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QUYET DINH

Vive Ban hanh Quy ché noi b vé quan tri Cong ty

HOI DQNG QL'A.\ TRI] X
CONG TY CO PHAN KHOANG SAN VA VAT LIEU XAY DUNG LAM DONG
DECISION
Re: The issuance of the Internal Regulations on Corporate Governance
BOARD OF DIRECTORS
LAM DONG MINERALS AND BUILDING MATERIALS JOINT STOCK COMPANY

- Can cir Ludt Doanh nghiép s 3%2020/QH14 va cde vén ban siea doi. ho sung:

- Can cir Ludt Chitng khodn sé 541201 Y/QHI4 va cac van ban swa doi, bo sung:

- Can cir Nghi dinh 155 2020 ND:CP ngay 31/12/2020 cua Chinh phu quy dinh chi tiét thi
hanh mot so diéu cua Ludt (';’n}'ni{ khoan va cac van ban sira doi. ho sung:

- Can cir Thong tw 96:2020. TT-BTC ngay 16/11/2020 cua Bé Tai chinh hieéng dan cong ho
théng tin trén thi triuong chitng khodn va cdac vén ban sira doi. hé sung:

- Can cir Diéu lé Cong (v hién hanh cua Cong 1y

- Nghi quyvét PHPCD s 0] 2026 NO-DHDCD/LBM ngay 18 thang 4 ndm 20)26.

- The Lav on Enterprises No. 39 20200 QH 14 dated 17 June 2020 and its amendments and supplements:

- The Levw on Securities No. 34 2019/QHI14 duted 26 November 2019 and its amendments and
supplements;

- Decree No. 15372020 ND-CP dated 31 December 2020 of the Government deluiling the
implementation of certuin provisions of the Law on Securities and its amendments and supplements:

- Circular No. 96/2020°TT-BTC duated 16 November 2020 of the Ministry of Finunce guiding the
disclosure of information on the securities market and its amendments and supplements:

- The current Charter of the Conmpany:

- Resolution No. 01/2026: NQO-DHDCBD/LBM of the 2026 AGM of Shareholders dated 18 April 2026,

QUYET DINH/Hereby Decides:

Pidu 1. Ban hanh kém theo Quyét dinh nay 1a Quy ché noéi bo vé quan trj Cong ty
cua Cong ty Co6 phan Khoang san va Vit liéu Xé&y dung Lam Pong (dugc sira
doi, bd sung), da duoc Dal hoi dong co dong thudong nién nam 2026 thong
qua theo Nghi quyét s6 01/2026/NQ-DPHDCD/LBM ngay 18 thang 4 nam
2026.

Article 1. Promulgated together with this Decision is the Internal Regulations on Corporate
Governance (amended and supplemented) of Lam Dong Minerals and Building
Materials Joint Stock Company, which was approved by the 2026 Annual General
Meeting of Shareholders under Resolution No. 01/2026/NQO-DHDCD/LBM dated
April 18, 2026.

Piéu 2. Hiéu lye thi hanh

1. Quy ché ban hanh kém theo Quyet dinh nay cé hiéu luc thi hanh ké tlir ngay
ky va thay thé toan bd cac Quy ché da ban hanh trudc déy cua Cong ty.
2. Thanh vién Hoi dong quan trj, Ban kiém soat, Ban Tong gidm déc, Truong
cac Phong nghiép vu, Giam dbc cac don vi truc thude va Cong ty con, cung
tAt ca cac ca nhén, b phéan c6 lién quan chju trach nhiém thi hanh quyét dinh
nay.



Article 2. Effectiveness

I. The Regulations promulgaied together with this Decision shall take effect from
the date of signing and shall replace in their all previoush: issued Regulations of
the Company.

2. Members of the Board of Directors. the Board of Supervisors, the Board of
Management, Heads of | specialized Departments/Divisions. Directors of

subordinate units and siubsi
departments. shall be respo

No1i nhan/Recipients:
“Theo diéu 274s in Article 2:
-louu Archive: VP/Office.

J

iary companies. us well as all relevant individuals and
1sible for the strict implementation of this Decision.

)l PONYG QUAN TRI
OF THE BOD
HEAACH/Chairman

A
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Can cit:

- Ludt Doanh nghiép sé_ 59/2020/QH14 ngay 17 thang 6 ndam 2020 va
cac van ban sira do1, bd sung;

- Luat Ching khoan 54/2019/QH14 ngay 26/11/2019 va céc vin ban
stra ddi bo sung;

- Nghi dinh 155/2020/ND-CP ngay 31/12/2020 cia Chinh phi; Nghi
dinh 245/2025/ND-CP ngay 11/9/2025 ciia Chinh phu sira ddi bd sung
mdt sé diéu cia Nghi dinh 155/2020/ND-CP;

- Théng tu s6 96/2020/TT-BTC ngay 16/11/2020 ciia B§ Tai chinh;
Théng tu sé 116/2020/TT-BTC ngay 31/12/2020 ciia B trudng Bo
Tai chinh;

-Diéu 1& Céng ty Cb phin Khoang san va Vit liéu Xay dung Lam Dong;

- Nghi quyét Dai hoi dong cd dong s6 01/2026/NQ-DPHPCD/LBM ngay
18 thang 4 ndm 2026.

Hoi dong quan tri ban hanh Quy ché Noi bo vé quin tri cong ty cua
Cong ty Co phan Khoang sin va Vit liéu Xay dung Lim Pdng, gdm
cac nd1 dung sau:

Pursuant to:

- The Law on Enterprises No. 59/2020/QH14 dated June 17, 2020, and
its amendments and supplements;

- The Law on Securities No. 54/2019/QH14 dated 26/11/2019;

- Decree No.155/2020/ND-CP of the Government dated 31/12/2020 and
Decree No.245/2025/ND-CP of the Government dated 11/9/2025
amending and supplementing certain provisions of the Degre
No.155/2020/ND-CP;

- Circular No0.96/2020/TT-BTC of the Ministry of Finance dated
16/11/2020; and Circular No. 116/2020/TT-BTC of the Minister of
Finance dated 31/12/2020;

- The Charter of Lam Dong Minerals and Building Materials Joint Stock
Company;

- Resolution No. 01/2026/NQ-DHDCD/LBM of the GMS dated April
18, 2026.

The Board of Directors hereby issues the Internal Regulations on
Corporate Governance of Lam Dong Minerals and Building
Materials Joint Stock Company, with the following contents:



) ) Chu'or‘ng 1 )
PHAM VIDIEU CHINH VA DOITUQNG AP DUNG

Pitu 1. Pham vi didu chinh va ddi tlre’ng ap dung

1. Pham vi dleu chinh: Quy ché Noi bd vé quan tri cong ty quy dinh
cac ndi dung vé vai trd, quyén va nghia vu cia Dai hi ddng cb dong
(“PHDPCPD”), HOi dong quan tri (“HPQT”), Tong Giam doc trinh
tu, thi tuc hop Dai hoi dong cb dong; dé cir, ing cir, biu, mién nhiém
va bai nhiém thanh vién Hoi dong quan tri, Ban kiém soat (“BKS”),
Tong Giam ddc va cac hoat ddng khac theo quy dinh tai Diéu 1& cong
ty va cdc quy dinh hi€n hanh khéc cia phap luat.

Trong trudng hop c6 nhitng quy dinh cua Diéu I¢ cong ty va vin
ban phap ludt c6 lién quan dén hoat dong ciia cong ty chua dwgc dé
cip trong ban Quy ché nay hoic trrong hop cé nhitng quy dinh méi
clia phép luit khac véi nhitng diéu khoan trong Quy ché nay thi
nhitng quy dinh ciia Diéu ¢ cong ty va cdc vin ban phap luit do
duong nhién duoc ap dung va diéu chinh hoat dong clia cong ty.

Nguyén tic quan tri cong ty: 1a h¢ thdng cac quy tic dé bao dam
cho cong ty dugce diéu hanh, kiém soat mot cach c6 hiéu qua vi quyen
loi clia ¢ dong va cong ty. Cac nguyén thc quan tri cong ty bao gom:
* Dam bao mot co cau quan tri hiéu qua;
* Pam bao quyén lgi ctia ¢d dong;
» Déixir cong bang giita cdc co dong;
* Dam bio vai trd ciia nhitng ngudi ¢é quyén loi lién quan dén
cong ty;
* Minh bach trong hoat dong cia cong ty;
» HDPQT va BKS thuc hién viéc linh dao va kiém soat cong ty
mdt cach cé hi¢u qua.

2. Doi twgng 4p dung: Quy ché niy dugc 4p dung cho céc thanh
vién HDQT, Ban kiém soat, Tong Giam doc va nhitng nguoi lién
quan.

Chapter 1
SCOPE AND APPLICABILITY

Article 1. Scope and subjects of application

1. Scope of regulation: These Internal Regulations on Corporate
Governance (The “Regulation”) stipulate the contents regarding the
roles, rights, and obligations of The General Meeting of Shareholders
(the “GMS”), The Board of Directors (the “BOD”), and the General
Director; the procedures for meetings of the GMS; the nomination,
candidacy, election, removal from office, and dismissal of members
of the Board of Directors “BOD”, The Board of Supervisors (the
“B0OS”), the General Director, and other activities in accordance with
the Company's Charter and other prevailing provisions of law.

In the event that there are provisions of the Company's Charter
and relevant legal documents related to the company's activities that
are not addressed in these Regulations, or in the event that there are
new legal provisions that differ from the articles in these Regulations,
the provisions of the Company's Charter and such legal documents
shall prevail and govern the company's activities.

Corporate Governance Principles: A system of rules to ensure that
the company is managed and controlled effectively for the best
interests of the shareholders and the company. The corporate
governance principles include:

- Ensuring an effective governance structure;

- Protecting the rights of shareholders;

- Ensuring equitable treatment of shareholders;

- Recognizing the role of stakeholders;

- Ensuring transparency in the company's operations;

- Effective leadership and control of the company by the BOD and
the BOS.
2. Applicability: These Regulations shall apply to the members of
the BOD, the BOS, the General Director, and related persons.




Chwong 2
PAIHOI PONG CO PONG

Pidu 2. Vai trd, quyén va nghia vu cia Pai hji ddng cb dong

Pai hdi dong cé dong la co quan c6 thim quyén cao
nhit cia Cong ty, c6 quyén quyét dinh nhirng van dé thugc nhiém vu
va quyen han dwgc Luat phap va Diéu 1¢ Cong ty quy dinh. PHDCD
c6 quyen va nghia vu sau:
1. Thong qua dinh hudng phat trlen cua Céng ty;
2. Quyet dinh loai cd phin va tong s0 cd phan cua tirng loai dugc
quyen chao ban; quyét dinh mirc ¢6 tirc hing nim cia tirng loai c6
phan;
3. Biu, mién nhiém, bai nhiém thanh vién HDQT, thanh vién BKS;
4. Quyét dinh ddu tu hodc ban s tai sin c6 gia tri tir 35% tong gia tri
tai san trd 1én duoc ghi trong bao cao tai chinh gin nhit ciia Céng ty;
5. Quyét dinh sira d6i, bd sung Diéu I¢ cong ty;
6. Théng qua bao cao tai chinh hing nim;
7. Quyét dinh mua lai trén 10% tdng sb cé phin di ban cia mdi loai;
8. Xem xét, xir 1y vi pham cia thanh vién HDQT, thanh vién BKS
gay thiét hai cho Cong ty va cb dong Cong ty;
9. Quyét dinh té chirc lai, giai thé Cong ty;
10. Quyét dinh ngan sach hoic tdng mirc thu lao, thudng va lgi ich
khac cho HPQT, BKS;
11. Phé duyét Quy ché quan tri ndi bd; Quy ché hoat dong HPQT,
BKS;
12. Phé duyét danh sach cong ty kiém toan dwgc chip thuin; quyét
dinh cong ty kiém todn dugc ch‘flp thudn thuc hién kiém tra hoat dong
ciia Cong ty, bai mién kiém toan vién dugc chip thuin khi xét thay
cin thiét:
13. Quyén va nghia vu khic theo quy dinh phap luat.

Chapter 2
THE GENERAL MEETING OF SHAREHOLDERS

Article 2. Role, rights, and obligations of the GMS

The GMS is the supreme decision-making body of the
Company, with the authority to decide on matters falling under its
duties and powers as prescribed by applicable law and the Company's
Charter. The GMS has the following rights and obligations:
1. To approve the Company’s development strategy;
2. To decide on the classes of shares and the total number of shares
of each class to be offered for sale; to decide on the annual dividend
rate for each class of shares;
3. To elect, remove from office, and dismiss members of the BOD
and the BOS;
4. To decide on investments or the sale of assets valued at 35% or
more of the total asset value as recorded in the Company's most recent
financial statements;
5. To decide on amendments and supplements to the Company's
Charter;
6. To approve the annual financial statements;
7. To decide on the repurchase of more than 10% of the total number
of 1ssued shares of each class;
8. To review and handle violations by members of the BOD and the
BOS that cause damage to the Company and its sharcholders;
9. To decide on the reorganization or dissolution of the Company;
10. To decide on the budget or the total remuneration, bonuses, and
other benefits for the BOD and the BOS;
11. To approve the internal corporate governance regulations; the
operational regulations of The BOD and The BOS;
12. To approve the list of approved audit firms; to decide on an
approved audit firm to inspect the Company's activities, and to
dismiss an approved auditor when deemed necessary;
13. Other rights and obligations as provided by law.



Chwong 3
TRINH TU', THU TU C HQ P, THONG QUA NGHI QUYET
BANG HINH THU'C BIEU QUYET TATCUQC HOP PHDCD

Pidu 3. Thim quyén triéu tip PHPCD ,

HDQT triéu tip hop PHPCP thuong nién va bit thuong. HPQT
triéu tip hop PHDCD bat thuong theo cic truong hop quy dinh tai
khoan 3 Piéu 14 Diéu 1é Céng ty.

Piéu 4. Lip Danh sich ¢b déng ¢6 quyén dw hop

1. Danh sach cb dong ¢6 quyén du hop PHPCD duoc lip dya trén
so dang ky co dong ctia cong ty. Danh sach c6 déng c6 quyén du hop
DHDCD duoc lap khong qua 10 ngay trudc ngay gui gidy moi hop
DHDCD.

2. Danh sach cé dong cé quyén du hop PHDCD phai c6 ho, tén, dia
chi lién lac, quoc tich, s gidy to phap 1y cia ca nhén doi véi co dong
1a ca nhén; tén, ma s6 doanh nghiép hodc s0 glay to phap ly cia to
chire, dia chi tru s¢ chinh doi voi co dong la to chirc; so lwong cb
phin tirng loai, s6 va ngay ding ky ¢6 dong cia tirng cb dong.

Chapter 3
PROCEDURES FOR CONVENING ORGANIZING PASSING
RESOLUTIONS OF THE GMS

Article 3. Authority to Convene the GMS

The BOD shall convene annual and extraordinary meetings of The
GMS. The BOD shall convene an extraordinary General Meeting of
Shareholders in the cases stipulated in Clause 3, Article 14 of the
Company's Charter.

Article 4. Preparing the List of Shareholders entitled to attend
the Meeting

1. The list of shareholders entitled to attend The GMS shall be
prepared based on the company's register of shareholders. The list of
shareholders entitled to attend The GMS shall be prepared no more
than 10 days before the date of sending the notice of the meeting.

2. The list of shareholders entitled to attend The GMS must contain
the full name, contact address, nationality, and legal document
number for individual shareholders; the name, enterprise
identification number or legal document number, and head office

class, and the number and date of registration of shares of
shareholder.

address for institutional shareholders; the number of shares of ea /




Pitu 5. Théng bso vé viéc chit danh sich cb dong c6 quyén du
hop PHDCD ‘

1. Cong ty to chitc PHDPCD thuong nién mdt ndm 1 lan. HDQT triéu
tip PHDPCD thudng nién trong thoi han khong qua 4 thang ké tir khi
két thic nim tai chinh. HDQT quyét dinh gia han hop PHDPCD
thudng nién trong treong hop cin thiét, nhung khdng qué 6 thang ké
tir ngay két thic nim tai chinh. ‘ '
2. Hop DPHDCD thudng nién khong dugc té chirc dudi hinh thic lay
y kién cb dong bing vin ban.

3. Truong hop Bao cdo kiém todn bao cdo tai chinh nim cia cong ty
c6 cac khoan ngoai trir trong yéu, cong ty phai moi dai dién cong ty
kiém toan doc lap du hop PHDCD thuong nién dé giai thich cac nd1
dung lién quan.

4. Ngoal ra, HDQT tri¢u tip PHDCD, hodc PHDCD dugc tricu tip
theo cac trwdng hop quy dinh tai khoan 3, khoin 4 diéu 14 cia Piéu
1¢ Cong ty.

5. Cong ty cong b théng tin vé viéc lap danh sach cb don g co quyen
tham dy hop PHPCD tbi thiéu 20 ngay trwéc ngay ding ky cudi
cung.

Article 5. Notice of the record date for the list of shareholders
entitled to attend the GMS

1. The Company shall hold an annual GMS once a year. The BOD
shall convene the annual GMS within four (04) months from the end
of the fiscal year. The BOD may decide to extend the annual GMS
when necessary, but for no longer than six (06) months from the end
of the fiscal year.

2. The annual GMS shall not be held in the form of collecting written
opinions of shareholders.

3. In case the Audit Report on the company's annual financial
statements contains material exceptions, the company shall invite a
representative of the independent audit firm to attend the annual GMS
to explain the related matters.

4. In addition, the BOD shall convene the GMS, or the GMS shall be
convened in the cases stipulated in Clause 3 and Clause 4 of Artic
14 of the Company's Charter.

5. The Company shall disclose information about the preparation of
the list of shareholders entitled to attend the GMS at least 20 days
before the final registration date.



Diéu 6. Théng bio triéu tip PHPCD

Thong bao hop PHPCP dugc giri cho tit ci cac cd dong bing
phuong thitc bio dam, ddng thdi cong bb trén trang thong tin dién tir
ciia Céng ty va Uy ban chirng khodn Nha nuéc, S¢ giao dich chirng
khodn. Ngu¢i triéu tap hop PHDCD pha1 giri théng bao moi hop dén
tit ca cac cb dong trong Danh séch cd déng c6 quyén dv hop chim
nhit hai mwoi mbt (21) ngay trudc ngay khai mac cuéc hop PHDCD
(tinh tir ngay ma théng bao dwgc giri hoic chuyén di mot cach hop
1€, dugce tra cudc phi hodc duge bo vao hom thu).

Dia chi lién lac cia cb dong la m ot trong cac loai thong tin sau: dia
chi dang ky tru s¢ chinh d6i voi t6 chirc; dia chi thuong tri; dia chi
noi lam viéce; s dién thoai; thu dién ti (e-mail); hodc dia chi khac
ciia ¢4 nhan ma ngwdi d6 dang ky véi Cong ty dé 1am dia chi lién lac.
Truong hgp Cong ty giti Théng bao mdi hop biang hinh thirc thu dién
tr (e-mail), thi dia chi e-mail clia cb dong nhén thong bédo la dia chi
duoc luu trit va cung cip boi Toéng Cong ty Luu ky va B trir Ching
khoan Viét Nam, hodc dia chi e-mail do C6 dong dang ky truc tiép
vG1 Cong ty.

Article 6. Notice of convening the GMS
The notice of the GMS meeting shall be sent to all shareholders by a
secure method and shall be simultaneously published on the websites
of the Company, the State Securities Commission, and the Stock
Exchange. The convener of the GMS must send the meeting notice
to all shareholders on the list of shareholders entitled to attend at least
twenty-one (21) days before the opening date of the GMS (calculated
from the date the notice is validly sent or dispatched, with postage
paid, or deposited in a mail box).

The contact address of a shareholder shall be one of the following:
the registered head office address for an institution; the permanent
residence address; the work address; the telephone number; the email
address: or another address of an individual that the person has
registered with the Company as a contact address.

In case the Company sends the meeting notice by email, the email
address of the receiving shareholder shall be the address stored and
provided by the Vietnam Securitics Depository and Clearin

Corporation, or the email address registered directly by / ;'.'

shareholder with the Company.




Diéu 7. Chwong trinh, ngi dung PHPCD (ngudi cé6 nhiém vu
chuin bj chwong trinh, ngi dung PHPCD; quy dinh vé kién nghi
ciia co dong dwa vao chwong trinh hop)

1. Nguoi tri¢u tip PHDCD thuwe hién cac nhiém vy sau:

a. Chuin bj danh séach cb dong du diéu kién tham gia va biéu quyét
tai PHPCP. Danh séch cb dong co quyén dy hop PHPCD duwoc lip
khéng qua mudi 10 ngay trude ngay giri thong bao moi hop PHDCD;
b. Chuén bi chuong trinh, ndi dung dai hoi;

c. Chuan bi tai liéu cho dai hdi;

d. Dy thao nghi quyét PHDCP theo ndi dung du kién cia cudc hop;
d. Xac dinh thoi gian va dia diém t6 chtrc dai hoi;

e. Thong bao va giri thong bao hop PHDPCD cho tit ca cac cb dong
c6 quyén dy hop;

f. Cac cong viéc khac phuc vu dai hoi.

2. Chuong trinh hop PHDCD, ciéc tai li¢u lién quan dén cac van dé
sé dugc biéu quyét tai dai hoi dwgc giri cho cac cb dong hodc ding
trén trang thong tin dién tir ciia Cong ty. Trong trwong hop tai liéu
khong dugc giri kém thong bao hop PHDCD, théng bao moi hop
phai néu r6 dwong din dén toan bg tai liéu hop dé cac cb dong c¢o thé
tiép cin, bao gdm:

a. Churong trinh hop, cac tai liéu st dung trong cudc hop;

b. Danh sach va thong tin chi tiét clia cac rng vién trong trudng hop
bu thanh vién HDQT, Kiém soat vién;

c. Phiéu biéu quyét;

d. Dy thao nghi quyét (1'01 v6i tirng van dé trong chwong trinh hop.

3. C dong hodc nhom co dong theo quy dinh tai khoén 3 Diéu 12
Diéu 16 c6 quyen kién nghi vin dé dwa vao chuong trinh hop
PHDCD. Kién nghi phii bing vin ban va phai dugc giri dén Cong
ty it nhit 07 (bay) ngay lam viéc trude ngay khai mac cufe hop
DHDCD. Kién nghi phii bao gom ho va tén c0 dong, dia chi thudng
tri, qudc tich, s6 thé cin cudc, sé thé cin cude cong dan, ho chiéu
hofic chirng thyc ca nhén hgp phap khéc d6i v6i cd dong la ca nhan;

tén, ma s6 doanh nghiép hodc so quyet dinh thanh lap, dia chi tru s¢
chinh d6i voi cb dong la t& chirc; s lvgng va loai cd phin ¢ dong
d6 ndm giir, va ndi dung kién nghi dwa vao chwong trinh hop.

