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GENERAL INFORMATION01

Company Name: PROTRADE GARMENT JOINT STOCK COMPANY

Abbreviated Name: PROTRADE GARMENT JSC

Stock Code: BDG

Business Registration 
Certificate:

3700769438 issued by the Department of Planning and 
Investment of Binh Duong Province, first issued on December 
23, 2006, amended for the 5th time on March 27, 2025

Charter Capital: 247,999,200,000 VND

Owner’s Equity: 248,129,534,259 VND

Address:
No. 7/128 Binh Duc 1 Quarter, Binh Hoa Ward, Ho Chi Minh 
City, Vietnam

Telephone: 0274 3755143

Fax: 0274 3755415

Email: info@protradegarment.com

Website: www.protradegarment.com
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Established in November 
1989, originally as 
the Export Garment 
Enterprise under the Binh 
Duong Producing and 
Trading Corporation. The 
two main product lines 
are jackets and knitwear. 
Favorable business results 
along with the reform 
policy since 1986 have 
laid the foundation for 
the Company to expand 
its scale and affirm 
its reputation in the 
international market.

1989

Binh Duong Garment 
One Member Limited 
Liability Company was 
established pursuant 
to the establishment 
decision and 
appointment of 
members, operating 
under the Law on 
Enterprises.

2007

The People's 
Committee of Binh 
Duong Province issued 
Decision No. 733/QĐ-
UBND dated April 3, 
2014, regarding the 
equitization of Binh 
Duong Garment One 
Member Limited 
Liability Company 
under Binh Duong 
Producing and 
Trading Corporation - 
One Member Limited 
Liability Company.

2014

October 1, 2015: At the 
Ho Chi Minh City Stock 
Exchange, the Company 
conducted its initial public 
offering with 2,701,981 
shares, equivalent to 22.52% 
of the charter capital, and 
sold out at an average 
winning bid price of VND 
20,577 per share.  

December 1, 2015: Binh 
Duong Garment One 
Member Limited Liability 
Company officially 
converted its operational 
model to Protrade Garment 
Joint Stock Company 
according to Decision No. 
2147/QĐ-UBND dated 
August 21, 2015, of Binh 
Duong Province People's 
Committee.  

2015  

On January 15, 2016, the 
State Securities Commission 
approved the Company to 
become a public Company 
according to Official Letter No. 
281/UBCK-GSĐC. On April 6, 
2016, the Company officially 
registered to trade on the 
UPCoM exchange under the 
Hanoi Stock Exchange with 
the stock code BDG of Binh 
Duong Province People's 
Committee.  

2016  

The Company increased its 
charter capital from VND 120 
billion to VND 247.9992 billion 
through two methods: issuing 
shares from owner’s equity 
and issuing bonus shares 
under the employee stock 
ownership plan.

2022  

After 35 years of establishment 
and development, the Company 
has built a solid foundation with 
a team of over 1,800 dedicated, 
creative, and professional 
personnel. The sustainable 
development mindset, coupled 
with a commitment to product 
quality, responsibility, and 
continuous innovation, has 
created a clear mark of revenue 
growth, market expansion, 
and strong trust among 
customers and the community.  

2024  
ESTABLISHMENT & DEVELOPMENT PROCESS02
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Production of ready-made garments 
(Main)  

Production of auxiliary items (lace 
collars, lace embroidery, belts)  

Trading in embroidered garments  

Trading in garment materials 
and accessories  

Wash service business (not operating 
at headquarters)  

BUSINESS SECTORS  BUSINESS LOCATION  

Headquarters  

No. 7/128 Binh Duc 1 Quarter, Binh Hoa Ward, Ho Chi Minh 
City, Vietnam.  

Market  

Regarding market structure, the Company's business activities 
primarily focus on the export market. While the domestic 
market accounts for a very small proportion, mainly through 
processing orders for domestic enterprises, the export market 
plays a key role, especially in Europe and the United States – 
the Company's traditional and strategic markets.  

BUSINESS SECTORS AND LOCATIONS03
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CORE VALUES  

01  Integrity and honesty in conduct and all transactions.  

02  Respect the Company, respect partners, respect 

03  Be fair to employees, customers, suppliers, and other stakeholders.  

04  Respect established standards and act ethically.  

05  Comply with the Law, the Code of Conduct, and the Company's 
rules, policies, and regulations.  

VISION  

To become a leading textile and garment Company in Vietnam, where customers place 
their trust in quality and design.  

MISSION  

Maintaining and 
Aiming for Sustainable 

Development  

The Company's success will 
contribute to protecting 
the green environment 

and bringing valuable core 
benefits to society.  

Bringing the Highest 
Satisfaction to Every 

Customer  

Collaborating on the basis of 
comprehensive and effective 
benefit-sharing with the best 
products and highest quality 

services.  

Creating an Environment  

Investing professionally 
and effectively along with 
an ideal, friendly working 

environment.  

DEVELOPMENT ORIENTATION04
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KEY OBJECTIVES OF THE COMPANY  

•	 Focusing on in-depth development of two main product lines with a high contribution to profit, while expanding 
export markets and diversifying customer segments. The Company identifies product quality as a key factor in 
enhancing market competitiveness.  

•	 Strengthening training and improving the professional qualifications of the workforce to meet new technological 
requirements in production, thereby ensuring consistent and superior quality in each product.  

•	 Continuing to perfect the organizational structure and human resource management at Protrade Garment 
Joint Stock Company and Fashion Development Joint Stock Company, to enhance management efficiency and 
sustainable development in business operations.  

MEDIUM AND LONG-TERM DEVELOPMENT STRATEGY  

	» Improvement of Production Processes  

Enhancing the application of modern technologies such as Lean Manufacturing and Washing Technology to 
minimize costs, reduce waste during production, and improve efficiency per product unit.  

	» Expansion and Diversification of Export Markets  

Seeking and exploiting potential markets, particularly in Africa and countries with high demand in the garment industry. 
Simultaneously, strengthening cooperation with international partners to expand the global distribution network.  

	» Human Resource Development  

Creating a positive work environment that encourages creativity and efficiency, while promoting professional 
training to enhance workers' skills. Additionally, focusing on welfare policies to retain high-quality personnel and 
foster long-term commitment to the Company.  

	» Supply Chain Risk Management  

Expanding the supplier network to mitigate risks of dependency on a single source of materials. Strengthening 
inspection and supervision of input quality to ensure that raw materials meet standards, effectively serving the 
production process.  

	» Sustainable Development and Social Responsibility  

Sustainable Development and Social Responsibility: Investing in clean and environmentally friendly production 
projects to minimize negative impacts on the community. Developing plans to relocate and invest in new factories 
in areas that meet or approach LEED standards, contributing to pollution reduction and enhancing the image of a 
responsible enterprise.  

SUSTAINABLE DEVELOPMENT GOALS  

Environment  

•	 Pollution and Environmental Impact Mitigation: The Company focuses on 
implementing measures to reduce emissions, enhance recycling, and reuse materials 
throughout the production process to minimize negative environmental impacts.  

•	 Transition to Clean Energy: The Company is intensifying investments in renewable 
energy systems to reduce reliance on traditional energy sources and gradually 
achieve the goal of reducing carbon emissions.  

Society -  
Community  

•	 Ensuring Working Conditions and Employee Welfare: The Company continuously 
improves the working environment, enhances labor safety, and fully implements 
welfare policies in line with the labor force and employee contributions.  

•	 Training and Skill Development: The Company focuses on enhancing professional 
qualifications and occupational skills for employees, especially in the context of 
technological innovation, thereby contributing to improving product quality and 
production efficiency.  

Commitment 

•	 Support for Local Community Development: The Company implements programs 
to support education, healthcare, and promote economic development in areas 
adjacent to its operations, contributing to the improvement of residents' living 
standards.  

•	 Promoting Sustainable Production and Consumption: Developing environmentally 
friendly product lines and enhancing communication activities to raise consumer 
awareness of the benefits of sustainable consumption, contributing to building a 
responsible consumption ecosystem.  

DEVELOPMENT ORIENTATION04
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INFORMATION ON GOVERNANCE MODEL, BUSINESS 
ORGANIZATION, AND MANAGEMENT APPARATUS05

MANAGEMENT APPARATUS STRUCTURE  GOVERNANCE MODEL  

GENERAL MEETING OF 
SHAREHOLDERS  

DEPUTY GENERAL DIRECTOR  DEPUTY GENERAL 
DIRECTOR

BOARD OF 
DIRECTORS  

BOARD OF 

MANAGEMENT  

BOARD OF SUPERVISORS  

PRODUCTION DIRECTOR  LEGAL DEPARTMENT  

CUTTING WORKSHOP  

GARMENT ENTERPRISE 1  

GARMENT ENTERPRISE 2  

GARMENT ENTERPRISE 3  

GARMENT ENTERPRISE 4  

FINISHING SEWING WORKSHOP  

FINISHED GOODS AND 
MATERIALS WAREHOUSE  

SAMPLE - PATTERN WORKSHOP  

APPLICATION TECHNOLOGY 
DEPARTMENT  

QUALITY  MANAGEMENT 
DEPARTMENT  

BUSINESS DEPARTMENT  

IMPORT-EXPORT DEPARTMENT  

FINANCE ACCOUNTING  
DEPARTMENT 

ADMINISTRATIVE 
MANAGEMENT DEPARTMENT  

HUMAN RESOURCES 
DEPARTMENT - SALARY  

LEGAL DEPARTMENT  

The General Meeting of Shareholders is the highest 
authority within the Company's organizational 
and management structure. The Annual General 
Meeting of Shareholders is held regularly once 
a year and may be convened extraordinarily 
when necessary. The meeting location must be 
determined as the place where the chairperson 
attends and must be within the territory of Vietnam.  

The General Meeting of Shareholders has the 
authority to elect, dismiss, remove, and replace 
members of the Board of Directors; approve 
the Company's short-term and long-term 
development plans; amend and supplement 
the Charter; decide on the annual dividend rate; 
select the auditing firm and exercise other rights 
in accordance with the Company's Charter and 
current legal regulations.  

The Board of Directors is the Company's 
management body, authorized to represent the 
Company in deciding and executing rights and 
obligations not under the authority of the General 
Meeting of Shareholders. The Board of Directors 
is responsible for ensuring the Company's 
operations comply with laws, the Charter, and 
internal regulations; and for protecting the legal 
rights and interests, and ensuring fair treatment of 
shareholders and stakeholders.

As of December 31, 2025, the Board of Directors 
of the Company comprised seven members. All 
members fully meet the conditions and standards 
as prescribed by the Law on Enterprises and 
relevant legal regulations. 

GENERAL MEETING OF SHAREHOLDERS BOARD OF DIRECTORS

The Board of Supervisors consists of three 
members, tasked with and authorized to examine 
the reasonableness, legality, honesty, and 
prudence in the management and operation 
of business activities; organizing accounting, 
statistics, and preparing financial statements. 
The Board of Supervisors appraises the quarterly, 
semi-annual, and annual financial statements of 
the Parent Company and its subsidiaries; evaluates 
the management effectiveness of the Board of 
Directors to report to the General Meeting of 
Shareholders; and proposes solutions to improve 
the organizational, management, and operational 
model of the Company.

The Board of Management is accountable to 
the Board of Directors and the General Meeting 
of Shareholders for managing the Company's 
operations according to the approved strategic 
direction and business plan. The Board of 
Management is tasked with ensuring the 
Company's operations comply with legal 
regulations, operate efficiently, and aim towards 
sustainable development and increasing value for 
shareholders and stakeholders.

The composition of the Board of Management 
includes: the General Director, Deputy General 
Directors, and the Chief Accountant.

BOARD OF SUPERVISORS BOARD OF MANAGEMENT

Management and Operation

Supervision

Indirect Management
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SUBSIDIARIES AND ASSOCIATED COMPANIES

SUBSIDIARIES

FASHION DEVELOPMENT JOINT STOCK COMPANY

Address

: Lot No. 20 - 8, Street No. 8B, Protrade 

International Industrial Park, An Tay 

Commune, Ben Cat City, Binh Duong Province

Main Business Activities : Wash

Ownership Ratio of BDG : 76.08%

ASSOCIATED COMPANIES

Protrade Garment Joint Stock Company has no associated companies.

