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CONG TV (O PHAN 
KHOANG SAN VA 'LX1) LAM DONG 

LAM DOVG MINER..4LS A\'D BUILDING 
,i1.4 TERIALS JOI1VTSTOCK COMP.1N}" 

CONG HOA XA HOI CHt: NGHIA V1T NAM 
Doe lap — Tr do - Flunh Phiie 

SOL4LIST REPUBLIC OF VIETNAM 
I/ic Ic/ic/ic /ciice 1-reec lviii iIajniie."s 

Si,Vo. :4?2O26/QD-HDQT/LBM LO n Dcng. iigfr½/aA tl7ang/lnoluh 4 nOmn'ear 2026 

I UYET D!NH 
V/u: Ban bàn/i Q  iy cIii ii3i b3 v quán trj Cong v 

HOIDONGQUANTRI 
CONG TV CO PHAN KHOAN I SAN vA VT LIEU XAY Dç'NG LAM DONG 

DE(7SION 
Re: The issuance oft/ic In ernal Regulations on Corporate Governance 

BORD OF DIRECTORS 
LAM DONG MINERALS AND B ILDING MATERIALS JOINT STOCK COMPANY 

COn ct' Lucit Doanh iighicp sO 5 
COn cO Luçit Chthig khoii sO 54 
COn c& Ng/'zi din/i  155 202UAD 
hành mót so diêu cua LuOl ('he'rn, 
COn ci'r Thông tic 9620201TT-B 
thông tin irén thj tru(ing chOng k 
('On cO Diêii l COng i'c' 1i1çn hOn 
A"ghj c/zn'êt DHDCD sO 01 2026: 

- The Laii' on Enterprise.s .\o. 59 202( 

2020/QHJ4 vO cOc vOn hOn situ dOi, hO sung,' 
019/QHJ4 vO cOc vOn bOn situ dOi, lO sung: 

CP ngày 3 1/12/2020 ctha ChInh phit quy djn/i clii tie! thi 
khoOn và các vOn hOn tha dOi. hO sung: 

C ngày /6/11/2020 cOa B Tài chInh hu'&ng dOn cOng hO 
oOn vO cOc vOn hOn sici dOi. hO sung: 

i cila COng tj.': 
"Q-DHD( D/LBi1'I ngOy 18 thOng 4 nOne 2026. 

'QHI4 dated 11 June 2020 aiccl its ainendnienis and supp/ellic'llls: 

  

The Law on Securities .Vo. 54 2019/QHI4 dated 26 November 2019 and its amendments and 
supplements: 

- Decree No. 155/2020 AD-CT dated 31 December 2020 of the Government detailing the 
implementation of certain provi.vions of the Lrni' on Securities and its amnendnients' and supplements: 

- Circular No. 96/2020/TT-BT(' cIatd /6 November 2020 of the Ministry of Finance guiding the 
disclosure oJ'informnalion on the securities market and its aneendinents cmnd supplements': 

- The current Charter oft/ic Compam': 
- Resolution No. 01/2026 .VQ-D HDCD/LBM of the 2026 AGM of Shareholders dated /i April 2026. 

QUYET DNH/Hereby Decides: 

Diu 1. Ban hành kern theo Quyt djnh nay là Quy chê ni b ye quán tr Cong ty 
cüa Cong ty CO phãn Khoáng san vá Vt 1iu Xây dirng Lam Dông (du'cic sü'a 
dôi, bô sung), dâ du'gc Di hi dông cO dông thuông niên narn 2026 thông 
qua theo Nghj quyêt sO pl/2026/NQ-DHDCD/LBM ngày 18 tháng 4 närn 
2026. 

Article 1. Promulgated together with this Decision is the Internal Regulations on Corporate 
Governance (amended and supplemented,) of Lam Dong Minerals and Building 
Materials Joint Stock Company, which was approved by the 2026 Annual General 
Meeting of Shareholders ueder Resolution No. 0 1/2026/NQ-DHDCD/LBIVI dated 
April 18, 2026. 

Diêu 2. Hiêu hrc thi hành 
1. Quy ché ban hành kern theo Quyêt djnh nay có hiu lirc thi hành kê tü ngày 
k và thay the toàn b ca' Quy chê dã ban hành truâc day cüa Cong ty. 
2. Thành viên Hi dông cijuan trj, Ban kiêrn soát, Ban Tong giárn dOc, Tnthng 
các PhOng nghip ve, Girn dôc các dcm vj tn1c thuc và Cong ty con, cüng 
tat ca các cá nhãn, b phn có lien quan chju trách nhirn thi hânh quyêt djnh 
nay. 



.4rlic/e 2. Effectiveness 
1. T/ic Regi.i/uiions proiiiii/ ileci fogeihei tith i/us Decision slicill take effect from 
ihe c/ate vi siiiing ciiicf slice/I repicice in i/ic u• all previous/v issued Regulations of 
the Company. 
2. /vleinbers of the Board of Director.\. the Board of Supervisors, the Board of 
IvIanagemnent. Heads of specialized Departments/Divisions. Directors f 
subordinate units and Subsld ial1v  companies. as well as all relevant individuals and 
departments, shall be respo isible for the strict implementation qf this Decision. 

TM.HOIDO J  QUANTRJ 
ONBEHiFOF THE BOD 

CH/C/,air,nan 

CONG TV 
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KHOANG N 
v4!Tu yf!Q 

L&DÔ 

inh Hien 

N o'i n han/Recipients: 

-lhco diêu 2/As in Arlicie 2: 

- I uu .-1rhire: VP/Office. 
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Can c&: 
- Luât Doanh nghip so 59/2020/QH14 ngày 17 thang 6 näm 2020 vâ 

càc van bàn sra dOi, bô sung; 
- Lust Chng khoán 54/2019/QH14 ngày 26/11/2019 và các van bàn 

sfra dôi bô sung; 
- Nghj djnh 155/2020/ND-CP ngày 31/12/2020 cüa ChInh phü;Nghj 

djnh 245/20251ND-CP ngày 11/9/2025 cUa ChInh phü sta dôi bô sung 
mt so diêu cUa Nghj djnh 155/2020/ND-CP; 

- Thông tr so 96/2020/TT-BTC ngày 16/11/2020 cüa B Tài chInh; 
Thông tir so 116/2020/TT-BTC ngày 3 1/12/2020 cCta B truâng Bô 
Tài chmnh; 

- Diêu ie Cong ty Co phân Khoáng san và Vt lieu Xây dirng Lam DOng; 
- Nghj quyêt Di hi dông cO dOng sO 01/2026/NQ-DHDCD/LBM ngày 

18 tháng 4 nàm 2026. 
Hôi dOng quãn trj ban hành Quy chê Ni bô ye quãn trj cong ty cüa 
COng ty Co phân Khoáng san và Vt lieu Xây dirng Lam DOng, gôm 
các nôi dung sau: 

Pursuant to: 
- The Law on Enterprises No. 59/2020/QH14 dated June 17, 2020, and 

its amendments and supplements; 
- The Law on Securities No. 54/2019/QH14 dated 26/11/2019; 
- Decree No.155/2020/ND-CP of the Government dated 31/12/2020 and 

Decree No.245/2025/ND-CP of the Government dated 1 1/9/2025 
amending and supplementing certain provisions of the Degree 
No. 155/2020/ND-CP; / 

- Circular No.96/2020/TT-BTC of the Ministry of Finance dated 
16/11/2020; and Circular No. 1 16/2020/TT-BTC of the Minister of 
Finance dated 31/12/2020; 

- The Charter of Lam Dong Minerals and Building Materials Joint Stock 
Company; 

- Resolution No. 01/2026/NQ-DHDCD!LBM of the GMS dated April 
18, 2026. 

The Board of Directors hereby issues the Internal Regulations on 
Corporate Governance of Lam Dong Minerals and Building 
Materials Joint Stock Company, with the following contents: 
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Chiro'ng 1 
PHAM VI DIEU CHINH VA DO! TU'QNG AP DVNG 

Diu 1. Phm vi diu chinh vàdi ttrçn áp thing 
1. Pham vi diêu chinh: Quy chê Ni bô ye quãn trj cong ty quy dnh 
các ni dung ye vai trô, quyên và nghia vii cüa D?i hOi dông cô dông 
("DHDCD"), Hi dong quân trj ("HDQT"), Tong Giám dôc; trInh 
tir, thu tiic h9p Di hi dông cô dông; dê cü, crng cü, bâu, min nhim 
vâ bãi nhiém thành viên HOi  dOng quãn trj, Ban kiém soát("BKS"), 
TOng Giám dôc và các ho?t  dng khác theo quy djnh tai  Diêu l cong 
ty và các quy djnh hin hành khác cña pháp lut. 

Trong trithng hçip có nhttng quy dnh cUa Diêu l cong ty và van 
ban pháp lut cO lien quan den ho?t  dng cüa cong ty chua duçic dê 
cp trong ban Quy chê nay hoàc tr11ng hcip có nhttng quy djnh mOi 
cUa pháp lust khác vOi nhüng diêu khoàn trong Quy chê nay thI 
nhftng quy djnh cUa Diêu l cong ty va các van bàn pháp 1ut dO 
thrang nhiên dugc áp ding và diêu chinh hot dng cüa cong ty. 

Nguyen tc quán trj cong ty: là h thng các quy tc dé bào darn 
cho cong  ty thrçic diêu hành, kiêm soát mt each có hiu qua vi quyên 
hi cüa cô dong và cong ty. Các nguyen täc quàn trj cong ty bao gOm: 

• Dam bào mt c câu quàn trj hiu qua; 
• Dam bào quyén lçii cüa cô dong; 
• Dôi xfr cong bang giüa các cô dông; 
• Dam bào vai trO cüa nhung ngui có quyên 1?i  lien quan den 

cong ty; 
• Minh bch trong hot dng cüa cong ty; 
• HDQT va BKS thirc hin vic lânh do va kiém soát cong ty 

môt cách có hiu qua. 

2. Doi ttrçrng ap dung: Quy che nay thrcicap ding cho cac thanh 
viên HDQT, Ban kiêm soát, Tong Giám dOc và nhUng ngtri lien 
quan. 

Chapter 1 
SCOPE AND APPLICABILITY 

Article 1. Scope and subjects of application 
1. Scope of regulation: These Internal Regulations on Corporate 
Governance (The "Regulation") stipulate the contents regarding the 
roles, rights, and obligations of The General Meeting of Shareholders 
(the "GMS"), The Board of Directors (the "BOD"), and the General 
Director; the procedures for meetings of the GMS; the nomination, 
candidacy, election, removal from office, and dismissal of members 
of the Board of Directors "BOD", The Board of Supervisors (the 
"BOS"), the General Director, and other activities in accordance with 
the Company's Charter and other prevailing provisions of law. 

In the event that there are provisions of the Company's Charter 
and relevant legal documents related to the company's activities that 
are not addressed in these Regulations, or in the event that there are 
new legal provisions that differ from the articles in these Regulations, 
the provisions of the Company's Charter and such legal documents 
shall prevail and govern the company's activities. 
Corporate Governance Principles: A system of rules to ensure that 
the company is managed and controllecLeffectively for the best 
interests of the shareholders and the company. The corporate 
governance principles include: 

- Ensuring an effective governance structure; 
- Protecting the rights of shareholders; 
- Ensuring equitable treatment of shareholders; 
- Recognizing the role of stakeholders; 
- Ensuring transparency in the company's operations; 
- Effective leadership and control of the company by the BOD and 

the BOS. 
2. Applicability: These Regulations shall apply to the members of 
the BOD, the BOS, the General Director, and related persons. 
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Chtro'ng 2 
BAIHOIDONGCO BONG 

Biu 2. Vai trô, quyn và nghia vii  cüa Bai hi dng cô dông 
Di hi dông co dônglà ca quan cO thâm quyên cao 

nhât cüa Cong ty, có quyên quyêt djnh nhttng van dê thuOc nhim vi1 
và quyên hn dirçic Lust pháp và Diêu 1 Cong ty quy djIIh. DHDCD 
có quyên và nghia vii  sau: 
1. Thông qua djnh huângphát triên cüa Côngty; 
2. Quyet djnh loai  cô phân và tong so côphân cüa tirng 1oi thrçxc 
quyên chào ban; quyêt djnh mrc cô trc hang näm cüa tirng loi cô 
phân; 
3. Bâu, min nhim, bãi nhim thành vien HDQT, thành viên BKS; 
4. Quyet djnh dâu tu hoc ban so tài san có giá trj tr 35% tong giá trj 
tái san tr len thrçic ghi trong báo cáo tài chInh gân nhât cüa Cong ty; 
5. Quyêt dinh süa dôi, bô sung Diêu 1 cong ty; 
6. Thông qua báo cáo tài chInh hang näm; 
7. Quyêt djnh mua l?i  trên 10% tong so cô phân dã ban cüa mOi loai; 
8. Xem xét, xü l' vi pham cüa thành viên HDQT, thành viên BKS 
gay thit hi cho Cong ty và cO dOng Cong ty; 
9. Quyêtdjnh tO chic 1i, giãi the COng ty; 
10. Quyêt djnh ngân sách hoc tong mic thu lao, thixing và 1i Ich 
khác cho HDQT, BKS; 
11. Phê duyt Quy ché quán trj ni b; Quy ch hot dng HDQT, 
BKS; 
12. Phê duyt danh sách cong ty kim toán thrçic chp thun; quyt 
djnh cOng ty kiêm toán thrcic chap thun thirc hiên kiêm tra hoat thng 
cüa Cong ty, bãi min kiêm toán viên thrçic chap thun khi xét thây 
can thiêt; 
13. Quyên và nghia vii  khác theo quy djnh pháp 1ut. 

Chapter 2 
THE GENERAL MEETING OF SHAREHOLDERS 

Article 2. Role, rights, and obligations of the GMS 
The GMS is the supreme decision-making body of the 

Company, with the authority to decide on matters falling under its 
duties and powers as prescribed by applicable law and the Company's 
Charter. The GMS has the following rights and obligations: 
1. To approve the Company's development strategy; 
2. To decide on the classes of shares and the total number of shares 
of each class to be offered for sale; to decide on the annual dividend 
rate for each class of shares; 
3. To elect, remove from office, and dismiss members of the BOD 
and the BUS; 
4. To decide on investments or the sale of assets valued at 35%Ar 
more of the total asset value as recorded in the Company's most recent 
financial statements; 
5. To decide on amendments and supplements to the Company's 
Charter; 
6. To approve the annual financial statements; 
7. To decide on the repurchase of more than 10% of the total number 
of issucd shares of each class; 
8. To review and handle violations by members of the BUD and the 
BUS that cause damage to the Company and its shareholders; 
9. To decide on the reorganization or dissolution of the Company; 
10. To decide on the budget or the total remuneration, bonuses, and 
other benefits for the BUD and the BUS; 
11. To approve the internal corporate governance regulations; the 
operational regulations of The BUD and The BUS; 
12. To approve the list of approved audit firms; to decide on an 
approved audit firm to inspect the Company's activities, and to 
dismiss an approved auditor when deemed necessary; 
13. Uther rights and obligations as provided by law. 

3 



Chiro'ng 3 
TRINH TV, THU  TUC  HQP, THÔNG QUA NGH! QUYET 

BANG HINH THU'C BIEU QUYET TAT CUOC HQP HCD 

Diu 3. Thãm quyn triu tp DHDCl 
HDQT triu tp h9p DHDCD thithng niên và bat thung. HDQT 
triêu tap hop DHDCD bat thung theo các tnrng hçip quy djnh ti 
khoãn 3 Diêu 14 Diêu 1 Cong ty. 

Diu 4. Lap Danh sách c dông CO quyn di hyp 

1. Danh sách c dông cO quyn dir hyp DHDCD thrçc lap dira trên 
so dang k cô dông cüa cong ty. Danh sách cô dông có quyên du hyp 
DHDCD thrçc 1p không qua 10 ngày tnrOc ngày gui giây mi h9p 
DHDCD. 
2. Danh sách c dông CO quyn dir hyp DHDCD phãi có hy, ten, dja 
chi lien lac, quôc tjch, so giây t pháp l cOa cá nhân dôi vOi cô dông 
là cá nhân; ten, ma so doanh nghip hoc so giây t pháp 1' cña to 
chirc, dja chi trii sâ chinh dôi vOi cô dông là to chrc; so 1irçng cô 
phân trng 1oi, so và ngày dAng k' cô dong cüa trng cô dông. 

Chapter 3 
PROCEDURES FOR CONVENING ORGANIZING PASSING 

RESOLUTIONS OF THE GMS 

Article 3. Authority to Convene the GMS 
The BOD shall convene annual and extraordinary meetings of The 
GMS. The BOD shall convene an extraordinary General Meeting of 
Shareholders in the cases stipulated in Clause 3, Article 14 of the 
Company's Charter. 
Article 4. Preparing the List of Shareholders entitled to attend 
the Meeting 
1. The list of shareholders entitled to attend The GMS shall be 
prepared based on the company's register of shareholders. The list of 
shareholders entitled to attend The GMS shall be prepared no more 
than 10 days before the date of sending the notice of the meeting. 
2. The list of shareholders entitled to attend The GMS must contain 
the full name, contact address, nationality, and legal document 
number for individual shareholders; the name, enterprise 
identification number or legal document number, and head office 
address for institutional shareholders; the number of shares of ea 
class, and the number and date of registration of shares of 
shareholder. 
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Diu 5. Thông báo v vic ch6t danh sách cô dông có quyn dv 
hop 
1. Cong tytô chic DHDCD thirng niên mtnäm 1 lan. HDQT triu 
tp DHDCD thii?rng nien trong thi han  không qua 4 tháng kê tr khi 
kêt thüc 11am tài chInh. HDQT quyét djnh gia han  h9p DHDCI) 
thithng niên trong trirrng hgp can thiêt, nhtrng không qua 6 tháng kê 
tfr ngày kêt thüc nám tài chInh. 
2. H9p DHDCD ththng niên khong thrc to chc duâi hInh thirc lay 
'kiêncô dOng bang van bàn. 
3. Tnrng hçip Báo cáo kiêm toàn báo cáo tài chInh näm cüa cong ty 
có các khoàn ngoi trir tr9ng yêu, cong ty phài m1i di din cong ty 
kiêm toán dc 1p dir hop DHDCI) thtthng niên dê giái thich các nôi 
dung liOn quan. 
4. Ngoài ra, IIDQT triu tp DHDCD, hoc DHDCD dirge triu tp 
theo các tru1ng hçrp quy djnh tai khoãn 3, khoãn 4 diéu 14 cüa Diêu 
1 Cong ty. 
5. COng ty cOng bô thông tin ye vic lap danh sách cô dong có quyên 
tham du h9p DHDCD tôi thiêu 20 ngày trirâc ngày dang ky cuôi 
cüng.  

Article 5. Notice of the record date for the list of shareholders 
entitled to attend the GMS 
1. The Company shall hold an annual GMS once a year. The BOD 
shall convene the annual GMS within four (04) months from the end 
of the fiscal year. The BOD may decide to extend the annual GMS 
when necessary, but for no longer than six (06) months from the end 
of the fiscal year. 
2. The annual GMS shall not be held in the form of collecting written 
opinions of shareholders. 
3. In case the Audit Report on the company's annual financial 
statements contains material exceptions, the company shall invite a 
representative of the independent audit firm to attend the annual GMS 
to explain the related matters. 
4. In addition, the BOD shall convene the GMS, or the GMS shall be 
convened in the cases stipulated in Clause 3 and Clause 4 of Artic} 
14 of the Company's Charter. 
5. The Company shall disclose information about the preparation of 
the list of shareholders entitled to attend the GMS at least 20 days 
before the final registration date. 
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A •fl * Dieu 6. Thong bao trieu tp DHDCD 
Thông báo hop DHDCD duçic gui cho tat ca các cô dông bAng 
phuong thüc bão dam, dông thii cong bô trên trang thông tin din tfr 
cüa Cong ty và Uy ban chüng khoAn Nhà nuâc, Sâ giao djch chCrng 
khoAn. Nguäi triu tp hop DHDCD phãi gui thông báo mi hp den 
tat ca các cô dong trong Danh sAch cô dông có quyên d hop chm 
nhathaimuoimôt(2l)ngàytruâcngáykhaimaccuchop DHDCD 
(tInh ttr ngày ma thông bAo duçic gui hoc chuyn di mt cách hçip 
l, dugc trA cuàc phi hoc thrçic bô vào horn thir). 
Dja chi lien lc cüa cô dông là mt trong các loi thông tin sau: dja 
chi dang k tri1 sO chInh dôi vOi to chüc; dja chi thuOng trü; dja chi 
ncyi lam viêc; sO din thoai; thu din tü (e-mail); hoc dia chi khác 
cüa CA nhân ma nguOi do dAng k vOi Cong ty dê lAm dja chi lien I?c. 
TruOng hqp Cong ty gui Thông báo mOi hp bAng hInh tWrc thu din 
tcr (e-mail), thi dja chi e-mail cüa cô dông nhn thông báo là dja chi 
duc liru tr vA cung cap bOi Tong Cong ty Luu k' va Bü trr Chüng 
khoAn Vit Narn, hoc dja chi e-mail do Co dOng dAng k' trrc tiêp 
vâi Cong ty. 

Article 6. Notice of convening the GMS 
The notice of the GMS meeting shall be sent to all shareholders by a 
secure method and shall be simultaneously published on the websites 
of the Company, the State Securities Commission, and the Stock 
Exchange. The convener of the GMS must send the meeting notice 
to all shareholders on the list of shareholders entitled to attend at least 
twenty-one (21) days before the opening date of the GMS (calculated 
from the date the notice is validly sent or dispatched, with postage 
paid, or deposited in a mail box). 
The contact address of a shareholder shall be one of the following: 
the registered head office address for an institution; the permanent 
residence address; the work address; the telephone number; the email 
address; or another address of an individual that the person has 
registered with the Company as a contact address. 
In case the Company sends the meeting notice by email, the email 
address of the receiving shareholder shall be the address stored and 
provided by the Vietnam Securities Depository and Clearin 
Corporation, or the email address registered directly by  ,tl 
shareholder with the Company. / 
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Diu 7. Chtro'ng trInh, ni dung DHDCD (ngtrôi có nhim vt1 
chuãn bj chro'ng trinh, ni dung OHOCO; quy djnh v kin nghi 
cña cô dông dira vào chirong trInh hop) 
1. Ngthi triu tp DHDCD thirc hin các nhim vp sau: 
a. Chuân hi danh sách co dong dü diêukin tham gia và biêu quyêt 
tai DHDCD. Danh sách cô dong Co quyên dir hop DHDCD dirçic 1p 
khôngquámtxii 10ngàytnrâcngàygüithôngbáomihop DHDCD; 
b. Chuân bj chixcing trInh, ni dung di hi; 
c. Chuân bi tài lieu cho dai hôi; 
d. D thào nghj quyêt DHDCD theo nôi dung dir kiên cila cuc hop; 
d. Xác djnh thi gian va dja diem to chfrc d?i  hi; 
e. Thông báo và gui thông báo hop DHDCD cho tat ca các cô dong 
có quyên dii hçp; 
f. Các cong vic khác phiic vii di hôi. 