Article 7. Agenda and content of the GMS (person responsible
for preparing the agenda and content; provisions on shareholder
proposals for the agenda)

1. The convener of the GMS shall perform the following tasks:

a. Prepare a list of shareholders eligible to participate and vote at the
GMS. The list of shareholders entitled to attend the GMS shall be
prepared no more than ten (10) days before the date of sending the
meeting notice;

b. Prepare the agenda and content of the meeting;

c. Prepare documents for the meeting;

d. Draft the resolutions of the GMS based on the proposed content of
the meeting;

d. Determine the time and venue of the meeting;

e. Notify and send the notice of the GMS meeting to all shareholdér;
entitled to attend;

f. Other tasks to serve the meeting.

2. The agenda of the GMS meeting and related documents for the
matters to be voted on shall be sent to the shareholders or published
on the Company's website. If the documents are not sent with the
meeting notice, the notice must specify a link to all meeting
documents for shareholders to access, including:

a. The agenda and documents to be used in the meeting;

b. The list and detailed information of candidates in the case of
clecting members of the BOD or Supervisors;

c. The ballot form;

d. The draft resolution for each matter on the agenda.

3. A shareholder or group of shareholders as defined in Clause 3,
Article 12 of the Charter has the right to propose matters for the
agenda. Such proposal must be in writing and submitted at least seven
(07) working days before the meeting opening date. The proposal
must include the shareholder's full name, permanent address,
nationality, ID card number, Passport number, or other lawful
personal identification for individual shareholders; the name,
enterprise identification number or establishment decision number,
and head office address for institutional shareholders; the number and



4. Nguoi triéu tip hop PHDCD c6 quyén tir chéi kién nghi quy dinh
tai khoan 4 Diéu nay néu thudc mot trong céc trudng hop sau:

a. Kién nghi duoc giri dén khong diing thoi han hodc khéng du, khong
ding ndi dung;

b. Vao thoi dlém kién nghi, cb dong hodc nhém cb dong khong nim
gilt du tr 5% cb phan phd théng trd 1én theo quy dinh tai khoan 3
Diéu 12 Diéu 1¢ Cong ty;

c. Van dé kién nghi khong thudc pham vi thim quyén quyét dinh ciia
DHDCD.

Bleu 8. Viéc iy quyén cho ngu’o’n daidién dv hop DHDCD.

1. Co déng, nguoi dai dién theo iy quycn ciia ¢ dong 1a to chirc c6
thé truc tiép tham du hop hoic iy quyén cho mbt hoic mdt s6 ca
nhén, t6 chirc khac du hop hoic du hop thong qua mét trong cac hinh
thirc quy dinh tai khoan 3 Diéu 144 Luat Doanh nghiép.

2. Viécuy quyén cho ca nhan, td chirc dai dién du hop DHDCD theo
quy dinh tai khoan 1 Diéu nay phai lap thanh vén ban. Vin ban ty
quyen dugc lép theo quy dinh cia phap luat vé dén sy va phai néu rd
tén cd dong uy quyen tén c4 nhan, t6 chic dugc iy quycn s0 lugng
cd phin dwoc iy quyén, ndi dung iy quyén, pham vi iy quyén, thoi
hanuy quyé‘n, chit ky ciia bén iy quyén va bén dugc iy quyén.
Ngudi duge iy quyén du hop PHPCD phai ndp vin ban uy quyén
khi déng ky dw hop. Truong hop iy quyen lai thi ngudi tham du hop
phai xuat trinh thém vin ban uy quyén ban diu ciia cb dong, nguoi
dai dién theo iy quyén cia cd dong 1a to chirc (néu trude dé chua
dang ky vé1 Cong ty).

class of shares held by that shareholder, and the content of the
proposed matter for the agenda.

4. The convener of the GMS has the right to reject a proposal as
provided in Clause 4 of this Article in one of the following cases:

a. The proposal is submitted late or with insufficient or incorrect
content;

b. At the time of the proposal, the shareholder or group of
shareholders does not hold at least 5% of the ordinary shares as
provided in Clause 3, Article 12 of the Company's Charter;

c. The proposed matter is not within the decision-making authority of
the GMS.

Article 8. Authorization for a representative to attend The GMS
1. A shareholder, or the authorized representative of an institutional
shareholder, may attend the meeting in person or authorize one or
more individuals or organizations to attend, or attend through one of
the forms provided in Clause 3, Article 144 of the Law on
Enterprises.

2. The authorization for an individual or organization to represent a
shareholder at a GMS as provided in Clause 1 of this Article must be
made in writing. The power of attorney shall be prepared in
accordance with the civil law and must clearly state the name of the
authorizing shareholder, the name of the authorized individual or
organization, the number of authorized shares, the content and scope
of authorization, the term of authorization, and the signatures of the
authorizer and the authorized representative. The person authorized
to attend the meeting must submit the power of attorney upon
registration. In the case of re-authorization, the attendee must al
present the original power of attorney from the shareholder or
authorized representative of the institutional shareholder (j
previously registered with the Company).

not




Diéu 9. Céch thire ding ky tham dy PHPCD

1. C4 dong x4c nhan tham dy: vé nguyén tic, cb dong c6 quyén tham
dy tit ca DHPCD thuong nién hoic bit thwong. Tuy nhién, dé gitip
cho HPQT t6 chirc chu d4o va han ché lang phi, cd dong s& xac nhin
trede viée tham de PHPCD bing mdt hodc nhiéu hinh thic: dién
thoai, fax, e-mail, ding ky truc tiép tai vin phong Céng ty voi bd
phin quin 1y cb dong ¢ ghi 16 trén thu m i hop.

2. Néu cb dong khong thé tham dy dai hoi thi c6 thé iy quyén cho
dai dién cia minh tham dy; viéc iy quyén cho ngudi dai dién du hop
bai hoi cb dong phai 1dp thanh vén ban theo quy dinh cia phap ludt
vé dansu. Cb dong hoic daidién theo iy quyen ciia cd dong khi tham
dy phién hop PHDPCD cén mang theo céc gidy t& sau:

a. Thé cin cudc hodc hd chiéu;

b. Gidy iy quyén (treong hop dugce iy quyén tham du hop).

3. Trudce khi khai mac cuge hop, Cong ty phai tién hanh thi tuc ding
ky cd dong va phal thuc hién viéc dang ky cho dén khi céc cb dong
c6 quyen du hop c6 mit dang ky hét. C6 dong, dai dién theo iy quyén
clia cb dong xudt trinh céc gidy to trén cho Ban kiém tra tu cach ¢
dong va nhan tai liéu du hop, thé biéu quyét.

4. Ch dong hoac dai dién dwogc uy quyén dén sau khi cudc hop da
khai mac c6 quyén dang ky ngay va sau d6 c6 quyén tham gia va biéu
quyét tai dai hoi ngay sau khi dang ky. Chu toa khong c6 trach nhi¢m
dirng dai hi ¢é cho c6 dong dén mudn dang ky va hidu luc cia nhitng
ndi dung di dugc bi¢u quyét truée d6 khong thay doi.

Article 9. Method of registering to attend the GMS

1. Confirmation of Attendance by Sharcholders: In principle,
shareholders have the right to attend all annual or extraordinary GMS.
However, to assist the BOD in organizing the meeting thoughtfully
and to limit waste, shareholders shall confirm their attendance in
advance by one or more of the following methods: telephone, fax,
email, or direct registration at the Company's office with the
shareholder management department as specified in the meeting
invitation.

2. If a shareholder cannot attend the meeting, they may authorize a
proxy to attend; the authorization must be made in writing in
accordance with civil law. The shareholder or their authorized
representative must bring the following documents when attending
the GMS:

a. Citizen Identity Card or Passport;

b. Power of attorney (in case of authorized attendance).
3. Before the opening of the meeting, the Company must carry out
shareholder registration and continue to do so until all entitled
shareholders present have registered. The shareholder or their
authorized representative shall present the above documents to the
Shareholder Status Verification Committee and receive the meeting
documents and a voting card.

4. A shareholder or authorized representative who arrives after the
meeting has opened has the right to register immediately and
subsequently participate and vote at the meeting immediately after
registration. The Chairman is not obliged to halt the meeting for
latecomers to register, and the validity of matters previously voted
upon shall not be affected.




Piéu 10. Pidu kién tién hanh

1. Cudc hop PHDCD duogc tién hanh khi c6 sb cb dong du hop dai
dién trén 50% tong sb phiéu biéu quyét.

Truong hop khong c6 du sd lugng dai biéu can thiét trong vong ba
muoi(30) phut ké tir thori diém xéc dinh khai mac dai hoi, nguoitri¢u
tdip hop hiy cudc hop.

2. Truong hop cudc hop lin thit nhit khong di didu kién tién hanh
theo quy dinh tai khoan 1 Di¢u nay thi théng bao m&i hop lin thir hai
dugc giri trong thoi han 30 ngay, ké tir ngay du dinh hop 15111 thir nhat.
Cudc hop PHDCD ]an thir hai dwgc tién hanh khi c6 s6 cd dong du
hop dai dién tir 33% tong sb phiéu biéu quyét tré 1én.

3. Trudng hop cudc hop lin thir hai khong di diéu kién tién hanh
theo quy dinh tai khoan 2 Diéu nay thi thong bao mdi hop lin thir ba
phai duoc giri trong thoi han 20 ngay ké tir ngay dy dinh hop lan thi
hai. Cuc hop DHDCD lan thit ba dugc tlen hanh khéng phu thudc
vao tong s0 phiéu bleu quyet clia cac cd dong dy hop. Pai hoi co
quyén quyét dinh tit ca cac vin dé du kién dwgc phé chudn tai cudc
hop PHPCP lan thi nhit.

Piéu 11. Hinh thirc thong qua nghj quyet cia PHDCD

1. DHDCD théng qua nghi quyet thude thdm quyén bing hinh thirc
biéu quyet tai cudc hop hoic lay y kién bang védn ban.

2. Céc van dé sau ddy phai dwgc thong qua bing hinh thirc biéu quyét
tai cugc hop PHDCD: )

a. Sira d6i, bd sung ni dung cua Dicu I¢ cong ty;

b. Dinh hudng phit trlen cbng ty;

c. Loaico phan va tong sb cb phin cua tirng loai;

d. Bdu, mién nhiém, bii nhiém thanh vién HDQT va BKS;

d. Quyét dinh ddu tu hodic ban sb tai san c6 gia tri tir 35% tong gia tri
tai san tro 18n dwoc ghi trong bao cdo tai chinh gan nhét cia cong ty,
trir truong hop Didu 1é cong ty quy dinh ty 18 hodc gid tri khac;

e. Thong qua bdo c4o tai chinh hing nim;

g. Té churc lai, giai thé cong ty.
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Article 10. Conditions for conducting the Meeting

1. A meeting of The GMS shall be conducted when the attending
shareholders represent more than 50% of the total voting shares. If a
quorum is not present within thirty (30) minutes from the scheduled
start time, the convener shall cancel the meeting.

2. If the first meeting cannot be held due to a lack of quorum as
provided in Clause 1 of this Article, a notice for a second meeting
shall be sent within 30 days from the scheduled date of the first

meeting. The second meeting shall be conducted when the attending =z
shareholders represent 33% or more of the total voting shares. _33
3. If the second meeting cannot be held due to a lack of quorum as _ %
provided in Clause 2 of this Article, a notice for a third meeting shall KHO
be sent within 20 days from the scheduled date of the second meeting. ATL
The third meeting shall be conducted regardless of the total number e
of votes of the attending shareholders. The meeting shall have the &

right to decide on all matters that were scheduled for approval at the
first meeting.

Article 11. Forms of passing resolutions of The GMS

1. The GMS shall pass resolutions by voting at the meeting or by
collecting written opinions.

2. The following matters must be decided by voting at a meeting of
The GMS:
a. Amending and supplementing the content of the Company!
Charter;

b. The company's development strategy;

c. The classes of shares and the total number of shares of ea
d. The election, removal from office, and dismissal of members of
The BOD and The BOS;

d. The decision on investments or the sale of assets valued at 35% or
more of the total asset value as recorded in the company's most recent
financial statements, unless the Company's Charter stipulates a
different percentage or value;

e. The approval of the annual financial statements;

g. The reorganization or dissolution of the company.




Diéu 12. Cach thirc b6 phiéu

1. Tét ca cac noi dung trong chwong trinh hop PHDCD déu phai
thong qua bing cich lay ¥ kién cua tat ca co dong, dai dién theo uy
quyén co dong tham du bang Thé/Phiéu biéu quyét hoic Phiéu biu
cir theo sb €0 phan s& hiru hodc dai dién.

Cong ty nd luc ghi nhan cic y kién phat bleu va biéu quyet clia ¢d
dong thuc hién théng qua hinh thic biéu quyét dién tir, goi phiéu biéu
quyet den cugc hop DHDCD théng qua thu, fax, thu dlcn tr va/hodc
biéu quyet truc tlep tai cugc hop. Céc co dong dugc dam bao rang
viéc biéu quyét bing hinh thirc biéu quyet dién tir hodc hinh thirc biéu
quyét trong dwong khic, gdi phiéu biéu quyet dén cudce hop thong
qua thu, fax, thu di¢n t&r (goi chung 1a “B¢ phleu tir xa”) c6 gia tri
twong duong véi cach thirc biéu quyét truc tiép tai cudc hop.

2. Trinh tu biéu quyét dbi v6i tirng ndi dung dwgc dua ra truge Dai
hoi:

a. Tan thanh (déng y) véindi dung vira dwoc trinh;

b. Khéng tan thanh (khéng dong y) véi ndi dung vira dugc
trinh;

c. Khong c6 ¥ kién voi ndi dung vira dugc trinh.

3. Phuong thirc bau, biéu quyet

a. Phuong thirc np “Phiéu biéu quyét mdi ¢b dong, dai di¢n
theo ity quyén ctia ¢6 dong dwgc phatmot (01) phiéu biéu quyet trong
d6 c6 ba (03) y kién: tan thanh, khong tin thanh, khong 6 y kién vOi
tirng ndi dung biéu quyét, ¢ dong, dai dién theo iy quyén cia cb
dong “Ky tén” vao 6 minh chon. Phuong thirc nay dung dé thong qua
cac bdo cdo va to trinh tai Pai hoi;

b. Phuong thirc ndp “Phiéu biu cit”: ¢é dong, dai dién theo uy
quyén ctia cd dong “Ky tén” vao 6 ¢o tén cua nguoi minh mudn bau.
Phuong thirc nay ding dé bau cir thanh vién HDQT, BKS;

c. Phuong thirc gio “Thé bidu quyét”: khi tlen hanh biéu quyet
tai Dai hoi, moi cd dong, dai dién theo uy quyén cia cd dong biéu
quyét thi glor thé biéu quyét 1én cao. Phuong thirc nay dung dé thong
qua céc ni dung khac, trit cdc bdo cdo, to trinh, bau thanh vién
HDPQT, BKS tai Dai hoi.

4. Tinh hop 1& cia Phiéu biéu quyét, Phiéu biu cu:
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Article 12. Voting method
1. All matters on the GMS agenda must be passed by collecting the
opinions of all attending shareholders and authorized representatives
using a Voting Card/Ballot Paper or an Election Ballot based on the
number of shares owned or represented. The Company shall endeavor
to record the opinions and votes of sharcholders cast via electronic
voting, by sending ballots to the GMS by post, fax, or email, and/or
by voting in person at the meeting. Shareholders are assured that
voting electronically or by other equivalent forms, or sending ballots
to the meeting by post, fax, or email (collectively, "Remote Voting")
has the same validity as voting in person at the meeting.

2. The order of voting for each matter presented to the Meeting is:
a. For (agree) with the matter just presented;
b. Against (disagree) with the matter just presented,;
c. Abstain from voting on the matter just presented.

3. Methods of Voting and Balloting:
a. Submission of "Ballot Papers": Each shareholder or
authorized representative will be given one (01) ballot paper
with three (03) options: For, Against, Abstain for each matter.
The shareholder or representative shall "Sign" in the box of their
choice. This method is used to approve reports and proposals at
the Meeting.
b. Submission of "Election Ballots": The shareholder or
authorized representative shall "Sign" in the box next to the
name of the person they wish to elect. This method is used for
electing members of The BOD and The BOS.
c. Raising the "Voting Card": When voting at the Meeting, each
shareholder or representative shall raise their voting card. This
method is used to approve other matters, excluding reports,
proposals, and the election of members of The BOD and The
BOS.

4. Validity of Ballot Papers and Election Ballots:




a) V¢ hinh thtc: Phiéu hop 18 la phiéu theo 1}1511 in sin do Ban
td chirc phat ra, c6 ddu treo clia Cong ty, khong tdy xo4, cao sira va
phai co6 chit ky cua ch dong hodc dai dién.

b) Vé noi dung:

- Phiéu biéu quyét khong ghithém ndidung nao khéc ngoai quy
dinh cho phleu nay, “Ky tén” bing but muc chon mot (01) trong ba
(03) 6 vudng biéu quyét.

- Phiéu bau ci: o

+ Khong ghi thém ndi dung khac vao phiéu bau;

+ “Ky tén” bing but muc, khong ghi ndi dung bang viét chi,
khong gach tén cac ing cir vién;

+ 86 {ng cir vién bau nho hom hodc bing sb lwong ing cir vién
can bau;

+ Phiéu c6 tdng s6 phiéu bau cho cac ing clr vién nho hon hoic
bing tong sé phiéu dugc phép bau ciia co dong, dai dién theo dy
quyén ctia ¢4 dong;

+ Phiéu ndp truéc khi Ban kiém phleu md& niém phong thing
phiéu.
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a) Form: A valid ballot is one that is on the pre-printed form
issued by the Organizing Committee, bears the Company's
pendant seal, has no erasures or corrections, and is signed by the
shareholder or representative.
b) Content:
- The Ballot Paper must not contain any additional content other
than what i1s specified, and the choice must be marked by
"Signing" with an ink pen in one (01) of the three (03) boxes.
- The Election Ballot:

+ Must not have any other content written on it;

+ Must be "Signed" with an ink pen, not written in pencil, and
the names of candidates must not be crossed out;

+ The number of candidates voted for must be less than or equal
to the number of positions to be elected;

+ The total number of votes cast for the candidates on the ballot
must be less than or equal to the total number of votes the
shareholder or representative is entitled to cast;

Committee unseals the ballot box.

+ The ballot must be submitted before the Votc-Ceunt%

r

_ —




Piéu 13. Céch thirc kiém phiéu

Giam sat va ghinhén két qua biéu quyét, kiém phléu

1. Pai hoi bau nhitng nguoi chiu trich nhiém gidm sdt va ghi nhén
két qua biéu quyet, kiém phiéu, s6 thanh vién cia Ban Kiém phiéu
do DPHDPCD quyét dinh cin cir dé nghi cia Chi toa cudc hop theo
quy dinh cua phap ludt.

2.Ban Kiém phiéu chiu trach nhiém gidm sat viéc biéu quyét cia cac
cd dong, dai dién theo uy quyén cia co dong tham dy phién hop va
kiém tra s6 Thé/Phiéu biéu quyet Phiéu bau ctr cla tirng ndi dung;
ghi nhin va bdo cdo két qua biéu quyét, bau cir tai phién hop
PHDPCD.

Diéu 14. Bleu kién dé nghi quyét dwgc théng qua

1. Nghi quyét vé ndi dung sau day dugc thong qua néu dugc s0 co
dong dai dién tir 65% tong sé phiéu biéu quyét try 1én cia tat ca cb
dong du hop tan thanh, trlr trvdng hop quy dinh tai cac khoan 3, 4 va
6 Diéu 148 Luit Doanh nghlep

a. Loai cb phan va tong s0 ¢b phan cla tirng loat;

b. Thay d6i nganh, nghe va linh vuc kinh doanh;

c. Thay ddi co cdu té chirc quin 1y Cong ty;

d. Du 4n dau tu hodc ban tai sin co gia tri tr 35% tdng gia tri tai san
trd 1én dugc ghi trong bao céo tai chinh gin nhat ciia Cong ty;

d. To chirc lai, giai thé Cong ty.

2. Cac nghi quyet duge thong qua khi duge s6 cb ddng s¢ hitu trén
50% tong s phiéu biéu quyét cia tit ci cd dong du hop tan thanh,
trir tredng hop quy dinh tai cac khoan 1 Diéu nay va khoan 3, 4 va 6
Piéu 148 Lujt Doanh nghiép.

3. Cac Nghl quyet DHDCD dugc thong qua bing 100% tong sb cb
phin cé quyén biéu quyet 1a hop phap va c6 hi¢u lrc ngay ca khi trinh
tu, thii tuc triéu tip hop va thong qua nghi quyét d6 vi pham quy dinh
clia Luit Doanh nghiép va Diéu 1¢ cong ty.
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Article 13. Vote counting procedures

Supervision and Recording of Voting and Vote Counting Results:

1. The Meeting shall elect persons responsible for supervising and
recording the results of the voting and vote count. The number of
members of the Vote-Counting Committee shall be decided by the
GMS based on the proposal of the Chairman in accordance with the
law.

2. The Vote-Counting Committee is responsible for supervising the
voting of the shareholders and authorized representatives attending
the meeting, checking the number of Voting Cards/Ballot Papers and
Election Ballots for each item, and recording and reporting the results
of the voting and elections at the GMS session.

Article 14. Conditions for a resolution to be passed

1. A resolution on the following matters shall be passed i it is
approved by shareholders representing 65% or more of the total votes
of all attending shareholders, except as provided in Clauses 3, 4, and
6 of Article 148 of the Law on Enterprises:

a. The classes of shares and the total number of shares of each class;
b. Changes in the business lines and sectors;

c. Changes in the Company's management structure;

d. Investment projects or the sale of assets valued at 35% or more of
the total asset value as recorded in the Company's most recent
financial statements;

d. Reorganization or dissolution of the Company.

2. Other resolutions shall be passed when approved by shareholders
holding more than 50% of the total votes of all attending
shareholders, except as provided in Clause 1 of this Article and
Clauses 3, 4, and 6 of Article 148 of the Law on Enterprises.

3. Resolutions of the GMS passed by 100% of the total voting shares
are lawful and effective immediately, even if the procedures for
convening the meeting and passing the resolution violated the
provisions of the Law on Enterprises and the Company's Charter.



Piéu 15. Thong bio két qua kiém phleu

Tong sb phleu tan thanh, phan d6i, bo phiéu tring hoic khong hop 1€
theo tirng van d& dwoc Chu toa thong bdo ngay sau khi tién hanh biéu
quyét vin dé do.

1. Trir trwong hop quy dinh tai khoan 2, khoan 3 Diéu nay, céc quyét
dinh cia DPHDCD veé cac van dé sau day s& dwgc thong qua khi c6
trén 50% tong sd phiéu biu cia cic cb dong c6 quyén biéu quyét c6
mit tric tiép hodc thong qua dai dién dugc iy quyén cé mit tai cudc
hop PHDCD:

a. Thong qua bao céo tai chinh ndm;

b. K& hoach phat trién ngéin va dai han ciia Céng ty;

c. Mién nhiém, bai nhiém va thay thé thanh vién HDQT, BKS va bao
céo viéc HDQT bé nhiém TGD.