NOTABLE CERTIFICATIONS AND AWARDS

NOTABLE CERTIFICATIONS AND AWARDS

INFORMATION ON GOVERNANCE MODEL, BUSINESS 
ORGANIZATION, AND MANAGEMENT APPARATUS05

Second-Class Labor Medal

President

Textile and garment association with outstanding achievements in
the industry and trade sector

Director of Binh Duong Department of Industry and Trade

Advanced unit in the all-people movement
for fire prevention and fighting

Director of Binh Duong Provincial Police

Unit with achievements in production and business activities
contributing to the socio-economic development of Binh Duong Province

Chairman of Binh Duong Provincial People's Committee

The unit has made significant contributions to humanitarian activities

People's Committee of Binh Duong Province



ECONOMIC RISKS

In 2025, the global economy continues to face 
numerous risks as growth remains low, estimated at 
approximately 2.9%–3.0% according to international 
organizations. Although inflation has cooled, it 
remains above targets in many major economies, 
causing interest rates to remain high, increasing 
capital costs and reducing consumer demand. 
Additionally, prolonged geopolitical tensions 
in the Middle East and conflicts in the Red Sea 
region continue to disrupt supply chains and push 
international transportation costs back up at certain 
times of the year.

Moreover, the trend of trade protectionism and 
technical barriers continues to rise, particularly 
standards on the environment, carbon emissions, 
and social responsibility within the framework of 
new-generation FTAs and Net Zero commitments. 
These requirements compel enterprises in the 
garment industry to increase investment costs in 
clean technology, green transformation, and enhance 
supply chain management capabilities.

Domestically, the economy recorded more positive 
growth, with GDP estimated at approximately 6.0%–
6.5%, yet still harbors many risks as demand recovery 
remains uneven, financial costs are high, and 
exchange rate pressures increase amid the strong 
USD. The Vietnamese garment industry continues to 
heavily rely on imported raw materials, with over 50% 
sourced from China, posing a persistent risk of supply 
chain disruption amid global geopolitical and trade 
fluctuations.

Overall, the year 2025 continues to be a year of 
significant fluctuations with intertwined risks from 
macroeconomics, geopolitics, and global green 
transition trends, imposing higher demands on 
enterprises to enhance adaptability, control costs, 
and restructure operations to maintain sustainable 
growth.

Like other enterprises, BDG is affected by legal policies 
and adjustments in the legal system issued by the 
State. As a large-scale public Company registered for 
trading on the Hanoi Stock Exchange, BDG is subject 
to legal regulations such as the Law on Enterprises, 
Law on Taxes, Law on Securities, and other related 
legal documents.

Adjustments and supplements in the Vietnamese 
legal system or in countries exporting goods may 
incur new compliance costs or affect the Company's 
business plans. The issuance or tightening of 
regulations on product origin, quality control, 
environmental standards, labor, etc., from free trade 
agreements (FTAs) or import markets may pressure 
the Company to change production processes, 
increase costs, or lose market access.

To mitigate legal risks, BDG regularly reviews, issues, 
and updates internal processes and management 
regulations, while closely monitoring legal 
developments domestically and internationally. The 
Company also focuses on disseminating and guiding 
legal compliance for its personnel, ensuring that 
business operations always comply with regulations 
and promptly adapt to legal changes.

LEGAL RISKS INTEREST RATE AND EXCHANGE RATE RISKS

As a Company engaged in the import and export of 
raw materials and products, BDG is directly affected 
by interest rate and exchange rate fluctuations. These 
factors significantly impact the Company's financial 
costs and operational efficiency, especially in the 
context of a high demand for short-term loans to 
maintain continuous production and ensure cash 
flow. Interest rate fluctuations can increase capital 
costs, while exchange rate fluctuations directly affect 
the value of import payments and export revenues.  

In 2025, global monetary policy remains relatively 
tight, although some major central banks like the 
FED have begun to cautiously ease. Interest rates in 
the U.S. remain high for most of the year to control 
inflation, contributing to a strong USD. This creates 
pressure on the exchange rates of many emerging 
economies, including Vietnam, increasing the cost of 
importing raw materials and the risk of exchange rate 
differences.  

Domestically, interest rates tend to decrease slightly 
compared to 2024 but remain relatively high compared 
to the pre-pandemic period. Simultaneously, the 
USD/VND exchange rate fluctuates upward, putting 
pressure on enterprises with large import activities 
and foreign currency payment obligations. These 
factors continue to increase financial costs and affect 
the profit margins of enterprises in the short term.  

In response to these risks, the Company has proactively 
monitored currency market developments, flexibly 
adjusted its capital structure and business plans. 
Concurrently, BDG has enhanced exchange rate 
risk management, optimized cash flow, selected 
appropriate transaction timings, and strengthened 
cooperation with strategic partners to mitigate 
adverse impacts from interest rate and exchange 
rate fluctuations, thereby maintaining operational 
efficiency and stable profits.

Primarily operating in the garment processing sector 
(CM - Cut & Make), the Company faces increasing 
competition both domestically and internationally. 
The low entry barriers in the cut-make-finish 
operations allow many new enterprises to participate. 
Countries like Bangladesh, Myanmar, Cambodia, with 
low processing costs, exert direct pressure on the 
profit margins of garment companies in Vietnam. 
Meanwhile, labor and compliance costs in Vietnam 
tend to rise, reducing price competitiveness.  

Additionally, increasing demands from international 
customers regarding environmental, traceability, 
and labor standards add pressure to the Company. 
Enterprises that integrate the entire chain from raw 
materials to finished products (ODM, FOB) have a 
distinct advantage over the CM processing model.  

Recognizing the increasingly intense competition, 
the Company aims to enhance production capacity, 
optimize costs, maintain quality and delivery times 
to strengthen its reputation with current customers, 
while developing a sustainable development strategy 
to adapt to new market demands.  

COMPETITIVE RISKS 

06 RISKS06
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HUMAN RESOURCE SHORTAGE RISKS  

RAW MATERIAL INPUT RISKS

The textile and garment industry heavily depends on 
input materials such as fabrics, yarns, and accessories, 
most of which must be imported, particularly from the 
Chinese market. Fluctuations in raw material prices 
on the global market due to geopolitical tensions, 
logistics costs, exchange rates, or export control 
policies from supplying countries can directly affect 
the Company's product costs and profit margins.  

Additionally, delays in delivery or disruptions in the 
supply chain can lead to sudden increases in input 
costs, affecting production plans and the Company's 
reputation with customers. The use of substandard 
materials can result in product defects, reduced 
output quality, failure to meet customer requirements, 
and damage to brand reputation.  

To mitigate risks, the Company proactively monitors 
market developments, diversifies supply sources, 
strictly controls input quality, and develops 
reasonable reserve plans to ensure stable production 
operations.  

In addition to economic, legal, and market risks, 
Protrade Garment Joint Stock Company also faces 
force majeure factors such as epidemics, fires, and 
natural disasters. Although these events occur 
infrequently, they can cause significant losses in 
terms of human resources, assets, and disruption of 
production and business activities.  

To proactively respond, the Company has 
implemented preventive measures such as purchasing 
insurance for assets and employees, investing in 
upgrading facilities, and ensuring occupational safety 
conditions. The Company also regularly organizes fire 
prevention and fighting training sessions to enhance 
awareness and emergency response skills for all 
personnel.  

OTHER RISKS  

Human resources continue to be a key factor in the 
garment industry, especially for large-scale production 
enterprises like BDG. The garment industry requires a 
substantial workforce, while the trend of labor shifting 
to sectors with better income and working conditions 
is becoming more pronounced, making it increasingly 
difficult to recruit and retain skilled workers. The labor 
turnover rate in the industry remains high, directly 
affecting production progress, product quality, and 
increasing retraining costs.

In 2025, although the labor market has gradually 
stabilized compared to the post-pandemic period, 
localized labor shortages in certain production areas 
still occur, especially during peak order periods. At 
the same time, the trend of increasing minimum 

wages and higher demands for benefits and working 
environment continue to create cost pressures for 
enterprises. Additionally, the transition to modern 
production models such as automation and lean 
manufacturing requires a more deeply trained 
workforce, while the costs and time for training 
are significant, along with the risk of trained labor 
shifting to other companies, remains a considerable 
challenge.

In response to this situation, the Company focuses 
on optimizing processes, enhancing technology 
application, and improving welfare policies, training, 
and employee retention to stabilize the workforce 
and enhance operational efficiency.

RISKS06
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34.7%

32.2%

33.2%

2024

Shirt

Fashion jeans

Basic jeans

37.0%

32.5%

30.5%

2025

Shirt

Fashion jeans

Basic jeans

BUSINESS PLAN  

PRODUCTION VOLUME  

Production 
Volume  

Actual 2024  Actual 2025  Plan 2025  
(%) Actual  
2025/2024  

(%) Actual/Plan  
2025  

Shirts  1,523,440  1,546,736  1,620,835  102%  95%  

Fashion Jeans  1,414,547  1,355,572  1,100,926  96%  123%  

Basic Jeans  1,457,338  1,273,982  1,554,196  87%  82%  

Total Production 
Volume  

4,395,325  4,176,290  4,275,957  95%  98%  

In 2025, the Company's total production volume reached 
4,176,290 products, equivalent to 95% compared to 2024 
and 98% of the planned target. Despite a slight adjustment 
from the previous year, this result indicates that the Company 
has maintained stable production amid market fluctuations.
	» Shirt production reached 1,546,736 pieces, an increase 

of 2% compared to 2024, continuing to affirm its role as 
a key product group and maintaining positive growth 
momentum, although not fully achieving the planned 
target.

	» Fashion jean production reached 1,355,572 pieces, 
achieving 123% of the plan, demonstrating flexible 
adaptation to market demand and effectiveness in 
adjusting production strategies. This is a notable highlight 
in the product structure of 2025.

	» Basic jean production reached 1,273,982 pieces, 
although it decreased compared to the previous year and 
achieved 82% of the plan, it still contributed a significant 
proportion to the total production, reflecting its role in 
maintaining balance in the product portfolio.

In terms of structure, shirts continue to hold the highest 
proportion at 37.0%, followed by fashion jeans at 32.5% 
and basic jeans at 30.5%. This structure indicates a focus on 
product lines that are effective and meet market demand, 
contributing to the enhancement of the Company's growth 
quality.  

REVENUE STRUCTURE

Indicator
2024 2025 (%) 

2025/2024Value Proportion Value Proportion

Revenue from finished 
products sales

1,759,186 96.59% 1,457,708 82.55% 82.86%

Revenue from outsourcing 
services

59,836 3.29% 306,396 17.35% 512.06%

Revenue from raw materials 
and scrap sales

2,351 0.13% 1,682 0.10% 71.55%

Other revenue 12 0.00% 0.28 0.00% 2.23%

Total revenue 1,821,386 100.00% 1,765,787 100.00% 96.95%

In 2025, the total revenue of Protrade Garment Joint Stock Company reached 1,765,787 million VND, a decrease of 3.05% 
compared to 2024. The revenue structure experienced significant changes among different income sources.

Revenue from finished goods sales continued to play a dominant role, reaching VND 1,457,708 million, accounting for 
82.55% of total revenue. However, this proportion significantly decreased from 96.59% in 2024, indicating a decline in 
core business activities.

Conversely, revenue from outsourcing services experienced a remarkable growth, reaching VND 306,396 million, 
accounting for 17.35% of total revenue (compared to only 3.29% in 2024), corresponding to an increase of 512.06%. This 
indicates that the Company has intensified its outsourcing activities, helping to offset the decline in finished goods sales.

Revenue from raw materials and scrap sales reached VND 1,682 million, accounting for a very small proportion (0.10%) 
and decreased compared to the previous year (-28.45%), not significantly affecting the overall structure. Other revenue 
was almost negligible.

Overall, the revenue structure in 2025 shows a trend of reduced dependence on finished goods sales and a significant 
increase in the proportion of outsourcing, reflecting the Company's strategic business adjustments amid market 
fluctuations.

4.176 mil pieces

Production Output

1,762 bil VND

Net Revenue

167.42 bil VND

Profit Before Tax

135.32 bil VND

BUSINESS PERFORMANCE01

Unit: Pieces Unit: Million VND

Profit After Tax
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ACTUAL PERFORMANCE COMPARED TO PLAN

Production Volume Unit
Actual
2024

Actual
2025

Plan
2025

(%) Actual
2025/2024

(%) Actual/ 
Plan 2025

Production Volume Piece 4,395,325 4,176,290 4,275,957 95% 98%

Total Revenue (*)
Million 

VND
1,878,885 1,809,530 1,611,417 96% 112%

Total Expenses (**)
Million 

VND
1,668,575 1,642,118 1,501,223 98% 109%

Profit Before Tax
Million 

VND
210,310 167,412 110,194 80% 152%

Profit After Tax
Million 

VND
175,634 135,316 90,205 77% 150%

(*) Total Revenue = Net Revenue + Financial Income + Other Income

(**) Total Operating Expenses = Cost of Goods Sold + Financial Expenses + Selling Expenses + General and 
Administrative Expenses + Other Expenses

BUSINESS PERFORMANCE01

In 2025, Protrade Garment Joint Stock Company recorded total revenue of VND 1,809,530 million, down 4% compared 
to 2024 but still exceeding the annual plan by 12%. Total expenses reached VND 1,642,118 million, a slight decrease 
of 2% year-on-year, yet 9% higher than planned, indicating that costs remained relatively high. As a result, profit 
before tax amounted to VND 167,412 million, declining to 80% of the 2024 level, while profit after tax reached VND 
135,316 million, down 23% year-on-year, although still surpassing the plan by 52% and 50%, respectively.

