dan sw, hanh
chinh va khong phai la cac vu kién do Céng Ty la
ngudi khai kién), néu ngudi dé da hodc dang 1a Thanh
vién HDQT, Thanh vién céc Uy ban, Tiéu ban truc

la dai dién duoc Coéng Ty dy quyén hodc ngudi dé da
ho&c dang lam theo yéu cdu ctia Coéng Ty véi tw cach
Thanh vién HPDQT, Nguoi diéu hanh, nhén vién hodc

thuéc HDQT, Nguwoi quan ly khac, Nguoi diéu hanh
ctia Coéng Ty, nhan vién hodc la dai dién dwoc Céng Ty
dy quyén hodc nguwdi dé da hodc dang lam theo yéu

Bé sung dbi twong duoc
Céng Ty bdi thuong/mua
béo hiém trach nhiém.
Expanded the scope of
persons entitled to
indemnification and/or
liability insurance coverage
by the Company.
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dai _dién theo Gy quyén ctua Céng Ty, v&i didu kién
ngwdi dé da hanh dong trung thwe, can trong, man can
vi loi ich hodc khéng chéng lai loi ich cao nhét cua
Coéng Ty, trén co s& tuan tha luat phap va khéng co
bang ching xac nhan rang ngudi dé da vi pham nhirng
trach nhiém clta minh;

Khi thyc hién chirc nang, nhiém vu hoac thyc thi cac
cobng viéc theo Gy quyén cla Coéng Ty, Thanh vién
HDPQT, Nguoi quén ly khéc va Nquoi diéu hanh, Nhén
vién hodc la Pai dién theo Gy quyén cta Coéng Ty dwoc
Cong Ty bdi thwong khi tré thanh moét bén lién quan
trong cac vu khiéu nai, kién, kh&i té (trlr cac vu kién do
Cong Ty la nguwdi kh&i kién) trong cac trwong hop sau:

a. ba hanh déng trung thyc, can trong, man can vi loi
ich va khéng mau thuén vai lgi ich clia Cong Ty;

b. Tuan tha luat phap va khéng c6 bang chirng xac
nhan da khong thwc hién trach nhiém ctia minh.

. Chi phi bbi thwéng bao gdbm céac chi phi phat sinh (ké

ca phi thué luat sw), chi phi phan quyét, cac khodn tién
phat, cac khoan phai thanh toan phat sinh trong thuc té
hodc dwoc coi la merc hop ly khi gidi quyét nhirng vu
viéc nay trong khudn khd phap luat cho phép. Cong Ty
c6é thé mua bdo hiém cho nhitng nquoi dé dé tranh
nhirng trach nhiém bdi thwdng néu trén.

cau cha Coéng Ty véi tw cach Thanh vién HPQT,
Thanh vién cac Uy ban, Tiéu ban truc thuéc HPQT,
Nguoi qudn ly khdc, Nquoi diéu hanh, nhén vién hodc
dai_dién theo dy quyén cta Cdéng Ty, véi diéu kién
ngudi d6 da hanh doéng trung thuwe, can trong, man can
vi lgi ich hodc khéng chéng lai lgi ich cao nhét cla
Coéng Ty, trén co s& tuan tha luat phap va khéng co
bang chirng xac nhan rang ngudi dé da vi pham
nhirng trach nhiém ctia minh;

Khi thywc hién chirc nang, nhiém vu hoac thwe thi cac
céng viéc theo Gy quyén cGa Coéng Ty, Thanh vién
HDQT, Thanh vién céc Uy ban, Tiéu ban truc thubéc
HDQT, Nquoi quan Iy khac, va Nguoi diéu hanh, Nhan
vién hodc la Pai dién theo dy quyén ctia Céng Ty dwoc
Coéng Ty boi thwong khi tré thanh mot bén lién quan
trong cac vu khiéu nai, kién, khéi té (trv cac vu kién do
Cong Ty la ngwoi khéi kién) trong cac trwong hop sau:

a. Da hanh dong trung thyec, can trong, man can vi loi
ich va khéng mau thuén vai lgi ich cla Céng Ty;
b. Tuan tha luat phap va khéng cé bang chirng xac
nhan da khong thyc hién trach nhiém cda minh.
Chi phi béi thuwérng bao gébm céc chi phi phat sinh (ké
ca phi thué luat sw), chi phi phan quyét, cac khodan
tién phat, cac khoan phai thanh toan phat sinh trong
thuwc t& hoac dwoc coi la mire hop ly khi gidi quyét
nhi*ng vu viéc nay trong khuén khd phap luat cho
phép. Céng Ty cé thé mua bdo hiém cho nhing
nquoi duoc néu tai Khodn 2 Diéu nay dé tranh nhirng
trach nhiém bdi thwong néu trén. HDQT quyét dinh
viéc mua bdo hiém tréch nhiém trong trudng hop nay.
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Article  50.

Responsibility for damage and

compensation

1.

The BOD members, Chief Executive Officer, other
Managers and other Executives of the Company shall
be personally liable for damages caused by their
breach of obligations, duty of honest and care;

The Company shall indemnify people who have been,
are or may become a party involved in claims, lawsuits
or prosecutions (including civil, administrative and not
the lawsuits initiated by the Company as the
petitioner), if the person has been or is a BOD
member, an Executive, an employee or an authorized

Article  50.

Responsibility for damage and

compensation

1.

The BOD members, Chief Executive Officer, other
Managers and other Executives of the Company shall
be personally liable for damages caused by their
breach of obligations, duty of honesty and care;

The Company shall indemnify persons who have
been, are or may become a party involved in claims,
lawsuits or prosecutions (including civil, administrative
but excluding lawsuits initiated by the Company as the
petitioner), if the person has been or is a BOD
member, a Subcommittee/Committee member, other

representative _of the Company or that person has
been or is acting as required by the Company as a
BOD member, an Executive, an employee or an
authorized  representative  of the  Company,
provided that the person has acted honestly, prudently,
diligently in the interests of or not against the
Company’s best interests on the basis of compliance
with the law and without evidence of violating any
responsibilities;

When performing functions, duties or doing tasks
authorized by the Company, a BOD member, other
Manager and Executive, an employee or an authorized
representative of the Company shall be compensated
by the Company when they become a related party in
claims, lawsuits or prosecution (except for any lawsuits
initiated by the Company as the petitioner) in the
following cases:

a. Have acted honestly, prudently and diligently for the

manager, an Executive, an employee or an authorized
representative of the Company or that person has
been or is acting as required by the Company as a
BOD member, an Executive, an employee or an
authorized  representative  of the  Company,
provided that the person has acted honestly,
prudently, diligently in the interests of or not against
the Company’s best interests on the basis of
compliance with the law and without evidence of
violation of responsibilities;

When performing functions, duties or doing tasks
authorized by the Company, a BOD member, a
Subcommittee/Committee _member, other Manager
and Executive, an employee or an authorized
representative of the Company shall be compensated
by the Company when they become a related party in
claims, lawsuits or prosecution (except for any lawsuits
initiated by the Company as the petitioner) in the
following cases:
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Company's interests and not in conflict with the a. Have acted honestly, prudently and diligently for
Company's interest; the Company’s interests and not in conflict with the
b. Have strictly complied with the law without any Company’s interests;
evidence of failure to fulfill responsibilities. b. Have strictly complied with the law without any
3. The compensation costs shall cover costs incurred evidence of failure to fulfill responsibilities.
(including attorneys' fees), court costs, fines, amounts The compensation costs shall cover costs incurred
incurred in - practice or considered reasonable in (including attorneys' fees), court costs, fines, amounts
settlement of cases as permitted by the law. The incurred in practice or considered reasonable in
insurance may be purchased by the Company for such settlement of cases as permitted by the law. The
people to avoid the compensation liabilities mentioned Company may purchase insurance for the persons
above. referred to in Clause 2 of this Article to avoid the
compensation liabilities mentioned above. The BOD
shall decide on the procurement of liability insurance in
this case.
DIEU 2. Thoéng qua viéc stra dbi, bd sung mot sd ndi dung, diéu khoan ciia Quy ché quan tri Cong Ty nhw sau:
ARTICLE 2. Approval of amending, supplementing the Company's Corporate Governance Regulations as follows:
STT e . e . il Can cw/ly do
Quy ché Quan tri Cong Ty hién hanl_1 Quy cheé Quan tri Cong Ty stra doi _ didu chinh
No. Current Corporate Governance Regulations Amended Corporate Governance Regulations The reason for
adjustment
Piéu 11. L'lfng ctr, dé ctr, bAu, mién nhiém, bai nhiém Thanh | Piéu 11. L'ljng ctr, dé ctr, bAu, mién nhiém, bai nhiém Thanh | Piéu chinh dé
vién Hoi dong Quan trj vién Hoi dong Quan trj phu hop v&i quy
.x . R A .x i R " dinh tai Khoan 2
6. Mién nhiém thanh vién HDQT ‘ 6. Mién nhiém thanh vién HPQT ‘ Diéu 22 Quy
1. a. Viéc mién’nhiém thanh vién HDQT dwoc de cap theo quy a. Viec mién nhiém thanh vién HDQT dwoc de cap theo quy ché Quan tri
dinh tai Diém a va b Khoan 7 Dieu 34 bieu Ié Cong ty hoac dinh tai Biém a va b Khoan 7 Dieu 34 Dieu 1& Cong ty hoac | Cong Ty
khéong dap &ng tiéu chuan quy dinh tai Dieu 14 Quy ché khéng dap wng tiéu chuan quy dinh tai Dieu 14 Quy ché Amended to
nay. nay. ensure
b. Trwong hop mot thanh vien HDQT khéng di tw cach theo b. Trwong hop mot thanh vien HDQT khéng da tw cach theo | compliance with
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NO. Current Corporate Governance Regulations Amended Corporate Governance Regulations The reason for
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quy dinh cua Phap luat hoac khdng ¢ du nang luc hanh vi quy dinh cua Phap luat hoac khdng c6 du nang lwc hanh vi | the  provisions
hoac khong dap ng tiéu chuan quy dinh tai Bieu 14 Quy hoac khong dap (ng tiéu chuan quy dinh tai Bieu 14 Quy | stipulated in
ché nay thi Uy ban Nhan sw va Lwong thwdng ctia HBDQT ché nay thi Uy ban phu trach van dé vé nhén sw sé chiu | Clause 2, Article
s€ chiu trach nhiém thu thap bang chtrng, thong tin va lap trach nhiém thu thap bang chirng, thong tin va lap bao cao | 22 of the
béo cao dé xuéat, trinh HPQT. deé xuat, trinh HDQT. Company’s
c. Déi v6i trwong hop tir nhiém theo quy dinh tai Piém b |  c. D v6i truong hop ti nhiém theo quy dinh tai Diém b gg(/peorga;ﬁce
Khoan 7 Dieu 34 Diéu 1é thi Uy ban Nhén sw va Lwong Khoan 7 Dieu 34 Diéu |é thi Uy ban phu trach van dé vé Requlations
thuwdng sé chiu trach nhiém xem xét va trinh HDQT. nhén sw sé chiu trach nhiém xem xét va trinh HBQT. 9
7. Bai nhiém thanh vién HDQT 7. Bai nhiém thanh vién HPDQT
a. Viéc bai nhiém thanh vién HBQT duwoc dé cap theo quy a. Viéc bai nhiém thanh vién HDQT duwoc dé cap theo quy
dinh tai Khoan 8 biéu 34 bieu 1& Cong ty hoac khong dap dinh tai Khoan 8 Diéu 34 Diéu 1& Cong ty hodc khong dap
&ng tiéu chuén quy dinh tai Diéu 14 Quy ché nay. &ng tiéu chuan quy dinh tai Diéu 14 Quy ché nay.
b. Béi vé&i trwong hop thanh vien HDPQT bj phap luat cAdm b. Bbi v&i trwdng hop thanh vién HPQT bi phap luat cdm
khéng,du’o’c lam thanh vién HDQT, HDQT sé triéu tap cudc khéng’du’o’c lam thanh vién HDQT, HPQT sé triéu tap cudc
hop dé xem xét. hop dé xem xét.
c. Bbi voi trwong hop thanh vién HDQT khéng hoan ghanh c. Béi voi trwdng hop thanh vién HDQT khéng hoan ghanh
nhiém vu, khong dap &ng tiéu chuan quy dinh tai bieu 14 nhiém vu, khong dap (ng tiéu chuan quy dinh tai bieu 14
Quy ché nay thi Uy bgn Nhén sw va Lwong thwdéng chiu Quy ché nay thi Uy bap phu trach van dé vé nhan suw chiu
trach nhiém thu thap bang chirng, thong tin va lap bao cao trach nhiém thu thap bang chirng, thong tin va lap bao cao
de xuat trinh HDQT. dé xuat trinh HBQT.
Article 11. Nomination, self-nomination, election, dismissal of | Article 11. Nomination, self-nomination, election, dismissal of
Members of the BOD Members of the BOD
6. Dismissal of members of the BOD 6. Dismissal of members of the BOD
a. The dismissal of a member of the BOD is mentioned a. The dismissal of a member of the BOD is mentioned
according to the provisions of Points a and b, Clause 7, according to the provisions of Points a and b, Clause 7,
Article 34 of the Company Charter or does not meet the Article 34 of the Company Charter or if the member does
standards specified in Article 14 of this Regulation. not meet the standards specified in Article 14 of this
b. In case a member of the BOD does not meet the Regulation.
qualifications prescribed by law or does not have b. In case a member of the BOD does not meet the
sufficient behavioral capacity or does not meet the qualifications prescribed by law or does not have
standards specified in Article 14 of this Regulation, the sufficient behavioral capacity or does not meet the
Human Resources and Compensation Committee of the standards specified in Article 14 of this Regulation, the
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BOD will be responsible for collecting evidence,
information and make reports on proposals and
submissions to the BOD.

c. In the event of resignation as prescribed at Point b,
Clause 7, Article 34 of the Charter, the Human Resources
and Compensation Committee will be responsible for
considering and submitting it to the BOD.

7. Dismissal of a member of the BOD

a. The dismissal of a member of the BOD is mentioned
according to the provisions of Clause 8, Article 34 of the
Company Charter or does not meet the standards
specified in Article 14 of this Regulation.

b. In case a member of the BOD is prohibited by law from
being a member of the BOD, the BOD will convene a
meeting for consideration.

c. In case a member of the BOD fails to fulfill his/her duties
or meets the standards specified in Article 14 of this
Regulation, the Human Resources and Compensation
Committee shall collect evidence, information and make a
report on proposal to the BOD.

Committee in charge of human resources matters of the
BOD shall be responsible for collecting evidence,
information and making reports on proposals to the BOD.

c. In the event of resignation as prescribed at Point b,
Clause 7, Article 34 of the Charter, the Committee in
charge of human resources matters shalll be responsible
for considering and submitting it to the BOD.

7. Dismissal of a member of the BOD

a. The dismissal of a member of the BOD is mentioned
according to the provisions of Clause 8, Article 34 of the
Company Charter or does if the member does not meet
the standards specified in Article 14 of this Regulation.

b. In case a member of the BOD is prohibited by law from
being a member of the BOD, the BOD shall convene a
meeting for consideration.

c. In case a member of the BOD fails to fulfill his/her duties
or does not meet the standards specified in Article 14 of
this Regulation, the Committee in charge of human
resources matters shall collect evidence, information and
make a report on proposal to the BOD.

Diéu 15. Tiéu chuan thanh vién doc lap Hoi dong Quan tri

Thanh vién HPQT Ia Thanh vién déc 1ap HDPQT khi dap &rng cac
tiéu chuan va diéu kién dwoc néu tai Khoan 2 Diéu 155 cla Luat
Doanh nghiép, tiéu chuén thanh vién HDQT theo Diéu 14 cua
Quy ché nay va dap &ng thém céac yéu cau bét budc sau:

1. Khong phai 1a ngudi cé lién quan dén TGD, cac PTGD, Giam
déc Khéi Tai chinh — Ké toan (hodc Giém dbc Tai chinh), Ké toan
trwdng va nhitng ngwdi quan ly khac dugc HDQT phé chuén tai
ting thoi diém;

Article 15. Criteria for Independent Members of the Board of

Diéu 15. Tiéu chuan thanh vién doc lap Hoi déng Quan tri

Thanh vién HPQT Ia Thanh vién déc l1ap HDPQT khi dap &ng cac
tiéu chuan va diéu kién dwoc néu tai Khoan 2 Diéu 155 cla Luat
Doanh nghiép, tiéu chudn thanh vién HDQT theo Diéu 14 cla
Quy ché nay va dap &ng thém céac yéu cau bét budc sau:

1. Khong phai 1a ngwdi cé lién quan dén TGD, cac PTGD, Giam
dbc_Tai chinh, K& toan trwéng va nhitng nguwdi quan ly khac
dwoc HDQT phé chuén tai tirng thei diém;

Article 15. Criteria for Independent Members of the Board of
Directors

Piéu chinh dé
phiu  hop quy
dinh vé chic
danh cda Nguwoi
didu hanh tai
DPiém p Khoan 1
Diéu 1 Diéu lé

Adjustments to
comply with the
provisions on
the title of the
Executive as
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Directors A member of the BOD is considered an Independent Member | stipulated in
. . when meeting the standards and conditions specified in Clause 2, | Point p, Clause
A member_of the BOD is conS|dereq|_an Indep_e_nde_nt Member Article 155 of the Law on Enterprises, the criteria for Board | 1, Article 1 of
when meeting the standards and conditions specified in Clause 2, . . : -
. . L members under Article 14 of this Regulation, and additionally | the =~ Company
Article 155 of the Law on Enterprises, the criteria for Board fulfilling the following mandatory requirements: Charter
members under Article 14 of this Regulation, and additionally 9 9 yreq '
fulfilling the following mandatory requirements: 2. Not being a related person to the General Director,
1. Not being a related person to the General Director, Deputy General Directors, Chief Financial Officer, Chief
i ) . Accountant, and other managers approved by the Board
Deputy General Directors,_Director of the Finance — of Directors from time to time
Accounting Division (or Chief Financial Officer), Chief '
Accountant, and other managers approved by the Board
of Directors from time to time.
Diéu 22. Uy ban Kiém toan va cac Tiéu ban, Uy ban trg gitip | Diéu 22. Uy ban Kiém toan va cac Tiéu ban, Uy ban trg gitip | Diéu chinh trén
hoat dong cua HDQT hoat dong cua HDQT co s& phu hop
3. HDQT quyét dinh viéc bb nhiém, mién nhiém cac thanh vién | 3. HDQT quydt dinh viec bé nhiem, midn nhigm céc thanh vien | 10f 1Y Iinh (8!
cua cac Tiéu ban, Uy ban tai Khodn 2 Diéu nay trén co sé dé cua cac Tiéu ban, Uy ban tai Khoan 2 Dieu nay (khéng bao va OV ban ?én{
xuét cta Chd tich HDQT. gém Uy ban giém sét vé chién luoc — mi truong, xa héi, quén | o Y 20" S50
tri (ESG)) trén co s& dé xuat cta Cha tich HDQT. Cac van dé | e
P xR s = e - ; . wgc — mbi
lién quan dén viéc bd nhiém, mién nhiém cac thanh vién cua A 5 LA
> — RN SN ~ . N = — . | trwong, xa hoi,
Uy ban giam sat vé chién lwoc — moi triong, x& héi, quan tri uan tri (ESG)
Articl 29 Audit  C it 4 Sub-C itt (ESG) thuc hién theo quy dinh tai Diéu Ié Céng ty va Quy ché q :
Cr ' e'tt .t Su : ¢ tk?mAmlt' ?? arf1 th BUOD ommittees, hoat déng cua Uy ban gidm séat vé chién lwgc — méi trrong, x4 | Amended on the
3. ommittees to Support the Activities of the héi. quan tri (ESG). basis of

3. The BOD decides on the appointment and dismissal of the
members of Sub-Committees and Committees specified in
Clause 2 of this Article based on the Chairman of the BOD'’s

proposal.

Article 22. Audit Committee and Sub-Committees,
Committees to Support the Activities of the BOD

3. The BOD decides on the appointment and dismissal of the
members of Sub-Committees and Committees specified in
Clause 2 of this Article (excluding the Committee for strategy,
and _environmental, social and governance (ESG) oversight)
based on the proposal of the Chairperson of the BOD. Matters
relating to the appointment and dismissal of members of the
Committee for strategy, and environmental, social and
governance (ESG) oversight shall be carried out in accordance

compliance with
the provisions of
the Company’s
Charter

regarding  the
Committee  for
strategy, and

environmental,
social and
governance
(ESG) oversight
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with the provisions of the Company Charter and the
Regulations on the operation of the Committee for strateqy,
and environmental, social and governance (ESG) oversight.

Diéu 33. B6 nhiém Téng Giam déc, cac Ph6 Téng Giam déc

va Ngweoi dieu hanh khac

1. B6 nhiém TGD, cac PTGD va nhirng Nguoi diéu hanh khac
thuéc tham quyén cta HDQT:

a. HPQT bd nhiém TGD, cac PTGD, Giam déc Khdi Tai chinh
— Ké toan (hodc Giam dbc Tai chinh), Ké toan trwdng cla
Cong ty; cl/bai nhiém nguwdi dai dién theo Gy quyén tham
gia Hoi ddng thanh vién hodc DHDCD & cac Coéng ty khac
theo quy dinh tai Diém |, Khoan 2, Diéu 35 Diéu |é Cong ty;

b. Uy ban Nhan sw va Luong thudng dua ra y kién danh gia
doi voi cac de ct;

c. HPDQT t& chirc hop dé& biéu quyét thong qua viéc bd
nh!ém/cCP/mién nhiC—gm/béi nhiém chc danh theo quy dinh tai
biém a Khoan 1 Dieu nay.

Article 33. Appointment of the Chief Executive Officer, other
Deputy CEOs and Executives

1. To appoint the Chief Executive Officer, Deputy Chief Executive
Officer and other executives under the competence of the BOD:

Diéu 33. B6 nhiém Téng Giam déc, cac Ph6 Téng Giam déc

va Ngweoi dieu hanh khac

1. B6 nhiém TGD, cac PTGD va nhirng Nguoi diéu hanh khac
thuéc tham quyén cta HDQT:

a. HPQT bd nhiém TGD, cac PTGD, Giam déc Tai chinh, Ké
toan trwdng clia Cong ty; clr/bai nhiém nguwdi dai dién theo
dy quyén tham gia Hoi déng thanh vién hodc DPHDCP & cac
Céng ty khac theo quy dinh tai Diém |, Khoan 2, biéu 35
Diéu |& Cong ty;

b. Uy ban phu trach vén dé vé nhan sw dwa ra y kién danh gia
dodi voi cac deé cl;

c. HPQT t& chirc hop dé& biéu quyét thong qua viéc bd
nhiém/civ/mién nhi@m/béi nhiém chc danh theo quy dinh tai
biém a Khoan 1 Diéu nay.

Article 33. Appointment of the Chief Executive Officer, other
Deputy CEOs and Executives

1. To appoint the Chief Executive Officer, Deputy Chief Executive
Officers and other executives under the competence of the
BOD:

Piéu chinh dé
phu  hop quy
dinh tai Diém |
Khodn 2 Diéu
35 Diéu 1& Céng
Ty va quy dinh
tai Khoan 2 biéu

22 Quy ché
Quan tri Cong
Ty.

Amended to
ensure
compliance with
the  provisions
stipulated in
Clause 2.1 of
Article 35 of the
Company
Charter and

Clause 2 of
Article 22 of the

a. The BOD appoints the Chief Executive Officer, the Deputy Company’s
Chief Executive Officers, the Director of Finance - a. The BOD shall appoint the Chief Executive Officer, the | Corporate
Accounting Division (or the Chief Financial Officer), the Chief Deputy Chief Executive Officers, the Chief Financial Officer, | Governance
Accountant of the Company; nominate/dismiss a the Chief Accountant of the Company; nominate/dismiss | Regulations
representative authorized to participate in the Members' authorized representative to participate in the Members'

Council or GMS in other companies as prescribed at Point |, Council or GMS of other companies as prescribed at Point |,
Clause 2, Article 35 of the Company Charter; Clause 2, Article 35 of the Company Charter;

b. The Human Resources and Compensation Committee b. The Committee in charge of human resources matters shall
provides an opinion on nominations; provide an opinion on nominations;
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c. The BOD shall hold a meeting to vote on the c. The BOD shall hold a meeting to vote on the
appointment/appointment/dismissal/dismissal of titles as appointment/dismissal of the positions as prescribed at Point
prescribed at Point a, Clause 1 of this Article. a, Clause 1 of this Article.
biéu 38. Quy dinh vé danh gia hang nam d6i véi hoat déng | Diéu 38. Quy dinh vé danh gia hang nam déi véi hoat déng | Piéu chinh  dé
cua thanh vién HPQT, TGD va Ngwei dieu hanh khac cua thanh vién HDQT, TGD va Ngwei dieu hanh khac phu hop v&i quy
. . R s . - R 5 dinh tai Khoan 2
1. Banh gia hoat dong cua HDQT 1. DBanh gia hoat dong cua HDQT Diéu 22 Quy
a. Viéc danh gia hoat dong cia HDQT va cac Tiéu ban, Uy ban | a. Viéc danh gia hoat ddng cia HDQT va cac Tiéu ban, Uy ban | ché Quan trj
cla HDPQT dwoc dwa trén cac khia canh: cla HDPQT dwoc dwa trén cac khia canh: coéng Ty.
() Két qua doanh thu, lgi nhuan va cac chi sé phi tai chinh () Két qua doanh thu, lgi nhuan va cac chi sb phi tai chinh | Amended to
khéc; khac; ensure
(i) Ty 16 thanh vien doc 1ap HDQT, khong didu hanh, didu | (i) Ty Ié thanh vien doc lap HDQT, khong didu hanh, didy | COTPIance with
{ £ R C 2 P R Ca the  provisions
hanh trong co cau thanh vién HPBQT; hanh trong co cau thanh vién HDBQT; stipulated in
(i) S6 lwgng cac cude hop clia HDQT, clia cac Tiéu ban, Uy (i) S6 lwgng cac cudc hop clia HDQT, clia cac Tiéu ban, Uy | Clause 2, Article
ban cla HDQT va cac ndi dung dwoc dé ra trong tirng ban ciia HDQT va cac néi dung dwgc dé ra trong tlrng | 22 of the
cudc hop; cudc hop; Company’s
5 . X . N A ~ .. L . X . s A ~ .y L2 Corporate
: (iv) SO lwgng cac trwdng hop vé xung dét lgi ich ¢d xay ra; (iv) SO lwgng cac trwdng hop vé xung dét lgi ich ¢d xay ra; Governance
(v) Viéc tuan thu quy dinh trong bao mat théng tin; (v) Viéc tuan thu quy dinh trong bao mat thong tin; Regulations
(vi) Sbé lwong chwong trinh dao tao vé Quén tri céng ty co (vi) Sé lwong chwong trinh dao tao vé Quan tri cdng ty co6
thanh vién HDQT tham gia; thanh vién HDQT tham gia;
(vii) Céc chinh sach méi dwoc phat trién va ban hanh. (vii) Céc chinh sach méi dwoc phat trién va ban hanh.
. Hinh thirc danh gia: Uy ban Nhén sw va Luong thwéng c6 | b. Hinh thirc danh gia: Uy ban phu trach van dé vé nhén sw co
trach nhiém xay dwng quy dinh danh gia trén co s& tham trach nhiém xay dwng quy dinh danh gia trén co s& tham
chiéu théng 1é québc té (co nguon tham chiéu rd rang) dé thuc chiéu théng 1é qubc té (co nguon tham chiéu ré rang) dé thuc
hién danh gia hoat dong ctia HDQT, cac Tiéu ban, Uy ban va hién danh gia hoat dong ctia HDQT, cac Tiéu ban, Uy ban va
trinh HE)Q'[ phé duyét. Viéc danh gia sé dwoc thwc hién thérJg trinh HDQT phé duyét. Viéc danh gia sé dwoc thwe hién thérgg
qua viéc t0 chtre tirng cude hop riéng clua HDQT, cac Tieu qua viéc to chtre tirng cudc hop riéng cua HDQT, cac Tieu
ban, Uy ban dé danh gia hoat dong ctua HDQT, cac Tiéu ban, ban, Uy ban dé danh gia hoat dong cua HDQT, cac Tiéu ban,
Uy ban hoac danh thoi gian trong mét cudc hop thuwong ky dé Uy ban hoac danh thoi gian trong mét cudc hop thwong ky dé
thwe hién danh gia. HO so danh gia sé dwoc Cong ty thyc hién thwe hién danh gia. HO so danh gia sé dwoc Cong ty thyc hién
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lwu trir theo ché do lwu trir thong tin bao mat.