2. Cac quyét,dinh cia PHDCD lién quan dén loai cd phié}x va sb
lrgng c6 phi€u dugc chao ban, viéc t0 chirc lai hay giai the doanh
nghi¢p, giao dich mua, ban tai sin Cong ty hoac cac chi nhanh thuc
hién c6 gié tri tir 35% trd 1én thng gié tri tai sin cia Cong ty hodc chi
nhanh tinh theo Béo céo tai chinh ky gin nhit duoc kiém todn duge
théng qua khi c6 tir 65% trd 1én tong sd phiéu biu cac cb dong c6
quyén biéu quyét ¢ mit tryc tiép hodc thong qua dai dién dugc uy
quyen c6 mit tai cugc hop PHDCD (trong truong hop to chirc hop
truc tlep) hodc it nhit 65% tong so phiéu bau cia cac cb dong co
quyen biéu quyét chip thuan (d6i v6i truong hop liy ¥ kién cb dong
bing vin ban).
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Article 15. Announcing vote results

The total number of votes for, against, abstaining, or invalid for each
matter shall be announced by the Chairman immediately after the
vote on that matter is conducted.

1. Except as provided in Clauses 2 and 3 of this Article, decisions of
the GMS on the following matters shall be passed when approved by
more than 50% of the total votes of the shareholders with voting
rights present in person or by authorized proxy at the GMS:

a. Approval of the annual financial statements;

b. The Company's short-term and long-term development plans;

c. The removal from office, dismissal, and replacement of members
of the BOD and BOS, and reporting on the BOD's appointment of the
General Director.

2. Decisions of the GMS related to the class and number of shares to
be offered for sale, the reorganization or dissolution of the enterprise,
or transactions involving the purchase or sale of assets of the
Company or its branches with a value of 35% or more of the total
asset value of the Company or branch as recorded in the most recent
audited Financial Statements shall be passed when approved by 65%
or more of the total votes of the shareholders with voting rights
present in person or by authorized proxy at the GMS (in the case of

opinions).

an in-person meeting) or by at least 65% of the total votes of th '
shareholders with voting rights (in the case of collecting wri /




Diéu 16. Cach thirc phan dbi quyét dinh cia PHDCD (theo quy
dinh tai Didu 151 Luét Doanh nghlep)
1. Trong Dai hdi, cd dong co the cong khai phat biéu khong dong ¥
va sit dung phleu dé biéu quyét khong tan thanh, c6 thé khéng tham
gia biéu quyét. Tuy nhién, sau khi PHDCD da biéu quyét thi phai
tuan thi két qua biéu quyét cia DHPCD.

2. Trong thoi han chin muoi (90) ngay, ké tir ngay nhén dugc nghi
quyet hogc bién ban hop PHDCD hodc bién bin két qua kiém phiéu
lay y klen cb dong bing vin ban, thanh vién HDQT, Ban kiém soét,
TGD, cb dong hodc nhom c¢b dong quy dinh tai khodn 3 Piéu 12 f)leu
1¢ nay c6 quyén yéu cau Toa 4n hodc Trong tai xem xét, hiy bo quyét
dinh cia DHDCD trong cic truong hop sau day:

a. Trinh tr va thu tuc tri¢u tip hop hoidc liy ¥ kién cb dong bf?mg vin
ban va ra quyét dinh cia PHPCD khong thuc hién ding theo quy
dinh cua Ludt doanh nghi¢p va Piéu 18, trlr trrong hop quy dinh tai
khoan 4 Diéu 21 Diéu Ié Cong ty.

b. Noi dung nghi quyét vi pham phap luit hoic Diéu ¢ Cong ty.

3. Truong hop quyét dinh cia DHDCD bi hiiy bo theo quyét dinh cia
Toa an hodc Trong tai, ngudi tri¢u tap hop PHDCD bi huy bo ¢6 thé
xem xét t0 chire lai cugc hop PHDPCD trong vong 60 ngay theo trinh
tu, thi tuc quy dinh tai Ludt doanh nghiép va Diéu 18 Cong ty.

4. Céc nghi quyét PHPCD dugc thong qua bing 100% tong sb cb
phan c6 quyén biéu quyét 1a hop phap va ¢6 hiéu lyc ngay ca khi trinh
tw va thi tuc thong qua nghi quyét d6 khong dwoc thwe hién ding
nhu quy dinh.

15

Article 16. Method of objecting to a GMS decision (in accordance
with article 151 of the Law on Enterprises)

1. During the Meeting, a shareholder may publicly express their
disagreement and use their ballot to vote against, or may abstain from
voting. However, once the GMS has voted, the result of the vote must
be complied with.

2. Within ninety (90) days from the date of receiving a resolution or
the minutes of a GMS or the minutes of the results of a written ballot,
a member of the BOD, a Supervisor, the General Director, or a
shareholder or group of shareholders as provided in Clause 3, Article
12 of this Charter has the right to request a Court or an Arbitrator to
review and annul a decision of the GMS in the following cases:

a. The procedures for convening the meeting or collecting written
opinions and passing the resolution of the GMS did not comply wit
the provisions of the Law on Enterprises and the Charter, exce
provided in Clause 4, Article 21 of the Company's Charter.
b. The content of the resolution violates the law or the Company's
Charter.

3. In the event that a decision of the GMS is annulled by a decision
of a Court or an Arbitrator, the convener of the annulled GMS may
consider reconvening the GMS within 60 days in accordance with the
procedures stipulated in the Law on Enterprises and the Company's
Charter.

Resolutions of the GMS passed by 100% of the total voting shares
are lawful and effective immediately, even if the procedures for
passing the resolution did not comply with the regulations.




Piéu 17. Lip bién bin hop PHPCD
1. Bién ban hop PHDCD do thu ky dai hi lip ngay tai cudc hop.

2. Bién ban phai dugc lip bing tiéng Viét, Tiéng Anh va c6 cac ndi
dung quy dinh tai diéu 150 Luit Doanh nghiép va Piéu 23 Diéu 18
Coéng ty. Bién ban hop DPHDCD phai dugce ldp xong va thong qua
tredc khi két thiic cudc hop. Chii toa va thw ky ky xéc nhan vao bién
ban.

Truong hop chu toa, thu ky tur chéi ky bién ban thi bién ban nay cé
hiéu lrc néu dugc tat ca thanh vién khac cia HDQT tham du hop ky
va c¢6 day du ndi dung theo quy dinh tai khodn nay. Bién ban ghi 15
viéc chil toa, thw ky tir chdi ky bién ban hop.

3. Bién ban hop PHD CD phai duge cong b6 trén trang thong tin dién
tit clia Cong ty trong thoi han hai muoi bon (24) gid hodc giri cho tht
ca cacch dong trong thoi han mudi lam (15) ngay ké tir ngay két thic
cudc hop.

4. Bién ban hop DHDCPD, phu luc danh sach cb dong ding ky du hop
kém chit ky cia cb dong, nghi quyét dd dwgc thong qua va tai liéu
lién quan go1 kém thoéng bao moi hop phai dugce luu gilt tai tru s¢
chinh cia Cong ty.

Piéu 18. Cong bo Nghi quyet DPHDCD

1. Trong thoi gian hai muoi bén (24) gio ké tir khi thong qua quyét
dinh cia PHDCD (bao gom nghi quyet bién ban hop hodc bién ban
kiém phiéu (trong truong hop lay y kién cb d6ng bang vin ban), Cong
ty phai thwc hién cong bo thong tin trén cac phuong tién sau:

a. Trang thong tin dién tir cia Cong ty;

b. Hé théng cong bd thong tin cia UBCKNN;

c. Trang thong tin dién tir cia Sd GDCK;

2. Viéc cong bd thong tin trén hé théng cong bo thong tin cua
UBCKNN, trang thong tin dién tir cia S& GDCK thuc hién theo
huéng din cia UBCKNN, S& GDCK.
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Article 17. Preparing the minutes of the GMS

1. The minutes of the GMS shall be prepared by the meeting secretary
during the meeting.

2. The minutes must be prepared in Vietnamese, English and contain
the content stipulated in Article 150 of the Law on Enterprises and
Article 23 of the Company's Charter. The minutes must be completed
and approved before the end of the meeting. The chairman and the
secretary shall sign to certify the minutes. If the chairman or secretary
refuses to sign the minutes, the minutes shall be effective if signed by
all other members of The BOD who attended the meeting and contain
all the required content. The minutes shall state the refusal of the
chairman or secretary to sign.

3. The minutes of the GMS must be published on the Company's
website within twenty-four (24) hours or sent to all shareholders
within fifteen (15) days from the end of the meeting.

4. The minutes of the GMS, the appended list of registered attending
shareholders with their signatures, the passed resolutions, and related
documents sent with the meeting notice must be archived at t
Company's head office.

Article 18. Publishing GMS resolutions
1. Within twenty-four (24) hours from the passing of a GMS decision
(including the resolution, the minutes of the meeting, or the minutes
of the vote count (in the case of collecting written opinions)), the
Company must disclose the information on the following channels:
a. The Company's website;

b. The information disclosure system of the State Securities
Commission (SSC);

c. The website of the Stock Exchange (SE).

2. The disclosure of information on the systems of the SSC and the
SE shall be in accordance with their respective guidelines.




Chwong 4
TRINH TU, THU TUC HOP PHDCD THONG QUA NGHI
QUYET BANG HINH THUC LAY Y KIEN BANG VAN BAN

Bleu 19. Trinh tu’, thi tuc hop PHPCD thong qua nghi quyét
bang hinh thirc lay y kién bang van ban:

HPQT c6 quyén liy ¥ kién cb dong bang vin ban dé thong qua quyét
dinh cia DPHDCD khi xét thay cin thiét vi lgi ich ciia Cong ty.
1.HP QT phai chuén bi phiéu ldy ¥ kién, du thao nghi quyét PHPCP
va cac tai liéu gii trinh dr thao nghi quyét. HDQT phal dam béo giri,
cong bb tai liéu cho cac ch dong trong mot thoi gian hop ly dé xem
xét bidu quyet va phai guri it nhat mudi (10) ngay trude ngay hét han
nhin phiéu liy y kién. Yéu cau va cach thirc giri phiéu ldy ¥ kién va
tai liéu kém theo dwgc thuc hién theo quy dinh tai khoan 3 Piéu 18
Diéu I¢ Cong ty.

2. Phiéu liy ¥ kién phai c6 cac ndi dung chii yéu sau day:

a. Tén, dia chi try s¢ chinh, mi s§ doanh nghiép;

b. Muc dich iy ¥ kién;

c. Ho, tén, dia chi thuong tra, qudc tich, so thé cin cudc, sb thé cin
cudc cong dén, ho chiéu hogc chirng thuc ca nhan hgp phap khac cia
cd dong 14 ca nhan; tén, mi 56 doanh nghi¢p hodc s6 quyét dinh thanh
lap, dia chi tru so chlnh clia ¢b dong la to chirc hodc ho, tén, dia chi
thudng tra, quéc tich, so thé cin cudc, so Thé cin cudc cong dan, ho
chleu hodc chirng thuc ca nhan hop phap khac cua dai dién theo iy
quyen cua co dong la to chirc; s lrgng cb phan cua tirng loai va so
phleu biéu quyet clia cb dong,

d. Vén dé cin lay y kién dé thong qua quyét dinh;

d. Phlmng an biéu quyét bao gbm tan thanh, khong tan thanh va
khéng c6 ¥ kién dobi Vo1 tirng van dé lay y kién;

e. Thoi han phai giri vé Cong ty phiéu ldy y kién da dwoc tra loi;

f. Ho, tén, chit ky cia Chu tich HPQT va nguoi dai dién theo phap
ludt cla Cﬁng ty.

3. Phiéu liy y kién dd duoc tra 1oi phai c6 chit ky cia 06 dong la ca
nhén, hodc ngudi dai dién theo phap lujt cua cd dong 1a t6 chirc hojc
c4 nhin, nguoi dai dién theo phap luit ciia td chirc dwgc iy quyén.
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Chapter 4
PROCEDURES FOR PASSING A GMS RESOLUTION BY
COLLECTING WRITTEN OPINIONS

Article 19. Procedures for the GMS to pass a resolution by
collecting written opinions:

The BOD has the right to collect written opinions of shareholders to
pass a decision of the GMS when deemed necessary for the benefit
of the Company.

1. The BOD must prepare a ballot form, a draft GMS resolution, and
explanatory documents for the draft resolution. The BOD must
ensurc that the documents are sent and disclosed to sharcholders
within a reasonable time for them to consider and vote, and must se
them at least ten (10) days before the deadline for receivin
ballots. The requirements and method for sending the ballot and
accompanying documents shall comply with Clause 3, Article 18 of
the Company's Charter.

2. The ballot form must contain the following main content:

a. The name, head office address, and enterprise identification
number;

b. The purpose of collecting opinions;

c. The full name, permanent address, nationality, ID card number,
Citizen Identity Card number, Passport number, or other lawful
personal identification of the individual shareholder; the name,
enterprise identification number or establishment decision number,
and head office address of the institutional shareholder, or the full
name, permanent address, nationality, ID card number, Citizen
Identity Card number, Passport number, or other lawful personal
identification of the authorized representative of the institutional
shareholder; the number of shares of each class and the number of
votes of the shareholder;

d. The matter on which opinions are sought for a decision;

d. The voting options, including For, Against, and Abstain for each
matter;

e. The deadline for returning the completed ballot to the Company;

f. The full names and signatures of the Chairman of the BOD and the
legal representative of the Company.




4. Phiéu 14y ¥ kién c6 thé duoc giri vé Cong ty theo cac hinh thirc
sau:

a. Guri thu: Phiéu ldy ¥ kién giri vé Céng ty phii dugc dung trong
phong bi dén kin va khong ai dwgc quyen mé tru¢c khi kiém phiéu;
b. Guri fax hoic thw dién tir: Phiéu liy ¥ p kién giri vé Cong ty qua fax
hoic thu dién tir phai dwgc giit bi mat dén thoi diém kiém phicu.

Céc phiéu lay y kién Cong ty nhén dugc sau thoi han dé xdc dinh tai
ndi dung phiéu lay y kién hoic dd bi m¢ trong truong hop gui thu
hodc dwgc cong b trude thoi diém kiém phiéu trong trugng hop giri
fax, thu dién tir 1a khong hop 1é. Phiéu lay y kién khong dugc giri vé
duorc coi 1a phiéu khong tham gia biéu quyét.

Pidu 20. Cac treéng hop khong dwoc Jdy ¥ kién bang vin bin:

a. Stra d6i, bd sung cac ndi dung cua Diéu 1& Cong ty;

b. Dinh huéng phit trlen cong ty;

c. Loaico phan va tong sd c¢d phan cia tirng loai;

d. Bdu, mién nhiém, bii nhiém thanh vién HPQT va BKS;

B, Quyét dinh déu tu hodc ban s0 tai san c6 gia tri bang hodc 16n hon
35% tong gia tri tai san dugc ghi trong béo céo tai chinh gan nhét clia
cOng ty, hodic mot ty 1é, gia tri khac nho hon do Diéu 18 cong ty quy
dinh;

f. Thong qua bao céo tai chinh hing nim;

g. Té chirc lai, giai thé cong ty.
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3. The completed ballot must be signed by the individual shareholder,
or the legal representative of the institutional shareholder or
individual, or the authorized legal representative of the institution.

4. The ballot may be returned to the Company in the following forms:
a. By post: The ballot sent to the Company must be in a sealed
envelope, and no one may open it before the vote count;

b. By fax or email: The ballot sent to the Company by fax or email
must be kept confidential until the time of the vote count.

Ballots received by the Company after the deadline specified on the
ballot, or that have been opened if sent by post, or that have been
disclosed before the vote count if sent by fax or email, are invalid. A
ballot that is not returned shall be considered an abstention.

Article 20. Cases where collecting written opinions is not
permitted:

a. Amending and supplementing the content of the Company's
Charter;

b. The company's development strategy;

c. The classes of shares and the total number of shares of each class;
d. The election, removal from office, and dismissal of members of
The BOD and The BOS;

e. The decision on investments or the sale of assets valued at or
greater than 35% of the total asset value as recorded in the company's
most recent financial statements, or a lower percentage or value as
provided in the Company's Charter;

f. The approval of the annual financial statements;

g. The reorganization or dissolution of the company.




Piéu 21. Trinh ty, thi tuc DHDCD thing qua Nghi quyét bing
hinh thirc lay y kién bang vin ban.

1. HPQT kiém phiéu va 1ap bién bin kiém phiéu du6i sy chirng kién,
gidm sat ciia BKS hoic ciia ¢d dong khong phal la nguoi diéu hanh
Cong ty. Bién ban kiém phiéu phii c6 cdc nfi dung chi yeu saudéy:

a. Tén, dia chi tru s¢ chinh, ma s6 doanh nghiép;

b. Muc dich va cac van de cin layy kién de thong qua nghi quyet

c. SO cb dong vai tong sb phleu bleu quyét da tham gia bleu quyét,

trong d6 phéan biét sd ph1cu biéu quyct hop 1€ va s biéu quyét khong
hop I¢ va phuong thire gui phleu biéu quyét, kém theo phu luc danh
sach cb dong tham gia biéu quyét;

d. Tong s0 phlcu tan thanh, khong tan thanh va khéng c6 ¥ kién dbi
v6i tirng vin d¢;

e. Cac van d¢ di dugc thong qua;

f. Ho, tén, chit ky cua Chu tich HDQT, nguoi dai dién theo phap luat
cia Cong ty, nguoi kiém phiéu va ngudi giam sat kiém phiéu.

Cac thanh vién HDQT, nguoi kiém phiéu va nguoi giam sat kiém
phiéu phai lién d¢i chiu trach nhiém vé tinh trung thuc, chinh xéc cia
bién ban kiém phiéu; lién d¢i chiu trach nhiém vé cac thiét hai phat
sinh tir cac quyét dinh dwgc thong qua do kiém phiéu khong trung
thuc, khong chinh xac.

2. Bién ban kiém phiéu phai dugc giri dén cac c¢6 dong trong vong
mudi lim (15) ngay, ké tir ngay két thic kiém phiéu. Truong h0’p
Cong ty co trang thong tin dién tir, viéc giri bién ban kiém phiéu c6
thé thay thé bing viéc ddng tai trén trang thong tin dién tir cia Cong
ty trong vong hai muoi bdn (24) giv, ké tir thoi diém két thic kiém
phiéu.

3. Phiéu liy y kién di dugc tra 101, bién ban kiém phiéu, nghj quyét
da dugc thong qua va tai li€u c6 lien quan gui kém theo phiéu liy y
kién déu phai dwgc luu giit tai tru s chinh cia Cong ty.

4. Nghi quy¢t dugc théng qua theo hinh thirc liy ¥ klen co dong bang
van ban phai dwgc s6 cb dong dai dién trén 50% tong s6 c¢b phin co
quyén biéu quyét chip thuin va c6 gia trj nhu nghi quyét dwgc thong
qua tai cudc hop PHDCD.
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Article 21. Procedures for the GMS to pass a resolution by
collecting written opinions.

1. The BOD shall count the votes and prepare the minutes of the vote
count in the presence, supervision of the BOS or a shareholder who
is not an executive officer of the Company. The minutes of the vote
count must contain the following main content:

a. The name, head office address, and enterprise identification
number;

b. The purpose and the matters on which opinions were sought for a
resolution;

c. The number of shareholders and the total number of votes that
participated, distinguishing between valid and invalid votes and the
method of submission, with an appended list of participating
shareholders;

d. The total number of votes for, against, and abstaining for each
matter;

e. The matters that were passed;

f. The full names and signatures of the Chairman of the BOD, the
legal representative of the Company, the vote counters, and the vote
SUpervisors.

The members of the BOD, the vote counters, and the vote supervisors
shall be jointly liable for the truthfulness and accuracy of the minutes
of the vote count; and jointly liable for any damages arising from
decisions passed due to a dishonest or inaccurate vote count.

2. The minutes of the vote count must be sent to the shareholders
within fifteen (15) days from the end of the vote count. If the
Company has a website, the sending of the minutes may be replaced
by publishing them on the Company's website within twenty-four
(24) hours from the end of the vote count.

3. The completed ballots, the minutes of the vote count, the passed
resolution, and related documents sent with the ballot must be
archived at the Company's head office.

4. A resolution passed by collecting written opinions of shareholders
must be approved by shareholders representing more than 50% of the
total voting shares and shall have the same validity as a resolution
passed at a GMS meeting.



. . Chuwong S A
TRINH TU?, THU TUCHOP PHPCD THONG QUA NGHI
QUYET BANG HINH THU C HQI NGHI TRU'C TUYEN

Ngoai hinh thirc té chire hop tryc tiép, PHDCD thudng nién va bét
thuong c6 thé tb chirc du6i hinh thirc hoi nghi truc tuyén hodc hinh
thitc trong dvong khéc trong trudng hop xay ra:

- Céc su kién bit kha khang, bao gom nhung khong gidi han béi:
Thién tai, chién tranh, dich bénh, néi ddy, bao dong, khing bb, cac
quyét dinh han ché hay cAm dodn cua Nha nuéc va/hoic;

- Cac sy kién khach quan khac ma HDQT xét thdy khong thudn tién
va/hoic khong phu hop dé to chirc hop PHDCD theo hinh thirc hop
trwre tiép.

Trong treong hop HDQT quyét dinh tridu tip hop DPHDCD dué6i hinh
thirc h6i nghi trwc tuyén hodc hinh thirc twong dwong khic, HDQT
c6 trach nhiém ban hanh va cong b trén website cia Cong ty Quy
ché tb chirc Dai hoi trwde it nhat hai mwoi mot (21) ngay tinh tir thoi
diém khai mac Dai hoi.

+ Huéng dan trinh tu, thi tuc td chirc va tién hanh Dai hoi ¢d dong
thuong nién va bit thwong dudi hinh thirc hop tryc tuyén hodc hinh
thirc twong duong khéc;

+ Quy dinh cdch thic bo phleu goi phleu bidu quyet thong qua
thu/fax/thu dién tir va c4c hinh thie biéu quyet twong dwong khac dé
cd dong cd thé thuc hién quyén biéu quyét cia minh tai cude hop
DHDCD tb chirc theo hinh thirc hdi nghi truc tuyen

+ Céac n6i dung khac lién quan dén t6 chitc PHPCP truc tuyén hojc
hinh thiéc trong dwong khéc.
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Chapter 5
PROCEDURES FOR PASSING A GMS RESOLUTION VIA
ONLINE CONFERENCE

In addition to the in-person meeting format, the annual and
extraordinary General Meeting of Shareholders may be held in the
form of an online conference or other equivalent forms in the event
of:

- Force majeure events, including but not limited to: natural disasters,
war, epidemics, riots, civil commotion, terrorism, restrictive or
prohibitive decisions by the State and/or;

- Other objective events where The BOD deems it inconvenient
and/or inappropriate to hold the GMS in an in-person format.