The decline in revenue compared to the previous year was mainly due to lower sales volume and reduced selling 
prices under the impact of tax policies from the U.S. market. Meanwhile, the decrease in cost of goods sold was 
smaller than the decline in revenue, primarily because wages and wage-related insurance contributions increased 
in accordance with regulations.

Looking ahead, the Company’s outlook is considered positive as its business operations are expected to stabilize 
and gradually recover in line with overall market trends. Continued efforts to strengthen cost control, improve 
operational efficiency, and optimize the production structure will be key drivers in enhancing profit margins. In 
addition, with its industry experience and relatively solid financial foundation, the Company is expected to maintain 
strong adaptability and pursue sustainable growth in the coming periods.



CHANGES IN THE BOARD OF MANAGEMENT IN 2025

NUMBER OF OFFICERS AND EMPLOYEES

No. Classification Nature
Quantity
(persons)

Percentage

A By Qualification 1,820 100.00%

1 Postgraduate 1 0.05%

2 Undergraduate 109 5.99%

3 College 99 5.44%

4 Intermediate 34 1.87%

5 Unskilled Labor 1,577 86.65%

B
By Nature of Employment 
Contract

1,820 100.00%

1 Fixed-term Contract 843 46.32%

2 Indefinite-term Contract 953 52.36%

3 Seasonal Contract 24 1.32%

None.
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Career History  

•	 09/1996 – 02/2004: Deputy Head of Accounting 
Department, Export Garment Enterprise – under 
Binh Duong Producing and Trading Corporation.  

•	 03/2004 – 12/2006: Chief Accountant, Export 
Garment Enterprise – under Binh Duong Producing 
and Trading Corporation.  

•	 01/2007 – 11/2015: Member of the Members' 
Council and Chief Financial Officer, Binh Duong 
Garment One Member Limited Liability Company.  

•	 08/2022 – 2024: Chairman of the Board of Directors, 
Fashion Development Joint Stock Company.  

•	 12/2015 – present: Member of the Board of Directors 
and General Director, Protrade Garment JSC.

PROFILE OF THE BOARD OF MANAGEMENT

Career History  

•	 05/2000 – 03/2005: Head of Business Department, 
Export Garment Enterprise – under Binh Duong 
Producing and Trading Corporation.  

•	 04/2005 – 12/2006: Deputy Director, Export 
Garment Enterprise 3/2 – under Binh Duong 
Producing and Trading Corporation.  

•	 01/2007 – 11/2015: Deputy General Director, Binh 
Duong Garment One Member Limited Liability 
Company.  

•	 12/2015 – present: Member of the Board of 
Directors and Deputy General Director, Protrade 
Garment Joint Stock Company. 

•	 26/06/2025: Dismissal of a member of the Board of 
Directors of Protrade Garment JSC.

MR. PHAN THANH DUC  
Member of the BOD cum General Director  

Year of Birth: 1971  

Qualifications:  Master of Economics  

Current Position in Other Organizations: None  

Number of shares held at present
•	 Representative: 0 shares - 0%  

•	 Individual: 15,140 shares - 0.06%  

•	 Related Persons: 0 shares - 0%  

MS. NGUYEN THI TRUC THANH
Member of the BOD - Deputy General Director

Year of Birth: 1970  

Qualifications: Bachelor of Business Administration  

Current Position in Other Organizations: None  

Number of shares held at present
•	 Representative: 0 shares - 0%

•	 Individual: 19,547 shares - 0.08%

•	 Related parties: 0 shares - 0%

Career History

•	 04/2003 – 12/2006: Deputy Head of Accounting 
Department at the Export Garment Enterprise 
under Binh Duong Import-Export Production 
Company.

•	 01/2007 – 11/2015: Chief Accountant at Binh 
Duong Garment One Member Co., Ltd.

•	 12/2015 – 09/2022: Chief Financial Officer at 
Protrade Garment Joint Stock Company.

•	 07/2021 - present: Member of the Board of Directors 
at Protrade Garment Joint Stock Company.

•	 01/01/2024 – present: Deputy General Director at 
Protrade Garment Joint Stock Company, Chairman 
of the Board of Directors of Fashion Development 
JSC.

Career History

•	 10/2014 – 12/2015: Accounting staff at Binh Duong 
Garment One Member Co., Ltd.

•	 12/2015 – 06/2021: General Accountant at Protrade 
Garment Joint Stock Company.

•	 06/2021 – 12/2023: Deputy Head of Accounting 
Department at Protrade Garment Joint Stock 
Company.

•	 01/2024 – present: Chief Accountant at Protrade 
Garment Joint Stock Company.

MR. NGUYEN XUAN QUAN
Member of the BOD - Deputy General Director

Year of birth: 1975

Qualification: Bachelor of Business Administration

Current positions held in other organizations: 
Chairman of the BOD of Fashion Development JSC

Number of shares held at present
•	 Representative: 0 shares - 0%

•	 Individual: 18,523 shares - 0.07%

•	 Related parties: 0 shares - 0%

MS. NGUYEN MINH THUY
Chief Accountant

Year of birth: 1992

Qualification: Bachelor of Economics

Current positions held in other organizations: None

Number of shares held at present
•	 Representative: 0 shares - 0%

•	 Individual: 1,406 shares - 0.01%

•	 Related parties: 0 shares - 0%

ORGANIZATION & PERSONNEL02
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To meet the increasing production demand, BDG 
diversifies its recruitment sources, from vocational 
schools, employment introduction centers to social media 
channels. The Company establishes a transparent and 
objective candidate evaluation process through skills 
and professional competency tests. For unskilled workers 
without experience, the Company organizes internal 
training courses with a clear roadmap, helping employees 
quickly grasp the job, shorten acclimatization time, and 
ensure the quality of output products.
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BDG identifies training as a key factor in enhancing 
skills, ensuring quality, and uniformity in each product. 
Training programs are designed to suit each department 
and are implemented periodically throughout the 
working process. Additionally, the Company encourages 
employees to participate in external courses to enhance 
professional capacity, develop career thinking, and expand 
advancement opportunities. This policy not only helps 
improve work efficiency but also motivates long-term 
commitment to the enterprise.
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BDG consistently maintains a friendly, safe, and fair 
working environment. The Company strictly complies with 
Vietnamese labor laws, occupational safety and hygiene 
regulations, and international standards such as WRAP, 
SA8000, ISO 14001:2015; ISO 9001:2015, OEKO-TEX®. BDG 
also participates in the Better Work program - a collaborative 
initiative between the International Labour Organization 
(ILO) and the International Finance Corporation (IFC), aimed 
at evaluating and improving working conditions in the 
garment industry. The Company's working environment is 
built on respect, cooperation, and a focus on sustainable 
development.
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BDG's salary policy is developed based on the minimum 
wage framework as prescribed by law, with adjustments 
according to productivity, geographical area, and 
labor market fluctuations. In addition to basic income, 
the Company applies periodic bonuses, performance 
bonuses, and ad-hoc bonuses to recognize outstanding 
contributions of individuals and teams. Through this, 
BDG not only motivates work but also builds an effective 
employee retention system, stabilizing resources for long-
term production activities.
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BDG implements a diverse welfare policy aimed at 
ensuring the physical and mental health of employees. 
The Company organizes regular health check-ups for all 
personnel participating in social insurance and other 
health care programs. Additionally, collective activities 
such as sports festivals, excursions, year-end parties, and 
internal exchange programs are regularly organized to 
foster cohesion and enhance team spirit. Furthermore, 
the Company has a policy of rewarding the children of 
employees who achieve outstanding academic results 
and supports travel expenses for returning home during 
the Tet holiday, demonstrating care for the family life of 
employees.

"At BDG, people are always considered the center of all production and business 
activities. Recognizing the pivotal role of human resources in maintaining 
productivity, product quality, and competitiveness, the Company always focuses 
on developing and implementing comprehensive human resource policies."  

ORGANIZATION & PERSONNEL02
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MAJOR INVESTMENTS  

	» Investment in machinery and equipment:  In 2025, the Company focused on investing in replacing long-used 
machinery and equipment to enhance production efficiency and stabilize the plant's operational capacity. A total 
of 111 machines were invested in, with a total value of 9.8 billion VND.  

	» Investment in transmission equipment and workshops:  The Company repaired the boiler and constructed 
a new boiler house for the Finishing Workshop, with a total value of 544 million VND, to ensure safe operating 
conditions. Simultaneously, the Company implemented wall painting and waterproofing for the entire workshop 
with a value of 2.1 billion VND and repaired the communal dining hall at a cost of 390 million VND, contributing to 
improved working conditions for employees.  

	» Post-investment efficiency:  The investment items were completed and put into use immediately after installation, 
contributing to increased productivity, improved operational conditions, and ensured safety in the Company's 
production activities.  

FASHION DEVELOPMENT JOINT STOCK COMPANY  

The Company currently holds 76.08% of the charter capital in Fashion Development Joint Stock Company (FDC) 
with a total investment value of 173.3 billion VND. This investment plays a crucial role in expanding the Company's 
production value chain, particularly in the areas of washing and product finishing, thereby enhancing competitiveness 
and increasing proactivity in the garment supply chain.  

In 2025, FDC's operations were somewhat affected by the increase in operating costs. However, the enterprise made 
significant efforts in management and production optimization, helping to maintain stability in business operations. 
The performance results for 2025 are as follows:  

Unit: VND  

Despite a decrease in profit compared to the previous year due to increased input costs, FDC maintained revenue 
growth and stable operational efficiency, continuing to be an important link in the Company's production value chain.  

INVESTMENT IN CAPITAL CONTRIBUTION TO UNITS

COMPANY RELOCATION PROJECT

Implementation of the Project "Investigation, Assessment of the Current Status of Operations and Proposal of 
Mechanisms and Policies to Support Enterprises Outside Industrial Zones and Clusters in the Southern Region to 
Convert Functions and Relocate into Industrial Zones and Clusters in Binh Duong Province" approved by the Binh 
Duong Provincial People's Committee under Decision No. 3210/QĐ-UBND dated October 31, 2019. The Annual General 
Meeting of Shareholders in 2023 approved the relocation policy of the Company. Based on this, the Board of Directors 
developed a relocation plan and approved it under Resolution No. 06/NQ-HĐQT dated November 6, 2024.  

According to the plan, the Company's relocation project will be implemented during the period 2025 – 2027, including 
key components such as land leasing, design, and construction of factories and auxiliary works to modern standards. 
The initial total investment (excluding machinery and equipment) is estimated at approximately VND 394 billion.  

As of the reporting date, the Company has completed the land lease procedures and is in the initial design phase of 
the project, serving as a basis for completing the investment dossier and implementing construction items in the near 
future.

INVESTMENT & PROJECT IMPLEMENTATION SITUATION03

Indicator  2025 2024 (%) 2025/2024

Total asset 246,374,195,334 255,748,932,085 96.33%

Net revenue 257,120,021,793 250,613,101,091 102.60%

Profit after tax  43,050,946,443 47,486,854,591 90.66%
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FINANCIAL SITUATION  

Indicator 2024 2025 (%) 2025/2024

Total Asset Value 1,132,623 1,162,581 102.65%

Net Revenue 1,816,530 1,762,399 97.02%

Operating Profit 203,656 170,775 83.85%

Other Profit 6,654 (3,363) -50.54%

Profit Before Tax 210,311 167,412 79.60%  

Profit after tax    175,634  135,316  77.04%  

Unit: Million VND

In 2025, BDG recorded mixed movements across its financial indicators. Total assets reached VND 1,162,571 million, 
up slightly by 2.65% compared to 2024. This increase was mainly driven by the growth in long-term assets, particularly 
long-term prepaid expenses and long-term financial investments, while short-term assets showed a declining trend.

Amid the volatile conditions of the garment industry in 2025, the Company’s net revenue amounted to VND 1,762,399 
million, down 2.98% year-on-year. This decline may be attributed to weakened market demand, intensifying 
competition, and the impact of tariffs, which affected the Company’s ability to expand orders during the year.

