PETROLEUM GENERAL DISTRIBUTION SOCTALIST REPUBLIC OF VIET NAM
SERVICES JOINT STOCK COMPANY Independence — Freedom — Happiness

Ho Chi Minh City, dpmA _NFT 2026
No: /09/CV-PSD :

To: - The State Securities Commission of Vietnam
- Ha Noi Stock Exchange.

Trading name: Petroleum General Distribution Services Joint Stock Company
Securities code: PSD
Address: R.207, PetroVietnam Tower, No 1-5 Le Duan, Sai Gon Ward, Ho Chi Minh

City, Vietnam
4. Tel: 028.39115578 Fax: 028.39115579

Authorized person to disclose information: Mr. PHAN HAI AU
6. Contents of the disclosed information

On Apri]/f-tif;‘2026, the Board of Directors of the Company approved a Resolution on the
detailed in »lementation of the share issuance plan under the Employee Stock Ownership
Plan (ESOP).
For further details, please refer to the attached documents.

7. Website address for publishing the disclosed information: www.psd.com.vn (date of
publication; £ #/./4044)
We hereby certify that the disclosed information above is true, and we take full legal

responsibility for the content of the disclosed information.

Recipients: AUTHORIZ
- As mentioned above

- Archived at the Office
Attached documents:

- Board of Directors’ Resolution
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CONG TY CO PHAN DICH VU CONG HOA XA HOI CHU NGHIA VIET NAM

PHAN PHOI TONG HQP DAU KHi Dac 1ap — Ty do — Hanh phic
PETROLEUM GENERAL SOCIALIST REPUBLIC OF VIET NAM
DISTRIBUTION SERVICES JOINT Independence — Freedom — Happiness
STOCK COMPANY
S6/No: AZ/NQ-PSD-HPQT Tp. H6 Chi Minh, ngay/Mthdng 4 nim 2026

Ho Chi Minh City, Apnik AF 2026

NGHI QUYET
RESOLUTION

Vé viéc trién khai chi tiét thwe hién phwong 4n phat hanh cb phiéu theo chwong trinh
Iwra chon cho ngwoi lao dong
On the implementation of the detailed plan for issuing shares under the Employee Stock
Ownership Plan

HOI PONG QUAN TRI
CONG TY CO PHAN DICH VU PHAN PHOI TONG HOP DAU KHI
THE BOARD OF DIRECTORS
OF PETROLEUM GENERAL DISTRIBUTION SERVICES JOINT STOCK COMPANY

- Can ctr Luét Doanh nghiép 2020 va céc vin ban hudng dan thi hanh/ Pursuant to the
Law on Enterprises 2020 and its guiding documents,

- Cin cr Didu 1é Cong ty C6 phan Dich vy Phan phdi Téng hop Déu khi (“Céng Ty”)/
Pursuant to the Charter of Petroleum General Distribution Services Joint Stock
Company (“‘the Company”);

. Can ctr Gidy chtng nhén dang ky doanh nghiép Cong ty Cé pha‘”m Dich vu Phén phéi
Tong hop Dau khi thay ddi 1an tht 34 cip ngdy 27/08/2025/ Pursuant to the 34th
amended Enterprise Registration Certificate of Petroleum General Distribution
Services Joint Stock Company dated 27 August 2025,

= Can ctr Bién ban hop Hoi dong quan tri Cong Ty ngay/TthangA nam 2026/ Pursuant
to the Minutes of the Board of Directors’ meeting of the Company /}Fjux /pr'ﬁ; 2026,

QUYET NGHI:
RESOLVES:

Piéu 1. Théong qua viéc hiiy Nghi quyét s6 08/NQ-PSD-HPQT ngay 02/3/2026 cua HDQT

vé viéc trién khai chi tiét thuc hién phwong 4n phat hanh c¢é phiéu theo chuong trinh lya chon

cho ngudi lao ddng va Quy ché ESOP, Danh sach ESOP kém theo Nghi quyét sé 08/NQ-PSD-

HDQT nay.

