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1. Tén to chic/Name of organization: CONG TY CO PHAN PHAT TRIEN BAT DPONG SAN
PHAT DAT/ PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION

- Mai chung khoan/Ma thanh vién/ Stock code/ Broker code: PDR

- Diachi/dddress: 39 Pham Ngoc Thach, Phudng Xuin Hoa, Thanh phé Hd Chi Minh / 39 Pha
Ngoc Thach Street, Xuan Hoa Ward, Ho Chi Minh City.

- Dién thoai lién h&/Tel.: (028) 3898 6868 Fax: (028) 3898 8686
- E-mail: info@phatdat.com.vn
2. N¢i dung thong tin céng bd/ Contents of disclosure:

Théng qua viée trién khai Phuong 4n phat hanh ¢ phiéu theo Chuong trinh lira chon cho Nguoi
lao dong trong ndm 2025, Quy ché ESOP 2025, Danh sich Ngudi lao ddng tham gia Chuong
trinh ESOP 2025 va H so phét hanh ¢b phiéu theo Chuong trinh ESOP 2025,

Approving the implementation of the Share Issuance Plan under the 2025 ESOP, the 2025
ESOP Regulations, the List of Employees participating in the 2025 ESOP and the Dossiers for
the share issuance under the 2025 ESOP 2025.

3. Théng tin nay da dugc cong b trén trang thong tin dién tr coa cong ty vao ngay 44./10/2025
tai dudng din https://www.phatdat.com.vn/thong-bao-co-dong/ This information was published

on the company’s website on  October /JA% 2025, as in the link
https..//www.phatdat.com.vn/thong-bao-co-done.
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PHAT DAT SOCIALIST REPUBLIC OF VIETNAM
PHAT DAT REAL ESTATE Do 1gp - Ty do - Hanh phile
DEVELOF. M{EN T CORP ORATION Independence - Freedom - Happiness
S6/No.: 25/2025/HDQT-QP Tp. Hé Chi Mink, ngéy 13 thdng 10 ndm 2025

Ho Chi Minh City, October 13", 2025

QUYET PINH CUA HQI PONG QUAN TR]
RESOLUTION OF THE BOARD OF DIRECTORS

Vv: Thong qua viéc trién khai Phwong 4n phat hanh ¢b phiéu theo Chwong trinh Iya
chon cho Ngudi lao ddng trong nim 2025, Quy ché ESOP 2025, Danh sich Ngui lao
dong tham gia Chwong trinh ESOP 2025 va II6 so phat hanh ¢ phiéu theo
Chuong trinh ESOP 2025
Re.: Approving the implementation of the Share Issuance Plan under the 2025 ESOP, the
2025 ESOP Regulations, the List of Employees participating in the 2025 ESOP and the
Dossiers for the share issuance under the 2025 ESOP 2025

HOQI PONG QUAN TRI
THE BOARD OF DIRECTORS

CONG TY CO PHAN PHAT TRIEN BAT PONG SAN PHAT PAT
PHAT DAT REAL ESTATE DEVELOPMENT CORPORATION
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Can c&/Pursuant to:

- Ludt Doanh nghiép s6 59/2020/QH14 ngay 17/06/2020;
The Law on Enterprises No. 59/2020/QH 14 dated June 17, 2020;
- Cdn cir Ludt Chitng khodn s6 54/2019/QH14 ngay 26/11/2019;
The Law on Securities No. 54/2019/QH14 dated November 26, 2019;
- Cdn ctr Nghj dinh s6 155/2020/NP-CP ngay 31/12/2020;
Decree 155/2020/ND-CP dated December 31, 2020;
- Cdn cik Nghi dinh s6 245/2025/NP-CP ngay 11/09/2025;
Decree 245/2025/ND-CP dated September 11, 2025;
- Diéu l¢ Cong ty C6 Phéan Phdt Trién Bat Pong San Phdt Pat (“Cong ty”);
The Charter of Phat Dat Real Estate Development Corporation (“the Company”);
- Nghi quyét Dqi hoi dong cé dong (“PHPCP”) thuong nién ndm 2025 sé 09/DHDCPH-
NQ.2025 ngay 27/06/2025 cua Céng ty;
Resolution No. 09/DHDCD-NQ.2025 of the General Meeting of Shareholders (“GMS'”)
dated June 27, 2025;
- Bién ban hop Hoi dong quan tri (“HPQT”) Céng ty s6 25/2025/HPQT-BBH ngdy
13/10/2025.
Meeting minutes No. 25/2025/HPQT-BBH of the BOD dated October 13", 2025,

Trudng hop c6 su khéc biét hogc ¢6 cach hiéu khéc giita thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi
thong tin bing tiéng Viét duge 4p dung,

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Vietnamese version shall prevail.
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QUYET PINH
RESOLVED

Pidu 1: Thong qua viéc trién khai Phuong én phat hanh cb phiéu theo Chuong trinh lya chon
cho Ngudi lao dong trong nim 2025 (“Chwong trinh ESOP 2025”) theo Nghi quyét s6
09/PHDCD-NQ.2025 ngay 27/06/2025 cia PHDCD thudng nién ndm 2025 ctia Cong ty nhu
sau;

Article 1: Approving the implementation of the share issuance plan under the Employee Stock
Option Program in 2025 (“ESOP 2025") according to Resolution No. 09/DHDCD-NQ.2025
dated June 27" 2025, at the 2025 Annual General Meeting of Shareholders, as follows:

Tén ¢b phiéu C4 phiéu Cong Ty Cb Phin Phat Trién B4t Pong San Phéat Dat
Name of stock Shares of Phat Dat Real Estate Development Corporation
Loai c¢b phiéu Cb phiéu phd thong

Type of share Common share

M4 ¢6 phiéu PDR

Stock code PDR

Ménh gia 10.000 ddng/cd phiéu

Par value VND 10,000 per share

Téng s lugng cb phiéu da | 979.809.379 cb phiéu

phat hanh 979 809,379 shares

Number of issued shares

Téng sb lugng cb phiéu | 979.809.379 cb phidu

Total value of shares to be
issued at par value

dang Ivu hanh 979,809,379 shares
Number of outstanding

shares

S6 lugng cb phiéu quy 0 ¢b phiéu

Number of treasury shares | 0 share

S6 luong c¢b phiéu du kién | 18.000.000 cb phidu
phét hanh 18,000,000 shares
Number of shares to be

issued

Tbng gia tri ¢ phiéu dy kién | 180.000.000.000 ddng
phéat hanh theo ménh gia VIND 180,000,000,000

Ty 18 phat hanh (s6 lugng c6
phidu du kién phat
hanh/tdng s6 luong cb phiéu
dang lyu hanh tai thoi diém

1,84% (mdt phdy tdm muoi bdn phan trim)
1.84% (one point eighty-four percent)

Trudng hop c6 sy khdc biét hogic ¢6 cach hidu khéc gifta théng tin bing tiéng Viét va tiéng Anh trong vin ban nay thi
thong tin bang tiéng Viét dugc 4p dung.

1In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Vietnamese version shall prevail,
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thuec hién Chuong trinh
ESOP 2025)

Issuance ratio (number of
shares to be issued/total
number of  outstanding
shares at the time of the
2025 ESOP)

Gia phat hanh
Issuing price

10.000 (mudi nghin) ddng/cd phiéu
VND 10,000 (ten thousand) per share

Tong gid tri c6 phiéu du kién
phét hanh theo gia phat hanh
Total value of shares to be
issued at issuing price

180.000.000.000 ddng
VIND 180,000,000,000

Muc dich phat hanh
Purposes of the issuance

- Ghi nhén sy gén b6, nd lyc va déng gbp tich cuc ciia ngudi

lao ddng trong hoat déng diu tu kinh doanh ctia Céng ty
trong céc nam 2023 - 2024; ddng thoi tao dong luc gén két,
1am viéc hidu qué va tinh thin trach nhiém cao cho ngudi lao
d6ng khi tham gia Chuong trinh ESOP 2025;
To recognize the commitment and efforts employees who
have had significant contributions to the Company’s
business performance for the years 2023-2024; to motivate
them to maintain high levels of commitment, effectiveness,
and responsibility through the ESOP 2025,

- Thu hut va gitr chin ngudn nhén luc chit lugng cao cé trinh
d6, nhiéu kinh nghiém va cam két gén b6 lau dai véi Cong
ty.

To attract and retain qualified and experienced employees
committing to accompanying the Company in the long term.

Phuong 4n st dung sb tién
thu duge tir viée phat hanh
Plan for the proceeds

Tbdng tién thu dugc sau khi phat hanh c6 phan cho Ngudi Lao
Pong du kién duge sir dung dé bd sung von luu dong phuc vu
cho hoat dong dau tur, kinh doanh ctia Cong ty va giam ng vay.
The total proceeds from the share issuance to Employees are
anticipated to be used to supplement working capital for the
Company's investment and business activities and to reduce
borrowings.

Déi twong phat hanh
Subjects of the issuance

Cén bd nhén vién da ky Hop ddng lao dong chinh thirc véi
Cong ty, Cong ty con va Cong ty lién két tai thdi diém 14p danh
sach, dap g tidu chudn ngudi lao dong tham gia Chuong
trinh ESOP 2025 duge quy dinh tai Quy ché phéat hanh c¢b
phiéu theo Chuong trinh lya chon cho Ngudi lao déng trong
nim 2025 (“Quy ché ESOP 2025”) va dugc HDQT phé duyét
trong danh sach tham gia Chuong trinh ESOP 2025 (sau day
goi chung 1 “Nguwdi Lao Pong”).

Trudng hop c6 su khéc biét hogic c6 cach hidu khéc giita thong tin bing tiéng Viét va tiéng Anh trong van ban nay thi
thong tin bang tiéng Viét dugc 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Viethamese version shall prevail.
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Employees who have signed official Labor Contracts with the
Company, its subsidiaries, and its affiliates at the time of list
preparation, who meet the criteria for employees participating
in the 2025 ESOP as stipulated in the Regulations on the
issuance of shares under the 2025 Employee Stock Option
Program ("2025 ESOP Regulations") and are approved by
the Board of Directors in the list of participants for the 2025
ESOP  (hereinafter collectively referred to as the
"Employees").

Tiéu chuin phat hanh
Issuance criteria

Céc tiéu chuén xé4c dinh c¢b phidu dugc phéan phdi cho timg
Ngudi Lao Pong bao gbom: '

The criteria for determining the shares allocated to each
Employee include:

- Vi tri, chitc danh nim gilt cia Ngudi Lao Dong, gdm:

The position and title held by the Employee, including:

+ Thanh vién HPQT (khéng bao gbm Chu tich HDQT va
cac thanh vién dge 1ap HDQT), Ban C6 vén, Ban Tong
Giam doc;

Members of the Board of Directors (excluding the Board
Chairman and Independent Board Directors), the
Advisory Board, the Board of Management,

+ Giém d6c Khdi/Phong/Ban, Trg Iy Chit tich HPQT, Trg

ly Tong Giam doc, Phé Giam doc, Trudng bd phan hodc
cac chirc danh twong duong;
Directors of Divisions/Departments/Units, Assistants to
the Board Chairman, Assistants to the CEO, Deputy
Directors, Heads of Departments or equivalent titles;

+ Chuyén vién, nhan vién.

Specialists, Staff
- Higu qua cong viéc trong ndm 2023 va/hodc 2024;

Work performance in 2023 and/or 2024,

- Mtrc d6 trong yéu ctia Pon vi ma Ngudi Lao bong cong
tac;

The significance of the Unit where the Employee works;

- Tham nién cdng tac clla timg Ngudi Lao Pong;

The length of service of each Employee;

- Mirc d dong gop, mirc d§ cam két gin b6 va tiém ning
phét trién ctia Ngudi Lao Pong;

The level of contribution, commitment, and development

potential of the Employee,

- Thanh tich/déng gbp ndi bét, dic biét.

Outstanding/Special achievements/contributions.

Chi tiét duge quy dinh tai Quy ché ESOP 2025.

Trudng hop c6 su khéc biét hodic ¢6 cdch hidu khéc gitta thong tin bing tiéng Viét va tiéng Anh trong viin ban nay thi

thong tin bing tiéng Viét duoc 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Vietnamese version shall prevail.

4

o= T S aR VA



Details are stipulated in the 2025 ESOP Regulations.

Phuong an dam bao dédp ting
quy dinh v& ty 1& so hitu
nude ngoai
Plan to ensure compliance
with  foreign  ownership
regulations

- Ty 18 s& hitu nu6e ngoai ti da 12 49% theo quy dinh cta
phép luét.

Maximum foreign ownership ratio: 49% as per legal
regulations.

- Ty 1& s& hitu nudc ngoai hién tai cia Cong ty 1a 10,7%.
Current foreign ownership ratio of the Company: 10.7%.

- Cong ty khéng ¢6 ngudi lao dong 1a nha du tu nuée ngoai,
do d6 khong phét sinh truong hgp phat hanh cho nguoi lao
d6ng 14 nha dau tu nuée ngoai.