In the event that The BOD decides to convene the GMS in the form
of an online conference or other equivalent form, The BOD is
responsible for issuing and publishing on the Company's website the
Regulations for Organizing the Meeting at least twenty-one (21) days
before the opening of the Meeting.

+ Guidance on the procedures for organizing and conducting the
annual and extraordinary General Meeting of Shareholders in the
form of an online meeting or other equivalent form;

+ Regulations on the method of voting, sending ballots by
post/fax/email, and other equivalent voting forms so that

shareholders can exercise their voting rights at a GMS held in the
form of an online conference; /

+ Other content related to the organization of an online GMS/0
other equivalent form.




Pi¢u 22. Trinh ty, thi tuc hop PHPCD thong qua nghj quyét
bing hinh thirc hji nghi trrce tuyén. _._

1. Théng bao tri¢u tip PHDCD truc tuyén: Nhu quy dinh thong bao
tri€u tip PHDCD tham du truc tiép.

2. Cach thirc dang ky tham du PHDCD tryc tuyén: Cb dong sir dung
tai khoan truy cdp dé ding nhdp vao hé thong va ding ky tham dy
PHDCP tryc tuyén theo quy dinh tai Quy ché nay va hudng din cia
Cong ty.

3. Viéc iy quyén cho ngudi dai dién dy hop PHPCD trwc tuyén:
Theo huéng din cia Cong ty tai thoi diém thong bao cho cb dong
thuc hién viéc iy quyén cho nguoi dai dién du hop PHDCD truc
tuyén.

4. Diéu kién tién hanh: Cudc hop PHPCD tryc tuyén duge tién hanh
khi c6 sb cb dong du hop truc tuyén dai dién trén 50% téng sb quyén
bi¢u quyét.

5. Hinh thirc théng qua Nghi quyét cia PHPCP truc tuyén: Thyc
hién theo quy dinh tai Diéu 21 Bleu 1¢ Coéng ty va Ludt Doanh nghiép.

6. Cach thirc bo phiéu trirc tuyén:

- C6 d6ng thuc hién bo phiéu truc tuyén théng qua tai khoan truy cip
vama OTP dé duoc ddang nhap vao website khi thuc hién biéu quyét.
- C ddng quyét dinh chon biéu quyét bing hinh thirc danh diu chon
vao 01 trong 3 6 twong wng “Tén thanh”, “Khong tan thanh”, “Khéng
y kién” d6i véi tirng ndi dung xin ¥ kién ciia cd dong trén hé thong.

- Truong hop c6 dong da dang ky tham dy PHPCD trirc tuyén nhung
khong thyc hién bidu quyét thi dwgc hiéu 1a c¢d déng d6 bo phiéu
“Khong ¢6 y kién”.

7. Cach thirc kiém phiéu tryc tuyen Ban kiém phleu can cir vao thong
tin dang nhép va thong tin biéu quyet cia co dong dé tong hop két
qui biéu quyét cia tirng cb dong dbi voi tirng vén dé xin ¥ kién.

8. Thong béo két qua kiém phiéu: Ban kiém phiéu s& cong bd ngay
két qua kiém phiéu tai DHDPCD trrc tuyén.

9. Lap bién bain hop PHDPCD: Bién ban hop PHPCD dugc thuc hién
theo quy dinh tai Diéu 23 ciia Diéu 1¢ Céng ty va quy dinh phéap luat
hién hanh.

10. Cong bd Nghi quyét PHPCD: Nghi quyét PHPCD phai dugc
cong bd thong tin theo quy dinh tai Diéu 18 Cong ty va cac quy dinh
cia Ludt Chirng khoan.
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Article 22. Procedures for the GMS to pass a resolution via online
conference.

1. Notice of Convening an Online GMS: As provided in the notice of
convening an in-person GMS.

2. Method of Registering to Attend an Online GMS: Shareholders
shall use their access account to log into the system and register to
attend the online GMS in accordance with these Regulations and the
Company's instructions.

3. Authorization for a Representative to Attend an Online GMS: In
accordance with the Company's instructions at the time of notifying
shareholders to authorize a proxy to attend the online GMS.

4. Conditions for Conducting the Meeting: The online GMS shall b
conducted when the attending online shareholders represent mdre
than 50% of the total voting rights.

5. Form of Passing Resolutions of the Online GMS: In accordance
with the provisions of Article 21 of the Company's Charter and the
Law on Enterprises.

6. Online Voting Method:

- Shareholders shall vote online through their access account and an
OTP to log into the website when voting.

- Shareholders shall choose to vote by checking one of the 3
corresponding boxes: "For", "Against", "Abstain" for each matter put
to a vote on the system.

- In the event that a shareholder has registered to attend the online
GMS but does not vote, it shall be understood that the shareholder
has cast an "Abstain" vote.

7. Online Vote Counting Method: The Vote-Counting Committee
shall, based on the login and voting information of the shareholders,
consolidate the voting results of each shareholder for each matter.

8. Announcing Vote Results: The Vote-Counting Committee shall
immediately announce the vote counting results at the online GMS.
9. Preparing the Minutes of the GMS: The minutes of the GMS shall
be prepared in accordance with Article 23 of the Company's Charter
and prevailing law.

10. Publishing GMS Resolutions: The resolutions of the GMS must
be disclosed in accordance with the Company's Charter and the
provisions of the Law on Securities.



Chuwong 6
TRINH TU, THU TUC HOP PHPCP THONG QUA NGHI
QUYET BANG HINH THU C HQI NGHI TRU'C TIEP KET
HOP VOI TRUC TUYEN

Piéu 23. Trinh tw, thi tuc hop PHDCD thong qua nghl quyét
bing hinh thirc hji nghi trwc tiép két hop voi tryc tuyén.
1. Théng béo triéu tip DHDCD truc tuyén: Nhu quy dinh thong béo
tri¢u tip PHDCD tham dy tryc tlep
2. Céch thirc ding ky tham du PHPCD: Cb dong tham du hoic iy
quyén cho ngudi khac tham du tryc tiép tai dia diém td chirc
DHDCD. Ngoai ra, Cong ty sé b6 tri nhiéu phong hop tai dia diém tf)
chic de don tiép cb dong tham dy hop, ddm bao khoing cach ng01
cua c6 dong trong sudt cudc hop. Man hinh chiéu va may tinh c6 két
nbi mang duge chuin bi ddy di, dam bio dwong truyen két ndi gilta
céc phong 0n dinh, hinh anh hién thi, 4m thanh chuin va dong nhit
giita cac phong hop, mang dén su lién két cb déng & cac phong khac
nhau.
3. Viéc iy quyén cho ngudi dai dién dy hop PHPCD: Theo huéng
din ciia Cong ty tai thoi diém thong bao cho c¢b dong thuc hién viéc
uy quyén cho nguoi dai dién du hop PHPCPD tryc tiép két hop voi
truc tuyén
tuyen duoc tlen hanh khl c6 sb cb dong du hop da1 dién trén 50%
tdng sb quyén biéu quyét.
5. Hinh thirc thong qua Nghi quyét cia PHPCD truc tuyén: Thuc
hién theo quy dinh tai Diéu2l Pidulé Cong ty va Luédt Doanh nghiép.
6. Céch thirc bo phiéu:
- D6i v6i cd dong tham dy tryc tiép: Phiéu biéu quyét phai dwgc cd
dong hodc ngudi duge iy quyén ky vao 01 6 twong ng: “Tén thanh”,
“Khéng tin thanh”, “Khong y kién” d6i v6i tirng ndi dung dé nghi
biéu quyet
- Dbi v6i cb dong tham du truc tiép két hop véi truc tuyén tai cac
phong hop khac nhau:

+ Cb dong thuc hién bo phiéu trrc tuyén thong qua tai khoan truy
cp ye‘l mi OTP dé duoc ding nhdp vao website khi thuc hién biéu
quyét.
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Chapter 6
PROCEDURES FOR PASSING A GMS RESOLUTION VIA
HYBRID (IN-PERSON AND ONLINE) CONFERENCE

Article 23. Procedures for the GMS to pass a resolution via
hybrid conference.
1. Notice of Convening a GMS: As stipulated for the notice of
convening an in-person GMS.
2. Method of Registering to Attend the GMS: Shareholders may
attend or authorize others to attend in person at the venue of the GMS.
In addition, the Company will arrange multiple meeting rooms at the
venue to accommodate attending shareholders, ensuring appropriate
spacing throughout the meeting. Projection screens and computers
with network connections will be fully prepared to ensure a stable
connection between the rooms, with consistent image and sound
quality, creating a sense of connection for sharcholders in different
rooms.
3. Authorization for a Representative to Attend the GMS: In
accordance with the Company's instructions at the time of notifying
shareholders to authorize a representative to attend the hybrid GMS.
4. Conditions for Conducting the Meeting: The hybrid GMS shall be
conducted when the attending shareholders represent more than 50%
of the total voting rights:
5. Form of Passing Resolutions of the GMS: In accordance with the
provisions of Article 21 of the Company's Charter and the Law o
Enterprises.
6. Voting Method:
- For in-person attendees: The ballot paper must be signed/by the
shareholder or authorized person in one of the correspondirg boxes:
"For", "Agree", "Not agree”, “No opinion” for each proposed matter.
- For hybrid attendees 1n different meeting rooms:

+ Shareholders shall vote online through their access account and
an OTP to log into the website when voting.

+ Shareholders shall choose to vote by checking one of the 3
corresponding boxes: "For", "Against", "Abstain" for each matter put
to a vote on the system.




+ Cb dong quyét dinh chon biéu quyét bing hinh thirc danh du
chon vao 01 trong 3 6 twong tng “Tdn thanh”, “Khong tdn thanh”,
“Khéng y kién” d6i véi tirng ndi dung xin ¥ kién ciia cd dong trén hé
théng.

+ Truong hop cb dong da ding ky tham dy DPHDCD truc tuyén
nhung khéng thwe hién biéu quyét thi dwgc hiéu la ¢6 dong do bo
phiéu “Khéng c6 ¥ kién”.

7. Cach thire kiém phiéu truc tuyén: Ban kiém phléu cdn ¢t vao Phléu
biéu quyet va thong tin ddng nhép, thong tin biéu quyet truc tuyen
cua cd dong dé tong hop két qua biéu quyét cia tirng c6 dong ddi voi
tirng van dé xin o kién.

8. Thong bao két qua kiém phicu: Ban kiém phiéu s& cong bo ngay
két qua kiém phiéu tai PHPCD tryc tiép két hop véi truc tuyén.

9. Lap bién ban hop PHDCD: Bién ban hop PHDCD dwgc thuc hién
theo quy dinh tai Diéu 23 ciia Diéu I¢ Cong ty va quy dinh phap luit
hién hanh.

10. Cong bd Nghi quyét PHPCD: Nghi quyét DPHDCP phai dugc
coéng bd thong tin theo quy dinh tai Diéu 18 Céng ty va céc quy dinh
cia Ludt Chirng khoan.
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+ In the event that a shareholder has registered to attend the online
GMS but does not vote, it shall be understood that the shareholder
has cast an "Abstain" vote.

7. Vote Counting Method: The Vote-Counting Committee shall,
based on the Ballot Papers and the online login and voting
information of the shareholders, consolidate the voting results of each
shareholder for each matter.

8. Announcing Vote Results: The Vote-Counting Committee shall
immediately announce the vote counting results at the hybrid GMS.
9. Preparing the Minutes of the GMS: The minutes of the GMS shall
be prepared in accordance with Article 23 of the Company's Charter
and prevailing law.
10. Publishing GMS Resolutions: The resolutions of the GMS pfust
be disclosed in accordance with the Company's Charter and -the
provisions of the Law on Securities.




Chwong 7
HOIDPONG QUAN TRI

Piédu 24. Vai tro, quyén va nghia vu cia HDQT, triach nhi¢m ciia
thanh vién HPQT.

1. Thanh vién HPQT c6 ddy du cac quyén theo quy dinh cia Ludt
Ching khoan, phap lujt li€n quan va Diéu 18 cong ty, trong d6 ¢o
quyén dugc cung cap cac thong tin, tai lifu vé tinh hinh tai chinh,
hoat dong kinh doanh cia Céng ty va ciia cac don vi trong Cong ty.

2. Thanh vién HDQT c6 nghia vu theo quy dinh tai Diéu Ié cong ty
va cac nghia vu sau:

a. Thuc hién cac nhiém vu cia minh mdt cach trung thuc, cin trong
vi lgi ich cao nhét ciia cd dong va cia Cong ty;

b. Tham di diy dii cac cufc hop cia HDQT va c6 ¥ kién vé cac van
dé dugc dua ra thao ludn;

c. Béo cdo kip thoi, didy di v6i HDQT cac khoan thi lao nhin dugc
tir cac cong ty con, cong ty lién két va cac to chirc khéc;

d. Bao cao HDQT tai cudc hop gin nhit céc giao dich giita Cong ty,
cong ty con, cong ty khac do Cong ty nim quyén kiém soat trén 50%
tro 1én von diéu I¢ véi thanh vién HDQT va nhitng ngudi ¢6 lién quan
cua thanh vién do; giao dich gil”ra Cong ty vi cong ty trong d6 thanh
vién HDQT la thanh vién sang ldp hodc la ngudi quan ly doanh
nghiép trong thoi gian 03 ndm gén nhét truéc thoi diém giao dich;

d. Thuc hién cong bd thong tin khi thuc hién giao dich c6 phiéu clia
Cong ty theo quy dinh clia phap luat.

3. M5i thanh vién HDQT ddc ldp cia cong ty phai ldp bdo cdo danh
gia vé hoat dng ciia HBQT

4. Thanh vién HPQT c6 quyén yéu ciu Tong giam dbc, Phé Tong
giam doc nguoi quan 1y khac trong Céng ty cung cip thong tin, tai
liéu vé tinh hinh tai chinh, hoat ¢6ng kinh doanh ciia Cong ty va cia
don vi trong Cong ty.

Ngudi quan ly dugc yéu cdu phai cung cip kip thoi, day di va chinh
xac thong tin, tai liéu theo yéu ciu cia thanh vién HPQT. Trinh tu,
thi tuc yéu cdu va cung cip thong tin do Didu 1& cong ty quy dinh.
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Chapter 7

THE BOARD OF DIRECTORS
Article 24. Role, rights, and obligations of The BOD;
responsibilities of its members.
1. Members of The BOD have all the rights stipulated by the Law on
Securities, relevant laws, and the Company's Charter, including the
right to be provided with information and documents regarding the
financial situation and business activities of the Company and its
units.
2. Members of The BOD have the obligations stipulated in the
Company's Charter and the following obligations:
a. To perform their duties honestly and prudently for the highest
interests of the shareholders and the Company;
b. To attend all meetings of The BOD and to provide opinions on the
matters under discussion;
c. To promptly and fully report to The BOD any remuneration
received from subsidiaries, associated companies, and other
organizations;
d. To report to The BOD at the earliest meeting any transactions
between the Company, its subsidiaries, or other companies in which
the Company holds more than 50% of the charter capital, and the
member of The BOD and their related parties; transactions between
the Company and a company in which the member of The BOD was,
a founding member or a corporate manager within the last three (0
years prior to the transaction;
d. To make information disclosures when conducting transact;
the Company's shares in accordance with the law.
3. Each independent members of the company's BOD must prepare
an assessment report on the activities of The BOD.
4. Members of The BOD have the right to request the General
Director, Deputy General Directors, and other managers in the
Company to provide information and documents regarding the
financial situation and business activities of the Company and its
units.
The requested manager must provide timely, complete, and accurate
information and documents as requested by the member of The BOD.




Pitu 25. Cach thirc ¢b dong, nhém c¢b dong dé cir, ¥ng cir, biu
thanh vién HBQT
CH dong nim gm ch phan pho thong co quyen gép sb quyen biéu
quyet dé dé cir cac ing vién HPQT. C6 dong hoic nhém cb dong
ndm gift tir: ‘ '

- Tir 10% dén du6i25%: duge dé cir toi da mt (01) irng vién;

- Tl 25% dén du6i 40%: dwgc dé cir tdi da hai (02) ing vién;

- Tl 40% dén du6i55%: duge dé cir t0i da ba (03) irng vién;

- Tir 55% dén du6i 70%: duge dé cir toi da bon (04) (tng vién;

- Tir 70% dén du6i 85%: dugc dé cir toi da nam (05) ng vién;

- Trén 85%: duoc dé cir tdi da sau (06) tng vién.
Ditu 26. Cich thirc gi6i thi¢u irng vién thanh vien HDQT.
Truong hop s0 lrong 1 irng cit vien HDQT thong qua dé cir va Ung cu
vin khong du s6 lugng can thiét theo quy dinh tai khoan 5 Piéu 115
Ludt Doanh nghiép, HDQT duong nhi€ém gidi thi¢u thém ng ctr vién
hoic té chirc dé cit theo quy dinh tai Piéu 1¢ cong ty, Quy ché ndi bd
vé quan trj cong ty va Quy ché hoat dong cia HDQT. Viéc HDQT
dwong nhiém gi6i thiéu thém ing cir vién phai dugc céng bd 13 rang
trude khi PHPCPD biéu quyét biu thanh vién HDQT theo quy dinh
cia phap luit.
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The procedures for requesting and providing information shall be
stipulated in the Company's Charter.
Article 25. Method for shareholders to nominate, stand for
election, and elect members of The BOD:
Shareholders holding ordinary shares have the right to pool their
voting rights to nominate candidates for The BOD. A shareholder or
group of shareholders holding:

- From 10% to less than 25%: one (01) candidate;

- From 25% to less than 40%: maximum of two (02) candidates;

- From 40% to less than 55%: maximum of three (03) candidates;

- From 55% to less than 70%: maximum of four (04) candidates;

- From 70% to less than 85%: maximum of five (05) candidates;

- Over 85%: maximum of six (06) candidates.
Article 26. Method of introducing candidates for The BOD"
In the event that the number of candidates for The BOD through
nomination and self-candidacy is still insufficient as required by
Clause 5, Article 115 of the Law on Enterprises, the incumbent BOD
shall introduce additional candidates or organize nominations in
accordance with the Company's Charter, the internal regulations on
corporate governance, and the operational regulations of The BOD.
The introduction of additional candidates by the incumbent BOD
must be clearly disclosed before the GMS votes to elect members of
The BOD in accordance with the law.




Piédu 27. Cach thirc biu thanh vién HPQT

1. Viéc bau thanh vién HDQT phai thue hién theo phuong thirc bdu
don phleu theo do m i co dong c6 tong s0 bidu quyét twong ng voi
tong sb cb phin s& hitu nhan voi so thanh vién duge bau cia HDQT
va cb dong co quycn don hét tdng sb phiéu ciia minh cho mét hoic
mdt s0 (rng cir vién;

2. Cin ctr vao s6 lugng thanh vién quy dinh cho HDQT, DHDCD sé
dya vao ty 1¢ phiéu bdu ¢6 s6 ¢d phan cao nhat tir trén xudng dé chon
cho du sé lugng thanh vién quy dinh d6i véi HDQT;

3. Trung hop phai lva chon 01 trong 02 {ng ctr vién dat duge ty 1€
phleu biu ngang nhau thi ung vién nao dang cé c¢b phan nim giir
nhiéu hon s& duoc chon. Néu sé ¢é phan nam giit bing nhau thi viéc
lua chon s& do Ch toa quyét dinh theo mt phwong thtc ma PHDCD
cho 1a phu hop;

4. Két qua bau cir duge cong nhan sau khi bi€n ban biu cir di dugc
Cht toa phé chuin va Nghi quyét dwgc PHDCD thong qua.
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Article 27. Method of electing BOD members

1. The election of BOD members must be conducted using the
cumulative voting method, whereby each shareholder has a total
number of votes corresponding to the total number of shares they own
multiplied by the number of BOD members to be elected, and the
shareholder has the right to cast all their votes for one or more
candidates.

2. Based on the specified number of members for the BOD, the GMS
will select enough members for the BOD by choosing the candidates
with the highest number of votes from top to bottom.

3. In case of having to choose one of two candidates with an equal
number of votes, the candidate holding more shares shall be chosen.
If the number of shares held is equal, the selection shall be decided
by the Chairman using a method deemed appropriate by the GMS.
4. The election results are recognized after the election minutes have
been approved by the Chairman and the Resolution has been passed
by the GMS.




Diéu 28. Cic trwong hgp mién nhiém, bai nhiém thanh vién
HDPQT
Thanh vién HDQT khong con tu cach thanh vién HPQT trong céac
truong hgp sau:
1. Khong du tu cach lam thanh vién HDQT theo quy dinh ctia Luét
doanh nghiép hoic bi luit phap cim khéng dwgc lam thanh vién
HDQT;
2. Thanh vién d6 goi don tir chirc dén tru s¢ chinh ciia Cong ty;
3. Bj rdi loan tim thin va thanh vién khac cia HDQT ¢6 nhitng bing
chirng chuyén mén chfrng to nguwoi d6 khong con ndng lyc hanhvi;
4. Khong tham du cac cufc hop cua HDQT trong vong sau (06)
thang lién tuc ma khong cd sy chip thugn cia HDQT va HDQT quyet
dinh chirc vu clia ngudi ndy bi bo trong, trir trudng hop bt kha
khang;
5. Theo quyét dinh cia PHPCD;
6. Cung cip thong tin ca nhan sai khi giti cho Céng ty véi tu cach 1a
ing vién HDQT.
7. Trach nhiém ciia thanh vién HPQT khi tir nhiém, bi mién nhiém,
bai nhiém:

a. Trudng hop thanh vién HDQT ¢6 don tir nhi€m, tu cach thanh
vién chim dirt ké tir ngay don tir nhiém dwgc HDQT chép thudn.

b. Treong hop thanh vién HDQT bi PHPCD mién nhiém, bai
nhiém, tw cdch thanh vién cham dirt theo Nghj quyét cia DHPCD.

c. Trong moi trudng hop, thanh vién HDQT vin c6 trach nhiém
thyc hién déy di quyén va nghia vu ctia minh cho dén khi tu cach
thanh vién chim dut theo quy dinh, va phai chiu trach nhi¢m ca nhén
d0i voi cic quyét dinh dd tham gia biéu quyét trong thoi gian tai
nhiém.
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Article 28. Cases of removal from office and dismissal of BOD
members

A BOD member ceases to be a member in the following cases:

1. Does not meet the qualifications to be a BOD member as
prescribed by the Law on Enterprises or is prohibited by law from
being a BOD member.

2. The member submits a letter of resignation to the Company's head
office.

3. Suffers from a mental disorder, and the other members of the BOD
have professional evidence showing that the person no longer has
legal capacity.