2. Chuang trinh hop DHDCD, các tài 1iu lien quan dn các van dê 
së thrçic biêu quyêt t0i dii hi thrçic giri cho các cô dông hoc dang 
trén trang thông tin din tir cüa Cong ty. Trong tnrng hçip tài lieu 
không thrçic g1ri kern thông báo hop DFIDCD, thông báo mi hop 
phãi nêu rö throng dn den toàn b tài 1iu hop dê các cô dông cO the 
tiêp can, bao gôm: 
a. Chuiong trmnh hop, các tài liu sà ding trong cuc hop; 
b. Danh sách và thông tin chi tiêt cüa các üng viên trong tnring hçip 
bâu thành viên HDQT, Kiêmsoátviên; 
c. Phiêu biêu quyêt; 
d. Dir thào nghj quyêt dôivOi tirng van dé trong chiiang trinh hop. 
3. Co dOng hocnhórn cO dOng theo quy djnh t?i  khoãn 3 Diêu 12 
Diêu 1 có quyên kiên nghj van dê dua vao chireng trinh hop 
DHDCD. Kiên nghj phài bang van bàn và phài dir?c gfri den Cong 
ty It nhât 07 (bay) ngày lam vic trirOc ngày khai mac  cuc  hop 
DHDCD. Kiên nghj phài bao gOm hQ và ten cO dOng, dja chi thithng 
trii, quôc tjch, so the can ci.ruc, so the can cirâc cOng dan, h chiêu 
hoc ching thijc Ca nhân hçip pháp khác dOi vOi cO dOng là cá nhân; 
ten, ma so doanh nghiep hoàc so quyêt dinh thanh lap, dia chi tru sa 
chInh dôi vui cô dông là to chüc; sO 1iing và 1oi cO phân cO dông 
do nãm gilt, và ni dung kin nghj di.ra vao chircing trinh hop. 
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Article 7. Agenda and content of the GMS (person responsible 
for preparing the agenda and content; provisions on shareholder 
proposals for the agenda) 
1. The convener of the GMS shall perform the following tasks: 
a. Prepare a list of shareholders eligible to participate and vote at the 
GMS. The list of shareholders entitled to attend the GMS shall be 
prepared no more than ten (10) days before the date of sending the 
meeting notice; 
b. Prepare the agenda and content of the meeting; 
c. Prepare documents for the meeting; 
d. Draft the resolutions of the GMS based on the proposed content of 
the meeting; 
d. Determine the time and venue of the meeting; 
e. Notify and send the notice of the GMS meeting to all sharehol5k'r 
entitled to attend; 
f. Other tasks to serve the meeting. 
2. The agenda of the GMS meeting and related documents for the 
matters to be voted on shall be sent to the shareholders or published 
on the Company's website. If the documents are not sent with the 
meeting notice, the notice must specify a link to all meeting 
documents for shareholders to access, including: 
a. The agenda and documents to be used in the meeting; 
b. The list and detailed information of candidates in the case of 
electing members of the BOD or Supervisors; 
c. The ballot form; 
d. The draft resolution for each matter on the agenda. 

3. A shareholder or group of shareholders as defined in Clause 3, 
Article 12 of the Charter has the right to propose matters for the 
agenda. Such proposal must be in writing and submitted at least seven 
(07) working days before the meeting opening date. The proposal 
must include the shareholder's full name, permanent address, 
nationality, ID card number, Passport number, or other lawful 
personal identification for individual shareholders; the name, 
enterprise identification number or establishment decision number, 
and head office address for institutional shareholders; the number and 



4. Ngir?ñ triu tap hp DHDCD có quyn tà chi kin nghj quy djnh 
tai khoãn 4 Diéu nay nêu thuOc mt trong các trung hçip sau: 
a. Kin nghj duc gui den không dung thii hn hoäc không dü, không 
dung ni dung; 
b. Vào thai diem kiên nghj, cô dông hoc nhóm cô dông không näm 
gilt dü tlr 5% cô phân phô thông trâ len theo quy djnh tai khoàn 3 
Diêu 12 Diéu l Côngty; 
c. Van dê kién nghj không thutc pham vi thâm quyên quyêt djnh càa 
DHDCD. 

Diu 8. Vic üy quyn cho ngIrri di din du' hp OHOCO. 
i. Co dong, nguôi di din theo ày quyên cUa cô dong là to chic có 
the trirc tiêp tham dir hop hoc ày quyên cho mt hoc mtt so cá 
nhân, t chirc khác dir hop hoc d? hop thông qua mt trong các hInh 
thàc quy djnh ti khoàn 3 Diêu 144 Lust Doanh nghip. 

2. Vicüyquyên cho cánhân, t chiic d?idindir  hop DHDCD theo 
quy djnh t?i  khoàn 1 Diêu nay phài 1p thành van bàn. Van bàn ày 
quyn thrçic 1p theo quy djnh cUa pháp 1ut ye dan sir và phãi nêu rO 
ten c dông ày quyên, ten cá nhân, tO chltc thr?c ày quyên, sO hrçing 
c phn thrac ày quyên, nôi dung ày quyên, pham vi ày quyên, thai 
hn ày quyn, chit k' càa ben ày quyén và ben duçc ày quyên. 
Ngu?i thrçc ày quyên dir hop DHDCD phãi np van bàn ày quyén 
khi dang k' dir hop. Trung hcip ày quyên 1i thi ngui tham dir hop 
phãi xut trinh them van bàn ày quyên ban dâu cüa cO dông, ngui 
di din theo ày quyên cüa cô dOng là tO chic (nêu truOc do chira 
dang k' vài Cong ty). 

class of shares held by that shareholder, and the content of the 
proposed matter for the agenda. 
4. The convener of the GMS has the right to reject a proposal as 
provided in Clause 4 of this Article in one of the following cases: 
a. The proposal is submitted late or with insufficient or incorrect 
content; 
b. At the time of the proposal, the shareholder or group of 
shareholders does not hold at least 5% of the ordinary shares as 
provided in Clause 3, Article 12 of the Company's Charter; 
c. The proposed matter is not within the decision-making authority of 
the GMS. 
Article 8. Authorization for a representative to attend The GMS 
1. A shareholder, or the authorized representative of an institutional 
shareholder, may attend the meeting in person or authorize one or 
more individuals or organizations to attend, or attend through one of 
the forms provided in Clause 3, Article 144 of the Law on 
Enterprises. 
2. The authorization for an individual or organization to represent a 
shareholder at a GMS as provided in Clause 1 of this Article must be 
made in writing. The power of attorney shall be prepared in 
accordance with the civil law and must clearly state the name of the 
authorizing_shareholder, the name of the_autkorized individual or 
organization, the number of authorized shares, the content and scope 
of authorization, the term of authorization, and the signatures of the 
authorizer and the authorized representative. The person authorized 
to attend the meeting must submit the power of attorney upon 
registration. In the case of re-authorization, the attendee must als1  
present the original power of attorney from the shareholder or 
authorized representative of the institutional shareholder (j/ nt 
previously registered with the Company). 
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I)iu 9. Cãch thfrc däng k tham thy l)HDCI) 
i. Co dông xác nhanthamdr: ye nguyêntäc, cô dong cO quyêntham 
dir tat cá DHDCD thithng niên hoc bat thiring. Tuy nhiên, dé giñp 
cho HDQT to chirc chu dáo và hn chê lang phi, cô dOng s xác nhn 
tnràc viêc tham dir DHDCD bang môt hoc nhiêu hInh thüc: din 
tho?i, fax, e-mail, dang k tric tiêp tai  van phOng Cong ty vâi b 
phn quán l cô dông có ghi rO trên thi.r mi hop. 

2. Nu c dông khong th tham dir di hi thI có th ày quyn cho 
dai diên cUa mInh tham dir; vic ày quyên cho ngithi di diên diy hop 
Dai hi cô dOng phãi 1p thành van ban theo quy dnh càa pháp lut 
ye dan sir. Co dong hoc di din theo ày quyên cüa cô dong khi tham 
dir phiên hop DHDCI) can mang theo các giây ti sau: 
a. The can cirâc hoäc ho chiêu; 
b. Giây ày quyên (trithng hçp thrçic ày quyên tham dir hop). 
3. Triràc khi khai mac  cuc hop, Cong ty phãi tién hành thu tiic dang 
k cô dông và phãi thirc hin vic dàng k' cho den khi các cô dOng 
có quyên dir hop có mt dang k' hêt. Co dOng, di diên theo ày quyêfl 
cüa cô dông xuât trinh các giây t1 trên cho Ban kiêm tra tir cách cô 
dOng và nhn tài liu dr hop, the biêu quyêt. 

4. Co dOng hoc dai  din thrqc ày quyên den sau khi cuc hop dä 
khaimaccóquyên dang k' ngay và sau dO cóquyênthamgiavàbiêu 
quyêt tai dai hi ngay sau khi dang k. Chà t9a không có trách nhim 
dung dai  hii dê cho cô dong den muon dang k' và hiu 1irc càa nhng 
nôi dung d thrçc biêu quyêt trirc do khong thay dôi. 

Article 9. Method of registering to attend the GMS 
1. Confirmation of Attendance by Shareholders: In principle, 
shareholders have the right to attend all annual or extraordinary GMS. 
However, to assist the BUD in organizing the meeting thoughtfully 
and to limit waste, shareholders shall confirm their attendance in 
advance by one or more of the following methods: telephone, fax, 
email, or direct registration at the Company's office with the 
shareholder management department as specified in the meeting 
invitation. 
2. If a shareholder cannot attend the meeting, they may authorize a 
proxy to attend; the authorization must be made in writing in 
accordance with civil law. The shareholder or their authorized 
representative must bring the following documents when attending 
the GMS: 
a. Citizen Identity Card or Passport; 
b. Power of attorney (in case of authorized attendance). 
3. Before the opening of the meeting, the Company must ârry out 
shareholder registration and continue to do so until all entitled 
shareholders present have registered. The shareholder or their 
authorized representative shall present the above documents to the 
Shareholder Status Verification Committee and receive the meeting 
documents and a voting card. 
4. A shareholder or authorized representative who arrives after the 
meeting has opened has the right to register immediately and 
subsequently participate and vote at the meeting immediately after 
registration. The Chairman is not obliged to halt the meeting for 
latecomers to register, and the validity of matters previously voted 
upon shall not be affected. 
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Diu 10. Diéu kin tin hành 
1. Cuc hop DHDCD duçic tiên hành khi có so cô dong dir hp di 
din trên 50% tong so phiêu biêu quyêt. 
Trthng hçp khong có dñ so luçing dai  biêu can thiêt trong vông ba 
mixci(3O)phütk tr thidiêm xác dinhkhaimc dihi,nguitriu 
t.p hop  hüy cuc hop. 
2. Trung hap cuc hop lan thr nhât khong dü diêu kin tiên hành 
theo quy djnh ti khoãn 1 D iêu nay thi thông báo mi hop  Ian thir hai 

three gui trong thri hn 30 ngày, ké tir ngày dir djnh hçp lan thir nhât. 
Cuc hop DHDCD lan thir hai thrçrc tiên hânh khi có so cô dong d? 
hop d?i  din tr 33% tong so phiêu biêu quyêt trâ len. 

3. Trung hp cuc hop lan thu hai không dü diêu kin tiên hành 
theo quy djnh ti khoãn 2 Diêu nay thI thông báo mi hop lan thu ba 

phãi dugc gui trong thai han  20 ngày ké tü ngày d? djnh hop  lan thi 
hai. Cuc hop DHDCD lan thi ba duc tiên hành không phii thuc 
vâo thng s phiu biêu quyêt cüa các cô dông dr hçp. Dai  hi có 
quyn quyêt djnh tat cã các van dé d kiên thr?c phê chuân tai  cuc 
hop DHDCD lan thir nhât. 
Diêu 11. HInh thñ'c thông qua nghj quyt cüa DHDCD 
1. DHDCD thông qua nghj quyêt thuc thâm quyên bang hmnh thüc 
biu quyt tai  cuc hop  hoc lay ' kiên bang van ban. 
2 Cac van de sau day phai three thong qua bang hinh thuc bieu quyét 
tai cuc !lop  DHDCD: 
a. Süa dôi, bô sung ni dung cña Diêu 1 cong ty; 
b. Djnh huàng phát triên cong ty; 
c. Loai cô phân và tong so cô phân cUa trng loai; 
d. Bâu, min nhiêm, bãi nhim thành viên HDQT và BKS;,  
d. Quyt djnh du tu hoc ban so tài san có giá trj tr 35% tong giá trj 
tài san trâ len thrçrc ghi trong báo cáo tài chInh gân nhât cüa cong ty, 
tri~ trung hgp Diêu 1 cong ty quy djnh t 1 hoc giá trj khác; 
e. Thông qua báo cáo tài chinh hang nam; 
g. To chic lai,  giãi the cong ty. 

Article 10. Conditions for conducting the Meeting 
1. A meeting of The GMS shall be conducted when the attending 
shareholders represent more than 50% of the total voting shares. If a 
quorum is not present within thirty (30) minutes from the scheduled 
start time, the convener shall cancel the meeting. 

2. If the first meeting cannot be held due to a lack of quorum as 
provided in Clause 1 of this Article, a notice for a second meeting 
shall be sent within 30 days from the scheduled date of the first 
meeting. The second meeting shall be conducted when the attending 
shareholders represent 33% or more of the total voting shares. 
3. If the second meeting cannot be held due to a lack of quorum as 
provided in Clause 2 of this Article, a notice for a third meeting shall 
be sent within 20 days from the scheduled date of the second meeting. 
The third meeting shall be conducted regardless of the total number 
of votes of the attending shareholders. The meeting shall have the 
right to decide on all matters that were scheduled for approval at the 
first meeting. 
Article 11. Forms of passing resolutions of The GMS 
1. The GMS shall pass resolutions by voting at the meeting or by 
collecting written opinions. 
2. The following matters must be decided by voting at a meeting of 
The GMS: 
a. Amending and supplementing the content of the Company 
Charter; 
b. The company's development strategy; 
c. The classes of shares and the total number of shares of ea,l class; 
d. The election, removal from office, and dismissal of members of 
The BOD and The BOS; 
d. The decision on investments or the sale of assets valued at 35% or 
more of the total asset value as recorded in the company's most recent 
financial statements, unless the Company's Charter stipulates a 
different percentage or value; 
e. The approval of the annual financial statements; 
g. The reorganization or dissolution of the company. 
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1iu 12. Cách thirc bô phiu 
1. Tat cà các ni dung trong chtxong trInh h9p DHDCD dêu phãi 
thông qua bang cách lay kiên cüa tat cà cô dông, di din theo üy 
quyên cô dông tham dir bang Thé/Phiêu biêu quyêt hoc Phiêu bâu 
cfr theo so cô phân s hüu hoc d?i  din. 
Cong ty n lrc ghi nhn các ' kin phát biêu và biêu quyêt cüa cô 
dông thirc hin thông qua hinh thüc biêu quyêt din t, gii phiêu biêu 
quyêt den cuOc h9p DHDCD thông qua thu, fax, thu din tcr và/hoc 
biêu quyêt trijc tiêp tai cuOc hçp. Các cô dông duçc dam bão rang 
vic biêu quyêt bang hinh thic biêu quyêt din tü hoc hinh thüc biêu 
quyêt ttrnng dirang khác, gi phiu biéu quyt dn cuc h9p thông 
qua thu, fax, thu din tü (gçi chung là "Bô phiêu tr xa") cO giá trj 
tuclng thrang vài cách thurc biêu quyêt tr1rc tiêp ti cuc h9p. 
2. Trinh tir biêu quyêt dôi vOi tüng ni dung duçic dna ra truàc Dai 
hôi: 

a. Tan thành (dong ') vâi ni dung vira dugc trinh; 
b. Không tan thành (khong dông ') vOi ni dung vira duçic 

trInh; 
c. Không Co ' kin vài ni dung vira thrçTc trinh. 

3. Phuang thirc bâu, biêu quyêt: 
a. Phixang thirc np "Phiêu biêu quyêt": mi cô dông, di din 

theo üy quyên cüa cô dông duçic phát mt (01) phiêu biêu quyêttrong 
do có ba (03) ' kiên: tan thành, không tan thành, không cO ' kiên vOi 
trng ni dung biêu quyêt, cô dông, dai  din theo üy quyên cña cô 
dông "Ks' ten" vào ô mInh ch9n. Phuang thirc nay dUng dé thông qua 
các báo cáo và tY trinh tai D?i  hôi; 

b. Phuang thrc np "Phiêu bu cr": cô dông, di din theo Uy 
quyên cUa cô dông "Kg ten" vào ô cO ten cUa ngui minh muon bâu. 
Phuang thirc nay dUng de bâu cfr thành viên HDQT, BKS; 

c. Phucng thirc giG "The biêu quyêt": khi tiên hành biêu quyêt 
tai Dai hi, mi cô dông, di din theo Uy quyên cUa cô dông biêu 
quyêt thI giG the biêu quyêt len cao. PhuGng thirc nay dUng dê thông 
qua các ni dung khác, trü các báo cáo, t trInh, bâu thành viên 
HDQT, BKS tai  Dai hôi. 

4. TInhhçip l cUa Phiu biu quyt, Phiu bAu cir:  

Article 12. Voting method 
1. All matters on the GMS agenda must be passed by collecting the 
opinions of all attending shareholders and authorized representatives 
using a Voting Card/Ballot Paper or an Election Ballot based on the 
number of shares owned or represented. The Company shall endeavor 
to record the opinions and votes of shareholders cast via electronic 
voting, by sending ballots to the GMS by post, fax, or email, and/or 
by voting in person at the meeting. Shareholders are assured that 
voting electronically or by other equivalent forms, or sending ballots 
to the meeting by post, fax, or email (collectively, "Remote Voting") 
has the same validity as voting in person at the meeting. 

2. The order of voting for each matter presented to the Meeting is: 
a. For (agree) with the matter just presented; 
b. Against (disagree) with the matter just presented; 
c. Abstain from voting on the matter just presented. 

3. Methods of Voting and Balloting: 
a. Submission of "Ballot Papers": Each shareholder or 
authorized representative will be given one (01) ballot paper 
with three (03) options: For, Against, Abstain for each matter. 
The shareholder or representative shall "Sign" in the box of their 
choice. This method is used to approve reports and proposals at 
the Meeting. 
b. Submission of "Election Ballots": The shareholder or 
authorized representative shall "Sign" in the box next to the 
name of the person they wish to elect. This method is used for 
electing members of The BUD and The BOS. 
c. Raising the "Voting Card": When voting at the Meeting, each 
shareholder or representative shall raise their voting card. This 
method is used to approve other matters, excluding reports, 
proposals, and the election of members of The BUD and The 
BUS. 

4. Validity of Ballot Papers and Election Ballots: 
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a) Form: A valid ballot is one that is on the pre-printed form 
issued by the Organizing Committee, bears the Company's 
pendant seal, has no erasures or corrections, and is signed by the 
shareholder or representative. 
b) Content: 
- The Ballot Paper must not contain any additional content other 
than what is specified, and the choice must be marked by 
"Signing" with an ink pen in one (01) of the three (03) boxes. 
- The Election Ballot: 
+ Must not have any other content written on it; 
+ Must be "Signed" with an ink pen, not written in pencil, and 

the names of candidates must not be crossed out; 
+ The number of candidates voted for must be less than or equal 

to the number of positions to be elected; 
+ The total number of votes cast for the candidates on the ballot 

must be less than or equal to the total number of votes the 
shareholder or representative is entitled to cast; 
+ The ballot must be submitted before the Vote-Countin 

Committee unseals the ballot box. 

a) V hInh thirc: Phiu hcip 1 là phiu theo rnu in sn do Ban 
to chIrc phát ra, có dâu treo cüa Cong ty, khong tây xoá, co sira và 
phãi cO chi k cña cô dông hoc di din. 

b) Vênidung: 
- Phiêu biêu quyêt không ghi them ni dung nào khác ngoài quy 

djnh cho phiêu nay, "Kg ten" bang but mirc chçn mt (01) trong ba 
(03) ô vuông biéu quyêt. 

- Phiêu bâu Cu: 
+ Khong ghi them ni dung khác vào phiu bu; 
+ "Kg ten" bang bUt mxc, khong ghi ni dung bang viêt chi, 

khong gch ten các Ung cü viên; 
+ So ung cü viên bâu nhO hon hoc bang so hl?ng irng cà viên 

can bâu; 
+ Phiu có tng s phiu bu cho các Ung cü viên nhô hon hotc 

bng tng s phiu thrçic phép bâu cUa cO dong, dai  din theo Uy 
quyên cUa cô dong; 

+ Phiêu np truàc khi Ban kiêm phiêu mi niêm phong thüng 
phiêu. 
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Diu 13. Cách th(rc kim phiu 
Giám sat va ghi nhn kêt qua biêu quyêt, kiém phiêu: 
1 Dai hoi bau nhtng nguci chiu trach nhiêm giam sat va ghi nhan 
két qua biêu quyét, kiêm phiêu, so thành vien cüa Ban Kiêm phiêu 
do DHDCD quyêt djnh can cr dé nghj cüa Chü t9a cuc h9p theo 
quy djnh cüa pháp 1ut. 

2. Ban Kim phiu chju trách nhim giám sat vic biu quyêt cUa các 
codong, d?i  din theo üy quyên cüa cô dong tham dr phiên h9p và 
kiêm tra so Thé/Phiêu biêu quyêt, Phiêu bâu cü cüa trng ni dung; 
ghi nhn Va báo cáo kt qua biêu quyt, bu c1r ti phiên h9p 
DHDCD. 

Diêu 14. Diu kiin ü nghj quyt dirçrc thông qua 
1. Nghj quyêt ye ni dung sau day thrçic thông qua nêu thrc so cô 
dông di din tfr 65% tong so phiêu biêu quyét tr len cña tat cã cô 
dông dir hop tan thành, trir tnr1ng hvp  quy dnh ti các khoán 3, 4 và 
6 Diêu 148 Lut Doanh nghip: 
a. Loai cô phân và tôngsô cô phân cüa tirng Ioi; 
b. Thay dôi ngành, nghê và linh virc kinh doanh; 
c. Thay dôi cci câutô chicquãn1Côngty; 
d. Du an dâu ttr hoc ban tài san có giá trtir 35% tong giá tr tài san 
tth len thrgc ghi trongbáo cáo tài chInh gân nhât cüa Cong ty; 
d. To chirc 1i, giái the Cong ty. 

2. Các nghj quyt duçc thông qua khi dugc s c dông sâ hüu trén 
50% tong so phiêu biêu quyêt cüa tat cã cô dông dir hp tan thành, 
trrtnthng hgp quy d1nh t?i  các khoán 1 Diêu nay và khoán 3, 4 và 6 
Diêu 148 Lut Doanh nghip. 
3. Các Nghj quyêt DHDCD dugc thông qua bang 100% tong so cô 
phân có quyên biêu quyêt là hp pháp và có hiu lirc ngay cã khi trInh 
tij, thu tiic triu tp h9p và thông qua nghj quyét do vi phm quy djnh 
cña Luât Doanh nghip và Diêu l cong ty. 

Article 13. Vote counting procedures 
Supervision and Recording of Voting and Vote Counting Results: 
1. The Meeting shall elect persons responsible for supervising and 
recording the results of the voting and vote count. The number of 
members of the Vote-Counting Committee shall be decided by the 
GMS based on the proposal of the Chairman in accordance with the 
law. 
2. The Vote-Counting Committee is responsible for supervising the 
voting of the shareholders and authorized representatives attending 
the meeting, checking the number of Voting Cards/Ballot Papers and 
Election Ballots for each item, and recording and reporting the results 
of the voting and elections at the GMS session. 