. Viéc danh gia hoat dong cua cac thanh viéen HPQT, cac Tiéu

ban, Uy ban cta HDQT dwoc thye hién thong qua:
() Twdanh gig; va

(i) Danh gia kin l1an nhau gitra cac thanh vién HDQT, gitra
cac thanh vién trong cung mét Tiéu ban, Uy ban. Trong
mot sb trwong hop, dwoc sw nhat tri clia cac thanh vién
HDQT, thanh vién cac Tiéu ban, Uy ban, viéc danh gia
nay cé thé cé sy phdi hop ctia mot bén th ba la cb van
phap ly hodc don vi tw van doc lap dwoc quyét dinh tai
tirng thoi diém:;

(i) Cé&n c vao két qua danh gia nay, cac thanh vién HDQT,
cac thanh vién Tiéu ban, Uy ban sé& dwoc tham gia cac
chwong trinh tap huan, dao tao dé phat trién kién thirc
va k§ nang danh cho thanh vién HDQT dé hoan thanh
nhiém vu va trach nhiém clda minh.

. Danh gia hoat déng cia TGD va Ngwoi diéu hanh khac
. HDQT giao cho Uy ban Nhén sw va Luong thudng xay dung

quy dinh chi tiét danh gia hoat déng cho tat ca cac déi twong
la TGP va Nguwoi diéu hanh khac dé trinh HDQT phé duyét.
Céc tiéu chuan danh gia hoat dong ctia TGD va Nguoi didu
hanh phai bao dam hai hoa loi ich gitra co' cAu té chirc nhan
sy Vvéi loi ich 1au dai cta Coéng ty va Cé dong.

. Quy dinh do Uy ban Nhén sw va Luong thudng xay dung va

ban hanh dé& danh gia hoat déng ctia TGD va Nguwdi diéu hanh
khac can dwa trén cac khia canh:

() Thwe hién muc tiéu hoat ddong san xuét kinh doanh;
(i) Trach nhiém va nghia vu ctia cac can bd quan ly cép cao;

(i) Nang lwc va k§ ndng cla cac can bd quan ly cip cao.

. Khen thwéng va ky luat dbi véi thanh vien HPQT, TGD va

lwu trir theo ché do lwu tri¥ thong tin bao mat.

. Viéc danh gia hoat dong cutia cac thanh vien HPQT, cac Tiéu

ban, Uy ban cia HDQT dwoc thiwc hién thong qua:
() Twdanhgia; va

(i) Danh gia kin l1an nhau gitra cac thanh vién HDPQT, gitra
cac thanh vién trong cung mét Tidu ban, Uy ban. Trong
mot sb trwong hop, dwoc sw nhat tri cGia cac thanh vién
HDQT, thanh vién cac Tiéu ban, Uy ban, viéc danh gia
nay cé thé co6 sy phdi hop clia mot bén th ba la cb van
phap ly hodc don vi tw van doc lap dwoc quyét dinh tai
tirng thoi diém;

(i) Cé&n c vao két qua danh gia nay, cac thanh vién HDBQT,
cac thanh vién Tiéu ban, Uy ban sé& dwoc tham gia cac
chwong trinh tap huan, dao tao dé phat trién kién thirc
va ky nang danh cho thanh vién HDQT dé hoan thanh
nhiém vu va trach nhiém clda minh.

. Danh gia hoat déng cia TGD va Nguwoi diéu hanh khac

. HPQT giao cho Uy ban phu tréch van dé vé nhén sw_ xay

dwng quy dinh chi tiét danh gia hoat ddng cho tat ca cac ddi
twong 1a TGD va Nguoi didu hanh khac dé trinh HDQT phé
duyét. Céc tiéu chuan danh gia hoat dong ctia TGD va Nguoi
didu hanh phai bdo dam hai hoa loi ich gitra co ciu té chirc
nhan sy v&i loi ich lau dai ctia Coéng ty va Cd déng.

. Quy dinh do Uy ban phu tréch vén dé vé nhan sw xay dwng

va ban hanh dé danh gia hoat dong cta TGD va Ngudi diéu
hanh khac can dwa trén cac khia canh:

() Thwe hién muc tiéu hoat ddng san xuét kinh doanh;
(i) Trach nhiém va nghia vu clia cac can bd quan Iy cép cao;

(i) Nang lwc va k§ nang cla cac can bd quan ly cap cao.

. Khen thwéng va ky luat dbi véi thanh vien HPQT, TGP va
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Nguwoi diéu hanh khac Nguwei diéu hanh khac
a. HDQT giao cho Uy ban Nhan sw va Luong thudng xay dyng | a. HDQT giao cho Uy ban phu trach van dé vé nhan sw_ xay
quy dinh ve che d6 khen thwdng va ky luat doi véi HDQT, Ban dwng quy dinh ve ché dé khen thudng va ky luat doi voi
TGD va nguwdi dieu hanh doanh nghiép dé trinh HDQT phé HDQT, Ban TGD va ngu¢i dieu hanh doanh nghiép dé trinh
duyét. HDQT phé duyét.
b. Viéc khen thuwéng va ky luat dwoc thwe hién trén nguyén tac: b. Viéc khen thuwéng va ky luat dwoc thuc hién trén nguyén tac:
() Hinh thirc khen thwéng co thé bang tién hoac hinh thic () Hinh thirc khen thwdng co thé bang tién hoac hinh thic
phi vat chat; phi vat chat;
(i) Khen thwéng dbdi véi TGD va Ngudi diéu hanh khac (i) Khen thwéng ddi véi TGD va Ngudi diéu hanh khac
dwogc can clr vao tinh hinh kinh doanh hang nam cla duwogc can cl vao tinh hinh kinh doanh hang nam cua
Céng Ty; Céng Ty;
(i) Ky luat: Thanh vién HPQT, TGP va Nguoi diéu hanh (i) Ky luat: Thanh vién HPQT, TGP va Nguoi diéu hanh
khac khi thyc hién nhiém vy cé hanh vi vi pham phap luat khac khi thyc hién nhiém vu c6é hanh vi vi pham phap luat
hoac quy dinh cta Cong ty s€ can ctr theo mrc d6 vi pham hoac quy dinh cta Cong ty s€ can ctr theo mrc d6 vi pham
dé x ly ky luat, hodc cac ché tai khac. Trwong hop céac ca dé xt ly ky luat, hodc cac ché tai khac. Trwong hop céac ca
nhan nay vi pham quy dinh cﬂq phap luat va vi pham quy dinh nhan nay vi pham quy dinh cﬂq phap luat va vi pham quy dinh
cua Cong ty lam anh hwéng dén lgi ich ctia Cong ty, co dong cua Cong ty lam anh hwéng dén lgi ich ctia Cong ty, co dong
hoac ngwoi khac thi cac ca nhan nay sé phai boi thwong theo hoac ngwoi khac thi cac ca nhan nay sé phai béi thwong theo
quy dinh cta phap luat. quy dinh cta phap luat.
Article 38. Regulations on annual assessment of activities of | Article 38. Regulations on annual assessment of activities of
members of the BOD and CEO and Other Executives members of the BOD and CEO and Other Executives
1. Evaluation of the performance of the BOD 1. Evaluation of the performance of the BOD
a. The evaluation of the performance of the BOD and its Sub- | a. The evaluation of the performance of the BOD and its Sub-
Committees and Committees is based on the following Committees and Committees is based on the following
aspects: aspects:
() Results of revenue, profit and other non-financial () Results of revenue, profit and other non-financial
indicators; indicators;
(i) The proportion of independent members of the BOD, non- (i) The proportion of independent members of the BOD, non-
executive and executive members in the structure of executive and executive members in the structure of
members of the BOD; members of the BOD;
(i) The number of meetings of the BOD, of Sub-Committees, (i) The number of meetings of the BOD, of Sub-Committees,
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. Form of

Committees of the BOD and the contents of each
meeting;

(iv) The number of cases of conflicts of interest that have
occurred;

(v) Compliance with regulations on information security;

(vi) Number of training programs on Corporate Governance
attended by members of the BOD;

(vii) New policies are developed and enacted.

evaluation: The Human Resources and

Compensation Committee is responsible for formulating
assessment regulations on the basis of reference to
international practices (with clear reference sources) to
evaluate the performance of the BOD, Sub-Committees,
Committees and to submit them to the BOD for approval. The
evaluation will be carried out through the organization of each
separate meeting of the BOD, Sub-Committees, Committees
to evaluate the performance of the Board, Sub-Committees,
Committees or by taking time during a regular meeting to
conduct the evaluation. Audit dossiers will be stored by the
Company in accordance with the confidential information
storage mode.

. The evaluation of the activities of members of the BOD, Sub-

Committees and Committees of the BOD is carried out
through:

(i) Self-assessment; and

(i) Mutual confidential evaluation between members of the
BOD, between members of the same Subcommittee or
Committee. In some cases, with the consensus of
members of the BOD, members of Sub-Committees or
Committees, this assessment may be coordinated by a
third party who is a legal advisor or independent
consultant as decided from time to time;

Committees of the BOD and the contents of each
meeting;

(iv) The number of cases of conflicts of interest that have
occurred;

(v) Compliance with regulations on information security;

(vi) Number of training programs on corporate governance
attended by members of the BOD;

(vii) New policies developed and enacted.

. Form of evaluation: The Committee in charge of human

resources matters is responsible for formulating assessment
regulations on the basis of reference to international practices
(with clear reference sources) to evaluate the performance of
the BOD, Sub-Committees, Committees and to submit them
to the BOD for approval. The evaluation will be carried out
through the organization of each separate meeting of the
BOD, Sub-Committees, Committees to evaluate the
performance of the Board, Sub-Committees, Committees or
by taking time during a regular meeting to conduct the
evaluation. Audit dossiers will be stored by the Company in
accordance with the confidential information storage mode.

. The evaluation of the activities of members of the BOD, Sub-

Committees and Committees of the BOD is carried out
through:

(i) Self-assessment; and

(i) Mutual confidential evaluation between members of the
BOD, between members of the same Subcommittee or
Committee. In some cases, with the consensus of
members of the BOD, members of Sub-Committees or
Committees, this assessment may be coordinated by a
third party who is a legal advisor or independent
consultant as decided from time to time;

(i) Based on the results of this assessment, members of the
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(i) Based on the results of this assessment, members of the
BOD, members of the Subcommittee and the Committee
will participate in training programs to develop knowledge
and skills for members of the BOD to fulfill their tasks and
responsibilities.

Evaluate the performance of the CEO and other Executives

. The BOD assigns the Human Resources and Compensation

BOD, members of the Subcommittee and the Committee
will participate in training programs to develop knowledge
and skills for members of the BOD to fulfill their tasks and
responsibilities.

Evaluate the performance of the CEO and other Executives

. The BOD assigns the Committee in charge of human

resources matters to develop detailed regulations on

Committee to develop detailed regulations on operational
evaluation for all subjects who are CEOs and other
Executives to submit to the BOD for approval. The standards
for evaluating the performance of the CEO and Executive
shall ensure the harmony of interests between the
organizational structure of personnel and the long-term
interests of the Company and Shareholders.

Regulations developed and promulgated by the Human

operational evaluation for all subjects who are CEOs and
other Executives to submit to the BOD for approval. The
standards for evaluating the performance of the CEO and
Executive shall ensure the harmony of interests between the
organizational structure of personnel and the long-term
interests of the Company and Shareholders.

Regulations developed and promulgated by the Committee in

charge of human resources matters to evaluate the

Resources and Compensation Committee to evaluate the
performance of the CEO and other Executives should be
based on the following aspects:

(i) Implement the objectives of production and business
activities;

(i) The responsibilities and obligations of senior managers;
(i) Competence and skills of senior managers.

3. Reward and discipline for Board members, CEO and
other Executives

. The BOD assigns the Human Resources and Compensation

performance of the CEO and other Executives should be
based on the following aspects:

(i) Implement the objectives of production and business
activities;

(i) The responsibilities and obligations of senior managers;
(i) Competence and skills of senior managers.

3. Reward and discipline for Board members, CEO and
other Executives

. The BOD assigns the Committee in charge of human

resources matters to develop regulations on reward and

Committee to develop regulations on reward and discipline
regimes for the BOD, the BOD and business executives to
submit to the BOD for approval.

Reward and discipline are carried out on the principle of:
(i) The form of reward can be monetary or non-monetary;

(i) Rewards for CEOs and other Executives are based on

discipline regimes for the BOD, the BOD and business
executives to submit to the BOD for approval.

Reward and discipline are carried out on the principle of:
(i) The form of reward can be monetary or non-monetary;

(i) Rewards for CEOs and other Executives are based on
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the Company's annual business performance; the Company's annual business performance;
(iif) Disciplinary action: Members of the BOD, CEO and other (iii) Disciplinary action: Members of the BOD, CEO and other
executives when performing their duties in violation of the executives when performing their duties in violation of the
law or regulations of the Company will base on the law or regulations of the Company will base on the
seriousness of the violation to take disciplinary action, or seriousness of the violation to take disciplinary action, or
other sanctions. In case these individuals violate the other sanctions. In case these individuals violate the
provisions of law and violate the Company's regulations provisions of law and violate the Company's regulations
affecting the interests of the Company, shareholders or affecting the interests of the Company, shareholders or
others, these individuals will have to pay compensation others, these individuals will have to pay compensation
under the law. under the law.
DIEU 3. Théng qua viéc stra dbi, bd sung mét sé ndi dung, diéu khodn clia Quy ché hoat ddng cia HDQT Céng Ty, chi tiét cu thé nhw sau
ARTICLE 3. Approval of amending, supplementing the Company's Regulation On Operation of the BOD, details are as follows:
Can cw/ly do
STT Quy ché hoat dong ctia HDQT hién hanh Quy ché hoat dong ctia HDQT sira doi diéu chinh
No. Current Regulations on Operation of the BOD Amended Regulations on Operation of the BOD The reason for
adjustment
Diéu 2. Giai thich tir ngiv Diéu 2. Giai thich tir ngiv Diéu chinh dé
1. NhiFng tr nglr dwéi day dwoc hidu nhu sau: 1. Nhitng tir nglr dudi day dwoc hidu nhw sau: phu hop voi quy
) A ; o ) A ; o dinh tai E)ié‘m p
g. “Ngwdi dieu hanh” cia Cong Ty bao gom: Ban Téng Giam | g. “Ngwéi dieu hanh” cua Cong Ty bao gom: Ban T6pg Giam | Khoan 1 Dieu 1
doc, Giam doc Khoi Tai chinh — Ké toan (hodc Giam doc Tai doc, Giam doc Tai chinh, Ké toan trwedng, cac Gidm doc/Ngwoi | Bieu [é Cong Ty.
chinh), Ké toan tredng, cac Giam doc/Ngwoi phu trach cao nhat phu trach cao nhat cta cac Khoi trong Cong Ty theo mé hinh Amended to
L cta cac Khoi trong Céng Ty theo m6 hinh to chirc cia Cong Ty t0 chirc cta Cong Ty tay ting thoi diém; ensure
© | tay tieng thoi diem; compliance with
Article 2. Definitions Article 2. Definitions the_ provisions in
1. The following terms shall have the meaning as set forth Point (p), Clause
" herein: g g 2. The following terms shall have the meaning as set forth | 1, Article 1 of the
erein. herein: Company
g. "Executives" of the Company include: Board of ' Charter
Management, Director of Finance - Accounting Division (or | g. "Executives" of the Company include: the Board of '
Chief Financial Officer), the Chief Accountant, the Directors or Management, the Chief Financial Officer, the Chief
37
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STT
No.

Quy ché hoat dong ctia HPQT hién hanh
Current Regulations on Operation of the BOD

Quy ché hoat dong cua HDQT stra doi
Amended Regulations on Operation of the BOD

Can cw/ly do
diéu chinh
The reason for
adjustment

heads of Divisions Persons of the Company according to the
organizational model of the Company from time to time;

Accountant, the Directors or heads of Divisions Persons of the
Company according to the organizational model of the
Company from time to time;

Diéu 7. Tiéu chuan va diéu kién Thanh viéen HDQT

3. Thanh vién HBQT cta Cong Ty chi dwgc déng thoi la thanh
vién HDQT t6i da cda 05 Céng Ty khac.

Article 7. Qualifications and conditions for BOD membership

Diéu 7. Tiéu chuan va diéu kién Thanh viéen HDQT

3. Thanh vién HBQT cta Cong Ty chi dugc déng thoi la thanh
vién HDQT hodc thanh vién Hbi déng thanh vién tai t6i da 05
cbng ty khac.

Article 7. Qualifications and conditions for BOD membership

Piéu chinh trén
co s& quy dinh
tai Khoan 78
Diéu 1 Nghi Binh
245

2. | 3. A member of the BOD of the Company can only concurrently Amended in
be a member of the BOD of a maximum of 05 other companies. 3. A member of the BOD of the Company can only concurrently | accordance with
be a member of the BOD or member of Members’ Council of a | the provisions
maximum of 05 other companies. stipulated in
Clause 78,
Article 1 of
Decree 245.
Diéu 8. Chu tich HPDQT Diéu 8. Chu tich HBDQT B6 sung quy
1. Cha tich HDQT do HPQT bau, mién nhiém, bai nhiém trong sé | 1. Cha tich HDQT do HDQT bau, mién nhiém, bai nhiém trong sb dinhlien quan
cac Thanh vién HDQT cac Thanh vién HDQT dén  dieu kien,
' . ' tiéu chuan cua
2. Cha tich HBQT Coéng Ty khéng dwoc kiém nhiém Tong Giam | 2. Chu tich HDQT Cong Ty: Chu tich HBQT.
0 6 g y. ~ s s " . A Y . -
3. doc Cong T a. Khéng dwoc kiém nhiém chire danh diéu hanh; Supplementing

3. Ch tich HDQT c6 quyén va nghia vu theo quy dinh tai Diéu 36
cua Diéu I¢ Céng Ty.

Khéng true tiép diéu hanh hoat dong kinh doanh:;

b
c. Khéng ban hanh chi dao mang tinh diéu hanh:;
d

Phén cdng phan nhiém cu thé bdng vidn ban cho tirng vi
tri trong HDQT, c6 giam sat danh qia;

provisions
relating to the
conditions  and

qualifications  of
the Chairman of
the BOD
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Can cw/ly do

STT Quy ché hoat dong ctia HPQT hién hanh Quy ché hoat dong cia HPQT sira doi diéu chinh
No. Current Regulations on Operation of the BOD Amended Regulations on Operation of the BOD The reason for
adjustment
e. Chu tri viéc xdy dung quy trinh, quy ché hoat déng,chinh
sach cu thé lién quan dén hoat déng ctia HDQT dé trinh
HDQT hodc BHDCD phé duyét theo quy dinh cua phap
luét co lién quan.
3. Qhﬂ tich HDQT c6_quyén va nghia vu khac theo quy dinh tai
Diéu 36 cua Diéu Ié Céng Ty.
Article 8. Chairman Article 8. Chairman
. N 1. The Chairman of the BOD shall be elected or dismissed by the
1. The Chairman of t_he BOD shall be elected or dismissed by the BOD from among its members.
BOD from among its members.
2. The Chairman of the BOD of the Company is not allowed to 2. The Chairperson of the BOD of the Company:
concurrently serve as the Chief Executive Officer of the a. Shall not concurrently hold any executive or management
Company. position;
3. The Chairman of the BOD has rights and obligations as b. Shall not directly manage or administer the Company’s
prescribed in Article 36 of the Company's Charter. business operations;
c. Shall not issue instructions of an executive or operational
nature;
d. Shall allocate duties and responsibilities in writing to each
position within the BOD, and shall supervise and
evaluate the performance thereof;
e. Shall preside over the development of processes,
operating requlations, and specific policies related to the
activities of the Board of Directors, to be submitted to the
BOD or GMS for approval in accordance with relevant
legal regulations.
3. The Chairperson of the BOD_has other rights and obligations in
accordance with the provisions of Article 36 of the Company
Charter.
39
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ARTICLE 4.

PIEU 5.

ARTICLE 5.

DU THAO/ DRAFT

DHDCD thdng nhét trao quyén cho HDQT ban hanh ban Diéu 1&, Quy ché Quan tri Cong Ty va Quy ché hoat ddng cia HDQT Céng Ty
stra ddi, bb sung cén ct vao cac ndi dung dwoc DPHDCPD thong qua tai Diéu 1, Diéu 2 va Diéu 3 Nghj quyét nay, bao gdm ca nhirng diéu
chinh, stra déi cac nodi dung khac cta Diéu I& Cong Ty, Quy ché quan tri Cong ty, Quy ché hoat ddng ctia HDQT, s dung cac thuat ngir
viét tit, cac vién dan diéu khodn tr cac ndi dung da dwoc DHDCD théng qua tai Nghi quyét nay va cac Nghi quyét DPHDCD khac con
hiéu Iyc ap dung.

The GMS authorizes the BOD to issue the Company’s Charter, the Corporate Governance Regulations, and the Regulations on
Operation of the BOD, as amended and supplemented based on the contents approved by the GMS at Article 1, Article 2, and Article 3 of
this Resolution, , including adjustments and amendments to other contents of the Company’s Charter, Corporate Gorvernance
Regulations, and Regulations on Operation of the BOD using abbreviated terms and cited terms from the contents approved by the GMS
in this Resolution and other GMS’s Resolutions that remain effective and applicable.

Nghi quyét nay cé hiéu lwc ké tir ngay ky. HDQT va c& nhan cd lién quan can c& ndi dung Nghi quyét nay dé trién khai thuc hién./.
This Resolution shall be effective from the date of signing. The BOD and the related individual are required to execute the tasks in
accordance to this Resolution./.
TM. BAI HQI DPONG CO DONG
CHU TICH HOI PONG QUAN TR
ON BEHALF OF THE GENERAL
MEETING OF SHAREHOLDERS
CHAIRMAN OF THE BOARD

BUI THANH NHON

Noi dung dich sang tiéng Anh chi s& dung cho muc dich théng tin va khéng dung thay thé cho néi dung tiéng Viét. Trong trwérng hop cé sw mau thuan gitra ndi dung tiéng Viét va néi dung tiéng

40

Anh, ndi dung tiéng Viét sé dwoc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the Viethamese contents. In case of any discrepancy between the Vietnamese and English version, the

Vietnamese version shall prevail.



CONG TY cO PHAN TAP BPOAN CONG HOA XA HOI CHU NGHIA VIET NAM

PAU TU BIA 6C NO VA DPéc lap - Tw do - Hanh phtic
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
o TP. H& Chi Minh, ngay /71 thédng 04 ndm 2026
S6/No..44./2026-TTr-NVLG Ho Chi Minh City, April.. A7, 2026
TO TRINH
THE PROPOSAL

V/v: Siva ddi, bd sung Didu 1& Céng Ty, Quy ché Quan tri Céng Ty va Quy ché hoat dong ctiia H6i déng quan tri
Re. Amending, and supplementing the Company’s Charter, the Corporate Governance Regulations,
and the Regulation on Operation of the Board of Directors
J . ; ; .
Kinh quvi: Quy Cé déng Céng ty Cé phan Tap doan Pau tw Dia éc No Va
To: Esteemed Shareholders of No Va Land Investment Group Corporation

Can cw/Pursuant to:
- Luét Doanh nghiép s6 59/2020/QH14 duwgc Qubc hoi thong qua ngay 17/6/2020 va céc van ban huwong dén thi hanh (“Ludt Doanh nghiép”);
The Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 17, 2020 and other implementing regulations (“Law on Enterprises”);

- Luat s6 03/2022/QH15 stra dbi, b6 sung mét sé diéu cta Luat Pau twr céng, Luat Pau tr theo phuong thire ddi téc cong tw, Ludt Dau tw, Luat Nha 6, Luat Dau
thau, Luat Pién luc, Luat Doanh nghiép, Luat Thué tiéu thu dic biét va Luat Thi hanh én dan sw 2022 ¢6 hiéu luc ké tir ngay 01/03/2022;

The Law No. 03/2022/QH15 on amendments fo certain articles of the Law on Public investment, the Law on Public-private partnership investment, the Law on

Investment, the Law on Housing, the Law on Procurement, the Law on Electricily, the Law on Enterprises, the Law on Special excise duties and the Law on
Civil judgment enforcement comes into force as of March 1, 2022;

- Luat sb 76/2025/QH15 stra ddi, bd sung mol sé didu cta Luat Doanh nghiép ¢ hiéu e thi hanh ké tte ngay 01/07/2025;
The Law No. 76/2025/QH15 on amendments (o certain articles of the Law on Enterprises comes into force as of July 1, 2025;

- Luét Chiing khoan sé 54/2019/QH14 duwoc Quéc hoi thong qua ngay 26/11/2019, duwoc sira dbi bd sung ndm 2024 va céc van ban hudng dan thi hanh (‘Luét
Chirng khoan”);

The Law on Securities No. 54/2019/QH14 issued by National Assembly dated November 26", 2019, amended in 2024 and other implementing regulations
(“Law on Securities”);

- Nghj dinh 155/2020/NB-CP ngay 31/12/2020 quy dinh chi tiét thi hanh mot sé diéu ctia Luat Ching khoén (“Nghi Binh 155”);

Decree 155/2020/ND-CP dated December 31, 2020 detailing the implementation of a number of articles of the Securities Law (“Decree 155");
- Nghj dinh 245/2025/NP-CP ngay 11/09/2025 stra ddi, bd sung mét sé didu ctia Nghj Pinh 155 (“Nghi Binh 245);

Decree 245/2025/NP-CP dated September 11, 2025 on amendments lo certain arlicles of the Decree 155 ("Decree 245%);
- Didulé cua Cong ty C6 phan Tap doan Pau tw Pja éc No Va (‘Céng Ty");

The Charter of No Va Land Investment Group Corporation (the “Company”);

1
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Quy ché quén trj Cong Ty;

Corporate Governance Regulations of the Company;

Quy ché hoat ddng ctia H6i dong quén tri (“HPQT”);
Regulations on Operating of the Board of Directors ("BOD");

Can ctr quy dinh clia phap luat hién hanh va yéu cau thire tién vé td chirc va hoat dong clia Cong Ty, HPQT kinh trinh BHBCD xem xét cac ndi dung sau day:
Pursuant to the current laws and practical requirements for the organization and operation of The Company, the BOD would like to get approval from the GMS
for the following contents:

1. Siva dbi, bd sung médt s6 ndi dung, didu khoan ciia Didu 1&8 Céng Ty chi tiét cu thé nhw sau/ Amending, supplementing of the Company’s Charter,
details are as follows:

va nghfa vu khac theo quy dinh clia phap luat va Diéu &
nay.

Article 2. Name, logo, form, head office, legal
representative, branch, representative office and
operation term of the Company

5. Registered office of the Company:
Address: 313B-315 Nam Ky Khoi Nghia Street, Vo Thi
Sau Ward, District 3, Ho Chi Minh City, Vietnam.

6. The Company has three (03) legal representatives,

Article 2. Name, logo, form, head office,

representative, branch, representative

operation term of the Company

5. Registered office of the Company:
Address: 313B-315 Nam Ky Khoi Nghia Streel, Xuan Hoa
Ward, Ho Chi Minh City, Vietham.

6. The Company has one (01) legal representative, being the
Chief Executive Officer. The Chief Executive Officer has the
authority to represent the Company in exercising rights and

legal
office and

namely ils Chairman of BOD, Chief Executive Officer,

performing _obligations _arising from the Company’s

and Deputy Chief Executive Officer. The Chairman of

transactions, other rights and obligations as provided for by

BOD, Chief Executive Officer, and Deputy Chief

law and this Charter.

STT Pidu 18 hign hanh Didu 16 siva ddi g ol aadly shioh
No. Current Company’s Charter Amended Company’'s Charter adjustment
Didu 2. Tén, biéu twong, hinh thive, try s®, dai dién theo | Didu 2. Tén, biéu twong, hinh thirc, tru sé, dai dién theo | Stra dbi diéu khodn vé dia
phap luat, chi nhanh, van phong dai dién va th&i han | phap luét, chi nhanh, van phong dai dién va théi han hoat | chi theo dia gi¢i hanh chinh
hoat dong ctia Céng Ty ddng cua Céng Ty ma&i va ndi dung vé Nguoi
5. Tru s& dang ky clia Cong Ty: 5. Tru s& dang ky cla Céng Ty: dcggncgi;?ytheo phap uat ada
Dia chi: 313B-315 Nam Ky Khéi Nghta, Phuong VB Thi | Bia chi: 313B-315 Nam Ky Khéi Nghia, Phuong Xuédn Hoa, . ;G
] PO WP, L . % 10k . - Amending to the provisions
Séu, Quén 3, Thanh pho H6 Chi Minh, Viét Nam. Thanh pho HO Chi Minh, Viét Nam. ' on the Company's address
6. Céng Ty c6 ba (03) nguoi dai dién theo phap ludtla Chu | 6. Cong Ty co mot (01) nquoi dai dién theo phap Judtla Tong | in  accordance with  the
tich HDQT, Tong Giam doc va Pho T:énq Giam doc. Chu | Giam dbc. Tong Giam doc c6 quyén dai dién Cong Ty thuc | newly defined
tich HDQT, Tong Giam doc va Phé Tong Giam doc c6 day | hién cac quyén va nghfa vu phat sinh tir giao dich cta Céng | administrative boundaries,
du tham quyén dai dién cho Céng Ty thurc hién cac quyén | Ty, cac quyén va nghfa vu khac theo quy dinh ctia phap luét | and the provisions
1. | vanghla vu phat sinh tir giao dich cda Cong Ty, cac quyen | va Piéu & nay. concerning the Company’s

Legal Representalive.
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STT
No.