Article 1. Approval of the revocation of Resolution No. 08/NQ-PSD-HPQT dated March 2,

2026 issued by the Board of Directors regarding the detailed implementation of the Employee




Stock Ownership Plan (ESOP), including the ESOP Regulations and the ESOP Allocation List
attached thereto.

Piéu 2. Thong qua viéc trién khai thuc hién phwong 4n phat hanh c6 phiéu theo chwong
trinh lwra chon cho ngwoi lao dgng nhuw sau:
Article 2. Approval of the implementation of the share issuance plan under the Employee Stock
Ownership Plan
HDQT phé duyét trién khai chi tiét phuong 4n phat hanh ¢6 phiéu theo chuong trinh
lyra chon cho nguodi lao dong ndm 2026 (“Chuong trinh ESOP 2026™) trén co s& phuong
4n phét hanh di dugc Pai hoi dong cb dong Cong Ty phé duyét tai Nghi quyét sb
02/NQ-PSD-DHDCDP, chi tiét theo Quy ché phat hanh cb phiéu theo chuong trinh lua
chon cho ngudi lao dong nam 2026 (“Quy ché ESOP”) dinh kém.
The Board of Directors hereby approves the detailed implementation of the share
issuance plan under the Employee Stock Ownership Plan for 2026 (“ESOP 2026"),
based on the issuance plan approved by the General Meeting of Shareholders under
Resolution No. 02/NQO-PSD-DHDCD, in accordance with the ESOP Regulations for
2026 (the “ESOP Regulations”) attached hereto.

Piéu 3. Thong qua Danh sich ngwoi lao dong dugce tham gia Chwong trinh ESOP 2026
va 6 lwgng cb phiéu dwgce phan phdi cho tirng ngudi lao dgng (“Danh siach ESOP”)
Article 3. Approval of the list of employees eligible to participate in the ESOP 2026 and the
number of shares allocated to each employee (the “ESOP List”)

Danh sach ESOP dugc dinh kém.

The ESOP List is attached hereto.

Piéu 4. Phuong an dam bao ty 18 sé hitu ciia Nha diu tw nwéc ngoai:

Article 4. Plan to ensure the ownership ratio of foreign investors:
Theo Danh sach ESOP, toan b cin bo nhan vién duge mua ¢ phiéu tir Cong Ty
déu 1a ca nhan trong nude, khong phai 1a nha diu tu nudc ngoai. Theo Quy ché
ESOP, sb lugng c6 phiéu chura phan phéi hét thi HDQT sé tién hanh huay bo, khong
phan phdi cho nha dau tur nude ngoai. Do do, viée phét hanh c¢b phiéu theo Chuong
trinh ESOP 2026 khong anh huéng dén ty 1¢ s¢ hitu nude ngoai theo quy dinh.
According to the ESOP List, all employees eligible to purchase shares from the
Company are domestic individuals and not foreign investors. Pursuant to the ESOP
Regulations, any unsubscribed shares shall be cancelled by the Board of Directors and
shall not be offered or allocated to foreign investors. Accordingly, the share issuance
under the ESOP 2026 does not affect the foreign ownership limit in accordance with
applicable regulations.

Piéu 5. Chii tich HDQT va Ngudi dai dién theo phap luit toan quyén quyét dinh, chi dao
va tién hanh cédc thi tuc cin thiét dé trién khai Chwong trinh ESOP theo ding quy dinh
ctia phap luat va Piéu Ié ciia Cong Ty.
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Article 5. The Chairman of the Board of Directors and the Legal Representative are fully
authorized to decide, direct, and carry out all necessary procedures to implement the ESOP
2026 in compliance with applicable laws and the Company’s Charter.

Piéu 6. Nghi quyét nay c6 hiéu luc ké tir ngay ky. Cac thanh vién Hoi déng quan tri, Ban kiém
soat, Ban Giam ddc va céc Phong/bd phén ¢6 lién quan can cr nhiém vy quyén han chiu trach
nhiém thi hanh quyét dinh nay.

Article 6. This Resolution shall take effect from the date of signing. Members of the Board of
Directors, the Supervisory Board, the Board of Management, and relevant
departments/divisions shall, within their respective duties and authorities, be responsible for

the implementation of this Resolution.