Article 14. Conditions for a resolution to be passed 
1. A resolution on the following matters shall be passed,,i( it is 
approved by shareholders representing 65% or more of the total votes 
of all attending shareholders, except as provided in Clauses 3, 4, and 
6 of Article 148 of the Law on Enterprises: 
a. The classes of shares and the total number of shares of each class; 
b. Changes in the business lines and sectors; 
c. Changes in the Company's management structure; 
d. Investment projects or the sale of assets valued at 35% or more of 
the total asset value as recorded in the Company's most recent 
financial statements; 
d. Reorganization or dissolution of the Company. 
2. Other resolutions shall be passed when approved by shareholders 
holding more than 50% of the total votes of all attending 
shareholders, except as provided in Clause 1 of this Article and 
Clauses 3, 4, and 6 of Article 148 of the Law on Enterprises. 
3. Resolutions of the GMS passed by 100% of the total voting shares 
are lawful and effective immediately, even if the procedures for 
convening the meeting and passing the resolution violated the 
provisions of the Law on Enterprises and the Company's Charter. 
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Diu 15. Thông báo kt qua kim phiu 
Tong so phiêu tan thành, phán dôi, hO phiêu träng hoc không hçp i 
theotirng van dê dirge Chü t9a thông báo ngay sau khi tiên hành biêu 
quyêt van dê do. 
1. Tnt trlrng hgp quy djnh tai  khoân 2, khoãn 3 Diêu nay, cac quyêt 
djnh cüa DHDCD ye cac van dé sau day se duqc thông qua khi có 
trên 50% tOng so phiêu bâu cüa các cô dong cO quyên biêu quyêt có 
mt trrc tiêp hoc thông qua d?i  din dirge ñy quyên có mt ti cuc 
h9p DHDCD: 
a. Thông qua báo cáo tài chInh nãm; 
b. Ké hoach phát tniên ngän vâ dài han  cüa Cong ty; 
c. Miênnhim,bãinhiêmvàthaythê thành vién HDQT, BKS và báo 
cáo viêc HDQT bô nhiém TUB. 
2. Các quyêt djnh cüa DHDCD lien quan den loi cO phiêu và sO 
ltrgng cO phiêu dirge chào ban, vic tO chirc lai hay giãi the doanh 
nghip, giao djch mua, ban tài san Cong ty hoc các chi nhánh thirc 
hin có giá trj tilt 35% trâ len tong giá trj tài san cüa Cong ty hoc chi 
nhánh tInh theo Báo cáo tài chInh kS'  gân nhât duçcc kiêm toán dugc 
thông qua khi có tr 65% trâ len tong so phiêu bâu các cO dông CO 

quyên biêu quyêt có mt trirc tiép hoc thông qua dai  din thrgc üy 
quyêncó mt tai  cuc h9p DHDCD (trong trirng hop tO chirc h9p 
tnrc  tiêp) hoäc it nhat  65% tong so phiêu bâu cua cac cO dOng_co  
quyên biêu quyêt chap thun (dôi vâi trueing hgp lay ' kiên cO dOng 
bang van ban). 

Article 15. Announcing vote results 
The total number of votes for, against, abstaining, or invalid for each 
matter shall be announced by the Chairman immediately after the 
vote on that matter is conducted. 
1. Except as provided in Clauses 2 and 3 of this Article, decisions of 
the GMS on the following matters shall be passed when approved by 
more than 50% of the total votes of the shareholders with voting 
rights present in person or by authorized proxy at the GMS: 
a. Approval of the annual financial statements; 
b. The Company's short-term and long-term development plans; 
c. The removal from office, dismissal, and replacement of members 
of the BUD and BUS, and reporting on the BUD's appointment of the 
General Director. 
2. Decisions of the GMS related to the class and number of shares to 
be offered for sale, the reorganization or dissolution of the enterprise, 
or transactions involving the purchase or sale of assets of the 
Company or its branches with a value of 35% or more of the total 
asset value of the Company or branch as recorded in the most recent 
audited Financial Statements shall be passed when approved by 65% 
or more of the total votes of the shareholders with voting rights 
present in person or by authorized proxy at the GMS (in the case of 
an n-persQn meeting) or by at least 65% of the total votes of th 
shareholders with voting rights (in the case of collecting wni 
opinions). 
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Diêu 16. Cách thirc phãn di quyt dnh cfla DHDCD (theo quy 
dnh ti Diêu 151 Luât Doanh nghip) 
1. Trong Dai hôi, co dông có the cong khai phát biêu khong dông 
và sü diing phiêu dé biêu quyêt không tan thành, Co the không tham 
gia biêu quyêt. Tuy nhiên, sau khi DHDCD d biêu quyêt thI phài 
tuân thu két qua biêu quyt cüa D H DC D. 

2. Trong thai han chin mixai (90) ngày, k tr ngày nhn thrçic nghj 
quyêt hoc biên bàn h9p DHDCD hoc biên bàn kêt qua kiém phiêu 
lay ' kiên cô dông bang van bàn, thành viên HDQT, Ban kiêm soát, 
TGD, cô dông hoc nhóm cô dong quy djnh ti khoàn 3 Diêu 12 Diêu 
I nay có quyên yêu câu Tôa an hoc Trçng tài xem xét, hüy bó quyêt 
dlnh cüa DHDCD trong cac tnrng hgp sau day: 
a. TrInh tir và thu tiic triu tp h9p hoc lay ' kiên cô dông bang van 
bàn và ra quyêt djnh cña DHDCD không thrc hin dung theo quy 
dnh cüa Luat  doanh nghip và Diêu l, trir trithng hgp quy djnh ti 
khoãn 4 Diéu 21 Diêu1 COngty. 
b. Ni dung nghj quyêt vi phm pháp luât hoc Diêu l Côngty. 

3. Tnrng hçip quyt djnh cüa DHDCD bj hñy bO theo quyt djnh cüa 
Tôa an hoc Tr9ng tài, ngtri triu tp h9p DHDCD bj hñy bô cO the 
xem xét to chirc li cuc h9p DHDCD trong vOng 60 ngàytheo trInh 
tir, thu tic quy djnh ti Lu.t doanh nghip va Diêu l Côngty. 
4. Các nghj quyêt DHDCD thrçc thông qua bang 100% tong so cô 
phân cO quyên biêu quyêt là hgp pháp va có hiu lrc ngay cà khi trinh 
tr va thu t%ic thông qua nghi quyêt do không thrçic thrc hin thing 
nhii quydjnh. 

Article 16. Method of objecting to a GMS decision (in accordance 
with article 151 of the Law on Enterprises) 
1. During the Meeting, a shareholder may publicly express their 
disagreement and use their ballot to vote against, or may abstain from 
voting. However, once the GMS has voted, the result of the vote must 
be complied with. 
2. Within ninety (90) days from the date of receiving a resolution or 
the minutes of a GMS or the minutes of the results of a written ballot, 
a member of the BOD, a Supervisor, the General Director, or a 
shareholder or group of shareholders as provided in Clause 3, Article 
12 of this Charter has the right to request a Court or an Arbitrator to 
review and annul a decision of the GMS in the following cases: 
a. The procedures for convening the meeting or collecting written 
opinions and passing the resolution of the GMS did not comply wit 
the provisions of the Law on Enterprises and the Charter, exce 
provided in Clause 4, Article 21 of the Company's Charter. 
b. The content of the resolution violates the law or the Company's 
Charter. 
3. In the event that a decision of the GMS is annulled by a decision 
of a Court or an Arbitrator, the convener of the annulled GMS may 
consider reconvening the GMS within 60 days in accordance with the 
procedures stipulated in the Law on Enterprises and the Company's 
Charter. 
Resolutions of the GMS passed by 100% of the total voting shares 
are lawful and effective immediately, even if the procedures for 
passing the resolution did not comply with the regulations. 
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Diu 17. Lap biên bàn hçp DHDCD 
1. Biên bàn h9p DHDCD do thu k' di hi 1p ngay ti cuc hop. 

2. Biên bàn phài thrqc 1p bang ting Vit, Ting Anh và có các ni 
dung quy dnh tii diêu 150 Luât Doanh nghip và Diêu 23 Diêu 1 
Cong ty. Biên bàn h9p DHDCD phài du?c 1p xong và thông qua 
truOc khi két thi'tc cuc hop. ChU t9a và thu k k' xác nhn vào biên 
bàn. 
Trung hcip chü t9a, thu k tir chôi k biên bàn thI biên bàn nay cô 
hiu l?c  nêu duçic tat ca thành viên khác cña HD QT tham dr hçp 
và có day dii ni dung theo quy djnh t?i  khoãn nay. Biên bàn ghi rO 
viêc chii tQa, thu k tir chôi k biên bàn hop. 

3.Biênbành9p DHDCD phài thrçc côngb trên trang thông tin din 
tfr ciia Cong ty trong thii h?n  hai muoi bôn (24) gRi hoc gfri cho tat 
cà cáccô dong trong thiihn mi.rô'i 1am (15) ngày ké tiir ngàykêtthüc 
cuc hop. 
4. Biên bàn h9p DHDCD, phii liic danh sách cô dong dang k dir h9p 
kern chü k cUa cô dong, nghj quyêt d dugc thông qua và tài 1iu 
lien quan gâi kern thông báo m1i hop phài dirçic luu giü tai trii sâ 
chInh ciia Cong ty. 

Diu 18. Cong bi Nghj quyêtJJHDCD 
1. Trong thii gian hai muci bôn (24) giô kê tr khi thông qua quyêt 
djnh cUa DHDCD (bao gôm ngh quyêt, biên bàn hçp hoc biên bàn 
kiêm phiêu (trong tnr1ngh9p lay ' kiên cô dông bang van bàn), Cong 
ty phài thrc hin cong bô thông tin trên các phuong tin sau: 
a. Trang thông tin din tü ciia Cong ty; 
b. H thông cong bô thông tin cUa UBCKNN; 
c. Trang thông tin din tü ciia Si GDCK; 

2. Vic cong b thông tin trên h thng cong b thông tin ciia 
UBCKNN, trang thông tin din tü ciia Si GDCK thirc hin theo 
huóng dn ciia UBCKNN, Sâ GDCK. 

Article 17. Preparing the minutes of the GMS 
1. The minutes of the GMS shall be prepared by the meeting secretary 
during the meeting. 
2. The minutes must be prepared in Vietnamese, English and contain 
the content stipulated in Article 150 of the Law on Enterprises and 
Article 23 of the Company's Charter. The minutes must be completed 
and approved before the end of the meeting. The chairman and the 
secretary shall sign to certify the minutes. If the chairman or secretary 
refuses to sign the minutes, the minutes shall be effective if signed by 
all other members of The BOD who attended the meeting and contain 
all the required content. The minutes shall state the refusal of the 
chairman or secretary to sign. 
3. The minutes of the GMS must be published on the Company's 
website within twenty-four (24) hours or sent to all shareholders 
within fifteen (15) days from the end of the meeting. 

4. The minutes of the GMS, the appended list of registered attending 
shareholders with their signatures, the passed resolutions, and related 
documents sent with the meeting notice must be archived at t 
Company's head office. 

Article 18. Publishing GMS resolutions 
1. Within twenty-four (24) hours from the passing of a G decision 
(including the resolution, the minutes of the meeting, or the minutes 
of the vote count (in the case of collecting written opinions)), the 
Company must disclose the information on the following channels: 
a. The Company's website; 
b. The information disclosure system of the State Securities 
Commission (SSC); 
c. The website of the Stock Exchange (SE). 
2. The disclosure of information on the systems of the SSC and the 
SE shall be in accordance with their respective guidelines. 
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Chtring 4 
TRiNH TIf, THU TVC  HQP DHDCD THÔNG QUA NGH! 

QUYET BANG HNH THU'C LAY KIEN BANG VAN BAN 

Diu 19. TrInh t, thu tiic h9p HDC thông qua nghj quyt 
bang hInh thirc Iy kiên bang van ban: 
HDQT có quyên!ây'kiêncô dong bang van bàn dê thông qua quyet 
djnh cüa DHDCD khi xét thãycân thiêt vi lai Ich cüa Cong ty. 
1. IIDQT phãi chuân bj phiêulâykién, dir tháo nghi quyêt DHIJCD 
và các tài 1iu giài trinh dir tháo nghj quyêt. HDQT phái dam báo gui, 
cong bo tài lieu cho các Co dông trong mt th?yi gian hqp l' dê xem 
xétbiêuquyetvàphài gui It nhât mu?yi(lO) ngàytnrâcngàyhethn 
nhn phiêu lay r  kiên. Yêu cau và cách thic gl'ri phiêu lay ' kiên và 
tài1iu kern theo thrçTc thirc hin theo quy djnh tai  khoàn 3 Diêu 18 
Diêu 1 Cong ty. 

2. Phiu ly ' kin phái có các ni dung chñ yu sau day: 
a. Ten, dia chi tru so chInh, ma so doanh nghip; 
b. Miic dIch lay kiên; 
c. Ho, ten, dia chi thung tni, quôc tjch, so the can cuOc, so the can 
clxOc cOng dan, ho chiêu hoc chirng thirc cá nhân hgp pháp khác cüa 
cO dong là cá nhân; ten, ma so doanh nghip hoc so quyêt djnh thành 
lip' dja chi tri sO chInh cüa cô dông là to chOc hoc ho, ten, dja chi 
thiring ti-u, quôc tjch, so the can ci.rOc, so The can cuOc cOng dan, ho 
chiêu hoàc chrng thirc cá nhân hgp phápkhác cOa dai  din theo ày 
quyên cüa cô dong là tO chOc; so hrcng cô phân cOa tüng loai  vâ so 

phiêu biêu quyêt cOa cô dong; 
d. Van dê can lâyr kiên dê thông qua quyêt djnh; 
d. Phi.rang an biêu quyêt bao gOm tan thành, không tan thành và 
khôngcó'kiên dôivOitrngvân dé lâykiên; 
e. ThOi han  phái gOi ye COng ty phiêu lay ' kiên dâ thrçic trà lOi; 
f. Hç, ten, chü k' cña Chñ tjch HDQT và nguOi dai din theo pháp 
lust cCa COng ty. 
3. Phiêu lay kien d thrçic trà lOi phài có chü k' cüa cô dông là cá 
nhân, hoc nguOi di din theo pháp luât cOa cô dông là to chi'rc hoc 
Ca nhân, nguOi dai  din theo pháp luât cüa to chüc thrçic ày quyên. 

Chapter 4 
PROCEDURES FOR PASSING A GMS RESOLUTION BY 

COLLECTING WRITTEN OPINIONS 

Article 19. Procedures for the GMS to pass a resolution by 
collecting written opinions: 
The BOD has the right to collect written opinions of shareholders to 
pass a decision of the GMS when deemed necessary for the benefit 
of the Company. 
1. The BOD must prepare a ballot form, a draft GMS resolution, and 
explanatory documents for the draft resolution. The BOD must 
ensure that the documents are sent and disclosed to shareholders 
within a reasonable time for them to consider and vote, and must se 
them at least ten (10) days before the deadline for receivin the 
ballots. The requirements and method for sending the ballot and 
accompanying documents shall comply with Clause 3, Article 18 of 
the Company's Charter. 
2. The ballot form must contain the following main content: 
a. The name, head office address, and enterprise identification 
number; 
b. The purpose of collecting opinions; 
c. The full name, permanent address, nationality, ID card number, 
Citizen Identity Card number, Passport number, or other lawful 
personal identification of the individual shareholder; the name, 
enterprise identification number or establishment decision number, 
and head office address of the institutional shareholder, or the full 
name, permanent address, nationality, ID card number, Citizen 
Identity Card number, Passport number, or other lawful personal 
identification of the authorized representative of the institutional 
shareholder; the number of shares of each class and the number of 
votes of the shareholder; 
d. The matter on which opinions are sought for a decision; 
d. The voting options, including For, Against, and Abstain for each 
matter; 
e. The deadline for returning the completed ballot to the Company; 
f. The full names and signatures of the Chairman of the BOD and the 
legal representative of the Company. 
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4. Phiu ly kin có th ducic gui v COng ty theo các hInh thirc 
sau: 
a. Giri thu: Phiêu lay ' kiên gài ye Cong ty phãi thrçic dirng trong 
phong bI dan kin và khong ai duçic quyên m truâc khi kiêmphiêu; 
b. Gui fax hoäc thu din tr: Phiêu lay kiên giri ye Cong ty qua fax 
hoc thu din tü phãi duc giu bI mat  den thi diem kiêmphiêu. 

Các phiu My ' kin Cong ty nhan duc sau thai han  d xác djnh tai 
ni dung phiêu lay ' kiên hoc dâ bj mi trong truông hgp g1ri thu 
hoc dugc cong ho truOc thai diem kiêm phiêu trong trung hp g1ri 
fax, thu din tàlà khong hçp 1. Phiêu lay ' kiên khong dixçic gui ye 
duçc coi là phiéu không tham gia biêu quyêt. 

Diu 20. Các trtr?Yng hçrp không dlrQ'c lay kiên bng van ban: 

a. Sira di, b sung các ni dung cña Diu 1 Cong ty; 
b. Dnh huâng phát triên cong ty; 
c. Loai cô phân và tong so cô phân cña tung loai; 
d. Bâu, min nhiêm, bãi nhim thành viên HDQT và BKS; 
e. Quyet djnh dãu tu hoc bàn so tài san cO giá trj bang hoc lan hon 
35% tang giá trj tài san duçcc ghi trong báo cáo tài chInh gân nhât cUa 
cong ty, hoc mt t' l, giá trj khác nhO han do Diêu 1 cong ty quy 
dinh;  -- 
f. Thông qua báo cáo tài chinh hng nãm; 
g. TO chirc lai,  giái the cong ty. 

3. The completed ballot must be signed by the individual shareholder, 
or the legal representative of the institutional shareholder or 
individual, or the authorized legal representative of the institution. 
4. The ballot may be returned to the Company in the following forms: 
a. By post: The ballot sent to the Company must be in a sealed 
envelope, and no one may open it before the vote count; 
b. By fax or email: The ballot sent to the Company by fax or email 
must be kept confidential until the time of the vote count. 
Ballots received by the Company after the deadline specified on the 
ballot, or that have been opened if sent by post, or that have been 
disclosed before the vote count if sent by fax or email, are invalid. A 
ballot that is not returned shall be considered an abstention. 
Article 20. Cases where collecting written opinions is not 
permitted: 
a. Amending and supplementing the content of the Company's 
Charter; 
b. The company's development strategy; 
c. The classes of shares and the total number of shares of each class; 
d. The election, removal from office, and dismissal of members of 
The BOD and The BOS; 
e. The decision on investments or the sale of assets valued at or 
greater than 35% of the total asset value as recorded in the company's 
most recent financial statements, or a lower percentage or value as 
provided in the Company's Charter; 
f. The approval of the annual financial statements; 
g. The reorganization or dissolution of the company. 
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Diu 21. TrInh tv', thu tic DHDCD thông qua Nghj quyt bng 
hlnh thirc lay kiên bang van ban. 
1. HDQT kiêmphiêuvà1pbiênbãnkiêmphiêu duâi sir chrngkien, 
giám sat cüa BKS hoc cüacô dông không phãi là ngii1i diêu hành 
Cong ty. Biên bàn kiêm phiêu phài có các ni dung chü yêu sau day: 
a. Ten, dja chi trii sâ chInh, rn so doanh nghip; 
b. Mic dIch và các an dé cânlây kiên dê thông qua nghjquyêt; 
c. So cô dong vOi tong so phiêu biêu quyêt dà tham gia biêu quyêt, 
trong do phân bit so phiêu biêu quyêt hcip i và so biêu quyêt không 
hçp lé và phuGng thüc giri phieu biêu quyêt, kern theo ph%i litc danh 
sáchcô dông tham gia biêu quyêt; 
d. Tong so phiêu tan thành, không tan thânh và không có kiên dôi 
vOi tirng van dé; 
e. Các van dê dä thrçic thông qua; 
f. Ho, ten, ch kr cüa Chü tjch HDQT, ngithi d?i  din theo pháp lut 
cüa Cong ty, ngirii kiêm phiêu và nguii giám sat kiêmphiêu. 

Các thành viên HDQT, nguii kim phiu và ngthi giám sat kim 
phiêu phài lien dói chu trách nhim ye tinh trung thrc, chInh xác cüa 
bién bàn kiêm phiêu; lien dâi chju trách nhirn ye các thit h?i  phát 
sinh tü các quyet dlnh  thrçic thông qua do kiêm phiêu khOng trung 
thuc, không chInhxác. 
2. Biên bàn kiêm phiêu phãi diiçic gui den các cO dOng trong vOng 
muii 1am (15) ngày, kê tr ngày kêt thi'ic kiêm phiêu. Trueing hp 
Cong ty cO trang thông tin din tCr, vic gui biên bàn kiêm phiêu có 
the thay the bang vic dãng tãi trén trang thông tin din tr cüa Cong 
ty trong vOng hai muai bôn (24) gi, kê tr thai diem két thüc kiêm 
phiêu. 
3. Phiêu lay ' kiên d dirge trà 1i, biên bàn kiêm phiêu, nghj quyêt 
dâ dugc thông qua và tài liu có lien quan gui kern theo phiêu lay r 
kiên dêu phài thrçic hru giü t?i  trii se chInh cüa Côngty. 
4. Nghj quyêt thrgc thông qua theo hinh thic lay ' kiên cô dông bang 
van bàn phái thrgc so cô dông dai  din trên 50% tong so cô phân có 
quyên biêu quyêt chap thuan và Co giá trj nhi.r nghj quyêt dirgc thông 
qua t?i  cuc h9p DHDCD. 

Article 21. Procedures for the GMS to pass a resolution by 
collecting written opinions. 
1. The BOD shall count the votes and prepare the minutes of the vote 
count in the presence. supervision of the BOS or a shareholder who 
is not an executive officer of the Company. The minutes of the vote 
count must contain the following main content: 
a. The name, head office address, and enterprise identification 
number; 
b. The purpose and the matters on which opinions were sought for a 
resolution; 
c. The number of shareholders and the total number of votes that 
participated, distinguishing between valid and invalid votes and the 
method of submission, with an appended list of participating 
shareholders; 
d. The total number of votes for, against, and abstaining for each 
matter; 
e. The matters that were passed; 
f. The full names and signatures of the Chairman of the BOD, the 
legal representative of the Company, the vote counters, and the vote 
supervisors. 
The members of the BOD, the vote counters, and the vote supervisors 
shall be jointly liable for the truthfulness and accuracy of the minutes 
of the vote count; and jointly liable for any damages arising from 
decisions passed due to a dishonest or inaccurate vote count. 
2. The minutes of the vote count must be sent to the shareholders 
within fifteen (15) days from the end of the vote count. If the 
Company has a website, the sending of the minutes may be replaced 
by publishing them on the Company's website within twenty-four 
(24) hours from the end of the vote count. 
3. The completed ballots, the minutes of the vote count, the passed 
resolution, and related documents sent with the ballot must be 
archived at the Company's head office. 
4. A resolution passed by collecting written opinions of shareholders 
must be approved by shareholders representing more than 50% of the 
total voting shares and shall have the same validity as a resolution 
passed at a GMS meeting. 
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Chtrrng 5 
TRiNH TII, THU T1JC HQP DHDCD THÔNG QUA NGH! 
QUYET BANG HINH THU'C HQI NGH! TRVC TUYEN 

Ngoai hInh thirc t chirc hop trijc tip, DHDCD thung lien và bt 
thung có the to chtrc thrâi hInh thirc hi nghj trijc tuyên hoc hmnh 
thIrc tucrng throng khác trong truông hcip xãy ra: 
- Các six kiên bat khã kháng, bao gôm nhung không giâi hn bâi: 
Thiên tai, chiên tranh, djch bnh, nôi day, bo dng, khñng bO, cac 
quyêt djnh hn chê hay cam doán cña Nhà nixàc và/hoc; 
- Các sir kin khách quan khác ma HDQT xét thây khong thuan tin 
vàIho.c không phü hçip de to chirc hop  DHDCD theo hinh thrc hop 
tr?c tiêp. 
Trong tnr1ng hqp HDQT quyêt dnh triu tap hop DHDCD duâi hInh 
thüc hi nghj trrc tuyên hoc hinh thirc tuang throng khác, HDQT 
Co trách nhim ban hành vã cong bô trên website cüa Cong ty Quy 
ché to chic Di hi truOc It nhât hai muoi môt (21) ngày tinh tr thai 
diem khai mac Dai hôi. 
+ Huâng dn trinh tr, thu tiic to chi'rc và tiên hánh D?ihi  cO dOng 

thithng niên và bat thirOng thrài hInh thirc hop trirc tuyên hoc hinh 
thirc thong ducing khác; 
+ Quy dinh cách thüc  bO phiêu, gài  phiêu biêu quyêt thông qua 

thu/fax/thu din tü va các hinh thirc bieu quyêt thong duang khác dê 
cô dOng có the thirc hin quyên biêu quyêt cüa rninh ti cuOc hop 
DHDCD to chic theo hinh thirc hi nghj trirc tuyên; 
+ Các ni dung khác lien quan den to chirc DHDCD trirc tuyên hoac 

hinh thirc thong throng khác. 

