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CONG BO THONG TIN BAT THUONG
EXTRAODINARY INFORMATION DISCLOSURE

Kinh giti/ To: - Uy ban Ching khodn Nha Nudée/ State Securities Commission
- S& Giao dich Chirng khoan Ha N§i/ Hanoi Stock Exchange
- Quy cb déng Cong ty C6 phin Diu tw F88/
Shareholders of F88 Investment Joint Stock Company

1. Tén tb chirc/Organization Name: Cong ty C5 phan Piu tu F88/ F88 Investment Joint
Stock Company
- M4 ching khoan/Stock Code: F88
- Dia chi/Address: S6 1980 dudng Hing Vuong, phudng Néng Trang, tinh Phti Tho,
Viét Nam/ 1980 Hung Vuong Street, Nong Trang Ward, Phu Tho Province, Vietnam
- Dién thoai lién hé/ Contact Number: 0210 385 4233
- Ngudi thyc hién cdng bd thdng tin/ mformation Disclosure Officer: Phiing Anh Tuén
- Chtte vy: Chu tich Hoi ddng Quan tri / Position: Chairman of the Board of Directors

2. Ndi dung thong tin cong bd/ Content of Public Disclosure:
- Nghi quyét Hoi ddng Quan tri Cong ty C phin Pau tu F88 thong qua viéc trién khai
phuong &n phét hanh c¢b phiéu theo Chuong trinh Lua chon cho Ngudi lao dong trong

CTCP Piu tu F88 va cdc cdng ty con (Chuwong trinh ESOP) nim 2024 ngiy,
14/11/2025.

e.

o

approving the implementation of the share issuance plan under the 2024 Employee
Stock Ownership Program (ESOP) for F88 Investment Joint Stock Company and its

Q/CONG T

subsidiaries on 14 November 2025. ety

3. Théng tin nay di dugc cdng bd trén trang thong tin dién ti cua cong ty vao ngay
14/11/2025 tai dudng dén: hitps://nhadautu.f88.vn/cong-bo-thong-tin
This information was published on the company's official website on 14 November 20235,
at the following URL: https.//nhadautu.f88.vh/cong-bo-thong-tin

Chung t6i xin cam két cdc thong tin cong bd trén day 1a ding sy thit va hoan toan chiu trach
nhiém trude phéap luat vé ndi dung cac thong tin da cong bd.

We hereby affirm that the information disclosed herein is true and accurate, and we assume
full legal responsibility for its content.
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Pai dién to chirc/
Organization representative
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AL REPRESENTATIVE
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CONG TY CO PHAN CONG HOA XA HOI CHU NGHIA VIET NAM

PAU TU F88 Poc lap — Ty do — Hanh phic
F88 INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK COMPANY Independence — Freedom — Happiness
S6/No.: 1411-01/2025/NQ/HDQT/F88DT Phii Tho, ngay 14 thang 11 ndm 2025

Phu Tho, 14 November 2025

NGHI QUYET CUA HQI PONG QUAN TRI
CONG TY CO PHAN PAU TU F88
RESOLUTION OF THE BOARD OF DIRECTORS
OF F88 INVESTMENT JOINT STOCK COMPANY

V/v: Théng qua viée trién khai phwong dn phdt hanh ¢6 phiéu theo Chuong trinh Lya chon cho Ngudi lao
dpng trong CTCP Ddu tw F88 va cdc cong ty con (Chwong trinh ESOP) nam 2024
Re: Approval of the implementation of the share issuance plan under the 2024 Employee Stock Ownership
Program (ESOP) for F88 Investment Joint Stock Company and its subsidiaries

Ciin cn:

- Ludt Doanh nghiép sé 59/2020/QH14 ban hanh ngay 17/06/2020 va cdc van ban sira déi, bo sung;

- Ludt Chimg khodn 54/2019/QH14 ban hanh ngay 26/11/2019 va cde vin ban sta déi, b6 sung;

- Nghij dinh s6 155/2020/NP-CP ngay 31/12/2020 ciia Chinh phit quy dinh chi 16t thi hanh mét s6 diéu cria Ludt
Chitng khodn va edc vdn ban sira déi, bo sung;

- Diéu Ié Té chitc va hoat déng ctta Céng ty;

- Nghi quyét DHDCD thuong nién ndm 2025 56 2606-01/2025/NO-DHPCD/F88DT ngay 26/06/2025;

- Nghi quyét DHPCD 1011/2025/NQ/PHDCD/F88PT ngay 10/11/2025;

- To trinh HPQT 8 1111-01/2025/TTv/HDQT/FS8DT ngay 11/11/2025 v/v Théng qua viéc trién khai phwong dn
phit hanh cé phiéu theo Chwong trinh Lya chon cho Ngudi lao dong trong CTCP Dadu tir F88 va edc cong 1y con
(Chuong trinh ESOP) ndm 2024,

- Bién ban kiém phiéu Hpi dong Quan iri 56 1411-01/2025/BBKE/HPQT/F88DT ngdy 14/11/2025;

- Tinh hinh hoat déng thuc té cua Céng Ty.

Pursuant to:

- The Enterprise Law No. 59/2020/QH14 issued on 17 June 2020, and its anending and supplementing documents;

- The Securities Law No. 54/2019/QHI14 issued on 26 November 2019 and its amending and supplementing
dociments;

- Decree No. 155/2020/ND-CP dated 31 December 2020, of the Government, providing detailed regulations for
the implementation of certain articles of the Securities Law, and its amending and supplementing documents;

. The Charter of Organization and Operation of the Company;

- 2025 Annual General Meeting of Shareholders Resolution No. 2606-01/2025/NQ-DHDCD/FS8DT dated June
26, 2025;

- General Meeting of Shareholders Resolution No. 1011/2025/NQ/DHDCD/F88DT dated 10 November 2025;
Proposal No. 1111-01/2025/TTi/HDQT/FS88DT dated 11 November 2025 regarding approval of the
implementation of the share issuance plan under the 2024 Employee Stock Ownership Program (ESOP) for F88
Investment Joint Stock Company and its subsidiaries,

> Vote counting Minutes of the Board of Directors No. 1411-01/2025/BBKP/HDQT/F88DT dated 14 November,
2025;

- The Company's actual operation.

QUYET NGHY/ RESOLVED

Diéu 1. HOi ddng Quan tri thong qua cdc ndi dung lién quan dén viéc phat hanh cb phén theo chuong
trinh ESOP 2024 nhu sau:

Article 1. The Board of Directors hereby approves the contents related to the issuance of shares under the
ESOP 2024 program uas follows:

1.1.Phé duyét Quy ché phat hanh ESOP 2024 nhw ndi dung tai Phu luc 01 ciia Nghj quyét nay
Approval of the ESOP 2024 Issuance Regulations attached as Appendix 01 of this Resolution.
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1.2.Phé duyét Danh sach ngudi lao djng dwgc phat hanh ¢b phiéu theo chwong trinh ESOP 2024 nhu
quy dinh tai Phu luc 02 Pinh kém Nghi quyét ndy
Approval of the List of Employees Eligible for Share Issuance under the ESOP 2024 Program as
stipulated in Appendix 02 attached to this Resolution.

1.3.Phé duyét phuong an sir dung v6n thu dugc tir dot phat hanh
Approval of the Plan for utilizing proceeds from the issuance
Téng sb tién thu dugc tir dot phat hanh dy kién 13 2.066.150.000 ddng s& dugc sir dung dé bd sung vén
luu dong cho hoat dong kinh doanh ctia Cong ty, cu thé dé thanh toan luong thudng ciia Cong ty.
The total proceeds from the issuance are expected to be VND 2,066,150,000, which will be used to
supplement the working capital for the Company’s business operations, specifically to pay salaries and
bonuses.

