CONG TY CO

PHAN CHUNG
T ‘/ S KHOAN THIEN VIE

_ CONG TY CO PHAN CONG HOA XA HOI CHU NGHIA VIET NAM
CHUNG KHOAN THIEN VIET DPoc lap- Tw do- Hanh phic
THIEN VIET SECURITIES JSC THE SOCIALIST REPUBLIC OF VIETNAM

Independence — Freedom - Happiness

S6/No.: 32/2026/CBTT Ha Noi, ngay 15 thang 05 ndm 2026
Hanoi, May 15, 2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh gitri/To: - Uy ban Chiing khoan Nha nwéc/ The State Securities Commission
- 8& Giao dich Chitng khoan Viét Nam/ Vietnam Stock Exchange
- 8¢ Giao dich Chitng khodan TP HCM/ Ho Chi Minh Stock Exchange

1. Tén td chirc/ Name of Organization: Cong ty C6 phdn Chimg khoén Thién Viét (TVS)/ Thien
Viet Securities Joint Stock Company (TVS)
- M3 chimg khoan/Securities code: TVS
- Pia chi tru s chinh/ Head office address: Tang 15, Toa nha Harec, S6 4 Lang Ha, P. Giang
V3, TP. HaNbi/ 15" Floor, Harec Building, 4 Lang Ha, Giang Vo Ward, Hanoi
- Dién thoai/ Telephone: 024 3248 4820 Fax: 024 3248 4821

- Email: congbothongtin@tvs.vn

2. Noi dung thong tin céng bd/ Information to be disclosed: |
Nghi quyét HPQT s6 14052026/NQ-HPQT théng qua viéc diéu chinh mot sb noi dung tai \ f?\:;(iléi\é
phuong én trién khai phéat hanh ¢d phiéu theo Chuong trinh phéat hanh ¢b phiu theo chuong \‘\‘z BNy
trinh lya chon cho ngudi lao dong (“Chwong trinh ESOP”) tai Nghi quyét HPQT sb =
03042026/NQ-HPQT ngay 03/04/2026/Resolution of BOD No. 14052026/NQ-HPQT
approving the amendment of the execution plan of issuance plan of ESOP Program (“ESOP”)
provided in Resolution of BOD No. 03042026/NQ-HPQT dated April 03, 2026.

3. Thong tin nay d& duge cong bd trén trang théng tin dién tir clia cong ty vao ngdy 15/05/2026
tai duomg din https:/www.tvs.vn/vi/quan-he-nha-dau-tu /This information was published on

the company’s website on May 15, 2026, as in the link: https.//www.tvs.vn/en/investor-relations.

Chng t6i xin cam két cac thong tin cong bd trén day 13 ding su thit va hoan toan chiu trach
nhiém truée phap luat v& ndi dung thong tin cong bd/ We hereby certify that the information

provided is true and correct and we bear the full responsibility to the law.

15th Floor, Harec Building, 4 Lang Ha, Giang Vo Ward, Hanoi
T:84 243248 4820 * F: 84 24 3248 4821



TVS

Pai dién t6 chirc
Organization representative
Nguoi iy quyén CBTT
atharized to disclose information

15th Floor, Harec Building, 4 Lang Ha, Giang Vo Ward, Hanoi
T:84 243248 4820 * F: 84 24 3248 4821



CONG HOA XA HOI CHU NGHIA VIET NAM
Déc lap — Tw do — Hanh phic

CTCP CHUNG KHOAN THIEN VIET
THIEN VIET SECURITIES JSC.

sé: A4D52026 . /NQ-HPQT

SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness
Ha Ngi, ngay/dated A4 thang/month O nam/year 2026

NGHI QUYET/ RESOLUTION
HQI PONG QUAN TRI CONG TY CO PHAN CHUNG KHOAN THIEN VIET
THE BOARD OF DIRECTORS OF THIEN VIET SECURITIES JOINT STOCK COMPANY

Can cG/Pursuant to:

Luat Chimg khoén s 54/2019/QH14 Quéc hdi thong qua ngay 26/11/2019;
The Secutities Law No. 54/2019/QH14 dated 26/11/2019;

Luat Doanh nghiép, s& 59/2020/QH14 Qudc hoi thong qua ngay 17/06/2020;
The Enterprise Law No. 59/2020/QH14 dated 17/06/2020;

Diéu 18 Cong ty C6 phdn Chiing khoan Thién Viét;

The Charter of Thien Viet Securities Joint Stock Company

Bién ban cuge hop Hoi ddng quin tri Coéng ty C8 phin Chimg khoan Thién Viét
6 .A408L0RE........... /BB-HDQT ngay 44. thang .05. ndm 2026

The Board of Directors’ meeting minute Thien Viet Securities Joint Stock Company
fnnn2026

0,
No. 440526.......... /BB-HPQT dated ../.1‘.4..]....6.5

QUYET NGHI/ RESOLVED THAT

Pitu 1. Thong qua viée didu chinh mot s& ndi dung tai phwong 4n trién khai phéat hanh ¢ phidu theo Chuong

trinh phat hanh cf} phiéu theo chuong trinh lua chon cho ngudi lao djng (“Chwong trinh ESOP”) tai
Nghi quyéet Hoi dong quan tri so 03042026/NQ-HDQT ngay 03/4/2026 nhu sau:

Approval of the amendment of the execution plan of issuance plan of ESOP Program (“ESOP”)
provided in Resolution of BOD No. 03042026/NQ-HDQT dated April 3, 2026:

Truée diéu chinh/ Before amendment Sau diéu chinh/ After amendment

Thoi gian d kién phat hanh/ Timing of Thoi gian dw kién phat hanb/ Timing of

issuance : issuance :
Quy I va Quy 11/2026/ In the I* Quarter and 2™ | Quy II va/hodc Quy I11/2026/ In the 2" and/or
Quarter of 2026 3" Quarter of 2026

14. Han ché chuyén nhwong/Restriction
period:

14. Han ché chuyén nhwong/Restriction
period:

C4 phibu dugc phat hanh theo chwong trinh
ESOP va ¢ phiéu duoc nhén tir cac dot phat
hanh ¢d phiéu ting v6n cb phan tir ngudn vén

C4 phidu duoc phat hanh theo chwong trinh
ESOP va cb phiéu duogc nhén tu cac dot phat
hanh ¢b phiéu tang vén ¢b phan tir ngudn vén

chi s& hitu, ¢& phiéu tra ¢ tirc phat sinh tir cb
phiéu theo Chuong trinh ESOP tuong ting s& bi
han ché ohuyén nhuong va duoc giai tda theo
thoi han nhu sau (teir trwdng hop cb phiéu duoc

chit s6 hitu, ¢b phidu tra c¢b tirc phat sinh tir cb
phiéu theo Chuong trinh ESOP twong g s& bi
han ché chuyén nhuong va duogc gii toa theo
thdi han nhu sau (trir trudng hop ¢b phidu duoc




Diéu 2.
Piéu 3.

Didu 4.

Pidu 5.

Pidu 6.

mua lai theo quy ché phat hanh ESOP) ESOP
and arising bonus share and dividend shall be
restricted to transfer and shall be released in
the timeframe as follow (except for ESOP
repurchased under the ESOP Regulations):
Sau 01 nim ké tir ngay két thac dot phat hanh:
gidi toa 25% sb lugng ¢b phibu/ After 01 year
Jfrom the ending dates of issuance: To release
25% of the shares

Sau ngay 31/12/2027: giai téa tiép 35% sb
lwong cb phiéu/ After 31/12/2027: To release
35% of the shares

Sau ngay 31/12/2028: giai tda sb lwong cb phiéu
con lai/ After 31/12/2028: To release the
remaining shares.

DHDCP cho phép HDQT quyét dinh vide néi
16ng (rit ngén) hodic kéo dai thdi gian han ché
chuyén nhuong dbi v6i timg trudmg hop cu thé
tiy thude vao chinh sach nhén sy trong mdi thoi
ky ma khong can xin chap thuén tir hay thong
bao cho PHDCD/ The GSM allow the BOD to
decide, without approval from or notification fo
the GSM, on either an early release or an
extension of the transfer restriction period on a
case-by-case basis, depending on the personnel
policy at different times.

mua lai theo quy ché phat hanh ESOP)/ ESOP
and arising bonus share and dividend shall be
restricted to transfer and shall be released in

the timeframe as follow (except for ESOP
repurchased under the ESOP Regulations):

Sau 01 nam ké tir ngay két thuc dot phat hanh:
gii toa 25% sb lwong cb phiéu/ After 01 year
Jfrom the ending dates of issuance: To release
25% of the shares

Sau ngay 31/12/2027: giai toa tiép 35% sb

luong cb phiéw/ After 31/12/2027: To release
35% of the shares

Sau ngay 31/12/2028: giai toa s§ lugng cb phiéu
con lai/ After 31/12/2028: To release the
remaining shares.

HPQT quyét dinh viéc néi 1éng (rit ngén) thoi
gian han ché chuyén nhuong déi véi timg trudng
hop cu thé tiry thude vao chinh sach nhan sy trong
mai thdi ky, dam béo thdi gian rit ngén ludn tudn
thit quy dinh thoi gian han ché t6i thidu theo quy
dinh ciia khoan 8 Piéu 64 Nghi dinh sb
155/2020/ND-CP va sau khi phat hanh, trudng
hop thay dbi giao két, thoa thuan giita cong ty va
ngudi lao dong s& co sy Chélp thuén cda cic bén
tham gia hop ddng (Cong ty va ngudi lao dong)/
The BOD fto decide, on early release of the
transfer restriction period on a case-by-case
basis, depending on the personnel policy at
different times, ensuring the shortened period
shall always comply with the minimum transfer
restriction duration stipulated in Clause 8,
Article 64 of Decree No. 155/2020/ND-CP.
Furthermore, after the issuance, any amendment
to the commitment or agreement between the
company and the employees shall require the
consent of the parties to the contract (the

Company and the employees)

Théng qua diéu chinh Danh sach ngudi lao dong dwgc tham gia Chwong trinh ESOP/ To approve the

amendment to list of employees entitling to join ESOP: Dinh kém/Attached

Théng qua didu chinh Quy ché chwong trinh phat hanh ¢ phiéu ESOP nim 2025/ To approve the

amendment to Regulations on the 2025 ESOP share issuance program. dinh kém/ as attached.