Noi nhn: TM. HQI PONG QUAN TRI

- Nhu Diéu 6; CHU TICH HOI PONG QUAN TRI

- Luu HPQT. FOR AND ON BEHALF OF THE BOARD /\42
Recipients: OF DIRECTORS

- As stated in Article 6;
- Filed at the Board of Directors.
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PETROLEUM GENERAL DISTRIBUTION SERVICE JOINT STOCK COMPANY

’ PSD Room 207, PetroVietnam Building, 1-5 Le Duan, Saigon Ward, Ho Chi Minh City, Vietnam
An -II[I

REGULATION

ON THE ISSUANCE OF SHARES UNDER THE EMPLOYEE

STOCK OWNERSHIP PLAN (ESOP) 2026

OF PETROLEUM GENERAL DISTRIBUTION SERVICES

JOINT STOCK COMPANY
(Issued together with Resolution No. 12./NQ-PSD-HDQT dated April 17, 2026)

GENERAL REGULATIONS

Definition of terms

In the Regulation on the issuance of shares under the Employee Stock Ownership Plan
2026 of Petroleum General Distribution Services Joint Stock Company ("ESOP
Regulation"), the following terms are construed as follows:

Company or PSD: Petroleum General Distribution Services Joint Stock Company.
General Meeting of Shareholders: General Meeting of Shareholders of Petroleum
General Distribution Services Joint Stock Company.

Board of Directors: Board of Directors of Petroleum General Distribution Services
Joint Stock Company.

Supervisory Board: Supervisory Board of Petroleum General Distribution Services
Joint Stock Company.

ESOP Program: The Company's Employee Option Program in 2026.

Employees: Chairman of the Board of Directors, members of the Board of Directors,
Head of the Supervisory Board, members of the Supervisory Board, Directors, Deputy
Directors, Chief Accountants and other personnel working at the Company, meeting
the Standards for employees participating in ESOP according to this ESOP Regulation.
SSC: State Securities Commission

ESOP Program members: are employees on the list of employees participating in
the ESOP Program approved by the Board of Directors.

ESOP Program Objectives:

Recognizing the attachment, efforts and positive contributions of employees in recent
years. Attracting and motivating employees who are capable, directly dedicate and stick
with the Company for a long time.

CONTENTS OF THE PROGRAM OF ISSUANCE OF SHARES UNDER THE
EMPLOYEE STOCK OWNERSHIP PLAN

Information about the issued shares

- Stock name: Petroleum General Distribution Services Joint Stock Company

- Stock Code: PSD

- Stock Type: Common Stock

- Par value of shares: 10,000 VND/share

- Number of shares issued: 2,200,000 shares

- Issue price: 10,000 VND/share



2.2,

2.2.1.

2.2.2.

- Total issue value at par value: 22,000,000,000 VND

- Issuance ratio (number of shares issued/number of shares outstanding): 4.244818%

- Implementation time: The issuance of shares under the ESOP Program is carried
out after the ESOP Regulation is approved by the Board of Directors and the SSC
notifies the receipt of all issuance report documents.

Subjects and criteria for employees participating in the ESOP Program:

Subjects of issuance

Officers and employees working at the Company, who are members of the Board of

Directors, the Supervisory Board, meet the Standards for employees participating in

ESOP according to the plan to issue shares under the employee option program

approved by the General Meeting of Shareholders.

Criteria for Employees to participate in the ESOP Program

Employees must fully meet the criteria for participating in the ESOP Program as

follows:

Working at PSD before 01/7/2025 and continuing to work at the Company until the

date the Board of Directors approves and decides on the list of employees who meet

the criteria for participating in ESOP. This working time criterion does not apply to

Members of the Board of Directors and the Supervisory Board.

Currently holding key managerial, leadership, and staff roles at PSD, including:

(1) The Chairman of the Board of Directors, Members of the Board of Directors, Head
of the Supervisory Board, members of the Supervisory Board and Executive
management positions as defined in the Company’s Charter include Directors,
Deputy Directors, Chief Accountants.