The Company has no foreign employees, so no shares will
be issued to foreign investors.

Chuyén nhuong quyén mua
Transferability of purchase
rights

Khéng duge chuyén nhuong quyén mua
Purchase rights cannot be transferred

Han ché chuyén nhuong
Transfer restriction

C phiéu phat hanh theo Chuong trinh ESOP 2025 s& bi han
ché chuyén nhugng trong vong 01 (mot) nam ké tir ngay két
thiic dot phat hanh, ngoai trir trudng hop ¢b phiéu duge mua
lai theo Quy ché ESOP 2025.

Shares issued under the 2025 ESOP are subject to a 1 (one)-
year transfer restriction from the issuance closing date, except
for repurchased shares according to the 2025 ESOP
regulations.

Phuong 4n xtr Iy ¢b phiéu
chwa phén phéi hét do ngudi
lao dong khong déng ky mua
hodc c6 dang ky mua nhung
khéng ndp tién hoic ndp
khong du tién

Handling of wunallocated
shares due to employee non-
subscription or no payment
or insufficient payment

- 86 ¢6 phiéu con du do Ngudi Lao Dong khong ding ky mua

hogc c¢6 dang ky mua nhung khong ndp hodc nop khong du
tién trong thoi gian quy dinh thi HDQT toan quyén quyét
dinh, phén phéi lai cho Ngudi Lao Pong khac theo danh sach
da duoc lya chon ban dau voi cing mirc gia phat hanh. S6
luong ¢b phiéu dugc phan phéi lai s& bi han ché chuyén
nhuong trong vong 01 (mdt) nim ké tir ngay két thic dot
phéat hanh.
For shares due to employee non-subscription or no payment
or insufficient payment within the specified period, the BOD
has full authority to reallocate the such shares to other
eligible employees at the same offering price. These
reallocated shares will also be subject to a I-year transfer
restriction from the issuance closing date.

- Trudng hop, HPQT khong phén phéi hét sb luong ¢b phleu
nay thi s§ lvong ¢d phiéu con du khong phat hanh hét s&
duoc hity bo va HDQT ra quyét dinh két thic dot phat hanh.
In case the BOD cannot fully reallocate such shares, the
remaining unissued ones will be canceled, and the BOD will
issue a decision to conclude the issuance

Trudmg hop ¢6 su khéc biét hoiic cé cach hidu khéc gifta thong tin biing tiéng Viét va tiéng Anh trong vin ban nay thi

théng tin bing tiéng Viét duge 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in

this document, the Vietnamese version shall prevail.
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- Khi xtr Iy c¢b phiéu con lai chwa phén phdi hét dugc néu tai

muc ndy, Cong ty cam két tuan thi1 quy dinh tai Diéu 42 Nghi
dinh 155/2020/ND-CP ngay 31/12/2020 hodc trudng hop c6
vin ban phép ludt méi sira doi, bd sung hodic thay thé thi
Cbng ty tuén thi céc cée quy dinh duoc diéu chinh tuong
Ung tai cdc vin ban phap ludt mdi nay.
When handling unallocated shares mentioned in this section,
the Company commits to complying with Article 42 of
Decree 155/2020/ND-CP dated December 31*, 2020, or in
the event of new amended, supplemented, or replaced legal
documents, the Company shall comply with the
corresponding adjusted provisions in these new legal
documents.

Phuong thire thanh todn
Payment method

Chuyén khoan
Bank transfer

Thoéng tin Ngén hang m¢ tai
khoan phong tda nhan tién
mua ¢d phiu

Escrow account for ESOP

- Tén tai khoan: Céng ty C6 phan Phat trién BAt dong san Phat
Pat
Account holder: Phat Dat Real Estate Development
Corporation

- 86 tai khoan/Account number: 106268686868

- Tai Ngin hang: Ngin hang TMCP Quén Pdi - Chi nhanh Sai
Gon
At: Military Commercial Joint Stock Bank - Saigon Branch

Thoi gian du kién phat hanh
Expected issuance time

Trong Quy IV ndm 2025, thdi diém cu thé do HDQT quyét
dinh ngay sau khi c6 chip thuén ctia Uy ban Chimg khoan Nha
nudec.

In the fourth quarter of 2025, the specific time will be decided
by the BOD upon approval from the State Securities
Commission.

Déang ky, Luu ky va Niém
yét ¢b phiéu phat hanh
Registration,  Depository,
and Listing of newly issued
shares

C6 phiéu phat hanh thém s& duge ding ky, luu ky tap trung tai
Tbng Cong Ty Luu Ky Va Bu Trir Chiing Khoan Vigt Nam va
dang ky niém yét bd sung tai S& Giao Dich Chimg Khoén H)
Chi Minh (HOSE) theo quy dinh.

The newly issued shares will be registered and deposited at
the Vietnam Securities Depository and Clearing Corporation
and listed for additional trading on the Hochiminh Stock
Exchange (HOSE) in accordance with regulations.

Diéu 2: Thong qua Quy ché ESOP 2025 (dinh kém theo Quyét dinh nay).
Article 2: To approve the 2025 ESOP Regulations (attached to this Resolution).

Diéu 3: Thong qua Danh sach chi tiét ngudi lao dong duoc tham gia theo Chuong trinh ESOP
2025 va nguyén téic x4c dinh s ¢b phiéu duge phan phéi cho timg d6i twgng duoc quy dinh tai
Quy ché ESOP 2025 (dinh kém theo Quyét dinh nay).

Trudng hop c6 sur khéc biét hode c6 cach hiéu khéc gifra thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi

théng tin bang tiéng Viét duge 4p dung,

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Vietnamese version shall prevail,
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Article 3: To approve the detailed List of Employees eligible to participate in the 2025 ESOP
and the principles for determining the number of shares allocated to each employee as
stipulated in the 2025 ESOP Regulations (attached to this Resolution).

Didu 4: Thong qua Hd so phat hanh ¢b phiéu theo Chwong trinh ESOP 2025, bao gdm:
Article 4: To approve the Dossiers for the share issuance under the 2025 ESOP, including:

- Béo cdo phat hanh cb phiéu theo Chuong trinh ESOP 2025;
The Report on the share issuance under the 2025 ESOP;

- Nghi quyét ctia Pai hoi ddng cb dong thong qua Phuong 4n phat hanh ¢b phiéu theo
Chuong trinh ESOP 2025;
The Resolution of the General Meeting of Shareholders approving the Plan for share
issuance under the 2025 ESOP;

- Quyét dinh ctia H6i ddng quan tri théng qua viée trién khai Phuong 4n phat hanh ¢

phiéu theo Chuong trinh ESOP 2025, Quy ché ESOP 2025, Danh sach Ngudi lao
ddng tham gia Chuong trinh ESOP 2025 va Hd so phéat hanh ¢d phiéu theo Chuong
trinh ESOP 2025;
The Resolution of the Board of Directors approving the implementation of Share
Issuance Plan under the 2025 ESOP, the 2025 ESOP Regulations, the List of
Employees participating in the 2025 ESOP, and the Dossiers for the share issuance
under the 2025 ESOP;

- Vin ban x4c nhén cia ngAn hang, chi nhanh ngin hang nudc ngoai vé vide mé tai
khoan phong tda nhan tién mua cb phiéu;

The written confirmation from the bank or foreign bank branch regarding the opening
of the escrow account for receiving the proceeds,

- Céc tai lidu c6 lién quan khic (ndu cd).

Other relevant documents (if any)
Pidu 5: HPQT ddng ¥ giao cho Ong Nguyén Vin Pat - Chi tich HPQT vd/hoic Ong Bui
Quang Anh Vii - Téng Gidm dbc toan quyén quyét dinh va chi dao trién khai thyc hién cdc
cong vide lién quan theo ding quy dinh phép luat, Pidu 1& Céng ty dé:
Article 5: The Board of Directors agrees to authorize Mr. Nguyen Van Dat — Board Chairman,
and/or Mr. Bui Quang Anh Vu — the CEO, full authority to decide and direct the
implementation of related tasks in accordance with the law and the Company's Charter to:

(i) Quyét dinh thdi diém thuc hién Chwong trinh ESOP 2025;
Decide the timing for implementing the 2025 ESOP;

(i)  Quyét dinh ndi dung ctia Quy ché ESOP 2025 (bao gdm nhung khong gi6i han
phuong 4n mua lai ¢ phiéu phat hanh ciia Ngudi Lao Déng; phuong 4n xit Iy trong
truong hgp cén bd nhan vién khong con thude ddi twong vivhodc khong du tiéu
chudn nim gitt ¢d phiéu mua theo Chuong trinh ESOP 2025), stra dbi, bd sung va

Trudmg hop c6 sy khac biét hodic c6 céch hiéu kh4c giita thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi
thdng tin bang tiéng Viét duoc 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Vietnamese version shall prevail,
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(iif)

(iv)

(v)

(v)

(vii)

thay thé Quy ché ESOP 2025 (néu c6);

Decide the content of the 2025 ESOP Regulations (including but not limited to the
plan for repurchasing shares issued to Employees; handling plans for cases where
employees are no longer eligible and/or do not meet the criteria to hold shares
purchased under the 2025 ESOP), amend, supplement, and replace the 2025 ESOP
Regulations (if necessary),

Quyét dinh danh sach ngudi lao dong duge tham gia chwong trinh, s6 lwgng ¢b phiéu
cu thé phan phéi cho timg ngudi lao dong dya trén cic tidu chi di quy dinh trong
Quy ché ESOP 2025;

Decide the list of employees eligible to participate in the program and the specific
number of shares allocated to each employee based on the criteria stipulated in the
2025 ESOP Regulations,

Xtr Iy s6 luong cb phidu phét hanh chua phén phdi hét (néu cb);
Handle any remaining unallocated issued shares (if any)

Thue hién viée ding ky, luu ky va niém yét bd sung toan bo sé cb phidu phat hanh

theo Chuong trinh ESOP 2025 tai Téng Céng ty Luu ky va Bu trir chiing khodn Viét
Nam va S& Giao dich Chimg khoén Thanh phé H Chi Minh ngay sau khi hoan tit
viéc phat hanh;

Register, deposit, and list all additional shares issued under the 2025 ESOP at the
Vietnam Securities Depository and Clearing Corporation and the Hochiminh Stock
Exchange immediately after completing the issuance;

Thyc hién céc thi tuc thay ddi ting Vén diéu 18, xin cip sira déi Gidy Chimg nhén
Ping ky Doanh nghiép véi S& Tai chinh Thanh phd H Chi Minh; thuc hién viée
sira ddi, bd sung Pidu 18 Cong ty lién quan dén viée thay dbi vdn didu 18 cia Cong
ty;

Carry out procedures for increasing the Charter Capital, apply for the amended
Enterprise Registration Certificate with the Ho Chi Minh City Department of
Finance; perform the amendment and supplementation of the Company's Charter
related to the change in the Company's charter capital;

Quyét dinh tit ca céc cong vide khic ¢ lién quan dén viée phat hanh cb phiéu theo
Chuong trinh ESOP 2025 (bao gdm nhung khéng gi6i han viée stra dbi, bd sung va
hoan chinh Phuong 4n phat hanh) theo yéu ciu ctia Co quan Nha nudc ¢6 thdm
quyén va/hosic phit hop véi hoan canh thue té theo ding quy dinh phép luét.
Decide all other matters related to the share issuance under the 2025 ESOP
Program (including but not limited to amending, supplementing, and finalizing the
Issuance Plan) as required by competent State authorities and/or in accordance
with the actual circumstances in compliance with the law.

Pidu 6: Thanh vién HPQT, Ban Téng Gism dbc, cic bd phan c6 lién quan cua Cong ty chiu
trach nhiém thyuc hién Quyét dinh nay.

Trudng hop ¢6 sy khac biét hodic ¢6 cach hiéu khéc gitta thong tin bing tiéng Viét va tiéng Anh trong vin ban nay thi
théng tin bang tiéng Viét duoc 4p dung.

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Vietnamese version shall prevail.
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Article 6: Members of the BOD, the BOM, and relevant departments of the Company are
responsible for implementing this Resolution.

Quyét dinh ndy cé higu lyc ké tie ngay ky.

This Resolution takes effect from the date of signing.

Noi nhiin/Recipients: TM. HQI PONG QUAN TRI/Z~
- Nhu Dicu 6; ON BEHALF OF THE BOARD OF DIRECTORS

As stated in Article 6; .
- Luu Thu ky Cong ty. CHU TICH HDQT
Company archives.

2,

ABOARDCHAIRMAN

O

3

o
o
¥

Trudng hop c6 sy khéc biét hoiic c6 cach hiéu khac giita thong tin bing tiéng Viét va tiéng Anh trong viin ban nay thi
théng tin bang tiéng Viét dugc 4p dung,

In case of any discrepancies or differences in interpretation between the information in Vietnamese and in English in
this document, the Viethamese version shall prevail,
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IIL.