Céc ndi dung khéc tai Nghi quyét Hoi ddng quan tri s§ 03042026/NQ-HPQT ngay 03/4/2026 khong
dwoc stra d8i boi Nghi quyét nay van giit nguyén hiéu luc/ Other contents of Resolution of BOD No.
03042026/NQ-HDQT dated April 3, 2026 which are not amended by this Resolution still remain effect.

Céc thanh vién Hoi dong quan tri, Tong giam doc va cac phong ban, ca nhén cé lién quan chiu trach

nhiém thuc hién Nghi quyét nay.

Members of the Board of Directors, the Chief Executive Officer, relevant departments and individuals

are responsible to execute this resolution.

Nghi quyét ndy c6 hidu luc ké tir ngay ky/This resolution takes effect from the signing date.
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DANH SACH NHAN SU VA SO LUQNG CO PHIEU ESOP

(Ban hanh kém theo NQ HPQT 56 14052026/NQ-HPQT ngdy 14/05/2026

ciia Cong ty CO phdn Chitng khodn Thién Viét)

STT Ho tén Chire vy So lrgng

1 {Nguyén Thanh Théo ' Téng Giam Déc

2 Bui Thanh Trung Pho Tong Giam dbc cAp cao

3 |Trin Vinh Quang Téng Gidm Déc TVAM

4 |Ngd Nhét Minh Pho Téng Giam dbc

5 |Nguyén Hoa Chung Giam déc diéu hanh Quan hé khach hang va Phat trién thirong hiéu
6  |L& Pham Minh Birc Giam dbc cép cao phat trién kinh doanh

7 |Trén Thi Hong Nhung Giam dbc van hanh TVAM

8§  |P& Minh Tién Giam dbc Tai chinh kiém Ké toan truéng

9 |L& Quang Tién Giam dbc Dy 4n

10 [Nguyén Dirc Chinh Phé Giam dbc - Phit trién kinh doanh

11 |H8 Nhit Quang Giam dbc Piu tu TVAM

12 |Ha Phuong Thao Gidm dbc phat trién khach hang

13 |Nguyén Duy Quang Giam dbc quan Iy quy TVAM

14 |Bii Thé Toan Giam déc Kiém toan ndi bo

15  |Nguyén Tai Anh Trudng phong Phat trién khach hang - khdi nguén vén
16  |Trn Thiy Tién Trudng phong Tiép thi va Truyén thong

17  |Phing Minh Dirc Trudng phong HCNS - TVS HCM

18 {Pham Phuong Viét Truéng phong IT - TVS HN

19 [Nguyén Trin Trung Truéng phong IT - TVS HCM
20  [Ngd Thi Tudt Phé phong - khéi ngudn vén
21  |Nguyén Hoang Vi Phé phong Quan Iy danh muc TVAM
22 {Pham Thi Ngoc Trudng phong Ké toan TVS HN
23 |P& Long Giam déc Tu vén Tai chinh Doanh nghigp
24 |L& Thi Tuyét Nhung Trudng phong hru ky/ Nguoi Cong b6 TT
25  |Duong Mai Quynh Trudng phong HCNS - TVS HN
26  |Vuong Thj Thiy Loan Pho phong Quén ly danh muc TVAM
27  [Nguyén Thi Ngoc Tuyén Trudng phong cham séc khach hang
28  |Bui Thi Trang Ngudi phu trach quan tri cong ty
29  [Nguyén Ptrc Vinh Trudng phong Mdi gidi
30 {Lai Hai Hong Kiém soat ndi bd - TVAM
31 [Nguyén Thi Anh Tu K& toan trudng TVAM
32 |Lai Hai Hoa K& toan trurdong TVS - CN HCM

Cong 4,200,000




IES JOINT STOCK COMPANY

STAFF LIST AND NUMBER OF ESOP SHARES

solution No. 14052026/NQ-HPQT dated 14/05/2026 of Thien Viet Securities Joint Stock Company)