Pidu 18 hién hanh
Current Company's Charter

Didu 18 stra ddi
Amended Company's Charter

Cén civ/ly do diéu chinh
The reason for
adjustment

Executive Officer have full authority to represent the
Company_in_exercising rights and obligations _arising
from its transactions, other rights and obligations as
provided for by laws and this Charter.

Diéu 6. Von diéu 1&, cd phan, Cb déng sang lap

1. Vén diéu |& ctia Cong Ty l&: 19.501.045.380.000 dong
(Muwei chin nghin ndm tram 1é mét ty, khéng tram

Diéu 6. Vdn diéu 1, cd phdn, Cé déng sang lap

1. Vén didu 1& clia Cong Ty la: 22.344.964.740.000 déng (Hai
muwoi hai nghin ba trdm bén mwoi bén ty, chin trdm sdu

bon-muroi lam tridu, ba tram tam muwoi nghin déng

| muwoi bén triéu, bay trdm bhoén muwoi nghin dbng Viét

Viét Nam).

Téng sb Vén diéu l& clia Céng Ty dugc chia thanh
1.950.104.538 (M6t ty chin trdm ndm muoi triéu,

Nam).

Téng sbé Vén didu l& cia Céng Ty duwoc chia thanh
2.234.496.474 (Hai ty hai trdm ba mwoi bdn triéu, bén

mét trdm 1é bén nghin, ndm trdm ba muwoi tam) cd

trdm chin mwoi sau nghin, bén trim bay mwoi bdn) cé

phan pbc‘} théng v&i ménh gia la 10.000 dong (Muwdi
nghin déng Viét Nam) mét o phan.

phan phé théng véi ménh gia la 10.000 dong (Muai nghin
déng Viet Nam) mot cd phan.

Cap nhat vén diiéu |& Céng
Ty

Updating the Company's
_charter capital

ro clia Céng Ty va trién khai nghi quyét cia DPHDCD. Dé
thire hién hoat déng quan tri Céng Ty hiéu qua, HBQT can
thwee hién vai tro:

Céng Ty va trién khai nghi quyét ctia DPHDCD. Bé thue hién
hoat déng quan tri Cong Ty hiéu qua, HDQT can thirc hién vai
trd la co quan quan tri chién lwoe, giam sét va khéng truec tiép

Article 6. Charter capital, shares, founding | Article 6. Charter capital, shares, founding shareholders
& | sherenoldors 1. The charter capital of the Company is VND
1. The Company’s charter capital is: 19,501,045,380,000 22,344,964,740,000
donqgs (Nineteen trillion, five hundred and one (Twenty-two trillion three hundred and forty-four billion
billion, forty-five million, three hundred and eighty nine hundred and sixty-four million seven hundred and
thousand Vietnamese Dong); forty thousand Vietnamese Dong).
The Company's charter capital is divided into The total charter capital of the Company is divided into
1,950,104,538 {One billion, nine hundred and fifty 2,234,496,474 (Two billion two hundred and thirty-four
million, one hundred and _four thousand, five million_four _hundred and ninety-six thousand four
hundred and thirty-eight) ordinary shares, each with hundred and seventy-four) ordinary shares, each with a
a par value of 10,000 dongs (Ten thousand dongs) per par value of VND 10,000 (Ten thousand Vietnamese Dong)
share. per share.
Piéu 33. Quy dinh chung Pi&u 33. Quy dinh chung Bb sung quy dinh vé vai tro
HBQT trung thanh ti da voi loi ich, gia tri clla Cong Ty va | HDQT trung thanh t&i da voi lgi ich, gia tri ciia Cong Ty vacac | ° 0 HDQT.
3 | cac Cb déng; bao dam su phat trién bén virng, giam sat rdi | Cé déng; bao dam sy phéat trién bén virng, giam sat rti ro clia | Supplemting the provision

on the role of the
B80OD
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STT Pidu 18 hién hanh Pidu 18 stva dbi SaLaRy Loilos shih
No. Current Company's Charter Amended Company's Charter adjustment
didu hanh, trce nhitng van dé thude thdm quyén phé duyét cta
HBQT theo quy dinh phép luét ¢d lién quan:
Article 33. General provisions ??’CJ’E?O?- 'Ger:terj.'l ? rov;rs;:or:ls » i d val £ th
. . e is utterly loyal to the interests and values of the
ghe BOL is “gezy foy f”' fo hthje dmtgrests a"?d valuets .Of ﬁi}e Company and the shareholders;, ensuring sustainable
!Om‘? any a!n 7e'ts 1areno ’ers, fer;sunrg; susnaman development, monitoring the Company's risks and
Ig;v;—;%p n;gg, Ug%ﬁg{”g ”? :f o | 79, d rir;?g ?; maenn i implementing the GMS’s resolutions. In order to implement
p ﬁ'g o tivs co:? dhn ovselr eso}é;i’ﬁé rg%’Defs rer ﬁﬂ;e 4 15 effective corporate governance, the BOD is required to perform
SHE ] ?h f”' __g( }"f‘!a" R L 8 R —ITits role_as_a straleqic_governance and supervisory body amnd -
pertorm (he Iolowing roles. shall not be directly involved in the management or operation
of the Company, except for matters falling within_its approval
authority in accordance with applicable laws and regulations:
Didu 34. Thanh phan va nhiém ky ciia Thanh vién Pidu 34. Thanh phan va nhiém ky ciia Thanh vién HBQT Piéu chinh trén co s& quy
Hbat 1. 86 Irong Thanh vien HPQT la nam (05) thanh vien. Téng | i1 fhodn 76 va Fhoan
1. 80 lwgng Thanh vién HPQT la nam (05) thanh vién, 80 Thanh vién doc lap HDQT va Thanh vién HDQT khdng ghi el ’
Téng s Thanh vién déc lap HOQT phai dadm bao sb diéu hanh phai dam bao so lwong theo quy dinh cla phap | Amending on the basis of
long theo quy dinh cla phap luat; luat; the provisions stipulated in
a.  Thanh vién clia HDQT c6 thé Ia ngudi khéng nim a. Thanhvién ciia HBQT c6 thé I nguoi khong nédm gicy | S1ue 78 and ©1ause 79,
gitr c6 phan chia Céng Ty; cb phan cia Céng Ty; '
b. Cac Thanh vién HDQT va cac Thanh vién déc lap b. Céac Thanh vién HBQT va céc Thanh vién doc lap
HPQT ctia Cong Ty can dap trng cac tiéu chuan HPQT clia Céng Ty can dap (ing cac tiéu chuan theo
theo quy dinh clia phéap luat va quy dinh tai Quy quy dinh ctia phap luat va quy dinh tai Quy ché Quan
4. ché Quan tri Cong ty ctia Coéng Ty; tri Cong ty ctiia Cong Ty;
c. Thanh vién HPQT khéng déng thoi la Thanh vién c.  Thanh vién HDQT chi duwoc déng thoi la Thanh vién
HDQT tai qua ndm (05) cong ty khéc; HEQT hoédc H6i déng thanh vién tai toi da ndm (05)
d.  Quyén, nghia vu, cach thirc té chirc va phdi hop cong ty khéc; _
hoat déng cla cac Thanh vién doc lap HBQT d.  Quyén, nghta vy, cach thirc td chirc va phdi hep hoat
dwece quy dinh tai Quy ché quén tri Cong ty cua dong clia cac Thanh vién doc lap HDQT dwoc quy
Céng Ty. dinh tai Quy ché quan trj Cong ty cia Céng Ty.
Article 34. Composition and term of office of BOD
members
1. The BOD shall includes five (05) members. The total
number of Independent members of the BOD and non-
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Article 34. Composition and term of office of BOD
members

1. The BOD shall inclucles five (05) members. The total
number of Independent members shall comply with the
law.

a. A BOD member may be a person who does not
hold shares of the Company,

h. The BOD members and Independent BOD
members shall meet the standards prescribed by

applicable aws and provisions in the Company's
Corporate Governance Regulations;

c. The BOD members are not concurrently members
of the BOD at more than five (05) other
companies;

d.  The rights, obligations, organizational structure,
and coordination mechanisms of the Independent
Members of the BOD shall be stipulated in the
Company’s Corporate Governance Regulalions.

executive _Member of the BOD shall comply with the

applicable law.

a. A BOD member may be a person who does not hold
shares of the Company,;

b. The BOD members and Independent BOD members
shall meet the standards prescribed by applicable
laws and provisions in the Company's Corporate
Governance Regulations;

c. ABOD member may concurrently be a member of the

BOD or the Members’ Council of no more than five
(05) other companies;

d. The rights, obligations, organizational structure, and
coordination mechanisms of the Independent
members of the BOD shall be stipulated in the
Company's Corporate Governance Regulations.

Diéu 35. Quyén han va nhiém vu ctia HDQT

1. HBQT la co quan quan ly Céng Ty, c6 toan quyén nhan
danh Céng Ty dé quyét dinh, thyc hién cac quyen va
nghia vu clia Céng Ty khéng thudc thdm quyén cua
DHBCD hodc/va quyét dinh cac céng viéc khi dwoc
BHBCD giao;

2. Quyé&n han va nhiém vu cla HPQT do phap luat, Diéu
[ Cong Ty, Quy ché Quan tri Cong ty, Quy ché hoat
déng clia HBQT va nghj quyet clia BHPCD quy dinh.
Cu thé HPQT cb cac quyén va nghia vy sau day:

a. Quyét dinh chién lwoc clia Coéng Ty, ké hoach phat
trién trung han ctia Céng Ty; giam sat viéc thire hién
ké hoach phat trién, ké hoach phat trién ngén han
va dai han va ké hoach kinh doanh hang n&m cla
Céng Ty;

b. Phé duyét viéc didu chinh, thay ddi k& hoach kinh
doanh hang ndm cla Céng Ty_frén co s& duoc

Didu 35. Quyén han va nhiém vu cia HDQT

1. HPQT la co quan quan tri chién lwoc, gidm sét va khong

truec tiép diéu hanh, trir nhitng van dé thudc thdm quyén phé
duyetcua HEQT va quy dinh phap luét cd lién quan, cé toan
quyen nhan danh Cong Ty dé quyét dinh, thwe hién cac
quyen va nghfa vu cla Cf)ng Ty khéng thudc thAm quyén
clia PHDCD hodc/va quyét dinh cac céng viéc khi duoc
PHBCD giao;

. Quyén han va nhiém vu clia HPQT do phap luat, Piéu lé

Cong Ty, Quy ché Quan tri Céng ty, Quy ché hoat dﬁng clia
HDQT va nghi quyét cia PHPCPH quy dinh. Cu thé HPQT
cO cac quyén va nghia vy can ban sau day:

a. Quyét dinh chién lwoc clia Céng Ty, ké hoach phat trién
trung han clia Cong Ty; glém sat viéc thirc hién ké hoach
phat trién, ké hoach phat trién ngan han va dai han va ké
hoach kinh doanh hang nam ctia Cong Ty;

Stra ddi, bd sung quyén
han, nhiém vy ctia HBQT
trén co sé& lam rd chirc nang
quan trj, giam sat.

Amending and
supplementing the powers
and duties of the BOD on
the basis of clarifying its
strategic governance and
supervisory functions.

T e
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DHOCH Uy quyén khi xét thay sw diéu chinh nay la
pht hop voi chién Imyq va ké hoach phat trién dé
duwoc BHDCD phé chuan.

Article 35. Powers and duties of the BOD

1. The BOD is the Company's governing body, having full
authority to _make decisions in _the name of the

b. Trong truong hop duoc BHOCE dy quyén, HPQT quyét
dinh viéc diéu chinh, thay déi ké hoach kinh doanh hang
ndm ctia Coéng Ty trén co s& phu hop voi quy dinh phap
luat 6 lién quan va giao cho Ngudi diéu hanh clia Céng
Ty thue hién Nghi quyét da duoc phé duyét.

Article 35. Powers and duties of the BOD
1. The BOD js the strategic_governance and_supervisory

hody of the Company and_shall not engage in_executive

Company, to exercise the Company's righls and

obligations which do not fall within the authorily of the

GMS and/or make decisions on issues assigned by the

GMS;

2. The BOD’s powers and duties shall be stipulaled by the
laws, the Company's Charter, the Corporate
Governance Regulations and the GMS’s resolutions.
The BOD shall have the specific rights and
responsibilities as follows:.

a. To make decisions on the Company's strategy,
medium-term development plans; supervise the
implementation of development plans, short-term
and long-term plans, and annual business plans;

Company’s _annual business plan _when being
authorized by the GMS when this adjustment is
considered to be consistent with the slrateqy and
development plan approved by the GMS.

management__Except for _matters _under _the approval”
authority of the Board of Directors and relevant legal
requlations, having full authority to make decisions in the
name of the Company, exercise the Company's rights and
obligations which do not fall within the authority of the GMS
and/or make decisions on issues assigned by the GMS;

2. The BOD'’s powers and duties shall be stipulated by the
laws, the Company's Charter, the Corporate Governance
Regulations and the GMS’s resolutions. The BOD shall
have the specific rights and responsibilities as follows:

a. To make decisions on the Company's stralegy,
medium-term development plans; and to supervise
the implementation of development plans, short-term
and long-term plans, and annual business plans;

b. Incases where authorized by the GMS, the BOD shall
cdecide _on_the adjustment or modification of the
Company’s annual business plan in accordance with
relevant leqal requlations and assign the Company'’s
Executives lo implement the approved Resolution.

Piéu 36. Chu tich HPQT

1. HDQT bau mét Thanh vién ctia HPQT lam Cha tich.
Chu tich HDQT khéng kiém nhiém chire danh TGB.

2. Cha tich HPQT ¢6 cac quyén va nghia vu sau day:

a. Lap chuong trinh, ké hoach hoat déng cla
HPQT;

Piéu 36. Chu tich HPQT

1. HBQT bau mét Thanh vién ctia HDQT lam Cha tich. Cha
tich HBDQT khéng kiém nhiém chirc danh diéu hanh.

2.  Chda tich HPQT co nh{ém vu quan tri chién luwoe, giam sat
va khéng true tiép diéu hanh, cé cac quyén va nghia vu
sau day.

a. Lap chuong trinh, k& hoach hoat déng cia HDQT,

chudén bi chuong trinh, ndi dung, tailiéu phuc vu cudc
hop; triéu tdp va chi toa cudc hop HEQT:

Stra dbi, bd sung, lam rd
nhiém vu cta Cha tich
HBQT pht hep voi quy dinh
clia phap luat doanh nghiép
va Quy ché hoat déng cla
HDQT.

Amending and
supplementing to clarify the
duties of the Chairman of
the BOD in alignment with

MAUIN s () 20 =< i

6

Ngi dung dich sang tiéng Anh chi s dung cho muc dich théng tin va khdng dlng thay thé cho ndi dung tiéng Viét. Trong tredrng hop cé sw mau thuin gitka ndi dung tiéng Viét va nai dung tiéng Anh,
nodi dung tieng Viét sé dwoc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the Vielnamese version. In case of any discrepancy hetween the Vietnamese and English version, the Vietnamese

Cimeniain Al ll enan i



Cén c/ly do diédu chinh
The reason for
adjustment

i.  Quyét dinh trinh tw, thl tuc yéu cau va cung cap
théng tin theo quy dinh tai Diéu 159 Luat Doanh
nghiép,

i Quyén va nghia vu khac theo quy dinh ctia phap
luat, Pidu 1&, Quy ché Quan tri Céng Ty va céc
quy ché ndi bb khéac ctia Céng Ty.

Article 36. Chairman of the BOD

1.

A BOD member shall be elected by the BOD to be the
Chairman. The BOD Chairman musts not concurrently
hold the position of Chief Executive Officer;

The BOD Chairman shall have the following rights and
obligations:

a. To prepare working plans and programs of the
BOD;

b. To prepare the agenda, contents, documents for
the meeting; convene and _chair the BOD
meetings;

c. To organize the adoption of BOD's resolutions;

d. To supervise the implementation of BOD's
resolutions;

STT Diéu 1 hién hanh Diéu 18 stra doi
No. Current Company's Charter Amended Company’s Charter
b.  Chuén bi chuong trinh, ndi dung, tai liéu phuc vu b.  Khong truc tiép ky két céc hop dong thwong mai va
cudc hop; triéu tdp va chi toa cudc hop HDQT, trong pham vi cong viéc diéu hanh ctia Tong Giam
T& chirc viéc thong qua Nghi quyét ciia HPQT; d%"' ‘
d. Giam sat qua trinh t§ chirc thuc hien cac Nghi c.  Tochitc vige thong qua Nghi quyet cia HEQT;
quyét clia HPQT; d.  Giam sat qua trinh tb chiec thire hién cac Nghj quyét
e. Chii toa cudc hop BHDCD, cube hop HPQT; gk BT
f.  Ph&n céng, phan nhiém cho cac Thanh vién g ‘Chittsucehap PHBCE, eude hap HBQL
HBQT, trong trwong hop can thiét, phan cong, f. Phan cong, phan nhiém cho cac Thanh vién HDQT,
phan nhiém cho cac Thanh vién cac Tiéu ban, Uy trong truérng hop can thiét, phan cong, phan nhiém
ban tham muu va hé tro cho HRQT; cho cac Thanh vién cac Tiéu ban, Uy ban tham muu
g.  Chidao thirc hién cac chirc nang, nhiém vu khac v ha trgrehie BT
thudc thdm quyén cta HPQT; g. Chi dao thirc hién cac chirc nang, nhiém vu khac
h. Ky hop ddng lao dong voi TG trén co s& dy tude tham quyen sua HEQAT, ‘
quyén cla HPQT; h. Ky hop déng lao déng v&i TGD trén co sé& Oy quyen

cla HRQT,;

Quyét dinh trinh tw, thQ tuc yéu cAu va cung cép
théng tin theo quy dinh tai Pidu 159 Luat Doanh
nghiép;

Quyén va nghfa vu khac theo quy dinh clia phap luat,
Pidu &, Quy ché Quan trj Céng Ty, Quy ché hoat
déng ctia HPQT va céc quy ché néi bd khéc cua
Céng Ty.

Article 36. Chairman of the BOD

A BOD member shall be elected by the BOD to be the
Chairman. The BOD Chairman must not concurrently hold
any executive position.

The BOD Chairman shall _have the following rights and
obligations:

1.

a.

b.

To prepare working plans and programs of the BOD,
to prepare the agenda, contents, documents for the
meeting; to convene and chair the BOD meetings;

Shall not directly sign_or enter into trading contracts

that fall within the executive authority and operational

scope of the Chief Executive Officer;

applicable enterprise laws
and the Regulations on
Operation of the BOD.
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e. To chair the GMS meeting, BOD meeting,
To assign and delegate authority to the BOD
members; assign and delegate authority to

™

members of advisory and  supporting
Subcommittees, Committees of the BOD if
necessary;

g. To direct the implementation of other functions
and duties within the BOD’s authority;
h. To sign the labor contract with the Chief Executive

c. Toorganize the adoption of BOD's resolutions;

d.  To supervise the implementation of BOD's resolutions;

e. To chair the GMS meeting, BOD meetings;

f To assign and delegate authority to BOD members;
assign and delegate authority to members of advisory
and supporting Subcommittees, Committees of the
BOD if necessary;

g. To direct the implementation of other functions and
duties within the BOD’s authority,

Officer based on the BOD's authorization;

i.  Todecide on the order, procedure for requirement
of providing information according to Article 159
of the Law on Enterprises;

j. To have other rights and obligations according to
the law, the Charter, Carporate Governance
Regulations and other internal regulations of the
Company.

h. To sign the labor contract with the Chief Execulive
Officer based on the BOD's authorization;

i. To decide on the order, procedure for requests for
information according to Article 159 of the Law on
Enterprises;

j. To have other rights and obligations according to the
law, the Charter, Corporate Governance Regulations,
Requlations on_Operation of the BOD and other
internal requlations of the Company.

Piéu 38. Cac Tiéu ban cua HPQT

1. HDQT co thé thanh lap Tiéu ban, Uy ban tryc thudc dé
phu trach vé& chinh sach phat trién, nhan s, lwong
thwéng, kiém toan ndi bd, quan ly rdi ro va cac Tiéu ban,
Uy ban khéac, hé tro hoat déng cia HPQT trong céc
pham vi hoat dong cu thé khi thie thi quyén va trach
nhiém ctia HPQT;

2. HDQT quy dinh chi tiét vé& viéc thanh |ap, sap xép lai co

cAu t6 chirc, quyén va trach nhiém, t& chirc hoat déng
va thuee hién bao cao clia cac Tiéu ban, Uy ban néu trén;

3. Hoat dong clia Tiéu ban, Uy ban phai tuan thu theo quy

Pidu 38. Cac Tiéu ban, Uy ban ctia HDQT
1. HDQT cé thé thanh lap Tiéu ban, Uy ban triee thude dé phu

trach vé chinh sach phat trién, nhan s, lvong thwdng,
kiém toan noéi bd, quan Iy rdi ro va cac Tiéu ban, Uy ban
khac, hé tro hoat dong clia HDQT trong cac pham vi hoat
dong cu thé khi thue thi quyén va trach nhiém ctia HDQT;

. HDQT quy dinh chi tiét v& viéc thanh lap, sap xép lai co cau

t6 chtrc, quyén va trach nhiém, té chire hoat dong va thuc
hién bao cao clia cac Tiéu ban, Uy ban néu trén;

. Hoat dong cla Tiéu ban, Uy ban phai tuén tha theo quy

dinh clia phap luat, Diéu l& Céng Ty va Quy ché Quan tri

Bb sung quy dinh vé hoat
déng cla Tiéu ban/Uy ban
va tinh déc lap cta Uy ban
gidm sat vé chién luvgec —
méi treérng, x& hoi, quan tri
(ESG).

Supplementing the
provision on the operation
of the

subcommiltees/Committees
and the independence of
the Committee for strategy

dinh cta phap luat, Diéu 1& Cong Ty va Quy ché Quan Céng Ty clia Céng Ty. Cac quyét dinh clia Tiéu ban, Uy and environmental, social
tri Cong Ty ctia Cong Ty. Céc quyét dinh ctia Tiéu ban, ban chi ¢6 hiéu lwc khi cé da so (hon 1/2) Thanh vién and governance (ESG)
Uy ban chi cé higu Iyc khi cé da so (hon 1/2) Thanh vién tham dy va bieu quyét théng qua tai cudc hop cua Tiéu oversight.
tham dv va biéu quyét théng qua tai cudc hop clia Tiéu ban, Uy ban_hodc bang hinh thire &y y kién bang vén
ban, Uy ban. ban/email theo quy dinh ndi bg;

. Sau khi dwoc HDQT thanh Iép, trén co s¢ ' quyén loi va s

phét trién ctia Céng ty, Tiéu ban/Uy ban giam sat vé chién
8
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STT Pidu 18 hién hanh Pidu 18 stva dbi an euily dodioluchinh
No Current Company’s Charter Amended Company’s Charter The fdagl] for
i ; adfustment
luroc - moi truong, x8 hoi, quan tri (ESG) phai co y kién
Article 38. Subcommittees of the BOD fgf 135 ’ é;h;ﬁzlauan, trung thie dé HOQT va DHOCH xem
1. Any Subcommittee, Committee may be established by . . )
the BOD to be in charge of policies of development, | Article 38. Subcommittees, Committees of the BOD
human resources, salary and bonus, internal audit, risk | 4 4 ny Subcommittee or Committee may be established by the
management and other Subcommittees, Committees; BOD to be in charge of policies of development policies,
assist to the BOD in specific areas when exercising the human resources, salary and bonus, internal audit, risk
rights and responsibilities of the BOD; . ) management and other Subcommittees, Committees, and
2. The BOD shall specify regulations on establishment, to assist the BOD in specific areas when exercising its rights
arrangement of organizational structure, powers and and responsibilities;
duties, activities and make reports to the | 2 The BOD shall specify regulations on the establishment,
aforementioned Subcommiltees, Committees; arrangement of organizational structure, powers and duties,
3. Activities of the Subcommittees, Committees must be activities and make reports to the aforementioned
done in compliance with the provisions of applicable Subcommittees, Committees;
laws, the Charter and the Company's Corporale | 3. The activities of the Subcommittees, Committees must
Governance Regulations. The resolutions of the comply in compliance with the provisions of applicable laws,
Subcommittees, Committees shall be effective only the Charter and the Company’s Corporate Governance
when the majority (more than 1/2) of members attend Regulations. The resolutions of the Subcommittees,
and vole at the meetings of the Subcommiltees, Committees shall be effective only when the majority (more
Committees. than 1/2) of members attend and vole at their meelings_or
in the form of collecting opinions via  written
documents/email in accordance with internal requlations;
4. After being established by the BOD, and based on the
interests _and development of the Company the
Subcommittee/Committee for strateqy and environmental,
social _and governance (ESG) oversight must provide
independent, objective, and honest opinions for the BOD
and the GMS to consider and decide.
[Khéng cd] [Bb sung Didu 43A, 43B, 43C] Bg:‘) sung quy dinh lién quan
[No privion] Didu 43A. Chive ndng, nhiém vu cta Tidu ban/Uy ban giam | 857 Uy ban giam sat ve
sat vé chién lwoc - méi trieong, xa héi, quan tri (ESG): chien luge — mol trurong, x8
! L : héi, quan tri (ESG) nham
8. Tiéu ban/Uy ban giém sét vé chién lwoc - moi triedng, x4 hoi, | tang cwedng hoat dong giam
quan tri (ESG)I4 Tiéu ban/Uy ban chuyén mén truc thube H6i | sat chién lwoc - ESG theo
déng quén tri_ dwoc HPQT béu ra va thue hién chitc ndng déc | dinh hwéng phat trién cla
ldp_nhdm_muc dich hé tro Hoi déng quén tri trién khai, thuc | Cong ty.
hién cac nhiém vu ctia HPQT (sau day qoi tét la “UBCL-ESG”, Supplementing  provisions
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1. Tham muu, tw vdn cho HPQT vé dinh huéng chién lroc
phéat trién trung va dai han cua Céng Ty;

2. Tham muwu, tw vén cho HDQT vé dinh hudng phét trién
hén vitng theo céc tiéu chuin ESG:

STT Didu 18 hién hanh Didu I8 siva Adi PRI Ee 0 L Chn
No. Current Company's Charter Amended Company's Charter adjustment
viéc xac dinh cu thé tén qoi, chuc nang, nhiém vu cda Tiéu | relating to the Committee for
ban/Uy ban nay do HDQT quyét dinh trén co s¢ phu hop voi | strategy, and
Diéu 16 Céng Ty). UBCL-ESG ¢ chirc ndng, nhiém vu nhw | environmental, social and
sau: governance (ESG)

oversight to  strengthen
strategic and ESG oversight
activities in alignment with
the Company’s
development orientation.

3. Thay mit HBQT gidm sét vé chién luoc — ESG dbi véi hoat
dbng ctia Céng Ty;

4. Pua ra y kién chuyén mén doi véi cac van dé can lay y
kién cia UBCL-ESG duoc xac dinh tai Quy ché hoat déng
clia UBCL-ESG trudre khi trinh HDQT va/hodc DHDCD;

5. Béocdao HDQT vé viéc theo dbi, danh qié khéch quan w'éc
trién khai chién lwoc va cac dinh huwdng phat trién bén
viing cda Céng ty;

6. Quyén va nghia vu khéc theo quyét dinh cta HPQT trén
co s¢& phu hop véi quy dinh tai Piéu 1é Céng Tv.

Didu 43B. Thanh phan UBCL-ESG
1. UBCL-ESG co ti thiéu hai {02) thanh vién.

2. Chd tich UBCL-ESG do Héi dbng qt{én tri b6 _nhiém va
khoéng phéi la nquoi qilt chire danh diéu hanh hodc Nguoi
dai dién theo phap ludt ctia Cong Ty.

3. Céc thanh vién UBCL-ESG do Chd tich UBCL-ESG bé
nhiém t&r nhén sw cia Céng Ty hodc bén ngoai.

4. Thanh vién UBCL-ESG phai cé ndng luc chuyén mén, kinh
nq:hiém,ph:j hop vdi linh vuc hoat déng cta Céng Ty va
hiéu biét vé quan tri doanh nghiép.