1.4. Phuong 4n dam bao viéc phat hanh cb phiéu dap ving ty 1§ s hitu nuéc ngoai
Plan to ensure compliance with foreign ownership limit
Ty 1& s¢ httu nudc ngoai tdi da tai Cong ty hién nay 1a 100% vén diu 1& (cin cir Cong vin s6 2098/UBCK-
PTTT ngay 02/06/2025 cia ny ban Chimg kho4n Nha nudc vé ho so thong béo ty 1€ s¢ hitu nude ngoai
t6i da ciia Cong ty c¢b phin Péu tu F88). Do vay vigc phéat hanh c6 phieu theo chuong trinh ESOP ludn
dam bao dap tmg ty 18 s& hitu nudc ngoai cuia Cong ty theo quy dinh ctia phdp lut.
The maximum foreign ownership limit in the Company is currently 100% of the charter capital (based on
Official Letter No. 2098/UBCK-PTTT dated 2 June 2025, fiom the State Securities Commission regarding
the dossier on the notification of the maximum foreign ownership limit of F88 Investment Joint Stock
Company). Therefore, the issuance of shares under the ESOP program always ensures compliance with
the Company's foreign ownership ratio as stipulated by law.

1.5.Phé duyét viée ding ky b6 sung ching khodn tai Tong Céng ty Luu ky va B trir Chimg khoén
Viét Nam (“VSDC?”) va diing ky giao dich bb sung tai Sé' Giao dich Chirng khodn Ha Ni toan b
s6 lwgng cb phiéu phat hanh thém tir dot phat hanh theo quy dinh.
Approval of the registration of additional securities at the Vietnam Securities Depository and Clearing
Corporation (“VSDC”) and the registration for additional trading at the Hanoi Stock Exchange (HNX)
for the entire volume of newly issued shares from the issuance as per regulations.

1.6.Phé duyét viéc ting vén didu I¢ va chinh sira vén didu I¢, s6 cb phiéu luu hanh va cic ndi dung lién
quan khic trong diéu 1¢ ciia Cong ty theo sb vén thye té tang thém tir dot phat hanh.
Approval of the increase in charter capital and amendments fo the charter capital, number of
outstanding shares, and other related provisions in the Company’s Charter based on the actual capital
increase from the issuance.
Thoéng qua viéc ting vén Diéu 1¢ va chinh sira vbn didu 1¢, s cb phiéu luu hanh va cac ndi dung lién quan
khéc trong diéu 1& Cong ty 1én twong (mg véi tng ménh gia cé phiéu thyc té phat hanh theo phuong dn
phat hanh néu trén.
Approve the increase in charter capital and amendments to the charter capital, number of outstanding
shares, and other related provisions in the Company’s charter correspond with the total par value of the
shares actually issued under the aforementioned issuance plan.

bidu 2. Uy quyén

Article 2. Authorization
HDQT theo ddy giao va iy quyén cho Chu tich HPQT quyét dinh va trién khai thyc hién cdc cong viée
sau, bao gdm nhung khéng gidi han:
The Board of Directors hereby hereby assigns and authorizes the Chairman of the Board of Directors to
decide and implement the following tasks, including but not limited to:

- Thue hién céc thi tuc cAn thiét va ky céc van ban ¢ lién quan dén Tai liéu bio c4o phét hanh cd

phiéu theo Chuong trinh ESOP theo Phuong én phat hanh dd dugc PHDCD va HDQT phé duyét va
bdo céo cae van dé lién quan va6i Uy ban Chiing khoén Nha nude (“UBCKNN); thyce hign thong bao
va cong bb thong tin theo ding quy dinh cta phép ludt.
To carry out necessary procedures and sign all relevant documents pertaining (o the Share Issuance
Report Documents under the ESOP Program, in accordance with the Issuance Plan approved by the
General Meeting of Shareholders and the Board of Directors, and report related matters fo the State
Securities Commission (“SSC”); announce and publish the information disclosure under the laws;
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- Quyét dinh cdc ndi dung chi tiét khéc ciia Chuong trinh ESOP bao gdm nhung khéng gi6i han & cac
ndi dung duge quy dinh tai Diéu 1 ciia Nghi quyét ndy,

To decide on other details of the ESOP, including but not limited to the contents specified in Article
1 of this Resolution;

- Quyét dinh ngi dung cc viin ban, hd so lién quan dén viéc cdo béo phat hanh cb phiéu cho UBCKNN,

quyét dinh viéc sira déi, bd sung, diéu chinh ngi dung cdc van ban hé so, dé xuit Phuong 4n phan
phéi s lwong cb phiéu do ngudi lao dong duge tham gia Chuong trinh ESOP khéng déng ky mua
hét dé HPQT quyét dinh va bdo cdo két qua phat hanh cé phiéu cho UBCKNN theo quy dinh clia
phap luét.
To decide on the content of documents and records related to the notification of stock issuance to the
SSC, decide on amendments, supplements, or adjustments to the content of these documents and
records, propose a plan for distributing the remaining shares not subscribed by employees
participating in the ESOP program for the Board of Directors to decide, and report the results of the
stock issuance fo the SSC in accordance with legal regulations,

- Sira ddi céc didu lién quan dén vén didu 18, cd phin, ¢b phiéu trong Diéu 1¢ ctia Cong ty sau khi hoan

tht dot phat hanh ¢ phidu theo chuong trinh ESOP; dong thdi thuce hién céc thil tyc thay déi dang ky
kinh doanh ctia Céng ty lién quan t6i viée thay déi vén diéu 1¢ theo két qua cta dot phat hanh néu
trén v6i Co quan nha nude ¢ thdm quyén.
To amend the provisions related to charter capital, shares, and stocks in the Company's Charter
following the completion of the ESOP share issuance program; concurrently, carry out the
procedures for amending the Company's business registration related to the change in charter capital
based on the results of the aforementioned share issuance with the competent state authority;

- Thuye hién céc cong viée cAn thiét dé tién hanh ding ky luu ky va dang ky giao dich bd sung s6 ¢6
phiéu phat hanh thém tir dot phat hanh cd phiéu theo chuong trinh ESOP tai Tbng cong ty Luu ky va
Bu trir Chimg khodn Vigt Nam (VSDC) va S¢ giao dich Chimg khoan Ha N¢i (HNX);

To perform the necessary tasks to proceed with the registration of depository and additional trading
registration for the shares issued under the ESOP program at the Vietnam Securities Depository and
Clearing Corporation (VSDC) and the Hanoi Stock Exchange (HNX);

- Quyét dinh nhiing vén d& khac va thyc hién nhiing cong vige khac ma Chu tich Hoi ddng Quan tri
thdy 12 cn thiét dé hoan tat dot phat hanh néu trén .

To decide on other matters and carry out other tasks deemed necessary by the Chairman of the Board
of Directors to complete the aforementioned share issuance;

Ditu 3. Hiéu lyc thi hanh

Article 3. Effectiveness
Nghi quyét ny thay thé cho Nghi quyét HDQT sé 1609-01/2025/NQ/HPQT/F88DT ngay 16/09/2025.
Nghi quyét nay c6 hiéu luc k& tir ky.
This Resolution replaces Board of Directors Resolution No. 1609-01/2025/NQ/HDQT/F88DT dated 16
September 20235.
Céc thanh vién Hoi dong Quan tri, Ban Téng Gigm dbc, cac phong ban va cé nhan lién quan chiu trich
nhiém thi hanh Nghi quyét nay.
This resolution takes effect firom the signing date.
Members of the Board of Directors, The Board of Management, relevant departments and individuals
are responsible for the implementation of this Resolution.