K Titlle Quantity
1 |Nguyen Thanh Thao Chief Executive Officer
2 |Bui Thanh Trung Senior Vice President
3 |Tran Vinh Quang Chief Executive Officer TVAM
4 |Ngo Nhat Minh Deputy General Manager
5  |Nguyen Hoa Chung Director of Customer Relations and Brand Development
6  |Le Pham Minh Duc Senior Business Development Director
7  |Tran Thi Hong Nhung TVAM Chief Operating Officer
8  |Do Minh Tien Chief Financial Officer and Chief Accountant
9  |Lé& Quang Tién Project Manager
10 [Nguyén Buc Chinh Deputy Director of Business Development
i1  |Ho Nhat Quang TVAM Investment Director
12 {HaPhuong Thao Customer Development Director
13 |Nguyen Duy Quang TVAM Fund Management Director
14 (Bui The Toan Director of Internal Audit
15 |Nguyen Tai Anh Head of Customer Development - Capital Markets Division
16 |Tran Thuy Tien Head of Marketing and Communications
17  [Phung Minrh Duc Head of Human Resources Department - TVS Hochiminh
18 |Pham Phuong Viet Head of IT Department - TVS Hanoi
19 |Nguyen Tran Trung Head of IT Department - TVS Hochiminh
20 |Ngo Thi Tuat Deputy Head of Department - Capital Resources Division
21  {Nguyen Hoang Vu Deputy Head of TVAM Portfolio Management
22 |Pham Thi Ngoc Head of Accounting Department - TVS Hanol
23 |DoLong Director of Corporate Financial Advisory
24 |Le Thi Tuyet Nhung Head of Securities Department/Authorized Information Disclosure Officer
25 |Duong Mai Quynh Head of Human Resources Department - TVS Hanoi
26 |Vuong Thi Thuy Loan Deputy Head of TVAM Portfolio Management
27 |Nguyen Thi Ngoc Tuyen |Head of Customer Service
28 |Bui Thi Trang Person in charge of company administration
29 {Nguyen Duc Vinh Head of Brokerage Department
30 |[Lai Hai Hong Internal Control - TVAM
31 |[Nguyen Thi Anh Tu TVAM Chief Accountant
32 |Lai Hai Hoa Head of Accounting Department - TVS Hochiminh
Total 4,200,000




QUY CHE
CHUGNG TRINH PHAT HANH CO PHIEU ESOP
CUA CONG TY CP CHUNG KHOAN THIEN VIET NAM 2025
REGULATION
ON THE ESOP SHARE ISSUANCE PROGRAM IN 2025
OF THIEN VIET SECURITIES JOINT STOCK COMPANY

(Ban hanh kém theo Nghi quyét sb /f‘fogoﬁ.()&é ../NQ-HDQT
ciia HDQT Céng Ty C6 Phin Chimg Khodn Thién Viét)
(Issued under Resolution No. 4405 s2086../NO-HPQT

of the Board of Directors of Thien Viet Securities Joint Stock Company)



Chuong trinh phat hanh ¢b phidu theo chuong trinh Iya chon cho ngudi lao déng ctia Cong
Ty C&6 Phan Chimg Khoén Thién Viét (“Chuong trinh ESOP”) 13 chuong trinh duoc trién
khai nhdm tao diéu kién cho cac can bd nhan vién Cong ty cing chia sé sy phat trién va
thanh cdng ctia Cong ty thdng qua viée cé co hdi s& hiru cb phan Cong ty.

The issuance for the employee stock ownership plan of Thien Viet Securities Joint Stock
Company (“ESOP Program”) is a program implemented to create favorable conditions for
the Company's employees sharing in the development and success of the Company through
having the opportunity to own shares of the Company.

Diéu 1. Giai thich tir ngi

Article 1. Definitions

1. Cong ty/TVS: Cong ty cb phan chimg khoan Thién Viét va c4c cong ty do Cong Ty Cb
Phan Chung Khoan Thién Viét s& hitu truc tiép hay gin tiép tir 51% vdn didu 18 trd 1én
The Company: Thien Viet Securities Joint Stock Company and companies directly or
indirectly owned by Thien Viet Securities Joint Stock Company with 51% or more of
charter capital.

2. DHDPCD: Pai hoi ddng cb dong
GSM: General Shareholders Meeting

3. HPQT: Hoi ddng quén tri
BoD: Board of Directors

4. HDPDT: Hoi ddng dau tw Cong ty C6 phin Chimg khoan Thién Viét
IC: Investment Committee of Thien Viet Securities Joint Stock Company

5. ESOP/Chuong trinh ESOP: Chuong trinh phét hanh c¢b phiéu theo chuong trinh lwa chon
cho ngudi lao dong ctia Cong Ty C6 Phan Chimg Khoan Thién Viét
ESOP/ESOP Program: The issuance for the employee stock ownership plan of Thien
Viet Securities Joint Stock Company

Piéu 2. Muc dich phat hanh

Article 2. Purpose

1. Génkét loi ich clia nhén vién va TVS
Unify benefits of TVS and its employees;

2. Khuyén khich, ndng cao vai trd, trach nhiém va quyén loi ctia nhén sy chu chdt ciing
phin d4u va chia sé nhitng thanh cong ctia TVS
Encourage and enhance responsibilities and interests of key personnel to strive and
share the success of TVS;

3. Thu hat va git chan nhitng can bd cha chét tAm huyét, giau ning luc, kinh nghiém va
nhén vién giodi
Attracting and retaining enthusiastic, capable, and experienced key personnel;

4. Bb sung thém vbn luu dong cho TVS
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Piéu 3. Ciin ctt phap ly
Article 3. Legal basis
Lu4t Doanh nghiép s6 59/2020/QH14 théng qua ngay 17/06/2020;
Law on Enterprises No. 59/2020/QH14 dated June 17" 2020;

Luat Chimg khoan sb 54/2019/QH14 théng qua ngay 26/11/2019;
Law on Securities No. 54/2019/ QH14 dated November 26" 2019,

1.

Diéu 1¢ Cong ty;
The Company Charter;

Attain more working capital for TVS.

Nghi quyét cia PHDCP thudng nién sé 01/2025/NQ-BPHDCD ngay 25/04/2025
Resolution of AGM No. 01/2025/NQ-DHDCP dated April 25th, 2025

Pitu 4. Chwong trinh ESOP
Article 4. ESOP Program:

1.