Piéu 43C. Nquyén tic hoat déng

1. UBCL-ESG hoat déng theo nquyén tic tap thé, biéu quyét
theo dq sd: hop téi thiéu hai (02) 14n trong ndm hodc khi
can thiét:
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2. UBCL-ESG hoat déng Qheo ‘nguyén tdc déc lép, khéach
quan vi muc tiéu phat trién bén vitng cua Coéng ty;

3. Quyét dinh duoc théng qua tai cudc hop hodc béng hinh
thire 14y v kién bdng vén han/email theo quy dinh nbi bo;

4. Bién ban hop phai dwoc lap day da, lwu triv theo quy dinh
va ¢o chi ky cua céac thanh vién tham du;

5. UBCL-ESG khong tham gia hoat déng diéu hanh, khéng

ky két giao dich va khdng ban hanh-quyét dinh-diéu-hanh

ctia Cong ty.
[Additions of Article 434, 43B, and 43C]

Article  43A.  Functions ___and __ Duties of  the
Subcommittee/Committee for strateqy and environmental,
social and governance (ESG) oversight

The Subcommittee/Committee for strateqy and environmental,
social and govemance (ESG) oversight is a specialized
subcommittee/committee under the BOD, elected by the BOD,
and operates independently for the purpose of assisting the
BOD in carrying out its duties and responsibilities (hereinafter
referred lo as the “Committee for Strateqy and ESG
Oversight” or “CS-ESG”). The determination of the specific
name, functions, and duties of this Subcommittee/Committee
shall be decided by the BOD in compliance with the provisions
of the Company Charter. The CS-ESG shall have the following
functions and duties:

1. To advise and provide consultation to the BOD on the
Company’s__medium- and long-term __strategic
development orientations;

2. To advise and provide consultation fo the BOD on
sustainable development orientations in_accordance
with ESG standards;

3. On behalf of the BOD, to supervise matters relating to
strateqy and ESG in respect of the Company’s
operations;

11
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&)

Provide professional opinions on matters requiring
consultation by the CS-ESG as specified in the
Operating _Regulations of the CS-ESG, before
submission to the BOD and/or GMS;

To report to the BOD on the monitoring and objective
evaluation of the implementation of the Company’s
strategic _initiatives _and _sustainable development
orientations;

Other rights and obliqations as decided by the BOD, in
accordance with the Company’s Chatrlter,

Article 43B. Composition of the CS-ESG

1.

members.

The Chairperson of the CS-ESG shall be appointed by
the BOD and shall not concurrently hold any executive
position or be the legal representative of the Company.

The members of the CS-ESG shall be appointed by
the Chairperson of the CS-ESG from the Company’s
internal resources or from external sources.

Members of the CS-ESG shall possess professional
capacity, experience appropriate to the Company’s
business sectors, and knowledge of corporate
governance.

Article 43C. Operating Principles

1.

The CS-ESG shall operate on a collective basis, with
decisions adopted by majority vole; meetings shall be
convened at least two (02) times per year or on_an
as-needed hasis.

The CS-ESG _shall _operate independently and
objectively in pursuit of the Company's sustainable
development objectives.

Decisions may be adopted at meetings or through
written _consultation _or _electronic _communication

12
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khac
2. Thanh vién HPQT, TGB, Thanh vién UBKT va Nguwoi

2. Thanh vién HBQT, TGP, nqudi quan ly ‘khéc va nqudi diéu
hanh khéc phai céng khai va cdp nhéat day du céc loi ich lién

gudn Iy khéac cda Céng Ty phai céng khai cac lgi ich lién

quan theo quy dinh cta phap luat, cac van ban phap luat

quan theo quy dinh ctia Diéu 1&é Céng Ty va quy dinh

lién quan va Piéu .

pl?ép Juét khi co phat sinh giao dich véi Céng Ty, bao
gom:
a. Phai thong bao cho HPQT téat ca céc loi ich c6 thé

3: Hop ddng, giao dich gitta Céng Ty voi nquoi co lién quan,
¢b doéng, nqum qudn ly doanh nghiép va nqurdi cd lién guan
clia cac déi twong nay phai duoc chép thuan theo ding

gdy xung dét vdi loi ich ctia Cong Ty ma ho ¢é thé

thdm quyén va trinh tw dwoc phdp luat quy dinh; nhing

duwoc huwédng théng qua céc phdp nhén kinh té, céc

nqudi cd loi fch, quyén loi lién quan khéng duwoc tham gia

giao dich hodc ca nhan khac:;

b. Phai thong bdo cho HPQT vé céc giao dich giira
Coéng Ty, Cong ty con, cac doanh nghiép do Céng

biéu quyét theo quy dinh phép luéat.

13
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(email) in_accordance with the Company's internal
requlations.
4. Minutes of meetings shall __be _duly _prepared,
maintained, _and __archived _in _accordance__ with
applicable requlations and shall bear the signatures of
the members in_altendance.
5. The CS-ESG shall _not enqage in _executive or
_ operational activities, shall not enter info transactions,
and shall not issue executive decisions on_behalf of
the Company.
Piéu 49. Trach nhiém trung thwe va tranh céac xung dét | Bidu 49. Trach nhiém trung thwe va tranh cac xung dgt vé | Diéu chinh, tinh gon ndi
vé quyén loi quyén lei dung Diéu 49 trén co s&
1. Thanh vien HPQT, TGD, Nqudi quan Iy khac, Ngudi | 1. Thanh vién HDQT, TGD, Nguoi quan I khac, Nguai digu | PhY NOP auy dinh phap luat
diéu hanh khac clia Céng Ty va nhirng ngwoi lién quan hanh khac clia Céng Ty va nhirng nguwdi lién quan cla cac | Article 49 is amended and
clla cac dbi twong nay khdong dwoc phép sk dung dbi tigng nay khong dwoc phép str dung nhibng co hdi kinh | streamlined  to  ensure
nhirng co hdi kinh doanh cé thé mang lai lgi ich cho doanh cé th& mang lai loi ich cho Cong Ty vi muc dich ca | compliance with applicable
Céng Ty vi muc dich cé nhan; c6 trach nhiém bao mat nhan; c6 trach nhiém bdo mat théng tin vi lgi ich cia Céng | laws and regulations.
théng tin vi loi ich clia Céng Ty, khéng dwoc st dung Ty, khn‘.‘)ng dwoce s dung céc théng tin chwa duoc phép
céc thc‘ang tin chua duwoc phép cobng bb cua Céng Ty cong bd clia Céng Ty hodc tiét 16 cho ngwoi khac dé thuc
hoac tiét 16 cho nguoi khac dé thue hién céac giao dich hién cac giao dich cé lién quan; dbng thoi khong dwoc s
cé lién quan; déng thoi khong dwoc st dung nhirng dung nhirng thong tin c6 dwoe nhé chive vu clia minh dé tw 3
théng tin c6 dwoc nhey chire vu clia minh dé tw loi ca lgi ca nhan hay dé phuc vu loi ich clia tb chirc hodc ca nhan s
9, nhan hay dé phuc vu loi ich cla té chirc hodc ¢4 nhan khac :
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Ty ndm quyén kiém soét trén ndm muoi phan trdm
(50%) vén diéu 1é v&i chinh Thanh vién dé hodc voi
nhitng nquoi cé lién guan cta Thanh vién dé theo
quy dinh cua phap luét;

. Théng béo cho HDQT vé Tén, mé sd doanh nghiép,

dia chi tru s& chinh, nganh, nghé kinh doanh cua
doanh nghiép ma nhing ngudéi néu trén cé sé hiru
phan von gdp hodc cb phan; ty 1é va thoi diém s¢
hitu-phanvdn-gép-hodc-cd-phan-do:

- Théng bao cho HPQT vé Tén, ma sé doanh nghiép,

dia chi tru sé chinh, nganh, nghé kinh doanh cta
doanh nghiép ma nhitng nguwoi cé lién quan cla
nhitng nquoi néu trén cung sé hitu hodc s& hiru
riéng phan vén gép hodc cd phan trén 10% von diéu
1é ma cdé phat sinh giao dich véi Céng Ty:

. Thanh vién HEQT, TGB, nhitng Nguwdi quan ly khéc

va Nquoi diéu hanh khéc cé tréch nhiém bdo cdo
HEQT tronq cac triedng hop sau:

i. Céc giao dich gitta Céng Ty v&i Cong ty trong
do cac Thanh vién néu trén la Thanh vién sang
l&p hodc la Thanh vién héi déng quén tri, Giam
déc (Téngq giédm dée) trong thoi gian ba (03) ndm
gén nhét trwéc thoi diém giao dich;

ii. Céc giao dich gitta Cbéng Ty v&i Céng ty trong
do nguwoi cd lién quan cta cac Thanh vién néu
trén la Thanh vién héi déng quan tri. Giam déc
(Ténq gidm déc) hodc C6 déng Ién.

Quy dinh tai Piém e nay khéng ap dung dbi v&i céc

céng ty do Céng Ty ndm quyén kiém soat.

3. Lién quan dén céc giao dich v&i C6 dbng, Nguoi quan

Iy va nquoi cd lién quan clia céc doi twong nay, Cong

Ty phéi tuén thu cac quy dinh sau day:

a. Coéng Ty khéng duwoc cung cép khodn vay hodc béo

ldnh cfjo Cé dbng la cé nhén va nqudi cd lién quan
cta Co dbng do la ca nhén:

14
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b. Céng Ty khéng duwoc cung cép khodn vay hodc bdo

ldnh cho C6 déng la té chire va nqudi cd lién quan
clia CO déng do la cé nhan, trev truong hop C6 dong
la cong ty con khong ¢ ¢d phan, phan von gép nha
nwdc ndm gilr va dé thuwe hién gép vén, mua cd
phan ctia Céng Ty trwdc ngay 01 thadng 7 ndm 2015
theo quy dinh tai Khoén 4 Biéu 34 Nghi dinh s
47/2021/NB-CP ngay 01/04/2021 ctia Chinh phu
quy dinh chi tiét mét sé diéu cda Luat Doanh nghiép;

. Coéng Ty khéng duoc cung cdp khodn vay hodc béo

l&nh cho nquoi cé lién quan cta C6 déng 1a té chire,
trey trrong hop:

i.  Cong Ty va td chirc la ngudi cé lién quan cta
Cé dong 1a cac céng ly trong cung tap doan
hodc céac cong ty hoat déng theo nhém cdng ty,
bao gém céng ty me - céng ty con, tap doan kinh
té. Cac giao dich nay phai dwoc DHPCP théng
gua trong tredng hop giao dich cd gia tri lén hon
hodc bang ba muwoi I3m phdn trdm (35%) téng
qid tri tai sén Céng Ty ghi trong BCTC gén nhat
ctia Cong Ty; hodic phai dwoc HEPQT théng qua
trong truong hop giao dich cé gia tri nhé hon ba
muwoi [3m phén trdm (35%) téng qid tri tai san
Cong Ty ghi trong BCTC gén nhét cta Cong Ty:

ii. Céc truong hop phap ludt cé quy dinh khac.

d. Céc giao dich ma Céng Ty cdp cdc khodn vay hodc

bdo l&nh cho Thanh vién HPDQT, TGP, Nguwdi quan
Iy khac va nhiing cé nhén, té chire ¢6 lién quan cla
céce dbi turong nay phai dwoc PHPCP thdng qua, tror
cac trudng hop néu tai diém c (i) néu trén;

. Céc giao dich gitra Céng Ty v&i mot trong céc dbi

tirong sau day: (i) Thanh vién HDQT, TGD, Nguoi
quan Iy khéc va nqudi cé lién quan cia céc dbi
tirong nay: (i) Co déng sé& hiku te ndm muoi mot
phan trdm (51%) téng sd cé phdn cé quyén biéu
quyét trd 16n va ngudi cd lién quan cda ¢ déng do,
(i) C6 dbng, nguoi dai dién theo ty quyén cda Co

15
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déng s& hiru trén muoi phén trdm (10%) téng vén
cd phan phé théng ctia Céng Ty va nhitng nqudi cd
lién quan cua ho; (iv) Doanh nghiép co lién quan
dén cac dbi tuong quy dinh tai Khodn 2 Diéu 164
cta Luat Doanh nghiép ma dan dén téng gia tri ctia
mdi giao dich cé gia tri sau day phai duoc cac co
guan théng qua twong tng nhw sau:

e.1. DPHPCPE théng qua hop dbng, giao dich vay.

ban tai sdn cé _gia tri lén_hon muoi phén tram.
(10%) téng qia tri tai san cta Cong Ty ghi trong
béo céo tai chinh gan nhét gitra Coéng Ty va déi
tiong quy dinh tai muc (i) diém e néu trén:

e.2. DHECP théng qua cac giao dich co gia tri ity ba
muoi 1am phéan trdm (35%) tré 16n hodc giao
dich dan dén téng qia tri giao dich phat sinh
trong vong 12 thang ké tor ngay thuc hién giao
dich dau tién cé gia tri tir 35% trd 16n téng qid tri
tai sdn ghi trén BCTC gan nhét cta Céng Ty
gitka Céng Ty va cac dbi tiong quy dinh tai muc
(i), (i) va (iv) diém e néu trén:

e.3. HDQT chép thuén céc giao dich cé gia tri nhd
hon ba muoi 1dm phéan trdm (35%) téng qié tri
tai san ghi trén BCTC gdn nhét ctia Céng Ty
gitta Céng Ty va déi trong quy dinh tai muc (i),
(i) va (iv) diém e néu trén.

Article 49. Honesty and avoidance of conflicts of
interest

1. The BOD members, Chief Executive Officer, other
Managers and other Executives and their related
persons shall not be allowed to use business
opportunities that may benefit the Company for their
personal purpose; responsible for protecting the
confidentiality of information because of the benefits of
the company, not to use the information not authorized
to disclose by the Company or disclose to others to
perform related transactions; at the same time not
allowed to use information obtained through their

Article 49. Honesty and avoidance of conflicts of interest

1

The BOD members, Chief Executive Officer, other
Managers and other Executives and their related persons
shall not be allowed to use business opportunities that may
benefit the Company for their personal purposes; be
responsible for protecting the confidentiality of information
for the benefits of the company; not use the information not
authorized for disclosture by the Company or disclose to
others to perform related transactions; at the same time
not allowed to use information obtained through their
position for personal gain or for the benefit of other
organizations or individuals;

16
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position for personal gain or for the benefit of other
organizations or individuals;
The BOD members, Chief Executive Officer, Member

of Audit Committee and other Managers must disclose
their related interests in__accordance with the
Company's Charter and the law in case of arising any
transaction with the Company, including:

a. To notify the BOD of all potential conflict of interest

2. The BOD members, the Chief Executive Officer, other

managqgers, and other executive officers shall fully disclose
and reqularly update all related interests in accordance
with _the provisions of applicable law, relevant legal
documents, and the Company Charter.

Contracts and transactions between the Company and
related parties, shareholders, business managers, and

with the Company which they may be entitled to via

persons related to these entities shall be approved in

other _economic __entities, _ transactions __or

accordance with the proper authority _and procedures

individuals;
h. To notify the BOD of any transactions between the

prescribed by law; persons having relaled inferests or
rights _shall not participate in_voling in_accordance with

Company, _its Subsidiaries _and _enterprises
controlled by the Company over fifty percent (50%)
of the charter capital with that member or related
persons in accordance with applicable laws;

c. To notify the BOD of name, enterprise code, head
office_address, business lines of every enterprise
in which they have stakes or shares; proportion
and time of obtaining such stakes or shares;

d.  To notify the BOD of name, enterprise code, head
office address, business lines of every enterprise
engaging in transactions with the Company in
which their related persons jointly or individually
hold stakes or shares equivalent to over 10% of
charter capital.

e. The BOD members, Chief Executive Officer, other
Managers _and _other Executives shall _be
responsible for reporting to _the BOD in the
following cases:

(i) Arising any transactions between the Company
and the Companies in_which the above
mentioned Members are Founding members or
BOD members, Chief Executive Officer during
the last three (03) years before the transaction
time;

(i) Arising any fransactions between the Company
and the Companies in_which the ahove-
mentioned Members’ related persons are BOD

applicable law and requlations.
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3. For

members, Chief Executive Officer or Major
shareholders.
This provision at Point e shall not be applied for the
companies under the control of the Company.
any fransactions with the shareholders, the

Managers and_their related persons, the Company

shall _be required to comply with the following

a

provisions:

Ci=

b.

The Company_is nol allowed to provide loans or

quarantees to _an _individual _shareholder and

his/her related person being an individual,

The Company is nol allowed to provide [oans or

quarantee to a shareholdler that is an organization

and its related persons being an individual, unless
the shareholder is a subsidiary that does not have
shares or capital_contributions held by the state
and has made capital contribution and share
purchase of the Company before July 1%, 2015 in
accordance with Clause 4, Article 34 of the

Government's Decree No. 47/2021/ND-CP dated

April 152021 on details of a number of articles of

the Law on Enterprises;

The Company is not allowed to provide loans or

quarantees to related persons of any shareholder

being the organization, except for:

(i) The Company and those organizations being
the shareholder’s _related persons _are
companies in the same qroup or companies
operating in groups of companies, including
parent - subsidiary, economic_group. These
transactions must he approved by the GMS in
the event thal the transaction is_equal to or
qreater than or equal to thirty-five percent (35%)
of total value of the Company's assets recorded
in the most recent financial statements, or
approved by the BOD in case the transaction is
worth less than thirty-five percent (35%) of total
value of the Company's assets recorded in the
latest financial statements;

18
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(ii) Other cases provided by the law.

Transactions al which the Company provides loans
or_quarantees to the BOD members, Chief
Executive Officer, other Managers and their related
individuals and organizations must be approved by
the GMS, except for cases mentioned at Point ¢ (i)
above;

Transactions between the Company and one of the
following _subjects: (i) BOD _members, Chief

Execulive Officer, other Managers and their related
persons, (i) Shareholders holding at least fifty-one
percent (51%) of voting shares and their related
persons (i) Shareholders, their authorized
representatives owning _more than ten percent
(10%) of ordinary shares of the Company and their
related persons; (iv) Enterprises that are related to
the subjects specified in Clause 2, Article 164 of
the Law on Enterprises that lead to the total value
of the following transaction, must be approved by
the respective authorities as follows:

el. The GMS shall approve the loan, assets
purchasing contract, transactions with a value
of ten percent (10%) or more of total value of
asselfs recorded on the current financial
statements between the Company and
subjects prescribed in paragraph (i), point e
ahove;

e.2 The GMS shall approve the transactions with a
value of thirty-five percent (35%) or more of
lotal value of assets, or transactions resulting
in total transaction value within 12 months from
the date of the first transaction equal to 35% or
more of total value of assets recorded on the
latest financial _statements between the
Company and subjects as stipulated in
paragraph (1), (i) and (iv) of point e ahove;

e.3 The GMS shall approve the transactions with
value less than thirty-five percent (35%) of total
value of assets recorded on the latest financial

19
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statements between the Company and
subjects as stipulated in paragraph (i), (iii) and
(iv) of point e above.

Pidu 50. Trach nhiém vé thidt hai va béi thwong

Thanh vién HBQT, TGH, nhirng Nguori quan ly khac va
nhitng Ngudi diéu hanh khac ctia Céng Ty phai chiu
trach nhiém ca nhan vé nhirng thiét hai do hanh vi vi

pham cua minh gay ra do vi pham nghfa vy, trach-nhiém-|

trung thue va can trong;

: Cc‘)ng Ty bdi thweng cho nhirng nguedi d&, dang hodc co

thé tré thanh mot bén lién quan trong cac vu khiéu nai,
kien, khdi té (bao gbm cac vu viéc dan sw, hanh chinh
va khong phai la cac vy kién do Céng Ty la nguoi khéi
kién), néu nguoi d6 da hodc dang la Thanh vién HDPQT,
Nauroi didu hanh ctia Coéng Ty, nhan vién hodc la dai

Pidu 50. Trach nhiém vé thiét hai va béi thwéng

1. Thanh vién HDPQT, TGB, nhwng Nguwéi quan ly khac va
nhitng Nguoi dieu hanh khac ctia Céng Ty phai chiu trach
nhiém ca nhan vé& nhivng thiét hai do hanh vi vi pham clia

——minh-gay ra do vi-pham-nghfa vy, trach nhiém-trung-thuc-

va cén trong;

2. Cong Ty bdi thurng cho nhitng ngudi da, dang hodc co
thé tré thanh mbt bén lién quan trong cac vu khiéu nai, kién,
khdi td (bao gbm cac vu viéc dan sir, hanh chinh va khong
phai 1a cac vu kién do Cong Ty la nguoi khéi kién), néu
ngudi dé da hoac dang la Thanh vién HDQT, Thanh vién
cac Uy ban, Tiéu ban truc thuéc HDQT, Nquoi quan Iy

dién duoc Cong Ty dy quyén hodc ngudi dé da hodc
dang lam theo yéu cau ctia Céng Ty véi tw cach Thanh

khac, Nquoi diéu hanh cta Cong Ty, nhan vién hodc la dai
dién dwroc Céng Ty dy quyén hodc nguwdi dé da hodc dang

vién HDQT, Nquoi didu hanh, nhan vién hodc dai dién
theo dy quyén cua Conq Ty, VO dleu kién nguwoi do da
hanh dong trung thire, can trong man can vi loi ich hodc
khéng chéng lai loi ich cao nhét clia Cong Ty, trén co
s¢ tuan thii luat phap va khéng co béng chirng xac nhan
réng ngudi do da vi pham nhivng trach nhiém ctia minh;

Khi thuwc hién chirc néng, nhiém vu hoéc thie thi cac
cong viéc theo uy quyen ctia Céng Ty, Thanh vién
HPQT. Nguoi quén ly khdc va Nquoi diéu hanh, Nhan
vién hodc la Dai dién theo tiy quyén clia Cong Ty duwgc
Céng Ty bdi thu*ong khi tré thanh mét bén lién quan
trong cac vu khiéu nai, kién, khdi té (trir cac vu kién do
Cong Ty la ngwdi khai kién) trong cac triedng hop sau:

a. Dahanh déng trung thue, can trong, man can vi lgi
ich va khéng mau thuan véi loi ich cia Céng Ty;

b. Tuan thi luat phap va khéng cé béng ching xac
nhan da khaéng thie hién trach nhiém cta minh.

lam theo yéu cau cla Cong Ty v&i tw cach Thanh vién
HPQT. Thanh vién céac Uy ban, Tiéu ban truc thudc HOQT,
Nguoi quan ly khée, Nquoi diéu hanh, nhén vién hodc dai
dién theo y quyén ctia Cénq Ty, vou diéu kién nguoi do
d& hanh dong trung thue, can trong, man can vi lgi ich hodc
khéng chéng lai lgi ich cao nhét ctia Cong Ty, trén co s&
tuan thi luat phap va khéng cé béng chu’ng xac nhan rang
nguwdi d6 da vi pham nhirng trach nhiém clia minh;

Khi thire hién chire nang, nhiém vy hodc thwe thi cac céng
viéc theo uy quyén clia Céng Ty, Thanh vién HDQT, Thanh
vién cac Uy ban, Tiéu ban truc thuée HDQT, Nguoi quan Iy
khéc, va Naguoi diéu hanh, Nhén vién hodc la Dai dién theo
1y quyén cia Cong Ty duwoe Céng Ty boi thwong khi trd
thanh mét bén lién quan trong cac vu khiéu nai, kién, khéi
t6 (trir cac vu kién do Coéng Ty 1a ngudi khai klen) trong cac
treng hop sau:

a. D& hanh dong trung thurc, ¢an trong, méan can vi lgi ich
va khéng mau thuan véi loi ich ctia Cong Ty,

_persons

Bd sung déi twong dwoc
Cong Ty bdi thwong/mua
bao hiém trach nhiém.

Expanded the scope of

entitled fo

indemnification and/or
liability insurance coverage
by the Company.
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3. Chi phi bdi thidrng bao gdm céc chi phl phat sinh (ké ca
phi thué luat sw), chi phi phan quyét, cac khoan tién
phat, cac khoan phai thanh toan phat sinh trong thue té
hoac dwoc coi la mirc hop Iy khi gidi quyét nhirng vu
viéc nay trong khudn khd phap luat cho phép. Cong Ty
c6 thd mua bédo hiém cho nhiing nguoi dé dé tranh
nhirng trach nhiém bdi thirdyng néu trén.

b. Tuan thd luat phap va khéng cd bang chirng x&c nhén
da khéng thwe hién trach nhiém cda minh.

Chi phi bdi thuwéng bao gdm céc chi phi phat sinh (ké ca
phi thué luat sw), chi phi phan quyét, cac khoan tién phat,
cac khoan phal thanh toan phat sinh trong thuc té hodc
dwoc coi 1a mirc hop ly khi gidi quyét nhitng vu viéc nay
trong khuén khé phap luat cho phép. Cong Ty ¢6 thé mua
béo hiém cho nhitng nquoi duoc néu tai Khoan 2 Diéu

Article  50.
compensation

1. The BOD members, Chief Executive Officer, other
Managers and other Execulives of the Company shall
be personally liable for damages caused by their
breach of obligations, duty of honest and care;

2. The Company shall indemnify people who have been,
are or may become a party involved in claims, lawsuits
or prosecutions (including civil, administrative and not
the lawsuits initiated by the Company as the petitioner),
if the person has been or is a_BOD member, an
Execulive, _an___employee _or__an authorized
representative of the Company or that person has been
or is acting as required by the Company as a BOD
member, an Executive, an employee or an authorized
representative_of the Company, provided that the
person has acted honestly, prudently, diligently in the
interests of or not against the Company's best interests
on the basis of compliance with the law and without
evidence of violating any responsibilities;

When performing functions, duties or doing tasks
authorized by the Company, a BOD member, other
Manager and Executive, an employee or an authorized
representative of the Company shall be compensaled
by the Company when they become a related party in

Responsibility ~ for damage and

nay-dé tranh-nhirng trach-nhiém- bbi-thwdrng-néu-trén.
HBPQT quyét dinh viéc mua bdo hiém trédch nhiém trong
trieong hop nay.

Article 50. Responsibility for damage and compensation

1.

The BOD members, Chief Execulive Officer, other
Managers and other Executives of the Company shall be
personally liable for damages caused by their breach of
obligations, duty of honesty and care,

The Company shall indemnify persons who have been, are
or may become a party involved in claims, lawsuits or
prosecutions (including civil, administrative but excluding
lawsuits initiated by the Company as the petitioner), if the
person has been or is a_ BOD member, _a
Subcommittee/Committee _member, other _manager, an
Execurive, an employee or an authorized representative of
the Company or that person has been or is acting as
required by the Company as a BOD member, an
Executive, an employee or an authorized representative of
the Company, provided that the person has acted
honestly, prudently, diligently in the interests of or not
against the Company’s best interests on the basis of
compliance with the law and without evidence of violation
of responsibilities;

When performing functions, duties or doing tasks
authorized by the Company, a_BOD_member, a
Subcommittee/Commiltee_member, other Manager and
Execulive, an employee or an authorized representative of
the Company shall be compensated by the Company
when they become a related party in claims, lawsuits or
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STT Pidu 18 hign hanh Pidu 18 stva dbi Can Sy g oy eltnh
No, Current Company’s Charter Amended Company's Charter adjustment
claims, lawsuits or prosecution (except for any lawsuits prosecution (except for any lawsuits initiated by the
initiated by the Company as the petitioner) in the Company as the petitioner) in the following cases:
following cases: a. Have acted honestly, prudently and diligently for the
a. Have acted honestly, prudently and diligently for the Company’s interests and not in conflict with the
Company’s interests and not in conflict with the Company’s interests;
Company’s interest; b. Have strictly complied with the law without any
b. Have strictly complied with the law without any evidence of failure to fulfill responsibilities.
evidence of failure to fulfill responsibilities. . 0w
; . ’ 3. The compensation costs shall cover costs incurred
3. The compensalion costs shall cover costs incurred /i ) , o
S — (including—attorneys' fees), court coslts, fines,—amounts-
(including aftorneys'fees), court coslis, fines, amounis LR T . . "
J ) o L ) . incurred in practice or considered reasonable in settlement
incurred in praclice or considered reasonable in of cases as permitted bv the law. The Company ma
sellichions. of bases s Pamulien by e ow. Lie urchase insu?‘qnce for Ihg Dersons feferred to irirD Cfgusec g
insurance may be purchased by the Company for such P H e 06 POrs ; R
i S e : of this Article fo avoid the compensation liabilities
people to avoid the compensation liabilities mentioned - The BOD shall decid
abovia mentioned abo!/e._. e _shal ecide on _the
procurement of liability insurance in this case.
2. Sira déi, b sung mét sé ndi dung, diéu khoan chiia Quy ché quan tri Céng Ty, chi tiét cu thé nhw sau:
Amending, supplementing the Company's Corporate Governance Regulations as follows:
i s Cén cwlly do
STT Quy ché Quan trj Céng Ty hién hanh Quy ché Quan tri Cong Ty siva déi didu ch%'nh
No. Current Corporate Governance Regulations Amended Corporate Governance Regulations The reason for
adjustment

Diéu 11. Ung ctv, d& civ, bau, mién nhiém, bai nhiém Thanh
vién Hoi déng Quan tri

6. Mién nhiém thanh viéen HBQT

a. Viéc mién nhiém thanh vién HPQT duwoc dé cap theo quy
dinh tai Diém a va b Khoan 7 Diéu 34 Diéu 1& Cong ty hoac
khéng dap (rng tiéu chuan quy dinh tai Diéu 14 Quy ché nay.

b. Trwdng hep mot thanh vien HDQT khéng dd tw cach theo
quy dinh ctia Phap luat hodc khéng c¢é du nang lwc hanh vi
hodc khéng dap (rng tiéu chuén quy dinh tai Piéu 14 Quy
ché nay thi Uy ban Nhan sw va Luong thudng ciia HPQT sé
chiu trach nhiém thu thap bang chirng, théng tin va lap bao
cao dé xuét, trinh HDQT.