GIAI THICH TU NGU

Céng Ty: Coéng Ty CH Phan Phét trién B4t Dong San Phéat Pat (“PDR”), cdc Cong ty con va
Cbng ty lién két cia Cong ty C6 Phan Phat trién Bat Pong San Phat Pat.

Cb Phiéu: 14 c¢b phibu cua Céng Ty C6 Phan Phét trién Bit Pong San Phét Pat.

ESOP: “Employee Stock Ownership Plan” 13 chrong trinh phat hanh Cé Phiéu theo chuong trinh
lya chon cho NLD trong Cong Ty.

Chuong trinh ESOP 2025: 1 chuong trinh phat hanh C6 Phiéu theo chuong trinh lya chon cho
NLD trong nam 2025.

HDQT: Hgi dbng quan tri Cong Ty C6 Phan Phét trién Bit Pong San Phat Dat.

NLD: Thanh vién HDQT (khéng bao gbm Chii tich HPQT va céc thanh vién ddc 14p HDQT),
Ban C6 vén, Ban Téng Giadm dbc; Gidm dbc Khéi/Phong/Ban, Trg ly Chu tich HPQT, Tro ly
Téng Gidm dbc, Phé Giam déc, Trudng bo phan hodc céc chirc danh trong duwong; Chuyén vién,
nhén vién thudc Cong Ty

Thanh vién Chwong trinh ESOP 2025: 1a NLD d4p (mg di céc tiéu chudn duoc quy dinh tai Muc
111.2 Quy ché nay va tham gia Chuong trinh ESOP 2025.

MUC PiCH CUA CHUONG TRINH ESOP _

Tao dong luc gin két, lam viée hiéu qua va tinh thn trach nhiém cao cho NLD khi tham gia
Chuong trinh ESOP 2025;

Ghi nhén sy gén b6, nd luc va déng gép tich cyc cia NLD trong hoat déng dau tu kinh doanh
cua Cong Ty trong cdc ndm 2023 - 2024,

Thu hiit va gitt chan ngudn nhén luc chit lugng cao ¢6 trinh dd, nhidu kinh nghiém va cam két
gén b6 1au dai véi Cong Ty.

NOQI DUNG CHUONG TRINH ESOP 2025

QOuy Ché ESOP Trang 1
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1. Poi twgng va tiéu chuin NLD tham gia Chwong trinh ESOP 2025:
1.1 P6i twong phat hanh:

- NLD dang ky Hop ddng lao dong chinh thirc v&i Cong Ty, t6i thidu tir ngdy 31/12/2024 tr&r vé
trudc, Cong Ty con va Cong Ty lién két tai thoi diém 1ap danh sach, hodic ngudi dang dugc
bau/bd nhi¢m gitt chirc danh thanh vién HDPQT, ngudi dai dién theo Gy quyén cia PDR tai céc
cdng ty con, cong ty lién két; dap ting tidu chudn NLD tham gia Chuong trinh ESOP 2025 va
duoc HDQT phé duyét trong danh sich tham gia Chuong trinh ESOP 2025,

- NLD khoéng thugc mét trong cac trudong hop:

e Vi pham ndi quy lao dong cua Cong Ty;

o D ndp don xin nghi viéc va dang duoc giai quyét thi tuc thdi viée;

e Khong duge Cong Ty tai ky Hop dong lao dong;

e Céng Ty don phuong chAm dit Hop ddng lao dong;

e Dang trong qua trinh xir ly ky luét lao dong.
S6 Iugng cb phiéu theo Chuong trinh ESOP 2025 dugc phan phdi cho ting NLD thudc dbi
twong phat hanh dugc néu tai muc 1.1 dya trén céc tidu chuén sau;

(1) Vi tri, chirc danh cia NLD.

(2) Mitic d6 trong yéu ctia Pon vi ma NLD cong tac.

(3) Thoi gian 1am viée ciia timg NLD tinh dén ngay 30/9/2025.

(4) Hiéu qua cdng viéc, tirc 1a mirc do déng gop ctia NLD, trong nim 2023 va‘hoiic 2024.

(5) Mirc d cam két géin b6 va tiém niing phat trién ciia NLD.

Quy Ché ESOP Trang 2



2. Nguyén tic x4c dinh s6 ¢ phiéu phan phdi cho tirng NLD:

Nguyén tic 1: Phan phdi c6 phiéu theo vj tri, chirc danh nim gitf ciia NLD, cu thé nhu sau:

Doi tupng 1 | Hoi Pong Quan Tri 9
Déi tugng 2 | Phé Téng Giam dbc 8
Péi twong 3 | Ban C6 van 6
DPéitugng 4 | Giam déc 4
Déi tugng 5 | Phé Gidm dbe, GD Dy 4n 2
Péi tugng 6 | Trudng bd phan 15
Déi tugng 7 | Chuyén vién 1,25
Péi tugng 8 | Nhan vién 1

Nguyén tic 2: Phan phdi cd phiéu theo mirc d6 trong yéu cia Pon vi ma NLD cong tic, cu thé

nhu sau;

i

NLD kiém n}{iém chirc vu dai dién phép lﬁét tai Cong ty con

NLD kiém nhiém chtic vu K& toan trudng Cong ty con

Ghi chii: Hé s6 vi tri trong yéu dwoc quy dinh néu trén chi dp dung cho cdc vi tri trong yéu tai
(i) PDR hodc (ii) cdc cong ty con dang trién khai dy dn va/hodc chudn bi dua sdn phdm vao kinh
doanh.

Nguyén téc 3: Phan phdi c6 phiéu theo thoi gian 1am viée cia timg NLD tinh dén 30/09/2025, cy

thé nhu sau:

Tir 2 ndm trd 1én | = r 1

Tir 1 ndm dén duéi 2 ndm 0,5
Dudi 1 ndm 0

Nguyén tic 4: Phan phdi ¢b phiéu theo hidu qua cong viée, tic 13 mic do déng gép cia NLD, ¢b

r A Y A A & r LD 3 = r A A
xem xét dén mirc d§ cam két gan bé va tiém néng phéat trién cu thé nhu sau:

Déi tuong 1 [Héi Ddng QuanTri| 79.0 | 70.0 | 61.0 | 52.0 | 44.0 | 36.0 | 28.0 | 220 | 16.0 | 10.0
D6i tugng 2 [Phé Téng Gidm dbc| 67.0 | 60.0 | 53.0 | 46.0 | 39.0 [ 32.0 | 25.0 | 200 | 15.0 | 10.0
D6i tugng 3 [Ban C6 van 67.0 | 60.0 | 53.0 | 46.0 | 39.0 | 32.0 | 25.0 | 20.0 | 15.0 | 10.0
D6i twong 4 |Gidm dbe 60.0 | 51.0 | 42.0 | 33.0 | 27.0 | 21.0 | 150 | 120 | 9.0 [ 6.0

Quy Ché ESOP Trang 3



Déi tirgnig 5 gfl‘r"’é‘glam doc, GB | 40 | 340 | 280 | 220 | 180 | 140 | 100 | 70 | 50| 30
DGi tugng 6 [Trudng bo phan | 22.0 | 19.0 | 16.0 | 13.0 | 11.0 | 9.0 | 7.0 | 50 | 40| 30
Déi tugng 7 |Chuyén vién 125 | 105 85 | 65 | 55 | 45| 35| 30 | 25| 20
D& tugng 8 [Nhan vién 55 | 50 | 45 | 40 | 35 | 30| 25 | 20 | 15| 1.0

Ghi chii: Trong mét s6 truong hop ddc biét, Hé sé dong gop sé duoc xdc dinh dya vao dac thi vi

iri/pham vi cong viéc thay vi doi twong.

o Céng thire tinh c6 phiéu ESOP ciia ting NLD: Dya trén céc nguyén téc trén, sb lvong

cb phiéu ESOP phat hanh cho timg NLD dugc x4c dinh theo cdng thirc sau:

ESOPi =

Tdng s6 ¢b phiéu ESOP du kién phét hanh x Ai

ESOPi: 12 s6 ¢b phiéu ESOP NLP i duoc quyén mua
Ai: 12 hé s6 tdng hop ctia NLP i duge tinh theo cong thirc sau:

Ai = (H8 sb chirc danh + Hé s6 vi tri trong yéu) x Hé s6 thoi gian 1am viée x Hé sb dong gop

3. Nguyén tic lam tron s6 cb phiéu ESOP

ZAi

Sau khi xdc dinh s6 lugng c6 phiéu ESOP phén phéi cho NLD theo cong thire néu tai myc 2 ciia

Quy ché nay, s6 lugng cb phiéu s& dugc 1am trdn d& dam bio cho téng s6 cb phiéu phan phdi

khéng vugt qué tong s6 cb phidu theo Chuong trinh ESOP 2025, cu thé:

(i) Trudng hop s6 lugng ¢b phiéu dudi 100.000 cb phiéu thi s luong ¢b phiéu dugc 1am tron 1én

dén hang trim, theo d6, néu chit sé hang chyc nhd hon 5 thi lam tron xubng hang trim gin nhét,

néu tlr 5 trér 1én thi 1am tron 1én hang trdim gin nhat.

Vidu:

+ S6 lwong ¢d phiéu dwoc phdn phéi cia NLD sau khi dp dung cong thire la 37.240, theo nguyén

tdc lam tron néu trén, NLD sé& dwoe nhdn 37.200 ¢é phiéu.

+ 86 lugng ¢ phiéu dwge phan phoi ciia NLD sau khi dp dung cong thikc Ia 42.760, theo nguyén

téic lam tron néu trén, NLD sé dugc nhgn 42.800 cé phiéu.

(i) Trudng hop s6 lugng cb phidu trén 100.000 cb phiéu va dudi 1.000.000 cb phiéu thi 1am tron

t61 hang nghin (tri triong hop la thanh vien HPQT thi lam tron t6i hang chuc nghin twong ti

" Quy Ché ESOP
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nhw dwge quy dinh tai nguyén tdc 3.(iii)), theo d6, néu chir s6 hang trim nho hon 5 thi lam tron

xudng hang nghin gan nhét, néu tir 5 tré' 1én thi 1am tron 1én hang nghin gén nhét.

Vidu:

+ 86 lwong ¢ phiéu dwoc phdn phdi cia NLD sau khi dp dung céng thire la 495.400, theo

nguyén tdc lam tron néu trén, NLD sé dwoc nhdn 495.000 cd phiéu.

+ S6 heong 6 phiéu dwgc phdn phoi ciia NLP sau khi dp dung cong thike Ia 825.700, theo

nguyén téic lam tron néu trén, NLD s& duge nhdn 826.000 ¢6 phiéu.

(iii) Trudmg hop s6 lugng cb phiéu trén 1.000.000 ¢b phiéu thi 1am tron t6i hang chuc nghin, theo

d6, néu chit sb hang nghin nhé hon 5 thi 1am tron xubng hang chyc nghin gin nhét, néu tir 5 tré

18n thi 1am tron 1én hang chuc nghin gin nhét.

Vidu: '

+ 86 lugng 6 phiéu duoc phdn phdi ciia NLD sau khi ép dung cong thire la 1.651.500 cé phiéu,

theo nguyén tdc lam tron néu trén, NLP s& dwpe nhdn 1.650.000 ¢6 phiéu.

+ S6 lwong cé phiéu dwge phén phéi cia NLD sau khi dap dung cong thire la 1.968.000 cé phiéu,

theo nguyén tdc lam tron néu trén, NLD sé duge nhdn 1.970.000 cé phiéu.

4. S0 hrgng C5 Phiéu phat hanh ciia Chwong trinh ESOP 2025;

- Loai C Phiéu: C6 Phiéu phd thong.

- Gié chao béan: 10.000 ddng/C3 Phiéu.

- Tbng sb lugng C3 Phiéu chao béan: 18.000.000 C4 Phiéu, trong d6:

o S6 lwgng C6 Phiéu khong han ché chuyén nhuong 13 0 C4 Phiéu
o  S6 lugng Cb Phiéu han ché chuyén nhuong 1a 18.000.000 C4 Phiéu
5. Quy dinh vé han ché chuyén nhwong:

- (b Phiéu phat hanh theo Chuong trinh ESOP 2025 s& b han ché chuyén nhugng trong vong
mot (01) niim ké tir ngay két thic dot phat hanh, viée han ché chuyén nhuong 4p dung cho ca
viée ting, cho, gép von hoiic bét ky hinh thirc nao 1am thay d6i ngudi s hitu ¢d phiéu. Thanh
vién Chuong trinh ESOP 2025 chi dugc chuyén nhugng 100% sé C& Phiéu d& mua sau khi
hét thoi gian han ché chuyén nhuong, ngoai trir trudng hop ¢b phiéu duge mua lai theo Quy
ché phat hanh cb phiéu theo Chuong trinh ESOP 2025.

