








 

PETROLEUM GENERAL DISTRIBUTION SERVICE JOINT STOCK COMPANY  

Room 207, PetroVietnam Building, 1-5 Le Duan, Saigon Ward, Ho Chi Minh City, Vietnam 

REGULATION 

ON THE ISSUANCE OF SHARES UNDER THE EMPLOYEE 

STOCK OWNERSHIP PLAN (ESOP) 2026 

OF PETROLEUM GENERAL DISTRIBUTION SERVICES 

JOINT STOCK COMPANY 

(Issued together with Resolution No. 12./NQ-PSD-HDQT dated April 17, 2026) 

 

I. GENERAL REGULATIONS 

1. Definition of terms 

In the Regulation on the issuance of shares under the Employee Stock Ownership Plan 

2026 of Petroleum General Distribution Services Joint Stock Company ("ESOP 

Regulation"), the following terms are construed as follows: 

1.1. Company or PSD: Petroleum General Distribution Services Joint Stock Company. 

1.2. General Meeting of Shareholders: General Meeting of Shareholders of Petroleum 

General Distribution Services Joint Stock Company. 

1.3. Board of Directors: Board of Directors  of Petroleum General Distribution Services 

Joint Stock Company. 

1.4. Supervisory Board: Supervisory Board of Petroleum General Distribution Services 

Joint Stock Company. 

1.5. ESOP Program: The  Company's Employee Option Program in 2026. 

1.6. Employees: Chairman of the Board of Directors, members of the Board of Directors, 

Head of the Supervisory Board, members of the Supervisory Board, Directors, Deputy 

Directors, Chief Accountants and other personnel working at the Company, meeting 

the Standards for employees participating in ESOP according to this ESOP Regulation. 

1.7. SSC: State Securities Commission 

1.8. ESOP Program members:  are employees on the list of employees participating in 

the ESOP Program approved by the Board of Directors. 

2. ESOP Program Objectives: 

Recognizing the attachment, efforts and positive contributions of employees in recent 

years. Attracting and motivating employees who are capable, directly dedicate and stick 

with the Company for a long time. 

 

II. CONTENTS OF THE PROGRAM OF ISSUANCE OF SHARES UNDER THE 

EMPLOYEE STOCK OWNERSHIP PLAN 

1.  Information about the issued shares 

- Stock name: Petroleum General Distribution Services Joint Stock Company 

- Stock Code: PSD 

- Stock Type: Common Stock 

- Par value of shares: 10,000 VND/share 

- Number of shares issued: 2,200,000 shares 

- Issue price: 10,000 VND/share 



 

- Total issue value at par value: 22,000,000,000 VND 

- Issuance ratio (number of shares issued/number of shares outstanding): 4.244818% 

- Implementation time: The issuance of shares under the ESOP Program is carried 

out after the ESOP Regulation is approved by the Board of Directors and the SSC 

notifies the receipt of all issuance report documents. 

2. Subjects and criteria for employees participating in the ESOP Program: 

2.1. Subjects of issuance 

  Officers and employees working at the Company, who are members of the Board of 

Directors, the Supervisory Board, meet the Standards for employees participating in 

ESOP according to the plan to issue shares under the employee option program 

approved by the General Meeting of Shareholders.  

2.2. Criteria for Employees to participate in the ESOP Program 

Employees must fully meet the criteria for participating in the ESOP Program as 

follows: 

2.2.1. Working at PSD before 01/7/2025 and continuing to work at the Company until the 

date the Board of Directors approves and decides on the list of employees who meet 

the criteria for participating in ESOP. This working time criterion does not apply to 

Members of the Board of Directors and the Supervisory Board. 

2.2.2. Currently holding key managerial, leadership, and staff roles at PSD, including: 

(i) The Chairman of the Board of Directors, Members of the Board of Directors, Head 

of the Supervisory Board, members of the Supervisory Board and Executive 

management positions as defined in the Company’s Charter include Directors, 

Deputy Directors, Chief Accountants. 

(ii) Other managerial positions at PSD include: 

- Sales Departments: Head/Deputy Manager, Manager/Assistant Brand Manager, 

Product Manager in the Sales Departments (IT, Mobile, Consumer Electronics). 

- Support Departments: Head of Company Branch; Heads/Deputy Heads of 

department, Team Leaders or Heads of Departments of Human Resources 

Departments, Finance - Accounting Departments, Warranty Departments, 

Business Assistants. 

3. Principles for determining the number of shares distributed to each employee 

participating in the ESOP Program 

The implementation shall comply with the determination principles set out in the share 

issuance plan under the Employee Stock Ownership Plan as approved by the General 

Meeting of Shareholders under Resolution No. 02/NQ-PSD-ĐHĐCĐ dated April 15, 

2026. 

Based on the eligibility criteria for participation in the ESOP Program and the 

principles for determining the number of shares to be allocated to each Employee, the 

Board of Directors shall determine the Employees eligible to participate in the ESOP 

Program and the specific number of shares to be allocated to each such Employee in 

accordance with the list of ESOP participants attached hereto as an Appendix.  

4. Subscription and payment method for buying shares under the ESOP Program 



 

- Members of the ESOP Program carry out the procedures for registration of purchase 

according to the PSD's Notice after the SSC has a written notice of receipt of all 

documents reporting on the issuance of shares under the option program for employees. 