Piéu 11. Ung ctv, dé civ, bau, mién nhiém, bai nhiém Thanh
vién Hoi dong Quan tri

6. Mi&n nhiém thanh vién HDQT

a. Viéc mién nhiém thanh vién HDQT dwoc dé cap theo quy
dinh tai Diém a va b Khoan 7 Biéu 34 Diéu & Céng ty hodc
khéng dap (eng tiéu chuén quy dinh tai Diéu 14 Quy ché nay.

b. Trwéng hop mot thanh vien HBDQT khoéng dd tw cach theo
quy dinh ctia Phap ludt hoac khéng cé dd nang lwc hanh vi
hodc khéng dap (rng tieéu chudn quy dinh tai Didu 14 Quy
ché nay thi Uy ban phu tréch van dé vé nhén su sé chiu trach
nhiém thu thap béng chirng, théng tin va lap bao cdo dé xuét,
trinh HDQT.

Piéu chinh dé
phl hop véi quy
dinh tai Khoan 2
Diéu 22 Quy ché
Quan trji Céng
Ty

Amended fo
ensure

compliance with
the  provisions
stipulated in
Clause 2, Article
22 of the
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7. B&i nhiém thanh vién HDQT

a. Viéc bai nhiem thanh vién HBQT dwoc dé cap theo quy dinh
tai Khoan 8 Didu 34 Piéu lé Cong ty hodc khong dap trng

tibu-chudn quy dinh tai Bidu 14 Quy ché nay

7. B&i nhiém thanh vién HBQT

a. Viéc bai nhiém thanh vién HDQT dwoc dé cap theo quy dinh
tai Khoan 8 Diéu 34 Diéu & Cong ty hodc khong dap (*ng
tieu chudn quy dinh tai Diéu 14 Quy ché nay.

STT g } o Gl el Uk Cén cw/ly do
Quy ché Quan tri Céng Ty hién hanh Quy ché Quan trj Cong Ty sira doi didu chinh
No. Current Corporate Governance Regulations Amended Corporate Governance Regulations The reason for
' adjustment
c. boi v6i treeng hop tie nhiém theo quy dinh tai Diém b Khoan c. Péi voi trwérng hop tir nhiém theo quy dinh tai Diém b Khoan | Company’s
7 Diéu 34 Diéu 1& thi Uy ban Nhén sw va Luong thuwdng sé 7 Didu 34 Diéu |& thi Uy ban phu trach van dé vé nhan swsé | Corporate
chiju trach nhiém xem xét va trinh HBQT. chiu trach nhiém xem xét va trinh HPQT. Governance

Regulations

b. B&i voi tredng hop thanh viéen HDQT bi phap luat cam khong
dwoc lam thanh vien HBQT, HDQT sé triéu tap cudc hop de
xem xét.

¢. Pbi voi tredng hop thanh vien HDQT khong hoan thanh
nhiém vy, khong dap tng tiéu chuén quy dinh tai Diéu 14
Quy ché nay thi Uy ban Nhan sw va Luong thudng chiu trach
nhiém thu thap bang chirng, thong tin va lap bao cao dé xuét
trinh HRQT.

Article 11. Nomination, self-nomination, election, dismissal of
Members of the BOD

6. Dismissal of members of the BOD

a. The dismissal of a member of the BOD is mentioned
according to the provisions of Points a and b, Clause 7,
Article 34 of the Company Charter or does not meet the
standards specified in Article 14 of this Regulation.

h. In case a member of the BOD does not meet the
qualifications prescribed by law or does not have sufficient
hehavioral capacity or does not meet the standards
specified in Article 14 of this Regulation, the Human
Resources and Compensation Committee of the BOD will
be responsible for collecting evidence, information and
make reports on proposals and submissions to the BOD.

c. Inthe event of resignation as prescribed at Point b, Clause
7. Article 34 of the Charter, the Human Resources and
Compensation Commiltee will be responsible for
considering and submitting it to the BOD.

b. Bbi vai treeng hop thanh vien HBQT bi phap luat cam khéng
dwoc [am thanh vien HDQT, HDQT sé triéu tap cudc hop dé
xem xét.

c. Ddi véi trwong hep thanh vien HPQT khéng hoan thanh
nhiém vy, khoéng dap tng tieu chuan quy dinh tai Diéu 14
Quy ché nay thi Uy ban phu trach van dé vé nhan sy chiu
trach nhiém thu thap bang chirng, thong tin va lap bao cao
dé xuét trinh HPQT.

Article 11. Nomination, self-nomination, election, dismissal of
Members of the BOD

6. Dismissal of members of the BOD

a. The dismissal of a member of the BOD is mentioned
according to the provisions of Points a and b, Clause 7,
Article 34 of the Company Charter or if the member does
not meet the standards specified in Article 14 of this
Regulation.

h. In case a member of the BOD does not meet the
qualifications prescribed by law or does nol have sufficient
hehavioral capacity or does not meetl the standards
specified in Article 14 of this Regulation, the Committee in
charge of human resources matters of the BOD shall be
responsible for collecting evidence, information and
making reports on proposals to the BOD.

c. In the event of resignation as prescribed at Point b, Clause
7. Article 34 of the Charter, the Committee in charge of
human resources matters shalll be responsible for
considering and submitting it to the BOD.
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7. Dismissal of a member of the BOD

a. The dismissal of a member of the BOD is mentioned
according to the provisions of Clause 8, Article 34 of the
Company Charter or does not meet the standards
specified in Article 14 of this Regulation.

b. In case a member of the BOD is prohibited by law from

being—a—member-of-the-BODP,—the-BOD-will-convene—a—
meeting for consideration.

c. In case a member of the BOD fails to fulfill his/her duties
or meets the standards specified in Article 14 of this
Requlation, the Human Resources and Compensation
Committee shall collect evidence, information and make a
report on proposal to the BOD.

7. Dismissal of a member of the BOD

a. The dismissal of a member of the BOD is mentioned
according to the provisions of Clause 8, Article 34 of the
Company Charter or does if the member does not meet the
standards specified in Article 14 of this Regulation.

b. In case a member of the BOD is prohibited by law from
being-a-member-of-the-BOD, the-BOD-shall-convene-a
meeting for consideration.

c. Incase a member of the BOD fails to fulfill his/her duties or
does not meet the standards specified in Article 14 of this
Regulation, the Committee in charge of human resources

report on proposal to the BOD.

Didu 15. Tiéu chudn thanh vién ddc 1ap Hoi déng Quan trj

Thanh vién HPQT la Thanh vién déc lap HBQT khi dap rng cac
tieu chudn va diéu kién dwoc néu tai Khodn 2 Biéu 155 cla Luat
Doanh nghiép, tiéu chuén thanh vién HDQT theo Pidu 14 cla Quy
ché nay va dap (rng thém cac yéu cAu bat budc sau:

1. Khéng phai 1a ngudi c6 lign quan dén TGD, cac PTGD, Gidm
dbc Khéi Tai chinh — Ké toan (hodc Giam dbc Tai chinh), Ké toén
trwéng va nhitng ngudi quén ly khac dwoc HDQT phé chuan tai
tirng thoi diém;

Article 15. Criteria for Independent Mlembers of the Board of
Directors

A member of the BOD is considered an Independent Member
when meeting the standards and conditions specified in Clause 2,
Article 155 of the Law on Enterprises, the criteria for Board
members under Aiticle 14 of this Regulation, and additionally
fulfilling the following mandatory requirements:

1. Not being a related person to the General Director, Deputy
General Direclors, Direclor of the Finance — Accounting
Division (or Chief Financial Officer), Chief Accountant, and

Diéu 15, Tiéu chuan thanh vién doc lap Héi déng Quan tri

Thanh vién HDQT la Thanh vién déc lap HPQT khi dap trng cac
tieu chun va diéu kién dwoc néu tai Khoan 2 Diéu 155 cla Luat
Doanh nghiép, tiéu chuan thanh vién HDQT theo Diéu 14 clia Quy
ché nay va dap (rng thém cac yéu cau bat bude sau:

1. Khéng phai la nguéi co lién quan dén TGP, cac PTGD, Gidm
dbc Tai chinh, Ké toan triedng va nhivng ngudi quan Iy khac duoc
HPQT phé chuan tai tirng thoi diém;

Article 15. Criteria for Independent Members of the Board of
Directors

A member of the BOD is considered an Independent Member
when meeting the standards and conditions specified in Clause 2,
Article 155 of the Law on Enterprises, the criteria for Board
members under Article 14 of this Regulation, and acdditionally
fulfilling the following mandatory requirements:

2. Notbeing a related person to the General Director, Deputy
General Directors, Chief _Financial __Officer, Chief
Accountant, and other managers approved by the Board
of Directors from time to time.

Piédu chinh dé
phu  hop quy

dinh v& chtrc
danh clia Nguoi
dieu hanh tai

Diém p Khoan 1
Diéu 1 Diéu le
Adjustments to
comply with the
provisions ~ on
the title of the
Execulive as
stipulated in
Point p, Clause
1, Article 1 of the
Company
Charter
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other managers approved by the Board of Directors from
time to time.

Pidu 22. Uy ban Kiém toan va cac Tiéu ban, Uy ban trg gitip
hoat ddng cua HBQT

3. HPQT quyet dinh viéc bd nhiém, mién nhiém céc thanh vién cla
cac Tiéu ban, Uy ban tai Khoan 2 Piéu nay trén co s& d‘e xuat

Pidu 22. Uy ban Kiém toan va cac Tidu ban, Uy ban trg gitp
hoat dong ciia HBQT

3. HBQT quyet dinh viéc bé nhiém, mién nhiém céc thanh wen clia
cac Tiéu ban, Uy ban tai Khoan 2 Biéu nay (khéng bao gém Uy

ctia Chu tich HPQT.

Article 22. Audit Committee and Sub-Committees,

ban giam sat vé chién lroc — méi trirong, Xa hol, quan tri(ESG))
trén co s& dé xuat cua Chii tich HPQT. Céc van dé lién quan
dén wec bd nhiém, mién nhiém cac thanh vién cta Uy ban giam
sal vé chién liroc — mbi trrong, x8 héi, quan tri (ESG) thue hién
theo quy dinh taf Didu 16 Cong ty va Quy ché hoat dong cta Uy
ban gidm séat vé chién lvoc — moi truong, xa héi, quan tri (ESG).

Article 22.  Audit

Committee and Sub-Committees,

Piéu chinh trén
co s@ phu hop
voi quy dinh tai
Piéu 1& Céng ty
vé& Uy ban giam

sat vé chién
lwoc -  moi
treong, x& hoi,
quan tri (ESG)

Amended on the
bhasis of

a. HDQT bé nhiém TGP, cac PTGD, Gidm déc Khdi Tai chinh —
K& toan (hodc Gidm dbc Tai chinh), Ké toan trudng clia Cong
ty; ctr/bai nhiém nguoi dai dién theo Gy quyen tham gia Hoi

a. HPQT bd nhiém TGD, cac PTGD, Giam déc Tai chinh, Ké
toan truyé’ng clia Cong ty; cl/bai nhiém ngudi dai dién theo
ay quyén tham gia Hoi doéng thanh vién hoac BHBCD & cac

3. | Committees to Support the Activities of the BOD Committees to Support the Activities of the BOD ;:{omp !r'an_c_e Wm}
. . . he provisions o
3. The BQD datides on fhga appaintmant a”d dismissal .(.)f rh_e 3 The BOD decides on the appointment and dismissal of the | the Company’s
mambers of S_ub-Cpmm;ttees and Commrftees specified n members of Sub-Committees and Committees specified in | Charter
Clause 2 of this Article based on the Chairman of the BOD's Clause 2 of this Article (excluding the Committee for strateqy, | regarding the
proposal. and environmental social and governance (ESG) oversight) | Commiltee for
pased on the proposal of the Chairperson of the BOD. Matters | strategy, and
relating to the appointment and dismissal of members of the environmental,
Committee for strateqy, and _environmental, _social _and | social and
governance (ESG) oversight shall be carried out in accordance | governance
with the provisions of the Company Charter and the Requlations (ESG) oversight
on the operation of the Committee for strateqy, and
environmental_social and governance (ESG) oversight.
Pidu 33. B& nhiém Téng Giam dbc, cac Phé Téng Giam déc va | Diéu 33. B4 nhigm Tdng Gidm dbc, cac Phé Téng Giam déc va | Bidu chinh  dé
Ngwdi didu hanh khac Ngwei diéu hanh khac phi hop quy
1. B& nhiém TGD, cac PTGD va nhiig Ngudi didu hanh khac | 1. B3 nhigm TGP, cac PTGD va nhiing Nguoi diéu hanh khac ﬁ'ﬁga;az' gf&“a;
4 thudc thdm quyén clia HDQT: thudc thadm quyén ctia HDQT:

Piéu 1& Céng Ty
va quy dinh tai
Khoan 2 Diéu 22
Quy ché Quan tr
Cong Ty.
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ddng thanh vién hodc PHDCD & cac Cong ty khac theo quy
dinh tai Biém |, Khoan 2, Diéu 35 Diéu 1& Céng ty:

b. Uy ban Nhan st vé Lurong thuéng dua ra y kién danh gia déi
v&i cac dé clr;

c. HDQT t& chirc hop dé biéu quyét thong qua viéc bd
nhiém/c¥/mién nhiém/bai nhiém chirc danh theo quy dinh tai
Piém a Khoan 1 Piéu nay.

Cong ty khac theo quy dinh tai Diém |, Khoan 2, Diéu 35 Diéu
& Cong ty;

b. Uy ban phu trach van dé vé nhan su dwa ra y kién danh gia
ddi voi cac dé cir;

c. HDQT td chirc hop dé biéu quyét théng qua viec bd
nhiém/cti/mién nhiém/bai nhiém chirc danh theo quy dinh tai
Diém a Khoan 1 Biéu nay.

Amended to
ensure
compliance with
the  provisions
stipulated in
Clause 2. of
Arlicle 35 of the
Company

Article 33. Appointment of the Chief Executive Officer, other
Deputy CEOs and Executives

1. To appoint the Chief Executive Officer, Deputy Chief Executive
Officer and other executives under the competence of the BOD:

a. The BOD appoints the Chief Executive Officer, the Deputy
Chief Executive Officers, the Director of Finance - Accounting
Division (or the Chief Financial Officer), the Chief Accountant
of the Company, nominate/dismiss a representative
authorized to participate in the Members' Council or GMS in
other companies as prescribed at Point I, Clause 2, Article 35
of the Company Charter;

b. The Human Resources and Compensation
provides an opinion on nominations;

c. The BOD shall hold a meeting to
appointment/appointment/dismissal/dismissal
prescribed at Point a, Clause 1 of this Article.

Committee

vote on the
of litles as

Article 33. Appointment of the Chief Executive Officer, other
Deputy CEOs and Execultives

1. To appoint the Chief Execulive Officer, Deputy Chief Executive
Officers and other executives under the competence of the BOD:

a. The BOD shall appoint the Chief Executive Officer, the Deputy
Chief Executive Officers,_the Chief Financial Officer, the Chief
Accountant of the Company; nominate/dismiss authorized
representative to participate in the Members' Council or GMS
of other companies as prescribed at Point I, Clause 2, Article
35 of the Company Charter;

b. The Committee in charqe of human resoturces matters shall
provide an opinion on nominations;

c. The BOD shall hold a mesting to vote on the
appointment/dismissal of the positions as prescribed at Point
a, Clause 1 of this Article.

Charter and
Clause 2 of
Article 22 of the
Company’s
Corporate
Governance
Regulations

Diéu 38. Quy dinh vé danh gia hang ndm ddi véi hoat déng
cha thanh vién HDPQT, TGD va Ngwei diéu hanh khac

1. Béanh gia hoat dong clia HPQT

a. Viéc danh gia hoat déng ctia HDQT va céc Tiéu ban, Uy ban
ctia HPQT dwoc dwa trén cac khia canh:

(i) Két qua doanh thu, lgi nhuan va céc chi sé phi tai chinh
khac;

Diéu 38. Quy dinh vé danh gia hang ndm déi véi hoat déng
cta thanh vién HPQT, TGD va Ngw&i diéu hanh khac

1. Banh gia hoat déng ctia HBQT

a. Viéc danh gia hoat dong clia HPQT va céac Tiéu ban, Uy ban
cla HPQT duwoc dwya trén cac khia canh:

(i) Két qua doanh thu, loi nhuadn va cac chi sé phi tai chinh
khac;

piéu chinh dé
pht hgp véi quy
dinh tai Khoan 2
Diéu 22 Quy ché
Quan tri Céng
Ty.

Amended fo
ensure

compliance with
the  provisions
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Can cwv/ly do

(iv) Sbé lugng cac trieeng hop vé xung dot lgi ich co xay ra;

(iv) Sé lweng cac trweng hop vé xung doét lgi ich co xay ra;

(v) Viéc tuan thi quy dinh trong bao mat théng tin;

(vi) Sb lwgng chuwong trinh dao tao vé Quan tri cong ty co
thanh vién HBQT tham gia;

(vii) Céc chinh sach méi duoc phét trién va ban hanh.

. Hinh thtre danh gia: Uy ban Nhén suw va Lu’o'nq thudng cé trach

nhiém xay dwng quy dinh danh gia trén co s& tham chiéu théng
l& quéc té (co ngudn tham chiéu ré rang) dé thwe hién danh gia
hoat dong clia HDQT, cac Tiéu ban, Uy ban va trinh HDQT phé
duyét. Viéc danh gia sé dwoc thue hién thong qua viéc td chirc
tleng cudc hop rleng clia HPQT, cac Tiéu ban, Uy ban dé danh
gia hoat dong ciia HBQT, céc Tiéu ban, Uy ban hodc danh thoi
gian trong mét cudc hop thuong ky dé thuc hién danh gia. Hb
so danh gia sé dugc Cong ty thue hién lwu trie theo ché do Iuu
trir théng tin bao mat.

. Viéc danh gia hoat déng ctia cac thanh vien HPQT, cac Tiéu

ban, Uy ban clia HDQT dwoc thiee hién thong qua:
() Tuwdanh gia; va

(i)  Panh gia kin 1an nhau gitra cac thanh vién HBQT, gitra
cac thanh vién trong cling mét Tiéu ban, Uy ban. Trong
mét sb trwdng hop, dwoc sw nhat trf cia cac thanh vién
HPQT, thanh vién cac Tiéu ban, Uy ban, viéc danh gla
nay co6 thé co sy phoi hop clia mot bén thir ba 1a cb van
phap ly hodc don vi tw van déc lap dwoc quyét dinh tai
tirng thoi diém;

(i) Can ctr vao két qué danh gia nay, cac thanh vién HEQT,
cac thanh vién Tiéu ban, Uy ban sé dwgc tham gia cac
chirong trinh tap hun, dao tao Gé phat trién kién thire va

(vy—Viéc tuan thi quy dinh trong-bao mét théng-tin;

STT Quy ché Quan tri Céng Ty hién hanh Quy ché Quan trj Cong Ty stva dbi didu chinh
No. Current Corporate Governance Regulations Amended Corporate Governance Regulations The reason for
adjustment
(iiy Ty lé thanh wen doc lap HPQT, khéng diéu hanh, diéu (i) Ty lé thanh vién déc lap HBQT, khong didu hanh, diéu | stipulated in
hanh trong co cau thanh vién HPQT; hanh trong co cau thanh vién HBQT; Clause 2, Article
(i) S6 iwong cac cude hop clia HPQT, cla cac Tiéu ban, Uy (i) S6 ILrong céc cude hop ciia HDQT, clia cac Tiéu ban, Uy éim ;f i pe
ban ctia HDQT va cac ndi dung duoc dé ra trong tirng ban clia HDQT va cac ndi dung dugc dé ra trong tirng Cmpf;r'at};
cudc hop; cuéc hop; Governance

Regulations

(vi) S Iwgng chwong trinh dao tao vé Quan trj cong ty co
thanh vién HPQT tham gia;

(vii) Céc chinh sach mai dugc phat trién va ban hanh.

_ Hinh thire danh gia: Uy ban phu tréch van dé vé nhan su co

trach nhiém xéy dirng quy dinh danh g1é trén co sé tham chiéu
théng 1& quéc té (co nguon tham chiéu ré rang) dé thuee hién
danh gia hoat dong cta HPQT, céac Tiéu ban, Uy ban va trinh
HE)QT phé duyét. Viéc danh gia sé dwec thie hién thong qua
viéc td chirc tirng cudc hop riéng clia HPQT, cac Tiéu ban, Uy
ban dé& danh gia hoat déng clia HDQT, cac Tiéu ban, Uy ban
ho#c danh thoi gian trong mét cudc hop thuong ky dé thuc hién
danh gia. Hb so danh gia sé dwoc Cong ty thue hién lwu triv
theo ché dd lwu trir thdng tin bao mat.

. Viéc danh gia hoat dong cla céac thanh vién HPQT, cac Tiéu

ban, Uy ban clia HPQT dwoc thuwe hién théng qua:
(i)  Twdanhgia; va

(i)  Panh gia kin 1&n nhau gira cac thanh vién HDQT, gitta
cac thanh vién trong cting mot Tiéu ban, Uy ban. Trong
mét sé tredrng hop, dwoc suw nhat tri clia cac thanh vién
HPQT, thanh vién cac Tiéu ban, Uy ban, viéc danh gta
nay co thé co st ph0| hO’p clia mdt bén thir ba la cb van
phap 1y hodc don vi tu van déc lap duoc quyét dinh tai
tlrng thevi diém;

(iiy  Can clr vao két qua danh gia nay, cac thanh vién HDQT,
céac thanh vién Tiéu ban, Uy ban sé dwoc tham gia cac
chwong trinh tap huén, dao tao dé phat trién kién thirc va
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Can cwvlly do
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k§ ndng danh cho thanh vién HBQT dé hoan thanh nhiém
vu va trach nhiém cla minh.

. Panh gia hoat ddng cta TGP va Ngudi diéu hanh khac
. HDQT giao cho Uy ban Nhan sw va Luong thudng xay dung

quy dinh chi tiét danh gia hoat dong cho tat ca cac dbi tong l1a
TGD va Ngu’ou diéu hanh khac dé trinh HDQT phé duyét Cac

tiéu chuan danh gia hoat dong clia TGP va Nguoi diéu hanh

k¢ ndng danh cho thanh vién HDQT dé hoan thanh nhiém
vu va trach nhiém cta minh.

. Panh gia hoat dong clia TGP va Ngudi diéu hanh khac
. HPQT giao cho Uy ban phu tréch van dé vé nhén sy xay dung

quy dinh chi tiét danh gia hoat dong cho tat ca cac dbi tuong la
TGD va Ngu’o*l diéu hanh khac dé trinh HDQT phé duyét Cac
tieu chuan danh gia hoat déng cla TGE) va Nguoi diéu hanh

phai bao ddm hai hoa lgi ich giua co céu td chirc nhan su voi
loi ich lau dai ctia Céng ty va Co déng.

. Quy dinh do Uy ban Nhén sw va Luong thudng xay dwng va

ban hanh dé danh gia hoat déng ctia TGD va Ngudi diéu hanh
khac can duwa trén cac khia canh:

(i) Thuc hién muc tiéu hoat dong san xuét kinh doanh;
(i) Trach nhiém va nghfa vy clia cac can bo quan ly cép cao;

(i) Nang lwc va k§ ndng cla cac can bd quan ly cép cao.

. Khen thwédng va ky luat dbi voi thanh vién HPQT, TGD va

Ngueei diéu hanh khac

. HPQT g|ao cho Uy ban Nhén sw va Luong thudng xay dwng

quy dinh vé ché dd khen thwdng va ky luat dbi vei HDQT, Ban
TGO va nguwdi diéu hanh doanh nghiép dé trinh HPQT phé
duyét.

. Viéc khen thudng va ky luat dwoc thwe hién trén nguyén tac:

() Hinh thirc khen thwdng co thé bang tién hodc hinh thirc
phi vat chat;

(i) Khen thwdng dbi véi TGD va Nguoi diéu hanh khac dwoc
can clr vao tinh hinh kinh doanh hang nédm ctia Céng Ty,

(iii) Ky luat: Thanh vien HDQT, TGD va Nguoi diéu hanh khac
khi thwe hign nhiém vy co hanh vi vi pham phap luat hodc quy
dinh clia Cong ty sé can clr theo mirc do vi pham aé xce ly ky
luat, hodc cac ché tai khac. Trwdng hop cac ca nhan nay vi
pham quy dinh ctia phap luat va vi pham quy dinh clia Cong ty
lam anh hwéng dén lgi ich cla Céng ty, cd dbéng hodc nguoi

phai bdo dam hai hoa lgi ich glua co cau td chirc nhan su voi
loii ich 1au dai ciia Cong ty va C6 dong.

. Quy dinh do Uy ban phu trach van dé vé nhan s xay dung va

ban hanh dé danh gia hoat dong ctia TGP va Nguoi diéu hanh
khac can dwa trén cac khia canh:

(i)  Thuc hién muc tiéu hoat déng san xuét kinh doanh;
(i) Trach nhiém va nghia vy clia cac can bd quan Iy cap cao;

(i) N&ng lwc va ki ndng clia cac can bd quan ly céap cao.

. Khen thwéng va ky luat déi véi thanh vien HDQT, TGD va

Ngudi diéu hanh khac

. HBQT giao cho Uy ban phu tréch van dé vé nhan sw xay dung

quy dinh vé& ché dd khen thuéng va ky luat ddi vei HDQT, Ban
TGP va ngwoi diéu hanh doanh nghiép dé trinh HDQT phé
duyét.

. Viéc khen thwéng va ky luat dwoc thire hién trén nguyén tac:

(i) Hinh thirc khen thwdng co thé bang tién hodc hinh thirc
phi vat chat;

(i) Khen thwdng dbéi véi TGD va Nguoi diéu hanh khac dwoc
can ct? vao tinh hinh kinh doanh hang ndm ctia Céng Ty,

(i) Ky luat: Thanh vien HDQT, TGD va Nguoi diéu hanh khac
khi thuwe hién nhiém vu c6 hanh vi vi pham phap luat hodc quy
dinh chia Cong ty sé can clr theo mirc d6 vi pham dé x Iy ky
luat, hodc cac ché tai khac. Truwéng hop cac ca nhan nay vi
pham quy dinh cua phap luét va vi pham quy dinh ctia Cong ty
lam anh hwéng dén loi ich clia Cong ty, cb déng hodc ngudi
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khac thl cac ca nhan nay sé phai bdi thieerng theo quy dinh clia
phap luat.

Article 38. Regulations on annual assessment of activities of
members of the BOD and CEO and Other Executives

1. Evaluation of the performance of the BOD

a. The evaluation of the performance of the BOD and its Sub-

Committees—and—Committees—is—based—on—the—following—-
aspects:

()  Results of revenue,
indicators;

profit and other non-financial

(i) The propotrtion of independent members of the BOD, non-
executive and executive members in the structure of
members of the BOD;

(iiiy The number of meetings of the BOD, of Sub-Committees,
Committees of the BOD and the contents of each meeting;

(iv) The number of cases of conflicts of interest that have
occurred;

(v) Compliance with regulations on information security;

(vi) Number of training programs on Corporate Governance
altended by members of the BOD,

(vii) New policies are developed and enacted.

b. Form of evaluation: The Human Resources and Compensation
Committee is responsible for formulating assessment
regulations on the basis of reference to international practices
(with clear reference sources) to evaluate the performance of
the BOD, Sub-Committees, Committees and to submit them to
the BOD for approval. The evaluation will be carried out through
the organization of each separate meeting of the BOD, Sub-
Committees, Commiltees to evaluate the performance of the
Board, Sub-Committees, Commiltees or by taking time during
a regular meeting to conduct the evaluation. Audit dossiers will

khac thi cac ca nhan nay sé phai boi thuéng theo quy dinh cla
phap luéat.