Noi nhin/Recipients T.M HOI PONG QUAN TRI
- Nhu Diéu 3/ 4s in Article 3;

OF THE BOARD OF DIRECTORS LL’/

- Luu VT/ Archives.
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PHU LUC 01: QUY CHE PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHQN CHO NGUOI LAO PONG 2024
APPENDIX 01: REGULATIONS FOR THE ISSUANCE OF SHARES
UNDER THE 2024 EMPLOYEE STOCK OWNERSHIP PLAN

(Dinh kém Nghj quyét Hoi ddng quan tri s6 1411-01/2025/NQ/HDQT/F88DT ngay 14/11/2025)
(Attached to the BOD Resolution No. 1411-01/2025/NQ/HPQT/FS8DT dated 14 November 2025)
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QUY CHE PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHQON CHO NGUOI LAO PONG NAM 2024
REGULATIONS ON ISSUANCE OF SHARES UNDER
THE 2024 EMPLOYEE STOCK OWNERSHIP PLAN (ESOP)

(Ban hanh kém theo Nghi quyét HDQT s6 1411-01/2025/NQ/HDQT/FS88DT ngay 14/11/2025)
(Enclosed with the BOD Resolution No. 1411-01/2025/NQ/HPQT/FS8DT dated 14 November 2025, )

Chuong trinh phét hanh ¢b phiéu theo chuong trinh lya chon cho ngudi lao déng nam 2024 (goi tét
12 Chuong trinh ESOP) 13 chuong trinh duge trién khai nhdm tao didu kién cho cén bo nhin vién cua
Cong ty C6 phin Diu tw F88 (“Cong ty”) va clia cdc cong ty con cia Cong ty (co dil didu kién va tiéu
chudn nhu duge trinh bay bén dudi dé tham gia chuong trinh) ciing chia sé sur phét trién va thanh cong
cuia Cong ty Co phﬁn Péu tu F88 thong qua viée ¢d co hdi sd hitu ¢d phin Céng ty v6i gid uu dai so vdi
gid thi trudng.

The share issuance program under the Employee Stock Ownership Plan for 2024 (hereinafier
referred to as the “ESOP Program”) is implemented to enable employees of F88 Investment Joint Stock
Company (“the Company”) and its subsidiaries (who meet the conditions and criteria as described below
to participate in the program) to share in the development and success of F88 Investment Joint Stock
Company through the opportunity to own the Company's shares at a preferential price compared to the
market price.

L MUC PiCH CHUONG TRINH ESOP/ OBJECTIVES OF THE ESOP PROGRAM

Viéc phat hanh ¢b phiéu theo chuong trinh lya chon cho ngudi lao dong nham muc dich:
The issuance of shares under the employee stock ownership plan is intended to:
e  Ghi nhin déng gbp cia ngudi lao dong ddi vai Cong ty;
To recognize employees’ contributions to the Company;
e Tao ddng luc dé ngudi lao dong hoan thanh xudt sic nhiém vy,
To motivate employees to excellently fulfill their duties;
° Khuyén khich, ning cao vai trd, trdch nhi¢ém va quyén loi cua nhitng ngudi lao dong, nhin
vién cing phin d4u va chia sé nhiing thanh cong cta Cong ty;
To encourage and enhance the role, responsibility, and benefits of employees in striving for
and sharing the Company's success,
e Thu huat va giir chin nhiing nhén vién chi chét, tim huyét, gidu nang lyc chuyén mén va kinh
nghiém.
To attract and retain key employees who are dedicated, competent, and experienced.

II. COSOPHAP LY/ LEGAL BASIC

e Luat Doanh nghiép s6 59/2020/QH 14 ngay 17/06/2020 va céc vin ban siia ddi, bd sung;
Law on Enterprises No. 59/2020/QHI14 dated June 17, 2020 and its amendments and
supplements;

e  Luét chimg khoan s 54/2019/QH14 ngay 26/11/2019 va céc vin ban sira ddi, bd sung;
Law on Securities No. 54/2019/QHI4 dated November 26, 2019 and its amendments and
supplements;

o Nghi dinh s& 155/2020/ND-CP ngay 31/12/2020 quy dinh chi tiét thi hanh mét s6 diéu lugt
chirng khodn va céc vin ban stra dbi, bd sung;
Decree No. 155/2020/ND-CP dated December 31, 2020 providing detailed regulations for
implementation of certain provisions of the Law on Securities and ifs amendments and
supplements;

e Thong tusd 118/2020/TT-BTC ngdy 31/12/2020 huéng dén mdt s6 ndi dung vé chio bén, phét
hanh chiing khoan, chdo mua cong khai, mua lai ¢b phiéu, dang ky cong ty dai ching va hiy
tu cdch cdng ty dai chiing;

Quy ché phét hanh cd phiéu theo Chuong trinh ESOP 2024 1



Circular No. 118/2020/TT-BTC dated December 31, 2020 guiding certain matters on offering,
issuance of securities, tender offers, share repurchase, registration of public companies, and
delisting of public companies,

Nghi dinh 245/2025/ND-CP ngay 11/09/2025 Stra d6i, bd sung mét sb diéu cta Nghi dinh sb
155/2020/NP-CP ngay 31/12/2020 ctia Chinh pht quy dinh chi tiét thi hanh mét s diéu cha
Luét Chiing khodn;

Decree No. 245/2025/ND-CP dated September 11, 2025, amending and supplementing certain
articles of Decree No. 155/2020/ND-CP dated December 31, 2020, of the Government
detailing the implementation of certain articles of the Securities Law;

Pidu & Cong ty C6 phin Piu tu F88;

Charter of F88 Investment Joint Stock C. ompany;

Quy ché T4 chirc va hoat dong ctia Hoi ddng Quan tri Cong ty CO phéin Diu tu F88;
Regulations on the Organization and Operation of the Board of Directors of F88 Investment
Joint Stock Compan )

Nghi quyét Dai hoi ddng cb déng thudng nién Cong ty C4 phin DAu tu F88 nim 2025 56 2606-
01/2025/NQ-DHDPCD/F88DT ngay 26/06/2025;

Resolution of the Annual General Meeting of Shareholders of F88 Investment Joint Stock
Company in 2025 No. 2606- 0]/2025/NQ DHDCD/F88DT dated June 26, 2025.

Nghi quyét Dai hoi dong cé déng Cong ty Cb phin Piu tu F88 sé 1011/2025/NQ/BHDCD/
F88DT ngay 10/11/2025;

Resolution of General Meeting of Shareholders of F88 Investment Joint Stock Company No.
1011/2025/NQ/DHPCB/F88DT dated November 10, 2025.

Céc vin ban phdp lufit hién hanh kbac c6 lién quan.

Other relevant applicable legal documents.

1II. DPINH NGHIA TU NGU/ TERM DEFINITIONS

Trong Quy ché nay, céc tir ngit dudi diy dugce hiéu nhu sau:
In these Regulations, the following terms shall be understood as follows:

Céng ty: Cong ty C6 phan Dau tu F88.

Company: F88 Investment Joint Stock Company

Coéng ty con cia Cong ty: 1a cac cong ty sau ddy: Cong ty cé phan Kinh doanh F88; Cong ty
TNHH Thuong mai F88; Cong ty ch phan FFintech va Céng ty C6 phan Cong nghé Ngoi nha
xanh.

Subsidiaries of the Company: include the following: F88 Business Joint Stock Company; F88
Commerce Co., Lid.; FFintech Joint Stock Company; and Green House Technology Joint
Stock Company.

PHDCP: Pai hoi ddng cb dong Cong ty.

GMS': General Meeting of Shareholders of the Company

HPQT: Hoi ddng Quan trj Cong ty.

BOD: The Company’s Board of Directors

BLD: Ban 1anh dao Cong ty.

BOM: Board of Managements

Can bd nhan vién/CBNV: cin bg, nhan vién Cong ty va cong ty con cua Cong ty.
Employees Officers and staff of the Company and its subsidiaries.