- Payment method: transfer to the escrow account to receive money to buy PSD's shares 

as follows: 

Account Number: 114002902288 

Account name: Petroleum General Distribution Services Joint Stock Company 

Joint Stock Commercial Bank for Industry and Trade of Vietnam – Branch 7, Ho Chi 

Minh City 

 

III. TREATMENT OF UNSUBSCRIBED SHARES UNDER THE ESOP PROGRAM 

Any shares remaining unsubscribed due to Employees not registering to purchase, or 

having registered but failing to pay or failing to fully pay for such shares within the 

prescribed timeline, or due to Employees no longer being eligible or no longer meeting 

the participation criteria during the period from the date the Board of Directors 

approves the list of ESOP participants until the State Securities Commission of 

Vietnam issues a confirmation of receipt of complete application documents for the 

ESOP share issuance, shall be cancelled by the Board of Directors. 

The Board of Directors shall accordingly adjust and reduce the total number of shares 

offered to match the actual number of shares successfully allocated under the ESOP 

Program and shall decide on the completion of the issuance. 

 

IV. RESTRICTIONS ON TRANSFER OF SHARES SOLD UNDER THE ESOP 

PROGRAM  

1.  ESOP Program members must strictly comply with the provisions on the transfer 

restriction period in this section. Transfer restrictions include donations, gifts, capital 

contributions, rewards, or any other form that may result in a change of stock 

ownership. 

2. Shares issued under this ESOP Program will be restricted from transfer within 02 (two) 

years from the end of the issuance, after each year, 50% of the purchased shares will 

be freely transferable, specifically: 

- At the end of the first year from the end of the issuance, the Employee is only free to 

transfer 50% of the shares purchased under the ESOP Program. 

- At the end of the second year from the end of the issuance, employees are allowed to 

freely transfer 100% of the shares purchased under the ESOP Program.  

3. Rights arising with respect to shares under the transfer restriction period: In case the 

ESOP Program Member is in the period of transfer restriction and has the right to 

receive shares issued by the Company to pay dividends in shares and/or additional 

shares to existing shareholders and/or any rights to receive additional shares arising 

from shares issued under the ESOP Program ("Derivative Shares"), all arising Shares 

will also be restricted from transfer corresponding to the remaining transfer restriction 

period of the shares issued under the ESOP Program. 

 



 

V. HANDLING OF SHARES ISSUED UNDER THE ESOP PROGRAM IN CASE 

THE EMPLOYEE NO LONGER WORKS AT THE COMPANY  

1. Cases of share redemption: 

The Company will redeem the number of shares that are still restricted from 

transferable  by ESOP Program Members in the following cases: 

1.1. Members of the Board of Directors or members of the Supervisory Board (including 

the Chairman of the Board of Directors, Head of the Supervisory Board) of the 

Company are dismissed according to the Resolution of the General Meeting of 

Shareholders or lose their status as members of the Board of Directors or members of 

the Supervisory Board in accordance with the provisions of the Law on Enterprises and 

the Company's Charter. 

1.2. Members of the Board of Directors or members of the Supervisory Board (including 

the Chairman of the Board of Directors and the Head of the Supervisory Board) submit 

their resignation before the expiration of the restriction on transfer of shares, except for 

the cases specified in section V.2.1 below.  

1.3. The Employee  resigns before the time limit for restricting the transfer of shares 

(including the termination of the Company or the Employee voluntarily terminates the 

Labor Contract or the Labor Contract expires and is not extended by the Company), 

unless otherwise decided by the Board of Directors of PSD. 

1.4. In other special cases other than the case in section V.2 below, the Board of Directors 

of PSD will consider each specific case to make a decision to repurchase the shares that 

are still restricted from transfer of the Employee. 

2. Cases in which shares are not redeemed: 

ESOP Program Members (or legal heirs of ESOP Program Members as prescribed by 

law) will enjoy full benefits under the ESOP Program without being subject to stock 

redemption during the restriction period of transfer of shares under the ESOP Program 

in the following cases:  

2.1. Members of the Board of Directors, members of the Supervisory Board (including the 

Chairman of the Board of Directors, Head of the Supervisory Board) are dismissed due 

to the expiration of their working term or due to health problems or in other force 

majeure cases. 

2.2. Employees implement the retirement regime in accordance with the provisions of law 

or are transferred or transferred to work according to the Company's decision. 

2.3. Employees who die or lose their working capacity cannot continue to work at the 

Company. 

3. Method of redemption of ESOP shares 

3.1. In the cases of redemption of ESOP shares during the transfer restriction period in 

section V.1 above, the ESOP Program Member must transfer all ESOP shares that are 

restricted from transfer to the Company, including the arising shares. 

3.2. Unit price of the Company to repurchase: 10,000 VND/share in the ESOP Program. 

The entire number of shares arising under Section IV.3 of the ESOP Regulations will 

be redeemed at the price of VND 0/share. 

3.3. Redemption of shares of ESOP Program Members: The Board of Directors decides on 

issues related to the share repurchase, including but not limited to the number of shares 



 

repurchased in each installment, and implements registration procedures with the SSC 

in accordance with regulations. 

4. Sale of shares of the ESOP program acquired by the Company 

For the number of ESOP Program shares repurchased by the Company under the 

provisions of this section, the Company will sell them by order matching and/or 

agreement in accordance with the current law on securities, ensuring that the sale is in 

accordance with the provisions of the law from time to time. 

V. IMPLEMENTATION PROVISIONS 

1. This ESOP Regulation takes effect from the date of promulgation by the Board of 

Directors of the Company. 

2. According to the authorization of the General Meeting of Shareholders, the Board of 

Directors of the Company is the highest body with the right to adjust, amend, 

supplement and annul this ESOP Regulation. 

 

 FOR AND ON BEHALF OF THE 

BOARD OF DIRECTORS 

PETROLEUM DISTRIBUTION 

SERVICES JOINT STOCK COMPANY 

CHAIRMAN OF THE BOARD OF 

DIRECTORS 

 

(signed) 

 

VU TIEN DUONG 

 

 






		2026-04-18T09:56:00+0700
	Phan Hải Âu