4. Fails to attend BOD meetings for six (06) consecutive months
without the approval of the BOD, and the BOD decides that ths
person's position is vacant, except in cases of force majeure. ﬂ
5. Pursuant to a decision of the GMS. '
6. Provides false personal information when submitting to the
Company as a candidate for the BOD.

7. Responsibilities of a member of The BOD upon resignation,
removal from office, or dismissal:

a. In the case of a member of The BOD submitting a letter of
resignation, their membership shall terminate on the date the letter 1s
approved by The BOD.

b. In the case of a member of The BOD being relieved from duty or
dismissed by the GMS, their membership shall terminate in
accordance with the resolution of the GMS.

c. In all cases, a member of The BOD remains responsible for fully
exercising their rights and performing their obligations until their
membership terminates as provided, and shall bear personal liability
for the decisions they participated in voting on during their term of
office.



Dleu 29. Nhiém ky va sb lrgng thanh vien HPQT

1. 86 lugng thanh vién HDQT 12 05 (ndm) nguoi.

2. Nhiém ky cia thanh vien HDQT khong qué 05 ndm va cé thé dwoc
bau lai véi s6 nhiém ky khong han ché. Mot ca nhan chi dwgc biu
lam thanh vién doc lap HDQT cia mft cong ty khéng qua 02 nhiém
ky lién tuc. Treong hop tat ca thanh vien HDQT ciing két thiic nhiém
ky thi cac thanh vién d¢ tiép tuc 13 thanh vién HDQT cho dén khi ¢
thanh vién méi dugc bau thay thé va tiép quan cong viée.

Pitu 30. Co clu, tiéu chuin va diéu kién cia thanh viéen HDQT
1. Co cdu HPQT cilia cdng ty phai dam bio tbi thiéu 01 (mdt) thanh
vién HDQT la thanh vién khong diéu hanh. Céng ty han ché tdi da
thanh vién HDQT kiém nhiém chirc danh diéu hanh cia Cong ty dé
dam bao tinh d¢c lap cia HDQT.

S6 lwgng thanh vién HDQT ddc 1ap toi thiéu 1a 01 (mdt) thanh vién.

2. Tiéu chuin thanh vién HPQT:

a. Co niang luc kinh doanh, nang lc lanh dao va tb chitc quan Iy
doanh nghi¢p, hiéu biét sau sic vé cac nguyén ly kinh doanh, wu tién
c6 nhiéu nim céng tac trong nganh nghé SXKD ciia Céng ty, di tirng
tham gia quin 1y doanh nghiép;

b. C6 strc khoé, c6 pham chét dao dtrc tot, trung thuc, liém khiét va
¢6 ndng luc hanh vi dan su, hiéu biét vé phap luat; c6 nang luc va
nhiét tinh dé giai quyét nhitng vin dé chién lugc dai han ciia cong ty;
kha ning tham gia m 6t cach hiéu qua trong cac bubi thao luin va sin
sang thuc hién quyén han trén tinh thin hop tac;

c. Thanh vién HDQT cdng ty chi dwgc dong thoi la thanh vién HDQT
ho#c hoi ddng thanh vién tai tbi da nam (05) cong ty khac;

d. Theo quy dinh tai Piéu 155 Luit Doanh nghiép va Diéu 16 cong
ty.
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Article 29. Term and number of members of The BOD

1. The number of members of The BOD shall be five (05) people.

2. The term of office for a member of The BOD shall not exceed five
(05) years, and they may be re-elected for an unlimited number of
terms. An individual may only be elected as an independent member
of The BOD of one company for no more than two (02) consecutive
terms. In the event that the terms of all members of The BOD end at
the same time, they shall continue to serve as members of The BOD
until new members are elected to replace them and take over their
duties.

Article 30. Structure, standards, and conditions for members of
The BOD

1. The structure of the Company's BOD must ensure that at least one
(01) non-executive member. The Company shall minimize the
number of members of The BOD who concurrently hold executive
positions in the Company to ensure the independence of The BOD.
The number of independent members of The BOD shall be at least
one (01) member.

2. Standards for BOD Members:

a. To have business acumen, leadership and corporate management
skills, a deep understanding of business principles, with preference
given to those with many years of experience in the Company's
business sector who have previously participated in corporate
management.

b. To be in good health, have good moral qualities, be honest, upright,
have legal capacity, and have knowledge of the law; to have the
ability and enthusiasm to address the company's long-term strategic
issues; the ability to participate effectively in discussions and
willing to exercise authority in a spirit of cooperation.
c. A member of the BOD may concurrently hold the positiod of a
member of the BOD or members’ Council in no more than five (05)
other companies.

d. In accordance with Article 155 of the Law on Enterprises and the
Company's Charter.




Piéu 31. Thong bio vé biu, mién nhiém, bii nhiém thanh vién
HDPQT

1. Truong hop da xéc dinh duge tng cir vién HDQT, Cong ty phai
cong b thong tin lién quan dén cac ing cir vién tdi thiéu 10 ngay
trude ngay khai mac hop DHDCD trén trang thong tin dién tr cia
Cong ty dé cb d6ng c6 thé tim hiéu vé cac ung cir vién nay truo*c khi
bo phiéu. Ung cir vién HDQT phai c6 cam két bang vin ban vé tinh
trung thyc, chinh x4c ciia céc thong tin ca nhan dugc cong b va phai
cam két thuc hién nhiém vu mot cach trung thuc, cin trong va vi loi
ich cao nhit ciia Cong ty néu dugc biu lam thanh vién HPQT.

2. Cong ty cong bd thong tin trong thoi han hai muoi bén (24) givr ké
tir khi Cong ty thay ddi, biu, biu lai, mién nhiém thanh vién HDQT
trén trang thong tin dién tir ciia Cong ty. Pong thoi, Cong ty giri cho
UBCKNN, S& GDCK Bén cung cip thong tin clia thanh vién HDQT
méi (néu co).

Piéu 32. Biu, bdi nhiém, mién nhiém Chi tich HPQT

1. Chi tich HDQT do HPQT béu, mién nhiém, bai nhiém trong sb
cac thanh vien HDQT.

Chi tich HDQT dugc bau trong cugc hop ddu tién cia HDQT trong
thoi han 7 ngay ké tir ngay két thic biu cir. Cude hop nay do thanh
vién c6 s0 phiéu bau cao nhit hoic ty 1¢ phiéu bau cao nhit triéu tip
va chi tri.

2. Viéc mié‘n nhiém2 bai nhi€ém Chu tich HPQT theo quy dinh tai
khoan 4, Diéu 26 Diéu lé.
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Article 31. Announcement of the election, removal from office,
and dismissal of BOD members

1. In cases where candidates for The BOD have been identified, the
Company must disclose information related to the candidates at least
10 days before the opening date of the GMS on the Company's
website, so that shareholders can learn about these candidates before
voting. Candidates for The BOD must provide a written commitment
regarding the truthfulness and accuracy of their disclosed personal
information and must commit to performing their duties honestly,
prudently, and in the best interests of the Company if elected as a
member of The BOD.

2. The Company shall disclose information within twenty-four (24)
hours of any change, election, re-election, or removal from office of
a BOD member on the Company's website. Simultaneously, t
Company shall submit the Information Disclosure Form of th
BOD member (if any) to the State Securities Commission and the
Stock Exchange.

Article 32. Election, dismissal, and removal from office of the
Chairman of The BOD

1. The Chairman of The BOD shall be elected, removed from office,
and dismissed by The BOD from among its members. The Chairman
of The BOD shall be elected at the first meeting of The BOD within
7 days from the end of the election. This meeting shall be convened
and chaired by the member with the highest number of votes or the
highest percentage of votes.

2. The removal from office and dismissal of the Chairman of the BOD
shall be in accordance with Clause 4, Article 26 of the Charter.




Piéu 33. Thi lao va lgi ich khéc ciia thanh vién HDQT.

1. Cong ty c6 quyén tra thu lao, thudng cho thanh vién HDQT theo
két qua va hiéu qua kinh doanh.

2. Thanh vién HDQT duogc hu'ofng thu lao céng viéc va thuéng. Thu
lao cong viéc dugc tinh theo s6 ngay cong can thiét hoan thanh nhiém
vu_cia thanh vién HPQT va mirc thu lao méi ngay. HDQT du tinh
mirc thu lao cho tirng thanh vién theo nguyén tac nhit tri. Tong mirc
thit lao va thudng cia HDQT do PHPCP quyét dinh tai cudc hop
thuong nién.

3. Thu lao cua tirng thanh vién HPQT dugc tinh vao chi phi kinh
doanh ciia Cong ty theo quy dinh cia phap luit vé thué thu nhip
doanh nghiép, duoc thé hién thanh muc riéng trong bao cdo tai chinh
hing nim ciia Céng ty va phai bao cao DHDCD tai cudc hop thudng
nién.

4. Thanh vién HDQT nim giit chitc vu diéu hanh hoic thanh vién
HPQT lam viéc tai cac Uy ban ciia HDQT hoic thuc hién nhitng
cong viéc khac ngoai pham vi nhiém vu thong thudng cia mdt thanh
vien HPQT, ¢6 thé duoc tra thém thi lao dudi dang mét khoan tién
cong tron goi theo tirng lan, lrong, hoa hdng, phin trim loi nhudn
hoic duéi hinh thirc khac theo quyét dinh cia HDQT.

5. Thanh vién HPQT c6 quyén dugc thanh toan tit ca cac chi phi di
lai, dn, ¢ va cac khoan chi phi hgp 1y khac ma h¢ da phai chi tra khi
thrc hién trach nhiém thanh vién HDQT cia minh, bao gbm ca cac
chi phi phat sinh trong viéc téi tham dy cac cudc hop PHDPCD,
HPQT hoic cac Uy ban cia HDQT.

6. Thanh vién HDQT c6 thé dugc Cong ty mua bao hiém trach nhiém
sau khi c6 sy chap thuin cia DHD CD. Bao hiém nay khong bao gom
bao hiém cho nhitng trach nhiém cia thanh vién HDQT lién quan dén
viéc vi pham phap ludt va Diéu 18 cong ty.
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Article 33. Remuneration and other benefits of members of The
BOD.

1. The Company has the right to pay remuneration and bonuses to
members of The BOD based on business results and efficiency.

2. Members of The BOD are entitled to work remuneration and
bonuses. Work remuneration shall be calculated based on the number
of working days required to complete the duties of a member of The
BOD and the daily rate. The BOD shall propose the remuneration for
each member based on the principle of unanimity. The total
remuneration and bonuses of The BOD shall be decided by the GMS
at the annual meeting.

3. The remuneration of each member of The BOD shall be included
in the Company's business expenses in accordance with the law on
corporate income tax, shall be presented as a separate item in the
Company's annual financial statements, and must be reported to The
GMS at the annual meeting.

4. A member of The BOD who holds an executive position, or a
member who works in committees of The BOD, or who performs
other tasks beyond the normal duties of a member of The BOD, may
be paid additional remuneration in the form of a lump sum, a salary,
a commission, a percentage of profits, or in another form as decided
by The BOD.

5. Members of The BOD are entitled to be reimbursed for all travel,
accommodation, subsistence, and other reasonable expenses that they
have incurred while performing their duties as members of The BOD,
including expenses incurred in attending meetings of the GMS, The
BOD, or its committees.
6. Members of The BOD may be covered by liability insyfance
purchased by the Company upon the approval of the GMS. This
insurance shall not cover liabilities of members of The BOD related
to violations of the law and the Company's Charter.




. . vChlromng )
TRINH TU VA THU TUC TO CHUCHOPHDPQT

Ditu 34. Sb lrgng cujc hop tbi thiéu theo thang/quy/nim

Chi tich c6 thé trigu tip hop khi xét thiy cin thiét, nhung mdi quy
phai hop it nhit mot (01) lan.

Chi tich HDQT phai triéu tdp cac cujc hop HPQT dinh ky va bit
thwong, lap chwong trinh nghi sy, thoi gian va dia diém hop it nhit
ba (03) ngay lam viéc trudc ngay hop.

Diéu 35. Cic trwong hop phii tri¢u tip hop HPQT bét thwing
1. Chu tich HDQT phai triéu tip hop HPQT, khong dwgc tri hoan
néu khong c6 1y do chinh déng, khi mot trong sb céc dm tugng dudi
ddy dé nghi bing vin ban néu rd muc dich cudc hop, van dé cin thao
ludn:

a. BKS;

b. TGD hoic it nhit nim (05) can bo diéu hanh khac;

c. Thanh vién doc 1dp HDQT;

d. it nhit hai (02) thanh vién HPQT;

Chu tich HDQT phii triéu tip hop HDQT trong thoi han bay (07)
ngay lam viéc, ké tir ngay nhin dwogc dé nghi néu tai khoan 1 Diéu
nay. Trudong hop khéng tridu tip hop theo dé nghi thi Chi tich HDQT
phai chiu trich nhiém vé nhitng thiét hai xay ra di véi Céng ty;
nhitng nguoi dé nghi to chirc hop c6 quyén triéu tip hop HPQT.

2. Truong hop c6 yéu cdu ciia cong ty kiém toan ddc lap thuc hién
ki€ém toan bao cdo tai chjnh cua Cong ty, Chu tich HDQT phai triéu
tip hop HDQT dé ban vé bao cao kieém toan va tinh hinh Congty.
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Chapter 8
PROCEDURES FOR ORGANIZING MEETINGS OF THE
BOD
Article 34. Minimum number of meetings per
month/quarter/year

The Chairman may convene meetings when deemed necessary, but
must meet at least once (01) every quarter.
The Chairman of the BOD must convene regular and extraordinary
BOD meetings, and prepare the agenda, time, and venue at least three
(03) working days before the meeting date.

Article 35. Cases requiring an extraordinary meeting of The BOD
1. The Chairman of the BOD must convene a BOD meeting, without
undue delay, when one of the following subjects makes a written
request stating the purpose of the meeting and the matters
discussion:
a. The BOS;
b. The General Director or at least five (05) other executive officers;
c¢. An independent member of the BOD;

d. At least two (02) members of the BOD.

The Chairman of the BOD must convene a BOD meeting within
seven (07) working days from the date of receiving a request as stated
in Clause 1 of this Article. If the Chairman fails to convene the
meeting as requested, they shall be liable for any damages caused to
the Company; the requesters have the right to convene a BOD
meeting.

2. In the case of a request from the independent audit firm conducting
the audit of the Company's financial statements, the Chairman of the
BOD must convene a BOD meeting to discuss the audit report and
the Company's situation.




Piéu 36. Thong biao hop HPQT

1. Thong bao hop HDQT phai dwgc giri cho céc thanh vién HDQT
va cac Kiém soét vién it nhét ba (03) ngay lam viéc trudc ngay hop.
Thanh vién HDQT c6 thé tir chdi thong bao moi hop bing vin ban,
viéc tir chdi nay c6 thé duge thay ddi hodc hiy bo bang vin ban cia
thanh vién HDQT do6. Théng bao hop HDQT phai dwgc lam bang vin
ban tiéng Viét va phai thong bao ddy du thoi gian, dia diém hop,
chuong trinh, nd1 dung cac vin dé thio Iuin, kém theo tai liéu cin
thiét vé nhirng vin dé dugc thao luin va biéu quyét tai cudc hop va
phiéu biéu quyét ciia thanh vién.

2. Thong bdo moi hop duge gui bing thu, fax, thw dién ti hoic
phuong tién khéc, nhung phai bao dam dén duoc dia chi lién lac cia
tirng thanh vién HDQT va céc Kiém soat vién dugc ding ky tai Cong
ty.

3. Cudc hop HPQT duoc tién hanh tai tru s¢ chinh ciia Cong ty hoic
tai dia diém khéc & Viét Nam hodc & nudc ngoai theo quyét dinh ciia
Chu tich HPQT vé duoc sy nhit tri cia HDQT.

Pidu 37. Quyén duv hop HPQT cia thanh vién BKS

Chu tich HDQT hodc nguoi triéu tip giri thong bao moi hop va cac
tai liéu kém theo dén cac thanh vién BKS nhu dbi véi cc thanh vién
HDPQT:

Thanh vién BKS c6 quyén tham du cac cufe hop HPQT; co quyén
thio luin nhung khong dugc biéu quyét.

Article 36. Notice of a BOD meeting

1. The notice of a BOD meeting must be sent to the BOD members
and the Supervisors at least three (03) working days before the
meeting date. A BOD member may waive the notice of the meeting
in writing, and this waiver may be changed or canceled in writing by
that member. The notice of a BOD meeting must be in Vietnamese
and must fully state the time, venue, agenda, and content of the
matters for discussion, accompanied by the necessary documents on
the matters to be discussed and voted on at the meeting and the
member's ballot form.

2. The notice of the meeting may be sent by post, fax, email, or other
means, but must ensure it reaches the contact address of each BOD
member and Supervisor registered with the Company.

3. BOD meetings shall be held at the Company's head office or at
another location in Vietnam or abroad as decided by the Chairman of
the BOD and with the agreement of the BOD.

Article 37. Right of a member of The BOS to attend a BOD
meeting

The Chairman of The BOD or the convener shall send the notice of
the meeting and accompanying documents to the members of The
BOS in the same manner as to the members of The BOD. Membeys
of The BOS have the right to attend meetings of The BOD; they
the right to discuss but not to vote.




Di¢u 38. Piéu k:@n to chirc hop HDQT

1. Céc cudc hop cia HDQT duge tién hanh khi c6 it nhit ba phan tu
(3/4) tong s6 thanh vién HPQT cé mattryc tiép hoac thong qua nguoi
dai dién (nguoi dwgc iy quyén) néu dugc da so thanh vién HDQT
chip thuin.

2. Truong hop khong du sb thanh vién dy hop theo quy dinh, cue
hop phai dwge triéu tdp lin thi hai trong thoi han bay (07) ngay ké
tr ngay dy dinh hop lan thr nhat. Cudc hop tri€u tdp lan thir hai dwgc
tién hanh néu c6 hon mot nira (172) s6 thanh vién HDQT du hop.

3. Cudc hop cua HDQT c¢6 thé to chirc theo hinh thirc h1 nghi truc
tuyén giita cic thanh vién cia HPQT khi tit ca hojc mjt so thanh
vién dang ¢ nhitng dia diém khac nhau véi didu kién 12 mdi thanh
vién tham gia hop déu cé thé:

a. Nghe tirng thanh vién HDQT khéc ciing tham gia phat biéu trong
cudc hop;

b. Phat biéu voi tit ca cac thanh vién tham dy khac mot cach dong
thoi.

c. Viéc thiao ludn gilta cac thanh vién cé thé thuc hién mét cach truc
tiép qua dién thoai hodc b?tng phrong tién lién lac thong tin khac hodc
két hop cac phwong thirc nay. Thanh vién HDQT tham gia cudc hop
nhu vay droc coi la “c6 mit” tai cudc hop dé. Pia diém cudc hop
dugc tb chirc theo quy dinh nay 13 dia diém ma c6 dong nhit thanh
vién HDQT, hoic la dia diém c6 mit Chi toa cudc hop.

d.Cac quyé‘t dinh dugc thong qua trong cudc hop qua dién thoai duge
to chirc va tién hanh m ot cach hop thirc, ¢6 hiéu lyc ngay khi két thic
cudc hop nhung phai duge khing dinh bing cac chit ky trong bién
ban cta tit ca thanh vién HDQT tham du cudc hop nay.
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Article 38. Conditions for organizing a BOD meeting

1. BOD meetings shall be conducted when at least three-quarters
(3/4) of the total BOD members are present in person or by proxy (an
authorized person) if approved by a majority of the BOD members.

2. If a quorum is not present as required, a second meeting must be
convened within seven (07) days from the scheduled date of the first
meeting. The reconvened meeting shall be conducted if more than
half (1/2) of the BOD members are present.

3. BOD meetings may be held in the form of an online conference
among the members of the BOD when all or some of the members
are in different locations, provided that each participating member
can:

a. Hear every other BOD member participating in the discussion;

b. Speak to all other participating members simultaneously.

c. The discussion among members may be conducted directly by
telephone or other means of communication or a combination thereof.
A BOD member participating in such a meeting 1s considered
"present" at that meeting. The venue of a meeting organized in this
manner shall be the location where the largest number of BOD
members are present, or the location of the Chairman.

d. Decisions passed in a teleconference meeting that is properly
organized and conducted are effective immediately upon the
conclusion of the meeting but must be confirmed by the signatures
on the minutes of all BOD members who participated.



Ditu 39. Cach thirc biéu quyét

Mbi thanh vién HDQT hodic ngudi dwge ity quyén truc tiép c6 mit
V@i tu cach ca nhén tai cuchop HDQT c6 mét (01) phleu biéu quyét.
Biéu quyet bing hinh thirc gio tay biéu quyet cho tirng nfi dung.
Thanh vién HDQT c6 thé giri phiéu bidu quyét dén cudc - hop thong
qua thu, fax, thu dién tir. Truong hop giri phiéu biéu quyét dén cudc
hop théng qua thu, phléu biéu quyét phai dung trong phong bi kin va
phéi duoc chuyen dén Chu tich HDQT chim nhit mjt (01) gio trude
khi khai mac. Phiéu biéu quyét chi dwgc mé truéc st chirng kién cia
tit ca ngudi du hop.

Diéu 40. Cach thirc thong qua nghi quyet cia HPDQT

1. HPQT thong qua cic quyét dinh va ra nghi quyét trén co s¢ da 56
thanh vién HDQT du hop tén thanh (trén 50%). Truong hop s0 phleu
tan thanh va phin ddi ngang bang nhau, phiéu biéu quyét cia
Chii tich HDQT la phiéu quyét dinh.

2. Nghi quyét theo hinh thirc liy ¥ kién bing vin ban dwgc théng qua
trén co so ¥ kién tan thanh cua da s6 thanh vién HPQT c¢6 quyén biéu
quyét. Nghi quyét nay c6 hiéu luyc va gia tri nhw nghi quyét dugc
thong qua tai cudc hop.

Pidu 41. Viéc iy quyén cho nguwoi khic dy hop cia thanh vién
HDPQT

Thanh vién HPQT dugc iy quyén cho ngudi khac du hop va bidu
quyet néu dwoc da s6 thanh vién HPQT chip thuin.

Diéu 42. Lip bién bin hop HDQT

Thu ky ghi bién ban cudc hop. Nhitng bién ban d6 1 bing chirng xac
thuc vé cong viée di dwoc tién hanh trong cudc hop trir khicéd y kién
phan ddi v& ndi dung bién ban trong thoi han muoi (10) ngay ké tir
ngay chuyén di. Bién bin hop HDQT dugc lip bing tiéng Viét va
phai cé chir ky cia tit ca thanh vién HDQT du hop va ngudi ghi blen
ban. Bién ban s& dugc lru gm tai Cong ty va ludn sin sang cung cip

cho cac thanh vién HPQT kiém tra.
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Article 39. Voting method

Each BOD member or their authorized representative present in
person at a BOD meeting has one (01) vote. Voting shall be
conducted by a show of hands for each item.