Co phleu cé plneu Cong ty.

Shares: Shares of the Company.

UBCKNN: Uy ban chiing khoan Nha nudc.

SSC: State Securities Commission of Vietnam.

Chuong trinh ESOP: 13 chuong trinh phét hanh cd phiéu ctia Cong ty mot cach truc tiép cho
CBNV nidm 2024 theo quy dinh ctia Quy ché nay.

ESOP Program: the program for direct issuance of shares by the Company to employees in
2024 under these Regulations.

Thanh vién ESOP: 1a cic CBNV dugc tham gia va dd thuc hién viéc mua c¢b phan tir Chuong
trinh ESOP.

Quy ché phét hanh ¢b phiéu theo Chuong trinh ESOP 2024 2
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ESOP Participants: Employees who are eligible and have purchased shares under the ESOP
Program.

IV. NOQIDUNG CHUONG TRINH ESOP/ CONTENT OF THE ESOP PROGRAM

1.

2,
2.1,

Théng tin vé cb phiéu ESOP/ Information on ESOP shares

Té chirc phat hanh: Céng ty C5 phan Dau tu F88

Issuer: F88 Investment Joint Stock Company

Loai ¢ phiéu: C5 phiéu phd théng

Type of shares: Common shares

Meénh gia cb phiéu: 10.000 dong/cd phiéu

The value per sha; e 10,000 VND /share

Téng sb luong c¢é phiéu chio ban theo Chuong trinh ESOP: 206.615 cd phiéu

Total number of shares offered under the ESOP Program: 206,615 shares

Téng gi4 tri cb phleu chado ban theo ménh gia: 2.066.150.000 dong

Total value of shares offered: 2,066,150,000 VND

Gié phat hanh: 10.000 ddng/cd phiéu

Issue price: VND 10,000/share

Han ché chuyén nhuong: céd phleu chdo bén theo chuong trinh ESOP bi han ché chuyen

nhuong 18 théng ké tir ngdy két thiic dot phét hanh (1a ngdy két thtic viéc thu tién mua cd phiéu

ciia ngudi lao déng) va dugc giai toa din theo ty 16 nhu sau:

Transfer restrictions: Shares issued under the ESOP Program are subject to a transfer

restriction of 18 months firom the closing date of the issuance (i.e., the date on which the

Company completes the collection of payments for ESOP shares from employees), and will be

gradually released according to the following schedule:

+  66,66% s6 ¢b phiéu mua theo chuong trinh ESOP s& dugc giai toa sau 12 thang ké tir ngay
két thiic dot phat hanh (sé ¢ phiéu dugc giai toa s& duge lam tron xubng dén hang don
vi);

66.66% of ESOP shares purchased will be released afier 12 months from the closing date
of the issuance (the number of released shares will be rounded down o the nearest whole
unit);

+ S6¢d phleu duoc mua theo chuong trinh ESOP con lai s& dugc gidi toa sau 18 thang Kké tir
ngay két thuc dot phat hanh,

The remaining ESOP shares purchased will be released after 18 months from the closing
date of the issuance.

Thoi gian du kién phat hanh: Trong ndm 2025, ngay sau khi dugc Uy ban chiing khodn nha

nudce thong bao nhan duge tai liu bdo cdo phat hanh dam bao phi hgp theo quy dinh ctia phéap

ludt.

Expected Issuance Timeline: In 2025, immediately after the State Securities Commission is

notified of the receipt of the issuance report documents, ensuring compliance with the

provisions of the law.

i twong 4p dung va ticu chufin ddnh gid/ Eligible subjects and evaluation criteria
Déi twgng dp dung/ Eligible subjects
Ngudi lao dong dugce tham gia Chuong trinh ESOP 14 cdc CBNV dé ky hop ddng lao dong chinh

thirc véi Cong ty va cong ty con ctia Cong ty va cé thoi gian lam vige du 12 thang trd 1én tinh dén thoi
diém chét danh sdch nhan sy ngay 31/12/2024, trir trudng hgp duge phan bd ¢ phiéu theo Muc 3.2.4 bén

dudi.

Employees eligible to participate in the ESOP Program are those who have signed official labor

contracts with the Company and its subsidiaries and have worked for at least 12 months as of the employee
list closing date of December 31, 2024, except in cases where shares are allocated under Section 3.2.4

below.
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2.2,

Tiéu chudn ddnh gid/ Evaluation criteria
Co s& dé xdy dung tigu chudn danh gia ngudi lao ddng dugc tham gia chuong trinh ESOP bao gbm:
The basis for establishing evaluation criteria for employees participating in the ESOP Program

includes:

el

e Tham nién cong tac tai Cong ty va céc cong ty con cia Cong ty;
Seniority of service at the Company and its subsidiaries;

e Chirc vy, vi tri dam nhiém tai Cng ty va céc cong ty con cua Cong ty;
Position and role held at the Company and its subsidiaries;

e Két qua hoan thanh cong viéc trong nim gan nhit (nam 2024);
Work performance resulls in the most recent year (2024);

o Tidm ning phat trién va kha ning déng gép vao hoat dong clia Cong ty va/hodc cong ty con
ctia Cong ty trong tuong lai.
Potential for development and ability to contribute to the Company’s and/or its subsidiaries’
operations in the future.

o Miec db déng gop ctia Ngudi lao déng vao Dy én dang ky cong ty dai ching va déng ky cb
phiéu trén San giao dich UpCom cilia Cong ty.
Level of contribution of the Employee to the Project of registering as a Public Company and
listing shares on the UpCom Stock Exchange.

Ngoai céc tiéu chuin néu trén, ngudi lao dong duge tham gia Chuong trinh ESOP can phai
ddng thoi dap ting cac diéu kién sau:
In addition to the above criteria, employees participating in the ESOP Program must also meel
the following conditions:

o Khong vi pham ky luat hodic chd xir Iy ky ludt tinh dén thoi diém phat hanh;
Have no disciplinary violation or be awaiting disciplinary action up to the date of issuance;

e Hién dang cong tic tai Cong ty va/hodc cong ty con clia Cong ty, khéng c6 thong tin nghi viée
tinh dén thoi didm phat hanh.
Are currently working at the Company and/or its subsidiaries, with no information regarding
resignation up fo the date of issuance.

Nguyén tiic xdc dinh s6 ¢b phiéu dwge phan phéi cho tirng ngudi lao djng
Principles for determining the number of shares distributed to each employee

Coéng thiic tinh s6 lugng ¢b phiéu ESOP duge mua /
Formula for calculating the number of ESOP shares to be purchased . .
Sé lugng cb phiéu phéan phdi cho timg ngudi lao dong duge xédc dinh dya trén 04 hé so: Hé s6 thim

nién, Hé sd trach nhiém, Hé s6 hiéu qua 1am viéc, Hé s6 tiém nédng phat trién va mtc d6 dong gop cia
ngudi lao dong vao Dy 4n ding ky cong ty dai chung va dang ky c6 phi€u trén San giao dich UpCom ctia
Céng ty (“Duw 4n dai chung héa Cong ty”).

The number of shares distributed to each employee is determined based on four Indexes: Seniority Index,

Responsibility Index, Work Performance Index, Development Potential Index, and the employee's level of
contribution to the Project of registering as a public company and listing shares on the UpCom Stock
Exchange ("Company Publicization Project”).