Tén cb phiéu/Name of share

CH phiéu Cong ty C& phan Ching khoan Thién
Viét/Thien Viet Securities JSC. share

Loai cb phiéu/Type of share

Cd phiu phd théng bi han ché chuyén
nhuong/Restricted ordinary share

Ménh gi4 ¢ phiéw/Face value

10.000 ddng/cd phiéuw/VNDI0,000 per share

Tbng s6 cb phiéu trude thoi
diém phét hanh/Number of
outstanding shares before
issuance

224.439.917 cb phiéu/ 224,439,917 shares

Téng sb ¢b phiéu dang lwu hanh
trude thoi diém phat hanh /Total
number of outstanding shares
before issuance

224.439.917 cb phiéu/ 224,439,917 shares

S6 luong cb phiéu qu§/Treasury
shares

S6 lwong ¢ phiéu du kién phat
hanh/Number of shares to be
issued

4.200.000 cb phiéu/ 4,200,000 shares

Gia phat hanb/Issued price

10.000/cb phiéw/ VND10,000 per share

Tdng gia tri ¢b phiéu phéat hanh
theo ménh gid/Total value of
shares issued at par value

42.000.000.000 ddng/ VND42,000,000,000
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10.

Tdng gié tri ¢b phiéu phat hanh
theo gid phat hanh/Total value of
shares issued at issued price

42.000.000.000 ddng/ VND42,000,000,000

1.

Ty 1 phat hanh (s luong co
phiéu du kién phét hanh/sb
luong ¢ phiéu dang luu
hanh)/Issuance ratio (Number of
shares to be issued /number of
shares outstanding)

1,87%

12. Thoi gian du kién phat Quy 11/2026 va/hodc Quy 111/2026 / In the 2™
hanh/Timing of issuance Quarter and/or 3" Quarter of 2026
13. Ngudn vbén/Sources of capital Quy khen thuong phtc loi: 10.000 ddng/cd

phiéw/Bonus and welfare fund: VNDI10,000 per
share

14.

Han ché chuyén
nhuong/Restriction period

Cb phiu dwoc phat hanh theo chuwong trinh ESOP
va cb phiéu duwoc nhén tir cac dot phat hanh c¢b
phiéu ting vén ¢b phan tir ngudn vbn chi s& hitu,
¢ phidu tra ¢b tc phat sinh tir ¢d phiéu theo
Chuong trinh ESOP tuong tmg s& bi han ché
chuyén nhugng va duoc giai toa theo thoi han nhw
sau (trir truong hop ¢ phiéu dwoc mua lai theo
quy ché phat hanh ESOP)Y ESOP and arising
bonus share and dividend shall be restricted to
transfer and shall be released in the timeframe as
Jfollow (except for ESOP repurchased under the
ESOP Regulations):

Sau 01 nam k& tir ngay két thic dot phat hanh: giai
toa 25% sb lugng cb phiéu/ After 01 year from the
ending dates of issuance.: To release 25% of the
shares

Sau ngay 31/12/2027: giai téa tiép 35% sb luong
cb phidu/ After 31/12/2027: To release 35% of the
shares

Sau ngay 31/12/2028: giai téa sb lugng cb phiéu
con lai/ After 31/12/2028: To release the
remaining shares.

HDbQT quyet dinh viéc ndi long (rut ngin) thoi
gian han ché chuyén nhuong di véi timg trudomg
hop cu thé tiry thudc vao chinh sach nhén sy trong
moi thoi ky, dam bao thoi gian rit ngén ludn tuén
thu quy dinh thoi gian han che toi thi€u theo quy
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dinh cta khoan 8 Diéu 64 Nghi dinh sb
155/2020/ND-CP va sau khi phat hanh, truong
hop thay ddi giao két, thoa thuén gifta cong ty va
ngudi lao dong s& ¢6 su chip thuan ctia cac bén
tham gia hop dong (Cong ty va ngudi lao dong)/
The BOD to decide, on early release of the
transfer restriction period on a case-by-case
basis, depending on the personnel policy at
different times, ensuring the shortened period
shall always comply with the minimum transfer
restriction duration stipulated in Clause 8, Article
64 of Decree No. 155/2020/ND-CP. Furthermore,
after the issuance, any amendment to the
commitment or agreement between the company
and the employees shall require the consent of the
parties to the contract (the Company and the

employees).
15. Thoi gian phan phdi ¢ phiéu dy | TVS thong bdo ngay sau khi hoan thanh céac tha
kién/Expected time for tuc cAn thiét v&i co quan Nha Nudce ¢ thAm quyén
distribution theo quy dinh phép luat. Thoi gian phén phdi ¢d

phiéu du kién thyc hién trong vong 45 ngay.

TVS will announce immediately after completing
the required procedures with State authorities.
The time for share distribution is expected to be
within 45 days.