Chapter 5 
PROCEDURES FOR PASSING A GMS RESOLUTION VIA 

ONLINE CONFERENCE 

In addition to the in-person meeting format, the annual and 
extraordinary General Meeting of Shareholders may be held in the 
form of an online conference or other equivalent forms in the event 
of: 
- Force majeure events, including but not limited to: natural disasters, 
war, epidemics, riots, civil commotion, terrorism, restrictive or 
prohibitive decisions by the State and/or; 
- Other objective events where The BOD deems it inconvenient 
and/or inappropriate to hold the GMS in an in-person format. 
In the event that The BOD decides to convene the GMS in the form 
of an online conference or other equivalent form, The BOD is 
responsible for issuing and publishing on the Company's website the 
Regulations for Organizing the Meeting at least twenty-one (21) days 
before the opening of the Meeting. 
+ Guidance on the procedures for organizing and conducting the 

annual and extraordinary General Meeting of Shareholders in the 
form of an online meeting or other equivalent form; 
+ Regulations on  the method of voting, sending ballots by 

post/fax/email, and other equivalent voting forms so that 
shareholders can exercise their voting rights at a GMS held in the 
form of an online conference; 
+ Other content related to the organization of an online GM 

other equivalent form. 
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Diu 22. TrInh tv', thu tiic h9p DHDCD thông qua nghj quyêt 
bang hlnh thfrc hi nghj trtrc tuyên.... 
1. Thông báo triu tap DHDCD trirc tuyên: Nhix quy djnh thông báo 
triu tp DHDCD tham dir tWc  tiêp. 
2. Cách thic däng k tham dr DHDCD trrc tuyên: Co dong sü ding 
tài khoân truy cap dê dang nhap vao h thông vã dàng k' tham d? 
DHDCD trirc tuyên theo quy djnh ti Quy chê nay và hixOng dn cUa 
Cong ty. 
3. Vic üy quyên cho ngixii di din dir  h9p DIIDCD trrctuyên: 
Theo hirOng dan cña Cong ty t?i  thai diem thông báo cho cô dông 
thirc hiên vic Uy quyên cho ngi.thi di din dir  h9p DHDCD tnrc 
tuyên. 
4. Diêu kin tiên hành: CuOc  h9p DHDCD trirc tuyên ducic tiên hành 
khi có sôcô ctông d h9p trirc  tuyên  dai  din trên 50% tong so quyên 
biêu quyêt. 
5. HInh thüc thông qua Nghj quyêt cUa D H DC D tWc  tuyên: Thuc 
hin theo quy djnh ti D iêu 21 D iêu l Cong ty và Luat  Doanh nghip. 
6. Cách thiirc hO phiêu trirc tuyên: 
- Co dông thirc hin bô phiêu tWc  tuyên thông qua tài khoán truy cap 
vã rn OTP dê thrcic däng nhap vào website khi thirc hin biéu quyêt. 
- Co dOng quyêt djnh ch9n biêu quyêt bang hInh thrc clánh dâu ch9n 
vào 01 trong 3 0 tirong üng "Tan thành", "KhOng tan thành", "Không 
' kiên" dôi vài trng ni dung xin kin cüa c dong trên h thông. 

- Tnrng hçip cO dông dâ däng k tham dir  DHDCI) trirc tuyên nhu'ng 
không thc hin biêu quyêt thI duçc hiêu là cO dông dO bô phiêu 
"Khong có ' kiên". 
7. Cách thüc kiêm phiéu trirc tuyén: Ban kim phiu can cir vào thông 
tin dang nhp và thông tin biêu quyêt cüa cô dôngdê tong hgp kêt 
qua biêu quyêt cüa trng Co dOng dOi vài tirng van dê xin ' kiên. 
8. Thông báo két qua kiêm phiêu: Ban kiêm phiêu së cong bô ngay 
ket qua kiêm phiêu tai  DHDCD  trirc  tuyen. 
9.LapbienbanhQpDllDCD:Bienbanh9pDHDCD ducicthirchin 
theo quy djnh ti Diêu 23 cüa Diéu 1 Cong ty và quy djnh pháp luat 
hiên hành. 
10. Cong bô Nghj quyêt DHDCD: Ngh quyêt DHDCD phài thrcic 
cong hO thông tin theo quy djnh ti Diêu 1 Cong ty và các quy djnh 
cUa Luât Chrng khoán. 

 

Article 22. Procedures for the GMS to pass a resolution via online 
conference. 
1. Notice of Convening an Online GMS: As provided in the notice of 
convening an in-person GMS. 
2. Method of Registering to Attend an Online GMS: Shareholders 
shall use their access account to log into the system and register to 
attend the online GMS in accordance with these Regulations and the 
Company's instructions. 
3. Authorization for a Representative to Attend an Online GMS: In 
accordance with the Company's instructions at the time of notifring 
shareholders to authorize a proxy to attend the online GMS. 
4. Conditions for Conducting the Meeting: The online GMS shall b 
conducted when the attending online shareholders represent ire 
than 50% of the total voting rights. 
5. Form of Passing Resolutions of the Online GMS: In accordance 
with the provisions of Article 21 of the Company's Charter and the 
Law on Enterprises. 
6. Online Voting Method: 
- Shareholders shall vote online through their access account and an 
OTP to log into the website when voting. 
- Shareholders shall choose to vote by checking one of the 3 
corresponding boxes: "For", "Against", "Abstain" for each matter put 
to a vote on the system. 
- In the event that a shareholder has registered to attend the online 
GMS but does not vote, it shall be understood that the shareholder 
has cast an "Abstain" vote. 
7. Online Vote Counting Method: The Vote-Counting Committee 
shall, based on the login and voting information of the shareholders, 
consolidate the voting results of each shareholder for each matter. 
8. Announcing Vote Results: The Vote-Counting Committee shall 
immediately announce the vote counting results at the online GMS. 
9. Preparing the Minutes of the GMS: The minutes of the GMS shall 
be prepared in accordance with Article 23 of the Company's Charter 
and prevailing law. 
10. Publishing GMS Resolutions: The resolutions of the GMS must 
be disclosed in accordance with the Company's Charter and the 
provisions of the Law on Securities. 
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Chirong 6 
TR1NH TV, THU  TVCHQPDHDCD  THÔNG QUA NGH! 
QUYET BANG HiNH THU'C HO! NGH! TRVC TIEP KET 

HQP VOl TRIJC TUYEN 
Diu 23. TrInh tr, thu tic hop OHOCO thông qua nghj quyt 
bang hInh thtrc hôi ngh trrc tiêp két hp v&i trirc tuyên. 
1. Thông báo triau tap DHDCD trirc tuyên: Nhix quy djnh thông báo 
triu tap DHDCD tham dir tnrc tiép. 
2. Cách thrc dang k? tham di,r DHDCD: Co dong tham d? hoäc Uy 
quyên cho nguôi khác tham dii trirc tiêp tai  dja diem to chirc 
DHDCD. Ngoài ra, Cong ty sê bô trI nhiêu phông hp t?i  dja diem to 
chrc dé don tiêp cô dông tham d? hçp, dam báo khoãng each ngôi 
cüa cô dông trong suôt cuc hçp. Man hinh chiêu vâ may tInh có kêt 
nôi ming ducic chuân bj day dü, dam bão dung truyén kêtnôi gita 
các phông on djnh, hInh ánh hiên th, am thanh chuân và dông nhât 
giUa các phông h9p, mang den sir lien két cô dông các phông khác 
nhau. 
3. Vic üy quyên cho ngiii d?i  din du h9p DHDCD: Theo hudng 
dn cüa Cong ty tai thai diem thông báo cho cô dong thirc hian viac 
üy quyên cho ngu'?i d?i  din dir h9p DHDCD tr?c  tiêp kêt hqp vdi 
trrc tuyên. 
4. Diêu kin tiên hành: Cuc hop DHDCD trc tiêp kêt hqp trirc 
tuyên thrcictién hành khi có so cô dOng d? h9p dai  din trên 50% 
tong so quyên biêu quyêt. 
5. HInh thirc thông qua Nghj quyét cüa D H DC D tnic tuyên: Thirc 
hin theo quy djnh t?i  D iêu 21 D iêu 1 Cong ty và Luat  Doanh nghip. 
6. Cách thrc bô phiêu: 
- Dôi vdi cô dông tham dr trrc tiêp: Phiêu biêu quyêt phãi duqc cô 
dOng hoc ngithi thrçic ñyquyên k vào 01 ô tixang rng: "Tan thành", 
"Không tan thành", "Khong ' kin" dOi vâi trng ni dung dê nghj 
biêu quyêt. 
- Dôi vdi cô dong tham dir trirc tiép két hgp vii tr%rc tuyên tai  các 
phông h9p khác nhau: 
+ Co dông thi,rc hin bô phiêu trirc tuyên thông qua tài khoán truy 

cap va ma OTP dê thrçc dang nhap vào website khi thirc hin biêu 
quyêt. 

Chapter 6 
PROCEDURES FOR PASSING A GMS RESOLUTION VIA 

HYBRID (IN-PERSON AND ONLINE) CONFERENCE 

Article 23. Procedures for the GMS to pass a resolution via 
hybrid conference. 
1. Notice of Convening a GMS: As stipulated for the notice of 
convening an in-person GMS. 
2. Method of Registering to Attend the GMS: Shareholders may 
attend or authorize others to attend in person at the venue of the GMS. 
In addition, the Company will arrange multiple meeting rooms at the 
venue to accommodate attending shareholders, ensuring appropriate 
spacing throughout the meeting. Projection screens and computers 
with network connections will be ftilly prepared to ensure a stable 
connection between the rooms, with consistent image and sound 
quality, creating a sense of connection for shareholders in different 
rooms. 
3. Authorization for a Representative to Attend the GMS: In 
accordance with the Company's instructions at the time of notifying 
shareholders to authorize a representative to attend the hybrid GMS. 
4. Conditions for Conducting the Meeting: The hybrid GMS shall be 
conducted when the attending shareholders represent more than 50% 
of the total voting iights.  
5. Form of Passing Resolutions of the GMS: In accordance with the 
provisions of Article 21 of the Company's Charter and the Law o 
Enterprises. 
6. Voting Method: 
- For in-person attendees: The ballot paper must be signe/by the 
shareholder or authorized person in one of the corresponding boxes: 
"For", "Agree", "Not agree", "No opinion" for each proposed matter. 
- For hybrid attendees in different meeting rooms: 
+ Shareholders shall vote online through their access account and 

an OTP to log into the website when voting. 
+ Shareholders shall choose to vote by checking one of the 3 

corresponding boxes: "For", "Against", "Abstain" for each matter put 
to a vote on the system. 
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+ C dông quyt djnh chçn biu quyt bang hInh thirc dánh du 
ch9n vào 01 trong 3 o tucng rng "Tan thành", "Khong tan thành", 
"Khong kin" di vài trng ni dung xin kin cüa c6 dông trên h 
thông. 
+ Trirng hqp c dong dä dang k tham dr DHDCD tivc tUyên 

nhung không thrc hin biêu quyêt thI dircrc hiêu là cô dong do bô 
phiêu "Không có ' kin". 
7. Cách thirc kiêm phiu tnrc tuyn: Ban kim phiu can cir vào Phiu 
biêu quyêt và thông tin dang nhp, thông tin biêu quyêt trrc tuyên 
cüa cO dong dê tong hcip kêt qua biêu quyét cüa tirng cO dOng dôi vài 
tirngvân dé xin'kiên. 
8.,  Thông báo kêt qua kiêm phiêu: Ban kiêrn phiêu së cong bô ngay 
kêt qua kiém phiêu ti DHDCD trirc tiêp kêt hçip vâi trirc tuyên. 
9.Lpbiênbânh9pDHDCD:Biênbânh9pDHDCD drccthirchin 
theo quy djnh t?i  Diëu 23 cüa Diêu l Cong ty và quy djnh pháp 1ut 
hiên hành. 
10. Cong bô Nghj quyêt DHDCD: Nghj quyêt DHDCD phãi thrgc 
cong ho thông tin theo quy djnh t?i  Diêu lé Cong ty và các quy dnh 
cilia Lut Chiling khoán. 

+ In the event that a shareholder has registered to attend the online 
GMS but does not vote, it shall be understood that the shareholder 
has cast an "Abstain" vote. 
7. Vote Counting Method: The Vote-Counting Committee shall, 
based on the Ballot Papers and the online login and voting 
information of the shareholders, consolidate the voting results of each 
shareholder for each matter. 
8. Announcing Vote Results: The Vote-Counting Committee shall 
immediately announce the vote counting results at the hybrid GMS. 
9. Preparing the Minutes of the GMS: The minutes of the GMS shall 
be prepared in accordance with Article 23 of the Company's Charter 
and prevailing law. 
10. Publishing GMS Resolutions: The resolutions of the GMS~ust 
be disclosed in accordance with the Company's Charter arid -th' 
provisions of the Law on Securities. 
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Chu'o'ng 7 
HQIDONGQUANT1U 

Diu 24. Vai trô, quyên và nghia vtj ciia HDQT, trách nhim ciia 
thành viên HDQT. 
1. Thành viên FIDQT có day dii các quyén theo quy djnh ciia Lust 
Ching khoán, pháp lust lien quan và Diêu l cong ty, trong do có 
quyên thrçc cung cap các thông tin, tài lieu ye tInh hInh tài chInh, 
ho?t dng kinh doanh ciia Cong ty và ciia các den vj trong Cong ty. 

2. Thành viên HDQT Co nghia vii theo quy djnh ti Diu l cong ty 
Va các nghia vii sau: 
a. Thirc hin các nhim vi ciia mInh mt cách trung thiic, can tr9ng 
vi lai Ich cao nhiit ciia cô dong và ciia Cong ty; 
b. Tham du day dii các cuc hop ciia HDQT và có ' kién ye các van 
dê dirçic dira ra thão luân; 
c. Báo cáo kjp thii, day dii vii HDQT các khoân thu lao nhn dirçic 
tü các cOng ty con, cong ty lien két vá các to chiic khác; 
d. Báo cáo HDQT tai  cuc hop gân nhiit các giao djch gifta Cong ty, 
cOng ty con, cOng ty khác do Cong ty nàm quyên kiêm soát trên 50% 
tri len von diêu 1 viii thành vien H D QT và nhüng ngi.rôi có lien quan 
cUa thành vién do; giao djch giüa Cong ty viii cong ty trong dO thành 
vien HDQT là thành viên sang 1p hoc là ngithiquán l' doanh 
nghip trong thai gian 03 11am gân nhât tnrOc thai diem giao djch; 
d. Thirc hin cong ho thông tin khi thirc hin giao djch cô phiêu ciia 
Cong ty theo quy djnh ciiapháp 1ut. 

3. Mi thành viên HDQT dc lap ciia cOng ty phãi 1p  báo cáo dánh 
giá ye hoat dng ciia HDQT. 
4. Thành viên HDQT có quyên yêu câu Tong giám dôc, Phó Tong 
giám dôc, ngiri quãn l khác trong Cong ty cung cap thông tin, tâi 
lieu ye tmnh hInh tài chInh, hoat dng kinh doanh ciia COng ty và ciia 
den vj trong Cong ty. 
Nguii quân 1' dirçic yêu câu phài cung cap kjp thi, day dii và chInh 
xác thông tin, tài liu theo yêu câu ciia thành vien HDQT. TrInh tir, 
thu ti1c yeu câu và cung cap thông tin do Diêu l cong ty quy djnh. 

Chapter 7 
THE BOARD OF DIRECTORS 

Article 24. Role, rights, and obligations of The BOD; 
responsibilities of its members. 
1. Members of The BUD have all the rights stipulated by the Law on 
Securities, relevant laws, and the Company's Charter, including the 
right to be provided with information and documents regarding the 
financial situation and business activities of the Company and its 
units. 
2. Members of The BOD have the obligations stipulated in the 
Company's Charter and the following obligations: 
a. To perform their duties honestly and prudently for the highest 
interests of the shareholders and the Company; 
b. To attend all meetings of The BUD and to provide opinions on the 
matters under discussion; 
c. To promptly and fully report to The BUD any remuneration 
received from subsidiaries, associated companies, and other 
organizations; 
d. To report to The BUD at the earliest meeting any transactions 
between the Company, its subsidiaries, or other companies in which 
the Company holds more than 50% of the charter capital, and the 
member of The BUD and their related parties; transactions between 
the Company and a company in which the member of The BUD was 
a founding member or a corporate manager within the last three (0 
years prior to the transaction; 
d. To make information disclosures when conducting transacf.ns of 
the Company's shares in accordance with the law. 
3. Each independent members of the company's BUD must prepare 
an assessment report on the activities of The BUD. 
4. Members of The BOD have the right to request the General 
Director, Deputy General Directors, and other managers in the 
Company to provide information and documents regarding the 
financial situation and business activities of the Company and its 
units. 
The requested manager must provide timely, complete, and accurate 
information and documents as requested by the member of The BOD. 
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Diu 25. Cãch thuc c dông, nhóm Co dông d cfr, trng cü, bu 
thành viênHDQT: 
Co dông näm giü cô phân phô thông có quyên gp so quyên biêu 
quyêt dê dé cr các rng viên HDQT. Co dông hoc nhóm cô dông 
nàmgiütir: 

Tr 10% dn thrài25%: duçic dé cfr tôida mtt(0i)urngvien; 
- Tü 25% den dtrài 40%: thrçc dé cCr tôi da hai (02) ing viCn; 
- Tr 40% den thri 55%: dirçic dê cir tôi da ba (03) ng viCn; 
- Tr 55% den thrài 70%: three dé cr tôi da bôn (04) üng viCn; 
- Tr 70% dn duài 85%: thrçic dê cCr tôi da nãm (05) irng viCn; 
- Trên 85%: duçic dé cü tôi da sáu (06) frng viCn. 

Diu 26. Cách thtrc giri thiu trng viên thành viên HBQT. 
Tnrng hap so hrcng rng cir viên IIDQT thông qua dé cü và i'rng cir 
van không dU so hrgng can thiêt theo quy dinh tai  khoãn 5 Diéu 115 
LuOt Doanh nghip, HD QT dixcing nhirn giâi thiu them irngcfr viên 
hoc to chirc dé cCr theo quy djnh tai  Diêu 1 cong ty, Quy chê ni b 
ye quãn trl cong ty và Quy chê hoat  dng cüa HDQT. Vic HDQT 
throng nhim giài thiu them rng cir viên phãi thrçic cOng bô rO rang 
tnrOc khi DHDCD biéu quyêt bâu thành viên HDQT theo quy djnh 
cüa pháp lust. 

The procedures for requesting and providing information shall be 
stipulated in the Company's Charter. 
Article 25. Method for shareholders to nominate, stand for 
election, and elect members of The BOD: 
Shareholders holding ordinary shares have the right to pool their 
voting rights to nominate candidates for The BOD. A shareholder or 
group of shareholders holding: 

- From 10% to less than 25%: one (01) candidate 
- From 25% to less than 4Oo: maximum of two (02) candidates; 
- From 40% to less than 55%: maximum of three (03) candidates; 
- From 55% to less than 70%: maximum of four (04) candidates; 

From 70% to less than 85%: maximum of five (05) candidates; 
- Over 85%: maximum of six (06) candidates. 

Article 26. Method of introducing candidates for The BOD 
In the event that the number of candidates for The BOD through 
nomination and self-candidacy is still insufficient as required by 
Clause 5, Article 115 of the Law on Enterprises, the incumbent BOD 
shall introduce additional candidates or organize nominations in 
accordance with the Company's Charter, the internal regulations on 
corporate governance, and the operational regulations of The BOD. 
The introduction of additional candidates by the incumbent BOD 
must be clearly disclosed before the GMS votes to elect members of 
The BOD in accordance with the law. 
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Biu 27. Cách thrc bâu thành viên HDQT 
1. Vic bâu thành viên HDQT phài thrc hin theo phircing thi'ic bâu 
don phiêu, theo do môi cô dông có tong so biêu quyêt tuong (mg vài 
tong so cô phân sâ hüunhân vâi so thành vién dugc bâu cüa RDQT 
và cô dong có quyên don hêt tong so phiêu cña mInh cho mt hoc 
mt so (mng cü viên; 

2. Can c(m vao s' hrcng thành viên quy djnh cho HDQT, DHDCD s 
dra vào t 1 phiêu bâu có so cô phân cao nhât tü trén xuông dé ch9n 
cho dü so hrcng thành viên quy djnh dôi vâi HDQT; 
3. Trung hçp phãi 1ira ch911 01 trong 02 (mg cü viên dt duçic t' 1 
phiêu bâu ngang nhau thi (mng viên nào dang cO cO phân näm giü 
nhiêu hon s duçic chçn. Néu so cô phân näm giü bang nhau thi vic 
1ira ch911 s do Chñ t9a quyêt djnh theo mtphuong thiirc ma DHDCD 
cho là phü hçip; 
4. Kêt qua bâu cü duçrc cong nhn sau khi biên bàn bâu c(m dâ dirçic 
Chü t9a phê chuân và Nghj quyêt duc DHDCD thông qua. 

Article 27. Method of electing BOB members 
1. The election of BUD members must be conducted using the 
cumulative voting method, whereby each shareholder has a total 
number of votes corresponding to the total number of shares they own 
multiplied by the number of BOD members to be elected, and the 
shareholder has the right to cast all their votes for one or more 
candidates. 
2. Based on the specified number of members for the BOD, the GMS 
will select enough members for the BOD by choosing the candidates 
with the highest number of votes from top to bottom. 
3. In case of having to choose one of two candidates with an equal 
number of votes, the candidate holding more shares shall be chosen. 
If the number of shares held is equal, the selection shall be decided 
by the Chairman using a method deemed appropriate by the GMS. 
4. The election results are recognized after the election minutes have 
been approved by the Chairman and the Resolution has been passed 
by the GMS. 
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Diu 28. Các trtrrng hop min nhim, bäi nhim thành viên 
HDQT 
Thành viên HDQT không con tu cách thành viên HDQT trong các 
tnrYng hip sau: 
1. Không dü tir cách lam thành viên HDQT theo quy dnh cüa Luât 
doanh nghip hoc bj luât pháp cam không duçc lam thành viên 
HDQT; 
2. Thành viên do gâi don tir chirc dntrii sc chInh cña Cong ty; 
3. Bj rôi loin tam than và thành viên khác cüa HD QT Co nhftng bang 
chng chuyên mon ching to ngui do khong cOn näng lirc hànhvi; 
4. Không tham dir các cuc h9p cüa HDQT trong vOng sáu (06) 
tháng lien tiic ma không có sir chap thun cUa I-IDQT vã HDQTquyet 
djnh ch(rc vii cOa ngui nay bj bO trông, trir trung hcip bat khâ 
kháng; 
5. Theo quyêt dlnh  cüa DHDCD; 
6. Cung cap thông tin cá nhân sai khi gfri cho Cong ty vài tu cách là 
rngviên HDQT. 
7. Trách nhirn cüa thãnh viCn HDQT khi tr nhiêm, bi min nhirn, 
bãi nhiêm: 

a. Trung hcp thành viên HDQT có don tr nhim, tir cách thành 
viCn châm chrt kê tir ngày don tir nhim dirç'c HDQT chap thun. 

b. Tnrng hcip thành viCn IIDQT bj DHDCD mien nhirn, bAi 
nhiêm, tu cách thành viên châni düttheoNghj qu.ytcüaDHDCD. 

c. Trong mçi tnrng hgp, thành viCn HDQT van có trách nhim 
thrc hin day dü quyên và nghia vii cña mInh cho den khi tu cách 
thành viên châm dirt theo quy djnh, và phãi chju trách nhirn Ca nhãn 
dôi vài các quyêt djnh d tham gin biêu quyêt trong thyi gian tai 
nhiêm. 