Cong thirc tinh s& lugng cb phiéu ESOP duge mua cta tirng ngudi lao dng nhu sau:

The formula for calculating the number of ESOP shares to be purchased by each employee is as
Jollows:

Cd phiéu ESOP duge mua ciia ngudilao djng=A+B+C+D

ESOP shares to be purchased by employees=A+B+C+D

Trong do/Defines:

A (S5 lugng b phiéu ESOP duge phén bd theo HE s tham nién) = 40 x Hé s6 tham nién

A (Number of ESOP shares allocated according to Seniority Index) = 40 * Seniority Index

B (S6 luong cb phiéu ESOP dugce phén bb theo Hé sb trach nhiém va H¢ sb hidu qua lam vigc) =
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430 x Hé s trach nhiém x Hé sb hidu qua lam viée
B (Number of ESOP shares allocated based on Responsibility and Performance Index) = 430 x
Responsibility Index x Performance Index
C (S lu’gng’cé phiéu ESOP dugc phéin bd theo Hé sb tiém ning phat trién) = 100 x H¢ sb tiém
néng phat trién
C (Number of ESOP shares allocated based on Development potential Index) = 100 x Development
Potential Index
D (S6 lugng cb phiéu ESOP dugc phan bd theo mic d§ déng gép vao Dy 4n dai ching hda Cong
ty).
D (Number of ESOP shares allocated based on the level of contribution to the Company
Publicization Project).
Phuong thirc x4c dinh 04 hé sb néu trén va mic do déng gbp vao Dy an dai ching héa Céng ty
dugc quy dinh chi tiét nhu sau:
The method for determining the four indexes above and the level of contribution to the Company
Publicization Project are specified in detail as follows:

3.1.1. H¢ s6 tham nién/ Seniority Index:

Hé sb tham nién dugc xéc dinh dua trén thoi gian thuc té 1am viéc ciia ngudi lao dong dugc tham
gia Chuong trinh ESOP tai Cong ty va/hoidc cong ty con ciia Cong ty tinh dén thoi didm 31/12/2024, cu
thé nhu sau:

The seniority index is determined based on the actual working time of the employee eligible to
participate in the ESOP Program at the Company and/or its subsidiaries up to December 31, 2024,
specifically as follows:

STT Tiéu chi Hé sb tham nién

Seq Criteria Seniority Index
1 C6 thdm nién lam viée tai Cong ty vd/hofc cbng ty 1,00
con cuia Cong ty tir 05 (ndm) nam tr ¢ 1én va chua ting 1.00

duge phan bd cb phleu théng qua chao ban riéng [&
chia Cong ty véi ly do thudng thdm nién trong cdc
nam trudc.

Employees with at least 5 years of service at the
Company and who have never been allocated shares
through private placement by the Company as a
seniority reward in previous years.

2 Céac nhén sy con lai 0,00
Others 0.00

3.1.2. H¢ so trdach nhiégm/ Responsibility Index:

He s6 trach nhiém dugc xéc dinh dya trén chic vy va cp béc clia ngudi lao dong duge tham gia
Chuong trinh ESOP tinh dén thoi diém 31/12/2024,

The responsibility index is determined based on the position and rank of the employee participating
in the ESOP Program as of December 31, 2024.

Trudng hgp ngudi lao dong dugc tham gia chuong trinh ESOP ¢6 nhiéu hon mgt chire vu (kiém
nhiém) thi h¢ s6 trach nhiém s& dugc l&y theo chiic vu cao nhét (ngoai trir vi tri Téng Giam dbc va Pho
Téng Giam d6c). Hé sb trach nhiém duge xde dinh nhu sau:

In case where an employee participating in the ESOP program holds multiple positions
(concurrently), the responsibility index will be based on the highest position (except for the positions of
General Director and Deputy General Director). The responsibility index is determined as follows:
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STT Chiic vu tai Cong ty va/hoiic cong ty con ciia Cong ty He s6 trach nhi¢m

No. Position at of the Company and/or subsidiaries of the Company Responsibility Index
1 | Tng Gidm déc (TGD)

General Director (GD)

1.1 TGP dam nhiém vj tri >=6 thang trong ndm 2024 12,00
GD holding the position for =6 months in 2024 12.00
1.2 TGD dam nhiém vi tri <6 thang trong nam 2024 11,00
GD holding the position for <6 months in 2024 11.00

2 | Ph6 Tong Giam dbc (PTGD)
Deputy General Director (Deputy GD)

2.1 PTGPD phu trach kinh doanh 11,00
Deputy GD in charge of sales 11.00

22 Céc PTGP khéc dam nhiém vi tri >=6 thang trong ndm 2024 10,00
Deputy GD holding the position for >6 months in 2024 10.00

2.3 Céc PTGD khac dam nhiém vi tri <6 thdng trong ndm 2024 7,00
Deputy GD holding the position for <6 months in 2024 7.00

3 | Giam dbc Khéi 6,00
Division Director 6.00

4 | Giam dbc Trung tam Bic 8-9 5,10
Center Director Grade 8-9 5.10

5 | K& toan truong/Giam doc/Phé Giam déc Trung tim/Gidm ddc 2,60
Phong Béc 7* 2.60

Chief Accountant/ Center Director or Deputy Director/ Department
Director Grade 7*

6 Trudng phong/Chuyén gia bic 6/Quan Iy viing/Quan ly ving cao cp 1,00
Bic 6 1.00
Department Manager/ Expert Grade 6/ Regional Manager/ Senior
Regional Manager Grade 6

7 Phé Phong/Chuyén gia bac 5/Gidm sat/Quan ly khu vue/Trg ly Bac 5 0,19
Deputy Department Manager/ Expert Grade 5/ Supervisor/ Area 0.19
Manager/ Assistant Grade 5

8 | e Nguoilao dong tir Bac 1-4; va 0,00

Employees firom Grade 1-4; and 0.00

e Ngudi lao ddng tir Myc 1-7 néu trén nhung khong lam vige du 12
thang tinh t&i 31/12/2024 hodc chua dugc bb nhiém vao cic chirc
vu Béc 5 @ 6 thang tinh t6i 31/12/2024
Employees from Items 1-7 above but who have not worked for a full
12 months by December 31, 2024 or have not been appointed o
positions at Grade 5 for a full 6 months by December 31, 2024

(*) Luwu y: Doi voi truomg hop T éng Gidm doc/Phd Tong Gidm doc cdc cong ty con tinh dén thoi
diém 31/12/2024 dang dwoc phén cc?'p & Bdc 7, hé s6 trdch nhiém vén sé duoc xde dinh nhw dugc néu tqi
Muc 1 hodic Muc 2 (tity truong hop dp dung) ¢ Bang bén trén.

(*) Note: For the case where the General Director/Deputy General Director of subsidiaries, as of
December 31, 2024, is classified at Grade 7, the responsibility index shall still be determined as stated in
Section 1 or Section 2 (as applicable) in the Table above.

3.1.3. H¢ s6 hiéu qua lam vigc/ Performance Index
Hé sb hiéu qua lam viéc (HQLV) dugc xéc dinh dya trén két qua xép loai hoan thanh céng viéc cia
ngudi lao dong duge tham gia Chuong trinh ESOP trong ndm 2024, cy thé nhu sau:

The performance index is determined based on the employee’s performance rating in 2024 under
the ESOP Program, as follows:
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STT Két qua xép loai nim 2024 H¢ s6 HQLV
Seq 2025 Performance rating Performance Index
I | A (Xuit sic) 2,0
A (Excellent) 2.0
2 | B (Hoan thanh tbt) 1,5
B (Good) 1.5
3 C (Hoan thanh) 1,0
C (Satisfactory) 1.0
4 | D (Chua hoan thanh); va N (Khong xép loai) 0,0
D (Unsatisfactory), and N (Not rated) 0.0

3.1.4. Hé s6 tiém ning phdt trién/ Development Potential Index

He s6 tiém niing phat trién duge x4c dinh dya trén dénh gid cia Hoi ddng quén trj Céng ty vé tiém
ning phat trién va kha ning déng gép vao hoat dong ciia Cong ty va/hodc cong ty con clia Cong ty trong
tuong lai clia nguoi lao dong dugc tham gia Chucng trinh ESOP (dugc chia thanh cdc mirc tidm néng: rit
cao; cao; trung binh cao, trung binh va thap) ¢6 tinh dén cép bac chia ngudi lao dong d6, du chua cb thoi
gian lam viée d0 12 thang trd 18n tinh dén thoi didm chét danh sach nhan sy ngay 31/12/2024, cy thé nhu
sau