Article 38. Regulations on annual assessment of activities of
members of the BOD and CEOQ and Other Executives
1. Evaluation of the performance of the BOD

a. The evaluation of the performance of the BOD and its Sub-
——Committees—and—Committees—is—based—on—thefollowing—
aspects:

(i) Results of revenue,
indicators;

profit and other non-financial

(i) The proportion of independent members of the BOD, non-
execulive and executive members in the structure of
members of the BOD;

(i) The number of meetings of the BOD, of Sub-Committees,
Committees of the BOD and the contents of each meeting;

(iv) The number of cases of conflicts of interest that have
occurred;

(v) Compliance with regulations on information security,

(vi) Number of training programs on corporate governance
attended by members of the BOD,

(vii) New policies developed and enacted.

b. Form of evaluation: The Committee in charge of human
resources_maltters is responsible for formulating assessment
regulations on the basis of reference to international practices
(with clear reference sources) to evaluate the performance of
the BOD, Sub-Committees, Committees and to submit them to
the BOD for approval. The evaluation will be carried out through
the organization of each separate meeting of the BOD, Sub-
Committees, Committees to evaluate the performance of the
Board, Sub-Committees, Committees or by taking time during
a regular meeting to conduct the evaluation. Audit dossiers will

didu chinh
The reason for
adjustment
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be stored by the Company in accordance with the confidential
information storage mode.

. The evaluation of the activities of members of the BOD, Sub-

Committees and Committees of the BOD is carried out through:
(i) Self-assessment; and

(i) Mutual confidential evaluation between members of the

BOD, between members of the same Subcommittesor-
Committee. In some cases, with the consensus of
members of the BOD, members of Sub-Committees or
Commiittees, this assessment may be coordinated by a
third party who is a legal advisor or independent consultant
as decided from time to time,

(i) Based on the results of this assessment, members of the
BOD, members of the Subcommittee and the Committee
will participate in training programs to develop knowledge
and skills for members of the BOD to fulfill their tasks and
responsibilities.

Evaluate the performance of the CEO and other Executives

The BOD assigns the Human Resources and Compensation
Committee to develop detailed regulations on operational
evaluation for all subjects who are CEOs and other Executives
to submit to the BOD for approval. The standards for evaluating
the performance of the CEO and Executive shall ensure the
harmony of interests belween the organizational structure of
personnel and the long-term interests of the Company and
Shareholders.

Resources _and Compensation Committee to evaluate the
performance of the CEO and other Executives should be based
on the following aspects:

(i) Implement the objectives of production and husiness
activities;

(i) The responsibilities and obligations of senior managers,

be stored by the Company in accordance with the confidential
information storage mode.

. The evaluation of the activities of members of the BOD, Sub-

Committees and Committees of the BOD s carried out through:
(i) Self-assessment; and

(i) Mutual confidential evaluation hetween members of the

————BOD,between-members-of the same-Subcommittee—or

Committee. In some cases, with the consensus of
members of the BOD, members of Sub-Committees or
Committees, this assessment may be coordinated by a
third party who is a legal advisor or independent consultant
as decicled from time to time;

(i) Based on the results of this assessment, members of the
BOD, members of the Subcommittee and the Commillee
will participate in training programs to develop knowledge
and skills for members of the BOD to fulfill their tasks and
responsibilities.

Evaluate the performance of the CEO and other Executives

The BOD assigns the Committee in charge of human resources
matters to develop detailed regulations on operational
evaluation for all subjects who are CEOs and other Executives
to submit to the BOD for approval. The standards for evaluating
the performance of the CEO and Executive shall ensure the
harmony of interests between the organizational structure of
personnel and the long-term interests of the Company and
Shareholders.

. Regulations developed and promulgated by the Committee in

charge _of human resources matters to evaluate the
performance of the CEO and other Executives should be based
on the following aspecls:

(i) Implement the objectives of production and business
activities;

(i) The responsibilities and obligations of senior managers;

diéu chinh
The reason for
adjustment
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(i) Competence and skills of senior managers.

3.  Reward and discipline for Board members, CEO and other
Executives

The BOD assigns the Human Resources and Compensation

regimes for the BOD, the BOD and business executives to
submit to the BOD for approval.

(i) Competence and skills of senior managers.

3. Reward and discipline for Board members, CEO and other
Execulives

The BOD assigns the Committee in charqe of human resources
matters to develop regulations on reward and discipline
regimes for the BOD, the BOD and business executives lo
submit to the BOD for approval.

Reward and discipline are carried out on the principle of:
(i) The form of reward can be monetary or non-monefary;

(i) Rewartds for CEOs and other Executives are based on the
Company's annual business performance,

(i) Disciplinary action: Members of the BOD, CEO and other
executives when performing their duties in violation of the
law or regulations of the Company will base on the
seriousness of the violation to take disciplinary action, or
other sanctions. In case these individuals violate the
provisions of law and violate the Company's regulations
affecting the interests of the Company, shareholders or
others, these individuals will have to pay compensation
under the law.

Reward and discipline are carried out on the principle of:
(i)  The form of reward can be manetary or non-monetary;

(i) Rewarcs for CEOs and other Executives are based on the
Company's annual business performance;

(i) Disciplinary action: Members of the BOD, CEO and other
executives when petrforming their duties in violation of the
law or regulations of the Company will base on the
seriousness of the violation to take disciplinary action, or
other sanctions. In case these individuals violate the
provisions of law and violate the Company's regulations

affecting the interests of the Company, shareholders or

others, these individuals will have [o pay compensation
under the law.

3. Sira dbi, bd sung mot s6 nodi dung, didu khoan ctia Quy ché hoat dong ciia HDQT Céng Ty, chi tiét cu thé nhw sau
Amending, supplementing the Company's Regulations on Operation of the BOD as follows:
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Can cw/ly do

STT Quy ché hoat déng cia HDQT hién hanh Quy ché hoat dong cua HDQT siva dbi didu chinh
No. Current Regulations on Operation of the BOD Amended Regulations on Operation of the BOD The reason for
adjustment

Diéu 2. Giai thich tir ngiv
1. Nhibng tir ngtr dwéi day dwoc hidu nhu sau:

g. “Ngwéi diéu hanh” clia Cong Ty bao gém: Ban Téng Giam déc,
Giam déc Khéi Tai chinh — Ké toén (hodc Gidm dbc Tai chinh), Ké
toan tredng, cac Giam doc/Ngudi phu trach cao nhat clia cac Khoi
trqng Cong Ty theo mé hinh tb chitc clia Cong Ty tuy tirng thoi
diem;

Diéu 2. Giai thich tiv ngiv

1. Nhirng tr nglr dwéi day duoc hiéu nhw sau:

g. “Ngwéi didu hanh” ciia Cong Ty bao gém: Ban Téng Giam déc,
Giam dbc Tai chinh, Ké toan trwedng, cac Giam doc/Nguwdi phu

trach cao nhét clia cac Khdi trong Cong Ty theo mé hinh té chirc
clia Céng Ty tuy tirng thei diém;

Didu chinh dé
phu hop voi quy
dinh tai Biém p
Khodn 1 Diéu 1
Diéu l& Céng Ty.

Amended fo
ensure

cac Thanh vién HDQT.

cac Thanh vién HBQT.
2. Cha tich HBQT Céng Ty:

1 compliance with
Article 2. Definitions Article 2. Definitions the_ provisions in
; ) ; - Point (p), Clause
1. The following terms shall have the meaning as set forlh herein. 2. The following terms shall have the meaning as set forth herein: | 1, Article 1 of the
g. "Executives" of the Company include: Board of Management, | = g g ' (fomp any
Direcltor of Finance - Accounting Division (or Chief Financial | g. "Executives" of the Company include: the Board of Charter
Officer), the Chief Accountant, the Directors or heads of Management, the Chief Financial Officer, the Chief Accountant, '
Divisions Persons of the Company according to the the Directors or heads of Divisions Persons of the Company
organizational model of the Company from time lo time; according fo the organizational model of the Company from time
to time;
Diéu 7. Tiéu chuén va diéu kién Thanh vién HPQT Pidu 7. Tiéu chudn va diéu kién Thanh vién HDQT Diéu chinh trén
3. Thanh vién HDQT cia Gong Ty chi dugc dng thdi fa thanh vien | 3 Thanh vien HDQT clia Céng Ty chi duge déng thov la thanh vien | &9 5% 95Y 9108
HDQT téi da ctia 05 Cong Ty khéc. HEQT hodc thanh vién H6i dong thanh vién tai toi da 05 cdng ty Didu 1 Nghi Dinh
Article 7. Qualifications and conditions for BOD membership khae, 245
2. | 3. A member of the BOD of the Company can only concurrently be Article 7. Qualitications and conditions for BOD membership Amended in
a member of the BOD of a maximum of 05 other companies. 3. A member of the BOD of the Company can only concurrently be | accordance with
a _member of the BOD or member of Members' Council of a | the  provisions
maximum of 05 other companies. stipulated in
Clause 78,
Article 1 of
Decree 245.
Diéu 8. Chu tich HPQT Piéu 8. Cha tich HBQT B6 sung quy dinh
5 | 1. Chiitich HDQT do HDQT bau, mién nhiém, béi nhigm trong s | 1. Chu tich HDQT do HBQT bau, mién nhiém, bai nhim trong sé gf’é‘u sk ‘323

chudn cla Cha
tich HRQT.
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tri trong HEQT, cd giam sat danh gia;

e. Chu tri viéc xdy dwng quy trinh, quy ché hoat dong,chinh

STT Quy ché hoat déng cua HPQT hién hanh Quy ché hoat déng ctia HDQT sira dbi diéu chinh
No. Current Regulations on Operation of the BOD Amended Regulations on Operation of the BOD The reason for
adjustment
2.’Chﬂ tich HBQT Coéng Ty khéng duoc kiém nhiém Ténq Giém a. Khéng duoc kiém nhiém chire danh diéu hanh; Supplementing
@ 6 !! k - . A -2 3 ~ . 3 [ S
doc Cong T b. Khoéng trirc tiép dieu hanh hoat déng kinh doanh; "‘_”OW.SIO”S
3. Ch tich HDQT ¢6 quyén va nghia vu theo quy dinh tai Pidu 36 . ity K OB
cﬁa Didu 18 C8na Tv c. Khéng ban hanh chi dao mang tinh diéu hanh; conditions  and
: . r s o . lificati
d. Phan céng phén nhiém cu thé bang van bén cho tieng vi queaidcalans: o

the Chairman of
the BOD

Article 8. Chairman

1. The Chairman of the BOD shall be elected or dismissed by the
BOD from among its members.

2. The Chairman of the BOD of the Company is not allowed o
concurrently serve as the Chief Executive Officer of the
Company.

3. The Chairman of the BOD has rights and obliqations as
prescribed in Article 36 of the Company's Charter.

sach cu thé lién quan dén hoat déng cia HPQT dé trinh
HEQT hodc PHHOCP phé duyét theo quy dinh cta phap
luét cd lién quan.

3. _ChCL tich HBQT co quyén va nghia vu khéc theo quy dinh tai
Diéu 36 ctia PDiéu 1é Céng Ty.

Article 8. Chairman

1. The Chairman of the BOD shall be elected or dismissed by the
BOD from among its members.

2. The Chairperson of the BOD of the Company:

a. Shall not concurrently hold any executive or management
position,;

b.  Shall not directly manage or administer the Company’s
business operations;

c. Shall not issue instructions of an executive or operational
nature;

d. Shall allocate duties and responsibilities in writing to each
position within the BOD, and shall supervise and evaluate
the performance thereof:

e. Shall _preside over the development of processes,
operating requlations, and specific policies related to the
activities of the Board of Directors, to be submitted to the
BOD or GMS for approval in accordance with relevant
legal requlations.
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) ) . Can cwv/ly do
STT Quy ché hoat dong cia HPQT hién hanh & 0 I (ra doi

Quy ché hoat déng cia HDBQT sira doi diéu chinh
No. Current Regulations on Operation of the BOD Amended Regulations on Operation of the BOD The reason for
adjustment

3. The Chairperson of the BOD has other rights and obligations in

accordance with the provisions of Article 36 of the Company
Charter.

4. Trao quyén cho HPQT ban hanh ban Diéu 1&, Quy ché Quan tri Cong Ty va Quy ché hoat dong ctia HDQT Céng Ty stra ddi, bd sung can clr vao cac ndi dung
dwoc PHDCD théng qua tai Muc 1, 2 va 3 cta To trinh nay, bao gom ca nhitng diéu chinh, sira dbi cac ndi dung khac clia Diéu 1& Céng Ty, Quy ché quan tri

Caéng ty, Quy ché hoat déng clia HE)QT st dung cac thuat ngir viét tat, cac vién dan didu khodn tir cac néi dung da duwoc DHBDCP théng qua tai To trinh nay va
cac Nghj quyét BHPCD khac con hiéu lwe ap dung.

Authorizing the BOD to issue the Company’s Charter, Corporate Gorvernance Regulations, and Regulations on Operation of the BOD as amended and
supplemented based on the contents approved by the GMS at Article 1, Article 2 and Article 3 of this Resolution, including adjustments and amendments to other
contents of the Company’s Charter, Corporate Gorvernance Regulations, and Regulations on Operation of the BOD using abbreviated terms and cited terms
from the contents approved by the GMS in this Proposal and other GMS’s Resolutions that remain effective and applicable.

Kinh trinh BHBCD xem xét va théng qua./.
Respectfully submitting to the GMS for consideration and approval./.

TM. HOI DONG QUAN TR] @
-OIBONGQUANTR

ON BEHAEFOF" ARD OF DIRECTORS

\HEBOARD

TAP BOAN DAU
PIA BC
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CONG TY CO PHAN TAP DOAN CONG HOA XA HOI CHU NGHIA VIET NAM
DAU TU BIA OC NO VA Doc lap - Tw do - Hanh phuc
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
Sé/No.:.....12026-NQ.DHDCD-NVLG TP. H6 Chi Minh, ngay thang 4 ndm 2026

Ho Chi Minh City, April ™", 2026

NGHI QUYET DAI HOI BPONG CO BPONG THU'ONG NIEN 2026
CONG TY CO PHAN TAP DOAN PAU TU PIA OC NO VA

RESOLUTION OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

OF NO VA LAND INVESTMENT GROUP CORPORATION

Can c/ Pursuant to:

DIEU 1:

ARTICLE 1:

Luat Doanh nghiép s6 59/2020/QH14 ndm 2020 dwoc Québc hoi théng qua ngay 17/06/2020 va
céc van ban huéng dan thi hanh;

Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 17th, 2020
and other implementing regulations;

Luét Chirng khoén sé 54/2019/QH14 dwoc Quéc hoi théng qua ngay 26/11/2019 va céc vén
bén huéng dén thi hanh;

Law on Securities No. 54/2019/QH14 issued by National Assembly dated November 26", 2019
and other implementing regulations;

Diéu 1é cua Céng ty C6 phén Tap doan Déu tw Pja 6¢ No Va (“Cong Ty”);

The Charter of No Va Land Investment Group Corporation (“The Company”);

Quy ché Quan tri Céng Ty;

The Regulations of Corporate Governance;

To trinh cua H6i dong Quan tri (‘HPQT”) s6 25/2026-TTr-NVLG ngay 17/4/2026 vé phwong an phéat
hanh cé phiéu theo chuwong trinh lira chon cho Nguwoi lao dong ndm 2026 cda Coéng Ty;

The Proposal of the Board of Directors (‘BOD”) No. 25/2026-TTr-NVLG dated on April 17t 2025
Re. The Company’s Employee Stock Ownership Plan 2026;

Bién ban hop Pai hoi déng c6 déng thuong nién 2026 cia Céng Ty ngay......[04/2026.,
The Meeting minutes of the 2026 Annual General Meeting of Shareholders dated April t, 2026,

QUYET NGHI
RESOLVE

Théng qua Phwong an phat hanh ¢ phiéu theo chwong trinh lwa chon cho ngudi lao dong
nam 2026 ctia Coéng Ty, nhw sau:

Approval of the plan to issue shares to increase charter capital under the NVL’s Employee
Stock Option Program for 2026, as follows:

PHUONG AN PHAT HANH CO PHIEU THEO CHUWONG TRINH LWA CHON CHO
NGUO'l LAO BDONG/ PLAN FOR SHARE ISSUANCE UNDER THE EMPLOYEE STOCK
OPTION PROGRAM

Co6ng Ty sé thwc hién phat hanh thém cb phiéu dé tang von diéu & tir 22.344.964.740.000
ddng lén 23.462.212.970.000 ddng, théng qua cac Phuwong an Phat hanh cb phiéu theo

1
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DY THAO/DRAFT

chuwong trinh lwa chon cho nguwoi lao déng, Cu thé:

The Company will issue additional shares to increase charter capital from
22,344,964,740,000 VND to 23,462,212,970,000 VND through the share issuance plans
under the Employee Stock Option Program, specifically:

I.1. Phwong an phat hanh cé phiéu theo chwong trinh Iwa chon cho ngwi lao dong/ The
plan to issue shares under the employee stock option program:

i. T6 chirc phat hanh: Céng ty cb phan Tap Poan Pau Tw Dia Oc No Va
Issuing organization: No Va Land Investment Group Corporation

ii. Tén cd phiéu: C6 phiéu Céng ty C6 phan Tap doan Dau tv Dia bc
Name of share: No Va

The share of No Va Land Investment Group
Corporation share

lIl. Loai c6 phiéu: C4 phan phd thong

Type of share: Ordinary share

iv. Ménh gia cb phiéu: 10.000 déng (Mwdi nghin déng)/cd phan
Par value: VND 10,000 per share (Ten thousand Vietham
Dong) per share

v. S6 lwong cb phiéu phat hanh dy | 111.724.823 co phieu
kién: 111,724,823 shares

Expected number of issued
shares:

vi. Tdng gia tri phat hanh (tinh theo | 1.117.248.230.000 déng
ménh gia): VND 1,117,248,230,000
Total issuance amount (at par
value):

vii. Ty 1& phat hanh dw kién trén téng | 5,0%
sb cb phiéu dang Iwu hanh tai | 500
ngay lap Phwong an. Uy quyén
cho HDQT coéng ty xac dinh lai ty
lé phat hanh tai thdi diém trién
khai theo sb lwong cb phiéu dw
kién phat hanh va sé lvgng cb
phiéu lwu hanh cta Cong Ty tai
thoi diém do.

The expected issuance ratio on
the total number of shares
outstanding at the date of the
Plan. To authorize the BOD of
the Company to re-determine the
issuance ratio at the time of
implementation based on the
expected number of shares
issued and the number of shares
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outstanding of the Company at
that time.

viii. Phuong thirc phat hanh
Method of Issuance:

Phat hanh cb phiéu theo chwong trinh Iwa chon cho
nguoi lao déng (ESOP)
Employee Stock Ownership Plan (ESOP)

ix. Dbi twong chao ban, Tiéu chuan:
Eligible buyer and standard:

DPéi twong, Tiéu chuadn ngudi lao déng dwoc tham
gia chuong trinh: Cac thanh vién trong HDQT va
ngudi lao ddng da ky hop ddng lao déng véi Cong
Ty va cbng ty con tai thdi diém 1ap danh sach theo
nguyén tac va tiéu chi phan bd vé tham nién, vi tri
chirc danh, két qua thuc hién cong viéc, déng gop
cho Cdng Ty, cbng ty con va céc tiéu chi khac.
DHDCD 0y quyén va giao cho HDQT phé duyét tiéu
chi cu thé va danh séach chi tiét ddi twong dwoc mua
cb phiéu phat hanh theo chwong trinh Iwa chon cho
ngudi lao dong, phé duyét nguyén tic xac dinh sé
cb phiéu dwoc phan phdi cho tirng dbi twong, thoi
gian thyc hién, phu hgp quy dinh phap luat.
Subjects and criteria for employees participating in
the program: Members of the BOD and employees
who have signed labor contracts with the Company
and its subsidiaries at the time of making the list
according to the principles and criteria for allocation
of seniority, position, job performance, contribution
to the Company, subsidiaries and other criteria.

The GMS authorizes and assigns the BOD to
approve specific criteria and detailed list of subjects
eligible to purchase shares issued under the
employee selection program, approve the principles
for determining the number of shares distributed to
each subject, implementation time, in accordance
with legal regulations

X. Gia phat hanh:
Issuing price:

Téi thiéu 10.000 ddng (Mw&i nghin ddng)/cd phiéu
Not less than VND 10,000 per share (Ten thousand
Dongs per share)

xi. Sé tién dy kién thu dwoc:
Expected amount of money
collected:

1.117.248.230.000 déng (Mét nghin mét trdm muoi
bay ty hai tram bén muoi tam triéu hai trdm ba muoi
nghin déng)

VND 1,117,248,230,000 (One trillion one hundred
seventeen billion two hundred forty-eight million two
hundred thirty thousand Vietham Dong)

xii. Nguyén tic xac dinh gia ban:
The Principles of determining
selling price:

Do tinh chéat wu tién cta dbéi twong phan phéi, déng
thdi can c vao tinh hinh thj trwdng ching khoan,
nhu ciu st dung vdn, gia tri thi trwéng va gia tri sé
sach cta cb phiéu, cling nhw trén co s& phan tich
mirc do pha lodng gi4, gia chao ban cd phiéu cho
can bd céng nhan vién trén co s& khéng thdp hon

3
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10.000 dong/cb phiéu.

Due to the priority nature of the distribution target,
and based on the stock market situation, capital
needs, market value and book value of shares, as
well as on the basis of analyzing the level of price
dilution, the offering price of shares to employees
shall be determined at not less than VND
10,000/share

nhwong:
Transfer restriction:

xiii. Diéu kién han ché chuyén

C6 phiéu phat hanh theo chwong trinh Iwa chon cho
ngudi lao ddong bi han ché chuyén nhwong trong
thoi han téi thiéu 01 nam ké twr thoi diém két thac
dot phat hanh. Théi han cu thé do HPQT quyét dinh
trén co s& phu hgp v&i quy dinh clta phap luat.
Shares issued under the employee stock option
program are subject to transfer restrictions for a
minimum period of 01 year from the end of the
issuance. The specific period is decided by the BOD
in accordance with the provisions of law.

xiv. Thoi gian chao ban dy
Expected offering time

kién:

Dy kién trong ndm 2025, sau khi Uy ban Ching
khoan Nha nwéc théng bao bang van ban vé viéc
nhan day du tai liéu bao cao phéat hanh ctia Cong Ty.
It is expected that in 2025, after the State Securities
Commission notifies in writing of the receipt of the
Company's full issuance report documents

lai chwa phan phéi hét:
Method of handling
undistributed shares:

xv. Phuong thirc xt& ly c6 phan con

remaining

Sé lwgng cb phan do ngudi lao déng khdng dang ky
mua hét dwuoc DPHDCD Uy quyén cho HDQT phan
phdi cho mot sb ngwdi lao ddng khac trong Cong Ty
v&i mirc gia chao ban da dwoc HDQT phé duyét tai
muc xii néu trén. Sé lwong cb phiéu nay bj han ché
chuyén nhwong theo ding diéu kién han ché chuyén
nhwong cd phiéu phat hanh theo chwong trinh lwa
chon cho nguw&i lao ddng néu tai muc xiii trén day.
DHDCD Uy quyén cho HDQT phé duyét tiéu chi cu
thé va danh séach chi tiét déi twong dwoc mua sb cbd
phiéu con dw khi phat hanh ESOP; phé duyét
nguyén tac xac dinh sé cbé phiéu dwoc phan phéi
cho tirng ddi twong va thdi gian thye hién.

Viéc phan phdi sb cb phiéu chwa phan phédi hét cho
nguwoi lao dong khac phai ddm bao dap (ng quy
dinh tai Diéu 42 Nghj dinh sb 155/2020/ND-CP do
Chinh pha ban hanh ngay 31/12/2020 vé viéc quy
dinh chi tiét thi hanh mét sé diéu cha Luat Chirng
khoén.

The number of shares that employees did not
register to buy in full was authorized by the General
Meeting of Shareholders to the Board of Directors to
distribute to a number of other employees in the
Company at an offering price approved by the Board

4
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of Directors in Section xii above. These shares are
restricted from transfer in accordance with the
conditions for restricting the transfer of shares
issued under the employee stock option program
stated in Section xiii above.

The General Meeting of Shareholders authorized the
Board of Directors to approve specific criteria and a
detailed list of subjects eligible to buy the remaining
shares when issuing ESOP; approve the principles
for determining the number of shares distributed to
each subject and the implementation time.

The distribution of undistributed shares to other
employees must ensure compliance with the
provisions of Article 42 of Decree No. 155/2020/ND-
CP issued by the Government on December 31,
2020 on detailed regulations for the implementation
of a number of articles of the Law on Securities.

XVi.

Phwong an x&r ly trong cac
trwdng hop Can bdé nhan vién
khéng con di tiéu chudn ndm
gitr b phiéu mua theo chwong
trinh Iya chon cho ngudi lao
dong:

Handling plan in cases where
employees no longer meet the
criteria to hold shares purchased
under the Employee Stock
Ownership Plan:

DHDCD Gy quyén va giao HDQT quyét dinh ndi
dung cu thé vé& phwong an x& ly trong céc trudng
hop can bd nhan vién khéng con du tiéu chudn nam
gitr cb phiéu dwoc mua theo chwong trinh Iya chon
cho ngui lao déng.

The GMS authorizes and assigns the BOD to decide
on specific contents of the handling plan in cases
where employees no longer meet the criteria to hold
shares purchased under the Employee Stock
Ownership Plan.

XVii.

Lwu ky va niém yét bd sung:
Additional depository and listing:

C6 phiéu phéat hanh thém sé& dwoc dang ky bd sung
tai Téng cong ty Lwu ky va Bu trir Chirng khoan Viét
Nam va niém yét bd sung tai S& Giao dich Chirng
khoan theo dung quy dinh cta phap luat.

The additional issued shares will be additionally
registered at the Vietnam Securities Depository and
Clearing Corporation and additionally listed at the
Stock Exchange in accordance with the provisions of
law.

XViii.

Thay déi diéu Ié:
Changing of charter

Théng qua tang vbn diéu 1& va stra d6i vén diéu lé
trén Diéu |é cla Cong ty theo két qua thuc té phat
hanh

Approval of charter capital increase and amendment
of charter capital on the Company's Charter
according to actual issuance results

XiX.

Thay déi gidy phép thanh lap va
hoat déng; gidy ching nhan
dang ky doanh nghiép:

Changing of establishment and

Théng qua viéc thay ddi gidy phép thanh Iap va hoat
dong va gidy chirng nhan déng ky doanh nghiép voi
mirc von didu 1& mai theo két qua thuc t& phat hanh.
Aproval changing the establishment and operation

5

Noi dung dich sang tiéng Anh chi st dung cho muc dich thdng tin va khdng dung thay thé cho ndi dung tiéng Viét. Trong trwerng hop c6
sy mau thuan gilra ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé dwgc wu tién ap dung.

The English version is for reference only and shall not replace the Viethamese contents. In case of any discrepancy between the
Vietnamese and English versions, the Viethamese version shall prevail.




DY THAO/DRAFT

operation  license; business | license and business registration certificate with new
registration certificate: charter capital according to actual issuance results.

[.2.  Trinh tw thwc hién cac phwong an phat hanh/ Procedure for Implementing Issuance
Plans:

DHDCD Gy quyén cho HDQT Céng Ty quyét dinh thdi diém thwe hién Phwong an phat
hanh cb phiéu theo chwong trinh lwa chon cho nguwdi lao dong phu hop véi tinh hinh thuc
té.

The GMS authorizes the Company’s BOD to decide on the timing for implementing the
share issuance plan under the employee stock option program, as deemed appropriate
based on actual conditions..

. PHUONG AN SU’ DUNG TIEN THU BUQC T BPOT PHAT HANH/ PLAN FOR USING
PROCEEDS FROM THE ISSUANCE

Téng sb tién thu duwoc tir dot phat hanh cb phiéu theo chwong trinh lwa chon cho nguoi
lao ddng dw kién la 1.117.248.230.000 déng Viét Nam, Céng Ty sé bb sung ngudn lwc cho
cac hoat déng kinh doanh, vén lwu ddng ctia Cong Ty.

The total proceeds from the issuance of shares under the employee stock option program
are estimated at 1,117,248,230,000 VND, which the Company will use to supplement
resources for its business activities and working capital.

DHDCD uy quyén HPQT quyét dinh diéu chinh viéc phan bd sbé tién thu dwoc tir dot phét
hanh cho cac muc dich st dung von da duwoc théng qua va/hoac thay déi muc dich st
dung vdn thu dworc tir dot phat hanh cho phu hop véi tinh hinh thyce t&, ddm bao phu hop
quy dinh cGa phap luat va bao cdo DPHDCD tai cudc hop PHDCD gan nhét vé cac ndi dung
diéu chinh lién quan dén phwong an st dung vén nay.