- Céc quyén phét sinh d6i véi C8 Phiéu ESOP nim 2025 dang trong thi gian han ché chuyén
nhugng: Truong hop Thanh vién Chuong trinh ESOP 2025 dang trong thoi gian han ché
chuyén nhuong va phét sinh quyén nhén cb phiéu do PDR phat hanh dé chi tra cb tirc bing
cb phiéu va/hosic cb phidu phat hanh thém cho cb déng hién hitu va/hoic bét ky quyén nhan
thém cb phiéu ndo phat sinh tir C4 Phiéu ESOP 2025 (“C8 Phiéu Phat Sinh”) thi toan bo Cb
Phiéu Phat Sinh ciing s& bj han ché chuyén nhugng tuong tmg véi thoi gian han ché chuyén
nhugng con lai ciia C Phiéu ESOP 2025.

5. Thu Hoi/ Mua Lai C6 Phin ESOP:
- Trong thoi gian han ché chuyén nhuong, Thanh vién Chuong trinh ESOP 2025 s& hitu CH
Phiéu ESOP han ché chuyén nhugng s& khong dugc tiép tyc tham gia Chuong trinh ESOP
2025 va s& bj thu hdi/ mua lai toan b CH Phiéu ESOP, khi:
e Thanh vién HPQT bj béi nhiém theo Nghi quyét DHDCD theo quy dinh ctua phap luit
hién hanh va Diéu ¢ Cong Ty hoic ndp don xin ti nhiém trude thdi han hét han ché
chuyén nhuong ¢b phiéu, trir trudng hgp HDQT c¢6 quyét dinh khac.
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o Thanh vién Chuong trinh ESOP 2025 nghi viéc trudce thoi han han ché chuyén nhuong cb
phiéu (Bao gom ca viée Céng Ty chdm ditt hodgc NLD tw nguyén chdm ditt hop déng lao
dgng hodc hop dong lao dgng hét han va khéng dwoe gia han), trir trudng hop HPQT cb
quyét dinh khac.

- Trong céc trudng hop bj thu hdi/mua lai CS Phiéu ESOP Han Ché Chuyén Nhuong, Thanh
vién Chuong trinh ESOP 2025 phai chuyén nhuong lai toan bd C4 Phidu ESOP Han Ché
Chuyén Nhuong, bao gdm ca C§ Phiéu Phét Sinh, v& cho PDR va/hodc Cong doan PDR véi
gié 10.000 dong/Cd Phiéu, cu thé nhu sau:

e Truong hgp PDR mua lai/thu hdi ¢b phiéu cia Thanh vién Chuong trinh ESOP 2025,
toan b s6 lugng ¢b phiéu ndy s& tro thanh cb phidu quy.

e Truong hgp Cong doan PDR mua lai ¢b phiéu ctia Thanh vién Chuong trinh ESOP 2025,
toan b sd lugng cb phibu nay s& tré thanh cb phiéu tu do chuyén nhuong.

e D6i vé6i toan b s6 lugng C8 Phiéu Phat Sinh ma Thanh vién Chuong trinh ESOP 2025
duoc nhén theo quy dinh tai Muc 4, Phan III néu trén, PDR véi/hodic Cong doan s& thu
hdi/mua lai ma khéng thanh todn bt ky chi phi ndo (mua lai véi gié 0 ddng/cd phibu).

e DO v6i viée mua lai/thu héi c phiéu cia Thanh vién Chuong trinh ESOP 2025: HDQT
lly quyén cho Chu tich HDQT quyét dinh tit ca céc van d2 lién quan dén viéc mua lai/thu
hdi ¢b phiéu, bao gorn nhung khong gidi han viéc thong qua hinh thtc (bao gc;m PDR
mua lai/thu héi lam ¢é phidu quy va/hode Cong doan PDR mua lgi ¢é phiéu), sb lugng cd
phiéu mua lai/thu hdi tirng dot, trién khai tha tuc ding ky véi Uy Ban Chimg Khoén Nha
Nudc theo diing quy dinh (néu c6).

- Trudng hop Thanh vién Chuong trinh ESOP bj chét hay mit strc lao dong khong thé tiép tuc
lam vigc tai Cong Ty, hodc nghi huu trf theo diing quy dinh phép luat hodc duge didu dong,
chuyén cong téc theo quyét dinh cla Cong Ty, hodc thanh vién HPQT mién nhiém do hét
nhiém ky lam vi¢c hogc thanh vién HPQT ¢6 ly do chinh ddng duge HPQT phé duyét thi
Thanh vién Chuong trinh ESOP 6 (hodc nguoi dugc thira ké theo lugt dinh) s& vin duge
huéng tron ven quyén lgi ESOP ma khong bi thu hdi/mua lai C Phiéu ESOP Han Ché
Chuyén Nhugng hoic PDR va/hoiic Cong doan Co s¢ PDR s& mua lai/thu hdi v6i gia thi
truong hodc gié thoa thudn véi Thanh vién Chuong trinh ESOP (khéng thdip hon 10.000
dong/co phdn) iy theo quyét dinh cia HDQT.

- DAi vé6i chc trudng hop dic biét khac chua duge quy dinh & trén, HDQT s& xem xét tirng
trudng hop cu thé dé ra quyét dinh phu hop quy dinh phap lu4t.

6. Tuén thi nghia vu thué va phi:

Trir trudng hop bi mua lai/thu hdi C6 Phiéu ESOP theo muc 5 chuong 111 ctia Quy ché nay, trong

céc trudng hop chuyén nhuwgng C Phiéu ESOP, Thanh vién Chuong trinh ESOP 2025 phai nop

thué, phi va tun tha cdc quy dinh v& thué didu chinh phan lgi nhuén thu duge tir ¢b tire, chuyén

nhuong C4 Phiéu, thuc hién cc quyén phét sinh tir C6 Phiéu ESOP theo quy dinh ctia phap luét

hién hanh & timg thei diém 4ap dung.

7. Phwong 4n xit Iy trong trwomg hop CS Phidu khéng phan phéi hét:

- 86 ¢cb phiéu con du do NLD khéng dang ky mua hogc 6 diing ky mua nhung khong ndp
hogic ndp khong di tién trong thoi gian quy dinh thi HDPQT toan quyén quyét dinh, phan phdi
lai cho NLD khéc theo danh sach da dugc lya chon ban ddu véi ciing mirc gia phat hanh. S6
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IV.

lugng ¢b phiu duoc phan phéi lai s8 bi han ché chuyén nhugng trong vong 01 (mot) nim ké
tir ngay két thiic dot phét hanh.

- Trudng hop, HDQT khéng phan phdi hét s6 lugng cb phiéu nay thi s6 lugng ¢ phiéu con du
khong phét hanh hét s& duge hiy bé va HDQT ra quyét dinh két thic dot phat hanh.

. Diang ky mua va phwong thitc thanh toan:

- NLD theo danh siach dugc duyét 1am tha tyc ding ky mua.
- Phuong thitc thanh toan: chuyén khoan theo tai khoan chi dinh do PDR thong bio.

. Thdi gian thue hién:

Viéc phat hanh C& Phiéu ESOP duogc thuc hién sau khi Quy ché nay dwoc HDQT phé duyét va
sau khi Uy ban chitng khodn nha nudc c6 vin ban théng béo nhan ddy do tai liéu bao cédo phat
hanh C6 Phiéu theo chuong trinh lya chon cho NLD.

TO CHU'C THU'C HIEN CHUONG TRIiNH ESOP:

HDQT ¢6 trach nhiém lya chon doi twgng tham gia, phan phdi, thu hdi, theo ddi va didu hanh
toan bd hoat dong clia chuong trinh ESOP .

Nhiém vu ctia Chu tich HPQT:

¢ Thyc hién Chuong trinh ESOP 2025 theo phuong 4n phét hanh C6 Phiéu ma Pai hoi ddng
cb déng va HDQT Cong Ty C6 Phdn Phat trién B4t Dong San Phét Pat di thong qua.

o Xét duyét danh sach NLD trd thanh Thanh vién Chuong trinh ESOP 2025 va sb lugng C
Phiéu phan phdi cho ting thanh vién.

e Cap nhat, bd sung, didu chinh danh sach Thanh vién Chuong trinh ESOP 2025, bao gbm
viéc chidm dirt tw cach Thanh vién Chuong trinh ESOP 2025 hoic thay ddi chi tiéu phan
phéi C6 Phiéu cia cdc Thanh vién Chuong trinh ESOP 2025 dinh ky hoiic dot xuét theo
c4c tiéu chuan lwa chon dugc quy dinh.

o Xirly s6 C6 Phiéu 1¢, doi du sau khi phan phdi (néu ¢6).

o Xét duyét cac trudng hop thu hdi/mua lai, cic trudng hop duge tiép tuc hudng quyén loi
ctia Chuong trinh ESOP 2025 va/hodc céc trudng hop dic biét khéc;

o Quyét dinh céc van dé khéc ciia Chuong trinh ESOP 2025 theo lly quyén ctia HPQT.

TRIEN KHAI THU'C HIEN:

HDQT PDR phéi hgp véi bd phén lién quan thyc hién xdy dung bd hd so ding ky phat hanh C4
Phiéu theo Chuong trinh ESOP 2025 trinh Uy Ban Chirng Khoan Nha Nudc théng qua.

Sau khi Uy Ban Ching khoan Nha nudc cong bd v& viée nhén di hd so phat hanh C4 Phiéu
ESOP, HPQT PDR s& théng bdo cho Thanh vién Chuong trinh ESOP 2025 v& sb luong Cb
Phiéu ESOP dugc phan phéi va trinh ty thi tuc dang ky mua Cb Phiéu dugc phén phéi.

Sau khi hoan tat viéc phét hanh va thuc hién nghia vu bdo céo két qua phat hanh theo quy dinh
phép luat, PDR s& tién hanh thu tuc ding ky luu ky ching khoan ciing nhur niém yét bd sung sb
C6 Phiéu duoc phat hanh theo quy dinh phép luat.
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VL

HIEU LUC:

HBQT PDR ¢6 thdm quyén diéu chinh, sira d6i, bd sung hozc thay thé Quy ché ndy trong qua
trinh trién khai Chuong trinh ESOP 2025 d phii hgp véi tinh hinh thuce té ciia PDR hotc phit hop
v6i quy dinh cia phap ludt tai ting thoi diém (néu c6). Quy ché ndy c6 hiéu luc ké tir ngay ky.
Hoi ddng quan tri, Ban Tbng gidm dbc, cac thanh vién Chuong trinh ESOP 2025, cac Gidm
dbc/Trudng phong ban va toan thé NLD trong Cong Ty chju trach nhiém thi hanh Quy ché nay.
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DANH SACH NGUOI LAO PONG DUQC THAM GIA CHUONG TRINH ESOP 2025
(Pinh kém Quy ché ESOP 2025 ngay 13/10/2025)