(i1) Other managerial positions at PSD include:

- Sales Departments: Head/Deputy Manager, Manager/Assistant Brand Manager,
Product Manager in the Sales Departments (IT, Mobile, Consumer Electronics).

- Support Departments: Head of Company Branch; Heads/Deputy Heads of
department, Team Leaders or Heads of Departments of Human Resources
Departments, Finance - Accounting Departments, Warranty Departments,
Business Assistants.

Principles for determining the number of shares distributed to each employee

participating in the ESOP Program

The implementation shall comply with the determination principles set out in the share

issuance plan under the Employee Stock Ownership Plan as approved by the General

Meeting of Shareholders under Resolution No. 02/NQ-PSD-DHDCD dated April 15,

2026.

Based on the eligibility criteria for participation in the ESOP Program and the

principles for determining the number of shares to be allocated to each Employee, the

Board of Directors shall determine the Employees eligible to participate in the ESOP

Program and the specific number of shares to be allocated to each such Employee in

accordance with the list of ESOP participants attached hereto as an Appendix.

Subscription and payment method for buying shares under the ESOP Program



I1I.

IV.

Members of the ESOP Program carry out the procedures for registration of purchase
according to the PSD's Notice after the SSC has a written notice of receipt of all
documents reporting on the issuance of shares under the option program for employees.
Payment method: transfer to the escrow account to receive money to buy PSD's shares
as follows:

Account Number: 114002902288

Account name: Petroleum General Distribution Services Joint Stock Company

Joint Stock Commercial Bank for Industry and Trade of Vietnam — Branch 7, Ho Chi
Minh City

TREATMENT OF UNSUBSCRIBED SHARES UNDER THE ESOP PROGRAM
Any shares remaining unsubscribed due to Employees not registering to purchase, or
having registered but failing to pay or failing to fully pay for such shares within the
prescribed timeline, or due to Employees no longer being eligible or no longer meeting
the participation criteria during the period from the date the Board of Directors
approves the list of ESOP participants until the State Securities Commission of
Vietnam issues a confirmation of receipt of complete application documents for the
ESOP share issuance, shall be cancelled by the Board of Directors.

The Board of Directors shall accordingly adjust and reduce the total number of shares
offered to match the actual number of shares successfully allocated under the ESOP
Program and shall decide on the completion of the issuance.

RESTRICTIONS ON TRANSFER OF SHARES SOLD UNDER THE ESOP
PROGRAM

ESOP Program members must strictly comply with the provisions on the transfer
restriction period in this section. Transfer restrictions include donations, gifts, capital
contributions, rewards, or any other form that may result in a change of stock
ownership.

Shares issued under this ESOP Program will be restricted from transfer within 02 (two)
years from the end of the issuance, after each year, 50% of the purchased shares will
be freely transferable, specifically:

At the end of the first year from the end of the issuance, the Employee is only free to
transfer 50% of the shares purchased under the ESOP Program.

At the end of the second year from the end of the issuance, employees are allowed to
freely transfer 100% of the shares purchased under the ESOP Program.

Rights arising with respect to shares under the transfer restriction period: In case the
ESOP Program Member is in the period of transfer restriction and has the right to
receive shares issued by the Company to pay dividends in shares and/or additional
shares to existing shareholders and/or any rights to receive additional shares arising
from shares issued under the ESOP Program ("Derivative Shares"), all arising Shares
will also be restricted from transfer corresponding to the remaining transfer restriction
period of the shares issued under the ESOP Program.



1.1.

1.2.

1.3.

1.4.

2.1.

2.2.

2.3.

3.2.

3.3.

HANDLING OF SHARES ISSUED UNDER THE ESOP PROGRAM IN CASE
THE EMPLOYEE NO LONGER WORKS AT THE COMPANY

Cases of share redemption:

The Company will redeem the number of shares that are still restricted from
transferable by ESOP Program Members in the following cases:

Members of the Board of Directors or members of the Supervisory Board (including
the Chairman of the Board of Directors, Head of the Supervisory Board) of the
Company are dismissed according to the Resolution of the General Meeting of
Shareholders or lose their status as members of the Board of Directors or members of
the Supervisory Board in accordance with the provisions of the Law on Enterprises and
the Company's Charter.