The GMS authorizes the BOD to decide on the adjustment of the allocation of proceeds
from the issuance for the approved capital use purposes and/or to change the intended use
of the proceeds from the issuance to align with the actual situation, ensuring compliance
with legal regulations and reporting to the next GMS’s meeting about the adjustments
related to this capital use plan.

.  THONG QUA VIEC UY QUYEN CHO HBQT THUC HIEN/ APPROVAL OF
AUTHORIZATION FOR THE BOD TO IMPLEMENT

DHDCD Gy quyén va giao nhiém vu cho HDQT thwc hién cac cong viéc sau:
The GMS authorizes and assigns the BOD to carry out the following tasks:

- Quyét dinh, théng qua cac van dé chi tiét dé thuc hién cac phwong an phat hanh da duoc

DHDCD phé duyét néu trén va/hodc stra déi mdt (mot sd) ndi dung clia cac phuong an
phat hanh ddm bao phu hop quy dinh phap luat va Diéu I& Cong Ty khi can thiét d& dam
béo dot phat hanh dwoc thanh cong;
Decide and approve detailed matters to implement the issuance plans approved by the
AGM mentioned above and/or amend one (or some) contents of the issuance plans to
ensure compliance with legal regulations and the Company’s charter as necessary to
ensure the success of the issuance;

- Lwa chon thoi diém chao ban thich hop dé thuc hién phat hanh cb phiéu sau khi Uy ban
Ching khoan Nha Nuéc cé théng bao bang van ban vé viéc nhan dwoc hd so bao céo
phéat hanh cb phiéu theo chwong trinh Iwa chon cho ngudi lao déng trong cong ty, ddm bao
phu hop quy dinh clia phap luat, quy dinh cia Céng Ty;
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Choose an appropriate time for the share offering to execute the issuance after the State
Securities Commission has provided written notification of receiving the issuance report
documents from the Company under the employee stock option program, ensuring
compliance with legal regulations and the Company’s policies;

- Quyét dinh thoi diém, cac méc thoi gian lién quan dén viéc trién khai phat hanh, trinh tw
thwe hién cac dot phat hanh;

Decide on the timing and milestones related to the implementation of the issuance, as well
as the sequence of carrying out the issuance phases;

- Phé duyét tiéu chi cu thé va danh sach can bd nhan vién dwoc phan phdi cb phiéu phat
hanh theo chwong trinh lwa chon cho ngudi lao dong; phé duyét nguyén tac xac dinh sé cb
phiéu dwoc phan phéi cho tirng dbi twong can bd nhan vién; phé duyét va ban hanh quy
ché phat hanh cb phiéu theo chuong trinh Iwa chon cho ngudi lao dong va thdi gian thuc
hién;

Approve specific criteria and the list of employees eligible for the distribution of shares
issued under the employee stock option program; approve the principles for determining
the number of shares distributed to each employee; approve and issue regulations for the
share issuance under the employee stock option program and the implementation timeline;

- Théng qua phwong &n d&m bdo viéc phat hanh cb phiéu dap tng quy dinh vé ty 1& s& hiru
nw&c ngoai;

Approve measures to ensure that the share issuance complies with the regulations on
foreign ownership ratios;

- Quyét dinh, thdng qua viéc tién hanh cac tha tuc stra ddi, bd sung Diéu lé clia Cong ty dé
ghi nhan phan vén diéu 18 ma&i tang thém tir két qua phat hanh thuc té clia cac phwong an
phat hanh va ban hanh Diéu |& theo vén diéu & mai;

Decide and approve the procedures for amending and supplementing the Company’s
charter to reflect the new increased charter capital resulting from the actual issuance of the
plans and to issue the charter according to the new charter capital;

- Quyét dinh, thdng qua viéc trién khai cac coéng viéc va tha tuc phap ly can thiét dé diéu
chinh/thay dbi Gidy phép thanh 1ap va hoat dong, Gidy chirng nhan dang ky doanh nghiép
theo vén diéu 1& mai sau khi két thuc cac dot phat hanh;

Decide and approve the necessary legal procedures to amend/change the establishment
license and operational license, as well as the business registration certificate according to
the new charter capital after the issuance phases are completed;

- Thuwe hién cac tha tuc can thiét dé dang ky phat hanh cd phiéu theo chwong trinh lwa chon

cho nguoi lao dong; Phat hanh ¢b phiéu thwéng cho ngwdi lao dong tir ngudn thdng dw
vbn cb phan véi Uy Ban Chirng Khoan Nha Nudc (“SSC”), quyét dinh stra dbi bd sung,
hoan chinh cac Phwong an phat hanh cb phiéu dé phu hop véi thuc té phat hanh, yéu cau
clia SSC/co quan c6 thdm quyén hodc cho muc dich tuan thi cac quy dinh phap luat cé
lién quan (néu c6) dé ddm bao dot phat hanh dwoc thanh cong;
Carry out the necessary procedures to register the issuance of shares under the employee
stock option program; issue bonus shares to employees from surplus capital with the State
Securities Commission (“SSC”), and decide to amend and complete the share issuance
plans to align with the actual issuance, the requirements of the SSC/competent authorities,
or for compliance with relevant legal regulations (if any) to ensure the success of the
issuance;

- Quyét dinh, théng qua viéc thwc hién cac cong viéc lién quan va phé duyét H so dé dang
ky chirng khoan bd sung tai Tédng coéng ty Lwu ky va Bu trlr chirng khoan Viét Nam va
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dang ky niém yét bé sung cb phiéu phat hanh thém tai S& Giao dich chirng khoan theo
dung quy dinh cta phap luat;

Decide and approve the related tasks and documentation for registering additional
securities with the Vietnam Securities Depository and for additional listing of the newly
issued shares at the Stock Exchange in accordance with legal regulations;

Diéu chinh viéc phan bd sbé tién thu dwoc tlr dot phat hanh ¢ phiéu theo chwong trinh lwa
chon cho ngudi lao déng cho cac muc dich st dung vén da dwoc thdng qua va’hodc thay
d6i muc dich st dung vbn thu dwoc tir dot chao ban cho phu hop véi tinh hinh thyc té,
dam bao tuan tha quy dinh cla phap luat va bao céo Pai hdi ddng cb dong gan nhat vé cac
ndi dung diéu chinh lién quan dén phwong an s dung vén nay;

Adjust the allocation of proceeds from the share issuance under the employee stock option
program for approved capital use purposes and/or change the intended use of proceeds
from the offering to align with the actual situation, ensuring compliance with legal
regulations and reporting to the next AGM about the adjustments related to this capital use
plan;

Trong qua trinh thyc hién cac ndi dung néu trén, HDQT c6 quyén: (i) Quyét dinh cac noi
dung trong pham vi nhiém vu dwoc giao, Gy quyén; (i) thwe hién va/hodc chi dao, phan
cbng, giao nhiém vy cho cac Bon vi, ca nhan tai Coéng Ty: Thyc hién cac céng viéc can
thiét theo quy dinh; Hoan chinh, hoan thién va ky cac van ban, tai liéu cé lién quan; Thwc
hién céng viéc va tha tuc can thiét dé trién khai nhiém vu dwoc giao va Gy quyén, phu hop
quy dinh phap luat.

In the process of implementing the above contents, the BOD has the authority to: (i) Decide
on matters within the scope of the assigned duties; (i) implement and/or direct, assign
tasks to units or individuals within the Company: Carry out necessary tasks according to
regulations; complete, finalize, and sign related documents; perform necessary tasks and
procedures to implement the assigned duties and authorizations in accordance with legal
regulations.

Nghi quyét nay cé hiéu luc ké tir ngay ky. HDQT va cac ca nhan c6 lién quan can civ noi
dung Nghi quyét nay dé trién khai thwc hién./.

This Resolution shall be effective from the date of signing. The BOD and related individuals
are required to implement the tasks in accordance to this Resolution./.

TM. DAI HOI PONG CO BONG
CHU TICH HOI BONG QUAN TRI
ON BEHALF OF THE GENERAL
MEETING OF SHAREHOLDERS

CHAIRMAN OF THE BOARD

BUI THANH NHON
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CONG TY CO PHAN TAP DOAN CONG HOA XA HQI CHU NGHIA VIET NAM

DAU TU BIA 6C NO VA Boc lap - Tw do - Hanh phiic
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence — Freedom - Happiness
S6/No: 625 12026-TTr-NVLG TP. H6 Chi Minh, ngay A7 thang .04 nam 2026
Ho Chi Minh City, fpaill. A% 2026
TO TRINH
PROPOSAL

V/v: Phwong 4n phét hanh cé phiéu theo chwong trinh Iwa chon cho nguwdi lao déng ndm 2026
Re: The plan to issue shares under the Employee Stock Ownership in 2026

Kinh gtvi: Quy Cé déng Céng ty Cé phan Tap doan Dau tw Dja éc No Va
To: Esteemed Shareholders of No Va Land Investment Group Corporation

Cén c/ Pursuant to:

- Luat Doanh nghiép sé 59/2020/QH14 duoc Quéc héi théng qua ngay 17/06/2020 va céc van béan huéng
dan thi hanh;
The Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 17%, 2020 and
other implementing regulations;

- Luét Ching khoan sé 54/2019/QH14 duroc Quéc hoi théng qua ngay 26/11/2019 va cac van ban huéng
dan thi hanh (“Ludt Chirng khoan®);
The Law on Securities No. 54/2019/QH14 issued by National Assembly dated Movember 26t 2019 and
other implementing regulations (“Law on Securities”);

- Diéu Ié ciia Cong ty C6 phédn Tép doan Béu tw Bia éc No Va (“Céng Ty’);
The Charter of No Va Land Investment Group Corporation (the “‘Company”);
- Ké hoach va nhu céu vén ctia Céng Ty.
Based on the Company's capital plan and needs.

Héi déng quan tri ("HBQT") Cong Ty kinh trinh Dai hoi déng cb dong ("PHBCD") xem xét, thong qua
phwong &n phat hanh ¢ phiéu tang vén didu 1& Theo Chuong Trinh Lwa Chon Cho Nguwoi Lao
Bdng clia Cong Ty nam 2026 nhw sau:

The Board of Directors ("BOD") of the Company respectfully submits to the General Meeting of
Shareholders ("GMS") for consideration and approval of the plan to issue shares to increase charter
capital under the Company's Employee Stock Option Program for 2026, as follows:

I.  SU CAN THIET CUA VIEC TANG VON/ THE NECESSITY OF CAPITAL INCREASE
Viéc Céng Ty tang vén diéu Ié Theo Chwong Trinh Lwa Chon Cho Nguei Lao Béng tao s gan
két nguoi lao dong voi Cong Ty va la dong luwc cho nguoi lao dong lam viée higu qua hon.
The Company’s increase in charter capital under the Employee Stock Option Program fosters
employee engagement with the Company and serves as motivation for employees to work more
effectively.
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.  PHUONG AN PHAT HANH CO PHIEU THEO CHUONG TRINH LA CHON CHO NGUOI
LAO PONG/ PLAN FOR SHARE ISSUANCE UNDER THE EMPLOYEE STOCK OPTION
PROGRAM
Céng Ty sé thuc hién phat hanh thém cb phiéu dé tang vén diéu Ié tir 22.344.964.740.000
ddng lén 23.462.212.970.000 ddng, théng qua cac Phwong an Phat hanh cd phiéu theo
chuwong trinh Iwa chon cho ngudi lao ddng, Cu thé:

The Company will issue additional shares to increase charter capital from 22,344,964, 740,000
VND to 23 462,212.970,000 VND through the share issuance plans under the Employee Stock
Option Program, specifically:

2.1 Phwong an phat hanh cé phiéu theo chwong trinh lwa chon cho ngwéi lao dong/ The
plan to issue shares under the employee stock option program:

i, Té chlrc phat hanh: Céng ty cd phan Tap Poan Pau Tw Pia Oc No
Issuing organization Va
No Va Land Investment Group Corporation
i. Tén cd phiéu: C& phiéu Coéng ty Cé phan Tap doan Pau tv Dia
Name of share: 6¢ No Va

The share of No Va Land Investment Group
Corporation share

lll. Loaico phiéu: Cb phan phd théng
Type of share: Ordinary share
iv. Ménh gia cd phiéu: 10.000 ddng (Mwoi nghin déng)/cd phan
Par value: VND 10,000 per share (Ten thousand Vietnam
Dong per share

v. S& lwong cd phiéu phat hanh dw e
kién: 111.724.823 cb phiéu

, 111,724,823 shares
Expected number of issued shares:

vi. Tdng gia tri phat hanh (tinh theo

ménh gia): 1.117.248.230.000 dong
Total issuance amount (at par| VND 1,117,248,230,000
value):

vii. Ty I& phat hanh du kién trén tong s6
¢ phiéu dang Iwu hanh tai ngay lap
Phuwong an. Uy quyén cho HDQT
cdng ty xac dinh lai ty |1& phat hanh
tai thoi diém trién khai theo sb | 5,0%
lwong cd phiéu dw kién phat hanh | 50%
va sb lwong ¢d phiéu lvu hanh cla
Cong Ty tai thai diém do,

The expected issuance ratio on the
total number of shares outstanding
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at the date of the Plan. To authorize
the BOD of the Company to re-
determine the issuance ratio at the
time of implementation based on the
expected number of shares issued
and the number of shares
outstanding of the Company at that
time.

viii.

Phwong thirc phat hanh
Issuance plan

Phat hanh ¢ phiéu theo chwong trinh Iwa chon
cho ngwoi lao déng (ESOP)

Employee Stock Ownership Plan (ESOP)

Déi twong chao ban, Tiéu chun:
Eligible buyer and standard

Déi twong, Tiéu chudn ngudi lao dong duoc
tham gia chuwong trinh: Cac thanh vién trong
HDQT va ngwoi lao déng da ky hop ddng lao
dong vé&i Cong Ty va cdng ty con tai thoi diém
lap danh sach theo nguyén téc va tiéu chi phan
bd v& tham nién, vi tri chirc danh, két qua thuwe
hién cong viéc, dong gép cho Cong Ty, cong ty
con va cac tiéu chi khac.

BHDCD (y quyén va giao cho HDQT phé duyét
tiéu chi cu thé va danh séach chi tiét dbi tvong
dwoc mua cb phiéu phat hanh theo chuwong
trinh Iwa chon cho ngwoi lao ddng, phé duyét
nguyén téc xac dinh sé ¢é phiéu dwoc phan phéi
cho tirng ddi twong, thei gian thuc hién, phu
hop quy dinh phap luat.

Subjects and criteria for employees participating
in the program: Members of the BOD and
employees who have signed labor contracts with
the Company and its subsidiaries at the time of
making the list according to the principles and
criteria for allocation of seniority, position, job
performance, contribution to the Company,
subsidiaries and other criteria.

The GMS authorizes and assigns the BOD to
approve specific criteria and detailed list of
subjects eligible to purchase shares issued
under the employee selection program, approve
the principles for determining the number of
Shares distributed fo each Subject,
implementation time, in accordance with legal
regulations

X.

Gia phat hanh
Issuing price

Téi thiéu 10.000 dong (Muwdi nghin ddng)/cd
phiéu

Noi dung dich sang tiéng Anh chi st dung cho muc dich thdng tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong triedng hop co sw
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Not less than VND 10,000 per share (Ten
thousand Dongs per share)

xi. Sétién du kién thu duoc
Expected amount of money
collected

T&i thiéu 1.117.248.230.000 déng (Mét nghin
mét tram muwdi bay ty hai tram ba muoi tam
triéu hai tram ba muwoi nghin déng)

Not less than VND 1,117,248,230,000 (One
tritfion one hundred seventeen billion f{wo
hundred forty-eight million two hundred thirty
thousand Vietnam Dong)

xii. Nguyén tac xac dinh gia ban
The Principles
selling price

of determining

Do tinh chat wu tién cta dbi twong phan phéi,
ddng thoi can clv vao tinh hinh thi triedng chirng
khoan, nhu cau s dung vén, gia trj thi trwdng
va gia tri sd sach clia ¢ phiéu, cling nhw trén
co s& phan tich mire dé pha lodng gia, gia chao
ban cb phiéu cho can bd cdng nhan vién trén co
s& khong thdp hon 10.000 ddng/cd phiéu.

Due to the priority nature of the distribution
target, and based on the stock market situation,
capital needs, market value and book value of
shares, as well as on the basis of analyzing the
level of price dilution, the offering price of shares
to employees shall be determined at not less
than VND 10,000/share

C6 phiéu phat hanh theo chwong trinh Iwa chon
cho ngudi lao déng bi han ché chuyén nhuwong
trong thdi han téi thidu 01 ndm ké tir thdi diém
két thic dot phat hanh. Th&i han cu thé do
HDQT quyét dinh trén co s& phi hgp véi quy
dinh cta phap luéat.

Shares issued under the employee stack option
program are subject to transfer restrictions for a
minimum period of 01 year from the end of the
issuance. The specific period is decided by the
BOD in accordance with the provisions of law.

Duw kién trong ndm 2026, sau khi Uy ban Ching
khoan Nha nwéc théng bao bang van ban vé
viéc nhan day du tai liéu bao cao phat hanh cla
Coéng Ty.

It is expected that in 2026, after the State
Securities Commission notifies in writing of the
receipt of the Company's full issuance report
documents

xiii.  Diéu kién han ché chuyén nhuong
Transfer restriction

xiv.  Thoi gian chao ban du kién:
Expected offering time

xv. Phuwong thirc x& ly ¢d phan con lai

chwa phan phéi hét:
Method of handling remaining
undistributed shares

86 lwong cb phan do nguwdi lao dong khéng
dang ky mua hét duwgc BHDCD Gy quyén cho
HPQT phan phdi cho mét sé ngudi lao dong
khac trong Coéng Ty v&i mic gia chao ban da
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dwoc HPQT phé duyét tai muc xii néu trén. Sé
lwong cb phiéu nay bi han ché chuyén nhuong
theo dung diéu kién han ché chuyén nhuwong cé
phiéu phat hanh theo chuong trinh lua chon cho
ngwdi lao ddng néu tai muc xiii trén day.

DHBCD dy quyén cho HDQT phé duyét tiéu chi
cu thé va danh sach chi tiét déi tvong duwoc mua
sb ¢b phiéu con du khi phat hanh ESOP; phé
duyét nguyén tic xac dinh sb cb phiéu dwoc
phan phdi cho tieng déi twong va thoi gian thue
hién.

Viéc phan phéi s6 cb phiéu chwa phan phéi hét
cho ngudi lao ddng khac phai dam bao dap (rng
quy dinh tai Biéu 42 Nghj dinh sé 155/2020/ND-
CP do Chinh phd ban hanh ngay 31/12/2020 vé
viéc quy dinh chi tiét thi hanh mot sé didu cla
Luét Chirng khoan.

The number of shares that employees did not
register to buy in full was authorized by the
General Meeting of Shareholders to the Board of
Directors to distribute to a number of other
employees in the Company at the offering price
approved by the Board of Directors in Section xii
above. These shares are restricted from transfer
in accordance with the condlitions for restricting
the transfer of shares issued under the
employee stock option program stated in Section
Xifi. above.,

The GMS authorized the Board of Directors to
approve specific criteria and a detailed list of
subjects eligible to buy the remaining shares
when issuing ESOP; approve the principles for
determining the number of shares distributed to
each subject and the implementation time.

The distribution of undistributed shares to other
employees must ensure compliance with the
provisions of Article 42 of Decree No.
155/2020/ND-CP issued by the Government on
December 31, 2020 on detailed regulations for
the implementation of a number of articles of the
Law on Securities

xvi. Phwong an x& ly trong céc trwéong
hop Can bd nhan vién khéng con d
tiéu chudn nam gitvr c¢d phidu mua
theo chwong trinh Iwa chon cho

DHBCD Uy quyén va giao HDQT quyét dinh nai
dung cu thé vé& phuong an xi Iy trong céc
trirdng hop can bd nhan vién khéng con du tiéu
chuén ndm gitr cd phiéu dwec mua theo chwong

Ngi dung dich sang tiéng Anh chi st dung cho muc dich thang tin va khéng ding thay thé cho nai dung tiéng Viét. Trong tredng hop ¢é sy
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ngudi lao déng:
Handling plan in cases where
employees no longer meet the
criteria to hold shares purchased
under  the  Employee  Stock
Ownership Plan

trinh Iwa chon cho ngwi lao dong.

The GMS authorizes and assigns the BOD to
decide on specific contents of the handling plan
in cases where employees no longer meet the
criteria to hold shares purchased under the
Employee Stock Ownership Plan

Lwu ky va niém yét bd sung
Additional depository and listing

XVii.

C& phiéu phat hanh thém sé dwoc dang ky bd
sung tai Téng cong ty Luwu ky va Bu trir Chirng
khoan Viét Nam va niém yét bd sung tai S&
Giao dich Chirng khoan theo ding quy dinh cla
phap luat.

The additional issued shares will be additionally
registered at the Vietnam Securities Depository
and Clearing Corporation and additionally listed
at the Stock Exchange in accordance with the
provisions of law

xviii. Thay doi Biéu lé:
Changing of Charter

Théng qua tang vén diéu & va sira doi von diéu
l& trén Didu l& clia Cong ty theo két qua thue té
phat hanh

Approval of charter capital increase and
amendment of charter capital on the Company's
Charter according to actual issuance results

Thay @bi gidy phép thanh lap va
hoat déng; gidy chirng nhan dang ky
doanh nghiép:

Changing of establishment and
operation license,; business
registration certificate

XiX.

Théng qua viéc thay déi gidy phép thanh lap va
hoat dong va gidy chirng nhan dang ky doanh
nghiép v&i mic von didu 1&é méi theo két qua
thwe té phat hanh.

Aproval changing the establishment and
operation license and business registration
certificate with new charter capital according to
actual issuance results

2.2.

Thwe hién phwong an phat hanh/ implementing Issuance Plan:

PHDCD Gy quyan cho HDQT Céng Ty quyét dinh thei diém thwc hién Phuong an phat hanh cb
phiéu theo chwong trinh Iwa chon cho ngudi lao dong phit hep véi tinh hinh thiee té.

The GMS authorizes the Company’s BOD to decide on the timing for implementing the share
issuance plan under the employee stock option program, as deemed appropriate based on

actual conditions.

. PHUONG AN SU’ DUNG TIEN THU BUQC TU BQT PHAT HANH/ PLAN FOR USING

PROCEEDS FROM THE ISSUANCE

Téng sb tién thu duoc tir dot phat hanh ¢d phiéu theo chwong trinh Ira chon cho ngudi lao
dong dur kién 1a 1.117.248.230.000 dong Viét Nam, Céng Ty sé bd sung ngudn lwc cho cac hoat

déng kinh doanh, vén luu déng ctia Cong Ty.

6

N&i dung dich sang tiéng Anh chi st dung cho muc dich thang tin va khang diing thay thé cho ndi dung tiéng Viét. Trong trwong hop cd si
mau thudn gitka ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét s& drgc wu tién ap dung.
The English version is for reference only and shall not replace the Vietnamese contents. In case aof any discrepancy between the Vielnamese

and English versions, the Vietnamese version shall prevail.




The total proceeds from the issuance of shares under the empioyee stock option program are
estimated at 1,117,248,230,000 VND, which the Company will use to supplement resources for
its business activities and working capital.

PHDCD uy quyén HPQT quyét dinh diéu chinh viéc phan bé sb tién thu duoc tir dot phat hanh
cho cac muc dich st dung vén da duwoc théng qua va/hodc thay déi muc dich st dung vén thu
dwoc tir dot phat hanh cho phl hop véi tinh hinh thue té, ddm bao phu hop quy dinh cla phap
luat va bao cao PHBCP tai cude hop PHDCD gan nhét vé cac ndi dung diéu chinh lién quan
dén phwong an st dung vén nay.

The GMS authorizes the BOD to decide on the adjustment of the allocation of proceeds from the
issuance for the approved capital use purposes and/or to change the intended use of the
proceeds from the issuance to align with the actual situation, ensuring compliance with legal
regulations and reporting to the next GMS’s meeting about the adjustments related to this
capital use plan.

IV. THONG QUA VIEC UY QUYEN CHO HBQT THYC HIEN/ APPROVAL OF AUTHORIZATION
FOR THE BOD TO IMPLEMENT

DHDCPH Gy quyén va giao nhiém vu cho HDQT thwe hién cac codng viéc sau:

The GMS authorizes and assigns the BOD to carry out the following tasks:

- Quyét dinh, théng qua cac van dé chi tiét dé thuc hién cac phwong an phat hanh da dwoc
DHDCD phé duyét néu trén va/hodc stra d6i mot (mét sé) ndi dung clia cac phwong an phat
hanh da@m bao phii hop quy dinh phap luat va Diéu 1é Cong Ty khi can thiét dé dam bao dot
phat hanh dwoc thanh céng;

Decide and approve detailed matters to implement the issuance plans approved by the AGM
mentioned above and/or amend one (or some) contents of the issuance plans to ensure
compliance with legal regulations and the Company’s charter as necessary to ensure the
success of the issuance,

- Lwa chon thoi diém chao ban thich hop dé thwe hién phat hanh ¢ phiéu sau khi Uy ban
Chirng khoan Nha Nwéc co théng bao bang vin ban vé viéc nhan dwoc ho so bao co phat
hanh cd phiéu theo chwong trinh lwa chon cho nguwdi lao déng trong cong ty, ddm bao phu
hop quy dinh clia phap luat, quy dinh cia Céng Ty;

Choose an appropriate time for the share offering to execute the issuance after the State
Securities Commission has provided written notification of receiving the issuance report
documents from the Company under the employee stock option program, ensuring
compliance with legal requlations and the Company’s policies;

- Quyét dinh thoi diém, cac mbc thoi gian lién quan dén viéc trién khai phat hanh, trinh tw
thure hién cac dot phat hanh;

Decide on the timing and milestones related to the implementation of the issuance, as well
as the sequence of carrying out the issuance phases;

- Phé duyét tiéu chi cu thé va danh sach can bd nhan vién dwoc phan phéi cd phiéu phat
hanh theo chuwong trinh Iwa chon cho nguwdi lao ddng; phé duyét nguyén tac xac dinh sb ¢b
phiéu dwoc phan phdi cho tirng dbi twong can bd nhan vién; phé duyét va ban hanh quy ché
phat hanh c¢b phiéu theo chwong trinh lya chon cho ngudi lao déng va thdi gian thue hién;
Approve specific criteria and the list of employees eligible for the distribution of shares
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issued under the employee stock oplion program, approve the principles for determining the
number of shares distributed to each employee, approve and issue regulations for the share
issuance under the employee stock option program and the implementation timeline;

- Théng qua phwong an dam bao viéc phat hanh cb phiéu dap &ng quy dinh vé ty 1& sé& hivu
nwéc ngoai;
Approve measures to ensure that the share issuance complies with the regulations on
foreign ownership ratios;

- Quyét dinh, théng qua viéc tién hanh cac thi tuc stra dbi, bd sung Diéu 1& cla Cong ty dé
ghi nhan phan vén diéu 1& mai ting thém tlr két quéd phat hanh thwe té clia cac phwong an
phat hanh va ban hanh Biéu 1& theo von diéu 1& mai;

Decide and approve the procedures for amending and supplementing the Company’s
charter to reflect the new increased charter capital resulting from the actual issuance of the
plans and to issue the charter according to the new charter capital;

- Quyét dinh, thong qua viéc trién khai cac cong viéc va tha tuc phap Iy can thiét dé didu
chinh/thay dbi Gidy phép thanh lap va hoat déng, Gidy chirng nhan dang ky doanh nghiép
theo vén diéu 1& mai sau khi két thiic cac dot phat hanh;

Decide and approve the necessary legal procedures to amend/change the establishment
license and operational license, as well as the business registration certificate according to
the new charter capital after the issuance phases are completed;

- Thuwe hién céc thl tuc can thiét dé dang ky phat hanh ¢ phiéu theo chwong trinh Iwa chon
cho nguoi lao déng voi Uy Ban Chirng Khoan Nha Nuwéc (“SSC"), quyét dinh stra ddi bd
sung, hoan chinh cac Phwong an phat hanh cé phiéu dé phi hop véi thue té phat hanh, yéu
cau clia SSC/co quan c6 thAm quyén hodc cho muc dich tuan thl cac quy dinh phap luat co
lién quan (néu co6) dé& dam bao dot phat hanh dwoc thanh cong;

Carry out the necessary procedures to register the issuance of shares under the employee
stock option program with the State Securities Commission (“SSC”), and decide to amencd
and complete the share issuance plans to align with the actual issuance, the requirements of
the SSC/competent authorities, or for compliance with relevant legal regulations (if any) to
ensure the success of the issuance;

- Quyét dinh, thdng qua viéc thic hién cac céng viéc lién quan va phé duyét H so dé diang
ky chirng khoan bd sung tai Tdng céng ty Lwu ky va Bu trir chirng khoan Viét Nam va ding
ky niém yét bd sung cd phiéu phét hanh thém tai S& Giao djch chirng khoan theo ding quy
dinh cla phap luat;

Decide and approve the related tasks and documentation for registering additional securities
with the Vietnam Securities Depository and for additional listing of the newly issued shares
at the Stock Exchange in accordance with legal regulations;

- Didu chinh viéc phan bd s tién thu duwoc tir dot phat hanh ¢ phiéu theo chwong trinh lwa
chon cho ngudi lao déng cho cac muc dich st dung vén da duoc théng qua va/hodc thay
ddi muc dich st dung vén thu dwoc tlr dot chao ban cho phii hop véi tinh hinh thue té, dam
bao tuan thd quy dinh cla phap luat va bdo cdo Dai héi ddng cb déng gan nhét vé cac noi
dung diéu chinh lién quan dén phwong an s dung von nay;

Adjust the allocation of proceeds from the share issuance under the employee stock option
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program for approved capital use purposes and/or change the intended use of proceeds
from the offering to align with the actual situation, ensuring compliance with legal requlations
and reporting to the next AGM about the adjustments related to this capital use plan;

- Trong qué trinh thwe hién cac ndi dung néu trén, HPQT cob quyén: (i) Quyét dinh cac ndi
dung trong pham vi nhiém vu dugc giao, Uy quyén; (i) thwe hién va/hoac chi dao, phan
cdng, giao nhiém vu cho cac Pon vi, ca nhan tai Cong Ty: Thue hién cac céng viéc cn thiét
theo quy dinh; Hoan chinh, hoan thién va ky cac van ban, tai liéu co lién quan; Thue hién
cong viéc va thi tuc cin thiét @& trién khai nhiém vu dwoc giao va Qy quyén, phi hop quy
dinh phap luat.