Article 28. Cases of removal from office and dismissal of BOD 
members 
A BOD member ceases to be a member in the following cases: 
1. Does not meet the qualifications to be a BOD member as 
prescribed by the Law on Enterprises or is prohibited by law from 
being a BOD member. 
2. The member submits a letter of resignation to the Company's head 
office. 
3. Suffers from a mental disorder, and the other members of the BOD 
have professional evidence showing that the person no longer has 
legal capacity. 
4. Fails to attend BOD meetings for six (06) consecutive months! 
without the approval of the BUD, and the BUD decides that tji' 
person's position is vacant, except in cases of force majeure.

,
,,Z/) 

5. Pursuant to a decision of the GMS. 
6. Provides false personal information when submitting to the 
Company as a candidate for the BUD. 
7. Responsibilities of a member of The BUD upon resignation. 
removal from office, or dismissal: 
a. in the case of a member of The BUD submitting a letter of 
resignation, their membership shall terminate on the date the letter is 
approved by The BUD. 
b. in the case of a member of The BOD being relieved from duty or 
dismissed by the GMS, their membership shall terminate in 
accordance with the resolution of the GMS. 
c. In all cases, a member of The BUD remains responsible for fully 
exercising their rights and perfbrniing their obligations until their 
membership terminates as provided, and shall bear personal liability 
for the decisions they participated in voting on during their term of 
office. 
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Diu 29. Nhim ky và sE lirçrng thành viên HDQT 
i. So hrcngthanhvienHDQT laOS (näm) ngui. 
2.Nhimk' cüathànhviênHDQT không qua 05 näm và có the dirge 
bâu lai vOi so nhim k' không han chê. Mt cá nhan chi dirçic bâu 
lam thành viên dOc 1p HDQT cña mt cong ty không qua 02 nhim 
k lien tiic. Trirông hcip tat cá thành vien HD QT cñng két thüc nhim 
k' thI các thãnh viên do tiêp tiic là thành viên HDQT cho den khi có 
thành viên mOi duçc bâu thay the và tiêp quãn cong vic. 

Diu 30. Co' cu, tiêu chun và diêu kin cüa thành viên HBQT 
1. C câu HDQT cüa cOng ty phài dam bão tôi thiêu 01 (rnt) thành 
viên HDQT là thành viên khong diêu hành. COng ty hn chê tôi da 
thành viên HDQT kiêm nhim chirc danh diêu hânh cüa Cong ty dé 
dam bão tInh doe lap cüa HDQT. 
So hrcng thành viên HDQT dc 1p tôi thiéu là 01 (met) thành vien. 

2. Tiêu chun thành viên HDQT: 
a. CO nàng lrc kinh doanh, nng lirc lãnh do và to cWrc quãn l 
doanhnghip, hiéu biêt sâu sac ye các nguyen 1 kinh doanh, iru tiên 
có nhiêu nàm cong tác trong ngành nghê SXKD cUa Cong ty, dã tlrng 
thamgia quân ldoanh nghiêp; 
b. CO sirc khoé, có phâm chat dao  dtrc tOt, trung thirc, hem khiêt và 
cO näng I?c  hành vi dan s, hiêu biêt ye pháp lut; cO näng hrc và 
nhit tinh dê giãi quyêt nhtrng van de chiên hrçic dài hn cüa cong ty; 
khâ nàng tham gia m t each hiu qua trong các buôi thão 1un và sn 
sang thirc hin quyên hn trén tinh than hgp tác; 
c. Thành viên HDQT cOng ty chi dirçic dông thai là thành vien IIDQT 
hoc hi dông thành viCn t?i  tOi da nam (05) cong ty khác; 
d. Theo quy djnh tai  Diêu 155 Lut Doanh nghip và Diêu 1 cOng 
ty. 

Article 29. Term and number of members of The BOD 
1. The number of members of The BOD shall be five (05) people. 
2. The term of office for a member of The BOD shall not exceed five 
(05) years, and they may be re-elected for an unlimited number of 
terms. An individual may only be elected as an independent member 
of The BOD of one company for no more than two (02) consecutive 
terms. In the event that the terms of all members of The BOD end at 
the same time, they shall continue to serve as members of The BOD 
until new members are elected to replace them and take over their 
duties. 
Article 30. Structure, standards, and conditions for members of 
The BOD 
1. The structure of the Company's BOD must ensure that at least one 
(01) non-executive member. The Company shall minimize the 
number of members of The BOD who concurrently hold executive 
positions in the Company to ensure the independence of The BOD. 
The number of independent members of The BOD shall be at least 
one (01) member. 
2. Standards for BOD Members: 
a. To have business acumen, leadership and corporate management 
skills, a deep understanding of business principles, with preference 
given to those with many years of experience in the Company's 
business sector who have previously participated in corporate 
management. 
b. To be in good health, have good moral qualities, be honest, upright, 
have legal capacity, and have knowledge of the law; to have the 
ability and enthusiasm to address the company's long-term strategic 
issues; the ability to participate effectively in discussions and 
willing to exercise authority in a spirit of cooperation. 
c. A member of the BOD may concurrently hold the positi of a 
member of the BOD or members' Council in no more than 1ve (05) 
other companies. 
d. In accordance with Article 155 of the Law on Enterprises and the 
Company's Charter. 
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Diu 31. Thông báo v bu, min nhim, bäi nhim thành viên 
HBQT 
1. Tru?rng hcip dã xác djnh thrçc irng cü viên HDQT, Cong ty phãi 
cong bô thông tin lien quan den các I'rng cr viên tôi thiêu 10 ngày 
triràc ngày khai mic h9p DHDCD trên trang thông tin din tir cüa 
Cong ty dê cô dông có the tim hiêu ye các 1rng cü viên nay triràc khi 
bô phiêu. U'ng cü viên HDQT phái có cam két bang van ban ye tInh 
trung thrc, chInh xác cUa các thông tin cá nhân thrçc cong bô và phãi 
cam két thirc hin nhim vii mt each trung thirc, can tr9ng Va V1 igi 
ich cao nhât ca Cong ty nêu thrgc bâu lam thành viên EIDQT. 

2. Cong ty cOng b thông tin trong thai hn hai muoi bn (24) gi k 
tir khi Cong ty thay dôi, bâu, bâu lai, mien nhim thành viên HDQT 
trên trang thông tin din tü cüa Cong ty. Dông thii, Cong ty gui cho 
UBCKINN, Sâ GDCK Ban cung cap thông tin cüa thành viên HDQT 
m1i(nêucó). 

Diu 32. Bâu, bãi nhim, min nhirn Chü tch HDQT 
1. Chü tjch HDQT do HDQT bâu, mien nhim, bãi nhim trong so 
các thành viên HDQT. 
Chü tich HDQT duçic bâu trong cuc h9p dâu tiên cüa HDQT trong 
thii hn 7 ngày kê tir ngày kêt thüc bâu cü. Cuôc hop nay do thành 
viên có so phiêu bâu cao nhât hoäc t l phiêu bâu cao nhât triu tp 
vâ chü tn. 

2. Vic min nhim, bãi nhim Chü tjch HDQT theo quy djnh ti 
khoân 4, Diêu 26 Diêu l.  

Article 31. Announcement of the election, removal from office, 
and dismissal of BOD members 
1. In cases where candidates for The BUD have been identified, the 
Company must disclose information related to the candidates at least 
10 days before the opening date of the GMS on the Company's 
website, so that shareholders can learn about these candidates before 
voting. Candidates for The BUD must provide a written commitment 
regarding the truthfulness and accuracy of their disclosed personal 
information and must commit to performing their duties honestly, 
prudently, and in the best interests of the Company if elected as a 
member of The BUD. 
2. The Company shall disclose information within twenty-four (24) 
hours of any change, election, re-election, or removal from office of 
a BUD member on the Company's website. Simultaneously, t 
Company shall submit the Information Disclosure Form of th-iw 
BUD member (if any) to the State Securities Commission and the 
Stock Exchange. 
Article 32. Election, dismissal, and removal from office of the 
Chairman of The BOD 
1. The Chairman of The BUD shall be elected, removed from office, 
and dismissed by The BUD from among its members. The Chairman 
of The BUD shall be elected at the first meeting of The BUD within 
7 days from the end of the election. This meeting shall be convened 
and chaired by the member with the highest number of votes or the 
highest percentage of votes. 
2. The removal from office and dismissal of the Chairman of the BUD 
shall be in accordance with Clause 4, Article 26 of the Charter. 
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Diu 33. Thñ lao và loi Ich khác ella thãnh viên HDQT. 

i. Cong ty có quyn trã thu lao, thirng cho thành viên HDQT theo 
két qua và hiu qua kinh doanh. 
2. Thành viên HDQT thrgc hirâng thii lao cong vic và thung. Thu 
Lao cOng vic dirgc tInh theo so ngày cOng can thiêt hoàn thành nhim 
vi1. dll a thành viên H D QT và mir c thii lao m i ngây. H D QT dir tInh 
mire thu lao cho tirng thành viên theo nguyen täc nhât tn. Tong mirc 
thu lao và thiring cüa HDQT do DHDCD quyét djnh t?i  cuc h9p 
thirung mOn. 

3. Thu lao en a tlrng thành viOn H D QT dirge tinh vào chi phi kinh 
doanh cña Cong ty theo quy djnh cüa pháp 1ut ye thuê thu nhp 
doanh nghip, dirge the hin thành mic riêng trong báo cáo tài chInh 
hang näm cña COng ty vâ phâi báo cáo DH DC D ti cuc h9p thithng 
niên. S  
4. Thành viên H D QT nãrn gift chIrc vi diêu hành hoc thành vien 
H D QT lam vi c t?i  các U y ban en a H D QT ho c th? c hi n nhftng 
cOng vic khác ngoài pham vi nhiêm vi thông thircng cüa mt thành 
vien HDQT, có the diroc trá them thu lao dun dang  mt khoãn tiên 
cOng tr9n gói theo tirng lan, Iirang, hoa hOng, phân tram lçii nhun 
hoc dirOi hinh thirc khác theo quyêt dnh  cüa HDQT. 
5. Thành viOn HDQT có quyên dirge thanh toán tat cã các chi phi di 
lai, an, ir và các khoãn chi phi hgp l' kháe ma h9 da phãi chi trã khi 
th?c hin trách nhim thành viên HDQT cüa minh, bao gôm cã các 
chi phi phát sinh trong vic tin tham d? các cuc h9p D H DC D, 
HDQT hoccácUybancüaHDQT. 
6. Thành viOn Hf) QT có the dirge COng ty mua bão hiém tráeh nhim 
saukhicó sir châpthuncñaDHDCD. Bãohiêmnàykhôngbao gôm 
bâohiêmcho nhftngtráchnhimcuathànhvienHDQT lien quan den 
vic vi pham pháp 1ut và 13 iêu l cOng ty. 

Article 33. Remuneration and other benefits of members of The 
BOD. 
1. The Company has the right to pay remuneration and bonuses to 
members of The BUD based on business results and efficiency. 
2. Members of The BOD are entitled to work remuneration and 
bonuses. Work remuneration shall be calculated based on the number 
of working days required to complete the duties of a member of The 
BUD and the daily rate. The BUD shall propose the remuneration for 
each member based on the principle of unanimity. The total 
remuneration and bonuses of The BUD shall be decided by the GMS 
at the annual meeting. 
3. The remuneration of each member of The BUD shall be included 
in the Company's business expenses in accordance with the law on 
corporate income tax, shall be presented as a separate item in the 
Company's annual financial statements, and must be reported to The 
GMS at the annual meeting. 
4. A member of The BUD who holds an executive position, or a 
member who works in committees of The BUD, or who performs 
other tasks beyond the normal duties of a member of The BUD, may 
be paid additional remuneration in the form of a lump sum, a salary, 
a commission, a percentage of profits, or in another form as decided 
by The BUD. 
5. Members of The BUD are entitled to be reimbursed for all travel, 
accommodation, subsistence, and other reasonable expenses that they 
have incurred while performing their duties as members of The BUD, 
including expenses incurred in attending meetings of the GMS, T 
BUD, or its committees. 
6. Members of The BUD may be covered by liability insnce 
purchased by the Company upon the approval of the GMJ. This 
insurance shall not cover liabilities of members of The BUD related 
to violations of the law and the Company's Charter. 
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Chiro'ng 8 
TRINH TII VA THU TV C TO C1115' C HQ P H DQT 

Biu 34. S hrqng cuc h9p ti thiu theo tháng/qu/näm 
Chü tjch có the triu tp hçp khi xét thây can thiêt, nhung môi qu 
phãi h9p It nhât mt (01) lan. 
Chü tich HDQT phãi triêu tap các cuc h9p HDQT djnh kS'  và bat 
thuing, 1p chircing trinh nghj sir, thai gian và dja diem hop It nhât 
ba (03) ngày lam vic truc ngày h9p. 

Diu 35. Các trtrông hçrp phãi triu tp hQp HDQT bt thtro'ng 
1. Chü tjch HDQT phãi triu tp h9p HDQT, khong thrçic trI hon 
nêu khong có1 do chInh dáng, khi mt trong so các dôi tixgng di.rOi 
day dê ng bang van ban nêu rö miic dIch cuc hçp, van dé can thâo 
luân: 
a. BKS; 
b. TGD hoäc It nht nam (05) can bô diu hành khác; 
c. Thành viên doe lap HDQT; 
d. It nhât hai (02) thành viên HDQT; 
Chñ tjch HDQT phãi triu tp hop HDQT trong thai hn bay (07) 
ngày lam vic, kê tir ngày nhn dtrc dê nghj nêu t?i  khoãn 1 Diêu 
nay. Tnring hçip không triu tp hçp theo dé nghj thi Chü tjch HDQT 
phãi chu trách nhim ye nhftng thit hi xãy ra dOi vdi Cong ty; 
nhOng ngtthi dê nghi to chüc hop có quyên triu tp h9p HDQT. 

2. Tnrng hap có yêu cu cüa cong ty kim toán dc 1p thirc hin 
kiêm toán báo cáo tài chInh cña COng ty, Chü tich  HDQT phâi triu 
tp hçp HDQT dê bàn ye báo cáo kiêm toán và tinh hInh Côngty. 

Chapter 8 
PROCEDURES FOR ORGANIZING MEETINGS OF THE 

BOD 
Article 34. Minimum number of meetings per 
month/quarter/year 
The Chairman may convene meetings when deemed necessary, but 
must meet at least once (01) every quarter. 
The Chairman of the BUD must convene regular and extraordinary 
BOD meetings, and prepare the agenda, time, and venue at least three 
(03) working days before the meeting date. 

Article 35. Cases requiring an extraordinary meeting of The BOD 
1. The Chairman of the BUD must convene a BUD meeting, without 
undue delay, when one of the following subjects makes a written 
request stating the purpose of the meeting and the matters . r 
discussion: 
a. The BOS; 
b. The General Director or at least five (05) other executive officers; 
c. An independent member of the BUD; 
d. At least two (02) members of the BOD. 
The Chairman of the BUD must convene a BOD meeting within 
seven (07) working days from the date of receiving a request as stated 
in Clause 1 of this Article. If the Chairman fails to convene the 
meeting as requested, they shall be liable for any damages caused to 
the Company; the requesters have the right to convene a BUD 
meeting. 
2. In the case of a request from the independent audit firm conducting 
the audit of the Company's financial statements, the Chairman of the 
BOD must convene a BUD meeting to discuss the audit report and 
the Company's situation. 
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Biu 36. Thông báo h9p HDQT 
1. Thông báo hp HDQT phái thrçic gui cho các thành viên HDQT 
vã các Kiêm soát viên It nhât ha (03) ngáy lam vic truàc ngày h9p. 
Thành viên HDQT cóthê tr chôi thông báo mi h9p bang van ban, 
victü chôinàycóthê duc thay dôihochüybô bang van bãncña 
thành viên HDQT do. Thông báo hpp HDQT phâi thrçic lambang van 
ban tiêng Viêt và phãi thông báo day dü thai gian, dja diem h9p, 
chuGng trinh, ni dung các van dê thâo lun, kern theo tài hu can 
thiêt ye nhüng van de thrçc thão 1un và biêu quyêt ti cuc h9p Va 
phiêu biêu quyêt cüa thành viên. 

2. Thông báo miii h9p thrçcc g11i btng thu, fax, thu din t1r hoc 
phuong tin khác, nhiing phâi bão dam den duçc dja chi lien lac  cña 
trng thành viên HDQT và các Kiêm soát viên thrçic däng ky t?i  Cong 
ty. 
3. Cuchçp HDQT ducctinhànhtaitrii sâ chInhcüaCôngtyhoc 
ti da diem khác Vit Nam hoäc a nuOc ngoài theo quyêt dinh cüa 
ChU tich HDQT vã throc su nhât trI cUa HDQT. 
fJiu 37. Quyên dir hçp HDQT cüa thành viên BKS 

Chü tjch HDQT hoc nguai triu tp gri thông báo môi h9p va cac 
tài lieu kern theo den các thành vien BKS nhir dôi vâi các thành viên 
HDQT.  
Thành viên BKS có quyê n tharn dr các cu c h9p H D QT; có quyê n 
thâo lun nhung không duçic biêu quyét. 

Article 36. Notice of a BOD meeting 
1. The notice of a BUD meeting must be sent to the BUD members 
and the Supervisors at least three (03) working days before the 
meeting date. A BUD member may waive the notice of the meeting 
in writing, and this waiver may be changed or canceled in writing by 
that member. The notice of a BUD meeting must be in Vietnamese 
and must fully state the time, venue, agenda, and content of the 
matters for discussion, accompanied by the necessary documents on 
the matters to be discussed and voted on at the meeting and the 
member's ballot form. 
2. The notice of the meeting maybe sent by post, fax, email, or other 
means, but must ensure it reaches the contact address of each BUD 
member and Supervisor registered with the Company. 

3. BUD meetings shall be held at the Company's head office or at 
another location in Vietnam or abroad as decided by the Chairman of 
the BUD and with the agreement of the BUD. 

Article 37. Right of a member of The BOS to attend a BOD 
meeting 
The Chairman of The BUD or the convener shall send the notice of 
the meeting and accompanying documents to the members of The 
BUS in the same manner as to the-members of The BUD. Membeis 
of The BUS have the right to attend meetings of The BUD; they 
the right to discuss but not to vote. 
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. . Dieu38.Dieukiçnto chtrc hop HDQT 
1. Các cuc h9p cüa HDQT thrc tiên hành khi có It nhât ha phân tu 
(3/4) tong so thành viên HDQT có rnttrirc tiêp hoc thông qua ngthi 
di din (nguOi duccc üy quyên) nêu thrc da so thành viên HDQT 
chap thun. 

2. Tnthng hçTp khong dü s thành viên d? hop theo quy djnh, cuc 
hp phâi thrc triu tp lan thir hai trong thi hn bay (07) ngày ké 
tirngày d%r djnh hop Ian thir nhât. Cuc hop triu tap lan thu hai duGc 
tiên hành nêu có han mt nfra (1/2) so thành viên HDQT d hop. 
3. Cu c ho p cü a H D QT có the tO chi c theo,  hinh thir c h i nghj tr1r c 
tuyên giüa các thành viên cUa HDQT khi tat cá hoc mt so thành 
viên dang nhung dja diem khác nhau vOi diêu kin là môi thành 
viên tham gia hop dêu có the: 
a. Nghe trng thành viên HDQT khác càng tham gia phát biéu trong 
cuôc hop; 
b. Phát biêu vâi tat cã các thành viên tham du khác mt cách dông 
thô i. 
c.Vic thào lun gifla các thành viên có the thirc hin mt cách trrc 
tiêp qua din thoi hoc bang phuang tin lien 1c thông tin khác hoc 
két hp các phuang thIrc nay. Thành viên HDQT tham gia cuc hop 
nhu vy dirçc coi là "cO mt" ti cuc h9p do. Dja diem cuc hop 
duçc to chuc theo quy djnh nay là da diem ma cO dOng nhât thành 
viên HDQT, hotc là da diem có mt Chil t9a cuc hop. 

d. Các quytdinh thrgc thông qua trong cuc hop  qua din thoi ducic 
to chirc va tiên hành m t cách hp thuc, co hiu lirc ngay khi két thüc 
cuc hpnhung phãi duçTc khäng djnh bang các chü k trong biên 
bàn cüa tat cà thành viên HDQT tham dir cuOc  hop nay. 

Article 38. Conditions for organizing a BOD meeting 
1. BOD meetings shall be conducted when at least three-quarters 
(3/4) of the total BOD members are present in person or by proxy (an 
authorized person) if approved by a majority of the BUD members. 

2. If a quorum is not present as required, a second meeting must be 
convened within seven (07) days from the scheduled date of the first 
meeting. The reconvened meeting shall be conducted if more than 
half (1/2) of the BUD members are present. 
3. BOD meetings may be held in the form of an online conference 
among the members of the BUD when all or some of the members 
are in different locations, provided that each participating member 
can: 
a. Hear every other BUD member participating in the discussion; 
b. Speak to all other participating members simultaneously. 
c. The discussion among members may be conducted directly by 
telephone or other means of communication or a combination thereof. 
A BUD member participating in such a meeting is considered 
"present" at that meeting. The venue of a meeting organized in this 
manner shall be the location where the largest number of BUD 
members are present, or the location of the Chairman. 
d. Decisions passed in a teleconference meeting that is properly 
organized and conducted are effective immediately upon the 
conclusion of the meeting but must be confirmed by the signatures 
on the minutes of all BUD members who participated. 
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Diu 39. Cách th(rc biu quyêt 
Môi thành viên HDQT hoc nguii duçic üy quyên trrc tiêp có mt 
vâi tu each cá nhân ti cuc hp HDQT có mtt (01) phiêu biêu quyêt. 
Biêu quyét bang hinh thiic gi tay biêu quyêt cho tftng ni dung. 
Thành viên HDQT có the gfri phiêu biêu quyét den cuc h9p thông 
qua thu, fax, thu din tft. Truông hcp gui phiêu biêu quyêt den cuc 
hçp thông qua thu, phiêu biêu quyêt phài dvng  trong phong bI kin và 
phài duçic chuyên den Chü tjch HDQT chum nhât môt (01) giOtrirOc 
khi khai m?c.  Phiêu biéu quyêt chi dugc mc truc s1r ching kiên cüa 
tat cà ngui dir hçp. 
Diu 40. Cách thirc thông qua ngh quyt cüa HDQT 
1. HDQT thông qua các quyêt djnh và ra nghj quyêt trên co sO' da so 
thành viên HDQT d? h9p tan thành (trén 50%). TruO'nghçip sôphiêu 
tan thành vâ phàn dôi ngang bang nhau, phiêu biéu quyêt cña 
Chü tjchllDQTlàphiêuquyêtdjnh. 
2. Nghj quyêt theo hInh thrc lay ' kiên bang van bàn duqc thông qua 
trênca sO' 'kiêntánthânhcña da sO thành viên HDQT có quyênbiêu 
quyêt. Ngh quyêt nay có hiu lirc và giá trj nhu nghj quyêt duçic 
thông qua tai  cuc h9p. 
Diu 41. Vic üy quyên cho ngtrñ khác dir hçp cüa thãnh viên 
HDQT 
ThànhviênJLD QT dua c  U y quyn_cbo  n gu  O' i khácdit hpp và biêu 
quyêt nêu duçcc da sO thành viOn HDQT chap thun. 
Diu 42. Lap biên bàn hp HDQT 
Thu k ghi biên bàn cuc h9p. Nhftng biên bàn do là bang ching xác 
th?c v cong vic d du?c tin hành trong cuc h9p tth khi có ' kin 
phãn di v ni dung biên bàn trong thO'i hn muO'i (10) ngày k tir 
ngày chuyn di. BiOn bàn h9p HDQT duçic 1p bang ting Vit Va 
phài có chft k cüa tht ca thành viên HDQT dr h9p và nguO'i ghi biên 
bàn. Biên bàn së duçic liru gift ti Cong ty và luôn sn sang cung cp 
cho các thành viên HDQT kimfra. 