Trang 1/4

_ | Hégsh :
STT Ho vi tén Chire danh f‘,lheﬁ's: “EQ‘:; thI;iegs{gn He ;isé"g e ﬁg:;mg i lpuh(;,gf 2
danh yéu 1am vige (da Iam tron)
1 [Nguy&n Tén Danh Phé Chu tich Hi ddng Quan tri 9.00 - 1.0 21.8 196.20 400,000
2 |L& Quang Phitc Thanh vién HDQT 900 | - 1.0 16.5 148.50 300,000
3 |Bii Quang Anh Vi Thanh vién HDQT, Téng Giam dbc 9.00 4.0 1.0 79.0 | 1,027.00 2,090,000 |
4  |Truong Ngoc Diing Phé Téng Giam déc 8.60 - 1.0 67.0 536.00 1,092,000
5 |Nguyén Khéc Sinh Phé Tdng Giam dbc 8.00 4.0 10| 67.0 804.00 1,640,000 |
6 |Nguyn Dinh Tri Ph6 Téng Giam dbc 8.00 . 1.0 67.0 536.00 1,092,000
7 |Nguyén Hiru Pho Tdng Giam dde 8.00 - 1.0 67.0 536.00 1,092,000
8  |Trén Thi Huong C6 vén 6.00 4,0 1.0 67.0 670.00 1,370,000
9  |Ngo Thiy Van Giam déc Ban Ké toén ) 4.00 4.0 1.0 60.0 480.00 980,000
10 |Ngo Quang Tho Gifm dbc Phat trién Dy &n | 40| - 1.0 60.0|  240.00 489,000
11 [Nguyén Duy Thién Giang  |Gitm déc Quan ly Xay dyng 4.00 = 1.0 8.2 32.80 66,800
12 |Nguyén Ngoe Huy Giam dbc Phat trién Dy an 4.00 4.0 1.0 60.0 480.00 978,000
13 |V Thi Kim Tam Trg ly Téng Gidm déc 40| - 1.0 60.0 240,00 489,000
14  |Nguyén Chi Ptre Giam dée Kiém soat Noi bo 4.00 . 1.0 60.0 240.00 489,000
15 |Vil Hoang Bic Giéim déc Cong nghé Thang tin 400 - 1.0 6.7 26.80 54,600
16 |Nguyén Ping Khoi Tre ly Chit tich Hgi ddng Quan trj 4,00 - 1.0 60.0 240.00 489,000
17 |Pham Thi Thiy An Gt o Quan 1 Mua sim | 400| - 1.0 6.0 24.00 48,900
18 |Trdn Thi Hoai An Trg Iy Chit tich Hoi ddng Quan tri 4.00 - 1.0 60.0 240.00 489,000
19 |Phan Huy Han Chénh Van phong Hoi ddng Quan tri 400| 40 1.0 60.0|  480.00 978,000
20 |Trén Thi Thity Trang K& toan trudng 4,00 20 0.5 60.0 180.00 367,000
21 [Nguydn Tuln Anh Gism d6c Dy todn - a00| - 0.5 78 15.60 31,800
22 |Nguyén Ai Linh Giam ddc Hanh chinh 4,00 - 1.0 60.0 240.00 489,000
23 |Nguy#n Tén Tuan Giam déc Dich vu Khach hang 4.00 - 1.0 60.0 240.00 489,000
24 |Nguyén Méu Lam Quy Gigm déc Dy 4n i S 2.00 . 1.0 11.0 22.00 44,800
25  |Nguy&n Qudc Hoan Giam ddc Dy 4n 2.00 - 1.0 9.1 18.20 37,100
26 |Hoang Van Viét Gim déc Dy 4n 2.00 . 1.0 9.1 18.20 37,100
27 |P8 Bing Giang Giam dbc Dy 4n 2.00 - 1.0 5.9 1180 | 24,000
28 |Nguy&n Thj Mai Hing Phé Giam ddc Phat tridn Dy 4n 2.00 - 1.0 8.8 17.60 35,900
29 |Lé Nhur Birc Phé Giam dbc Phat trién Dy 4n o 2.00 . 1.0 40.0 80.00 163,000
30 |3 Minh Ty Pho Gidm dc Thit ké 200 - 1.0 7.1 1420 28,900
31 |Pham Thj Doan Dung Pho Giam déc K& toan 2.00 - 1.0 6.6 13.20 26,900
32 |Trdn Quang Tho Phé Giam ddc Phét tridn Dy 4n 2.00 3 1.0 5.4 10.80 22,000 |
33 |Poan Thj Ngoc Han Phé Giam déc Quan Iy Hop ddng 2.00 - 1.0 7.3 14.60 29,800
[ 34 [Nguy#n Dinh Diing Pho Gifm dbc Dy 4n | 200 - 1.0 8.1 1620 33,000
35 |Lé Thanh Vi Ph6 Giam dée Dy 4n 20| - | 10 6.9 13.80 28,100 |
36 [Nguy&n Phic Binh Ph6 Gism dbc Didu hanh Thiét ké 2,00 - 1.0 6.1 12.20 24,900
37 |Hoang Th Pho Gidm déc K hoach Dy 4n o 2,00 - 1.0 6.1 12.20 24,900
38 |Nguyén Vin Quang Ph6 Ban Kiém toan N6i bd 2.0-0 - 1.0 5.6 S 11.20 22,800
39 |Cao Hifu Diing Phé Giam ddc Dy 4n 2.00 . 1.0 4.9 9.80 20,000
40 |Phan Thanh Diing Ph6 Giam déc Dy 4n 2.00 - 1.0 49 9.80 20,000
41 |Nguyén Tén Quynh Vy Phé Gidm déc Phap 1y 2.00 - 1.0 40.0 80.00 163,000
42 |Trn Thi Viét Lién Phé Giam ddc Phat tridn Dy én | 200 3 1.0 5.6 11.20 22,800
43 |Trin Vin Toan Phé Giam dbc Phét trién Dy 4n 2.00 s 1.0 3.4 6.80 13,900
44 [Nguy&n Thanh Vii Giam dbc Dy 4n o 2.00 - os| 138 13.80 28,100
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45 |Biii Manh Thanh Phé Gidm dbc Quén ly Mua sfim Xy dung 2.00 - 0.5 9.8 9.80 20,000
46 |NguyZn Thanh Ting Trudng Bo phan Thiét ké Kién tric 1.50 : 1.0 53 7.95 16,200
47 |T6 Minh Tai Trudng B{ phan K& todn Hq;; nhit 150 - 0.5 11.1 8.33 17,000
48 |Ly Thi Difm Thy Trudmg Bé phin Dao tao va Phét trién Té chirc 1.50 - 1.0 56| 8.40 17,100
49  [Nguy&n Huynh Bic Truémg B{; phén Phép 1y Thiét ké 1.50 - 1.0 43 6.45 13,100
50 |Duong Ngoc Hai Giam sét trudng 7 1.50 - 1.0 6.6 9.90 20,200
51 [Nguyén Thi Hoing Yén Trudng B phdn Luong va Phiic lgi 1.50 = 1.0 43 6.45 13,100
52 |Vuong Duy Khang Trudng b phan Khéi lvgng 1.50 - 1.0 43 6.45 13,100
53 [Nguyén Poan Siing Trudng B phén Co dién 1.50 - 1.0 43 6.45 13,100
54 |Tran Nguyén Giap Trudng BO phan Xay dung 1.50 - 1.0 4.0 6.00 12,200
55 |On Quéc Thinh Truémg Bo phiin Xay &ung 1.50 - 1.0 43 6.45 13,100
56 |Poan Thi Kim Ngan Trudng B phin Kidm soét Chi phi 1.50 - 1.0 5.9 8.85 18,000
57 |Nguyén ThiLa Vi Trudng Bo phin Khai thac Throng mai 1.50 - 0.5 8.6 6.45 13,100
58 [Huynh Minh Luft Truéng B phan Tuyén dyng 1.50 - 0.5 9:1 6.83 13,900
59 [Nguydn Thi Hdng Minh Truéng B phén Tiép thi Dy 4n 1.50 - 0.5 7.8 5.85 11,900
60 |Nguyén Tri Nhn Truémg Bo phéin Ngudn vén Trong nude 1.50 - 0.5 7.3 5.48 11,200
61 |L& Thanh Hai Trudng B phén Co dién 1.50 - 0.5 6.5 4.88 9,900
62 |Ngzuyén Van Hoang Chuyén vién Phat trién Quy dét 1.25 - 1.0 6.6 825 16,800
63 |L& Vii T Anh Chuyén vién Thiét ké Kién trac 1.25 - 1.0 5.9 7.38 15,000
64 |Phan Ngoc Thién Chuyén vién Thiét ké Quy hoach 125 y 1.0 5.1 6.38 13,000
65 |Bui Dinh Huynh Chuyén vién Phat trién Dyr 4n 1.25 = 1.0 5.1 6.38 13,000
66 |Trin Birc Tin Chuyén vién Phat tridn Dy 4n 1.25 - 1.0 5.1 6.38 13,000
67 |8 Vin Ludn Chuyeén vién Cong nghé thong tin - Phdn mém 1.25 - 1.0 55 6.88 14,000
68 |Pham Tién Quynh Chuyén vién Didu phéi Thiét ké 125 - 1.0 5.1 6.38 13,000
69 |Truong Thanh Anh Chuyén vién Phat trién Dy 4n 1.25 5 1.0 48 6.00 12,200
70  |Pham Hdng Digp Chuyén vién Phén tich va Quén 1y Du tu 1.25 - 1.0 39 4.88 9,900
71 |Nguyén Thj Phwong Nguyén |Chuyén vién Didu phdi Thiét ké 1.25 - 1.0 3.9 4.88 9,906—
72  |Khu Ngoc My Chuyén vién Thiét ké Quy hoach 1.25 - 1.0 4.3 538 11,000
73 |Phan Tai Sanh Chuyén vién Phét trién Dy 4n 1.25 - 1.0 12.5 15.63 31,900
74  |Nguyén Quang Trung Chuyén vién Thiét ké Kién troc 1.25 - 1.0 59 7.38 15,000
75  |Trdn Thiy Duong Chuyén vién Kiém soat Chi phi 1.25 - 1.0 5.1 6.38 13,000
76 |Vin Phi Viét Chuyén vién Kiém sodt Xdy dung o 1.25 - 1.0 48 6.00 12,200
77 |TrAn Thi Minh Tam Chuyén vién Dy tosin 25| - 1.0 48 6.00 12,200
78 |Trén Thj Tuyét Chuyén vién Mua sim X4y dyng 1.25 - 1.0 4.8 6.00 12,200
79 |Doan Minh Tri Chuyén vién Kiém soat Khéi lugng 125 - 1.0 43 5.38 11,000
80 (L& Quang Danh Chuyén vién Kiém sodt Xdy dyng 1.25 - 1.0 43 5.38 11,000
81 [Nguyén Thanh Nhé Chuyén vién Kiém so4t Xdy dung 1.25 - 1.0 4.8 6.00 12,200
82 |Nguyén Thanh Thanh Chuyén vién Truyén thong Tai chinh 1.25 " 0| 43 5.38 11,000
83 [Nguyén Vin Long Chuyén vién Mua sim Xy dyng 1.25 - 1.0 39 4.88 9,900
84 |Vo Tién Vimg Chuyén vién Kiém soat Cy xanh 1.25 . 1.0 3.1 3.88 7,900
85 |Nguyén Ngoc Thily Trang  |Chuyén vién Diéu phdi Thiét ké 1.25 5 1.0 3.1 3.88 7,900
86 |Nguyén Vin Toan Chuyén vién Phét trién Quy dét 1.25 - 1.0 6.3 7.88 16,100
87 |Nguyén Thj Hoang Trinh Chuyén vién Luong va Phic lgi 1.25 - 1.0 2.8 3.50 7,100_
88 [Nguy&n Duy Hoing Chuyén vién Cong nghg thong tin 1.25 - 1.0 4.8 6.00 12,200
89 |Bui PBirc Thanh Chuyén vién Kiém so4t Xay dung 1.25 - 1.0 4.8 6.00 12,200
90 |Truwong Thi Hudng Chuyén vién Mua siim Thiét ké 1.25 - 1.0 4.3 6.00 12,200
91 [V6 Nguyét Minh Chuyén vién Thanh toan Xéy dyng 1.25 s 1.0 4.8 6.00 12,200
92  |Trdn Thanh Lam Chuyén vién Kiém soht Xay du;; o 1.25 5 1.0 43 5.38 11,000
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93 |Lé& Binh Huy Chuyén vién Kiém soat Xay dung 1.25 - 1.0 4.3_ 5.38 11,000
94 |Quang Trong Kha Chuyén vién Kiém sodt Co din 25| - 1.0 48 6.00 12,200
95  [Nguy&n Thé Long Chuyén vién Kiém soft Xy dl,mgw 1.25 - 1.0 39 4.88 9,900
96 |Trinh Thi Thu Thay Chuyén vién Quén 1y Hop dong 1.25 - 1.0 39 4.88 9,900
97 | V& Thj M§ Dung Chuyén vién Thanh toan Xdy dung 1.25 - 1.0 3.9 4.88 9,900
98 |Nguy@n Anh Thu Thu ky Téng Giam déc 1.25 - 1.0 3.5 438 8,900
99  |Trn Pinh Huén Chuyén vién Phép ly Doanh nghi¢p 1.25 - 1.0 35 4.38 8,900
100 |Nguy&n Thi Thanh Nguyét |Chuyén vién K& toan Thanh todn 1.25 e 1.0 3.9 4.88 9,900
101 |Nguyén Quang Nghia Chuyn vién Céng nghg thong tin - Ha ting 1.25 - 1.0 35 4.38 8,900
102 |Ha Xuén Quang Chuyén vién Ch#im séc Khach hang 1.25 . 1.0 3.1 3.88 7,900
103 |Hoang Thj My Phuong Chuyén vién Bién dich 1.25 - 1.0 31 3.88 7,900
104 |Luu Ngoc Loan Thanh Chuyén vién Thiét ké 1.25 - 1.0 238 3.50 7,100
105 |La Thj Ai Phuong Thu ky Phong Thiét ké 1.25 3 1.0 3.1 3.88 7,900
106 |Té Thi My Nhung Thr ky Dy 4n 1.25 E 1.0 2.0 2.50 5,100
107 |Nguyén Vii Phi Hoa Thu ky Phong Quén Iy X4y dung ) 125 - 1.0 24 3.00 6,100
108 [Nguyén Vin Anh Chuyén vién Thiét ké Quy hoach 125 - 0.5 6.3 3.94 8,000
109 [Trinh Thi Cém Td Chuyén vién Phép Iy Thidtké 25| - 05 55 3.44 7,000
110 [TrAn Thanh Tién Chuyén vién Thiét ké Két chu 125 - 0.5 7.1 4.44 9,000
111 |Trén Thé Phuong Chuyén vién An toan Lao dong va Kiém sodt An ninh 125 . 0.5 6.3 3.94 8,000
112 [Nguyén Viin Huynh Chuyén vién Thiét ké Co dién 1.25 - 0.5 6.3 3.94 8,000
113 |Phan Tuin Nguyén Chuyén vién Kiém so4t Co dign 1.25 - 0.5 5.5 3.44 7,000
114 |Nguyén Phudc Liéu Chuyén vién Kiém soat Xay dyng 1.25 - 0.5 5.5 3.44 7,000
115 [Nguyén Quéde Thinh Chuyén vién Kiém soat Xay dung — 1.25 - 0.5 6.3 3.94 8,000
116 |L& Thanh Ludn Chuyén vién Kidm soat Xay dung 1.25 - 0.5 55 3.44 7,000
117 |Lé Nguyén Chuyén vién Mua sim Xay dyng 1.25 - 0.5 55 3.44 7,000
118 |TrAn Hoang Ting Chuyén vién Mua sim Xay dyng 1.25 - 0.5 5.5 3.44 7,000
119 |Chu Thién Trung Chuyén vien Thiétké 1.25 : 0.5 63 3.94 8,000
120 |Nguy&n Ngoc Duy Chuyén vién Kiém soat X4y dung 1.25 - 0.5 55 3.44 7.000
121 |TrAn Pha Vinh Chuyén vién Kiém soat Co dign 125 - 0.5 43 3.00 6,100
122 |Duong Thai Phuong Chuyén Vién Thuong higu 1.25 - 0.5 5.5 3.44 7,000
123 |Bii Minh Khoa Chuyan vién Thanh tosn X4y dung 125 - 0.5 4.8 3.00 6,100
124 [Phan Thanh Cong Chuyén vién Kiém soat Khéi lugng 1.25 - 0.5 39 2.44 5,000
125 |Péng Huong Thio Chuyén vién Chiim sée Khéch hang 125 - 0.5 6.3 3.94 8,000
126 |Ly Hodng Anh Chuyén vién Kiém sodt Vén va Tai sin 1.25 - 0.5 79 4.94 10,100
127 |Nguyén Thj Lanh Chuyén vién Cham séc Khach hang 1.25 - 0.5 4.8 3.00 6,100
128 |Pham Thj Quyén Chuyén vién Kiém soat von va Tai san 1.25 - 0.5 4.8 3.00 6,100
129 |Vii Phuong Nam Chuyén vién Kiém soat Khéi lugng i 1.25 s 0.5 24 1.50 3,100
130 |Mai L& Tric Giang Thu ky Phdng Quan 1y X4y dung 1.25 - 0.5 3.9 2.44 5,000
131 |Duong Thj Kim Ly Thu ky Dy én 1.25 - 0.5 3.1 1.94 4,000
132 [Nguyn Kao Tuén Nhén vién Phép Iy 1.00 - 0.5 4.0 2.00 4,100
133 |Hd Thanh Toan Nhin vién Ké hoach Dy 4n . 1.00 - 1.0 2.5 2.50 5,100
134 |VoThiHa Nhén vién K& todn 1.00 - 1.0 1.5 1.50 3,100
135 |Nguy&n Vin Diing Thii kho 1.00 - 1.0 3.9 3.90 7,900
136 |Trdn Thi Mg Tam Nhén vién Vén thu Luu tri oo - 1.0 3.0 3.00 6,100
137 |Hugnh Thi Ngoe Tric Nhén vién Phap Iy o] - 1.0 2.0 2,00 4,100
138 |Huynh Thanh Lam Nhén vién Léi xe 1.00 - 1.0 25 2.50 5,100
139 |Quan Chi Diing Nhén vién Léi xe 1.00 - 1.0 25 2.50 5,100
140 |Nguyén Vin Thach Nhén vién Lai xe 1.00 - 1.0 25 2.50 5,100