The development potential index is determined based on the Board of Directors’ evaluation of
the employee’s development potential and ability to contribute to the Company’s and/or its subsidiaries’
future operations, classified into potential levels: very high; high; moderately high; medium; and low.
This also takes into account the employee’s grade, even if the employee has not worked for 12 months or
more as of the employee list closing date of December 31, 2024, specifically as follows:

Hé sb tiém niing phat trién/ Development Potential Index
Ciép bac/
Rank Thip Trung binh Trung binh cao Cao Rét cao
Low Average High Average High Very High
Béc 1-5 0,0 04-2,0 2,0-4,0 4,0-6,0 6,0-38,0
Grade 1 -3 0.0 04-2.0 2.0-4.0 4.0-6.0 6.0-8.0
Bic 6 0,0 1,0-3,0 3,0-50 50-7,0 7,0-10,0
Grade 6 0.0 1.0-3.0 3.0-3.0 35.0-7.0 7.0-10.0
Bédc 7 0,0 2,0-4,0 4,0-17,0 7,0—-10,0 10,0 20,0
Grade 7 0.0 2.0-4.0 4.0-7.0 7.0-10.0 10.0-20.0
Béc 8 0,0 2,0-5,0 5,0-8,0 8,0—12,0 12,0 -25,0
Grade 8 0.0 2.0-5.0 3.0-80 8.0-12.0 12.0-25.0
Bic 9 0,0 5,0-10,0 10,0 —-20,0 20,0 —-30,0 30,0 -50,0
Grade 9 0.0 5.0-10.0 10.0-20.0 20.0-30.0 30.0-50.0
Béc 10 0,0 10,0 —15,0 15,0-25,0 25,0—-45,0 45,0 -65,0
Grade 10 0.0 10.0-15.0 15.0-25.0 25.0-45.0 45.0—65.0
Béc 11 0,0 15,0-20,0 20,0-30,0 30,0-50,0 50,0-70,0
Grade 11 0.0 15.0-20.0 20.0-30.0 30.0-350.0 50.0-70.0

3.1.5. Bo’ng g0p vao Dy dn dai chitng héa Cong ty/ Contribution to the Company Publicization Project

Ngoai s6 ¢b phiéu ESOP dugc phan bd theo 04 hé sb néu trén, Ngudi lao dong c6 déng gop quan trong
vao Dy an dai chiing héa Céng ty (Dy an dic biét mang tAm chlen luge ctia Cong ty) dugc phéan bd thém
¢d phiéu ESOP dugc xéc dinh dua trén danh gia coa HBQT v& vai trd, nhiém vy, thoi gian déng gbép va
muc dé dong gop vao du dn, cu thé nhu sau:

In addition to the ESOP shares allocated based on the four Indexs above, Employees who make significant
contributions to the Company Publicization Project (a special, strategic project of the Company) will be
allocated additional ESOP shares determined based on the BOD's assessment of their role, tasks,
contribution time, and contribution level to the project, specifically as follows:
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contribution time, and contribution level to the project, specifically as follows:

STT Ho va tén/ Chiic vy/ Céng ty/ S6 ¢6 phiéu ESOP phin
No Full Name Position Company bd theo mirc d§ déng
gop vao Du an dai
ching héa Céng ty/
Number of ESOP Shares
Allocated by
Contribution Level to the
Company Publicization
Project
1 | Phung Anh Tuan Téng Giam dbc CTCP Kinh doanh F88/ 7.080
General Director F88 Business JSC 7,080
2 | Nguyén Piic Dai Téng Giam ddc CTCP Dau tu F88/ 6.679
General Director F88 Investment JSC 6,679
3 Pham Minh Pao Tbng Gidm dbc CTCP Cong nghé Ngdi 5.524
General Director Nha Xanh/Green House 5,524
Tech JSC

4 | Pham Tran Long Ph6 Téng Giam ddc | CTCP Kinh doanh F88/ 6.829
Deputy GD F88 Business JSC 6,829
5 | Nguyén Cong Niém | Phé Téng Giam déc | CTCP Kinh doanh F88/ 5.869
Deputy GD F88 Business JSC 5,869
6 | Ngb Quang Hung Gidm dbc CTCP Kinh doanh F88/ 5.769
Director F88 Business JSC 35,769

3.1.6. Nguyén tic lam tron 50 cb plriéu/ Principles of rounding the number of shares

S lugng b phiéu phan phdi cho timg ngudi lao dong (trlr nhitng nguoi lao déng dugce phﬁn b6 cb
phiéu ESOP theo muc d6 déng gbp vao Dy an dai ching héa Cong ty duoc néu tai Myc IV-3.1.5 & tr en)
dugc lam tron dén hang chuc dé dam bao tong sb cd phiéu phan phéi cho ngudi lao dong khong vugt qua
tdng s6 ¢d phleu cua chuong trinh ESOP.

The number of shares distributed to each employee (excluding those employees who are allocated
ESOP shares based on their contribution to the Company Publicization Project as specified in Section 1V-
3.1.5 above) shall be rounded to the nearest ten to ensure that the total number of shares distributed to
employees does not exceed the total number of shares in the ESOP program.

Sé cb phiéu 1& (péu c6) sau khi 1am tron s& duge phan phéi lai cho ngudi lao dong c6 hé s tiém
néng phat trién cao nhat.

Any odd shares (if any) after rounding shall be reallocated to the employee with the highest
development potential index.

4. Quyén chuyén nhwong/ Transfer rights
_ Ngudilao ddng dugc tham gia Chuong trinh ESOP khong duge quyén chuyén nhugng quyén mua
¢d phiéu ESOP ctia minh.

Employees participating in the ESOP Program are not entitled to transfer their rights to purchase
ESOP shares.

Trong thoi gian ¢ plneu con bi han ché chuyén nhugng, neu sb co phiéu phat hanh cho thanh vién
ESOP c6 phét sinh céc quyén nhu: co phleu phdt hanh thém tir ngudn vén chii s hitu, quyén mua cd phiéu
phat hanh thém, tra cb tic bang cb phiéu, v.v. thi s6 cd phiéu tang thém tir viéc thyc hién quyén nay sé
khéng bi han ché chuyén nhugng.

During the restriction period, if the ESOP shares issued to participants give rise to additional rights
such as: bonus shares issued from owners’ equity, rights to purchase additional shares, or dividend
payments in shares, the additional shares arising from such rights shall not be subject to transfer
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restrictions.

hanh.

6.1.

Phuong an xir ly cb phiéu khﬁng chao ban hét/ Plan for handling unsold shares

HPQT quyét dinh phén ph0| sb luong c¢b phiéu do ngudi lao ddng dugce tham gia Chuong trinh
ESOP khéng ding ky mua hét (C8 Phiéu Cén Phan th) cho ngudi lao dong khéc trong danh sach ban
dau vai cling mirc gid phat hanh (10.000 dong/co phiéu). Trong trudng hop (o) Phleu CAn Phan Phéi
khéng duge mua hét, HDQT quyét dinh ghi nhan s6 lugng cd phiéu phat hanh thyc té va két thic dot phat

The Board of Directors shall decide to distribute the number of shares not fully subscribed by
employees eligible to participate in the ESOP Program (the “Shares to be Distributed”) to other
employees on the original list at the same issue price (10,000 VND/share). In the event that the Shares lo
be Distributed are still not fully purchased, the Board of Directors shall record the actual number of
shares issued and close the issuance.