Article 39. Voting method 
Each BOD member or their authorized representative present in 
person at a BOD meeting has one (01) vote. Voting shall be 
conducted by a show of hands for each item. 
A BOD member may send their vote to the meeting by post, fax, or 
email. If a vote is sent by post, it must be in a sealed envelope and 
delivered to the Chairman of the BOD at least one (01) hour before 
the opening of the meeting. The vote shall only be opened in the 
presence of all attendees. 

Article 40. Method of passing a resolution of The BOD 
1. The BOD shall pass decisions and issue resolutions based on the 
approval of a majority (more than 50%) of the attending BOD 
members. In case of a tie, the vote of the Chairman of the BOD shall 
be the deciding vote. 
2. A resolution in the form of collecting written opinions is passed 
based on the approval of a majority of the BOD members with voting 
rights. This resolution has the same effect and validity as a resolution 
passed at a meeting. 
Article 41. Authorization for another person to attend a meeting 
by a member of The BOD 
A boarcLnientherm&y authorizeanother person to attend and vo 
approved by a majority of The BOD members. 
Article 42. Preparing the minutes of a BOB meeting 
The secretary shall record the minutes of the meeting. Tho'- minutes 
are authentic evidence of the business conducted at the meeting 
unless an objection to the content of the minutes is raised within ten 
(10) days from the date of their dispatch. The minutes of a BOD 
meeting shall be prepared in Vietnamese and must be signed by all 
attending BOD members and the secretary. The minute shall be kept 
at the Company and shall always be available for inspection by the 
BOD members. 
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Diu 43. Trir&ng hqp chü ta và/hoc thu' ky tfr chi k Biên ban 
hop HDQT 
Trtr?ng hcip chã t9a, ngix1i ghi biên bàn tfr chôi k biên bàn hop 
nhirng nêu dtrçic tat ca thành viên khác cüa HDQT tham diz h9p k) 
và có day dü nOi  dung theo quy djnh thI biên bàn nay có hiu 1rc. 
ChU t9a, ngui ghi biên bàn và nhttng ngthi kr ten trong biên bàn 
phài chju trách nhim ye tInh trung thrc và chInh xác cüa ni dung 
biên bàn hop FIDQT. 

Diu 44. Thông báo nghj quyt, quyt dnh cüa HDQT 

Các Nghj quyt, quyt djnh cüa IIDQT phài duçcc cong b theo quy 
dinh cüa Diêu 1 Cong ty, Luat  Doanh nghip, Luat  Chng khoán va 
Thông tir 96/2020/TT-BTC. 

Article 43. Case where the chairman and/or Secretary refuses to 
sign the minutes of a BOD meeting 
In case the chairman or the secretary refuses to sign the minutes of a 
meeting, but if it is signed by all other members of The BOD who 
attended the meeting and contains all the required content, the 
minutes shall be effective. 
The chairman, the secretary, and the signatories of the minutes shall 
be accountable for the truthfulness and accuracy of the content of the 
minutes of The BOD meeting. 
Article 44. Announcement of resolutions and decisions of The 
BOD 
The Resolutions and decisions of the BOD must be disclosed in 
accordance with the provisions of the Company's Charter, the Law 
on Enterprises, the Law on Securities, and Circular 96/2020/TT7  
BTC. 
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Chtnirng 9 
THAN!! LAP VA HOAT DQNG CUA CAC UY BAN THUQC 

HDQT 

Diu 45. Các Uy ban thuc HDQT (nu co) 
Trong tirng nhim ks', HDQT có the thành 1p hoc giãi the các Uy 
ban giüp vic HDQT. Thành viên cüa các Uy ban nay có the do 
HDQT cü ngui lao dng Cong ty kiêm nhim hoc thuê chuyên gia 
néu thây can thiêt. Các Uy ban gôm: 

1.Uybanthirk: 
a) Biên ché do HDQT quyêt djnh; 
b) Nhim vi cüa Uy ban Thu ky": 
- Tôchxccuch9pDHDCD: 
+ Ch9n dja diem h9p phü hgp, phông h9p dU diéu kin chô ngôi, 

ánh sáng,âm thanh, thiêt bj ghi am, ghi hinh; 
+ Kiêrn tra tu cách dai biêu; 
+ Chuân b tài 1iu gui kern thông báo triu tp DHDCD. 
- Giüp Chü tjch HDQT diêu khiên cuc h9p DHDCD: 
+ Lp biên ban cuc h9p DHDCD; 
+ Dr thão nghj quyêt DHDCD. 
- Dam bâo các Nghj quyêt cüa HDQT phü hgp quy djnh pháp 
1uât  
- Cung cp thông tin cho thành viên HDQT. 
2. Uy ban Tir van pháp 15': 
a) Biên chê do HDQT quyêt djnh; 
b) Uy ban Tu van pháp 15' cO nhim v'i: 
- Xem xét tinh hçip pháp cüa các h9p dong kinh té, dan sit Va 

các van ban pháp 15' cña Cong ty; 
- Dam bão các diêu kin pháp 15' cho ho?t dng cña Cong ty: Dr 

thão sua dôi, bô sung diêu l, quy chê, ni quy ho?t  dng cüa Cong 
ty; 

- Tir vn HDQT, TGD th?c hin dung các quy djnh pháp lust 
lien quan dn hot dng cüa Cong ty; 

- H trçx pháp 15' cho TGD khi cO các tranh chap ye các hqp 
dong; 

- Giüp HDQT tim kim các chuyên gia tu van v các linh vrc 

Chapter 9 
ESTABLISHMENT AND OPERATION OF COMMITTEES 

OF THE BOD 

Article 45. Committees of The BOD (if any) 
During each term, The BOD may establish or dissolve Committees 
to assist The BOD. Members of these Committees may be appointed 
by The BOD from among the Company's employees to serve 
concurrently or may be external experts hired as necessary. The 
Committees include: 
1. Secretarial Committee: 
a) The composition shall be decided by the BOD; 
b) Duties of the Secretarial Committee: 
- Organizing GMS meetings: 
+ Selecting a suitable meeting venue, with adequate seating, 

lighting, sound, and recording equipment; 
+ Verifying delegate status; 
+ Preparing documents to be sent with the GMS meeting notice. 

- Assisting the Chairman of the BOD in conducting the GMS 
meeting: 
+ Preparing the minutes of the GMS meeting; 
+ Dr-afting GMS resolutions. 

- Ensuring that BOD resolutions comply with the law; 
- Providing information to BOD members. 
2. Legal Advisory Committee: 
a) The composition shall be decided by the BOD; 
b) The Legal Advisory Committee has the following duties: 
- Reviewing the legality of economic and civil contracts and other 
legal documents of the Company; 
- Ensuring the legal conditions for the Company's operations: 
Drafting amendments and supplements to the charter, regulations, 
and internal rules of the Company; 
- Advising The BOD and the General Director on proper compliance 
with legal provisions related to the Company's activities; 
- Providing legal support to the General Director in contractual 
disputes; 
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pháp luat chuyên nganh theo yeu cu cüa HDQT. 

3. Uy ban Tii vn cong ngh, nhân kyc, thj trung: 
a) Biên ché do HDQT quyêt djnh; 
b) Uy ban tu van cong ngh, nhân 1irc, thj trithng giüp HDQT 

thirc hin nhiêm vu: 
- Xây dirng chiên lirçic phát triên, dâu tix, mua, bàn cong ngh; 
- Xây dirng chiên Iuçic phát triên thj trir1ng; 
- Xây drng chiên luçic phát triên nguôn nhân lirc. 

4. HDQT s quyêt djnh thành 1p các Uy ban nêu trén hoc các 
Uy ban khác khi có nhu câu thrc té dOi hOi va theo quy dlnh 
cüa pháp 1ut lien quan. 

5. Trung hgp chua thành 1p các Uy ban giüp vic, HDQT cO 
the phân cong trách nhim tirng thành viên HDQT phii trách 
t1rng lTnh vrc ci the (Nhân sr, kinh doanh, dâu tu, thj 
tnrng,...) 

Chu'o'ng 10 
LA CHQN, BO NHIM, MIEN NHIM 

NGU'OI PHV TRACH QUAN TR! CONG TY 

Diêu 46. Tiêu chuãn cüa NgirO'i phii trách quãn tr! cong ty 

1. Co näng hrc hành vi dan sr dy dii. KhOng nht thit phãi là c 
dông ciia Cong ty; 
2. Ngui phi trách quãn trj cong ty phãi là ngithi có hiu bitt v pháp 
1ut, không ducc dông thii lam vic cho cong ty kiêm toán dc 1p 
dang thrc hin kiêm toán các báo cáo tài chInh ciia cOng ty. 

3. Các tiêu chun và diu kin khác theo quy dnh ciia pháp luât có 
lien quan và Diêu l Cong ty.  

- Assisting the BUD in seeking expert consultants in specialized legal 
fields at the request of the BUD. 
3. Technology, human resources, and market advisory 
committee: 
a) The composition shall be decided by The BUD; 
b) The Technology, Human Resources, and Market Advisory 
Committee assists the BUD in performing the following duties: 
- Developing strategies for development, investment, and the 
purchase and sale of technology; 
- Developing market development strategies; 
- Developing human resource development strategies. 
4. The BUD will decide on the establishment of the above-mentio 
Committees or other Committees when practically necessary 
accordance with relevant laws. 
5. If committees have not been established, the BUD may assign 
specific areas of responsibility (Human Resources, Business, 
Investment, Market, etc.) to individual BUD members. 

Chapter 10 
SELECTION, APPOINTMENT, AND REMOVAL FROM 

OFFICE OF THE PERSON IN CHARGE OF CORPORATE 
GOVERNANCE 

Article 46. Standards for the person in charge of corporate 
governance 
1. To have full legal capacity. It is not necessary to be a shareholder 
of the Company; 
2. The person in charge of corporate governance must be 
knowledgeable about the law and may not simultaneously work for 
the independent audit firm that is auditing the company's financial 
statements. 
3. Uther standards and conditions as prescribed by relevant laws and 
the Company's Charter. 
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Diu 47. Vic b nhim Ngu'ôl phi trách quail trl Cong ty 

HDQT b nhim It nht 01 nguii lam các nhim vii cüa Ngithi phii 
trách quãn trj cong ty. Ngthi phi trách quàn trj cong ty có the kiêm 
nhim lam Thu k' cong ty theo quy dnh tai  khoãn 5 Diêu 156 Lut 
doanh nghip. Nhim k' cüa Nguiài phi tràch quail trj do HDQT 
quyêt djnh, tôi da là näm (5) nãm. 

Diu 48. Các trirong hqp min nhim NgirOi phi trách quail trj 
Côngty 
HDQT mien nhim Ngui phii trách quàn trl Cong ty trong các 
tnrnghcipsau: 
1. Không cOn dü tiêu chuân lam NgirOi ph trách quãn tr Cong ty; 
2. Co don tr chrc và duçic chap thun; 
3. Các trung hcip khác theo quy djnhcüapháp 1ut, Diêu 1 COngty. 

Diêu 49. Thông báo b nhim, min nhim NgtrO'i phu trách quãn 
trjCôngty 
Cong ty cong bô thông tin trong thai han  hai muoi bôn (24) gi kê t: 
khi COng ty thay dôi, bô nhim, mien nhim Ngui phii trách quàn 
trj Côn-g ty_tr-é-n_-t-r-ang th-On-g--t-in 4i4n ti.r-c-üa Cong ty. Trong vOn-g ba 
(03) ngày lam vic ké tr ngày cong bô thông tin trén, Cong ty gii 
cho UBCKNN, SO GDCK Bàn cung cap thông tin cOa nguOi phui 
trách quail trj cOng ty (nêu co). 

Article 47. Appointment of the person in charge of Corporate 
Governance 
The BOD shall appoint at least one (01) person to perform the duties 
of the Person in Charge of Corporate Governance. The person in 
charge of corporate governance may concurrently serve as the 
Company Secretary as provided in Clause 5, Article 156 of the Law 
on Enterprises. The term of office of the Person in Charge of 
Corporate Governance shall be decided by the BOD, for a maximum 
of five (5) years. 
Article 48. Cases of removal from office of the Person in charge 
of Corporate Governance 
The BOD shall remove the Person in Charge of Corporate 
Governance from office in the following cases: 
1. No longer meets the standards to be the Person in Charge of 
Corporate Governance; 
2. Submits a letter of resignation and it is approved; 
3. Other cases as provided by law and the Company's Charter. 
Article 49. Announcement of the appointment or removal from 
office of the person in charge of Corporate Governance 
The Company shall disclose information within twenty-four (24) 
hours of any change, appointment, or removal from office of the 
Person in Charge of Corporate—Governance on- - the—Company's 
website. Within three (03) working days from the date of disclosure, 
the Company shall submit the Information Disclosure Form of the 
person in charge of corporate governance (if any) to the Stat 
Securities Commission and the Stock Exchange. 
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Biu 50. Quyn Va nghia vti cüa Ngu'O'i phu trách quãn tr cong 
ty 
Ngthi phi trách quãn trj cong ty có quyn và nghia vii sau: 
1. Tu van HDQT trong vic to cWrc h9p DHDCD theo quy djnh và 
các cong vic lien quan gifta cong ty và cô dông; 
2. Chuân bj các cutc h9p HDQT, BKS và DHDCD theo yêu câu cüa 
HDQT hoäc BKS; 
3. Tu van ye thu tuc cüa các cuOc hop; 
4. Tharn d? các cuc hop; 
5. Tu vânthü tiic 1pcácnghj quyêtcuaHDQT phühcipvOi quy djnh 
cüa pháp 1ut; 
6. Cung cap các thông tin tài chInh, biên bàn h9p HD QT và các thông 
tin khác cho thành viên HDQT và thành viên BKS; 
7. Giám sat và báo cáo HDQT ye hot dng cong ho thông tin cüa 
cong ty; 
8. Là dâu mOi lien 1c vâi các ben có quyên lcii lien quan; 
9. Bão mt thông tin theo các quy djnh cüa pháp lut và Diêu 1 cOng 
ty; 
10 Các quyn và nghia vii khác theo quy djnh cüapháp 1ut và Diu 
l cong ty. 

Article 50. Rights and obligations of the person in Charge of 
Corporate Governance 
The person in charge of corporate governance has the following 
rights and obligations: 
1. To advise The BOD on organizing meetings of the GMS in 
accordance with regulations and on matters related to the relationship 
between the company and its shareholders; 
2. To prepare for meetings of The BUD, The BOS, and the GMS at 
the request of The BUD or The BOS; 
3. To advise on the procedures of meetings; 
4. To attend meetings; 
5. To advise on the procedure for drafting resolutions of The BUD i 
accordance with the law; 
6. To provide financial information, minutes of BUD meetingsç and 
other information to members of The BUD and The BUS; 
7. To supervise and report to The BUD on the company's information 
disclosure activities; 
8. To act as the contact point for stakeholders; 
9. To maintain the confidentiality of information in accordance with 
the law and the Company's Charter; 
10. Other rights and obligations as provided by law and the 
Company's Charter. 
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Chtwngll 
BAN KIEM SOAT 

Diu 51. Vai trô, quyn và nghia vti cüa BKS, trách nhim cüa 
thành viên BKS. 
1. Vai trô cüa BKS: 
BKS là co quan kiêm tra, giám sat toàn din moi hoat  dçng cüa Cong 
ty. 
BKS thâm djnh báo cáo tài chinh hông näm, kiém tra trng van dé ci 
the lien quan den hoat  dtng tài chinh khi xét thây can thiét hoc theo 
quyêt dlnh  cña DHDCD hoc theo yêu câu cüa cô dong iOn. BKS báo 
cáo DHDCD ye tinh chinh xác, trung thirc và hgp pháp cña chrngttr, 
so sách kê toán, báo cáo tài chInh và hot dng cUa h thông kiêm 
soát nôi bô. 
2. Quyn và nghia vi cüa BKS 
1. Tuân thU dUng pháp lust, Diêu l côngty, nghj quyêt DHDCD vâ 
dao dirc nghê nghip trong thijc hin quyên và nghia vii duçic giao. 
2. Thuc hin quyên và nghia vit thrgc giao mt cách trung thrc, can 
tr9ng, tot nhât nhäm bào dam lçi Ich hçip pháp tôi da cUa Cong ty. 
3. Trung thãnh vOi igi Ich cUa Cong ty và cô dOng; không lam  diing 
dja vj, chUc vi và sii ding thông tin, bI quyêt, Ca hi kinh doanh, tài 
san khác cUa Cong ty dê tu lçii hoc phitc vu lçci Ich cUa to chUc, cá 
nhân khác.  
4. Nghia vii khác theo quy dnh cUa Luât Doanh nghip và Diêu 1 
cOng ty. 
5. TruOng hçip vi pham quy dinh tai các khoãn 1, 2, 3 và 4 Diêu nay 
ma gay thit hi cho Cong ty hoc nguOi khác thI thành viên BKS 
phãi chu trách nhim cá nhân hoc lien dOi bôi thuOng thit hi do. 
Thu nhp và lçii Ich khác ma thành viên BKS có duc do vi pham 
phãi hoàn trã cho Cong ty. 
6. TruOng hçip phát hin có thành viên BKS vi pham trong thirc hin 
quyn và nghia vu thrqc giao thI phãi thông báo bang van bàn den 
BKS, yêu câu nguOi có hành vi vi pham châm dirt hành vi vi phm 
vakhäcphiichuquà. 

Chapter 11 
THE BOARD OF SUPERVISORS 

Article 51. Role, rights, and obligations of The BOS; 
responsibilities of its members. 
1. Role of The BOS: 
The BOS is the body that comprehensively inspects and supervises 
all activities of the Company. 
The BOS shall appraise the annual financial statements and inspect 
specific matters related to financial activities when deemed 
necessary, or pursuant to a decision of the GMS, or at the request of 
a major shareholder. The BOS shall report to the GMS on the 
accuracy, truthfulness, and legality of the accounting documents, 
books, financial statements, and the operation of the internal control 
system. 
2. Rights and Obligations of the BOS 
1. To comply with the law, the company's Charter, resolutions of the 
GMS, and professional ethics in the exercise of their assigned rights 
and performance of their assigned duties. 
2. To exercise the assigned rights and perform the assigned duties 
honestly, prudently, and to the best of their ability in order to protect 
the maximum legitimate interests of the Company. 
3. To be loyal to the interests of the Company nnd its shareholders; 
not to abuse their position and title or use the information, secrets, 
business opportunities, and other assets of the Company for personal 
gain or for the benefit of other organizations or individuals. 
4. Other obligations as provided by the Law on Enterprises and the1  
company's Charter. / 
5. In case of a violation of the provisions in Clauses 1, 2, 3, and,A of 
this Article that causes damage to the Company or others, the member 
of The BOS shall bear personal or joint liability to compensate for 
such damage. Any income and other benefits that a member of The 
BOS obtains from a violation must be returned to the Company. 
6. In case it is discovered that a member of The BOS has committed 
a violation in the exercise of their assigned rights and performance of 
their assigned duties, a written notification must be sent to The BOS, 
requesting the violator to cease the violation and to implement 
remedial measures. 
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Diu 52. Nhim kr, s hrffng, thành phn, co cu thành viên BKS 

1. BKS có 03 thành viên, nhim kS'  cüa thành viên BKS không qua 
(05) näm näm va cO the duçic bâu li vOi so nhiêm k' không hn chê. 
2. Thành vien BKS không nhât thiêt phâi là cô dông cüa Cong ty. 
3. BKS phãi cO han mt nüa so thành viên thithng tri a Vit Nam. 
4. Trithng hçip thành vien BKS có cing thai diem két thiic nhim k' 
ma thành vien BKS nhiêm kS' mài chira thrccc bâu thi thành viên BKS 
da hêt nhim kS'  vn tiêp tiic thirc hin quyên Va nghTa vii cho den khi 
thành viên BKS nhiêm kS' mâi dirac bâu và nhân nhiêm vii. 

Diu 53. Tiêu chun và diu kiên cüa thành viênBKS 
Kiêm soát viên phãi dáp lrng các tiêu chuân và diêu kin theo quy 
djnh ti khoãn 1 Diêu 169 Luât doanh nghip, Diéu l cong ty và 
khOng thuc các tnthng hcip sau: 
1. Lam vic trong b phn ké toán, tài chInh cüa cong ty; 
2. Là thành viên hay nhân vien cña cong ty kiêm toán dc 1p thirc 
hin kiêm toán các báo cáo tài chInh cüa cong ty trong ba (03) näm 
lien trixacdó. 
3. Tnrng BKS phâi có bang tot nghip di hc trâ len thuc mt 
trong các chuyên nganh kinh té, tài chinh, kê toán, kiêrn toán, luat, 
quân trj kinh doanh hoc chuyên ngành có lien quan den hot dng 
kinh doanh cüa Cong ty.  

Article 52. Term, number, composition, and structure of 
members of the BOS 
1. The BUS shall have three (03) members. The term of office for a 
member of The BOS shall not exceed five (05) years, and they may 
be re-elected for an unlimited number of terms. 
2. A member of The BUS need not be a shareholder of the Company. 
3. More than half of the members of The BUS must be ordinarily 
resident in Vietnam. 
4. In case the terms of members of The BUS end at the same time and 
the new-term members have not yet been elected, the members whose 
terms have expired shall continue to exercise their rights and perform 
their duties until the new-term members are elected and take over 
their duties. 
Article 53. Standards and conditions for members of the BOS 
A Supervisor must meet the standards and conditions as provided in 
Clause 1, Article 169 of the Law on Enterprises and the company's 
Charter and must not fall into the following cases: 
1. Work in the accounting or finance department of the company; 
2. Be a member or employee of the independent audit firm that has 
audited the company's financial statements within the preceding three 
(03) years. 
3. The Head of the BUS must hold a university degree or higher in 
one of the following fields: economics, finance, accounting, auditing, 
law, business administration, or a field related to the Company's 
business activities. 
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f)iu 54. D cii', frng cii' thành viên BKS 
1. Co dong närn giU cO phân có quyên biêu quyêt cô quyên gp so 
quyênbiêu quyêt cüa tirng ngui 1ivOi nhau dé dê cü i[rng viên BKS. 
Vic de di ii'ng vien BKS ma các cô dOng sau khi gp so quyên biêu 
quyêt có quyên dé cir phãi tuân thu quy djnh cüa pháp lust và Diêu 
1 Cong ty. 
2. Co dông 11am giU cO phân phô thông có quyên gp so quyên biêu 
quyêt dé dê cr các ii'ng viên BKS. Co dong hoc nhóm cô dong näm 
giü t1r: 

- 10% den duOi 25% tong so cô phân có quyên biêu quyêt có quyên 
d cü mt (01) irng viên; 
- 25% dn duâi 40% duçic d cü ti da hai (02) rng viên; 
- 40% dn duài 55% thrc d cii' ti da ha (03) (Ing viên; 
- 55% dn duâi 70% duc d cii' ti da bn (04)ii'ngvien; 
- 70% trâ iOn dugc d di ti da 11am (05) ii'ng viên. 