The decrease in revenue directly impacted operating profit, which reached only VND 170,775 million, a decline of 
16.15% compared to 2024. The main reasons included a reduction in other income, particularly support payments 
from customers in the U.S. market due to U.S. tax policy changes, and lower compensation income from outsourcing 
partners. At the same time, other expenses increased due to additional tax assessments in accordance with 
regulations.

By the end of 2025, BDG’s profit after tax reached VND 135,316 million, down 22.96% compared to 2024. Although 
business performance declined, profitability remained at a relatively high level, indicating that the Company still 
maintains a stable financial foundation. This reflects a period of adjustment following strong growth, while also 
highlighting the need to enhance cost management efficiency and maintain flexibility in adapting to market 
fluctuations in the coming period.

KEY FINANCIAL INDICATORS (BASED ON CONSOLIDATED FINANCIAL 
STATEMENTS FOR 2025)  

Indicator
Unit of 

Measure
2024 2025

1. Liquidity Ratios

Current Ratio Times 2.08 1.90

Quick Ratio Times 1.53 1.37

2. Capital Structure Ratios

Liabilities/Total Assets Ratio % 42.42 38.49

Liabilities/Equity Ratio % 73.68 62.58

3. Operating Capacity Ratios

Inventory Turnover Times 6.11 6.28

Total Asset Turnover Times 1.69 1.54

4. Profitability Ratios

Profit After Tax/Net Revenue Ratio % 9.67 7.68

Profit After Tax/Average Equity Ratio % 29.3 19.79

Profit After Tax/Average Total Assets Ratio % 16.38 11.79

Operating Profit/Net Revenue Ratio % 11.21 9.69

FINANCIAL SITUATION04
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9.67%
7.68%

29.30%

19.79%
16.38%

11.79%11.21%
9.69%

2024 2025

Net profit margin ROE ROA Operating profit margin

2.08 
1.90 

1.53 
1.37 

2024 2025

Current ratio Quick ratio

42.42%
38.49%

73.68%

62.58%

2024 2025

Liabilities-to-Assets ratio Liabilities-to-Equity ratio

6.11 6.26 

1.69 1.54 

2024 2025

Inventory turnover Total asset turnover

Profitability indicators in 2025 show a 
downward trend compared to 2024. The 
return on sales (ROS) decreased from 9.67% to 
7.68%, the return on equity (ROE) decreased 
from 29.3% to 19.79%, and the return on assets 
(ROA) decreased from 16.38% to 11.79%. The 
primary reasons were a decline in revenue 
and a narrowing profit margin amidst high 
expenses. Additionally, the operating profit 
margin on net revenue also decreased from 
11.21% to 9.69%.

Overall, 2025 can be considered a period of 
adjustment following growth, as Protrade 
Garment Joint Stock Company proactively 
focused on cost control, operational optimization, and business restructuring to adapt to the still volatile market 
conditions. Although profitability indicators declined, the Company maintained a stable financial foundation, which 
is a crucial condition for gradually enhancing operational efficiency. In the future, if revenue improves along with 
continued cost optimization and productivity enhancement, the Company is fully capable of recovering profitability 
indicators and improving profit margins, aiming for more sustainable growth.

KEY FINANCIAL RATIOS

In 2025, the Company's liquidity showed a 
slight decline compared to 2024. The current 
ratio decreased from 2.08 times to 1.90 times, 
while the quick ratio decreased from 1.53 
times to 1.37 times. The primary reason was 
a decrease in current assets (particularly 
cash and short-term financial investments) 
while short-term liabilities slightly increased, 
leading to a decline in the ability to meet 
short-term obligations. However, the ratios 
remain at a safe level (>1), indicating that the 
Company still ensures short-term liquidity.

Capital structure indicators continued 
to improve towards greater safety. The 
Liabilities-to-Assets ratio decreased from 
42.42% to 38.49%, and the Liabilities-to-
Equity ratio decreased from 73.68% to 62.58%. 
This reflects the Company's reduction in 
liabilities, particularly long-term debt, while 
strengthening equity capital. As a result, the 
dependence on borrowed capital decreased, 
enhancing financial autonomy and reducing 
interest expense pressure.

LIQUIDITY RATIOS

CAPITAL STRUCTURE RATIOS

The Company's operational efficiency improved 
in certain indicators. Inventory turnover increased 
from 6.11 times to 6.28 times, indicating better 
inventory circulation and reduced storage time. 
Conversely, total asset turnover decreased from 
1.69 times to 1.54 times, reflecting a decline in 
asset utilization efficiency to generate revenue, 
consistent with the reality of decreased revenue 
in 2025 compared to the previous year.

OPERATING CAPACITY RATIOS

PROFITABILITY RATIOS

FINANCIAL SITUATION04
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SHAREHOLDER STRUCTURE

No. Shareholder name Number of shares Ownership ratio

1 Binh Duong Producing and Trading Corporation 11,831,418 47.71%

2 Viet Vuong Trading Company Limited 9,677,580 39.02%

Total 21,508,998 86.73%

LIST OF MAJOR SHAREHOLDERS

Maximum foreign ownership ratio: 50% (*)

(*): According to Official Letter No. 2685/UBCK-PTTT dated May 11, 2022, from the State Securities Commission 
regarding the notification dossier of the maximum foreign ownership ratio of Protrade Garment Joint Stock Company.

CHANGES IN OWNER’S EQUITY

Time Year
Additional charter capital 

(VND)
Charter capital after 

issuance (VND)
Form of issuance

1 2015 120,000,000,000 120,000,000,000 Initial public offering

2 2022 127,999,200,000 247,999,200,000
Capital increase issuance

Issuance to employees

None.

TREASURY STOCK TRANSACTIONS

None.

OTHER SECURITIES

SHAREHOLDER STRUCTURE, CHANGES IN OWNER’S EQUITY05
TOTAL ISSUED SHARES

24,799,920

OUTSTANDING SHARES

24,799,920

PAR VALUE OF SHARES

10,000

TREASURY STOCK QUANTITY

0

Par Value of Shares

No. Type of shareholder Number of shareholders Number of shares Ownership ratio

I Domestic shareholders 1,086 24,451,956 98.60%

1 Individual 1,084 2,942,958 11.87%

2 Organization 2 21,508,998 86.73%

II Foreign shareholders 7 347,964 1.40%

1 Individual 5 4,044 0.02%

2 Organization 2 343,920 1.39%

Total 1,093 24,799,9220 100.00%
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REPORT ON ENVIRONMENTAL AND SOCIAL IMPACT OF THE 
COMPANY06

ENVIRONMENTAL IMPACT

As a Company operating in the textile industry – a sector with 
significant environmental impact. Protrade Garment Joint Stock 
Company always identifies environmental protection not only as 
a legal responsibility but also as a mission closely linked to the 
Company's sustainable development strategy.

The Company proactively implements comprehensive measures 
to mitigate negative environmental impacts, especially 
given the factory's location near residential areas. BDG's 
environmental management system meets ISO 14001:2015 and 
OEKO-TEX® standards, combined with the ISO 9001:2015 quality 
management system, clearly demonstrating the Company's 
efforts to comply with green development requirements and 
emissions control.

The application of lean manufacturing models throughout 
the production process has enabled BDG to minimize waste 
of materials, energy, and time, thereby contributing to the 
reduction of emissions and solid waste. These processes not only 
enhance operational efficiency but also reduce pressure on the 
natural environment.

Concurrently, the Company has established and maintained 
green criteria, such as arranging green spaces in office-factory 
premises, building waste sorting systems at the source, applying 
energy-saving LED lighting, using low-power consumption 
equipment, and organizing internal campaigns to raise employee 
awareness about environmental protection.

Protrade Garment Joint Stock Company identifies energy 
conservation as one of the top priorities in its operational 
management and sustainable development strategy. The Company 
establishes and applies internal standards for electricity usage in 
both production plants and administrative office areas to ensure 
that electricity consumption is reasonably controlled, avoiding 
waste and enhancing usage efficiency.

In addition to electricity, the use of other energy sources such 
as fuel for transportation, machinery operation, and backup 
generators is also closely monitored. Specialized departments 
periodically review consumption, compare it with standards, and 
assess efficiency, thereby proposing adjustment, maintenance, or 
equipment replacement plans to improve energy usage efficiency.

Notably, Protrade Garment Joint Stock Company continuously researches and seeks environmentally friendly 
alternative solutions, including prioritizing the use of energy-saving equipment and streamlining production 
processes. The Company also develops programs to promote and encourage all employees to raise awareness of 
energy conservation, considering it a part of corporate culture and community responsibility.

ENERGY CONSUMPTION

Protrade Garment Joint Stock Company considers efficient water management and usage as one of the critical 
factors in its environmental protection and natural resource conservation strategy. The Company has established 
specific water usage limits for each production and administrative area, based on technical standards and actual 
needs, to optimize water consumption while ensuring operational efficiency and product quality.

For used water, the Company implements measures for collection, 
treatment, and reuse for appropriate purposes such as watering 
greenery within the premises and cleaning surfaces. The wastewater 
treatment system of Protrade Garment Joint Stock Company 
operates in compliance with environmental technical standards, 
ensuring that the output water meets discharge standards and 
does not affect the surrounding environment.

In addition to technical solutions, Protrade Garment Joint Stock 
Company emphasizes the human factor by organizing internal 
communication activities and building a culture of water 
conservation among all employees. Furthermore, the Company 
regularly evaluates water usage efficiency periodically, identifying 
areas of abnormal consumption for timely adjustments.

WATER CONSUMPTION
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MATERIAL RESOURCE MANAGEMENT

With its primary activity being garment production, Protrade 
Garment Joint Stock Company consumes a substantial volume of 
raw materials throughout the production process. Most of the input 
materials are supplied by foreign partners, primarily from markets 
such as China and Taiwan. The Company strictly controls the quality 
of input materials, prioritizing the use of environmentally friendly 
materials that are recyclable or biodegradable. The warehousing 
and preservation processes for raw materials are standardized to 
ensure quality and minimize loss. The Company optimizes the use of 
materials in the production process while encouraging employees 
to use materials economically and efficiently. Additionally, 
the purchase and sale of materials and scrap are conducted in 
accordance with the environmental protection plan, contributing 
to ecosystem protection and generating additional revenue for the 
enterprise.

COMPLIANCE WITH ENVIRONMENTAL PROTECTION LAWS

In the context of exporting primarily to markets with stringent 
"green standards" such as Europe and the United States, BDG strictly 
complies with international regulations such as the European 
Green Deal, the Inflation Reduction Act (IRA), as well as domestic 
environmental protection regulations.

In 2025, the Company recorded no violations related to 
environmental laws. The Company fully complied with all items 
related to environmental laws and was granted an environmental 
permit by the Binh Duong Provincial Department of Natural 
Resources and Environment on December 31, 2024. This is the result 
of maintaining a stringent environmental management system, 
adhering to regulations in every stage of production and business, 
from raw material usage to waste treatment and emission control.

Simultaneously, BDG actively participates in local environmental protection campaigns and organizes regular 
internal training programs to raise employees' awareness and responsibility in preserving the living environment. 
Integrating environmental factors into the production and business strategy is not only a compliance requirement 
but also part of BDG's long-term sustainable development commitment.

REPORT ON ENVIRONMENTAL AND SOCIAL IMPACT OF THE 
COMPANY06
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POLICIES RELATED TO EMPLOYEES

NUMBER OF EMPLOYEES, AVERAGE WAGE FOR EMPLOYEES

Indicators 2022 2023 2024 2025

Total number of 
employees (persons)

1,869 1,848 1,887 1,820

Average income
(VND/person/month)

11,502,000 11,942,000 12,878,000 13,050,000

EMPLOYEE TRAINING ACTIVITIES

BDG consistently emphasizes the development of human resources through comprehensive and continuous 
training programs. All new employees participate in standard training courses to equip them with the necessary 
skills and expertise to meet the stringent demands of the export market.

In addition to basic training, the Company organizes advanced programs in collaboration with specialized units, 
focusing on areas such as quality control, production techniques, and sewing line management. These activities not 
only enhance labor productivity but also contribute to ensuring product quality in accordance with international 
standards.

Furthermore, BDG encourages employees to proactively learn and participate in courses on soft skills, foreign 
languages, technology skills, and teamwork. Enhancing the comprehensive capabilities of the workforce is a 
crucial foundation for the Company to quickly adapt to automation trends, technological innovation, and meet the 
increasingly high standards of global partners.