Members of the Board of Directors or members of the Supervisory Board (including
the Chairman of the Board of Directors and the Head of the Supervisory Board) submit
their resignation before the expiration of the restriction on transfer of shares, except for
the cases specified in section V.2.1 below.

The Employee resigns before the time limit for restricting the transfer of shares
(including the termination of the Company or the Employee voluntarily terminates the
Labor Contract or the Labor Contract expires and is not extended by the Company),
unless otherwise decided by the Board of Directors of PSD.

In other special cases other than the case in section V.2 below, the Board of Directors
of PSD will consider each specific case to make a decision to repurchase the shares that
are still restricted from transfer of the Employee.

Cases in which shares are not redeemed:

ESOP Program Members (or legal heirs of ESOP Program Members as prescribed by
law) will enjoy full benefits under the ESOP Program without being subject to stock
redemption during the restriction period of transfer of shares under the ESOP Program
in the following cases:

Members of the Board of Directors, members of the Supervisory Board (including the
Chairman of the Board of Directors, Head of the Supervisory Board) are dismissed due
to the expiration of their working term or due to health problems or in other force
majeure cases.

Employees implement the retirement regime in accordance with the provisions of law
or are transferred or transferred to work according to the Company's decision.
Employees who die or lose their working capacity cannot continue to work at the
Company.

Method of redemption of ESOP shares

In the cases of redemption of ESOP shares during the transfer restriction period in
section V.1 above, the ESOP Program Member must transfer all ESOP shares that are
restricted from transfer to the Company, including the arising shares.

Unit price of the Company to repurchase: 10,000 VND/share in the ESOP Program.
The entire number of shares arising under Section V.3 of the ESOP Regulations will
be redeemed at the price of VND 0/share.

Redemption of shares of ESOP Program Members: The Board of Directors decides on
issues related to the share repurchase, including but not limited to the number of shares



repurchased in each installment, and implements registration procedures with the SSC
in accordance with regulations.

Sale of shares of the ESOP program acquired by the Company

For the number of ESOP Program shares repurchased by the Company under the
provisions of this section, the Company will sell them by order matching and/or
agreement in accordance with the current law on securities, ensuring that the sale is in
accordance with the provisions of the law from time to time.

IMPLEMENTATION PROVISIONS

This ESOP Regulation takes effect from the date of promulgation by the Board of
Directors of the Company.

According to the authorization of the General Meeting of Shareholders, the Board of
Directors of the Company is the highest body with the right to adjust, amend,
supplement and annul this ESOP Regulation.

FOR AND ON BEHALF OF THE
BOARD OF DIRECTORS
PETROLEUM DISTRIBUTION
SERVICES JOINT STOCK COMPANY
CHAIRMAN OF THE BOARD OF
DIRECTORS

(signed)