Article 54. Nomination and candidacy for the BOS 
1. Shareholders with voting rights have the right to pooi their voting 
rights to nominate candidates for the BUS. The nomination of 
candidates for the BOS by shareholders after pooling their votes must 
comply with the law and the Company's Charter. 
2. Shareholders holding ordinary shares have the right to pooi their 
voting rights to nominate candidates for the BOS. A shareholder or 
group of shareholders holding: 
- From 10% to less than 25%: one (01) candidate; 
- From 25% to less than 40%: maximum of two (02) candidates; 
- From 40% to less than 55%: maximum of three (03) candidates; 
- From 55% to less than 70%: maximum of four (04) candidates; 
- From 70% over: maximum of five (05) candidates. 
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.A A Then 55. Cach thirc bau BKS 
1. Vic bâu Kiêm soát viên phãi thirc hin theo phuang thirc bâu don 
phiêu, theo dO mi cô dông có tong so biêu quyêt tllang üng v6i tong 
so cô phân si hüu nhân vài so thành viên thrçic bâu cUa Kiêm soát 
viên và cô dong có quyên don hét tong so phiêu cüa mInh cho mit 
hoc mt so üng c1 viên; 

2. Can cir vao s hrcing thành viên quy dnh cho Kiém soát vién, 
DHDCD sê dra vào t ! phiêu bãu cO so cô phân cao nhât tr trén 
xuông dê ch9n cho dü so hrcing thành viên quy djnh dôi vci Kiêm 
soát viên; 
3. Trirng hqp phái lra ch9n 01 trong 02 1rng cü viên dt thrcic t l 
phiêu bâu ngang nhau thI rng vién nào dang có co phân näm giü 
nhiêu han së thrc ch9n. Néu so cô phân näm giü bang nhau thI vic 
ha chon s do Chü t9a quyêt djnh theo mt phirang thirc ma DHDCD 
cho là phü hçip; 
4. Két qua bâu cr thrçic cong nhn sau khi biên bàn bâu cü dä thrcic 
Chü t9a phê chuân vã Nghj quyêt dugc DHDCD thông qua. 

Diu56. Cãc trtrrng hçrp min nhim, bii nhim thành viên BKS 
1. Kiêm soát viên b min nhim trong các trIrng hçcp sau: 
a. Không cOn dü tiêu chuân va diêu kin lam Kiêm soát viên theo quy 
djnh tai  Luât doanh nghip; 
b. Không thirc hin quyên vã nghia vii cüa mInh trong sáu (06) tháng 
lien tic, tth tnring hçip bat khâ kháng; 
c. Kiêm soát viên có dan tr chüc và thrcic chap thun; 
d. Các truêng hcip khác theo quy djnh cüa pháp lut, Diêu l nay. 
2. Kiêm soát vien bi bãi nhiêm trong các trthng hp sau: 
a. Không hoàn thành nhim viii, cong vic thrçic phân cOng; 
b. Vi phim nghiêm tr9ng hoc vi phm nhiêu lan nghia vii cüa Kiêm 
soát viên quy djnh cüa Lut doanh nghip và B iêu l cOng ty; 
c. Theo quyêt djnh cüa BHDCD; 
d. Các tnr?Yng hqp khác theo quy djnh cüa pháp lut, Diéu l nay. 

Article 55. Method of electing the BOS 
1. The election of Supervisors must be conducted using the 
cumulative voting method, whereby each shareholder has a total 
number of votes corresponding to the total number of shares they own 
multiplied by the number of Supervisors to be elected, and the 
shareholder has the right to cast all their votes for one or more 
candidates. 
2. Based on the specified number of members for the BOS, the GMS 
will select enough members by choosing the candidates with the 
highest number of votes from top to bottom. 
3. In case of having to choose one of two candidates with an equal 
number of votes, the candidate holding more shares shall be choser 
If the number of shares held is equal, the selection shall be decided 
by the Chairman using a method deemed appropriate by the GMS. 

4. The election results are recognized after the election minutes have 
been approved by the Chairman and the Resolution has been passed 
by the GMS. 
Article 56. Cases of removal from office and dismissal of 
members of the BOS 
1. A Supervisor shall be removed from office in the following cases: 
a. No longer meets the standards and conditions to be a Supervisor as 
prescribed by the Law on Enterprises; 
b. Fails to exercise their rights and perform their obligations for six 
(06) consecutive months, except in cases of force majeure; 
c. Submits a letter of resignation and it is approved; 
d. Other cases as provided by law and this Charter. 
2. A Supervisor shall be dismissed in the following cases: 
a. Fails to complete their assigned duties and tasks; 
b. Seriously or repeatedly violates the obligations of a Supervisor as 
provided in the Law on Enterprises and the company's Charter; 
c. Pursuant to a decision of the GMS; 
d. Other cases as provided by law and this Charter. 
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Diu 57: Thông báo v bu, min nhim, bãi nhiêrn BKS 
Cong ty cong bô thông tin trong thi hn hai muai bôn (24) gi kê t11 
khi Cong ty thay dôi, bâu, bâu lai,  min nhim thành viên BKS trên 
trang thông tin din tü cUa Cong ty. Dông thai, Cong ty gâi cho 
UBCKNN, Sâ GDCK Bàn cung cap thông tin cOa Kiêm soát viên 
mOi (neu co). 

Diu 58. Tin ltro'ng và quyniçri khác cüa thành viên BKS 
1. Thành viOn BKS dirge trã lien luccng, thu lao, thiràng và lçii Ich 
khác theo quyêt djnh cña DHDCD. DHDCD quyêt djnh tong rnirc 
tiên hrGng, thu lao, thuâng, lGi ich khác vâ ngân sách boat  dng hang 
nãm cüaBKS. 
2. Thành vien BKS dirge thanh toán chi phi an, , di li, chi phi sü 
dung djch vii tir van dOc 1p vci mirc hgp l'. Tong mrc thu lao vâ chi 
phi nay không virgt qua tOng ngân sách hoat dng hang näm cUa BKS 
dã dirge DHDCD chap thuân, tth trirung hgp DHBCD có quyêt djnh 
khác. 
3. Tién hrcing và chi phi hot dng cüa BKS dirçic tInh vào chi phi 
kinhdoanhcüa Cong ty theo quy dnhcUapháplutvé thuê thunhp 
doanh nghip, quy djnh khác cüa pháp luât có lien quan và phãi thiçcc 
1p thành mp-c riêng-trong-báo cáo tài chinh-hang n-äm--cña-Công ty.  

Article 57: Announcement of the election, removal from office, 
and dismissal of the BOS 
The Company shall disclose information within twenty-four (24) 
hours of any change, election, re-election, or removal from office of 
a member of The BOS on the Company's website. Simultaneously, 
the Company shall submit the Information Disclosure Form of the 
new Supervisor (if any) to the State Securities Commission and the 
Stock Exchange. 
Article 58. Salary and other benefits of members of the BOS 
1. Members of the BOS shall be paid a salary, remuneration, bonuses, 
and other benefits as decided by the GMS. The GMS shall decide on 
the total salary, remuneration, bonuses, other benefits, and the annual 
operating budget of the BOS. 
2. Members of the BOS shall be reimbursed for reasonable expenses 
for accommodation, subsistence, travel, and the use of independent 
consulting services. The total remuneration and these expenses shall 
not exceed the total annual operating budget of the BOS approved by 
the GMS, unless otherwise decided by the GMS. 
3. The salaries and operating expenses of the BOS shall be included 
in the Company's business expenses in accordance with the law on 
corporate income tax and other relevant laws and must be presented 
as a separate -item in-the Company's annual financial statements. 
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Chtwng 12 
TONG GIAM fOC 

Biu 59. Vai trô, trách nhim, quyn vã nghia vi cüa Tong Giám 
dôc 
1.Vai trô và trách nhim cüa Tong G jam doe: 
Tong G lam dôc là chirc danh quan tr9ng trong h thông to chic quãn 
1' cüa Cong ty do HDQT Cong ty bô nhiém. Tong Giám dôc diêu 
hành hot dng kinh doanh hang ngày cüa Cong ty dirâi sir giám sat 
và chju trách nhim tnràc HDQT, tnràc pháp luât ye vic thirc hin 
các quyên Va nghia vii thrçc giao. 
Tong Giám doe có the là mt thành viên RD QT hoäc mt ngui khác 
thradHDQT thuê. 
2. Quyên và nghia vii cüa TOng Giám dOe: 
- Quyet dlnh  trrc tiêp các van dé lien quan den ho?t  dng kinh doanh 
cüaCông ty ma không can có quyêt djnh cña HDQT; 
- TO chirc thirc hin các hoat dng kinh doanh theo nghj quyêt cña 
HDQT; 
- T chirc thirc hin các k ho?ch  kinh doanh Va phuang an du tu 
cüa Cong ty; 
- Kiên nghj phuing an tO chirc ca câu và quy chê quãn l' ni b trong 
Cong ty; 
- Bô nhiêm, min nhirn mt so chIrc danh quãn l trong Cong ty, tth 
các chüc danh thuc thâm quyên cüa HDQT; 
- Diêu chinh tiên hrcing và quyên igi khác dOi vâi ngithi lao dng 
trong Cong ty ke cá các chirc danh quãn l' thuc thâm quyên bô 
nhim cña TOng Giám dOe; 
- Dua ra và thrc hin ke hoach,  phircing an tuyên ding lao dng; 
- Kiên nghj các phucing an trã cO tirc hoc xü 1' 10 trong qua trInh 
kinh doanh cña Cong ty; 
- D ieu hành cOng vic kinh doanh cüa Cong ty tuân thu theo quy dinh 
cüa pháp lut, Diêu l Cong ty, ngh quyêt cOa HDQT và hgp dOng 
lao dng d k két vài Cong ty. Nêu lam trái gay thit hi thi së phãi 
chju trách nhim bOi thiiing thit hai  cho Cong ty; 
- Ngoài ra, Tong Giárn dOe có các quyên yà nghia vii khác theo quy 
djnh cüa pháp lut, Diêu l hoc ngh quyêt cilia HDQT. 

Chapter 12 
THE GENERAL DIRECTOR 

Article 59. Role, responsibilities, rights, and obligations of the 
General Director 
1. Role and responsibilities of the General Director: 
The General Director is a key position in the Company's management 
structure, appointed by the Company's BOD. The General Director 
manages the day-to-day business operations of the Company under 
the supervision of and is responsible to The BUD and before the law 
for the exercise of their assigned rights and performance of their 
assigned duties. The General Director may be a member of The BUD 
or another person hired by The BUD. 
2. Rights and obligations of the General Director: 
- To directly decide on matters related to the Company's busine 
activities that do not require a decision of The BUD; 
- To organize the implementation of business activities in accordance 
with the resolutions of The BUD; 
- To organize the implementation of the Company's business plans 
and investment plans; 
- To propose the organizational structure plan and internal 
management regulations of the Company; 
- To appoint and remove from office certain managerial titles in the 
Company, except for those titles under the authority of The BUD; 
- To adjust salaries and other benefits for employees in the Company, 
including managerial titles under the appointing authority of the 
General Director; 
- To propose and implement employee recruitment plans; 
- To propose plans for dividend payment or for handling business 
losses of the Company; 
- To manage the business operations of the Company in compliance 
with the law, the Company's Charter, resolutions of The BUD, and 
the employment contract signed with the Company. If actions 
contrary to these cause damage, they shall be liable for compensating 
the Company for such damage; 
- In addition, the General Director has other rights and obligations as 
provided by law, the Charter, or resolutions of The BUD. 
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Diu 60. Nhim ks', tiêu chnn và thêu kiên cüa Tng Giám dôc 

1. Nhim k' cña Tng Giám dc không qua 11am (05) näm và CO th 
tái bô nhim vOi so nhiêm kS'  không  han  chê. 
2. Tiêu chuân và diêu kién lam Tong Giám dôc theo Diêu 64. Các 
diem chInh nhu sau: 
- CO dü nàng lc hành vi dan sir và không thuôc dôi tllclng b cam 
quãn l' doanh nghip theo quy djnh tai  khoãn 2 Diêu 17 cüa Luat 
Doanhnghip; 
- Co trInh d chuyên môn, kinh nghim thirc té quãn tr kinh doanh 
trong ngành nghê kinh doanh chü yêu cüa Cong ty; 
- Trung thirc, mn can và có uy tin. 

Article 60. Term, Standards, and Conditions for the General 
Director 
1. The term of office of the General Director shall not exceed five 
(05) years and maybe reappointed for an unlimited number of terms. 
2. The standards and conditions to be the General Director are 
according to Article 64. Key points are as follows: 
- To have full legal capacity and not be a person prohibited from 
managing an enterprise as provided in Clause 2, Article 17 of the Law 
on Enterprises; 
- To have professional qualifications and practical experience in 
business administration in the Company's main business sector; 
- To be honest, diligent, and reputable. 
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Diu61.B nhim,khqp ding Lao dngvriTng Giám dc 

1. Vic 1ra ch9n, b nhim Tng Giám dc thixc hiên theo quy djnh 
cCia pháp 1ut ye lao dng, Diêu l và NOi  quy Cong ty. 

2. Quy trinh bô thim: 
lông Giám dôc do HDQT bô nhim trén co sr dê xuât cüa chü tich 
HDQT. Cácthành viên HDQT khác cfing có the dê cü ixng cr viên 
cho vj trI lông Giám doe. Trthng hçrp có nhiêu lrng th viên thI 
HDQT có the xem xét, phOng van vàthirc hin các cong vic khác 
dé lra chn ngtthi dugc hO nhim. Ho so dê nghj HDQT bô nhim 
lông Giám doe do nglx&i dê th ing cl viênchuânbj, bao gOm: 
- Dê nghj ho nhim cüa ngirri dé th, neu rO nhn xét cña ngithi dê 
th, d xuât mirc lirong, thiring, các lcii Ich, thOa thun dir kiên vài 
Tong Giám dôc; 
- So yêu Ii ljch do irng cü viên tr kê khai nêu rO nhân than, hc van, 
kinh nghim; 
- Ké hoch hành dng tr ba (03) den 11am (05) näm cüa Tong Giám 

C; 

- Bàn kê khai 1i Ich lien quan cUa lrng cü viên vâi Cong ty theo quy 
djnh cüa Diêu 164 Luât Doanh nghip; 
- Các cam kêt cUa lông Giám dôc; và Dir thào Hcip dong lao dng 
(neu can). 
bàn b hO so nêu trên phài thrçic gCri den các thành viên HDQT dir 
h9p cüng vdi tài liu mYi h9p, trfr trthng hçip các thành viênHDQT 
không có'kiênphãn dOivê thai gian gui tài liu. HDQT sêbô nhim 
mt thành viên trong Hi dông hoc mt ngthi khác lam Tong Giám 
dc diu hành và së hcip dông quy djnh mic lirong, thu lao, loi Ich 
và càc diêu khoân khác lien quan den vic tuyén diing. Thông tin ye 
müc li.rong, trci cap, quyén 1i cüa Tong Giám dôc diêu hânh phãi 
thrçrc báo cáo trong DHDCD thiring niên và thrçrc nêu trong báo cáo 
thithng niên cüa Cong ty. 
Müc lirong, tiên thii lao, lqi Ich và các diêu khoãn khác trong hçp 
dông lao dng dOi vài TGD diêu hành së do HDQT quyêt dinh. 

Article 61. Appointment of and signing an employment contract 
with the General Director 
1. The selection and appointment of the General Director shall be in 
accordance with the labor law, the Charter, and the Company's 
internal rules. 
2. Appointment Process: 
The General Director is appointed by The BOD based on the propos 
of the chairman of The BOD. Other members of The BOD may ao 
nominate candidates for the position of General Director. If ther9/are 
multiple candidates, The BOD may review, interview, and take/6ther\  
steps to select the appointee. The nomination file for the £enera1 
Director to be submitted to The BOD shall be prepared by the 
nominator and shall include: 
- A nomination letter from the nominator, stating their comments and 
proposing the salary, bonuses, benefits, and other expected terms for 
the General Director; 
- A curriculum vitae prepared by the candidate, detailing their 
personal background, education, and experience; 
- A three (03) to five (05) year action plan from the General Director; 
- A declaration of the candidate's related interests with the Company 
in accordance with Article 164 of the Law on Enterprises; 
- Commitments from the General Director; and a Draft Employment 
Contract (if necessary). 
The entire aforementioned file must be sent to the attending members 
of The BOD along with the meeting invitation documents, unless the 
members have no objection to the timing of sending the documents. 
The BOD will appoint a member of the Board or another person as 
the executive General Director and will sign a contract specifying the 
salary, remuneration, benefits, and other terms related to the 
employment. Information on the salary, allowances, and benefits of 
the executive General Director must be reported at the annual GMS 
and stated in the Company's annual report. 
The salary, remuneration, benefits, and other terms in the 
employment contract for the executive General Director shall be 
decided by The BOD. 
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Diêu 62. Min nhim, cliãm dut hçvp dng lao dng vó'i dôi vri 
Tong Giám dôc 
1. HDQT có quyên bô nhim, mien nhim, k' hgp dông vâi Tong 
giám dôc; Quyêt djnh cüa HDQT dixçic thông qua bang biêu quyêttai 
cuc h9p, lay ' kiên bang van ban hoc hInh thrc khác, khi da so 
thành viên HDQT có quyên biêu quyêt dir h9p tan thành và bô nhim 
mtTGD diêu hành mâi thay the. TGD diêu hành bj bãi nhirn có 
quyén phân dôi vic bãi nhim nay ti DHDCD tiêp theo gân nhât. 

2. HDQT có th min nhim Tng Giám dc trong các triring hp 
sau: 
a. Do nhu cu cong tác, diéu chuyên, luân chuyên can b; 
b. S'rc khoé khong dam bão de tiêp tiic cong tác; 
c. Không hoàn thành nhim vi hoc vi phm ni quy, quy ché cüa 
cOng ty, vi pham pháp lust nhixng chin den mic cách chrc hoc buc 
phâi châm dirt hcip dOng lao dng. 
Diu 63: Thông báo b nhim, min nhim, k hçrp dng, chm 
diI't hqp dông doi vri Tong Giám doe 
Cong ty cong bô thông tin trong thai h?n  hai mrai bôn (24) gi, kê 
tr khi Cong ty thay di, bô nhim mâi, bô nhim 1i, min nhim 
Tong Giám dOc trén trang thông tin din t1r cüa COngty. Trongvông 
ba (03) ngàyJm vicJ tirigày_cOngbô thông tin trên, Cong ty gO 
cho UBCKNN, Sâ GDCK Ban cung cap thông tin cüa can b quán 
l mOi (nêu co). 

Diu 64. Tin liro'ng vã lçri Ich khác cüa ngiro'i diu hanh doanh 
nghip. 
Cong ty trã hring, thirâng cho nguii diêu hânh doanh nghip theo 
kêt qua và hiu qua kinh doanh. 
Tiên luang và thi.thng cüa ngthi diêu hành doanh nghip do HDQT 
quyêt djnh.  

Article 62. Removal from office and termination of the 
employment contract with the General Director 
1. The BOD has the right to appoint, remove from office, and sign 
contracts with the General Director. A decision of The BOD shall be 
passed by a vote at a meeting, by collecting written opinions, or by 
other forms, when approved by a majority vote of the attending BOD 
members with voting rights, and a new executive General Director is 
appointed as a replacement. The dismissed executive General 
Director has the right to object to this dismissal at the next GMS. 
2. The BUD may remove the General Director from office in the 
following cases: 
a. Due to work requirements, reassignment, or rotation of personnel; 
b. Health is not sufficient to continue working; 
c. Failure to complete duties or violation of the company's internal 
rules and regulations, or violation of the law, but not to the extent of 
dismissal or mandatory termination of the employment contract. 
Article 63: Announcement of the appointment, removal from 
office, and signing/termination of the contract with the General 
Director 
The Company shall disclose information within twenty-four (24) 
hours of any change, new appointment, reappointment, or removal 
from office of the General Director on_-the_Company's website. 
Within three (03) working days from the date of disclosure, the 
Company shall submit the Information Disclosure Form of the new 
manager (if any) to the State Securities Commission and the Stock 
Exchange. 
Article 64. Salary and other benefits of executive officers. 

The Company shall pay salaries and bonuses to executive • ficers 
based on business results and efficiency. 
The salaries and bonuses of executive officers shall be decided by 
The BUD. 

4 

48 



Chtwng 13 
PHOI HQP HOAT DQNG GIU'A HDQT, BKS VA TONG 

GIAM nOc 

Diu 65. Thu ttic,  trInh tiy triu tip, thông báo mri hQp, ghi biên 
ban, thông báo kt qua h9p giira HDQT, BKS và TGD. 

1. Tt cà các cuc h9p cua HDQT và Di hi c dông du phãi báo 
dn BKS và có thi.r mi BKS tham d?.  BKS có quyên cr nguii tham 
dr hoc không tham d%r, nhirng phãi có xác nhn den HDQT tnrOc 
cuch9p 1tnhât1a02ngày. 
2. Ban TGD có the dirge m?i tham dr các cuc h9p HDQT hoc Dai 
hi Co dông khi ngiri triu tp cuc h9p thây can thiêt. 
3. Thông báo mi h9p dôi vOi cuc hçp HDQT den cho BKS và Ban 
TGD (khi can) ciTing theo quy dnh nhi.r dôi vài thu mi h9p dành cho 
các thành viên HDQT khác. 
4. Thông báo mii hçp dôi vi DHDCD den cho BKS và Ban Diêu 
hành (khi can) cüng theo quy djnh nhu dôi vOi thu mi h9p dành cho 
c dông cüa Cong ty. 
5. Khi thu k' cuc h9p d9c 1i biên bàn tri.râc khi kêt thüc cuc h9p, 
BKS co quyên có ' kiên nêu phát hin có ni dung không dung theo 
tinh than cuc hQp dä thông nhât. Trong mt so truà'ng hgp can thiêt 
có lien quan, BKS và Ban TGD së thrgc yêu câu dông k vào biên 
bàn dé xàc nhn. 
6. Sau tat cà các cuc h9p cüa HDQT và DHDCD, ban sao bién ban 
sé thrqc gui den cho BKS, và trong mt so trung hgp can thiét thi 
gui den cho Ban TGD trong vOng tôi da 03 ngày lam vic. 

Diu 66. Thông báo ngh quyt cüa HDQT cho BKS và Ban TGD. 

Tt cà nghj quyt cUa các cuOc  h9p cüa HDQT và DHCI) sê dirge 
chuyên bàn sao den cho BKS, và trong mt so trithng hqp can thiét 
thi giTri den cho Ban TGD trong vông tOi da 03 ngày lam vic. 

Chapter 13 
COORDINATION OF ACTIVITIES BETWEEN THE BOD, 

THE BOS, AND THE GENERAL DIRECTOR 

Article 65. Procedures for convening, notifying, recording 
minutes, and announcing results of meetings between the BOD, 
BOS, and General Director. 
1. All meetings of the BOD and the GMS must be notified to the 
BOS, and an invitation for the BOS to attend must be sent. The BUS 
has the right to send a representative to attend or not, but must 
confirm with the BUD at least two (02) days before the meeting. 
2. The Board of Management may be invited to attend meetings o 
the BUD or the GMS when the convener deems it necessary. 
3. The meeting notice for a BUD meeting sent to the BUS and"the 
Board of Management (when necessary) shall follow the same 
regulations as the invitation sent to other members of the BUD. 
4. The meeting notice for a GMS sent to the BUS and the Board of 
Management (when necessary) shall follow the same regulations as 
the invitation sent to the Company's shareholders. 
5. When the meeting secretary reads back the minutes before the 
conclusion of the meeting, the BUS has the right to provide opinions 
if it discovers any content that is not in accordance with the spirit of 
the meeting's consensus. In certain necessary related cases, the BUS 
and the Board of Management will be requested to co-sign the 
minutes for confirmation. 
6. After all meetings of the BUD and the GMS, a copy of the minutes 
will be sent to the BUS, and in certain necessary cases, to the Board 
of Management within a maximum of three (03) working days. 

Article 66. Notifying the BOS and the Board of Management of 
BOB resolutions. 
A copy of all resolutions from meetings of the BUD and the GMS 
will be sent to the BUS, and in certain necessary cases, to the Board 
of Management within a maximum of three (03) working days. 
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Diu 67. Các trithng hçrp TGB và BKS d nghj triu tp hçp 
HDQT và nh&ng van dê can xin kiên HDQT 

1. ChU tch HDQT phài triu tap h9p HDQT, không thrçic tn hoân 
neu không có 1' do chInh dáng, khi TGD và BKS dê nghj bang van 
bàn trinh bay mic dIch cuc h9p va các van dê can bàn. 