Trang 3/4

W AP S



Hé sb

A
STT Ho v tén Chic danh ?heli'scé t‘f@:; thle:iég?éan He ;‘:‘Sgé“g He lfg;‘z’"g - lpl:ﬁ:‘:f -
danh Sl 1am vige (da 1am tron)
141 [Nguyén Hai Hoang Nhén vién Lai xe 1.00 - 1.0 2.5_‘_ 2.50 5,100
142 |Cao Vin Hién Nhén vién Léi xe 1.00 - 1.0 2.5 2.50 j,lﬁ
143 |Nguyén Pinh Try Nhén vién Lai xe 100 . 1.0 25 250 5,100
144 |Chéu Long Khoa Nhén vién Lai xe 1.00 - 1.0 2.5 2.50 5,100
145 |Pham Thanh T4y Nhén vién Léi xe ) 1.00 - _ 1.0 25 2.50 5,100
146 |Pham Qudc Huy Nhén vién Lai xe - 1.00 - 1.0 35 3.50 7,100
147 |Lam Qudc Phong Nhén vién Lai xe 1.00 - 1.0 2.5 2.50 5,100
148 |Trinh ViLac Nhaén vién Lai xe 1.00 - 1.0 25 2.50 5,100
149 |Phan Thj Kiéu Hoa Nhén vién L& tan 1.00 - 1.0 2.5 2.50 5,100
150 |Cao Hitu Tuyén Nhén vién Bao v§ 1.00 - 1.0 2.5 2.50 5,i6§
151 |Trén Van Tri Nhaén vién Bao v§ 1.00 - 1.0 2.0 2.00 4,100
152 |Pham Binh Chung o Nhén vién Lai xe 1.00 - 1.0 2.0 2.00 4,100
153 |Truong Binh Trong Nhén vién Léi xe 1.00 - 1.0 2.0 2.00 4,100
154 |L& Vin Thanh Nhén vién Léi xe 1.00 - 1.0 2.0 2.00 4,100
155 |Trin Hivu Ky Nhén vién Lai xe 1.00 - 1.0 2.0 2.00 4,100 |
156 |PdKién Trung Nhéan vién Léi xe 1.00 - 1.0 1.5 1.50 3,100
157 |Baing Vian Nhyt Nhén vién Lai xe 1.00 - 1.0 1.5 1.50 3,100
158 |[Nguy&n Minh Tém Nhén vién Kidm soat Xay dyng 1.00 - 1.0 i 25 2.50 5,100
159 |Nguyén Vin Hon Nhén vién Giao van thu 1.00 - 1.0 2.5 2.50 A 5,100 .
160 |Pién Hitu Khanh Nhén vién Giao vin thu 1.00 - 1.0 25 2.50 :\ 5,100
161 |Nguy@n Thi Thanh Tuyén  [Nhan vién Phuc vu 1.00 - 1.0 2.0 2.00 0] 4,100
162 |Nguyén Hoang Kiém Nhan vien Bio v 00| - 1.0 2.0 200| #4100
163 |Huynh Thanh Sang Nhan vién Béo vé 1.00 . 1.0 2.0 2.00 '/ 4,100
164 |Piing Thj Thu Thiy T4 trudng Tap vu 1.00 3 1.0 2.0 2.00 " 4,100
165 |Phan Vin Khoa Nhin vién Chim séc Khéch hang 1.00 - 1.0 2.0 2.00 4,100
166 |P#ng Thj Thay Nhén vién Tap vu 1.00 - 1.0 2.0 2.00 4,100
167 |Quéach Vin Qui Nhén vién Béo vé 1.00 - 1.0 2.0 2.00 4,100
168 |Trin Dirc An Nhan vién Bao vé 1.00 - 1.0 2.0 2.00 4,100
169 |Dao Thi Minh Khuyén Nhdin vién Tap vy - Loo| - 1.0 2.0 2.00 4,100
170 [Nguy&n Minh Phuong Nhan vién Kiém so4t X4y dung 1.00 - 1.0 2.0 2.00 4,100
171 |L& Thanh Hoang Nhén vién Viin thu Luu trit 1.00 - 1.0 1.5 1.50 3,100
172 |Bui Thj Lé Thu Nhén vién Vin thu Luu trit 1.00 - 1.0 1.0 1.00 2,000
173 |L& Hiru Thuén Nhan vién Kiém soat Xdy dung 1.00 - 0.5 4.0 2.00 4,100
174 |Nguyén Thuy Phuong Anh [Nhan vién Quan hé Nha Diu tr Loo| - 0.5 3.0 1.50 3,100
175 |Vo Tridu Vi Nhén vién Quan hé Nha diu tu 1.00 - 0.5 3.0 1.50 3,100
176 |Truong Thi Nhwr Quynh Nhén vién Truyén thong 1.00 - 0.5 3.0 1.50 3,100
177 |Nguyén Binh Thanh Nhién vién Lai xe 1.00 - 0.5 29 1.45 3,000
178 |Nguyén Vin Duy Thinh Nhén vién Giao viin thu 1.00 - 0.5 29 1.45 3,000
179 |Trdn Nguyén Khoi Nhan vién Béo vé 1.00 = 0.5 3.0 1.50 3,100
180 [Nguyén Thanh Vinh Nhén vién Béo vé¢ 1.00 - 0.5 2.1 1.05 2,100
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CORPORATION

o Rael Estate Develoapmant

REGULATIONS

ON THE SHARE ISSUANCE
UNDER THE EMPLOYEE STOCK OWNBERSHIP PLAN

(ABBREVIATED AS ESOP REGULATIONS)
(Issued pursuant to Decision No. 25/2025/QP-HPQT dated October 13, 2025)

Ho Chi Minh City, October 13, 2025




II.

III.

1.

INTERPRETATION OF TERMS

The Company: Phat Dat Real Estate Development Corporation ("PDR"), its subsidiaries and
affiliated companies of Phat Dat Real Estate Development Corporation.

Shares: Shares of Phat Dat Real Estate Development Corporation.

ESOP: "Employee Stock Ownership Plan" is the program for issuing Shares under the
employee stock option program in the Company.

2025 ESOP: The program for issuing Shares under the employee stock option program in the
year 2025.

The BOD: The Board of Directors of Phat Dat Real Estate Development Corporation.

Employees: Board Directors (excluding the Board Chairman and independent Board
Directors), the Advisory Board, the Board of Management; Directors of
Divisions/Departments/Unit, Assistants to the BOD Chairman, Assistants to the CEO, Vice
Presidents, Managers or equivalent titles; Specialists and staff of the Company.

2025 ESOP Participant: An Employee who fully meets the standards stipulated in Section
I11.2 of these Regulations and participates in the 2025 ESOP.

PURPOSE OF THE ESOP

To create motivation for commitment, effective work, and a high sense of responsibility for
Employees participating in the 2025 ESOP;

To recognize the dedication, effort, and positive contributions of Employees to the
Company's business investment activities in the years 2023 - 2024.

To attract and retain high-quality personnel with qualifications, experience, and commitment
to the Company in the long term.

CONTENT OF THE 2025 ESOP
Issuance subjects and standards for participation in the 2025 ESOP:

1.1. Issuance subjects:

Employees who have signed official Labor Contracts with the Company, dated no later than
December 31, 2024, and with Subsidiaries and Affiliates at the time of listing, or persons
being elected/appointed to hold the title of BOD member, authorized representatives of PDR
at subsidiaries or affiliated companies; all must meet the ESOP 2025 participation standards
and be formally approved by the BOD in the list of participants for the 2025 ESOP.

Employees who do not fall into any of the following categories:
e Violating the Company's labor regulations;

e Having submitted resignation letters and are in the process of handling termination
procedures;

e Not having their Labor Contracts renewed by the Company;
e Having their Labor Contracts terminated by the Company;
e Being in the process of labor discipline handling.

The number of shares under the 2025 ESOP allocated to each Employee who is an issuance
subject mentioned in Section 1.1 is based on the following standards:

ESOP Regulations
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(1) The Employee's position and title.

(2) The level of importance of the Unit where the Employee works.

(3) The working tenure of each Employee calculated up to September 30, 2025.

(4) Work performance, i.e., contributions of the Employee, in 2023 and/or 2024.

(5) The Employee's level of commitment and potential for development.

1.2. Principles for determining the number of shares allocated to each employee:

Principle 1: Share allocation based on the position/title held by the Employee, specifically as

follows:
Subject 1 Board Directors 9
Subject 2 Vice President 8
Subject 3 Advisory Board 6
Subject 4 Directors 4
Subject 5 Deputy Director, Project Director 2
Subject 6 Manager 1,5
Subject 7 Specialist 1,25
Subject 8 Staff 1

Principle 2: Share allocation based on the level of importance of the Unit where the
Employee works, specifically as follows:

Employee concurrently serves as a legal representative at a Subsidiary

Employee concurrently serves as a Chief Accountant at a Subsidiary

2

Note: The key position coefficients specified above only apply to key positions at (i) PDR or
(i) subsidiaries that are developing projects and/or launching real estate products.