Phuong 4n xik Iy trong trudng hop thanh vién ESOP nghi vi¢c tai Cong ty trong thoi gian co
phiéu bi han ché chuyén nhwong/ Option for handling cases where ESOP members resign from
the Company during the period when shares are restricted from transfer

Trdch nhiém bdn lgi c6 phiéu/ Responsibility to sell back shares

Thanh vién ESOP nghi viéc tai Cong ty va/hofic cong ty con clia Cong ty trong thoi gian ¢d
phiéu bi han ché chuyén nhugng c6 nghia vu bén lai toan bd s6 ¢b phiéu con bi han ché chuyén
nhugng cho Céng ty theo Gid phat hanh tai thoi dlern phét hanh theo Chuong trinh ESOP
(10.000 ddng/cd phiéu), trir trudng hgp Cong ty quyét dinh khong thuc hién quyén mua lai cb
phiéu ctia nhiing thanh vién ESOP nay theo quy dinh bén dudi.

ESOP members who resign from the Company and/or its subsidiaries during the period when
shares are restricted from transfer are obligated to sell back the entire number of restricted
shares to the Company at the issuance price at the time of issuance under the ESOP program
(10,000 VND/share), except in cases where the Company decides not lo exercise its right to
repurchase the shaf es of these ESOP members as stipulated below.

Cong ty c6 quyén chii ddng mua lai (nhung khéng ¢6 nghia vy phai mua lai) sb ¢b phleu thanh
vién ESOP dd mua theo Chuong trinh ESOP con dang trong thoi gian bi han ché chuyén
nhugng tai thoi diém ngudi lao dong nghi viéc.

The Company has the right to proactively repurchase (but not the obligation to repurchase)
the shares purchased by ESOP members under the ESOP program that are still under transfer
restriction at the time of the employee’s resignation.

Trudng hop thanh vién ESOP khéng con lam viée tai Céng ty va/hodc cong ty con clia Cong
ty vi If do nghi huu, qua doi hodic duge d1eu dong, chuyén céng tac theo quyét dinh cha Céng
ty thi vin c6 ddy du quyén lgi d6i v6i cée ¢d phidu dd mua theo Chuong trinh ESOP ma khong
phai ban lai theo cac ndi dung trén.

In cases where an ESOP participant ceases employment with the Company and/or its
subsidiaries due to retirement, death, or transfer pursuant to a Company decision, the
participant shall retain all rights to the ESOP shares purchased and shall not be required 1o
sell them back as stated above.

Truong hop thanh vién ESOP bj x{r ly ky ludt lao dong, sa thii theo quy dinh cua Cong ty
va/hogc cong ty con ctia Cong ty va Ludt Lao dong hién hanh, thi cd nhan do6 phai c6 trach
nhiém ban lai co phiéu dang con trong thoi gian han ché chuyén nhugng cho Cong ty néu Cong
ty yéu cdu, theo Gid phét hanh tai thoi didm phat hanh theo Chuong trinh ESOP (10.000
ddng/cd phiéu).

If an ESOP participant is subject to labor disciplinary action or dismissal under the
Company'’s and/or its subsidiaries’ regulations and applicable labor laws, that individual shall
be obliged, upon the Company’s request, to sell back the restricted ESOP shares to the
Company at the Issue Price at the time of issuance (10,000 VND/share).
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8.

Bén chuyén nhuong ¢ phiéu 6 trdch nhiém chi tra cc khoan thué, phi lién quan (néu c¢6 phat
sinh).

The transferring party shall be responsible for paying any related taxes and fees (if
applicable).

6.2. Phuong thirc mua lai cd phiéu ESOP vi Phu mrg dn bin ra cé phiéu sé ¢ phiéu dwgc Cong ty
mua lgi trong treong hgp Cong ty mua lgi co ) phidu ciia ngioi lao djng /

Method of repurchasing ESOP shares and Plan for selling the shares repurchased by the
Company in cases where the Company repurchases shares from employees

C6 phiéu dang trong thoi gian han ché chuyén nhuong duge Cong ty mua lai theo Muc IV-6.1 néu
trén thi khong cdn han ché chuyén nhuong; Cong ty duge phép bén ra sb b phidu da duge mua lai theo
quy dinh phap lut hién hanh.

Shares under transfer restrictions repurchased by the Company as per Item IV-6.1 above shall no longer
be subject to transfer restrictions. The Company is permitted to sell the repurchased shares in accordance
with current legal regulations.

7. Thu tuc ding ky va nép tién mua cb phiéu/ Procedures for registration and payment for share
purchase

Ngudi lao dong duge tham gia Chuong trinh ESOP ké khai va ky don ding ky mua c phiéu
ESOP theo mau kém theo Quy ché nay.

Employees eligible to participate in the ESOP Program shall complete and sign the ESOP
Share Purchase Registration Form attached to these Regulations.

Nop tién mua ¢ phiéu: Tién mua cd phidu nop bing ddng Viét Nam bing cach chuyén khoan
vao tai khoan phong tda ctia Cong ty, chi tiét nhu sau:

Payment for shares: Payment shall be made in Vietnamese Dong by bank transfer to the
Company’s capital account, with details as follows:
- Chu tai khoan: Cong ty C3 phin Déu tu F88
Account holder: F88 Investment Joint Stock Company
- S6 tai khoan: 117002972421 tai Ngan hang TMCP Céng thuong Viét Nam — Chi nhénh
Quang Minh
Account number: 117002972421 at Vietnam Joint Stock Commercial Bank for Industry
and Trade — Quang Minh Branch

- Nbi dung chuyén t1en (Ho va tén ngudi lao dong) - (S CCCD/CMND) ndp tién mua AA
cp ESOP (déanh tiéng Viét khong d4u, trong d6 AA la s6 lugng cd phidu ding ky mua)
Transfer details: (Employee’s full name) - (ID/Passport number) payment for A4 ESOP
shares (written without Vietnamese diacritics, where AA is the number of shares registered
Jor purchase)

Vi du: Nguyen Van A - 123456789 nop tien mua 3000 cp ESOP
Example: Nguyen Van A - 123456789 payment for 3000 ESOP shares

Thoi gian, dia diém lam thi tyc ding ky va nop tién mua cd phleu ESOP: Theo thong bdo cla
Cong ty sau khi UBCKNN c¢6 vin ban théng bao nhan dugc diy di tai ligu béo céo phét hanh
) phleu theo chuong trinh lya chon cho ngudi lao dgng.

Time and place for registration and payment of ESOP shares: As notified by the Company
after the State Securities Commission confirms receipt of complete documentation for the
ESOP issuance report.

Quyén loi v nghia vy khi tham gia chwong trinh ESOP/ Rights and obligations of ESOP

participanis

Quy ché phét hanh cb phiéu theo Chuong trinh ESOP 2024 10



e Dugc huong day du quyen va nghia vu cia cb déng phd théng theo quy dinh ctia phap ludt,
Diéu 1é Cong ty va Quy ché nay.
Entitled to all rights and obligations of common shareholders in accordance with the law, the
Company’s Charter and these Regulations.

e Phdi hop véi Cong ty dé thyc hién cdc thu tuc chuyén nhuong c¢d phén theo quy dinh tai Muc
IV.6 Quy ché nay.
Coordinate with the Company in carrying out share transfer procedures as prescribed in
Section IV.6 of these Regulations.

e C6 nghia vy cong bo thong tin, np thué va céc chi phi khéc (néu c6) theo quy dinh ctia phap
luat lién quan dén s6 cb phiéu ESOP.
Obliged to disclose information, pay taxes, and other expenses (if any) in accordance with the
law regarding ESOP shares

e Thuyc hién cac nghia vy khac theo quy dinh tai Quy ché nay.
Fulfill other obligations as stipulated in these Regulations.