In the process of implementing the above contents, the BOD has the authority to: (i) Decide
on matters within the scope of the assigned duties; (i) implement and/or direct, assign tasks
to units or individuals within the Company: Carry out necessary tasks according to
regulations; complete, finalize, and sign related documents; perform necessary tasks and
procedures to implement the assigned duties and authorizations in accordance with legal
regulations.

Kinh trinh DPHDCB xem xét va thong qua./.
Respectfully submit to the GMS for consideration and approval./.

Or)d//m. HO! DONG QUAN TRI '%\/’

e

CHU HGHHDFRONG QUAN TRI

BUI THANH NHON
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DU THAO/DRAFT

CONG TY CO PHAN TAP DOAN CONG HOA XA HOI CHU NGHIA VIET NAM
DAU TU BIA OC NO VA DPoc lap - Tw do - Hanh phtc
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
---000--- ---000---
Sé/ No.: ...... /12026-NQ.DPHDCBH-NVLG TP. H6 Chi Minh, ngay ... thang 04 ndm 2026

Ho Chi Minh City, April ..., 2026

NGHI QUYET PAI HOI PONG CO BONG THU'ONG NIEN 2026
CONG TY CO PHAN TAP BbOAN PAU TU BIA OC NO VA

RESOLUTION OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS OF

NO VA LAND INVESTMENT GROUP CORPORATION

Can ct¥/ Pursuant to:

Luat Doanh nghiép sé 59/2020/QH14 duoc Québc héi théng qua ngay 17/06/2020, duoc stra doi,
b6 sung ndm 2022, 2025 va cac vén ban hwéng dan thi hanh;

The Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on June 17, 2020,
amended and supplemented in 2022, 2025 and its implementing regulations;

Luat Chung khoén sb 54/2019/QH14 duoc Quéc héi théng qua ngay 26/11/2019, duoc stra doi,
b6 sung ndm 2024 va céc van ban hwéng dan thi hanh (“Luéat Chieng khodn 2019’);

The Law on Securities No. 54/2019/QH14 passed by the National Assembly on November 26,
2019, amended and supplemented in 2024 and its implementing regulations (the “Law on
Securities 2019%);

Nghi dinh sb 155/2020/NB-CP ngay 31/12/2020 ctia Chinh Phd quy dinh chi tiét thi hanh mét sé
diéu cua Luét Chirng khoan, duoc stra déi bé sung béi Nghj dinh 245/2025 ngay 11/09/2025 ciia
Chinh Pha;

The Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities, amended and supplemented by
Decree No. 245/2025 dated September 11, 2025;

Diéu 1é cua Céng ty C6 phén Tap doan Pau tw Pia 6¢c No Va (“Cong Ty”).

The Charter of No Va Land Investment Group Corporation (the “Company”’).

QUYET NGHI
RESOLVE
DIEU 1: Thong qua phwong an phat hanh cé phiéu dé tang vén c6 phan tir ngudn vén chu sé& hivu
nam 2026 (tr ngudn thiang dw vén cb phan), chi tiét nhw sau:
ARTICLE 1: Approval of the share issuance plan to increase the share capital from equity in 2026 (from
share premium), with the following details:
1. T chirc phat hanh Cong ty C phan Tap doan Pau tv Dia ¢ No Va
Issuer No Va Land Investment Group Corporation
2. Tén cb phiéu phat hanh C6 phiéu Cong ty C6 phan Tap doan Dau tw Bia 6c No Va
Name of share Share of No Va Land Investment Group Corporation
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3. Ma chirng khoan NVL
Ticker NVL
4. Loai cb phiéu phat hanh C6 phiéu phé théng
Type of shares Ordinary shares
5. Meénh gia cbé phiéu 10.000 ddéng/cd phiéu
Par value VND 10,000 per share
6. Ngudn phat hanh T ngudn thdng dw vén cb phan trén Béo cdo tai chinh theo quy dinh
Issuance capital source cua phap luat
From share premium recorded in the financial statements in accordance
with applicable laws
7. Dbitwong phat hanh C6 dong co tén trong danh sach ¢ déng tai ngay déng ky cudi ciing dé
Eligible recipients thwe hién quyen
Shareholders on the record date for the exercise of rights
8. Tylé thyc hién dy kién Téi da 40:3 (Tai ngay dang ky cudi cuing dé thwc hién quyén, cd dong s&
Expected execution ratio hiru 01 (mdt) cd phan sé& dwoc hwdng 01 (mdt) quyén, cbé déng s& hiru
40 (bdn muoi) quyén sé dwoc nhan thém 03 (ba) cb phiéu mai)
Up to 40:3 (As at the record date for the exercise of rights, shareholders
holding 01 (one) share will be entitled to 01 (one) right; shareholders
holding 40 (forty) rights will be entitled to receive 03 (three) additional
new shares)
9. S6 lwong cd phiéu dw kién | Tbi da 167.587.235 cb phiéu
phat hanh Up to 167,587,235 shares
The expected number of
shares to be issued
10. Chuyén nhwong quyén Quyén nhan cb phiéu phat hanh thém khéng dwoc phép chuyén nhuong
Assignment of rights The right to receive additional shares is non-transferable
11. Quy dinh v& chuyén nhwong | C6 phiéu phat hanh thém khéng bi han ché chuyén nhwong
Transfer restrictions The additional shares to be issued are not subject to transfer restrictions
12. Thoi gian dw kién thwe hién | Trong ndm 2026 hodc thoi gian khac theo quyét dinh ctia HDQT
Expected issuance timeline In 2026 or other time as decided by the BOD
PIEU 2: Théng qua phwong thirc trién khai thwe hién viéc phat hanh cé phiéu dé ting von cé phan
tr ngudn vén chu sé& hivu 2026:
ARTICLE 2: Approval of the implementation method for the share issuance to increase share capital

from equity in 2026:

- Coéng ty sé trién khai Phwong an phat hanh cd phiéu dé tang vén cd phan tir ngudn vén chi s&

hiru véi ty 18 thwe hién: Téi da 40:3 (Tai ngay dang ky cudi cung dé thwc hién quyén, cb déng sé&
hiru 01 (mot) cb phan sé dwoc hwdng 01 (mot) quyén, cb déng s& hiru 40 (bbn muwoi) quyén sé
dwoc nhan thém 03 (ba) cb phiéu mai);
The Company will implement the share issuance plan to increase share capital from equity at the
following proposed ratio: Up to 40:3 (As at the record date for the exercise of rights, shareholders
holding 01 (one) share will be entitled to 01 (one) right; shareholders holding 40 (forty) rights will
be entitled to receive 03 (three) additional new shares);

- Sb lwgng cb phiéu dang lwu hanh: 2.234.496.474 cb phiéu;
Outstanding shares: 2,234,496,474 shares;
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PIEU 3:

ARTICLE 3:

PIEU 4:

ARTICLE 4:

DU THAO/DRAFT

S6 lwgng cd phiéu dy kién phat hanh dé tang vén cb phan tlr ngudn vén chi s& hiru: tbi da
167.587.235 cb phiéu;
Expected number of shares to be issued to increase share capital from equity: up to 167,587,235
shares;
Phwong an lam tron va x& ly ¢ phiéu 1& (néu c6): S6 lwong cb phiéu phat hanh dé tang vén cb
phan t&r ngudn vén chi s& hiru cho ¢ ddng hién hiru sé dwoc [am tron xuéng dén hang don vi.
Sé lwong cé phiéu 1é phat sinh (néu c6) sé bi hly bé.
Rounding method and treatment of fractional shares (if any): The number of shares to be issued to
existing shareholders to increase share capital from equity shall be rounded down to the nearest
whole number. Any fractional shares (if any) shall be cancelled.
Théng qua th tw thwe hién phwong an phat hanh cé phiéu néu tai Nghi quyét nay va céac
phwong an phat hanh khac cia Cong Ty nhw sau:
Approval of the implementation sequence of the share issuance plan set out in this
Resolution and other share issuance plans of the Company as follows:
Tht tw thwe hién phwong an phat hanh cb phiéu dé ting vén cd phan tir ngudn vén chi sé hiru
nam 2026 néu tai Nghi quyét nay dwoc trién khai trén co s&, nguyén tdc dam bao thr tw wu tién
nhw sau, ddng thdi d@m bao linh hoat trong viéc trién khai tirng phwong an tuy theo diéu kién thuc
té:
The implementation sequence of the 2026 share issuance plan to increase share capital from
equity, as set out in this Resolution, will follow the priority order below, while allowing flexibility in
execution depending on actual conditions:
()  Phwong an phat hanh cb phiéu dé tang vén cd phan tir ngudn vén chi s& hiru ndm 2026
néu tai Nghi quyét nay;
The share issuance plan to increase share capital from equity in 2026 as set out in this
Resolution;
(i)  Phwong an phat hanh cé phiéu riéng 1& theo To trinh HDQT sé 21/2026-TTr-NVLG ngay
01/04/2026;
The plan of private placement of shares as set out in BOD Proposal No. 21/2026-TTr-NVLG
dated April 01, 2026;
(i)  Phuwong an phat hanh cé phiéu theo chwong trinh lwa chon cho nguoi lao déng nam 2026
theo T& trinh HDQT s6 ..../2026-TTr-NVLG ngay .../04/2026;
The plan to issue shares under the Employee Stock Ownership Plan in 2026 as set out in
BOD Proposal No. .../2026-TTr-NVLG dated April ..., 2026;
(iv)  Cac phwong an chao ban khac.
Other share offerings.
HDQT dwoc quyén quyét dinh thay ddi thi tw thwe hién cac phwong an phat hanh néu trén nhung
phai ddm bdo nguyén tdc Phwong an phat hanh cb phiéu dé tang vén cé phan tir ngudn vén chi
s& htru nam 2026 néu tai Nghi quyét nay dwoc wu tién thwe hién trudc.
The Board of Directors may adjust the order of implementation of the above issuance plans,
provided that the share issuance plan to increase charter capital from equity sources in 2026 as
set out in this Resolution is implemented on a priority basis.
DHBCD phé duyét va tuy quyén cho HPQT quyét dinh tat ca cac van dé lién quan dén phwong
an phat hanh c6 phiéu dé ting vén cé phan tir ngudn vén chi sé& hivu nam 2026, bao géom
nhwng khéng gi®¢i han cac cong viéc sau day:
The GMS approves and authorizes the BOD to decide on all matters relating to the share
issuance plan to increase share capital from equity in 2026, including but not limited to the
following:
Diéu chinh, stra déi (néu cd) chi tiét Phwong an phat hanh cé phiéu dé tang vén cb phan tr ngudn
vén chl s& hiru ndm 2026, bao gdm nhung khong gidi han: (i) S6 lwong ¢b phiéu phat hanh, (ii)
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DIEU 5.

ARTICLE 5.
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Ty |& phat hanh theo sb lwong cb phiéu dang lwu hanh va (iii) Thoi diém phat hanh cu thé trén co
s& phu hop véi Diéu 3 ctia Nghi quyét nay;

Adjusting (if necessary) the detailed plan for the share issuance to increase share capital from
equity in 2026, including but not limited to: (i) the number of shares to be issued; (ii) the issuance
ratio based on outstanding shares; and (iii) the issuance date in line with Article 3 of this Resolution;
Thuc hién cac thi tuc can thiét dé dang ky phat hanh cb phiéu dé tang vén cb phan t&r ngudn vén
cht s& hiru véi Uy ban Chiing khoan Nha nuéc (“SSC”), bd sung hodc stva ddi phwong an phat
hanh theo yéu ciu clia SSC ho&c cho muc dich tuan tht cac quy dinh phap luat c6 lién quan (néu
co);

Carrying out necessary procedures to register the share issuance to increase share capital from
equity with the State Securities Commission (“SSC”), and supplementing or amending the plan as
required by the SSC or for the purpose of complying with applicable laws and regulations (if any);
X ly s6 lwong cb phiéu 1é phat sinh (néu co);

Handling of the arising odd shares (if any);

Thuc hién cac thd tuc can thiét dé dang ky lwu ky bd sung cb phiéu tai Téng Céng ty Lwu ky va Bu
trir Chirng khoan Viét Nam va dang ky niém yét bd sung cb phiéu tai S& Giao dich Chirng khoan
Thanh phé H6 Chi Minh theo quy dinh ctia phap luat sau khi két thic viéc phat hanh;

Carry out the necessary procedures to register for additional depository of shares at the Vietnam
Securities Depository Corporation and register for additional listing of shares on the Hochiminh
Stock Exchange according to the provisions of law after completing the issuance;

Thuc hién cac thd tuc dang ky doanh nghiép va sira dbi Diéu 1é phu hop véi vdn didu 1&é méi sau
khi hoan tat viéc phat hanh;

Carry out business registration procedures and amend the Charter in accordance with the new
charter capital after completing the issuance;

Thuc hién cac tha tuc khac c6 lién quan dé hoan thanh cac ndi dung céng viéc dwoc giao;
Performing other related procedures to complete the assigned tasks;

Tuy tirng trwdng hop cu thé, HDQT dworc Gy quyén cho Téng Giam dbc ho&c don vi/ ca nhan khac
tai Cong Ty dé thuc hién mot sé hodc toan bod cong viéc cu thé néu trén.

Depending on each specific case, the BOD can authorize the Chief Executive Officer or other
individuals or units within the Company to carry out some or all specific tasks mentioned above.

Diéu khoan thi hanh
Implementation
Nghi quyét nay c6 hiéu lwc ké tir ngay ky.
This Resolution shall be effective from the date of signing.
HDQT, Phong/Ban va ca nhan c6 lién quan can ct ndi dung Nghi quyét nay dé trién khai thwc hién
The BOD, Departments and related individuals are required to implement the tasks in accordance
with this Resolution.
TM. PAI HOI PONG CO bONG
CHU TICH HOI PONG QUAN TRI
ON BEHALF OF THE GENERAL
MEETING OF SHAREHOLDERS
CHAIRMAN OF THE BOARD

BUI THANH NHON
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CONG TY CO PHAN TAP BOAN CONG HOA XA HOI CHU NGHIA VIET NAM

DAU TU BIA 6C NO VA Ddc lap - Tw do - Hanh phiic
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
-—-000--- ---000---
86/ No.:%6 /2026-TTr-NVLG TP. H6 Chi Minh, ngay .A7. théang 04 nam 2026

Ho Chi Minh City, April 48 2026

TO TRINH
PROPOSAL

Viv: Phuirong an phat hanh c6 phiéu dé ting vén cé phan tir ngudn vén chi s& hiu nim 2026
(ty 1é thuwe hién dw kién: 40:3)

Re.: Share issuance plan to increase share capital from equity in 2026
(expected execution ratio: 40:3)

Kinh gi¥i: Quy C6 déng Céng ty C4 phan Tap doan Dau tw Pia é¢ No Va
To: Esteemed Shareholders of No Va Land Investment Group Corporation

Céan ct¥/ Pursuant to:

- Luat Doanh nghiép sé 59/2020/QH14 dwoc Quéc hoi théng qua ngay 17/06/2020, duoc sta ddi, bé sung
néam 2022, 2025 va c4c van ban huéng dan thi hanh:

The Law on Enterprises No. 59/2020/QH14 passed by the National Assembly on June 17, 2020, amended
and supplemented in 2022, 2025 and its implementing requlations;

- Luat Chitng khoén sé 54/2019/QH14 duoc Quéc hoi théng qua ngay 26/11/2019, duwoc stra déi, b6 sung
nam 2024 va cdc véan ban huéng dan thi hanh ("Luat Chirng khoan 2019);

The Law on Securities No. 54/2019/QH14 passed by the National Assembly on November 26, 2019,
amended and supplemented in 2024 and its implementing regulations (the “Law on Securities 201 2%

- Nghi dinh sé 155/2020/ND-CP ngay 31/12/2020 cda Chinh Phd quy dinh chi tiét thi hanh mét sé diéu cia
Luat Chiing khoén, duoc sira dbi bé sung bdi Nghi dinh 245/2025 ngay 11/09/2025 ciila Chinh Pha;
Pursuant to Decree No. 155/2020/ND-CP dated December 31 . 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities, amended and supplemented by Decree No.
245/2025 dated September 11, 2025;

- Diéu I& ctia Cong ty C6 phan Tap doan Bau tw Bia ¢ No Va (“Céng Ty").

The Charter of No Va Land Investment Group Corporation (the “Company”).

Hoi déng Quan tri ("*HBQT") Céng ty kinh trinh Pai hoi déng Cé dong ("PHDCD") xem xét thong qua cac ndi dung
sau:

The Board of Directors (the “BOD") hereby submits to the General Meeting of Shareholders (the ‘GMS”) for
consideration and approval the following matters:

1. Phwong an phat hanh ¢ phiéu dé tang vén cb phan tir ngudn vén cha sé hivu nim 2026 (ttr ngudn
thang dw vén ¢b phan), chi tiét nhw sau:
Approval of the share issuance plan to increase the share capital from equity in 2026 (from share
premium), with the following details:

1. Té chire phat hanh Cong ty C& phan Tap doan Bau tw Dia éc No Va
Issuer No Va Land Investment Group Corporation -

1
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2. Tén cd phiéu phat hanh C6 phiéu Cong ty Co phan Tap doan Pau tw Dia é¢c No Va
MName of share Share of No Va Land Investment Group Corperation
3. Ma chirng khoan NVL
Ticker NVL
4. Loai cd phiéu phat hanh C4 phiéu phé théng
Type of shares Ordinary shares
5. Menh gia co phiéu 10.000 dbng/cd phiéu
Par value VND 10,000 per share
6. Ngudn phat hanh T ngudn thang dw vén cb phan trén Bao céo tai chinh theo quy
Issuance capital source dinh cta phap luat
From share premium recorded in the financial statements in
accordance with applicable laws
7. Déitwgng phat hanh Co dong cd tén trong danh sach cb déng tai ngay dang ky cudi
Eligible recipients cling de thie hién quyen
Sharehoiders on the record date for the exercise of rights
8. Ty lé thwe hign dw kién Téi da 40:3 (Tai ngay dang ky cubi cing dé thuc hién quyen, cb
Expected execution ratio dong s& htru 01 (mot) ¢b phan sé dugc hwdng 01 (mdt) quyen,
cd dong s& hiru 40 (bén muwoi) quyén sé dwgc nhan thém 03 (ba)
cb phiéu ma&i)
Up to 40:3 (As at the record date for the exercise of rights,
shareholders holding 01 (one) share will be entitled to 01 (one)
right; shareholders holding 40 (forty) rights will be entitled to
receive 03 (three) additional new shares)
9. Sé Iwong cb phiéu du kién phat hanh | Téi da 167.587.235 ¢ phiéu
The expected number of shares to be | Up to 167,587,235 shares
issued
10. Chuyén nhuwgng quyén Quyén nhan cb phiéu phat hanh thém khong dwoc phép chuyén
Assignment of rights nhuong
The right to receive additional shares is non-transferable
11. Quy dinh vé& chuyén nhuvong Cé phiéu phat hanh thém khéng bi han ché chuyén nhuwong
Transfer restrictions The additional shares fo be issued are not subject to transfer
restrictions
12. Thei gian dy kién thie hién Trong nam 2026 ho#c thei gian khac theo quyét dinh ctia HPQT
Expected issuance timeline In 2026 or other time as decided by the BOD

2. Phwong thive trién khai thwe hién viéc phat hanh ¢é phiéu dé ting vén cé phan tir ngudn vén chii s&

hiru nam 2026:

Implementation method for the share issuance to increase share capital from equity in 2026:

- ©ong ty sé trién khai Phuong an phat hanh cb phiéu dé ting vén ¢ phan tir ngudn vén chd s& hiru voi

ty 1& thue hién: Téi da 40:3 (Tai ngay dang ky cudi ciing dé thuc hién quyén, cb déng s& hivu 01 (mét) cb
phan sé& dwoc huéng 01 (mot) quyén, cd dong s& hiku 40 (bdn muroi) quyén sé dugce nhan thém 03 (ba)
cb phiéu maoi);
The Company will implement the share issuance plan to increase share capital from equity at the following
proposed ratio: Up to 40:3 (As at the record date for the exercise of rights, shareholders holding 01 (one)
share will be entitled to 01 (one) right; shareholders holding 40 (forty) rights will be entitled to receive 03
(three) additional new shares),

- S lwong cb phiéu dang Iwu hanh: 2.234.496.474 ¢b phiéy;
Qutstanding shares: 2,234,496,474 shares;
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- S6 lwgng cb phiéu dw kién phat hanh dé tang vén cb phan tir ngudn vén chi s& htru: toi da 167.587.235
co phiéu;
Expected number of shares to be issued to increase share capital from equity: up to 167,587,235 shares;
- Phwong an 1am tron va xt Iy cd phiéu & (néu co): Sé lwong cd phiéu phat hanh dé tang vén cd phan ti
ngudn vén chi s& hiru cho cd déng hién hitu sé dwoc lam tron xubng dén hang don vi. Sé lwong cb
phiéu & phat sinh (néu cé) sé bi hiy bd.
Rounding method and treatment of fractional shares (if any): The number of shares to be issued to existing
sharehoiders to increase share capital from equity shall be rounded down to the nearest whole number.
Any fractional shares (if any) shall be cancelled.

3. Tho tw thwe hién phwong an phat hanh ¢b phiéu néu tai To trinh nay va cac phwong an phat hanh
khac cia Cong Ty nhw sau:
Implementation sequence of the share issuance plan set out in this Proposal and other share issuarnce

plans of the Company as follows:
Ther tw theee hién phwong an phat hanh ¢ phiéu dé tang vén ¢b phan tir ngudn von chil s& hivu nam 2026
néu tai T& trinh nay dworc trién khai trén co s&, nguyén tac d&m bdo th( tw wu tién nhw sau, ddng thoi dam
bao linh hoat trong viéc trién khai tirng phuwong an tuy theo diéu kién thuc té:
The implementation sequence of the 2026 share issuance plan to increase share capital from equity, as set
out in this Proposal, will follow the priority order below, while allowing flexibility in execution depending on
actual conditions:
(i) Phwong an phat hanh cd phiéu dé tang vén ¢ phan tir ngudn vén chi s& hiru ndm 2026 néu tai Te
trinh nay;
The share issuance plan to increase share capital from equity in 2026 as set out in this Proposal,
(ii) Phwong an phat hanh cd phiéu riéng 1& theo Té trinh HDQT s6 21/2026-TTr-NVLG ngay 01/04/2026;
The plan of private placement of shares as set out in BOD Proposal No. 21/2026-TTr-NVLG dated
April 01, 2026;
(iii) Phuwong an phat hanh ¢b phiéu theo chwong trinh Iwa chon cho ngudi lao ddng nam 2026 theo To
trinh HDQT $625/2026-TTr-NVLG ngay11/04/2026;
The plan to issue shares under the Employee Stock Ownership Plan in 2026 as sst out in BOD
Proposal No.<5/2026-TTr-NVLG dated April 44"2026;
(iv) Cac phuong an chao ban khac.
Other share offerings.
HPQT dwoc quyén quyét dinh thay ddi tht tw thwee hién cac phwong an phat hanh néu trén nhwng phai dam
bdo nguyén tic Phwong an phat hanh ¢d phidu dé tang vén cb phan tir ngudn vén chi sé hibu nam 2026
néu tai To trinh nay dwoc wu tién thire hién truedce.
The Board of Directors may adjust the order of implementation of the above issuance plans, provided that the
share issuance plan to increase charter capital from equity sources in 2026 as set out in this Froposal is
implemented on a priority basis.

4. DHDCD phé duyét va uy quyen cho HBQT quyet dinh tit ca cac van dé lién quan dén phwong an phat
hanh c6 phiéu dé ting von ¢é phan tir nguon vén chi s& hivu nam 2026, bao gom nhwng khéng gidi
han cac cdng viéc sau day:

The GMS approves and authorizes the BOD to decide on all maitters relating to the share issuance

plan to increase share capital from equity in 2026, including but not limited to the following:

- Diéu chinh, stra ddi (néu co) chi tiét Phiong an phat hanh ¢b phiéu dé tang vén cd phan tir ngudn vén
chd s& htu ndm 2026, bao gém nhung khéng gidi han: (i) S6é lwgng ¢ phiéu phat hanh, (i) Ty Ié phat
hanh theo s6 lwong ¢ phiéu dang lwu hanh va (i) Thei diém phat hanh cu thé trén co s& phi hop voi
Muc 3 cla T trinh nay;

Adjusting (if necessary) the detailed plan for the share issuance to increase share capital from equity in
2026, including but not imited to: (i) the number of shares to be issued; (i} the issuance ratio based on
outstanding shares; and (iii) the issuance date in line with Article 3 of this Proposal;

- Thuec hién céc thl tuc can thiét dé d&ng ky phat hanh cé phiéu dé tang von cd phan tir ngudn vén chi sé
hteu véi Uy ban Chirng khoan Nha nwdc (“SSC”), bd sung hodc slva ddi phwrong an phat hanh theo yéu
cau clia SSC hoc cho muc dich tuan thi cac quy dinh phap luat ¢é lién quan (néu co);
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Carrying out necessary procedures to register the share issuance to increase share capital from equity
with the State Securities Commission (“SSC”), and supplementing or amending the plan as required by
the SSC or for the purpose of complying with applicable laws and regulations (if any),

- X ly sb lwong cb phiéu & phat sinh (néu co):
Handling of the arising odd shares (if any);

- Thuec hién cac tha tuc can thiét @& dang ky Iwu ky bd sung cé phiéu tai Téng Céng ty Lwu ky va Bu tri
Chirng khoan Viét Nam va dang ky niém yét bd sung cb phiéu tai S& Giao dich Chirng khoan Thanh phd
H& Chi Minh theo quy dinh cia phap luat sau khi két thic viéc phat hanh;
Carry out the necessary procedures to register for additional depository of shares at the Vietnam
Securities Depository Corporation and register for additional listing of shares on the Hochiminh Stock
Exchange according to the provisions of law after completing the issuance;

- Thue hién cac thd tuc dang ky doanh nghiép va stra déi Diéu lé phi hop véi von diéu |é méi sau khi hoan
tat viéc phat hanh;
Carry out business registration procedures and amend the Charter in accordance with the ne ‘bi
capital after completing the issuance,

- Thue hign cac thd tuc khéc ¢6 lién quan dé hoan thanh cac néi dung cong viéc dugc giao;
Performing other related procedures to complete the assigned tasks; ;

- Tuy tirng tredng hop cu thé, HDQT dwec Gy quyén cho Téng Gidm dbe hodc don vi/ ca nhan’khac tai
Céng Ty dé thuwe hién mét sbé hodc toan bd cong viéc cu thé néu trén.
Depending on each specific case, the BOD can authorize the Chief Executive Officer or other individuals
or units within the Company to carry out some or all specific tasks mentioned above.

arter

Kinh trinh BHBCP xem xét va thong qua./.
Respectfully submitting to the GMS for consideration and approval./.

TM. HOI DONG QUAN TR]
CHU TICH HOi DONG QUAN TR| u,,(
[HE D OF DIRECTORS

BUI THANH NHON
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