16. Phuong 4n st dung vén/The plan | Khong ap dung/ N/A
of using capital

17. Phuong 4n xt Iy ¢ phin khong | Sau khi két thiic dot phat hanh, néu ngudi lao
mua hét/Method for settlement of | ddng khéng mua hét sé lwong cb phin chao ban
unpurchased shares thi toan bd sb luong cb phé“ln con lai s& duoc

HDQT quyét dinh (i) phan phdi cho dbi tuong

khéc 13 ngudi lao dong khac theo cling didu khoan

va diéu kién ctia Chuong trinh ESOP nay hoic (ii)

hity bo, tiy tinh hinh thyc t&/ After the completion

of the issuance, if employees do not subscribe for
the full number of shares offered, all remaining
shares shall be, at the discretion of the Board of

Directors, either (i) allocated to other eligible

employees under the same terms and conditions of

this ESOP Program, or (ii) cancelled, depending
on the actual circumstances.

Thanh vién Chuong trinh ESOP ddng ¥ mua ¢ phiéu phat hanh theo Quy ché nay dwoc
xem 14 ddng ¥ v6i didu kién kém theo ndi trén cling nhw tit ca cdc quy dinh khéc ctia Cong
ty ¢6 lién quan. Cong ty khong cé bét ki cam két nao dit bing vin ban hay ham ¥ bao dam
gié tri ¢b phiéu, sy pha lofing ¢b phiéu xdy ra truéc va sau khi phat hanh ¢ phiéu theo Quy
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ché nay. Thanh vién Chwong trinh ESOP ¢6 trdch nhiém tim hidu thong tin va duoc quyén
quyét dinh tir chdi mua toan bd hodic mot phan sb luong cb phiéu dugc phan bd.

Members of the ESOP Program who agree to purchase shares issued under this Regulation
are deemed to agree to the aforementioned conditions as well as all other relevant
regulations of the Company. The Company does not make any commitments, whether
written or implied, to guarantee the value of shares, the dilution of shares occurs before
and after the issuance of shares under this Regulation. ESOP Program members are
responsible for finding out information and have the right to decide to refuse to purchase
all or part of the allocated shares.

Piéu 5. Tuin tha nghia vu thué va phi

Article 5. Compliance with tax and fee obligations

1. Hach toan ké toan theo chudn muc k& ton Viét Nam
Accounting according to Vietnamese accounting standards.

2. Nghia vu thué thu nhdp c4 nhn: c4 nhin tham gia chuwong trinh phai tuin thi cdc quy

dinh vé thué dbi véi pha‘in loi nhuén thu duge tir ¢b tirc, chuyén nhugng cb phiéu ESOP,
thuc hién cac quyén va nghia vu khac phat sinh tir ¢6 phiéu ESOP theo quy dinh hién
hanh ctia phap luit.
Personal income tax: individuals participating in the program must comply with tax
regulations for profits earned from dividends, transfer of ESOP shares, exercise other
rights and obligations arising from ESOP shares in accordance with current regulations
of law.

Diéu 6. P6i twong — Quyén lgi khi tham gia chwong trinh

Article 6. Eligible subscribers — Benefits of joining the program

1. DPbi twong/Eligible subscribers

La nhiing nhan su chu chdt Cong ty va céc cdng ty con cia Cong ty, bao gdm Hoi ddng
dAu tu, nhan sy chii chdt ciia Cong ty va cdc cong ty con cia Cong ty dép tng céc didu
kién sau/Being members of the IC, the key personnel of the Company who meet the
following conditions:

o Chirc vu dam trach: Tir cAp pho trudng cc b phén trd [én.
Position: From the level of deputy heads of departments upwards.

o S6 nam lam viéc tai Cong ty: khong gi6i han
Number of years working at the Company: no limit

o Conhing dong gbép vao chién lugc phét trién ciing nhu thanh céng chung ctia Cong
ty trong thdi gian qua cling nhur céc nim sip t6i.
Contributing to the development strategy as well as the overall success of the
Company in past and coming years.

e (6 mong mudn va cam két gin b6 1au dai voi Cong ty.
Have a desire and commitment to work with the Company for a long time.

e (¢ tén trong danh sach dugec HDQT phé duyét.
Be on the list approved by the BoD.



HDQT chiu trach nhiém lya chon, phé duyét danh sach céc ca nhén duge thuong cd
phiéu cin ¢t vao cac didu kién va tiéu chudn theo quy dinh ctia chwong trinh.

The BoD is responsible for selecting and approving the list of individuals awarded
shares based on the conditions and criteria prescribed by the program.

2. Quyén lgi khi tham gia chwong trinh/Benefits of joining the program

o Pugc quyén mua cb phiéu ESOP tuong tmg v&i thanh tich dat duoc.
Buy ESOP shares in proportion to their achievements.

e Puoc hudng cb tic, duge quyén biéu quyét va diy du quyén va nghia vu khac clia
cb dong phd thong.
Dividends, voting rights and all other rights and obligations of common
shareholders.

e Truong hgp Cong ty tinh gidm lao dong hang loat, thuc hién sap nhdp voi Cong ty
khac hodc bi sap nhap trude 31/12/2026, toan bd sb ¢b phiu d3 phét hanh s& khong
bi han ché chuyén nhugng.