PILU CHINH, SUA POI BO SUNG QUY CHE ESOP

AMENDMENT AND SUPPLEMENTATION OF THE ESOP REGULATIONS

Thue hién Oy quyen ciia PHPCD, HPQT 1a co quan cao nhét ¢6 thim quyén diéu chinh, sira ddi
b sung Quy che phét hanh cb phiéu theo chuong trinh Iya chon cho ngudi lao déng dé phit hop v6i
tinh hinh thuc té ctia Cong ty.

Pursuant to the authorization of the General Meeting of Shareholders, the Board of Directors shall
be the highest authority empowered to amend and supplement the Regulations on share issuance
under the employee stock ownership plan in order to align with the actual circumstances of the
Company.

Truong hop vén ban phdp ludt cé quy dinh méi lién quan dén viéc phat hanh ¢ phiéu theo chuong
trinh ESOP thi Quy ché nay s& dugc didu chinh pht hgp.

In the event that new legal provisions relating o the issuance of shares under the ESOP Program
are promulgated, these Regulations shall be amended accordingly.

Quy ché phat hanh ¢b phiéu theo Chuong trinh ESOP 2024 11



MAU DON PANG KY MUA CO PHIEU ESOP
TEMPLATE OF ESOP SHARE PURCHASE REGISTRATION FORM
CONG HOA XA HQI CHU NGHIA VIET NAM

SOCIALIST REPUBLIC OF VIETNAM
Poe ldp - Ty do - Hanh phiic

Independence -- Freedom — Happiness
., ngay/date ... thang/month ... ndm/year 2025

PON PANG KY MUA CO PHIEU THEO CHUONG TRINH ESOP NAM 2024
ESOP SHARE PURCHASE REGISTRATION FORM IN 2024
Kinh gui: Hi ddng Quin tri Céng ty C6 phin Diu tu F88
(Cong ty)
To: F88 Investment Joint Stock Comprm_;lr
(Compuany)
TO1 BN LA/M)? NANIE IST wvvevveinreresiereraieisb s bbb aar s LRSS b bbb
Phong/Ban/Trung tim/ Department/DiviSion/Center: . ...

CRUIC VU POSTHON: cvcvecieiasenssissisanssniinsensssssessesssestasessssasassnssesssstons sensssansansses ses aE RIS E SRR RE RSO RORE sS4 H R b 4R 0 A H 00

86 CMND/CCCD/H6 chiéu/ ID Card/Citizen ID/Passpo:t N v asweimses Noi cip/Place of issue:
....Ngay cép/Date of issue: ;

S tai khoan giao dich chimg khoén (neu co)/ Securities account (if Qny)i .,

MG/ OB QL oot pa T RS e S PG oS T e et

Sau khi nghién ciru Quy ché phat hanh ¢é phiéu theo chuong trinh lya chon cho ngudi lao dong ctia Cong

ty ndm 2024 (sau day goi tit 12 Quy ché ESOP) ban hanh kém theo Ngh1 UYL wovsmsmneions ngay

oo/../2025 ctia Hoi ddng Quan tri Cong ty, t6i xin ding ky mua ¢b phiéu ctia Chuong trinh ESOP ndm
2024 cy thé nhu dudi day:

After reviewing the Company's Regulations on the issuance of shares under the 2024 Employee Stock
Ownership Plan (hereinafier referred to as the “ESOP Regulations "), issued together with the Resolution
No. ... . dated .../.../2025 of the Company’s Board of Directors, I hereby register to purchase ESOP
shares tmdef the 2024 Program as follows:

1. | S8 lwong cb phiéu dugc mua theo | ............ cb phiéu
Quy ché ESOP: (BANG SOl veeeeeiineeeeiee e eeeiiins )
Number of shares allocated under | cp o
the BROR Reguitions; (IR WOPAS! <. cv v vie i s}
2. | S8 lugng cb phiu ding ky mua: | ..o, ¢d phiéu
CBERETIE. .o ssemivrmsivesoninai)
Number of shares subscribed | ...... shares
(HEWORES? svvvnrivimsnsims s o
3. | Sé tién ndp: BANE SO 1eevieveeeririieeeeeeeeeeeeaeniiens
B ehil oivimismmsremsnapsaimsss
Amount I RUMBEES. ..o ee et
TFWOFAST svcmivins seovamvessvin
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T6i xin cam ké&t/ I commit that:

e Ty nguyén ding ky mua s6 ¢b phiéu ndi trén, trén co s nghién ctru ki Quy ché ESOP clia Cong

ty.
I voluntarily register to purchase the above-mentioned shares based on a thorough review of the
Company's ESOP Regulations.
o Giit bdo mat moi thong tin lién quan dén chuong trinh ESOP.
Iwill keep all information related to the ESOP program conf dential.

o Tuén thu cdc quy dinh tai pidu 18 cia Cong ty va Quy ché ESOP, thira nhin va cam két thuc hién
vo didu kién toan bo cdc trach nhiém ma d6i tugng tham gia chuong trinh ESOP ctia Cong ty c6
nghfa vy thuc hién theo quy dinh tai Quy ché ESOP.

Iwill comply with the provisions of the Company’s Charter and ESOP Regulations,
unconditionally acknowledge and commit to fulfill all obligations required of ESOP participants
under the ESOP Regulations.

o Cac cam két va nghia vy phat sinh theo Pon ding ky ndy cua toi déi vai Cong ty theo Quy ché
ESOP 12 khong hily ngang va t6i thira nhén toan bg céc quyén ctia Cong ty theo Quy ché ESOP.,
1 acknowledge that my commitments and obligations under this Registration Form to the
Company pursuant to the ESOP Regulations are i1 -revocable, and I recognize all rights of the
Company under the ESOP Regulations.

e Cam két thuc hién diy du céc thd tyc mua va thanh todn tién mua cd phiéu theo ding Quy ché
ESOP ctia Cong ty ban hanh.

I commit to duly complete all procedures for purchasing and paying for the shares in
accordance with the Company's ESOP Regulanons

e Cam két chju trich nhi¢m trude phép ludt vé tinh hgp phép ctia ngudn vén mua, cb phan cua Cong
ty; khéng sir dung nguen vén do cac T chire tin dung, chi nhénh ngan hang nudc ngoai cép tin
dung dé& mua cb phan ctia Cong ty; khéng duge mua cd phan cua Cong ty dudi tén clia ca nhén,
phép nhin khac dudi moi hinh thire, trir trudng hop ty thic theo quy dinh ctia phap ludt.

I commiit to take full legal responsibility for the legitimacy of the source of funds used to
purchase the Company’s shares; not to use credit granted by credit institutions or foreign bank
branches to purchase the Company’s shares; not to purchase the Company's shares under the
name of another individual or entity under any form, except for entrustment permiited by law.

NGUOI PANG KY/APPLICANT
(Ky va ghi ré ho tén)
(Signature and full name)

Quy ché phat hanh ¢ phiéu theo Chuong trinh ESOP 2024 13



PHU LUC 02: DANH SACH NGUOI LAO PONG PUQC PHAN BO CO PHIEU
THEO CHUONG TRINH LUA CHON CHO NGUOI LAO PQNG 2024
APPENDIX 02: LIST OF EMPLOYEES ALLOCATED SHARES
UNDER THE 2024 EMPLOYEE STOCK OWNERSHIP PLAN

(Dinh kém Nghi quyét Hoi ddng quan trj s§ 1411-01/2025/NQ/HDQT/F88DT ngay 14/11/2025)
(Attached to the BOD Resolution No. 1411-01/2025/NQ/HDQT/F88DT dated 14 November 2025)

NQ HPQT vv thong qua phuong én phat hanh ESOP 2024 cua CTCP Diu tu F88 va céc cong ty con 5
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