LABOR POLICIES TO ENSURE HEALTH, SAFETY, AND WELFARE OF 
EMPLOYEES

At BDG, employees are always regarded as 
valuable assets and a core factor in the sustainable 
development of the enterprise. The Company 
recognizes that to operate efficiently and maintain 
stable growth, building a high-quality workforce, 
well-cared for in terms of health, safety, and mental 
well-being, is a central task that must be consistently 
and long-term implemented.

BDG consistently creates a safe, friendly, and 
professional working environment where employees 
are protected both physically and mentally. The 
Company fully implements occupational safety 
training programs, conducts regular fire drills, and 
equips personal protective equipment in accordance 
with regulations. The factory system and production 
areas are also regularly inspected and maintained to 
ensure working conditions always meet standards 
and minimize risks.

Simultaneously, the Company applies a comprehensive 
welfare policy for employees: full participation in 
social insurance, health insurance, and unemployment 
insurance; organizes annual health check-ups; 
establishes reasonable working, leave, and holiday 
regimes; supports meal costs, attendance allowances, 
and living expenses. For employees facing difficult 
circumstances, the Company always has timely support 
policies, demonstrating care and companionship with 
employees to overcome life's challenges.

Not stopping at basic regimes, BDG also focuses 
on developing internal bonding activities such as 
organizing team-building, sports festivals, exchange 
programs, and awarding ceremonies during holidays 
and Tet. These activities not only create a positive 
working environment but also help build solidarity 
and enhance the bond between employees and the 
Company.

REPORT ON ENVIRONMENTAL AND SOCIAL IMPACT OF THE 
COMPANY06
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REPORT ON RESPONSIBILITIES TO THE LOCAL COMMUNITY

BDG is always aware that the sustainable development of the enterprise cannot be separated from the development 
of the community where the enterprise operates. Therefore, the Company continuously promotes community-
oriented activities as part of its social responsibility commitment.

Annually, BDG actively participates in and sponsors various social welfare programs such as building charity houses, 
supporting the purchase of local health insurance, sponsoring the Red Cross, funding the repair of neighborhood 
security premises, etc. Additionally, the Company also collaborates with localities in charitable activities, cultural 
exchanges, and caring for the Tet holiday for the poor, demonstrating a spirit of sharing and connection with the 
community.

Not only limited to material contributions, BDG also actively organizes activities to raise community awareness 
about living environments, labor safety, and sustainable development.This is also how the Company spreads human 
values and affirms the role of the enterprise in acCompanying localities for long-term and sustainable development.

REPORT ON GREEN CAPITAL MARKET ACTIVITIES ACCORDING TO SSC 
GUIDELINES

The green capital market is becoming an inevitable trend in the context of global sustainable development. 
Recognizing this direction, BDG is gradually approaching standards such as green financial reporting, green bonds, 
and emissions disclosure according to the guidelines of the State Securities Commission.

The Company proactively raises environmental awareness among employees through internal communication 
programs and short-term training. At the same time, BDG continuously implements pollution reduction solutions 
in production, such as energy saving, wastewater management, and the use of environmentally friendly materials. 
These specific actions contribute to helping the Company meet the requirements of the green financial market 
while affirming its commitment to long-term sustainable development.

REPORT ON ENVIRONMENTAL AND SOCIAL IMPACT OF THE 
COMPANY06
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ASSESSMENT OF BUSINESS PERFORMANCE01

In response to the aforementioned challenges, the Company has 
implemented various solutions to maintain operational efficiency, 
including enhancing collaboration with customers, promoting the 
development of new models, and accepting small orders with short 
delivery times, thereby increasing production volume and revenue. 
In 2025, the Company will continue to maintain two production 
models: FOB and processing, with FOB accounting for the majority, 
approximately 88% of total production. Production activities focus on 
traditional customers such as Olymp, Rock, Miss Me, Pacsun, Eunina, 
Yody, and E3. Simultaneously, the Company is also expanding its 
customer base by developing new customers like Mek and accepting 
additional processing orders from domestic partners.

Overall, despite facing numerous challenges from the market and 
increasing production costs, the Company has maintained stability in 
its business operations, exceeded the set profit targets, and continued 
to strengthen the foundation for development in the coming years.

ACHIEVEMENTS OF THE COMPANY  In 2025, the Vietnamese textile and garment 
industry recorded positive recovery signals following 
a prolonged downturn during 2023–2024. The 
improvement in the global economy, particularly in 
key export markets such as the United States, the 
European Union (EU), Japan, and South Korea, has 
contributed to helping enterprises in the industry 
gradually restore production activities and orders. 
According to data from the Vietnam Textile and 
Apparel Association (VITAS), Vietnam's textile 
and garment export turnover in 2025 reached 
approximately USD 46 billion, an increase of nearly 
5.6% compared to 2024.

Alongside recovery signals, the textile and garment 
industry still faces many challenges. The global 
trade context continues to fluctuate, while regional 
competition is becoming increasingly fierce as 
Vietnam must directly compete with countries such 
as Bangladesh, India, Indonesia, and Cambodia, 
which have advantages in labor costs and increasingly 
improved production capacity. Additionally, the 
textile and garment industry remains significantly 
dependent on imported raw materials, causing 
production costs to be affected by international 
market fluctuations. Furthermore, labor, logistics, fuel, 
and electricity costs remain high, creating significant 
pressure on the profit margins of enterprises.

In this context, the Company has maintained stable 
production and business operations, ensuring 

orders from traditional customers and exceeding the 
planned targets. By the end of 2025, revenue reached 
110% of the plan, and profit reached 143% of the 
plan.

However, as the U.S. market accounts for 
approximately 70% of total export turnover, the 
Company's operations are directly affected by the 
countervailing tax policy implemented by the U.S. 
Government from April 2025. In the context of fierce 
competition, adjusting prices upward to offset costs 
is not feasible as it may reduce the competitiveness 
of the products. From April 2025, some strategic 
customers in the U.S. market, such as Rock, Miss Me, 
and Pacsun, have proposed price reductions to share 
difficulties. These are all long-term partners with high 
stability and play an important role in the Company's 
customer structure. Based on maintaining long-
term cooperative relationships, the Company has 
negotiated and agreed to an average price reduction 
of about 5% for these customers.

In parallel with market pressures, the Company's 
internal costs continued to increase. In compliance 
with State regulations and to ensure income stability 
for the workforce, the Company adjusted a 6% 
salary increase for employees according to Decree 
No. 74/2024/NĐ-CP of the Government, effective 
from July 1, 2024. Consequently, salary expenses 
and insurance contributions in 2025 increased 
significantly.
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ASSET SITUATION

Item
31/12/2024 31/12/2025 (%) 

2025/2024Value Proportion Value Proportion

Current Assets 892,610 78.81% 836,090 71.92% -6.33%

Non-current Assets 240,023 21.19% 326,491 28.08% 36.03%

TOTAL ASSETS 1,132,622 100% 1,162,581 100% 2.5%

Unit: Million VND

As of December 31, 2025, the Company's total assets reached VND 1,162,581 million, an increase of 2.65% compared 
to 2024, indicating that the asset scale is maintained stably. The asset structure has shifted towards a decrease in the 
proportion of short-term assets and an increase in long-term assets, reflecting adjustments in the Company's capital 
utilization strategy.

Specifically, current assets reached VND 836,090 million, a decrease of 6.33%, with the proportion declining from 
78.81% to 71.92%. The primary reason was a reduction in cash and cash equivalents (from approximately VND 48,862 
million to VND 40,096 million) and a significant decrease in short-term financial investments (from approximately 
VND 265,402 million to VND 186,523 million). Meanwhile, receivables and inventories fluctuated but were insufficient 
to offset the decrease in cash and short-term investments, leading to a decline in total current assets.

Conversely, non-current assets reached VND 326,491 million, a significant increase of 36.03%, with the proportion 
rising from 21.19% to 28.08%. This increase was primarily due to other non-current assets (notably a substantial rise 
in long-term prepaid expenses) and additional investment in fixed assets, while some long-term investments did 
not experience significant changes. Overall, the slight increase in total assets was due to the strong growth in non-
current assets compensating for the decline in current assets, indicating the Company's trend towards expanding 
long-term investments to support future business operations.

FINANCIAL SITUATION02
LIABILITIES SITUATION

Item
31/12/2024 31/12/2025 (%) 

2025/2024Value Proportion Value Proportion

Short-term Liabilities 429,780 89.44% 439,250 98.16% 2.20%

Long-term Liabilities 50,722 10.56% 8,247 1.84% -83.74%

TOTAL LIABILITIES 480,502 100% 447,497 100% -6.87%

Unit: Million VND

As of December 31, 2025, the total liabilities of the Company reached VND 447,497 million, a decrease of 6.87% 
compared to 2024, indicating that the Company has reduced its debt obligations, contributing to improved financial 
safety. The debt structure has significantly shifted towards an increase in the proportion of short-term debt and a 
sharp decrease in long-term debt.

Specifically, short-term debt reached VND 439,250 million, a slight increase of 2.20%, accounting for 98.16% of total 
liabilities (compared to 89.44% the previous year). This increase is mainly due to a rise in short-term payables to 
suppliers (from approximately VND 124,773 million to VND 139,143 million) and an increase in short-term borrowings 
(from approximately VND 184,271 million to VND 184,714 million), indicating that the Company is utilizing more 
short-term capital to finance operations.

Conversely, long-term debt sharply decreased to VND 8,247 million, corresponding to an 83.74% reduction compared 
to 2024. The primary reason is the significant reduction in long-term loans and financial obligations (long-term 
loans are almost nonexistent), reducing long-term debt pressure. Overall, the reduction in total liabilities is due to a 
substantial cut in long-term debt; however, the debt structure leans heavily towards short-term, which may increase 
short-term payment pressure.
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Recognizing the pivotal role of the organizational 
system and management apparatus in ensuring 
corporate operational efficiency, BDG has 
continuously implemented improvements to enhance 
management capacity and optimize resources, 
especially in the context of a volatile and fiercely 
competitive market.

Over the past year, the Company conducted a 
comprehensive evaluation of the operational 
efficiency of the entire system, including each 
department and functional position. Based on the 
review results, BDG implemented organizational 
restructuring and adjusted task assignments, aiming 
to improve work efficiency and allocate resources 
more rationally among units.

Simultaneously, the Company reviewed and updated 
internal regulations and operational procedures, 
supplementing necessary procedures to standardize 
the operating system towards professionalism, 
flexibility, and efficiency. These improvements 
enhance transparency, risk control, and minimize 
errors in the work process.

In terms of human resource management, BDG 
focuses on developing long-term team development 
policies through intensive training programs, 
enhancing professional skills, teamwork abilities, 
innovative thinking, and a sense of responsibility. 
These efforts contribute to improving the quality 
of human resources, thereby strengthening the 
sustainable operational foundation and enhancing 
the Company's competitive capacity in the future.

GENERAL SITUATION

In 2025, alongside market recovery opportunities, the Vietnamese textile and garment industry faces many 
challenges such as:  

	» Orders mainly in the low-price segment with low stability.  

	» The Vietnamese textile and garment industry is competing with countries like Bangladesh and Myanmar.  

	» Trade fluctuations, inflation, and global monetary policies may affect the Vietnamese textile and garment 
industry. The increase in inventory rates at major brands may lead to a reduction in orders in the second half of 
2025.  

	» Particularly, the new tax policy from the major market, the United States, greatly impacts Vietnam's exports.  

FUTURE DEVELOPMENT PLAN04IMPROVEMENTS IN ORGANIZATIONAL STRUCTURE, 
POLICIES, AND MANAGEMENT03
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MARKET SITUATION  

In 2026, the textile and garment industry is forecasted to continue its recovery trend following the global economic 
fluctuations. However, the recovery pace is assessed to be slow and uneven across markets. Consumer demand in 
major export markets such as the United States and the EU shows improvement but remains cautious, while price 
competition among producing countries in the region is increasingly intense.  

Additionally, input costs such as raw materials, labor, and compliance with international standards continue to 
remain high. Requirements for traceability, sustainable development, social responsibility, and environmental 
standards are increasingly becoming mandatory conditions for enterprises participating in the global supply chain.  

Furthermore, geopolitical factors and risks of international transport chain disruptions may continue to impact 
logistics costs and delivery times, adding pressure to the export activities of enterprises.  

In this context, market opportunities will focus on enterprises with stable production capacity, flexible production 
organization capabilities, and the ability to meet the increasingly high demands of international customers.  

STRATEGIC DIRECTIONS AND KEY TASKS  

	» Develop optimal business plans and strategies in the context of changes in U.S. tariff policies.

	» For Customers: Continue to collaborate with traditional customers to develop new models and product lines 
and reach potential customers.

	» Costs: Implement comprehensive solutions to reduce production costs (balance workforce, streamline 
management apparatus, reduce unnecessary overtime, control production losses, etc.).