In case the Company reduces staff, merges with another Company or is merged
before December 31%, 2026, the entire number of issued shares will not be subject
fo transfer restrictions.
Diéu 7. Phwong thirc phin phéi
Article 7. Distribution method
Phén phdi ¢ phidu cho cac dbi tuong dép tmg duoc tidu chudn duge phan phdi ¢b phidu.
Nguyén tic chung dé phan phdi c¢b phiéu s& dugc xac dinh két hop giita thanh tich dat duoc,
muc d§ hoan thanh céng viéc duoc giao va mic do dong gop cla ting ca nhan vao su tdng
trudng va cai thi€n hi€u qud kinh doanh ctia Cong ty.
Distribution of shares to people who meet the criteria for distribution of shares. The general
principles for the distribution of shares will be determined by a combination of achievement,
level of completion of assigned work and individual contribution to the growth and
improvement of business performance of the Company.

Pidu 8. Xit Iy ¢b phiéu ESOP trong cic truwdng hop phit sinh khac
Article 8. Settlement of ESOP shares in other arising cases

1. Trach nhiém chuyén nhwong cb phiéu ESOP/ ESOP shares must be transferred in
Sollowing cases:

Ngoai trir trudng hop dic biét do HDQT quyét dinh, trong thoi han han ché chuyén
nhwong, Thanh vién Chwong trinh ESOP s6 hitu ¢6 phiéu ESOP s& khong dugc tiép tuc
tham gia Chuong trinh ESOP va phai chuyén nhwong toan bo ¢b phiéu ESOP trong céc
truomg hop sau:

Except for some specific cases decided by the BOD during the vesting period, ESOP
Participants shall be terminated from the ESOP, and their Restricted ESOP Shares shall
be transferred when:

e Thanh vién HPDT bi béi nhiém theo Nghi quyét HDQT; hodc



IC member is dismissed in accordance with BOD’s resolution; or

e Thanh vién Chuong trinh ESOP vi pham phép luat dén muc ma Hoi dong quan
tri cho 1a nghiém trong; hodc
ESOP Participant violates the law to the extent that the Board of Directors
considers serious, or

e Thanh vién Chuong trinh ESOP bi xtt Iy ky ludt dAn dén viéc Cong ty chdm dut
hop ddng lao ddng v6i Thanh vién Chuong trinh ESOP d6; hoic
The ESOP Participant is subject to disciplinary action in the form of
Termination of employment contract between the Company and such ESOP
Participant; or

o Tiét 16 sb luong c¢b phiéu duoc nhan cho ngudi khéc biét hode ¢6 cc hanh vi,
phat ngdn bay t6 sy khong hai long hay so bi v6i ngudi khéc s& bi bét bude
chuyén nhuong c¢d phidu v6 didu kién va cong ty khong c6 trach nhiém phai
chimg minh 13i ctia ngudi bi bude chuyén nhuong; hoic
Disclosing the number of shares received to other people or having any act,
statement expressing unsatisfaction attitude. In this case, the ESOP Participant
must unconditionally transfer the ESOP Shares, and the company does not have
responsibility to prove the fault of the person who is required to transfer shares;
or

e Trudng hop thanh vién Chwong trinh ESOP nghi viée trude thoi han han ché
chuyén nhuong ¢d phiéu vi bat ki I do gi (bao gdm ca viéc hop ddng lao dong
hét han va khong duoc cong ty gia han), trir trudng hop khéc theo quyét dinh cta
HDQT; hoic
The ESOP Participant quit the job before the transfer restriction period for any
reason (including the expiration of the labour contract but not extended by the
company), except for the case decided by the BOD; or

e Khong hoan thanh ké hoach cbng viéc duoc giao; hodic
Fail to complete the assigned works, or

e Thanh vién Chuong trinh ESOP lam thi tuc nghi huu sém trude tudi theo quy
dinh phép luét; hoéc
The ESOP Participant carries out early retirement procedures as prescribed by
law, or

e Thanh vién Chuong trinh ESOP chuyén nhugng ¢ phiéu nhén duoc tir Chuong
trinh ESOP tréi véi quy dinh.
The ESOP Participant transfers shares received from the ESOP Program in
contravention of regulations.
2. Cic tredng hop khong bi bit budc chuyén nhwong/ The cases which ESOP shares
are not required to transfer:

e Trudng hop Thanh vién Chuong trinh ESOP qua ddi, bi tai nan hay mét sttc lao
dong, bénh tat khong thé tiép tuc 1am viée tai Cong ty trude khi két thic chuong
trinh, Hoi ddng quan tri Cong ty s& xem xét timg trwdng hop cu thé dé quyét dinh



cho thanh vién d6 hodc ngudi thira ké theo luét dinh tiép tuc céc quyén loi cta cb
phiéu phét hanh theo Chuong trinh ESOP hay khéng.

In case an ESOP Participant dies, suffers an accident, disability, or illness that
prevents continued employment before the end of the program, the BoD of the
Company will consider each case to decide whether or not that this Participant or
their statutory heir will continue to have the benefits of shares issued under the
ESOP Program.

e Thanh vién ESOP khong bi bit budc chuyén nhuong ¢ phiu thuéng trong céc
trudng hop sau: Nghi huu tri ding quy dinh phép lujt hodc trudng hop duoc diéu
dong, chuyén cong tac theo quyét dinh ctia cong ty
ESOP Participant shall not be required to transfer ESOP shares in case of:
retirement in accordance with the laws or allocation by decision of the company.

e Céc trudng hop khac do HDQT quyét dinh phi hop véi quy dinh phép luat.
Other cases decided by the BoD in accordance with the law.