Principle 3: Share allocation based on the working tenure of each Employee as of September
30, 2025, specifically as follows:

Two years or more 1
From one year to under two years 0,5
Under one year 0
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Principle 4: Share allocation based on work performance, i.e., the level of contribution of the
Employee, considering commitment and development potential, specifically as follows:

Subject 1 | Board Directors | 79.0 | 70.0 | 61.0 | 52.0 | 44.0 | 36.0 | 28.0 | 22.0 | 16.0 | 10.0

Subject 2 | Vice Presidents | 67.0 | 60.0 | 53.0 | 46.0 | 39.0 | 32.0 | 25.0 | 20.0 | 15.0 | 10.0

Subject 3 | Advisory Board | 67.0 | 60.0 | 53.0 | 46.0 | 39.0| 32.0 | 25.0 | 20.0 | 15.0 | 10.0

Subject 4 | Directors 60.0| 51.0 | 42.0| 33.0| 27.0|21.0 | 150 | 120 | 90| 6.0
Subject 5 E_Z‘;‘;ggl‘::gg:: 40.0| 34.0| 28.0| 22.0| 18.0| 140 | 100| 7.0 | 50| 3.0
Subject 6 | Managers 20| 190 160 13.0| 11.0| 90| 70| 50| 40| 3.0
Subject 7 | Specialists 25| 05| 85 [ 65 | 45 | 48 | 35 | 30| 25| 20
Subject 8 | Staff 55| 50| 45|40 (35| 30| 25| 20| 15| 1.0

Note: In some special cases, the Contribution Coefficient will be determined based on the
specific nature of the position/scope of work instead of the subject category.

% Formula for Calculating ESOP Shares for Each Employee: Based on the above
principles, the number of ESOP Shares allocated to each Employee is determined by the
following formula:

Total ESOP shares to be allocated x Ai

ESOPi = s Ai

ESOPi: is the number of ESOP shares Employee i is entitled to purchase
Ai: is the composite coefficient of Employee i calculated by the following formula:

Ai = (Title coefficient + Key position coefficient) x Tenure coefficient x Contribution
coefficient

2. Principles for rounding ESOP Shares

After determining the number of ESOP Shares allocated to each Employee according to the
formula in section 2 of the Regulations, the number of shares will be rounded to ensure that
the total allocated shares do not exceed the total shares under the 2025 ESOP, specifically:

(i) If the number of shares is below 100,000, it is rounded to the nearest hundred.
Specifically, if the tens digit is less than 5, the number of shares is rounded down to the
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nearest hundred; if the tens digit is 5 or more, the number of shares is rounded up to the

nearest hundred.

Example:

- The number of shares allocated to an Employee after applying the formula is 37,240;
according to the rounding principle above, the Employee will receive 37,200 shares.

- The number of shares allocated to an Employee after applying the formula is 42,760;
according to the rounding principle above, the Employee will receive 42,800 shares.

(ii) If the number of shares is above 100,000 and below 1,000,000, it is rounded to the nearest

thousand (except for BOD members whose shares are rounded to the nearest ten thousand as

stipulated in Principle 3.(iii)). Specifically, if the hundreds digit is less than 5, the number of

shares is rounded down to the nearest thousand; if the hundreds digit is 5 or more, the number

of shares is rounded up to the nearest thousand.

Example:

- The number of shares allocated to an Employee after applying the formula is 495,400;
according to the rounding principle above, the Employee will receive 495,000 shares.

- The number of shares allocated to an Employee after applying the formula is 825,700;
according to the rounding principle above, the Employee will receive 826,000 shares.

(iii) If the number of shares is above 1,000,000, it is rounded to the nearest ten thousand.

Specifically, if the thousands digit is less than 5, the number of shares is rounded down to the

nearest ten thousand; if the thousands digit is 5 or more, the number of shares is rounded up

to the nearest ten thousand.

Example:

- The number of shares allocated to an Employee afier applying the formula is 1,651,500;
according fo the rounding principle above, the Employee will receive 1,650,000 shares.

- The number of shares allocated to an Employee afler applying the formula is 1,968,000;
according o the rounding principle above, the Employee will receive 1,970,000 shares.

3. Number of shares to be issued under the 2025 ESOP:

- Type of shares: Common shares.

- Offering price: VND 10,000 per share.

- Total number of shares offered: 18,000,000 shares, of which:

e Number of shares with no transfer restrictions: 0 shares
e Number of shares with transfer restrictions: 18,000,000 Shares
4. Regulations on transfer restrictions:

- Shares issued under the 2025 ESOP will be subject to one (01) year transfer restrictions
from the end of the issuance period. The transfer restrictions apply to gifting, giving,
capital contribution, or any form that changes the share owner. 2025 ESOP Participants
are only allowed to transfer 100% of the purchased Shares after the transfer restriction
period ends, except for cases where shares are repurchased according to the Regulations
on Share Issuance under the 2025 ESOP. _

- Rights arising from the 2025 ESOP Shares during the transfer restriction period: In case
an 2025 ESOP Participant is within the transfer restriction period and enjoys the right to
receive additional shares issued by PDR via stock dividends and/or shares issued
additionally to existing shareholders and/or any additional share rights arising from the
2025 ESOP Shares ("Arising Shares"), all Arising Shares will also be subject to transfer
restrictions corresponding to the remaining transfer restriction period of the 2025 ESOP
Shares.
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5. Recovery/Repurchase of ESOP Shares:

- During the transfer restriction period, a 2025 ESOP Participant owning restricted ESOP
Shares will no longer be entitled to participate in the 2025 ESOP and will have all ESOP
Shares recovered/repurchased, when:

e A BOD member is dismissed by a Resolution of the General Meeting of Shareholders
according to current law and the Company's Charter or submits a resignation letter
before the expiration of the share transfer restriction period, unless the BOD decides
otherwise.

e A 2025 ESOP Participant resigns before the expiration of the share transfer restriction
period (including both Company termination or voluntary termination of the labor
contract by the Employee, or expiration of the labor contract without renewal), unless
the BOD decides otherwise.

- In cases where restricted ESOP Shares are recovered/repurchased, the 2025 ESOP
Participant must transfer all restricted ESOP Shares, including Arising Shares, back to
PDR and/or the PDR Trade Union at a price of VND 10,000 per share, specifically as
follows:

e In case PDR repurchases/recovers ESOP Shares from a 2025 ESOP member, all these
shares will become treasury shares.

e In case the PDR Trade Union repurchases ESOP Shares from a 2025 ESOP Member,
all these shares will become transferable shares.

o For all Arising Shares that the 2025 ESOP Participant receives according to Section 4.
Article III above, PDR and/or the Trade Union will recover/repurchase without
paying any cost (repurchase at VND 0/share).

e Regarding the repurchase/recovery of shares from 2025 ESOP Participants: The BOD
authorizes the Board Chairman to decide all matters related to the
repurchase/recovery of shares, including but not limited to the method (including
PDR repurchasing/recovering as treasury shares and/or the PDR Trade Union
repurchasing shares), the quantity of shares to be repurchased/recovered in each
batch, implementing registration procedures with the State Securities Commission
according to regulations (if any).

- In case an ESOP Member dies or loses working capacity and cannot continue working at
the Company, or retires according to legal regulations, or is reassigned/transferred
according to the Company's decision, or a BOD member is relieved of duty due to the end
of their term, or a BOD member has a legitimate reason approved by the BOD, such
ESOP Member (or their legal heir) will fully enjoy the ESOP benefits without having the
restricted ESOP Shares recovered/repurchased, or PDR and/or the PDR Grassroots Trade
Union will repurchase/recover at the market price or a price agreed with the ESOP
Member (not lower than VND 10,000/share) depending on the BOD's decision.

- For other special cases not stipulated above, the BOD will consider each specific case to
make a decision in accordance with the law.

6. Compliance with tax and fee obligations:

Except for cases where ESOP Shares are repurchased/recovered according to Section 5,

Article III of these Regulations, in cases of transferring ESOP Shares, 2025 ESOP

Participants must pay taxes, fees, and comply with tax regulations adjusting the profits

obtained from dividends, Share transfers, and exercising rights arising from ESOP Shares

according to current legal regulations at each applicable time.
7. Plan for handling unallocated Shares:
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- For shares due to employee non-subscription or no payment or insufficient payment
within the specified period, the BOD has full authority to reallocate the such shares to
other eligible employees at the same offering price. These reallocated shares will also be
subject to a one-year transfer restriction from the issuance closing date.

- In case the BOD cannot fully reallocate such shares, the remaining unissued ones will be
canceled, and the BOD will issue a decision to conclude the issuance

. Subscription and payment method:

a. Employees on the approved list carry out subscription procedures.
b. Payment method: Bank transfer to the account designated by PDR.

. Implementation timeline:

The issuance of ESOP Shares will be carried out after these Regulations are approved by the
BOD and after the State Securities Commission has a written notice confirming receipt of
sufficient documents reporting the issuance of Share issuance under the 2025 ESOP.

ORANIZATION OF ESOP IMPLEMENTATION:

The BOD is responsible for selecting participants, allocating, recovering, monitoring, and
managing all activities of the ESOP program.

Duties of the Chairman of the BOD:

e To implement the 2025 ESOP according to the Share issuance plan approved by the
General Meeting of Shareholders and the BOD of Phat Dat Real Estate Development

Corporation.

o To approve the list of Employees becoming 2025 ESOP Participants and the quantity
of Shares allocated to each participant.

e To update, supplement, adjust the list of 2025 ESOP Participants, including
terminating the status of 2025 ESOP Participants or changing the share allocation
quotas for 2025 ESOP Participants periodically or on an ad-hoc basis according to the
stipulated selection standards.

¢ To handle fractional shares, surplus shares after allocation (if any).

e To approve cases for recovery/repurchase, cases eligible to continue enjoying benefits
of the 2025 ESOP, and/or other special cases;

e To decide other matters of the 2025 ESOP as authorized by the BOD.
IMPLEMENTATION:

PDR's BOD, in coordination with relevant departments, shall develop application dossiers for
share issuance registration under the 2025 ESOP for submission to the State Securities
Commission for approval.

After the State Securities Commission announces the receipt of sufficient ESOP Share
issuance dossiers, PDR's BOD will notify ESOP 2025 Program Members of the quantity of
ESOP Shares allocated and the procedures for registering to purchase the allocated Shares.

After completing the issuance and fulfilling the reporting obligations on issuance results as
per legal regulations, PDR will proceed with procedures for securities deposit registration as
well as additional listing of the issued Shares according to legal regulations.
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EFFECTIVENESS:

PDR's BOD has the authority to adjust, amend, supplement, or replace these Regulations
during the implementation of the 2025 ESOP to suit the actual situation of PDR or to comply
with legal regulations at each applicable time (if any). These Regulations take effect from the
date of signing. The Board of Directors, the Board of Management, 2025 ESOP Participants,
Directors/Department Heads, and all Employees in the Company are responsible for
implementing these Regulations.

ON BEHALF OF THE BOARD OF DIRECTORS/%




LIST OF EMPLOYEES ELIGIBLE TO PARTICIPATE IN THE 2025 ESOP

(Attached with the 2025 ESOP Regulations dated October 13, 2025)