	» Quality: Maintain a robust quality management and control system to ensure credibility with customers.

	» Shorten production time for shirts and denim. This is considered a new competitive factor.

	» Apply technical research results to production planning, fully forecasting all arising stages.

	» Recruitment, Training: Recruitment of quality workers; enhancement of training quality; promotion of training 
programs for lower and middle management to develop thinking, supplement management knowledge for 
application in work.  

BOARD OF MANAGEMENT’S EXPLANATION REGARDING THE 
AUDITOR’S OPINION05

FUTURE DEVELOPMENT PLAN04

DEVELOPMENT ORIENTATION

Amidst a market environment with many fluctuations, the Company identifies maintaining and developing 
traditional customer groups as a continued focus in its business strategy. This customer group provides a stable 
source of orders, helping the Company to be more proactive in production planning and market risk management.

The Company aims to increase the proportion of orders from customers with strong financial capacity, stable orders, 
and a long-term cooperation orientation. Simultaneously, the Company gradually enhances the added value of 
each order by leveraging advantages in production organization, quality control, delivery reputation, and flexible 
responsiveness.

The year 2026 is identified as a period to consolidate the existing customer base while restructuring the order 
portfolio, aiming for a balance between production scale and business efficiency. Enhancing labor productivity, 
controlling costs, and improving operational efficiency remain key focuses in management efforts.

DEVELOPMENT PLAN FOR 2026

In 2026, the Company will continue to implement both FOB and processing production methods, with FOB still 
holding the dominant share in the order structure. The Company maintains stable cooperation with traditional 
customers such as Olymp, Rock, Miss Me, Pacsun, Eunina, Yody, and E3, thereby ensuring a relatively stable order 
source for the production plan of the year.

According to the plan, the production volume in 2026 is expected to reach approximately 4.3 million products, an 
increase of about 5% compared to 2025. The planned revenue is expected to reach approximately VND 1,772 billion, 
an increase of about 1% compared to 2025.

In addition, the Company continues to face increasing cost pressures, particularly labor costs when adjusting the 
regional minimum wage according to Decree No. 293/2025/NĐ-CP, effective from January 1, 2026. Accordingly, 
wage costs and mandatory insurance contributions are expected to increase by approximately 7%.

To address the aforementioned pressures, the Company will implement solutions to streamline the management 
apparatus, improve production processes in both sewing and washing stages, enhance cost control, and select 
suitable orders, thereby increasing production efficiency and mitigating impacts on profits in 2026.

INVESTMENT PLAN

No. Investment Category Total Investment (billion VND)

1 Machinery and Equipment 27,908,364,000

2 Software 6,200,000,000

Total 34,108,364,000
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EVALUATION REPORT ON ENVIRONMENTAL AND SOCIAL 
RESPONSIBILITIES06

ASSESSMENT RELATED TO ENVIRONMENTAL INDICATORS

Amid increasingly complex climate change conditions, the Board 
of Management highly values the Company's proactive measures 
in implementing environmental protection initiatives. Protrade 
Garment Joint Stock Company has actively researched and applied 
technological solutions to meet current environmental standards 
while ensuring a balance between business development and 
sustainable growth.

The Company has also issued numerous regulations on energy 
conservation, rational resource use, and has implemented internal 
communication activities to enhance environmental awareness 
among all employees. As a result, Protrade Garment Joint Stock 
Company is gradually building a green, clean, and friendly working 
environment, while fostering a highly responsible collective in 
maintaining hygiene and minimizing negative impacts on the 
ecosystem.

ASSESSMENT RELATED TO LABOR ISSUES

The Board of Management highly appreciates the Company's 
efforts in building a strong and quality workforce. The Company 
conducts selective recruitment to ensure that incoming personnel 
meet production standards and international market requirements. 
Simultaneously, BDG organizes intensive training programs by 
department to enhance skills, operate modern equipment, and 
increase work efficiency.

The Company also maintains fair remuneration policies and 
transparent rewards, contributing to work motivation and 
encouraging long-term employee dedication. Individuals with 
outstanding achievements are always recognized, contributing to 
building a positive, cohesive, and effective working environment.

ASSESSMENT RELATED TO CORPORATE RESPONSIBILITY TO THE LOCAL 
COMMUNITY

BDG consistently considers community responsibility as an integral 
part of its sustainable development strategy. The Company focuses 
on investing in advanced production technology to minimize 
waste and noise, ensuring a healthy living environment for nearby 
residents.

Simultaneously, the Company actively participates in charitable 
activities, social welfare, supports poor households, people with 
disabilities, and provides scholarships to students in difficult 
circumstances. These activities clearly demonstrate BDG's 
commitment to developing the business in conjunction with 
community benefits and promoting a fair, civilized, and sustainable 
living environment.
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BOARD OF DIRECTORS’ ASSESSMENT OF THE COMPANY’S 
OPERATIONS01

OPERATIONAL SITUATION

INVESTMENT AND DEVELOPMENT

The Board of Directors highly appreciates 
significant investments in fire prevention 
systems, labor safety, and other important 
development projects. Simultaneously, 
the Company has intensified investments 
in technology and machinery to enhance 
productivity and optimize operational costs.

HUMAN RESOURCES

Appreciating the contributions of the Board of 
Management and all employees, the Company 
has implemented many positive human 
resource policies, including training and skill 
enhancement programs, to ensure a high-
quality workforce that meets development 
needs.

BUSINESS SITUATION

The Company faced numerous challenges due 
to the decline in the textile export market, 
particularly in key markets such as the United 
States and the European Union. However, by 
implementing reasonable labor policies and 
flexible business strategies, the Company 
maintained stable revenue. Production output 
and business results clearly reflect efforts to 
adapt to market fluctuations.

MANAGEMENT AND OPERATIONS

Management and Operations: The Board 
of Directors, along with the Board of 
Management, have coordinated operations 
flexibly, contributing to the Company's 
outstanding business results for the year. With 
strong growth results despite the gradually 
improving economic situation, the Company 
continues to maintain and enhance the ISO 
9001 standard management system, ensuring 
quality from input materials to output 
products. All activities are tightly managed 
to comply with relevant laws and SA 8000 
standards regarding social responsibility.

SOCIAL RESPONSIBILITY

BDG demonstrates environmental responsibility by implementing waste reduction measures and optimizing 
production processes. The Company also invests in renewable energy to reduce reliance on traditional energy 
sources and limit carbon emissions.

The Company focuses on building and maintaining an effective organizational structure, ensuring that all decisions 
and actions align with common strategic goals and directions. The leadership continuously encourages and 
enhances employee skills, enabling them to maximize their capabilities to contribute to the enterprise's success. 
Business strategies are continuously renewed and improved to ensure sustainable growth and maintain competitive 
advantages in the market.

The Company focuses on improving the working environment, ensuring occupational safety, and developing 
employee welfare policies. Intensive training programs are also promoted to enhance the skills and capabilities of 
the workforce.

BDG proactively supports the local community through initiatives in education, healthcare, and economic 
development. Simultaneously, the Company encourages sustainable production and consumption models, aiming 
for long-term growth.
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01 ASSESSMENT OF MANAGEMENT 
AND OPERATIONS

The Board of Directors of Protrade Garment Joint 
Stock Company highly appreciates the leadership 
and management of the Board of Management in 
2025. In a year with unpredictable and unexpected 
developments, the Board of Management 
demonstrated timely strategies aligned with market 
revitalization.

02 BUSINESS RESULTS

In 2025, the Company's revenue and profit slightly 
decreased compared to 2024. In this context, the 
Board of Management proactively grasped market 
developments and implemented solutions to optimize 
business efficiency, including additional investment 
in machinery and equipment and enhancing 
remuneration policies to improve labor productivity.

03 HUMAN RESOURCE MANAGEMENT

The Board of Management has developed and 
implemented modern human resource policies, 
focusing on training and skill enhancement for 
employees. Emphasis on the working environment, 
health, and employee welfare is a highlight in 
management activities.

04 DEVELOPMENT AND INVESTMENT

The Board of Management has demonstrated long-
term vision by investing in modern technology and 
machinery to enhance productivity and optimize 
costs. Investment projects have been effectively 
implemented, particularly the upgrading of fire 
prevention systems and ensuring occupational 
safety, contributing to the sustainable development 
of the Company.

05 ENVIRONMENTAL AND SOCIAL 
RESPONSIBILITY

The Board of Management has taken significant 
steps to enhance the Company's environmental 
and social responsibilities. Programs such as the 
application of renewable energy, improvement 
of working conditions, and support for local 
communities demonstrate a strong commitment to 
sustainable development.

PLANS AND DIRECTIONS OF THE BOARD OF DIRECTORS02
01
FOCUS ON PRODUCT DEVELOPMENT

The Board of Directors aims to develop three main 
product lines, including fashion shirts, jeans, and 
basic jeans. The strategic direction focuses on market 
expansion, customer diversification, product quality 
enhancement, and strengthening competitive 
capabilities.

02
IMPROVEMENT OF PRODUCTION 
PROCESSES

The Company plans to invest in modern technology 
and equipment to enhance productivity and optimize 
costs. The implementation of Lean Manufacturing and 
advanced quality management methods to minimize 
waste and improve efficiency is part of the medium 
and long-term development strategy.

03
TRAINING AND HUMAN RESOURCE 
DEVELOPMENT

The Board of Directors emphasizes in-depth training 
and skill enhancement for workers, enabling them to 
efficiently operate various machinery. Simultaneously, 
there is a focus on training the successor team. 
Optimizing the organizational structure and human 
resource management at Protrade Garment Joint 
Stock Company and Fashion Development Joint Stock 
Company is identified as a top priority.

04
SUPPLY CHAIN RISK MANAGEMENT

Expanding supply sources to mitigate supplier risks, 
while enhancing the monitoring of input material 
quality and production processes to ensure product 
standards.

05
EXPANSION AND DIVERSIFICATION OF 
EXPORT MARKETS

With the international markets to which the Company 
exports gradually becoming saturated, there is a 
need for new potential markets to mitigate the risk 
of order shortages. Countries in Africa, Australia, etc., 
are examples where these regions have not been 
fully accessed, and the Company considers this an 
important task to undertake in the near future.

06
COMMUNITY SUPPORT AND 
DEVELOPMENT

The Company will continue to implement programs 
supporting education, healthcare, and economic 
development for the communities surrounding its 
operational areas.

Sustainability and Social Responsibility: The Board 
of Directors reaffirms its commitment to investing 
in clean and sustainable production to minimize 
environmental impact and promote sustainable 
production and consumption.

BOARD OF DIRECTORS’ ASSESSMENT OF THE COMPANY’S 
OPERATIONS01
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BOARD OF DIRECTORS  01  
COMPOSITION AND STRUCTURE OF THE BOARD OF DIRECTORS  

MR. NGUYEN AN DINH  
Chairman of the Board of Directors  

•	 Position held at other organizations: None  

Board member positions at other companies  

•	 Chairman of the Members' Council of Protrade 
International One Member Co., Ltd.  

•	 Chairman of the Members' Council of Palm Song 
Be Golf Co., Ltd.  

•	 Chairman of the Board of Directors of Dau Tieng 
Viet Lao Rubber Joint Stock Company.  

•	 Chairman of the Members' Council of Friesland 
Campina Vietnam Co., Ltd.  

•	 Member of the Board of Directors of Tan Thanh 
Investment and Development JSC.  

•	 Chairman of the Board of Directors of Binh Duong 
Producing and Trading Corporation.  

MS. PHAM THI VUONG  
Vice Chairwoman of the Board of Directors  

•	 Position held at other organizations: General 
Director of Viet Vuong Trading Co., Ltd.  

Board member positions at other companies  

•	 Member of the Board of Directors of Fashion 
Development Joint Stock Company.  

•	 Member of the Members' Council of Viet Vuong 
Trading Co., Ltd.  

Number of shares held at present  
•	 Representative: 11,831,418 shares - 47.71% (Binh 

Duong Producing and Trading Corporation) and 
434,475 shares - 1.75% (Protrade International One 
Member Co., Ltd.)  

•	 Individual: 0 shares - 0%  

•	 Related persons: 0 shares - 0%  

Number of shares held at present  
•	 Representative: 9,677,580 shares - 39.02% (Viet 

Vuong Trading Co., Ltd. – Joint Stock Company)  

•	 Individual: 0 shares - 0%  

•	 Related persons: 0 shares - 0%  

MR. NGUYEN HONG ANH  
Non-executive Board Member (Dismissed on 

26/06/2025)  

•	 Position held at other organizations: General 
Director of Fashion Development JSC

Board member positions at other companies  

•	 Member of the Board of Directors of Fashion 
Development Joint Stock Company.  