Phwong an xi ly/Settlement method:

Trong céc trudng hop bi bit bude chuyén nhuong c¢b phiéu ESOP, tiy theo quyét dinh
ctia Hoi ddng quan tri, Thanh vién Chuong trinh ESOP phai chuyén nhuwong lai toan b
c¢b phiéu ESOP theo mét trong céc cach thuc sau:

In case the ESOP Participants must transfer ESOP Shares, subject to the decision of
the BOD, ESOP Participants must transfer all ESOP Shares in one of the following
methods:

e Thanh vién Chuong trinh ESOP chuyén nhuong cb phiéu ESOP va c¢b phiéu dugc

nhin tir cic dot phat hanh ¢d phiéu ting vbn ¢ phin tir ngudn vén chu sé hitu, cd
phiéu tra ¢d tirc phét sinh tir ¢b phiéu mua theo Chwong trinh ESOP v& cho Céng ty
v6i gia 0 VND. Trong trudng hop nay, néu cb phiéu dang trong thoi gian han ché
chuyén nhuong thi sau khi dwoc Cong ty mua lai s& khong con bj han ché chuyén
nhuong. Cong ty khong phai thuc hién giam vén diéu 18 va dugce quyén ban ra ngay
s6 ¢b phiéu mua lai theo phuong thirc khép 1€nh va/hodc thoa thuén trén san va/hodc
cac phuong thirc khac phtt hop véi quy dinh ctia Luét chirg khoén va céc vin ban
huéng dan c6 lién quan vao timg thoi ky. Ngudn vén d& thyuc hién mua lai ¢d phidu
ESOP 12 ngudn vén tu ¢ ctia Cong Ty;
ESOP Participants shall transfer all ESOP shares and the issued shares from the
issuance for the existing shareholders from the owner equity, stock dividends arising
Jfrom issued shares under the ESOP Plan, with the price at VNDQ. In this case, if the
shares are in the period of transfer restriction, after being transferred to the
Company, there will be no transfer restrictions. The Company is not obliged to
conduct the procedures for decreasing charter capital and in entitled to re-sell all
the shares which have been repurchased by the Company through order matching
and/or put-through methods on the exchange, and/or via other methods in
accordance with Law on securities and relevant guiding documents from time fto
time. The capital resource for redemption of ESOP shares is from core capital,
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e Thanh vién Chuong trinh ESOP chuyén nhuong cho Cong doan Céng Ty phi hop
véi quy dinh phép ludt;
The ESOP Participants shall transfer to the Union of the Company in accordance
with the laws;

e Thanh vién Chuong trinh ESOP chuyén nhuong cho ngudi lao dong khéc thude dbi
tugng phat hanh véi didu kién 1a tiép tuc duy tri cac han ché dang 4p dung ddi véi
cb phiéu dé.

ESOP Participants shall transfer to other employees who listed in the eligible
subscribers with the conditions that continued maintain those shares’ restriction.

Pidu 9. Phwong 4n xit Iy trong truwdng hop khong phan phéi hét ¢§ phiéu ESOP
Article 9. Plan for distribution of unallocated ESOP shares

Sau khi két thic dot phat hanh, néu ngudi lao dong khong mua hét sb lwong ¢d phin chao
bén thi toan bd sb luong ¢b phin con lai s& duoc HPQT quyét dinh (i) phan phdi cho dbi
tugng khéac 14 ngudi lao ddng khéc theo cing didu khoan va diéu kién ctia Chuong trinh
ESOP nay hodc (ii) hity bo, tiy tinh hinh thuc t&/ After the completion of the issuance, if
employees do not subscribe for the full number of shares offered, all remaining shares shall
be, at the discretion of the Board of Directors, either (i) allocated to other eligible
employees under the same terms and conditions of this ESOP Program, or (ii) cancelled,
depending on the actual circumstances.

Pidu 10. Pidu chinh, sira dbi, b sung Quy ché ESOP
Article 10. Adjust, amending and supplementing the Regulations of ESOP

1. Véi su tiy quyén cia PHPCD, HPQT ¢6 quyén cao nhét dé didu chinh, sira ddi bd
sung quy ché phét hanh ¢ phiéu theo chuong trinh lya chon cho ngudi lao dong sao
cho phit hop v6i tinh hinh thuc té& ctia Cong ty.

With the authorization of the GMS, the BoD has the highest authority to adjust, amend
and supplement the regulations on issuing shares under the employee selection
program to suit the actual situation of the Company.

2. Khi cé quy dinh méi ctia phép lut lién quan dén viéc phat hanh cb phidu theo chuong
trinh lya chon cho ngudi lao dong thi quy ché nay s& duoc didu chinh lai cho phi hop.
When there are new provisions of law related to the issuance of shares under the
employee option program, this regulation will be adjusted accordingly.
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TM. HOI PONG QUAN TRI/ON BEHALF OF THE BOARD OF DIRECTORS
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