A BOD member may send their vote to the meeting by post, fax, or
email. If a vote is sent by post, it must be in a sealed envelope and
delivered to the Chairman of the BOD at least one (01) hour before
the opening of the meeting. The vote shall only be opened in the
presence of all attendees.

Article 40. Method of passing a resolution of The BOD

1. The BOD shall pass decisions and issue resolutions based on the
approval of a majority (more than 50%) of the attending BOD
members. In case of a tie, the vote of the Chairman of the BOD shall
be the deciding vote.

2. A resolution in the form of collecting written opinions is passed
based on the approval of a majority of the BOD members with voting
rights. This resolution has the same effect and validity as a resolution
passed at a meeting.

Article 41. Authorization for another person to attend a meeting
by a member of The BOD

A board member may authorize another person to attend and vo
approved by a majority of The BOD members.
Article 42. Preparing the minutes of a BOD meeting |
The secretary shall record the minutes of the meeting. Thos€é minutes
are authentic evidence of the business conducted at the meeting
unless an objection to the content of the minutes is raised within ten
(10) days from the date of their dispatch. The minutes of a BOD
meeting shall be prepared in Vietnamese and must be signed by all
attending BOD members and the secretary. The minute shall be kept
at the Company and shall always be available for inspection by the
BOD members.




Diéu 43. Trwdng hop chii toa va/hoic thr ky tir chéi ky Bién ban
hop HPQT

Truong hgp chi toa, ngudi ghi bién ban tir chdi ky bién ban hop
nhung néu dwgc tit ca thanh vién khac cia HDQT tham dy hop ky
va c6 ddy di ndi dung theo quy dinh thi bién ban nay c6 hiéu luc.
Chu toa, ngud1 ghi bién ban va nhitng nguoi ky tén trong bién ban
phéi chiu trach nhiém vé tinh trung thuc va chinh xéc ciia ngi dung
bién ban hop HPQT.

Pitu 44. Thong bio nghi quyét, quyét dinh cia HDQT
Cac Nghi quét, quyét dinh cia HDQT phai dwgc cong bo theo quy

dinh cia Diéu 1é Cong ty, Luit Doanh nghiép, Luit Chitng khoan va
Thong tw 96/2020/TT-BTC.
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Article 43. Case where the chairman and/or Secretary refuses to
sign the minutes of a BOD meeting

In case the chairman or the secretary refuses to sign the minutes of a
meeting, but if it is signed by all other members of The BOD who
attended the meeting and contains all the required content, the
minutes shall be effective.

The chairman, the secretary, and the signatories of the minutes shall
be accountable for the truthfulness and accuracy of the content of the
minutes of The BOD meeting.

Article 44. Announcement of resolutions and decisions of The
BOD

The Resolutions and decisions of the BOD must be disclosed in
accordance with the provisions of the Company's Charter, the Law
on Enterprises, the Law on Securities, and Circular 96/2020/TT,
BTC.



‘ . chwwngd .
THANH LAP VA HOAT DONG CUA CACUY BAN THUQC
HPQT

Diéu 45. Cac Uy ban thujc HDPQT (néu cé)

Trong tirng nhiém ky, HPQT c6 thé thanh lap hoic giai thé cac Uy
ban gitp viéc HDQT. Thanh vién cia cac Uy ban nay c¢6 thé do
HDQT cir nguoi lao dong Cong ty ki€m nhiém hodc thué chuyén gia
néu thay can thiét. Cac Uy ban gom:

1. Uy ban thu ky:

a) Biénché do HDQT quyét dinh;

b) Nhiém vu ciia Uy ban Thu ky:

- Té chirc cudc hop PHPCPH:

+ Chon dia diém hop phi hop, phong hop du diéu ki¢n chd ngdi,
anh sang, 4m thanh, thiét bi ghi am, ghi hinh;

+ Kiém tra tu cach dai biéu;

+ Chuén bi tai liéu giti kém thong bao triéu tip PHPCD.

- Gitp Chi tich HDQT diéu khién cudc hop PHPCD:

+ Lép bién ban cudc hop PHDCD;

+ Du thao nghi quyét PDHDPCD.

- Pam bao cac Nghi quyét cia HPQT phu hop quy dinh phap

luét;

- Cung cép thong tin cho thanh vién HPQT.

2. ny ban Tu vén phap ly:

a) Bién ché do HDQT quyét dinh;

b) Uy ban Tu vin phap 1y cé nhiém vu:

- Xem xét tinh hop phap ctia cac hop dong kinh té, dén su va
cac vin ban phap ly cua Cong ty;

- Pam bao cac diéu kién phéap ly cho hoat dong cia Céng ty: Dy
thao sira d6i, bé sung diéu 1¢, quy ché, ndi quy hoat dong cia Cong
ty;

- Tu vin HPQT, TGP thuc hién ding cic quy dinh phap lut
lién quan dén hoat dong cua Cong ty;

- Hb trg phap ly cho TGD khi ¢6 cac tranh chip vé cac hop
dong;

- Giap HPQT tim kiém céc chuyén gia tw vin vé cac linh vuc
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Chapter 9
ESTABLISHMENT AND OPERATION OF COMMITTEES
OF THE BOD

Article 45. Committees of The BOD (if any)

During each term, The BOD may establish or dissolve Committees
to assist The BOD. Members of these Committees may be appointed
by The BOD from among the Company's employees to serve
concurrently or may be external experts hired as necessary. The

Committees include: P
1. Secretarial Committee: =
a) The composition shall be decided by the BOD; :-‘:’?-I
b) Duties of the Secretarial Committee: NG
- Organizing GMS meetings: Xl

+ Selecting a suitable meeting venue, with adequate seating, B
lighting, sound, and recording equipment; AW

+ Verifying delegate status;

+ Preparing documents to be sent with the GMS meeting notice.
- Assisting the Chairman of the BOD in conducting the GMS
meeting:

+ Preparing the minutes of the GMS meeting;

+ Drafting GMS resolutions.
- Ensuring that BOD resolutions comply with the law;
- Providing information to BOD members.
2. Legal Advisory Committee:
a) The composition shall be decided by the BOD;
b) The Legal Advisory Committee has the following duties:
- Reviewing the legality of economic and civil contracts and other
legal documents of the Company;
- Ensuring the legal conditions for the Company's operations:
Drafting amendments and supplements to the charter, regulations,
and internal rules of the Company;
- Advising The BOD and the General Director on proper compliance
with legal provisions related to the Company's activities;
- Providing legal support to the General Director in contractual
disputes;




phép ludt chuyén nganh theo yéu cdu cia HPQT.

3. Uy ban Tw vén cong nghé, nhan lye, thi trudng:

a) Bién ché do HDQT quyét dinh;

b) Uy ban tu van cong nghé, nhan lyc, thi truong giap HBPQT
thuc hién nhiém vu:

- Xéy dung chién lwgc phat trlén ddu tu, mua, ban cong ngh¢;

- Xdy dung chién lwgc phat trlen thi truong;

- Xdy dung chlen lwgc phat trién ngudn nhén lyc.

4. HPQT s& quyét dinh thanh 1dp cac Uy ban néu trén hoic céc
Uy ban khéc khi c6 nhu cdu thuc té doi hoi va theo quy dinh
cua phap luat lién quan.

5. Truong hop chwa thanh ldp cic Uy ban giip viéc, HDQT co
thé phan cong trach nhiém tirng thanh vién HDQT phu trich
ting linh vwc cu thé (Nhdn su, kinh doanh, ddu tw, thi
trwdng,... )

Chwong 10
LUA CHON, BO NHIEM, MIEN NHIEM
NGUOIPHU TRACH QUAN TRI CONG TY

Piéu 46. Tiéu chuin cia Nguwdi phu trach quén tri cong ty

1. C6 ning lyc hanh vi dan sy day di. Khong nhat thiét phai la cb
dong cua Cong ty;

2. Ngui phu trach quan tri cong ty phai la ngudi c6 hidu biét vé phap
ludt, khong duge df)ng thoi lam viéc cho cong ty kiém toan doc lap
dang thyc hién kiém todn cac bao cdo tai chinh cia cong ty.

3. Cac tiéu chuin va diéu kién khac theo quy dinh ciia phép ludt c6
lién quan va Dicu l¢ Cong ty.
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- Assisting the BOD in seeking expert consultants in specialized legal
fields at the request of the BOD.

3. Technology, human resources,
committee:

a) The composition shall be decided by The BOD;

b) The Technology, Human Resources, and Market Advisory
Committee assists the BOD in performing the following duties:

- Developing strategies for development, investment, and the
purchase and sale of technology;

- Developing market development strategies;

- Developing human resource development strategies.

4. The BOD will decide on the establishment of the above-mentio
Committees or other Committees when practically necessary f
accordance with relevant laws.

5. If committees have not been established, the BOD may assign
specific areas of responsibility (Human Resources, Business,
Investment, Market, etc.) to individual BOD members.

and market advisory

Chapter 10
SELECTION, APPOINTMENT, AND REMOVAL FROM
OFFICE OF THE PERSON IN CHARGE OF CORPORATE
GOVERNANCE
Article 46. Standards for the person in charge of corporate
governance
1. To have full legal capacity. It is not necessary to be a shareholder
of the Company;
2. The person in charge of corporate governance must be
knowledgeable about the law and may not simultaneously work for
the independent audit firm that is auditing the company's financial
statements.
3. Other standards and conditions as prescribed by relevant laws and
the Company's Charter.



Didu 47. Viée bd nhiém Ngwdi phu trach quin tri Cong ty

HDPQT bd nhiém it nhit 01 ngudi lam cdc nhiém vu cia Ngudi phu
trach quan tri cdng ty. Ngudi phu trdch quén tri cong ty ¢6 thé kiém
nhiém 1am Thu ky cong ty theo quy dinh tai khoan 5 Piéu 156 Lujt
doanh nghi€¢p. Nhi¢ém ky cia Ngudi phu trach quan tri do HPQT
quyét dinh, t6i da 1a nam (5) nam.

Diéu 48. Céc trwdng hop mién nhiém Ngwdi phu trach quan tri
Cong ty

HPQT mién nhiém Ngudi phu trich quan tri Cong ty trong céc
truong hop sau:

1. Khong con di tiéu chuan [am Ngudi phu trach quan trj Cong ty;
2. C6 don tir chire va dugc chip thuin;

3. Céc trudng hop khac theo quy dinh ciia phap ludt, Diéu ¢ Céngty.

Diéu 49. Thong bao bd nhiém, mién nhiém Ngwdi phy trach quén
tri Cong ty

Cong ty cong bo thong tin trong thoi han hai muoi bdn (24) giv ké tir
khi Céng ty thay ddi, b0 nhi¢m, mién nhiém Nguoi phu trach quéan
tri Cong ty trén trang thdng tin dién tir cia Cong ty. Trong vong ba
(03) ngay lam viéc ké tir ngay cong bé thong tin trén, Cong ty goi
cho UBCKNN, S¢ GDCK Bén cung cdp thong tin cia ngudi phu
trach quan tri cong ty (néu co).
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Article 47. Appointment of the person in charge of Corporate
Governance

The BOD shall appoint at least one (01) person to perform the duties
of the Person in Charge of Corporate Governance. The person in
charge of corporate governance may concurrently serve as the
Company Secretary as provided in Clause 5, Article 156 of the Law
on Enterprises. The term of office of the Person in Charge of
Corporate Governance shall be decided by the BOD, for a maximum
of five (5) years.

Article 48. Cases of removal from office of the Person in charge
of Corporate Governance

The BOD shall remove the Person in Charge of Corporate
Governance from office in the following cases:

1. No longer meets the standards to be the Person in Charge of
Corporate Governance;

2. Submits a letter of resignation and it is approved;

3. Other cases as provided by law and the Company's Charter.
Article 49. Announcement of the appointment or removal from
office of the person in charge of Corporate Governance

The Company shall disclose information within twenty-four (24)
hours of any change, appointment, or removal from office of the
Person in Charge of Corporate Governance on the Company's
website. Within three (03) working days from the date of disclosure,
the Company shall submit the Information Disclosure Form of the
person in charge of corporate governance (if any) to the Stat
Securities Commission and the Stock Exchange.




Diéu 50. Quyén va nghia vy ciia Ngudi phu trich quén trj cong
ty

Ngudi phu trach quan tri cong ty c6 quyén va nghia vu sau:

1. Tw vin HPQT trong viéc td chirc hop PHDPCD theo quy dinh va
cac cong viéc lién quan giita cong ty va cb dong;

2. Chuén bj céc cudc hop HDQT, BKS va DPHPCPD theo yéu ciu ciia
HDQT hodc BKS;

3. Tu vin vé thi tuc cila céc cudc hop;

4. Tham du céac cudc hop;

5. Tu van thi tuc l4p cac nghj quyét cia HDQT phit hop véi quy dinh
ciia phap ludt;

6. Cung cip cac thong tin tai chinh, bién ban hop HDQT va cc thong
tin khac cho thanh vién HDQT va thanh vién BKS;

7. Giam sat va bao cdo HPQT vé hoat dong cong bd thong tin cia
cong ty;

8. La ddu mdi lién lac v6i cdc bén c6 quyén lgi lién quan;
9. Biao mét thong tin theo cdc quy dinh cia phap ludt va Diéu lé cong
ty;

10 Cac quyén va nghia vu khédc theo quy dinh cua phap ludt va Diéu
I¢ cong ty.
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Article 50. Rights and obligations of the person in Charge of
Corporate Governance

The person in charge of corporate governance has the following
rights and obligations:

1. To advise The BOD on organizing meetings of the GMS in
accordance with regulations and on matters related to the relationship
between the company and its shareholders;

2. To prepare for meetings of The BOD, The BOS, and the GMS at
the request of The BOD or The BOS;

3. To advise on the procedures of meetings;

4. To attend meetings;

5. To advise on the procedure for drafting resolutions of The BOD i
accordance with the law;

6. To provide financial information, minutes of BOD meetings, and
other information to members of The BOD and The BOS;

7. To supervise and report to The BOD on the company's information
disclosure activities;

8. To act as the contact point for stakeholders;

9. To maintain the confidentiality of information in accordance with
the law and the Company's Charter;

10. Other rights and obligations as provided by law and the
Company's Charter.



Chwong 11

BAN KIEM SOAT
Pidu 51. Vai trd, quyén va nghia vu cia BKS, triach nhiém ciia
thanh vién BKS.
1. Vai tro cia BKS:
BKS la co quan kiém tra, giam sat toan dién moi hoat dong ciia Céng
ty.
BKS thim dinh bao c4o tai chinh hang nim, kiém tra tirng van dé cu
thé lién quan dén hoat ddng tai chinh khi xét thdy cin thiét hoic theo
quyét dinh cia DHPCP hoic theo yéu cdu ciia cd dong I6n. BKS béo
cdo DHPCP vé tinh chinh xé4c, trung thuc va hgp phép clia chirng tir,
sd sach ké toan, bao cdo tai chinh va hoat dong ciia hé thong kiém
soat nfi bj.
2. Quyén va nghia vu ciia BKS
1. Tuén thu dung phap ludt, Diéu 1¢ cong ty, nghi quyét DHDCD va
dao dtc nghé nghiép trong thuc hién quyén va nghia vu dugce giao.
2. Thyc hién quyén va nghia vu dugc giao mdt cach trung thuce, can
trong, tot nhét nhim bao dam loi ich hop phap t6i da ciia Cong ty.
3. Trung thanh véi lgi ich clia Cong ty va c6 dong; khong lam dung
dia vi, chirc vu va str dung thong tin, bi quyét, co ho1 kinh doanh, tai
san khac cia Cong ty dé tu loi hodc phuc vu lgi ich cia td chic, ca
nhian khac.
4. Nghia vu khac theo quy dinh cia Ludt Doanh nghiép va Ditu 1é
cong ty.
5. Trudng hop vi pham quy dinh tai cac khoan 1,2, 3 va 4 Diéu nay
ma gay thiét hai cho Cong ty hodc ngudi khac thi thanh vién BKS
phai chiu trach nhiém cé nhén hoic lién d6i boi thudng thiét hai d6.
Thu nhdp va lgi ich khac ma thanh vién BKS ¢6 dugc do vi pham
phéi hoan trd cho Cong ty.
6. Truong hop phat hién c6 thanh vién BKS vi pham trong thyc hién
quyen va nghia vu dugc giao thi phai thong bao bang vin ban dén
BKS, yéu ciu ngudi ¢ hanh vi vi pham chdm dirt hanh vi vi pham
va khéc phuc hdu qua.
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Chapter 11

THE BOARD OF SUPERVISORS
Article 51. Role, rights, and obligations of The BOS;
responsibilities of its members.
1. Role of The BOS:
The BOS is the body that comprehensively inspects and supervises
all activities of the Company.
The BOS shall appraise the annual financial statements and inspect
specific matters related to financial activities when deemed
necessary, or pursuant to a decision of the GMS, or at the request of
a major shareholder. The BOS shall report to the GMS on the
accuracy, truthfulness, and legality of the accounting documents,
books, financial statements, and the operation of the internal control
system.
2. Rights and Obligations of the BOS
1. To comply with the law, the company's Charter, resolutions of the
GMS, and professional ethics in the exercise of their assigned rights
and performance of their assigned duties.
2. To exercise the assigned rights and perform the assigned duties
honestly, prudently, and to the best of their ability in order to protect
the maximum legitimate interests of the Company.
3. To be loyal to the interests of the Company and its shareholders;
not to abuse their position and title or use the information, secrets,
business opportunities, and other assets of the Company for personal
gain or for the benefit of other organizations or individuals.
4. Other obligations as provided by the Law on Enterprises and the
company's Charter.
5. In case of a violation of the provisions in Clauses 1, 2, 3, and A4 of
this Article that causes damage to the Company or others, the member
of The BOS shall bear personal or joint liability to compensate for
such damage. Any income and other benefits that a member of The
BOS obtains from a violation must be returned to the Company.
6. In case it is discovered that a member of The BOS has committed
a violation in the exercise of their assigned rights and performance of
their assigned duties, a written notification must be sent to The BOS,
requesting the violator to cease the violation and to implement
remedial measures.




Di¢u 52. Nhi¢m ky, s6 lvgng, thanh phén, co ciu thanh vién BKS

1. BKS c6 03 thanh vién, nhiém ky cia thanh vién BKS khong qua
(05)ndm nam va c6 thé dwgc bu lai véi sd nhiém ky khéng han ché.
2. Thanh vién BKS khéng nhit thiét phai la cd dong cia Cong ty.

3. BKS phai ¢6 hon mdt nira s6 thanh vién thudng tr & Viét Nam.
4. Treong hgp thanh vién BKS c6 cling thi diém két thic nhiém ky
ma thanh vién BKS nhiém ky mdi chua dugc bau thi thanh vién BKS
dd hét nhi¢m ky van tiép tuc thuc hién quyén va nghia vu cho dén khi
thanh vién BKS nhiém ky méi dugc bdu va nhin nhiém vu.

Diéu 53. Tiéu chuén va diéu ki¢n cia thanh vién BKS

Kiém soat vién phai dap ing cac tiéu chuin va di¢u kién theo quy
dinh tai khoan 1 Diéu 169 Luit doanh nghiép, Diéu I¢ cong ty va
khong thudc céc truong hop sau:

1. Lam viéc trong b phin ké toan, tai chinh ctia cong ty;

2. La thanh vién hay nhin vién ciia cong ty kiém todn doc lip thuc
hién kiém todn céc bao cdo tai chinh cia cong ty trong ba (03) nim
lién trude do.

3. Truong BKS phai ¢6 bing tét nghiép dai hoc trg 1én thudc mot
trong cac chuyén nganh kinh té, tai chinh, ké toan, kiém todn, luat,
quan trj kinh doanh hodc chuyén nganh c¢6 lién quan dén hoat dong
kinh doanh cia Cong ty.
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Article 52. Term, number, composition, and structure of
members of the BOS

1. The BOS shall have three (03) members. The term of office for a
member of The BOS shall not exceed five (05) years, and they may
be re-elected for an unlimited number of terms.

2. A member of The BOS need not be a shareholder of the Company.
3. More than half of the members of The BOS must be ordinarily
resident in Vietnam.

4. In case the terms of members of The BOS end at the same time and
the new-term members have not yet been elected, the members whose
terms have expired shall continue to exercise their rights and perform
their duties until the new-term members are elected and take over
their duties.

Article 53. Standards and conditions for members of the BOS

A Supervisor must meet the standards and conditions as provided in
Clause 1, Article 169 of the Law on Enterprises and the company's
Charter and must not fall into the following cases:

1. Work in the accounting or finance department of the company;

2. Be a member or employee of the independent audit firm that has
audited the company's financial statements within the preceding three
(03) years.

3. The Head of the BOS must hold a university degree or higher in
one of the following fields: economics, finance, accounting, auditing,
law, business administration, or a field related to the Company's
business activities.




Piéu 54. P& cir, ng cir thanh vién BKS
1. Cé dong ném giit ¢b phz"in co quyén biéu quyét cb quyén gop sb
quyén biéu quyét ciia tirng ngudi lai vé1inhau dé dé cir ng vién BKS.
Viée dé cir ng vién BKS ma cac cb dong sau khi gop so quyén biéu
quyét c6 quyén dé cir phai tuan thi quy dinh ciia phap luit va Diéu
I¢ Cong ty.
2 Co dong nim gift c6 phan phd thong co quyén gop sb quycn bleu
quyét dé dé cir cac irng vién BKS. C6 dong hodc nhém cb dong nim
giit tir:
-10% dén du6i 25% tong s6 cb phin c6 quyén biéu quyét c6 quyén

dé cir mét (01) ing vién;

- 25% dén dw6i40% dugce dé cir thi da hai (02) wng vién;

-40% dén dudi 55% dugc dé cir t6i da ba (03) ing vién;

- 55% dén dudi 70% dwoc dé cir toi da bon (04) ing vién;

- 70% tro 1én dugc dé cir tdi da nam (05) &rng vién.
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Article 54. Nomination and candidacy for the BOS
1. Shareholders with voting rights have the right to pool their voting
rights to nominate candidates for the BOS. The nomination of
candidates for the BOS by shareholders after pooling their votes must
comply with the law and the Company's Charter.
2. Shareholders holding ordinary shares have the right to pool their
voting rights to nominate candidates for the BOS. A shareholder or
group of shareholders holding:

- From 10% to less than 25%: one (01) candidate;

- From 25% to less than 40%: maximum of two (02) candidates;

- From 40% to less than 55%: maximum of three (03) candidates;

- From 55% to less than 70%: maximum of four (04) candidates;

- From 70% over: maximum of five (05) candidates.