•	 Member of the Board of Directors of Thuan An 
General Trading Joint Stock Company.  

Number of shares held at present  
•	 Representative: 0 shares - 0%  

•	 Individual: 0 shares - 0%  

•	 Related persons: 0 shares - 0%  

MR. NGUYEN VINH BAO
Independent Non-executive Member of the Board 

of Directors

•	 Position held at other organizations: Executive 
Director of Viet Vuong Trading Co., Ltd

Position as a Board Member at other Companies

•	 Member of the Board of Directors of Fashion 
Development Joint Stock Company.

Number of shares currently held
•	 Representative: 9,677,580 shares - 39.02% (Viet 

Vuong Trading Co., Ltd. – Joint Stock Company)

•	 Individual: 0 shares - 0%

•	 Related persons: 0 shares - 0%

MR. PHAN THANH DUC
Member of the Board of Directors and General 

Director

•	 Current positions held at other organizations: 
None

Refer to Part II, Board of Management Profile

MR. NGUYEN XUAN QUAN
Member of the Board of Directors and Permanent 

Deputy General Director

•	 Current positions held at other organizations: 
None

Refer to Part II, Board of Management Profile

MS. NGUYEN THI TRUC THANH
Member of the Board of Directors and Deputy 

General Director (Dismissed from the position of 

Board Member on June 26, 2025)

•	 Current positions held at other organizations: None

Refer to Part II, Board of Management Profile
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SUBCOMMITTEES OF THE BOARD OF DIRECTORS

•	 Development Strategy Subcommittee – Head of Subcommittee: Ms. Pham Thi Vuong

•	 Human Resources and Compensation Subcommittee – Head of Subcommittee: Mr. Nguyen An Dinh

•	 Internal Control Subcommittee – Head of Subcommittee: Mr. Nguyen An Dinh

•	 Relocation Subcommittee – Head of Subcommittee: Mr. Nguyen An Dinh

In 2025, the Company experienced a transition between two terms of the Board of Directors. Accordingly, during 
the 2020–2025 term, the Board of Directors established assisting subcommittees, including the Development 
Strategy Subcommittee, Human Resources and Compensation Subcommittee, and Internal Control Subcommittee. 
However, due to the unique nature of the transitional year and the Board of Directors' focus on addressing critical 
and urgent issues of the Company, as well as implementing the relocation plan as approved, these subcommittees 
were not fully staffed and did not engage in activities in the first half of 2025.

As of June 26, 2025, the Board of Directors for the 2025–2030 term commenced operations. Consequently, the 
assisting subcommittees from the 2020–2025 term concluded with the term, and the new term's Board of Directors 
did not establish assisting subcommittees.

Therefore, in the first six months of 2025, the assisting subcommittees of the Board of Directors did not engage in 
activities while the 2020–2025 term of the Board of Directors was still in effect. Additionally, the Board of Directors 
for the 2025–2030 term did not establish assisting subcommittees, resulting in no subcommittee structure during 
the last six months of 2025.

ACTIVITIES OF THE BOARD OF DIRECTORS

Assessment of the Board of Directors

Pursuant to the Company's Charter and internal regulations on corporate governance, the Board of Directors has 
conducted inspections and supervision of the Board of Management and other management personnel in the 
operation of business activities and implementation of the Resolutions of the General Meeting of Shareholders and 
the Board of Directors through exchanges, discussions, and questioning of the Board of Management at periodic and 
extraordinary meetings of the Board of Directors, through monthly periodic reports, and through various forms of 
communication regarding the Company's business operations to ensure effectiveness, efficiency, appropriateness, 
and timeliness. The Resolutions and decisions of the Board of Directors direct the Board of Management in accordance 
with the authority of the Board of Directors as stipulated in the Company's Charter and legal regulations.

The direction and management of the Board of Directors towards the Company's Board of Management are ensured based 
on the principles of open and transparent discussion and decision-making, in strict compliance with legal regulations.

The Board of Directors has also supervised the disclosure of information in accordance with regulations, ensuring 
the provision of all important information affecting the legitimate interests of investors or information affecting 
the Company's stock price. The Company's website has a dedicated section for Investor Relations, providing 
comprehensive information for investors to easily search and access information.

The Board of Directors has effectively fulfilled its supervisory role over the Board of Management in accordance with 
its functions and duties, with diligence and transparency, ensuring the interests of the Company and its shareholders.

Meetings of the Board of Directors

No. Member
Number of BOD meetings 

attended
Attendance rate

Reason for 
non-attendance

1 Mr. Nguyen An Dinh 04/04 100%

2 Ms. Pham Thi Vuong 04/04 100%

3 Mr. Phan Thanh Duc 04/04 100%

4 Mr. Nguyen Xuan Quan 04/04 100%

5 Mr. Nguyen Vinh Bao 04/04 100%

6 Mr. Nguyen Hong Anh 02/02 100% End of term

7 Ms. Nguyen Thi Truc Thanh 02/02 100% End of term

Contents of the Board of Directors’ Meetings

No.
Resolution/

Decision 
Number

Date Content
Approval 

Rate

1
07/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of the 13th-month salary bonus for employees 
in 2024.

100%

2
08/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of additional Board of Management bonuses 
for 2023 and approval of the advance of the Board of 
Management Reward Fund for 2024.

100%

3
09/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of the nomination of a Representative to run 
for the Board of Supervisors of the Fashion Development 
Joint Stock Company.

100%

4
10/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of borrowing from Vietnam Joint Stock 
Commercial Bank for Industry and Trade – Ho Chi Minh 
City Branch.

100%

5
11/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of a loan from Joint Stock Commercial Bank for 
Foreign Trade of Vietnam – Binh Duong Branch

100%

6
12/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of a loan from Joint Stock Commercial Bank for 
Investment and Development of Vietnam – Binh Duong 
Branch

100%

7
13/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of certain investment activities and contracts 
under the authority of the Board of Directors.

100%
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Contents of the Board of Directors’ Meetings

No.
Resolution/

Decision 
Number

Date Content
Approval 

Rate

8
14/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of the signing of the 2025 processing 
contract between Protrade Garment JSC and Fashion 
Development JSC, authorizing the Company's General 
Director to represent and act on behalf of the Company 
to sign the Contract and attached appendices.

100%

9
15/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of the signing of the land lease contract between 
Protrade Garment JSC and Protrade International One 
Member Co., Ltd., authorizing the Company's General 
Director to represent and act on behalf of the Company 
to sign the Contract and attached appendices.

100%

10
16/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Approval of the investment in machinery and equipment 
in 2025.

100%

11
17/NQ-HĐQT 

(term 2020-2025)

17/04/2025 
(written 
opinion)

Extension of the time to hold the 2025 Annual General 
Meeting of Shareholders: No later than June 30, 2025, 
and authorization for the General Director to decide the 
final registration date to finalize the list of shareholders, 
the time, and the form of organizing the 2025 Annual 
General Meeting of Shareholders at an appropriate time 
but not later than June 30, 2025.

100%

12
18/NQ-HĐQT 

(term 2020-2025)
04/06/2025

1. Approval of the contents and documents presented at 
the 2025 Annual General Meeting of Shareholders:
- Summary Report on the activities of the Board of 
Directors (BOD) in 2024 and the Activity Plan for 2025;
- Summary Report on Business Performance in 2024 and 
Business Plan for 2025;
- Report on the activities of the Board of Supervisors;
- Proposal on the election of Members of the Board of 
Directors and Members of the Board of Supervisors of 
Protrade Garment JSC for the term 2025-2030;
- Proposal for approval of the separate and consolidated 
Audited Financial Statements for 2024;
- Proposal for the distribution of profits for 2024 and the 
profit distribution plan for 2025;
- Proposal for approval of remuneration for the Board of 
Directors, Board of Supervisors, and Company Secretary for 
2024 and the remuneration plan for the Board of Directors, 
Board of Supervisors, and Company Secretary for 2025;

100%

No.
Resolution/

Decision 
Number

Date Content
Approval 

Rate

12
18/NQ-HĐQT 

(term 2020-2025)
04/06/2025

- Proposal for selecting the auditing firm for the 2025 
Financial Statements of Protrade Garment JSC;
- Proposal for the Nomination, Candidacy, and Election 
Regulations for the Board of Directors and Board of 
Supervisors members for the term 2025-2030;
2. Approval of the Proposal on the number of members 
of the Board of Directors and Board of Supervisors of 
Protrade Garment JSC for the term 2025-2030.

100%

13
20/NQ-HĐQT 

(term 2020-2025)
04/06/2025

Approval of transactions and contracts for the purchase 
and sale of goods and services in 2025 between Protrade 
Garment JSC and entities classified as "Related Parties" of 
members of the Board of Directors/Board of Supervisors 
of the Company. Specifically:
- Golf Palm Song Be Co., Ltd.;
- Thuan An General Trading JSC.
Authorize the General Director to represent and act on 
behalf of the Company to decide/enter into specific 
contracts and agreements for each transaction.

100%

14 01/QĐ-HĐQT 25/04/2025

Decision to establish the Project Committee to 
implement the relocation plan for Protrade Garment 
JSC. The Project Committee is tasked with organizing the 
execution of tasks related to the relocation program of 
Protrade Garment JSC.

100%

15 02/QĐ-HĐQT 12/06/2025
Decision to establish the Organizing Committee for the 
2025 Annual General Meeting of Shareholders.

100%

16 03/QĐ-HĐQT 16/06/2025
Decision to approve the list of elected members of the 
Board of Directors and Board of Supervisors of Protrade 
Garment Joint Stock Company for the term 2025-2030.

100%

17 01/NQ-HĐQT 26/06/2025

Unanimously elect Mr. Nguyen An Dinh – Member 
of the Board of Directors to the position of Chairman 
of the Board of Directors of Protrade Garment Joint 
Stock Company for the term 2025-2030, effective from 
26/06/2025.

100%

18 02/NQ-HĐQT 26/06/2025

Unanimously elect Ms. Pham Thi Vuong – Member of the 
Board of Directors to the position of Vice Chairwoman of 
the Board of Directors of Protrade Garment JSC for the 
term 2025-2030, effective from 26/06/2025.

100%
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Contents of the Board of Directors’ Meetings

No.
Resolution/

Decision 
Number

Date Content
Approval 

Rate

19 03/NQ-HĐQT 26/06/2025
Unanimous appointment of Mr. Phan Thanh Duc – Board of 
Directors member as General Director of Protrade Garment 
JSC for the term 2025-2030, effective from 26/06/2025.

100%

20 04/NQ-HĐQT 26/06/2025

Approval of the appointment of Mr. Nguyen Xuan Quan 
– Member of the Board of Directors to the position of 
Deputy General Director of Protrade Garment JSC for the 
term 2025-2030, effective from 26/06/2025.

100%

21 05/NQ-HĐQT 26/06/2025

Approval of the appointment of Ms. Nguyen Thi Truc 
Thanh to the position of Deputy General Director of 
Protrade Garment JSC for the term 2025-2030, effective 
from 26/06/2025, until retirement age as stipulated by 
the Labor Code.

100%

22 06/NQ-HĐQT 26/06/2025
Approval of the appointment of Ms. Le Thi Thanh Tu to 
the position of Company Secretary of Protrade Garment 
JSC for the term 2025-2030, effective from 26/06/2025.

100%

23 07/NQ-HĐQT 26/06/2025
Approval of the appointment of Ms. Nguyen Minh Thuy 
to the position of Chief Accountant of Protrade Garment 
JSC for the term 2025-2030, effective from 26/06/2025.

100%

24 08/NQ-HĐQT 26/06/2025

Approval for Mr. Nguyen An Dinh – Member of the Board 
of Directors to preside over the development of the 
Board of Directors' Operational Regulations for the term 
2025-2030, and to assign specific tasks to each member.
The Board of Management is tasked with reporting on 
the plan to renew labor contracts according to the new 
term; organizing the reappointment of management 
personnel for the term 2025-2030; researching, 
reviewing, and proposing a plan to increase the number 
of legal representatives of the Company from one to 
two; searching and selecting personnel for the position 
of Deputy General Director to serve the goal of market 
expansion and customer development; reviewing, 
specifically reporting, and proposing solutions 
to address the recommendations of the Board of 
Supervisors; researching and considering the application 
of artificial intelligence (AI) in corporate governance and 
management.

100%

No.
Resolution/

Decision 
Number

Date Content
Approval 

Rate

25 01/QĐ-HĐQT 26/06/2025
Decision to appoint Mr. Phan Thanh Duc as General 
Director of Protrade Garment JSC for the term 2025-
2030, Legal Representative, effective from 26/06/2026.