2. Các cuôc h9p HDQT neu t?i  khoãn 1 diu nay phãi duqc tin hành 
trong thii hn bay (7) ngày sau khi có dé xuât hcp. Trung hcip ChU 
tjch HDQT không chap nhan triu tap h9p theo dê nghj thI Chü tjch 
phái chu trách nhim ye nhftng thit hi xãy ra dôi vâi cong ty; 
nhüng ngixôi dé nghj to chIrc cuc hçp thrçic de cap den khoân 1 
diêu nay có the tir minh triu tap h9p HDQT.  

Article 67. Cases where the General Director and the BOS 
request to convene a BOD meeting and matters requiring BOD 
consultation 
1. The Chairman of the BOD must convene a BOD meeting, without 
undue delay, when the General Director and the BOS make a written 
request stating the purpose of the meeting and the matters to be 
discussed. 
2. The BOD meetings mentioned in Clause 1 of this article must be 
held within seven (7) days after the request is made. If the Chairman 
does not agree to convene the meeting as requested, the Chairman 
shall be liable for any damages caused to the company; the requester 
mentioned in Clause 1 of this article may convene a BOD meet 
themselves. 
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Diu 68. Báo cáo cUa TGB v&i H]QT v vic thuc hin nhim vi 
vã quyn hn duqc giao 
1. TGD là ngu?ii chju trách nhim cao nhât trong nghién ciru xây 
drng cac phucxng an hot dng dê trinh HDQT; to chirc thc hin các 
nghj quyêt, quyt djnh cüa HDQT. Khi phát hin nhftng van dê không 
có lçii cho cong ty, TGD báo cáo vâi HDQT dê ra quyêt djnh diêu 
chinh. Nêu HDQT không diêu chinh li thi TGD van phài th?c hin 
theo quyêt djnh cUa HDQT nhung cO quyên bão !uu ' kiên và kiên 
nghj tnrOc DHDCD gân nhât. 
2. TGD drçxc quyên tr chôi thi hành và bão hru các kiên dôi vài 
cac quyêt djnh cUa HDQT neu thây trái pháp 1ut, trái vi quy djnh 
cña nhà nirâc và báo cáo giài trInh ngay vâi HDQT và BKS bang van 
bàn. HDQT cO the dInh chi hoc hüy bO vic thi hành các quyêt djnh 
cüa TGD nêu xét thây trái pháp 1ut, vi phm Diêu 1, nghj quyêt và 
các quyêt djnh cüa HDQT. 

3. TGD cO quyn quyt djnh các bin pháp vllçit thm quyn cüa 
minh trong tnthng hçp khân cap (thiên tai, dch hça, bOa hoan, sir cô 
bat ng?x...) nhung phãi chju trách nhim ye nhttng quyêt dnh do; dong 
thai phãi báo cáo ngay vci HDQT và DHDCD trong thôi gian gân 
nhât. 
4. TGD phài báo cáo trong các cuc h9p HDQT ye các van dé sau: 
các van dê ánh hirâng tr9ng yeu den kêt qua hot dng cüa cong ty, 
ãnh hithng den cong ty, cô dong va thj tnr1ng; ca câu to chtrc cong 
ty, các h thông hin cO nhäm phát triên di ngü lãnh do cap cao cüa 
cOng ty và hiu qua cUa chüng. 

5. TGD pháigiãi trInh v sir thua 1 vã kern hiu qua tirng thai k' va 
ké hoch khäc phitc tnràc HDQT và DHDCD. Tnthng hgp thua l 
lien t%ic và khong xây drng thrçc phrang an tIch circ thi IIDQT së 
ban hành nghj quyêt bâi nhim TGD. 
6. Thành viên HDQT không trirc tiêp giao vic cho nhân viên Cong 
tymàkhongthông qua TGD, trir trung hçip nhân viên Cong ty thrçic 

phân cong lam vic trirc tiêp vOi thành vien HDQT do. 
7. HDQT CO the Cu di din tham d? các buôi h9p ni b Cong ty cUa  

Article 68. Report of the General Director to the BOD on the 
performance of assigned duties and powers 
1. The General Director is the person with the highest responsibility 
for researching and developing operational plans to be submitted to 
the BUD, and for organizing the implementation of the resolutions 
and decisions of the BUD. Upon discovering issues that are not 
beneficial to the company, the General Director shall report to the 
BUD for a decision on adjustment. If the BUD does not make an 
adjustment, the General Director must still implement the BUD's 
decision but has the right to reserve their opinion and make a 
recommendation at the next GMS. 
2. The General Director has the right to refuse to implement and,t~ 
reserve their opinions on decisions of the BUD if they are deem"d to 
be contrary to the law or state regulations, and must immediately 
report and explain to the BUD and the BUS in writing. The BUD may 
suspend or cancel the implementation of the General Director's 
decisions if they are deemed to be contrary to the law or to violate the 
Charter, resolutions, and decisions of the BUD. 
3. The General Director has the right to decide on measures beyond 
their authority in emergency cases (natural disasters, enemy threats, 
fires, unexpected incidents, etc.) but must be accountable for those 
decisions, and must report immediately to the BUD and the GMS at 
the earliest opportunity. 
4. The General Director must report in BUD meetings on the 
following issues: matters significantly affecting the company's 
performance, affecting the company, shareholders, and the market; 
the company's organizational structure, and the existing systems for 
developing the company's senior leadership team and their 
effectiveness. 
5. The General Director must explain any losses and inefficiencies in 
each period and the recovery plan to the BUD and the GMS. In case 
of continuous losses and failure to develop a positive plan, the BUD 
will issue a resolution to dismiss the General Director. 
6. A member of the BUD shall not directly assign tasks to Company 
employees without going through the General Director, unless the 
employee is assigned to work directly with that BUD member. 
7. The BUD may send a representative to attend the Company's 
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TGD khi xét thy cn thit. Nhüng cuc h9p quan tr9ng Co lien quan 
den ca che, chInh sách, hxOng phát triên trung, dài hn hoc xü 1 
nhüng van dé dang vuâng mac Ian cüa Cong ty thI TGD phài chü 
dng mi HDQT tham dir. 

Diu 69. Kim dim vic thirc hin ngh quyt Va các v d üy 
quyên khác cüa HDQT di vri TGD 
Khi can thiêt, HDQT có quyén yêu câu TGD báo cáo ye vic thirc 
hinnhim vi va quyên hn thrçic giao. Két qua thrc hin các nghj 
quyêt cña HDQT va DHDCD, tinh hinh thirc hin san xuât kinh 
doanh, dâu tix và các chi tiêu tài chmnh, so sánh vOi kê hoch kinh 
doanh và ke hoach dâu tu cüa Cong ty dã thrçc HDQT và DHDCD 
thông qua (thea djnh k' hang tháng, hang qu', 06 tháng và hang 
näm). 

Diu 70. Các vn d TGB phãi báo cáo, cung cp thông tin và 
cách thtI'c thông báo cho HDQT, BKS 
TGD phái cung cap bang van bàn các báo cáo, thông tin sau cho 
HDQT và BKS: 
1. Báo cáo tinh hinh t chrc va hot dng cUa Cong ty theo djnh k' 
(hang qu, 06 tháng, 09 tháng, hang näm) và theo yêu câu cüa HDQT; 

2. Tnrac ngày 31/3 hang nàm, TGD phài trinh HDQT phé chuAn k 
hoach san xuât, kinh doanh chi tiêt cho näm tài chInh do trên ca sâ 
dáp 1mg cac yêu câu cUa ngân sách phU hcip cüng nhi.r kê hoach tài 
chInh näm (05) näm; 
3. Bàn dir toán hang näm (baa gôm cà bàn can dik toán, báo cáo 
hoat dng san xuât kinh doanh và baa cáo hru chuyên tiên t dr kiên) 
cho trng näm tài chinh phài duçic trinh dé HDQT thông qua và phài 
baa gôm nhUng thông tin quy djnh t?i  các quy chê cüa Cong ty. 
4. Mci quyêt djnh và các van bàn chi do diéu hành cüa TGD hoc 
nguai throc üy quyên, Ké toán trixang cO lien quan den hoat dng san 
xuât, kinh doanh cüa Cong ty dêu phài thrçic gui den HDQT, BKS 
môt (01) bàn dê báo cáo. 

internal meetings held by the General Director when deemed 
necessary. For important meetings related to mechanisms, policies, 
medium- and long-term development directions, or the resolution of 
major existing problems of the Company, the General Director must 
proactively invite the BOD to attend. 
Article 69. Review of the implementation of resolutions and other 
delegated matters of the BOD to the General Director 
When necessary, the BOD has the right to request the General 
Director to report on the performance of their assigned duties and 
powers. The results of the implementation of resolutions of the BOD 
and the GMS, the status of production, business, investment, and 
financial indicators shall be compared with the business plan and 
investment plan of the Company approved by the BOD and the GMS 
(on a monthly, quarterly, semi-annual, and annual basis). 

Article 70. Matters the General Director must report and provide 
information on, and the method of notifying the BOD and BOS 
The General Director must provide the following reports and 
information in writing to the BOD and the BOS: 
1. A periodic report on the organization and activities of the Company 
(quarterly, semi-annually, every 9 months, and annually) and at the 
request of the BOD; 
2. Before March 31 of each year, the General Director must submit a 
detailed production and business plan for that fiscal year to the BOD 
for approval, based on meeting the requirements of the corresponding 
budget as well as the five (05) year financial plan; 
3. The annual budget estimate (including the balance sheet, t'e 
business performance report, and the projected cash flow state rent) 
for each fiscal year must be submitted to the BOD for approval and 
must include the information stipulated in the Company's regulations. 
4. A copy of all decisions and directives of the General Director or 
their authorized person, and the Chief Accountant, related to the 
production and business activities of the Company must be sent to the 
BOD and the BOS for reporting purposes. 
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Diu 71. Phi hqp hot dng kim soát, diu hành, giám sat gifra 
các thành viên HDQT, các kim soát viên và TGD theo các nhim 
vu en the cüa các thành viên nell trên. 
1. Các thánh viên HDQT, BKS và TGD thi.thng xuyên trao dôi trong 
cong vic va cung cap thông tin qua 1?i  theo tinh than hcip tác, h trV, 
t?o thun  1?i  cho cong vic cia các thành viên theo ding quy djnh t?i 
Diêu 1 Cong ty và kê hoch hành dng chung. 
2. BKS cO quyên va nghia vi quy djnh trong Diêu 1 Cong ty cling 
nhu theo lut pháp có lien quan quy djnh. RDQT và Ban Diêu hành 
chju s1r kiêm soát cia BKS theo quy djnh cia Diêu 1 Cong ty và phãi 
to diêu kin thuân lcii cho BKS th?c thi nhiêm vu. 

3. BKS có trách nhim th.ring xuyên thông báo vói HDQT v kt 
qua hot dng cia Cong ty,tham khão y' kiên cia HDQT truOc khi 
trinh báo cáo, kêt luân và kiên nghj len DHDCD, chju trách nhim cá 
nhân ye nhitng dánh giá và két Iun cia minh. 
4. Khi tham dir cuc h9p cia HDQT, BKS cO quyên phát biêu kiên 
va có nhftng kiên nghj, nhirng không thrçic quyên tham gia biêu quyêt. 
Nêu cO kiên khác vi quyêt dnh cia HDQT thI có quyên yêu câu 
ghi ' kiên cia minh vào bién ban va trirc tiêp báo cáo tnthc DHDCD 
gân nhât. 
5. BKS phãi 1p chixcing trInh, ké hoach kiêm tra djnh k' và thông 
báo cho HDQT, TGD Cong ty biêt truàc khi thirc hin, trir trixing 
hcp can kiêm tra dOt  xuât cO ! do chInh dáng. 
6. Các giao djch cia Cong ty vâi ngi.thi có lien quan theo quy djnh 
cia Diêu 167 Lut Doanh nghip phái thrçc thông báo cho BKS it 
nhât ba (03) ngày lam vic truâc khi thrc hin, trir các giao djch dä 
duçc DHDCD thông qua. 

Article 71. Coordination of control, management, and 
supervision Activities among members of the BOD, Supervisors, 
and the General Director according to their specific duties. 
1. The members of the BUD, the BUS, and the General Director shall 
regularly communicate and exchange information in a spirit of 
cooperation and support, facilitating the work of the members in 
accordance with the Company's Charter and the general action plan. 
2. The BUS has the rights and obligations stipulated in the Company's 
Charter as well as by relevant laws. The BUD and the Board of 
Management are subject to the control of the BUS in accordance with 
the Company's Charter and must create favorable conditions for the 
BUS to perform its duties. 
3. The BUS is responsible for regularly informing the BUD aboutthe 
Company's performance results, consulting with the BUD before 
submitting reports, conclusions, and recommendations to the GMS, 
and is personally responsible for its assessments and conclusions. 
4. When attending a meeting of the BUD, the BUS has the right to 
express opinions and make recommendations, but does not have the 
right to vote. If its opinion differs from a decision of the BUD, it has 
the right to request that its opinion be recorded in the minutes and to 
report directly to the next GMS. 
5. The BUS must prepare a program and plan for periodic inspections 
and notify the BUD and the General Director of the Company before 
implementation, except in cases where a sudden inspection is 
required for a justifiable reason. 
6. Transactions of the Company with related parties as provided in 
Article 167 of the Law on Enterprises must be notified to the BUS at 
least three (03) working days before they are carried out, except for 
transactions that have been approved by the GMS. 
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Chtwng 14 
QUY D!NH  yE BANH GIA HANG NAM DO! VOI HOAT 
BONG KHEN THU'ONG VA K LUT oOi vOi THANH 
VIEN HBQT, KIEM SOAT VIEN, TGD VA CAC NGIJOI 

DIEU HANH DOANH NGHIP KHAC 

Diu 72. Quy djnh v dánh giá hang näm d6i vO'i ho dng khen 
thu&ng va k5' 1ut dôi vOi thành viên HDQT, thành viên BKS, 
TGB và các ngtrO'i diêu hành doanh nghip khác 
1. Phueng thirc dánh giá ho?t dng: 

a. HDQT dánh giá hot dng cüa thành viên HDQT, TGD, Phó 
TGD, Kê toán truâng vã can b quail 1 cap cao có the thrçic 
tiên hành theo mt hoc mt so phi.wng thxc sau: 

- Tr nhn xét, dánh giá; 
To chiirc lay phiéu thäm dO, tin nhim; 

- Cách thic khác do HDQT lira ch9n vao tirng thii diem. 
b. Dôi vdi can b quail cap trung và cap co sd, TGD quyêt 

djnh phucing thi'rc, quy trinh to chirc và thrc hin dánh giá hoat 
dng, báo cáo HDQT kêt qua thirc hin dánh giá. 

2. Tiéu chi d nh_gi  hnt tng  

a. HDQT dánh giá kt qua hoat dng cUa mi thành viên djnh 
k' hang nãm dra theo chi'ic näng, nhim vii HDQT quy djnh ti Diêu 
! Cong ty vâ kêt qua thrc hin nhim vii dugc phân cong. 

b. BKS dánh giá két qua hot dng cña mi thành viên djnh kS' 
hang näm, dra theo chirc nàng và nhim v1i theo quy djnh ti Diêu 1 
Cong ty và kêt qua thirc hin nhirn viii thrc phân cong. 

c. HDQT dánh giá phâm chat, nAng lrc, kêt qua và hiu qua 
diêu hành cüa TGD, Phó TGD, Ké toán truâng, can b quail cap 
cao djnh kS'  hang näm trén Co sà dánh giá kêt qua hot dng san xuât, 
kinh doanh cüa Cong ty, có tham khão kiên cüa Truàng BKS. 

d. Vic dánh giá hot dng dôi vth các can b dam nhim các 
vj tn quãn 1 khác ducic thirc hin hang nãm theo ni dung mô tã 
cong vic, thOa thun trong hgp dông lao dng và do TGD quyêt 
djnh. 
3. Khen thuâng: 

Chapter 14 
REGULATIONS ON ANNUAL EVALUATION OF 

PERFORMANCE, REWARDS, AND DISCIPLINE FOR 
MEMBERS OF THE BOD, SUPERVISORS, THE GENERAL 

DIRECTOR, AND OTHER EXECUTIVE OFFICERS 

Article 72. Regulations on annual evaluation of performance, 
rewards, and discipline for members of the BOD, members of the 
BOS, the General Director, and other executive officers 
1. Performance Evaluation Method: 
a. The BOD's evaluation of the performance of BOD members, the 
General Director, Deputy General Directors, the Chief Accountant, 
and senior managers may be conducted by one or more of the 
following methods: 
- Self-review and assessment; 
- Organizing polls for feedback and confidence; 
- Other methods as selected by The BOD from time to time. 

b. For mid-level and junior managers, the General Director shall 
decide on the method and process for organizing and implementing 
performance evaluations and shall report the evaluation results to the 
BOD. 
2. Performance Evaluation Criteria: 
a. The BUD shall evaluate the performance of each member annually 
based on the functions and duties of the BUD as provided in the 
Company's Charter and the results of their assigned tasks. 
b. The BUS shall evaluate the performance of each member annu y 
based on the functions and duties as provided in the Corn ny's 
Charter and the results of their assigned tasks. 
c. The BUD shall evaluate the qualities, capabilities, results, and 
operational effectiveness of the General Director, Deputy General 
Directors, the Chief Accountant, and senior managers annually, 
based on the assessment of the Company's production and business 
results, with reference to the opinion of the Head of the BOS. 
d. The performance evaluation for managers holding other positions 
shall be conducted annually based on the job description, agreements 
in the employment contract, and as decided by the General Director. 
3. Rewards: 
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a. Thâm quyên khen thuâng: 
- HDQT quyêt djnh khen thring dôi vói các chüc danh quán l 

do HDQT bô nhiêm. 
- TGD quyêt djnh khen thiring dM vâi các chc danh quán l 

do TGD bô nhim. 
b. Ché d khen thuâng: 
- Bang tiên; 
- Bang hin vat; 
- Hoäc hinh thic khác. 

c. Vic khen thung dôi vOi thành viên HDQT, Kiêm soát viên, 
TGD, Phó TGD và Kê toán trithng dirçic thrc hin theo Quy 
chê trã luccng, thrng, thu lao dôi vài ngIr1i quân 1 cong ty. 

d. Vic khen thuâng dôi vâi các chüc danh quãn l khác dixçic 
thrc hin theo Quy ché trâ hrcing, thixông dôi vâi ngthi lao 
dng Cong ty. 

e. Mirc khen thuing: Can cr vào tmnh hinh thrc t cUa trng nàm 
dê xây dirng mirc khen thirng, ngoi trr các tnrung hvp  ma 
DHDCD da thông qua truc do. 

4.Kluât: 
a. Hang nãm, cOng ty can dr vao kêt qua dánh giá hoat  dng san xuât 
kinh doanh dê xác dnh mirc d k luat,  hinh thirc k' luat  theo quy 
dlnh cüa pháp luat và cüa Cong ty. Thành viên HDQT, Kiêm soát 
viên, Ban Diêu hãnh và can b quãn 1 không hoàn thành nhim v 
cüa mInh vói sr can tr9ng, mn can và näng lirc chuyên mOn së phâi 
chju trách nhim ye nhtng thit hi do mInh gay ra. 
b. Thãnh viên HDQT, Kiêm soát viên, Ban Diêu hành vâ can b quãn 
1 khi thirc hin nhim vii ma cO hãnh vi vi phm quy djnh pháp luat 
va quy djnh cña Cong ty thI tuS'  theo müc d vi pham ma b xü l' k' 
luat, xir pht hành chInh, hoc truy cüu trách nhim hinh sir theo quy 
dnh cUa pháp luat.  Trithng hcip gay thit hai  den lçii ich cüa Cong ty, 
cO dOng hoc ngthi khác thI phâi bôi thuing theo quy djnh cüa pháp 
luât. 

a. Authority for Rewards: 
- The BOD shall decide on rewards for managerial titles appointed 

by the BOD. 
- The General Director shall decide on rewards for managerial titles 

appointed by the General Director. 
b. Forms of Reward: 
- In cash; 
- In-kind; 
- Or other forms. 

c. The rewarding of members of the BOD, Supervisors, the Gep&al 
Director, Deputy General Directors, and the Chief Accounta shall 
be carried out in accordance with the regulations on salary, bonuses, 
and remuneration for company managers. 
d. The rewarding of other managerial titles shall be carried out in 
accordance with the regulations on salary and bonuses for the 
Company's employees. 
e. Reward Levels: The reward levels shall be determined based on 
the actual situation of each year, except in cases previously approved 
by the GMS. 
4. Discipline: 
a. Annually, the company shall, based on the results of the evaluation 
of its production and business performance, determine the level and 
form of discipline in accordance with the provisions of law and of the 
Company. Members of the BUD, Supervisors, the Board of 
Management, and managers who fail to complete their duties with 
due care, diligence, and professional competence shall be liable for 
any damages they cause. 
b. Members of the BUD, Supervisors, the Board of Management, and 
managers who, in the performance of their duties, commit acts that 
violate the law and the Company's regulations shall, depending on 
the severity of the violation, be subject to disciplinary action, 
administrative penalties, or criminal prosecution in accordance with 
the law. In case of causing damage to the interests of the Company, 
shareholders, or others, they must pay compensation as prescribed by 
law. 
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Chtrnig 15 
CAC QUY D!NH  CHUNG KHAC 

Diu 73. Các quy dnh khác 
Ngoai nhfng quy djnh, quy trinh nêu trong Quy ché Ni b ye quãn 
trj C,ông ty nay, các thành vien HDQT, BKS, Ban Diêu hành và quail 
1 cap cao khác phãi thirc hin them vã theo các quy djnh, quy trinh, 
nghia vii, trách nhim,... nêu trong Quy Chê Quãn trj Cong ty, Diêu 
1 Cong ty, Lust Doanh nghip, Lust Ching khoán vã các 1ut khác 
có lien quan. 

Diu 74. Hiêu hrc thi hãnh 
1. Quy chê nôi b ye quãn trj cong ty Cong ty cô phân Khoáng san 
và Vt liu xay dirng Lam Dông bao gôm 74 diêu và có hiu lirc thi 
hành kê tr ngày 18 tháng 4 nam 2026. 
2. Ngôn ngft: Quy ché nay dirge 1p  bang tiêng Vit và tiêng Anh. 
Trong trithng hgp có bat k' sr mâu thun hoc khác bit iiao gifta 
hai phiCn ban, phiCn ban tiêng Vit sê dirge uu tiên áp diing. 

Chapter 15 
OTHER GENERAL PROVISIONS 

Article 73. Other provisions 
In addition to the regulations and procedures stated in these Internal 
Regulations on Corporate Governance, members of the BUD, the 
BUS, the Board of Management, and other senior managers must also 
comply with and follow the regulations, procedures, obligations, and 
responsibilities stated in the Corporate Governance Regulations, the 
Company's Charter, the Law on Enterprises, the Law on Securities, 
and other relevant laws. 
Article 74. Effective date 
1. These Internal Regulations on Corporate Governance of Lam Dong 
Minerals and Building Materials Joint Stock Company, comprising 
74 articles, shall take effect from April 18, 2026. 
2. Language: These Regulations are executed in both Vietnamese and 
English. In the event of any conflict or discrepancy between the two 
versions, the Vietnamese version shall prevail and govern. 

TM. HQI BONG QUAN TRI 
CHUTICH 

ON BEHALF OF THE BOD 
CHAIRMAN 

(Ks', ghi rO h9 ten à dóng du) 
(Signature, full jme, and seal) 

(7'-, (S... / aiD. .7 
.1w? 'in n cJ(Cfl 
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