VU TIEN DUONG



000°01 10’0l 00'1 06'l 01’0 00°C 050 00’1 Jueys ¢ wgu g | [0-7I-€20T | ANud URIYL DA URANSN P
7 T - - - ; - weyd ues £ uend)
000°01 €10°01 00'1 061l 01’0 00¢Z 050 00° duey) 6 wed ) [ 20-90-5702 Anqq quy 971 :
000°0C 920'0C 00¢ 0r 0 010 050 00T 00T Sueyy g weu | 10807107 Bunp yueysy{ ugdnan
000°S1 02061 05’1 0F'1 010 051 050 00T Sugy) || weu g | ¢1-p0-220T Any L, yarg ugAndN
- - : : - : : : 5 e 5
000°¢1 020%¢1 oSl 820 o_.o 80 00¢ 00¢ upyl o Weu o1 | 61-£0-910C YuiN 2y [, Sunyq -,
000°S1 0T0°S1 05’1 870 010 80 00¢ 00T duey) g wew 1 [ 07-90-1107 Upg quey [ ngry
000°6T £E8ve 87T 50 0r'o 790 00T 00T Sueyygweu L1 1-60-8007 SugH Iy ugL
000°01 €10°01 001 08’0 010 050 001l 00T Sugy) g weu ¢ | 0Z-L0-020T IBH YuiN 977
000701 8£9°6 960 SH0 010 §50 050 05°€ Fupy) g Weu ¢ | 10-€0-220T Fudi] ueny upAniy
000701 8£9°6 960 81°0 010 8C0 00'1 0S¢ duey) || wew | 10-H0-0T0T Fueyy Fugoy uel],
000701 £91°01 01 S00 010 S1°0 00¢C 53 Suey g weu o1 | 90-L0-S10T URUA] YUEL L Ty OA
000°0C Terog 10¢ 810 0ro 8570 00'1 05'€ Fuey g weu £ | pZ-60-810CT 207 oegl urog
000°S 1 S68° Pl 6F'l SL0 0ro S8'0 0S°0 0S¢ Supppweug | Lz-11-€20C | SUBH YueYL iy updAndN Fuey ugyu £ ugnQ| yueop yury Loy €
0001 0L0°ST 161 €€0 010 &0 001 0S¢ TuBL) Q WEU 9 [ GO-€0-0T0T uog Yuipy ugAngn
000°0€ 0r1°0g 10 €60 0ro €r°0 00T 0S¢ fueyy o] weu o [ 0Z-60-600T AA Suon iy Fugg
000°0€ 0r1°0€ 10°€ €60 010 €70 00T 0s'E Sueyy L wew 11| $0-80-+10C yuey [ Sunip og
000°0T 9L6°61 00¢ 610 010 620 00T 0s'c Bupyp g weu €1 | $Z-60-T10T UIH Ny Ukl ]
‘ . ; : ; ‘ : : 5 \ g Apur ugig
000°S1 0T0's| 08l 050 570 §L°0 050 00t uelyl g wew | [ 207107570 UBML MO RANBN] o oop yury Suoyd oug
. . , ) ; . ; ; 5 , o A Aew ugi
000°S1 0z0's| 0s'l €10 ST0 8E'0 00'1 00t upyl | WEU 9 [ £0-20-0T0T LR Rl ! R
000°0F £50°0F 00't STo ST 050 00T 00t upry Funif
Sugy ¢ weu 9f | Z0-11-600T L1 yueop yury Suoyd oyg
: § . . . . . . - : L1 yueop
000°001 6T9°L6 SL6 STO 050 SLO 00T 059 Supy pweu g1 | §0-11-2102 BOF] UgA URANEN S WL
0007001 TE001 00701 00'1 00l 00T 050 0001 NYN quind OA Mg | 1E0S WLy ueg Ula quey
Gupy) [ weu || Z1-+0-#T0T ; .
12OS WIRLY ueg Z
m\_ﬂm‘a_/écqoo_ TEL001 0001 00'1 00l 00¢C 050 00701 Sueyy 1] wew [ TI-H0-FTOT BN YUUA 9| 120S Wy ueg Fuoni]
»\L/\m 861°0S1 00°¢I Sz 0SS0 SLO 00T 00°01 duey g weu O | H0-LO-S10T BIYSN ugA ugAndn Fuonn ugoy 9y dowd
a ; p1ysu yueop
D SM 4@ I | ser0s1 00°s1 570 050 SL0 00T 0001 Fupy [ weuS| 80-H0-010T ug Yue ughndn 90p WELD 94d | yuey ngip 1on3N _
SH ONOL Fohaaiy | sesoor 00°0F 001 001 00T 00T 0000 [Bupp gweu | 10-10Tl0T ny feH Ueld Ay5ug) 9gp weH| "LOGH usts yuey |
NYHd (A H Goph | 6,009 0009 001 00°C 00°€ 00°¢ 0001 [Bupyroweugr| 10-60-6007 Fuon(y Uil nA TOGH W | LOAH Wl nud
{YHd 0O [csg) @) ©) © Q) (©) @ W
v & ~
ALONQD %o
; ugyu g2 1w und
2828750 wony | 28 FM(Budp oy
e T T T sz0 anup> () + (1) = (6)
14 B - 1] ) + =
nes oq ugyd ugy 2 9534 \X () x (1) = (9) weu 231a Jued 0} 10A Sugny ugyu gd 2314 Wl L (HuEP 2y g7-aIy-[¢ | V¥OS WY uey
z duoy myuey jeyd ugyu gy T LT ueld Loy} 0s I | OSIH wat e
naryd o 2 d pnbndiy gsdy | yuedponp | doBBugposdy | - 7 C 7 A yuELL
Supnypg | JOSTgd | igw wnoge 3H y b wigu oq ) .
? 09 s dug ) £u3N /6 FugD 3udp o] 19n3u ug) oy quep any) duonmy p woyN | LIS
= 3udny 98 18] 3914 W)
ngp jeq ey
(Bugy
VHA N ; . . ugp qup)
IQHd NYHd NAIHd QD QS HNig DYX DVL NIANON ugp yuy ara
wg] uerd Ly,