100%

26 02/QĐ-HĐQT 26/06/2025
Decision to appoint Mr. Nguyen Xuan Quan as Deputy 
General Director of Protrade Garment JSC for the term 
2025-2030, effective from 26/06/2026.

100%

27 03/QĐ-HĐQT 26/06/2025

Decision to appoint Ms. Nguyen Thi Truc Thanh as Deputy 
General Director of Protrade Garment JSC for the term 
2025-2030, effective from 26/06/2026 until retirement 
age as per the Labor Code.

100%

28 09/NQ-HĐQT
17/07/2025 

(written 
opinion)

Approval of dividend payment for 2024. 100%
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Activities of the Independent Board Member

The Company has one independent Board of Directors member (Mr. Nguyen Vinh Bao). The independent Board 
member performs the role of evaluating and supervising the activities of the Board of Management objectively, 
ensuring the avoidance of conflicts of interest among stakeholders; providing strategic direction and business 
planning advice to the Board of Directors. The independent Board member has actively contributed opinions to the 
Company's business and corporate governance activities.

List of Board of Directors members with corporate governance training certificates

No. Name Certificate

1 Mr. Nguyen An Dinh Corporate Governance Certificate

2 Mr. Nguyen Hong Anh Corporate Governance Certificate

COMPOSITION AND STRUCTURE OF THE BOARD OF SUPERVISORS

MR. LE TRONG NGHIA
Head of Board of Supervisors
•	 Current Position at Other Organizations: General 

Director of Binh Duong Producing and Trading 
Corporation.

Board Member Positions at Other Companies

•	 Board Member of Hung Vuong Joint Stock 
Company.

•	 Member of the Members' Council of Palm Song Be 
Golf Company Limited.

•	 Member of the Members' Council of Protrade 
International One Member Limited Liability 
Company.

•	 Member of the Members' Council of YCH Protrade 
Limited Liability Company.

•	 Chairman of the Board of Directors of Thuan An 
General Trading Joint Stock Company.

•	 Chairman of the Members' Council of Vinh Phu 
Paper One Member Limited Liability Company.

Number of shares held at present  
•	 Representative: 11,831,418 shares - 47.71% (Binh 

Duong Producing and Trading Corporation) and 
434,475 shares - 1.75% (Protrade International One 
Member Limited Liability Company)

•	 Individual: 0 shares - 0%
•	 Related parties: 0 shares - 0%

MR. HUA TUAN CUONG
Board of Supervisors Member
•	 Current Position at Other Organizations: Director 

of Saigon Bank for Industry and Trade - District 7 
Branch.

•	 Board of Supervisors Member Positions at Other 
Companies: Head of Board of Supervisors at 
SaigonBank Berjaya Securities JSC (SBBS).

Board Member Positions at Other Companies

•	 None

Number of shares held at present  
•	 Representative: 0 shares - 0%
•	 Individual: 2,420 shares - 0.01%
•	 Related parties: 0 shares - 0%

MS. NGUYEN THI KIM PHUONG
Board of Supervisors Member
•	 Current Position at Other Organizations: Chief 

Accountant of Binh Duong Producing and Trading 
Corporation.

•	 Board of Supervisors Member Positions at Other 
Companies: Supervisor at Protrade International 
One Member Limited Liability Company.

•	 Head of Board of Supervisors at Dau Tieng Viet Lao 
Rubber JSC.

Board Member Positions at Other Companies

•	 Board Member of Thuan An General Trading Joint 
Stock Company.

Number of shares held at present  
•	 Representative: 11,831,418 shares - 47.71% (Binh 

Duong Producing and Trading Corporation) and 
434,475 shares - 1.75% (Protrade International 
One Member Limited Liability Company)

•	 Individual: 0 shares - 0%
•	 Related parties: 0 shares - 0%
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ACTIVITIES OF THE BOARD OF SUPERVISORS

The Board of Supervisors's oversight activities concerning the Board of Directors, Board of Management, and 
shareholders are conducted in accordance with the Law on Enterprises, the Company's Charter, and legal regulations.  

All BOD meetings are notified to the BOS members for attendance. The Board of Supervisors has fully participated in 
the Board of Directors meetings, grasping the actual situation of the Company and providing feedback to the Board 
of Directors and Board of Management in achieving the objectives approved at the General Meeting of Shareholders.  

Through inspections and supervision during the year, the Board of Supervisors has provided assessments, feedback, and 
recommendations to the BOD and Board of Management regarding the management and operation of the Company.  

In 2025, the Board of Supervisors, Board of Directors, and Board of Management closely coordinated activities. All 
BOD meetings invited the Board of Management and Board of Supervisors to attend and provide input. Resolutions 
and Decisions issued by the Board of Directors were fully and promptly provided to the Board of Supervisors and 
Board of Management. The Board of Directors, Board of Management, and Company departments and management 
staff facilitated work and provided all necessary information and documents for the Board of Supervisors' inspection 
and supervision activities.  

Meetings of the Board of Supervisors

No.  Member  
Number of Meetings 

Attended  
Attendance 

Rate  
Rate  

Voting  
Reason for Non-

Attendance  

1  Mr.  Le Trong Nghia  02/02  100%  100%  

2  Mr. Hua Tuan Cuong  02/02  100%  100%  

3  Ms. Nguyen Thi Kim Phuong  02/02  100%  100%  

TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE BOARD OF 
DIRECTORS, BOARD OF MANAGEMENT & BOARD OF SUPERVISORS03  

SALARIES, BONUSES, REMUNERATION, AND BENEFITS  

No.  Full Name  Position  
Income in 2025  

(VND)  

BOARD OF DIRECTORS  

1  Mr. Nguyen An Dinh  Chairman of the Board of Directors  1,035,684,000

2  Ms. Pham Thi Vuong  Vice Chairwoman of the Board of Directors  776,763,000

3  Mr. Phan Thanh Duc  Member of the Board of Directors cum 
General Director  3,006,126,290

4  Mr. Nguyen Xuan Quan  Member of the Board of Directors cum 
Deputy General Director  2,655,955,732

5  Mr. Nguyen Vinh Bao  Independent Non-Executive Board Member  517,842,000

6  Mr. Nguyen Hong Anh  
(Dismissed on June 26, 2025)  Non-Executive Board Member  517,842,000

7  
Ms. Nguyen Thi Thanh Truc  
(Dismissed from the position of 
Board Member on June 26, 2025)  

Board Member cum Deputy General 
Director  2,779,743,611

BOARD OF SUPERVISORS  

1  Mr. Le Trong Nghia  Head of the Board of Supervisors  517,842,000

2  Mr. Hua Tuan Cuong  Member of the Board of Supervisors 414,274,000

3  Ms. Nguyen Thi Kim Phuong  Member of the Board of Supervisors 414,274,000

CHIEF ACCOUNTANT  

1  Ms. Nguyen Minh Thuy  Chief Accountant  1,175,340,773

BOARD OF SUPERVISORS02
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TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE BOARD OF 
DIRECTORS, BOARD OF MANAGEMENT & BOARD OF SUPERVISORS03  

EVALUATION OF COMPLIANCE WITH CORPORATE GOVERNANCE REGULATIONS  

Protrade Garment Joint Stock Company strictly adheres to legal regulations and internal governance rules. 
Additionally, the Company continuously updates and applies advanced governance practices to ensure alignment 
with business operations and optimize operational efficiency. The Company's Charter, Internal Governance 
Regulations, and the Operating Regulations of the Board of Directors and Board of Supervisors have been issued 
and adjusted in accordance with current legal regulations, including the Law on Enterprises, Law on Securities, 
Decree 155/2020/NĐ-CP, Circular 96/2020/TT-BTC, and other related regulations.  

INSIDER SHARE TRANSACTIONS  

No.
Transaction 

executor
Relationship with 

insider

Number of shares 
owned at beginning 

of period

Number of shares 
owned at end of 

period

Reason for Increase/
Decrease (purchase, 

sale, conversion, 
bonus, etc.)

No. of 
shares

Percentage No. of Percentage

1

Protrade In-
ternational 
One Mem-
ber Compa-
ny Limited

- Mr. Nguyen An Dinh 
- Chairman of the 
Board of Directors is 
the Chairman of the 
Members’ Council
- Mr. Le Trong 
Nghia - Head of the 
Supervisory Board 
is a Member of the 
Members’ Council
- Ms. Nguyen Thi Kim 
Phuong - Member 
of the Supervisory 
Board is a Supervisor

0 0.00% 1.75%
Increase – Purchase for 
investment purposes
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TRANSACTIONS BETWEEN THE COMPANY AND RELATED PARTIES 
OF THE COMPANY; OR BETWEEN THE COMPANY AND MAJOR 
SHAREHOLDERS, INSIDERS, AND RELATED PARTIES OF INSIDERS  

TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE BOARD OF 
DIRECTORS, BOARD OF MANAGEMENT & BOARD OF SUPERVISORS03  

No.
Name of Individual, 

Organization
Relationship with

Company
Business Registration Certificate 
No., Date of Issue, Place of Issue

Head Office Address/
Contact Address

Transaction 
Time with 
Company

Resolution No./
Decision Approval

Content, Quantity,
Total Transaction Value

1 Fashion Development JSC Subsidiary

Business Registration No. 3702554519, 
issued on April 18, 2017, amended for 
the 6th time on July 3, 2023 at Binh 
Duong Department of Planning and 
Investment

Lot No. 20-8, 8B Street, Protrade 
International Industrial Park, Tay 
Nam Ward, Ho Chi Minh City

2025

Board of Directors Resolution 
No. 02/NQ-HĐQT dated 
25/04/2024 and Board of 
Directors Resolution No. 14/
NQ-HĐQT dated 17/04/2025

Processing fee for wash (excluding 
VAT): VND 257,119,744,014

2
Binh Duong Project Investment 
and Management One Member 
Limited Liability Company

Parent Company of Binh 
Duong Producing and Trading 
Corporation

Business Registration No.: 
3702418724, issued on: 01/12/2015, at 
Binh Duong Department of Planning 
and Investment

17th Floor, Becamex Tower, No. 
230 Binh Duong Boulevard, Phu 
Loi Ward, Ho Chi Minh City

2025

Board of Directors Resolution 
No. 14/NQ-HĐQT dated 
17/04/2025; Board of 
Directors Resolution No. 03/
NQ-HĐQT dated 25/04/2024 
and No. 06/NQ-HĐQT dated 
06/11/2024

Lease of land use rights, house 
lease, asset lease (excluding VAT): 
VND 6,335,750,000

3
Protrade International One 
Member Limited Liability 
Company

Related Party of Board of 
Directors, Board of Supervisors 
Member

Business Registration No.: 
3700856169, issued on: 29/10/2007, at 
Binh Duong Department of Planning 
and Investment

4A Street, Protrade International 
Industrial Park, Tan Phuoc Khanh 
Ward, Ho Chi Minh City

2025
Board of Directors Resolution 
No. 15/NQ-HĐQT dated 
17/04/2025

Lease of land/project for 
relocation of Protrade Garment 
Binh Duong factory: excluding 
VAT: VND 95,304,418,000; 
infrastructure management fee 
deposit: VND 77,996,760

4  
Palm Song Be Golf Company 
Limited

Related parties of the Board 
of Directors and Board of 
Supervisors members  

Business Registration No.: 3700226985 
issued on: 11/01/2008, at Binh 
Duong Department of Planning and 
Investment  

No. 77 Binh Duong Boulevard, 
Lai Thieu Ward, Ho Chi Minh City  

2025
Board of Directors Resolution 
No. 20/NQ-HĐQT dated 
04/06/2025  

Service purchase (excluding VAT): 
VND 374,497,600  

5  
Thuan An General Trading Joint 
Stock Company  

Related parties of the Board 
of Directors and Board of 
Supervisors members  

Enterprise Registration No.: 
3700359664 issued on: 06/12/2000, at 
Binh Duong Department of Planning 
and Investment  

No. 90 Chau Van Tiep Street, Lai 
Thieu Ward, Ho Chi Minh City  

2025
Board of Directors Resolution 
No. 20/NQ-HĐQT dated 
04/06/2025  

Goods purchase (excluding VAT): 
VND 307,655,700  
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PROTRADE GARMENT JOINT STOCK COMPANY

Ho Chi Minh City, April 15 2026

LEGAL REPRESENTATIVE’S CONFIRMATION

GENERAL DIRECTOR

PROTRADE GARMENT JOINT STOCK COMPANY

No. 7/128 Binh Duc 1 Quarter, Binh Hoa Ward, Ho Chi Minh City

(0274)3755143

www.protradegarment.com
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