Diéu 55. Cach thirc biu BKS

1. Viéc béu Klem sodt vién phai thuc hién theo phuong thirc bau don
phleu theo d6 m&i ¢b dong c6 tong s biu quyét twong irng voi tong
s0 ¢0 phan s¢ hitu nhin voi s6 thanh vién dugc bau cua Kiém soat
vién va cé dong c6 quyén don hét téng 56 phleu ciia minh cho mgt
hoic mot sé ng cur vién;

2. Cin cir vio sb lvgng thanh vién quy dinh cho Kiém soat vién,
DHDCD s& dya vao ty 1& phiéu bau cé s0 c6 phin cao nhat tir trén
xudng dé chon cho di s6 lugng thanh vién quy dinh ddi véi Kiém
soat vién;

3. Treong hop phai lya chon 01 trong 02 ing cir vién dat dugc ty 1€
phleu bau ngang nhau thi ng vién nao dang c6 ¢ phdn nim gitr
nhiéu hon s& duoc chon. Néu sé ¢b phan nam gif bang nhau thi viéc
lra chon s& do Cht toa quyét dinh theo m ot phwong thitc ma PHPCP
cho la pht hop;

4. K ét qua bau cir dwgce cong nhan sau khi bién ban bau ctr di dugc
Chi toa phé chudn va Nghi quyét dugc PHPCD thong qua.

Diéu 56. Cac trudng ho’p mién nhi¢m, bi nhi¢m thanh vién BKS
1. Kiém soét vién bi mién nhiém trong cdc truong hgp sau:

a.Khong con di tiéu chudn va diéu kién lam Kiém soat vién theo quy
dinh tai Luat doanh nghiép;

b. Khong thrc hién quyén va nghia vu ciia minh trong sau (06) thang
lién tuc, trir trrong hop bat kha khang;

c. Kiém soat vién c6 don tir chirc va dwgc chip thuin;

d. Céc trudng hgp khéc theo quy dinh clia phap ludt, Diéu 1é nay.

2. Kiém soét vién bi bai nhiém trong céc truong hop sau:

a. Khong hoan thanh nhiém vu, cong viéc dugc phan cong;

b. Vi pham nghiém trong hodc vi pham nhiéu 1in nghia vu cia Kiém
soat vién quy dinh ciia Luit doanh nghiép va Diéu Ié cong ty;

c. Theo quyét dinh cia PHPCD;

d. Céc trudng hop khac theo quy dinh ciia phap luat, Diéu 1¢ nay.
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Article 55. Method of electing the BOS

1. The election of Supervisors must be conducted using the
cumulative voting method, whereby each shareholder has a total
number of votes corresponding to the total number of shares they own
multiplied by the number of Supervisors to be elected, and the
shareholder has the right to cast all their votes for one or more
candidates.

2. Based on the specified number of members for the BOS, the GMS
will select enough members by choosing the candidates with the
highest number of votes from top to bottom.

3. In case of having to choose one of two candidates with an equal
number of votes, the candidate holding more shares shall be chose
If the number of shares held is equal, the selection shall be decided
by the Chairman using a method deemed appropriate by the GMS.

4. The election results are recognized after the election minutes have
been approved by the Chairman and the Resolution has been passed
by the GMS.

Article 56. Cases of removal from office and dismissal of
members of the BOS

1. A Supervisor shall be removed from office in the following cases:
a. No longer meets the standards and conditions to be a Supervisor as
prescribed by the Law on Enterprises;

b. Fails to exercise their rights and perform their obligations for six
(06) consecutive months, except in cases of force majeure;

¢. Submits a letter of resignation and it is approved;

d. Other cases as provided by law and this Charter.

2. A Supervisor shall be dismissed in the following cases:

a. Fails to complete their assigned duties and tasks;

b. Seriously or repeatedly violates the obligations of a Supervisor as
provided in the Law on Enterprises and the company's Charter;

c. Pursuant to a decision of the GMS;

d. Other cases as provided by law and this Charter.



Piéu 57: Thong bao vé biu, mién nhiém, bai nhiém BKS

Cong ty cong bo thong tin trong thoi han hai muoi bdn (24) gio ké tir
khi Cong ty thay ddi, bau, biu lai, mién nhiém thanh vién BKS trén
trang thong tin dién tir cua Cong ty. Déng thoi, Céng ty gdi cho
UBCKNN, S& GDCK Ban cung cap thong tin cia Kiém soat vién
m&i (néu co).

Pidu 58. Tién lrong va quyén lgi khéc cia thanh vién BKS

1. Thanh vién BKS dwoc tra tién lwong, thu lao, thudng va loi ich
khéc theo quyét dinh cia PHDCD. PHPCD quyét dinh ting mirc
tién luong, thu lao, thudng, lgi ich khac va ngén sach hoat dong hﬁng
ndm cua BKS.

2. Thanh vién BKS dugc thanh toan chi phi an, ¢, di lai, chi phi sir
dung dich vu tu vain doc lap vé1 mirc hop ly. Téng mic thu lao va chi
phi nay khong virgt qua tong ngan sach hoat dong hang nam cia BKS
di dugc PHDCD chip thudn, trir trwong hop PHPCD cb quyét dinh
khac.

3. Tién lwong va chi phi hoat dong ciia BKS dugc tinh vao chi phi
kinh doanh ciia Céng ty theo quy dinh ciia phap ludt vé thué thu nhép
doanh nghiép, quy dinh khac cia phap ludt c6 lién quan va phai dugc
lip thanh muc riéng trong béo céo tai chinh hing nam cia Cong ty.

Article 57: Announcement of the election, removal from office,
and dismissal of the BOS

The Company shall disclose information within twenty-four (24)
hours of any change, election, re-election, or removal from office of
a member of The BOS on the Company's website. Simultaneously,
the Company shall submit the Information Disclosure Form of the
new Supervisor (if any) to the State Securities Commission and the
Stock Exchange.

Article 58. Salary and other benefits of members of the BOS

1. Members of the BOS shall be paid a salary, remuneration, bonuses,
and other benefits as decided by the GMS. The GMS shall decide on
the total salary, remuneration, bonuses, other benefits, and the annual
operating budget of the BOS.

2. Members of the BOS shall be reimbursed for reasonable expenses
for accommodation, subsistence, travel, and the use of independent
consulting services. The total remuneration and these expenses shall
not exceed the total annual operating budget of the BOS approved by
the GMS, unless otherwise decided by the GMS.

3. The salaries and operating expenses of the BOS shall be included
in the Company's business expenses in accordance with the law on
corporate income tax and other relevant laws and must be presented
as-a separate item-in the Company's annual financial statements.
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Chuong 12

TONG GIAM DOC
b jéu 59. Vai tro, trach nhiém, quyén va nghia vu cia Tong Giam
doc
1. Vai trd va trach nhiém ciia Téng Gidm ddc:
Tong Giam ddc la chirc danh quan trong trong hé thong t6 chirc quan
Iy cia Cong ty do HPQT Céng ty bd nhiém. Téng Giam ddc didu
hanh hoat dyng kinh doanh hang ngay ctia Cong ty dudi sy gidm sat
va chiu trach nhiém trudc HPQT, trudc phap luat vé viéc thuc hién
cac quyén va nghia vu dugc giao.
Tong Gidm ddoc cé thé 1a mdt thanh vien HDQT hodc mot ngudi khac
dugc HDQT thue.
2 Quyen va nghia vu clia Tong Giam ddc:
- Quyét dinh tryc tiép cac van dé lién quan dén hoat dong kinh doanh
cua Cong ty ma khong cin c6 quyét dinh cia HDQT;
- TH chirc thuc hién cac hoat dong kinh doanh theo nghi quyét clia
HDQT;
- Té chirc thuc hién céc ké hoach kinh doanh va phwong 4n diu tu
cia Cong ty;
- Kién nghi phwong an td chirc co cdu va quy ché quan 1y ndi bo trong
Cong ty;
- B6 nhié¢m, mién nhiém mot so chitc danh quéan ly trong Céng ty, trir
cac chirc danh thudc thim quyen cuia HDQT;
- Diéu chinh tién lrong va quyén loi khac déi voi ngudi lao dong
trong Cong ty ké ca cac chirc danh quan 1y thudc thim quyén bo
nhiém cia Téng Giam ddc;
- Dua ra va thuc hién ké hoach, phwong dn tuyén dung lao dong;
- Kién nghi cac phuong 4n tra c6 tirc hodc xir 1y 16 trong qua trinh
kinh doanh cia Cong ty;
-Pidu hanh cong viéc kinh doanh cia Cong ty tuan thu theo quy dinh
ciia phap luit, Diéu ¢ Cong ty, nghi quyét cia HDQT va hop ddng
lao dong di ky két voi Cong ty. Néu lam trai gdy thiét hai thi s& phai
chiu trach nhiém bdi thuong thiét hai cho Cong ty;
- Ngoai ra, Tong Giam ddc co cac quyen va nghia vy khac theo quy
dinh cia phap luat, Piéu Ié hoic nghi quyet cia HDQT.
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Chapter 12

THE GENERAL DIRECTOR
Article 59. Role, responsibilities, rights, and obligations of the
General Director
1. Role and responsibilities of the General Director:
The General Director is a key position in the Company's management
structure, appointed by the Company's BOD. The General Director
manages the day-to-day business operations of the Company under
the supervision of and is responsible to The BOD and before the law
for the exercise of their assigned rights and performance of their
assigned duties. The General Director may be a member of The BOD
or another person hired by The BOD.
2. Rights and obligations of the General Director:
- To directly decide on matters related to the Company's busine
activities that do not require a decision of The BOD;
- To organize the implementation of business activities in accordance
with the resolutions of The BOD;
- To organize the implementation of the Company's business plans
and investment plans;
- To propose the organizational structure plan and internal
management regulations of the Company;
- To appoint and remove from office certain managerial titles in the
Company, except for those titles under the authority of The BOD;
- To adjust salaries and other benefits for employees in the Company,
including managerial titles under the appointing authority of the
General Director;
- To propose and implement employee recruitment plans;
- To propose plans for dividend payment or for handling business
losses of the Company;
- To manage the business operations of the Company in compliance
with the law, the Company's Charter, resolutions of The BOD, and
the employment contract signed with the Company. If actions
contrary to these cause damage, they shall be liable for compensating
the Company for such damage;
- In addition, the General Director has other rights and obligations as
provided by law, the Charter, or resolutions of The BOD.



Pitu 60. Nhiém ky, tiéu chuén va didu kién cia Tong Giam déc

1. Nhiém ky cia Téng Giam dbc khong qué nam (05) nam va c6 thé
tai bd nhiém v6i sb nhiém ky khéng han ché.

2. Tiéu chuin va diéu kién lam Téng Giam dbc theo Diéu 64. Cac
diém chinh nhu sau:

- C6 du ndng lyc hanh vi dan sy va khong thudc déi trong bi cAm
quan 1y doanh nghiép theo quy dinh tai khoan 2 Piéu 17 cia Luit
Doanh nghiép;

- C6 trinh d§ chuyén mén, kinh nghiém thyc té quan trj kinh doanh
trong nganh nghé kinh doanh chii yéu ciia Céng ty;

- Trung thwc, min can va cb uy tin.

Article 60. Term, Standards, and Conditions for the General
Director

1. The term of office of the General Director shall not exceed five
(05) years and may be reappointed for an unlimited number of terms.
2. The standards and conditions to be the General Director are
according to Article 64. Key points are as follows:

- To have full legal capacity and not be a person prohibited from
managing an enterprise as provided in Clause 2, Article 17 of the Law
on Enterprises;

- To have professional qualifications and practical experience in
business administration in the Company's main business sector;

- To be honest, diligent, and reputable.



Pitu 61. B6 nhiém, ky hop dong lao ddng véi Tong Giam doc

1. Viéc lya chon, bb nhiém Téng Gidm déc thyc hién theo quy dinh
ciia phap ludt vé lao dong, Picu 1€ va Noi quy Cong ty.

2. Quy trinh bd nhi¢m:

Téng Giam doc do HDQT bd nhiém trén co s dé xuat cia chi tich
HDQT. Céc thanh vién HDQT khéc ciing ¢6 thé d¢ cir (rng cir vién
cho vi tri Tong Gidm ddc. Trwong hop cé nhiéu trng cir vién thi
HDQT co6 thé xem xét, phong vin va thuc hién cac cong viéc khac
dé lra chon nguoi duge bd nhiém. Hb so dé nghi HDQT bo nhi¢m
Tong Giam dbc do nguoi dé cir ing cir vién chuin bi, bao gdm:

-Dbé nghi b6 nhiém cia nguoi dé cir, néu rd nhin xét cia nguoi dé
cir, dé xudt mirc lvong, thudng, cac 1qi ich, thoa thuin du kién véi
Téng Giam déc;

-So yéu Ii lich do tng ctr vién ty ké khai néu r6 nhan thén, hoc vén,
kinh nghiém; ' )

- }(é hoach hanh dong tir ba (03) dén ndm (05) ndm cia Tong Giam
doc;

- Ban ké khai lgi ich lién quan ctiia tng ctr vién v@i Cong ty theo quy
dinh cua Biép 164 Ludt Doanh nghiép; ‘

- Cac cam keét cia Tong Giam doc; va Du thao Hop dong lao dong
(néu cin).

Toan by hd so néu trén phéi dugc giri dén céc thanh vién HDQT du
hop cung v61i tai liéu mo1 hop, trr trudng hop cac thanh vien HDQT
khong c6 ¥ kién phan d6i vé thoi gian giri tai li¢u. HDQT s& bo nhi¢m
mét thanh vién trong Hoi ddng hoic mdt ngudi khac lam Tong Giam
ddc diéu hanh va s& ky hop dong quy dinh mirc lrong, th lao, lgi ich
va cac diéu khoan khéc lién quan dén viéc tuyén dung. Théng tin vé
mirc lwong, trg cip, quyén loi cia Téng Gidm dbc didu hanh phai
dugce bdo cdo trong PHDPCD thudng nién va dugc néu trong bao cao
thwong nién cia Cong ty.

Mirc lrong, tién thu lao, loi ich va cac diéu khoan khac trong hop
dong lao dong ddi véi TGP diéu hanh s& do HDQT quyét dinh.
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Article 61. Appointment of and signing an employment contract
with the General Director

1. The selection and appointment of the General Director shall be in
accordance with the labor law, the Charter, and the Company's
internal rules.

2. Appointment Process:

The General Director is appointed by The BOD based on the propos
of the chairman of The BOD. Other members of The BOD may algo
nominate candidates for the position of General Director. If therg/are
multiple candidates, The BOD may review, interview, and tak
steps to select the appointee. The nomination file for the General
Director to be submitted to The BOD shall be prepared by the
nominator and shall include:

- A nomination letter from the nominator, stating their comments and
proposing the salary, bonuses, benefits, and other expected terms for
the General Director;

- A curriculum vitae prepared by the candidate, detailing their
personal background, education, and experience;

- A three (03) to five (05) year action plan from the General Director;
- A declaration of the candidate's related interests with the Company
in accordance with Article 164 of the Law on Enterprises;

- Commitments from the General Director; and a Draft Employment
Contract (if necessary).

The entire aforementioned file must be sent to the attending members
of The BOD along with the meeting invitation documents, unless the
members have no objection to the timing of sending the documents.
The BOD will appoint a member of the Board or another person as
the executive General Director and will sign a contract specifying the
salary, remuneration, benefits, and other terms related to the
employment. Information on the salary, allowances, and benefits of
the executive General Director must be reported at the annual GMS
and stated in the Company's annual report.

The salary, remuneration, benefits, and other terms in the
employment contract for the executive General Director shall be
decided by The BOD.




Bleu 62. Mién nhi¢m, chim dirt hgp ddng lao dong véi dbi véi
Tong Giam déc

1. HDQT co quyen bd nhiém, mién nhiém, ky hop dong v Tong
giam dbc; Quyct dinh cia HDQT dwoc théng qua bing biéu quyettal
cudc hop, ldy y kién bang van ban hodc hinh thirc khac, khi da so
thanh vién HDQT c6 quyén biéu quyét du hop tan thanh va bd nhiém
mdt TGD diéu hanh méi thay thé. TGD diéu hanh bi bai nhiém cé
quyén phan ddi viéc bai nhiém nay tai DHPCD tiép theo gin nhit.

2. HPQT c6 thé mién nhiém Téng Gidm déc trong céc trudng hop
sau:

a. Do nhu ciu cong téc, diéu chuyén, luan chuyén can bj;

b. Sttc khoé khong dam bao dé tiép tuc cong tac;

c. Khong hoan thanh nhiém vu hodc vi pham ndi quy, quy ché cia
cong ty, vi pham phap ludt nhung chwa dén mirc cach chire hodc bue
pha1 chim dirt hop dong lao dong.

Pitu 63: Thong béo bd nhiém, mién nhiém, ky hop dong, chim
dirt hop dong d6i véi Tong Giam dée

Cong ty cong bd thong tin trong thoi han hai muoi bén (24) gio, ké
tir khi Cong ty thay d6i, bd nhiém méi, bd nhiém lai, mién nhiém
Tong Giam dbc trén trang thong tin dién tir cia Cong ty. Trong vong
ba (03) ngay lam viéc ké tir ngay cong bd thong tin trén, Cong ty gdi
cho UBCKNN, S& GDCK Bén cung cdp thong tin clia can bd quan
Iy méi (néu c6).

Diéu 64. Tién lrong va lgi ich khéc ciia ngwdi diéu hanh doanh
nghiép.

Cong ty tra lvong, thudng cho ngudi diéu hanh doanh nghiép theo
két qua va hiéu qua kinh doanh.

Tlen luong va thudng clia nguoi diéu hanh doanh nghiép do HPQT
quyét dinh.
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Article 62. Removal from office and termination of the
employment contract with the General Director

1. The BOD has the right to appoint, remove from office, and sign
contracts with the General Director. A decision of The BOD shall be
passed by a vote at a meeting, by collecting written opinions, or by
other forms, when approved by a majority vote of the attending BOD
members with voting rights, and a new executive General Director is
appointed as a replacement. The dismissed executive General
Director has the right to object to this dismissal at the next GMS.

2. The BOD may remove the General Director from office in the
following cases:

a. Due to work requirements, reassignment, or rotation of personnel;
b. Health is not sufficient to continue working;

c. Failure to complete duties or violation of the company's internal
rules and regulations, or violation of the law, but not to the extent of
dismissal or mandatory termination of the employment contract.
Article 63: Announcement of the appointment, removal from
office, and signing/termination of the contract with the General
Director

The Company shall disclose information within twenty-four (24)
hours of any change, new appointment, reappointment, or removal
from office of the General Director on-the Company's website.
Within three (03) working days from the date of disclosure, the
Company shall submit the Information Disclosure Form of the new
manager (if any) to the State Securities Commission and the Stock
Exchange.

Article 64. Salary and other benefits of executive officers.
The Company shall pay salaries and bonuses to executive officers
based on business results and efficiency.

The salaries and bonuses of executive officers shall be decided by
The BOD.




) Chuo’ng 13 .
PHOIHQP HOAT DONG GIUA HDPQT, BKS VA TONG
GIAM POC

Piéu 65. Thi tuc, trinh tw triéu tdp, thong bao mi hop, ghi bién
ban, thong bdo két qua hop giira HPQT, BKS va TGD.

1. Tét ca cac cudc hop cia HPQT va Pai hoi ¢d dong déu phai bao
dén BKS va c6 thy moi BKS tham dw. BKS ¢ quyén cir ngudi tham
du hodc khong tham duw, nhung phai c6 xdc nhan dén HDQT trude
cudc hop it nhit 1a 02 ngay.

2.Ban TGD c6 thé dwgc moi tham du cac cude hop HDQT hoic Dai
hoi C6 dong khi nguoi triéu tap cudc hop thay cén thiét.

3. Théng bédo mdi hop déi vai cudbe hop HDQT dén cho BKS va Ban
TGD (khi cdn) ciing theo quy dinh nhw d6i v6i thu m&i hop danh cho
cac thanh vién HDQT khac.

4. Thong bao mdi hop ddi v6i PHDCPH dén cho BKS va Ban Diéu
hanh (khi cdn) ciing theo quy dinh nhw ddi véi the moi hop danh cho
c¢b d6ng ciia Cong ty.

5.Khi thu ky cudc hop doc lai bién ban trugc khi két thiic cudc hop,
BKS c¢6 quyén c6 y kién néu phat hi¢n ¢6 ndi dung khong ding theo
tinh thdn cudc hop di thong nhat. Trong mot sd truong hop can thiét
¢6 lién quan, BKS va Ban TGD s& dwoc yéu cdu dong ky vao bién
ban dé x4c nhén.

6. Sau tit ca cac cudc hop cia HDQT va PHDCD, ban sao bién ban
s& duge giri dén cho BKS, va trong mot s6 truong hop can thiét thi
giri dén cho Ban TGP trong vong toi da 03 ngay lam viéc.

Pitu 66. Thong bao nghi quyét cia HPQT cho BKS va Ban TGP.

Tt ca nghi quyét'cﬁa cac cube hop cua HDQT va PHCD sé duge
chuyén ban sao dén cho BKS, va trong mt so truong hop cén thict
thi giri dén cho Ban TGD trong vong toi da 03 ngay lam viéc.
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Chapter 13
COORDINATION OF ACTIVITIES BETWEEN THE BOD,
THE BOS, AND THE GENERAL DIRECTOR

Article 65. Procedures for convening, notifying, recording
minutes, and announcing results of meetings between the BOD,
BOS, and General Director.

1. All meetings of the BOD and the GMS must be notified to the
BOS, and an invitation for the BOS to attend must be sent. The BOS
has the right to send a representative to attend or not, but must
confirm with the BOD at least two (02) days before the meeting.

2. The Board of Management may be invited to attend meetings o
the BOD or the GMS when the convener deems it necessary.

3. The meeting notice for a BOD meeting sent to the BOS and the
Board of Management (when necessary) shall follow the same
regulations as the invitation sent to other members of the BOD.

4. The meeting notice for a GMS sent to the BOS and the Board of
Management (when necessary) shall follow the same regulations as
the invitation sent to the Company's shareholders.

5. When the meeting secretary reads back the minutes before the
conclusion of the meeting, the BOS has the right to provide opinions
if it discovers any content that is not in accordance with the spirit of
the meeting's consensus. In certain necessary related cases, the BOS
and the Board of Management will be requested to co-sign the
minutes for confirmation.

6. After all meetings of the BOD and the GMS, a copy of the minutes
will be sent to the BOS, and in certain necessary cases, to the Board
of Management within a maximum of three (03) working days.

Article 66. Notifying the BOS and the Board of Management of
BOD resolutions.

A copy of all resolutions from meetings of the BOD and the GMS
will be sent to the BOS, and in certain necessary cases, to the Board
of Management within a maximum of three (03) working days.