foz0z w\ £l ApBu [ OCHCIS T@.&.\N\ 05 1nb i3y 0y w2y yubif uvg)
THM VA dOH ONO.L IQHd NYHd (A HDId NVHd 0D AL HNQD
9207 WYN DNOG OV'TIQNON OHD NOHD VAT HNIRLL ONONHD OFHL NFTHA 0D VA VID WVHL D00d HDNOG OVTIQNON HOYS HNVA




000°00Z°T | 000°00T°T Fudo Fug,
; ; : . I yueop yury
000°01 €101 00'1 00T Buey) || weu /| Z1-p0-810T TIH MLYBL| o 51 ugyd og Supns)
. ‘ ; : : : ! : Sue . i AR SugN va el AL
000°01 £10°01 00'l <10 0r'o §T0 00C 00T PYI S WL L1 | 80-01-800T SOH ML SN o e o ST
T T T T T 0 . m Al i - : R
000°01 £10°01 00'1 0F'0 0o 050 001 00T T o ugfn yaig Iy 1|yuey ovg ueyd og Suoni],
. . . » g . : _— s upyN
000°S1 0zTs1 &l 60°0 010 610 00T 00t Bugy £ weu [[ | 10-80¢10T ang Jueng) ing Qg ey B0 DU
" 011 9H 19y ¥
ns ’
: ; . . . . . . UBYN yuiyd yuep Suoy
000°S1 0Z0'S1 05’1 59°0 0ro SLO 00'1 00t Suey g weu ¢ | [0-60-020Z AH yueg wey) gy e
upiydN ueyd og Suoniy
0000 £50°0F 00t 06’1 0ro 00T 050 00t Supgrgweu p | SZ-01-120T uig we ], nyN ugAndn s
: 2 il H yueH Sugyd Suoni]
; . . . . 3 , ; . ; ; . ueo)
000081 861°051 00°s1 or'1 0ro 0s°'l 08¢ 00't Suey [ weu el | +0-70-LOOT Yuy Wiy iy yuitg 251 - YU 11, Fugyd oyd
ugyu > 10w Bndy
. B e @
wgnpy | Loy S0z any ) +(p)=(g)
3 = -
nes oq ugyd wum:: Nﬂmm man % AN_NM A_“u N ©) wEgu 3314 Fugd 01 104 Jugny ugyu gy .E_Mw_» i Z ::a_g.u....:_u g7-1ep-¢ | YOS WY ueq
o gy | PL T PLI SIMEY | enbundwyosdp | wuwoponw | dofisugpgsay |V MW ISIH| 9SoH uta yugy .
Juonjgg | 4054 naryd | 10w end 9s IY ; 3 wdngu og .
; 99 gs Sugy) AxBN /K Sugry | TUOP 0¥1 10050 ug) iy yuep ony;) Budmy 1gp woyN | LIS
=Hningog 161 9314 wigy
ngp jeq LeSN
(Bupp
ugp yun)

IQHd NYHd NITHd 0O 0S HNId D¥X DV.L NIANON

ugp yuy oA
wg| uerd 1oy |,




		2026-04-18T09:56:00+0700
	Phan Hải Âu