Pidu 67. Céc trwing hgp TGD va BKS dé nghi triéu tip hop
HPQT va nhirng vin dé cin xin y kién HPQT

1. Chu tich HDQT phai triéu tép hop HDQT, khéng dugc tri hodn
néu khong c6 1y do chinh déng, khi TGD va BKS dé nghi bang vin
ban trinh bay muc dich cudc hop va céc van dé cin ban.

2. Cac cudc hop HDQT néu tai khoan 1 diéu nay phai dwoc tién hanh
trong thoi han bay (7) ngay sau khi ¢6 dé xuat hop. Truong hop Chu
tich HDQT khong chap nhén triéu tép hop theo dé nghi thi Chu tich
phai chiu trach nhiém vé nhitng thiét hai xay ra doi véi cong ty;
nhirng nguoi dé nghi t chirc cude hop dugce dé cip dén & khoan 1
diéu nay c6 thé tw minh triéu tap hop HPQT.
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Article 67. Cases where the General Director and the BOS
request to convene a BOD meeting and matters requiring BOD

consultation
1. The Chairman of the BOD must convene a BOD meeting, without

undue delay, when the General Director and the BOS make a written
request stating the purpose of the meeting and the matters to be
discussed.

2. The BOD meetings mentioned in Clause 1 of this article must be
held within seven (7) days after the request is made. If the Chairman
does not agree to convene the meeting as requested, the Chairman
shall be liable for any damages caused to the company; the requester
mentioned in Clause 1 of this article may convene a BOD meeti
themselves.




Didu 68. Bio cdo ciia TGD véi HDQT vé viée thwe hién nhiém vu
va quyén han duwoc giao

1. TGD la nguoi chiu trach nhiém cao nhAt trong nghién clru xdy
dung cdc phwong dn hoat dng dé trinh HDQT; t6 chirc thue hién cdc
nghi quyét, quyet dinh cia HDQT. Khi phat hién nhitng van dé khéng
c6 loi cho cong ty, TGD bdo cdo vo1i HDQT dé ra quyét dinh diéu
chinh. Néu HPQT khéng diéu chinh lai thi TGD van phai thwe hién
theo quyét dinh cia HPQT nhung cé quyén bao luu y kién va kién
nghi tru¢c DHDCP gan nhit.

2. TGP dugc quyén tir chbi thi hanh va bao lru cac y kién ddi voi
cac quyét dinh cia HDQT néu thay trdi phap ludt, trai voi quy dinh
ctia nha nude va bao cdo giai trinh ngay véi HDQT va BKS bang vin
ban. HDQT c6 thé dinh chi hodc hiy bo viée thi hanh cac quyét dinh
cia TGD néu xét thay trai phap luat, vi pham Dicu I¢, nghi quyét va
cdc quyét dinh cia HDQT,

3. TGP ¢6 quyén quyét dinh cac bién phap vuot thim quyén cua
minh trong trwdng hop khin cdp (thién tai, dich hoa, hoa hoan, sy ch
bat ngd...) nhung phai chiu trach nhiém vé nhirng quyét dinh do; dong
thoi phai bdo cdo ngay voi HDQT va PHDCD trong thoi gian gan
nhat.

4. TGD phai bao cdo trong cdc cuoc hop HDQT vé cac van dé sau:
cdc van dé anh huong trong yéu dén két qua hoat dong cua cong ty,
anh huong dén cong ty, cb dong va thi trvong; co céu td chirc cong
ty, cac hé thong hién ¢6 nhim phat trién doi ngil lanh dao cap cao cua
cong ty va hiéu qua cua chiing.

5. TGP phai giai trinh vé su thua 15 va kém hiéu qua tirng thoi ky va
ké hoach khic phuc truéc HDQT va PHDPCD. Truong hop thua 16
lién tuc va khong xdy dung dugc phuong an tich cuc thi HDQT sé
ban hanh nghi quyét bai nhiém TGD.

6. Thanh vién HDQT khong tryc tiép giao viéc cho nhén vién Cong
ty ma khong thong qua TGD, trr truong hop nhéan vién Cong ty duge
phédn cong lam viée truc tiép voi thanh vién HPQT do.

7.HDQT cé thé cir dai dién tham duw céc budi hop ngibg Cong ty cia

=

Article 68. Report of the General Director to the BOD on the
performance of assigned duties and powers

1. The General Director is the person with the highest responsibility
for researching and developing operational plans to be submitted to
the BOD, and for organizing the implementation of the resolutions
and decisions of the BOD. Upon discovering issues that are not
beneficial to the company, the General Director shall report to the
BOD for a decision on adjustment. If the BOD does not make an
adjustment, the General Director must still implement the BOD's
decision but has the right to reserve their opinion and make a
recommendation at the next GMS.

2. The General Director has the right to refuse to implement and
reserve their opinions on decisions of the BOD if they are deemed to
be contrary to the law or state regulations, and must immediately
report and explain to the BOD and the BOS in writing. The BOD may
suspend or cancel the implementation of the General Director's
decisions if they are deemed to be contrary to the law or to violate the
Charter, resolutions, and decisions of the BOD.

3. The General Director has the right to decide on measures beyond
their authority in emergency cases (natural disasters, enemy threats,
fires, unexpected incidents, etc.) but must be accountable for those
decisions, and must report immediately to the BOD and the GMS at
the earliest opportunity.

4. The General Director must report in BOD meetings on the
following 1ssues: matters significantly affecting the company's
performance, affecting the company, shareholders, and the market;
the company's organizational structure, and the existing systems for
developing the company's senior leadership team and their
effectiveness.

5. The General Director must explain any losses and inefficiencies in
each period and the recovery plan to the BOD and the GMS. In case
of continuous losses and failure to develop a positive plan, the BOD
will issue a resolution to dismiss the General Director.

6. A member of the BOD shall not directly assign tasks to Company
employees without going through the General Director, unless the
employee is assigned to work directly with that BOD member.

7. The BOD may send a representative to attend the Company's




TGD khi xét thiy can thiét. Nhitng cudc hop quan trong c6 lién quan
dén co ché, chinh sach, huéng phat trién trung, dai han hodc xur ly
nhitng vin dé dang vudng mic lon cia Cong ty thi TGP phai chu
dong moi HPQT tham duy.

Biéu 69. Kiém diém viéc thwe hién nghi quyét va cac vdn dé ay
quyen khac cia HPQT déi voi TGD

Khi cin thiét, HDQT o quyén yéu ciu TGD bao céo vé viée thuc
hién nhiém vu va quyén han dwoc giao. Két qua thyc hién cac nghi
quyet cia HDQT va DPHDCD, tinh hinh thuc hién sin xudt kinh
doanh, du tu va cdc chi tiéu tai chinh, so sénh véi ké hoach kinh
doanh va ké hoach ddu tu cia Cong ty di dwugc HPQT va PHPCP
thong qua (theo dinh ky hang thang, hang quy, 06 thiang va hang
nam).

Diéu 70. Cac van dé TGD phai bdo cdo, cung cip thong tin va
cach thie thong bao cho HPQT, BKS

TGD phai cung cép bing vin ban cic bio cdo, thong tin sau cho
HDQT va BKS:

1. B4o céo tinh hinh t§ chirc va hoat dong cia Cong ty theo dinh ky
(hang quy, 06 thang, 09 thang, hang ndm ) va theo yéu cau cia HDQT;

2. Tru¢ce ngay 31/3 hang ném, TGP phai trinh HDQT phé chuén ké
hoach san xuit, kmh doanh chl tiét cho nam tai chinh do6 trén co so
dép trng céc yéu ciu ciia ngén sach phi hop ciing nhu ké hoach tai
chinh nam (05) nam;

3. Ban du todn hz‘mg nam (bao gdm cé ban cin dbi ké toan, bdo cdo
hoat dong san xudt kinh doanh va béo céo lwu chuyén tién té du kién)
cho tirng ndm tai chinh phai dugc trinh daé HDQT théng qua va phai
bao gom nhirng thong tin quy dinh tai céc quy ché cia Cong ty.

4. Moi quyet dinh va céc vin ban chi dao diéu hanh cia TGD hoic
ngudi duge iy quyén, Ké toan trwdng c6 lién quan dén hoat dong san
xuét, kinh doanh cia Cong ty déu phai dwgc gui dén HPQT, BKS
mot (01) ban dé bao cdo.
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internal meetings held by the General Director when deemed
necessary. For important meetings related to mechanisms, policies,
medium- and long-term development directions, or the resolution of
major existing problems of the Company, the General Director must
proactively invite the BOD to attend.

Article 69. Review of the implementation of resolutions and other
delegated matters of the BOD to the General Director

When necessary, the BOD has the right to request the General
Director to report on the performance of their assigned duties and
powers. The results of the implementation of resolutions of the BOD
and the GMS, the status of production, business, investment, and

financial indicators shall be compared with the business plan and 2

investment plan of the Company approved by the BOD and the GMS ’;‘:
(on a monthly, quarterly, semi-annual, and annual basis). 168

uxh
Article 70. Matters the General Director must report and provide 40
information on, and the method of notifying the BOD and BOS Am

The General Director must provide the following reports and
information in writing to the BOD and the BOS:

1. A periodic report on the organization and activities of the Company
(quarterly, semi-annually, every 9 months, and annually) and at the
requestof the BOD;

2. Before March 31 of each year, the General Director must submit a
detailed production and business plan for that fiscal year to the BOD
for approval, based on meeting the requirements of the corresponding
budget as well as the five (05) year financial plan;

3. The annual budget estimate (including the balance sheet,
business performance report, and the projected cash flow state
for each fiscal year must be submitted to the BOD for approval and
must include the information stipulated in the Company's regulations.
4. A copy of all decisions and directives of the General Director or
their authorized person, and the Chief Accountant, related to the
production and business activities of the Company must be sent to the
BOD and the BOS for reporting purposes.




Pidu 71. Phdi hop hoat dong kiém soat, didu hanh, gidm sat giira
cdc thanh vién HPQT, cdc kiém soat vién va TGP theo céc nhiém
vu cu thé cia cdc thanh vién néu trén.

1. Cac thanh vién HDQT BKS va TGD thuong xuyén trao déi trong
cong viéc va cung cp thong tin qua lai theo tinh than hop tic, hd trg,
tao thudn lgi cho cong viéc cla cac thanh vién theo ding quy dinh tai
Diéu 18 Cong ty va ké hoach hanh dong chung.

2. BKS ¢ quyén va nghia vu quy dinh trong Diéu 1é Cong ty ciing
nhu theo luat phdp c6 lién quan quy dinh. HDQT va Ban Diéu hanh
chiu s kiém soat ciia BKS theo quy dinh ciia Diéu 1& Cong ty va phai
tao diéu kién thudn loi cho BKS thuc thi nhiém vu.

3. BKS ¢6 trach nhiém thuong xuyén thong bao voi HDQT vé két
qua hoat dong ciia Cong ty, tham khao y kién cia HDQT trude khi
trinh béo cdo, két ludn va kién nghilén DPHDCD, chiu trach nhiém ca
nhén vé nhitng ddnh gia va két luan cia minh.

4. Khi tham dy cudc hop cua HPDQT, BKS ¢6 quycn phat biéu y klcn
vacod nhung kién nghi, nhung khong dwgc quyén tham gia bleu quyet
Néu co y kién khac v6i quyét dinh cua HDQT thi c6 quyén yéu cdu
ghi y kién ctia minh véo bién ban va truc tiép bio céo trugc PHDCDH
gén nhit.

5. BKS phai lap chuong trinh, ké hoach kiém tra dinh ky va thong
bao cho HPQT, TGD Cdng ty biét trude khi thuc hién, trir truong
hop cén kiém tra dot xuat ¢6 ly do chinh déng.

6. Cac giao dich cia Cong ty véingudi c6 li€n quan theo quy dinh
cia Diéu 167 Luét Doanh nghiép phai dugc thong bdo cho BKS it
nhét ba (03) ngay lam viéc truc khi thwc hién, trir cac giao dich da
dwoc PHDCD thong qua.
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Article 71. Coordination of control, management, and
supervision Activities among members of the BOD, Supervisors,
and the General Director according to their specific duties.

1. The members of the BOD, the BOS, and the General Director shall
regularly communicate and exchange information in a spirit of
cooperation and support, facilitating the work of the members in
accordance with the Company's Charter and the general action plan.

2. The BOS has the rights and obligations stipulated in the Company's
Charter as well as by relevant laws. The BOD and the Board of
Management are subject to the control of the BOS in accordance with
the Company's Charter and must create favorable conditions for the
BOS to perform its duties.

3. The BOS is responsible for regularly informing the BOD about the
Company's performance results, consulting with the BOD before
submitting reports, conclusions, and recommendations to the GMS,
and 1s personally responsible for its assessments and conclusions.

4. When attending a meeting of the BOD, the BOS has the right to
express opinions and make recommendations, but does not have the
right to vote. If its opinion differs from a decision of the BOD, it has
the right to request that its opinion be recorded in the minutes and to
report directly to the next GMS.

5. The BOS must prepare a program and plan for periodic inspections
and notify the BOD and the General Director of the Company before
implementation, except in cases where a sudden inspection is
required for a justifiable reason.

6. Transactions of the Company with related parties as provided in
Article 167 of the Law on Enterprises must be notified to the BOS at
least three (03) working days before they are carried out, except for
transactions that have been approved by the GMS.



Chwong 14
QUY PINH VE PANH GIA HANG NAM POIVOI HOAT
DONG KHEN THUONG VA KY LUAT bOI VOI THANH
VIEN HPQT, KIEM SOAT VIEN, TGP VA CAC NGUOI
PIEU HANH DOANH NGHIEP KHAC

Pidu 72. Quy dinh vé dédnh gia hang nim d6i véi hoat dong khen

thwéng va ky luat d6i véi thanh vién HPQT, thanh vién BKS,

TGD va céc ngudi dicu hanh doanh nghi¢p khac
1. Phuong thirc dénh giéd hoat dong:

a. HDQT déanh gid hoat dfng cla thanh vién HDQT, TGD, Pho
TGD, Ké toan trudng va cén bé quan 1y céap cao co thé duoc
tién hanh theo mot hodc mot sé phuong thirc sau:

- Tu nhén xét, danh gia;
- Té chire lay phiéu thim do, tin nhiém;
- Cach thuc khac do HPQT lvya chon vao tirng thoi diém.

b. Ddi véi can bd quan 1y cép trung va cdp co so, TGD quyét
dinh phwong thire, quy trinh t chirc va thuc hién danh gid hoat
dong, bao cao HDQT két qua thwe hién danh gia.

2. Tiéu chi danh gia hoat dong:

a. HDQT déanh gia két qua hoat dong ciia mi thanh vién dinh
ky hang nam dya theo chirc nang, nhiém vu HDQT quy dinh tai Diéu
1€ Cong ty va két qua thyc hién nhiém vu dugc phan cong.

b. BKS danh gia két qua hoat déng ciia mdi thanh vién dinh ky
hang ndm, dva theo chitc ndng va nhi€ém vu theo quy dinh tai Diéu 1¢
Cong ty va két qua thwc hién nhiém vu dugc phén cong.

c. HDQT dénh gi4 phdm chét, nang luc, két qua va hiéu qua
diéu hanh cia TGD, Pho TGP, Ké toan trudng, cdn bo quan ly cap
cao dinh ky hang ndm trén co s& danh gi4 két qua hoat dong san xuét,
kinh doanh ciia Cong ty, c6 tham khao y kién ciia Truong BKS.

d. Viéc danh gia hoat déng ddi v&i cac can by dam nhiém cdc
vi tri quan ly khac dugc thuc hién hang ndm theo ndi dung moé ta
cong viéc, thoa thudn trong hop ddng lao dong va do TGP quyét
dinh.

3. Khen thuong:
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Chapter 14
REGULATIONS ON ANNUAL EVALUATION OF
PERFORMANCE, REWARDS, AND DISCIPLINE FOR
MEMBERS OF THE BOD, SUPERVISORS, THE GENERAL
DIRECTOR, AND OTHER EXECUTIVE OFFICERS

Article 72. Regulations on annual evaluation of performance,
rewards, and discipline for members of the BOD, members of the
BOS, the General Director, and other executive officers
1. Performance Evaluation Method:
a. The BOD's evaluation of the performance of BOD members, the
General Director, Deputy General Directors, the Chief Accountant,
and senior managers may be conducted by one or more of the
following methods:

- Self-review and assessment;

- Organizing polls for feedback and confidence;

- Other methods as selected by The BOD from time to time.
b. For mid-level and junior managers, the General Director shall
decide on the method and process for organizing and implementing
performance evaluations and shall report the evaluation results to the
BOD.
2. Performance Evaluation Criteria:
a. The BOD shall evaluate the performance of each member annually
based on the functions and duties of the BOD as provided in the
Company's Charter and the results of their assigned tasks.
b. The BOS shall evaluate the performance of each member annugfly
based on the functions and duties as provided in the Compény's
Charter and the results of their assigned tasks.
c. The BOD shall evaluate the qualities, capabilities, results, and
operational effectiveness of the General Director, Deputy General
Directors, the Chief Accountant, and senior managers annually,
based on the assessment of the Company's production and business
results, with reference to the opinion of the Head of the BOS.
d. The performance evaluation for managers holding other positions
shall be conducted annually based on the job description, agreements
in the employment contract, and as decided by the General Director.
3. Rewards:




a. Tham quyén khen thudng:

- HPQT quyét dinh khen thuéng d6i v6i cac chirc danh quan ly
do HDQT bd nhi¢m.,

- TGD quyét dinh khen thwong dbi véi cac chic danh quan ly
do TGD b6 nhiém.

b. Ché d¢ khen thudng:

- Bang tién;
- Bang hién vét;
- Hodc hinh thirc khac.

c. Viéc khen thudng d6i véi thanh vién HDQT, Kiém soat vién,
TGD, Phé TGD va Ké toan trwdng duge thyuc hién theo Quy
ché tra lwong, thuong, thi lao déi véi ngwdi quan ly cong ty.

d. Viéc khen thuéng dbi v6i cac chirc danh quan Iy khac dugc
thuc hién theo Quy ché tra lvong, thwong d6i véi nguoi lao
dong Cong ty.

e. Mitc khen thuong: Cin cr vao tinh hinh thyc té ctia tirng nim
dé x4y dung mic khen thudng, ngoai trir céc truong hop ma
DHDCD da thong qua trude do.

4. Ky luidt:

a. Hang nam, cong ty cin ct vao két qua danh gia hoat dong san Xuét
kinh doanh dé xéc dinh muc do ky ludt, hinh thic ky ludt theo quy
dinh ctia phép ludt va ciia Cong ty. Thanh vién HPQT, Kiém soat
vién, Ban Diéu hanh va cén bd quan ly khong hoan thanh nhiém vu
ctia minh v&i sy cdn trong, min can va ning luc chuyén mon sé phai
chiu trach nhiém vé nhitng thiét hai do minh gay ra.

b. Thanh vién HDQT, Kiém soat vién, Ban Diéu hanh va can by quan
ly khi thyc hién nhiém vu ma c6 hanh vi vi pham quy dinh phép luat
va quy dinh cua Cong ty thi tuy theo mic d vi pham ma bi xir ly ky
ludt, xir phat hanh chinh, hodc truy ctru tradch nhiém hinh sy theo quy
dinh cua phdp ludt. Trudng hop géy thiét hai dén loi ich cia Cong ty,
c6 dong hodc ngudi khac thi phai boi thuong theo quy dinh ciia phap
luat.
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a. Authority for Rewards:

- The BOD shall decide on rewards for managerial titles appointed
by the BOD.

- The General Director shall decide on rewards for managerial titles
appointed by the General Director.
b. Forms of Reward:

- In cash;

- In-kind;

- Or other forms.
c. The rewarding of members of the BOD, Supervisors, the Genpéral
Director, Deputy General Directors, and the Chief Accountant shall

be carried out in accordance with the regulations on salary, bonuses,
and remuneration for company managers.

d. The rewarding of other managerial titles shall be carried out in
accordance with the regulations on salary and bonuses for the
Company's employees.

¢. Reward Levels: The reward levels shall be determined based on
the actual situation of each year, except in cases previously approved
by the GMS.

4. Discipline:

a. Annually, the company shall, based on the results of the evaluation
of its production and business performance, determine the level and
form of discipline in accordance with the provisions of law and of the
Company. Members of the BOD, Supervisors, the Board of
Management, and managers who fail to complete their duties with
due care, diligence, and professional competence shall be liable for
any damages they cause.

b. Members of the BOD, Supervisors, the Board of Management, and
managers who, in the performance of their duties, commit acts that
violate the law and the Company's regulations shall, depending on
the severity of the violation, be subject to disciplinary action,
administrative penalties, or criminal prosecution in accordance with
the law. In case of causing damage to the interests of the Company,
shareholders, or others, they must pay compensation as prescribed by
law.



) Chwong 15 )
CACQUY PINH CHUNG KHAC

Piéu 73. Cic quy dinh khac

Ngoai nhitng quy dinh, quy trinh néu trong Quy ché Ngi bo vé quan
tri Cﬁng ty nay, cac thanh vién HPQT, BKS, Ban Diéu hanh va quan
ly cap cao khéac phai thuc hién thém va theo cac quy dinh, quy trinh,
nghia vu, trich nhiém,... néu trong Quy Ché Quan tri Céng ty, Diéu
1€ Cong ty, Luédt Doanh nghiép, Ludt Ching khodn va céc luat khac
co lién quan.

Piéu 74. Hiéu Irc thi hanh

1. Quy ché ndi by vé quan tri cong ty Cong ty ch phan Khoang san
va Vit liéu xay dyng Lam Ddng bao gdm 74 didu va c6 hiéu lyc thi
hanh ké tir ngay 18 thang 4 nim 2026.

2. Ngén ngit: Quy ché nay dwgc lip bing tiéng Viét va tiéng Anh.
Trong trudng hop c6 bat ky sy mau thuin hodc khéc biét nao gitta
hai phién ban, phién ban tiéng Viét s& duoc wu tién 4p dung.
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Chapter 15
OTHER GENERAL PROVISIONS

Article 73. Other provisions

In addition to the regulations and procedures stated in these Internal
Regulations on Corporate Governance, members of the BOD, the
BOS, the Board of Management, and other senior managers must also
comply with and follow the regulations, procedures, obligations, and
responsibilities stated in the Corporate Governance Regulations, the
Company's Charter, the Law on Enterprises, the Law on Securities,
and other relevant laws.

Article 74. Effective date

1. These Internal Regulations on Corporate Governance of Lam Dong
Minerals and Building Materials Joint Stock Company, comprising
74 articles, shall take effect from April 18, 2026.

2. Language: These Regulations are executed in both Vietnamese and
English. In the event of any conflict or discrepancy between the two
versions, the Vietnamese version shall prevail and govern.

TM. HQI PONG QUAN TRI
CHU TICH
ON BEHALF OF THE BOD
CHAIRMAN
(K, ghi 8 ho tén ¥4 dong diu)
(Signature, full pime, and seal)

G Dint Hicr
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