o i Title K-e.y Tenure Contribution | Combined umber of
No. F“I_l e Posltion/itle Coefficient Posatu.)n Cocfficient | Coefficient | Coefficient ?hans
Coefficient (rounded)
1 ﬁéuyen Tan banh Vice Chmfman 9.00 - 1.0 21.8 196.20 i 400,@_
2 |Le Quang Phuc Board Director 9.00 - 1.0 16.5 148.50 300,000
| 3 |Bui Quang Anh Vu Board Director, CEO 9.00 4.0 1.0 790 [ 1,027.00 2,090,000
4 |Truong Ngoc Dung Vice President 8.00 - 1.0 67.0 536.00 1,092,000
5 |Nguyen Khac Sinh Vice President 8.00 | 4.0 1.0 67.0 804.00 1,640,000
6 |Nguyen Dinh Tri Vice President 8.00 - 1.0 67.0 536.00 1,092,000
7  |Nguyen Huu Vice President 8.00 - 1.0 67.0 536.00 1,092,000
8  [Tran Thi Huong Advisor 6.00 4.0 1.0 67.0 670.00 1,370,000
9 |Ngo Thuy Van Director of Accounting Department 4.00 4.0 1.0 60.0 480.00 980,000
10 |Ngo Quang Thao Project Development Director 4.00 - 1.0 60.0 240,00 489,000
11  |Nguyen Duy Thien Giang Construction Management Director 4.00 - 1.0 8.2 32.80 66,800
12 |Nguyen Ngoc Huy Project Development Director 4.00 4.0 1.0 60.0 480.00 978,000
13 |Vo Thi Kim Tam Assistant to the CEO 4.00 - 1.0 60.0 240,00 489,000
14 [Nguyen Chi Duc Internal Control Director 4,00 - 1.0 60.0 240,00 489,000
15 |VuHoang Bac Information Technology Director 4,00 - 1.0 6.7 26.80 54,600
16  |Nguyen Dang Khoi Assistant to the Chairman 4,00 - 1.0 60.0 240.00 489,000
17 |Pham Thi Thuy An Director of Procurement 4,00 - 1.0 6.0 24.00 48,900
18 |Tran Thi Hoai An Assistant to the Chairman 4.00 - 1.0 60.0 240.00 489,000
19 |Phan Huy Han Head of BOD Office 4.00 4.0 1.0 60.0 480.00 978,000
20 |Tran Thi Thuy Trang Chief Accountant 4.00 2.0 0.5 60.0 180.00 367,000
21 |Nguyen Tuan Anh Budget Director 4.00 - 0.5 7.8 15.60 31,800
22 [Nguyen Ai Linh Administrative ]5irec!or 4,00 - 1.0 60.0 240.00 489,000
23 |Nguyen Tan Tuan Customer Service Director 4.00 - 1.0 60.0 240.00 489,000
24 |Nguyen Mau Lam Quy Project Director 2.00 - 1.0 11.0 22.00 44,800
25 [Nguyen Quoc Hoan Project Director 2.00 - 1.0 9.1 18.20 37,100
26 |Hoang Van Viet Project Director 2.00 - 1.0 9.1 18.20 37,100
27 |Do Bang Giang Project Director 2.00 - 1.0 5.9 11.80 24,000
28 [Nguyen Thi Mai Hang Deputy Project Development I-)lirccmr 2.00 - 1.0 8.8 17.60 35,900
29 |Le Nhu Duc Deputy Project Development Director 2,00 - 1.0 40.0 80.00 163,000~ ;”;
30 |Do Minh Ty Deputy Design Director 2.00 - 1.0 7.1 14.20 28,9004 ¢
31 |Pham Thi Doan Dung Deputy Accounting Director 2.00 - 1.0 6.6 13.20 26,900 | C
32 |Tran Quang Tho Deputy Project Development Director 2.00 - 1.0 5.4 10.80 22,000 _m
33 |Doan Thi Ngoc Han Deputy Contract Management Director 2.00 - 1.0 7.3 14.60 29,800 e
34 |Nguyen Dinh Dung Deputy Project Director 2.00 - 1.0 8.1 16.20 33,000, @
35 |Le Thanh Vu Deputy Project Director 2.00 - 1.0 6.9 13.80 28,]00\%/c
36 |Nguyen Phuc Binh Deputy Design Executive Director 2.00 - 1.0 6.1 12,20 24,900
37 |Hoang Tu Deputy Project Planning Director 2.00 - 1.0 6.1 12.20 24,900
38 [Nguyen Van Quang Deputy Internal Audit Director 2.00 - 1.0 5.6 11.20 22,800
39 [Cao Huu Dung Deputy Project Director 2.00 - 1.0 49 9.80 20,000
40  |Phan Thanh Dung Deputy Project Director 2.00 - 1.0 49 9.80 20,000
41 |Nguyen Ton Quynh Vy Deputy Legal Director 2.00 - 1.0 40.0 80.00 163,000
42  |Tran Thi Viet Lien Deputy Project Development Director o 2.00 - 1.0 5.6 11.20 22,800
43  |Tran Van Toan Deputy Project Development Director 2.00 - 1.0 34 6.80 13,900
44 |Nguyen Thanh Vu Project Director 2.00 - 0.5 13.8 13.80 28,100
45 |Bui Manh Thanh ﬁ‘z‘;‘:;’ﬁ;ﬁ:“” of Gengtiustion Rcluement 2.00 . 0.5 9.8 9.80 20,000
46 |Nguyen Thanh Tung Architectural Design Manager 1.50 - 1.0 53 7.95 16,200
47  |To Minh Tai Consolidated Accountant 1.50 - 0.5 11.1 8.33 17,000
48 |Ly Thi Diem Thy Training and Organizational Development Manager 1.50 - 1.0 5.6 8.40 17,100
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49 |Nguyen Huynh Duc Legal Design Manager 1.50 - 1.0 43 6.45 13,1@(

50 |Duong Ngoc Hai Chief Supervisor 1.50 - 1.0 6.6 9.90 20,200

51 |Nguyen Thi Hoang Yen Payroll and Benefits Manager ] 1.50 - 1.0 4.3 6.45 13,100

52 |Vuong Duy Khang Quantity Surveying Manager 1.50 - 1.0 4.3 6.45 13,100

53 [Nguyen Doan Sung M&E Manager 1.50 - 1.0 43 6.45 13,100

54 |Tran Nguyen Giap Construction Manager 1.50 - 1.0 4.0 6.00 12,200

55 |On Quoc Thinh Construction Manager 1.50 - 1.0 43 6.45 13,100

56 |Doan Thi Kim Ngan Cost Control Manager 1.50 - 1.0 5.9 8.85 18,000

57 |Nguyen Thi La Vi Commercial Relation Manager 1.50 - 0.5 8.6 6.45 13,100

58 |Huynh Minh Luat Recruitment Manager 1.50 - 0.5 9.1 6.83 13,900

59  |Nguyen Thi Hong Minh Project Marketing Manager 1.50 - 0.5 7.8 5.85 11,900

60 |Nguyen Tri Nhan Domestic Funding Manager 1.50 - 0.5 73 5.48 11,200

61 |Le Thanh Hai M&E Manager 1.50 - 0.5 6.5 4.88 9,900

62 |Nguyen Van Hoang Land Development Specialist 1.25 - 1.0 6.6 8.25 16,800

63 |Le VuTu Anh Architectural Design Specialist 1.25 - 1.0 5.9 7.38 15,000

64 |Phan Ngoc Thien Planning Design Specialist 1.25 - 1.0 5.1 6.38 13,000

65 |Bui Dinh Huynh Project Development Specialist o 1.25 - 1.0 5.1 6.38 13,000

66 |Tran Duc Tin Project Development Specialist 1.25 - 1.0 5.1 6.38 13,000

67 |Do Van Luan Information Technology - Software Specialist 125 - 1.0 5.5 6.88 14,000

68 [Pham Tien Quynh Design Coordination Specialist 1.25 - 1.0 5.1 6.38 13,000

69 |Truong Thanh Anh Project Development Specialist 1.25 - 1.0 4.8 6.00 12,200

70 |Pham Hong Diep Investment Analysis and Management Specialist 1.25 - 1.0 39 4,88 9,900

71 |Nguyen Thi Phuong Nguyen |Design Coordination Specialist 1.25 - 1.0 39 4.88 9,900

72 |Khuu Ngoec My Planning Design Specialist 1.25 - 1.0 43 538 11,000

73 |Phan Tai Sanh Project Development Specialist 1.25 - 1.0 12.5 15.63 31,900

74 |Nguyen Quang Trung Architectural Design Specialist 1.25 - 1.0 59 7.38 15,000

75 |Tran Thuy Duong Cost Control Specialist 1.25 - 1.0 51 6.38 13,000

76 |Van Phu Viet Construction Control Specialist 1.25 - 1.0 4.8 6.00 12,200

77 |Tran Thi Minh Tam Estimator Specialist 1.25 - 1.0 4.8 6.00 12,200

78 |Tran Thi Tuyet Construction Procurement Specialist 1.25 - 1.0 4.8 6.00 12,200

79 |Doan Minh Tri Quantity Control Specialist 1.25 - 1.0 4.3 5.38 11,000

80 |Le Quang Danh Construction Control Specialist 1.25 - 1.0 4.3 5.38 11,000

81 |[Nguyen Thanh Nho Construction Control Specialist 1.25 - 1.0 4.8 6.00 12,200 |
82 |Nguyen Thanh Thanh Financial Communications Specialist 1.25 - 1.0 4.3 538 1 1,000@ L
83 |Nguyen Van Long Construction Procurement Specialist 1.25 - 1.0 3.9 4.88 9,900 NG
84 (Vo Tien Vung Greenery Control Specialist 1.25 - 1.0 3.1 3.88 7,90(7’ PF
85 [Nguyen Ngoc Thuy Trang Design Coordination Specialist 1.25 - 1.0 3.1 3.88 7,906; . L
86 |Nguyen Van Toan Land Development Specialist 1.25 - 1.0 6.3 7.88 16,100',?‘ T
87 |Nguyen Thi Hoang Trinh Salary and Benefits Specialist 1.25 - 1.0 2.8 3.50 7,100

88 |Nguyen Duy Hoang Information Technology Specialist 1.25 - 1.0 4.8 6.00 12,200@_H
89 |Bui Duc Thanh Construction Control Specialist 1.25 - 1.0 4.8 6.00 12,200

90 |Truong Thi Huong Design Procurement Specialist 1.25 - 1.0 48 6.00 12,200

91 |Vo Nguyet Minh Construction Payment Specialist 1.25 - 1.0 48 6.00 12,200

92 |Tran Thanh Lam Construction Control Specialist 1.25 - 1.0 43 538 11,000

93 |Le Dinh Huy Construction Control Specialist 1.25 - 1.0 43 538 11,000

94 |Quang Trong Kha Mechanical Control Specialist 1.25 - 1.0 4.8 6.00 12,200

95 |Nguyen The Long Construction Control Specialist o 1.25 - 1.0 3.9 4,88 9,900

96 |Trinh Thi Thu Thuy Construction Management Specialist 1.25 - 1.0 39 4.88 9,900

97 |Vo Thi My Dung Construction Payment Specialist 1.25 - 1.0 3.9 4,88 9,900

98 |Nguyen Anh Thu CEOQ's Secretary 1.25 - 1.0 35 4.38 8,900

99  [Tran Dinh Huan Corporate Legal Specialist 1.25 - 1.0 3.5 4,38 8,900

100 |[Nguyen Thi Thanh Nguyet Payment Accounting Specialist 1.25 - 1.0 39 4.88 9,900
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101 [Nguyen Quang Nghia Information Technology - Infrastructure Specialist 1.25 - 1.0 35 4.38 8,900
102 |Ha Xuan Quang Customer Care Specialist N 1.25 - 1.0 3.1 3.88 7,900
103 |Hoang Thi My Phuong Translation Specialist ) 1.25 - 1.0 3.1 3.88 7,900
104 |Luu Ngoc Loan Thanh Design Specialist 1.25 - 1.0 2.8 3.50 7,100
105 [Le Thi Ai Phuong Design Department Secretary 1.25 - 1.0 3.1 3.88 7,900
106 [To Thi My Nhung Project Secretary 1.25 - 1.0 2.0 2.50 5,100
107 |Nguyen Vu Phu Hoa Construction Management Department Secretary 1.25 - 1.0 2.4 3.00 6,100
108 |Nguyen Van Anh Planning Design Specialist 1.25 - 0.5 6.3 3.94 8,000
109 [Trinh Thi Cam Tu Design Legal Specialist 1.25 - 0.5 5.5 3.44 7,000
110 |Tran Thanh Tien Structural Design Specialist 1.25 - 0.5 7.1 4.44 9,000
111 |Tran The Phuong Labor Safety and Security Control Specialist 1.25 - 0.5 6.3 3.94 8,000
112 |Nguyen Van Huynh Mechanical Design Specialist 1.25 - 0.5 6.3 3.94 8,000
113 |Phan Tuan Nguyen Mechanical Control Specialist 1.25 - 0.5 5.5 3.44 7,000
114 |Nguyen Phuoc Lieu Construction Control Specialist 1.25 - 0.5 5.5 3.44 7,000
115 |Nguyen Quoc Thinh Construction Control Specialist 1.25 - 0.5 6.3 3.94 8,000
116 |Le Thanh Luan Construction Control Specialist 1.25 - 0.5 55 3.44 7,000
117 |Le Nguyen Construction Procurement Specialist — 1.25 - 0.5 55 3.44 7,000
118 |Tran Hoang Tung Construction Procurement Specialist 1.25 - 0.5 55 3.44 7,000
119 |Chu Thien Trung Design Specialist 1.25 - 0.5 6.3 3,94 8,000
120 |Nguyen Ngoc Duy Construction Control Specialist 1.25 - 0.5 55 3.44 7,000
121 |Tran Phu Vinh Mechanical Control Specialist 1.25 - 0.5 4.8 3.00 6,100
122 |Duong Thai Phuong Branding Specialist 1.25 - 0.5 5.5 3.44 7,000
123 |Bui Minh Khoa Construction Payment Specialist 1.25 - 0.5 4.8 3.00 6,100
124 |Phan Thanh Cong Quantity Control Specialist 1.25 - 0.5 3.9 244 5,000
125 |Dong Huong Thao Customer Service Specialist 1.25 - 0.5 6.3 3.94 8,000
126 |Ly Hoang Anh Capital and Asset Control Specialist 1.25 - 0.5 7.9 4,94 10,100
127 |Nguyen Thi Lanh Customer Service Specialist 1.25 - 0.5 4.8 3.00 6,100
128 |Pham Thi Quyen Capital and Asset Control Specialist 1.25 - 0.5 4.8 3.00 6,100
129 |Vu Phuong Nam Quantity Control Specialist 1,25 - 0.5 24 1.50 3,100
130 |Mai Le Truc Giang Construction Management Department Secretary 1.25 - 0.5 39 244 5,000
131 |Duong Thi Kim Ly Project Secretary 1.25 - 0.5 3.1 1.94 4,000
132 [Nguyen Kao Tuan Legal Staff 1.00 - 0.5 4.0 2.00 4,100
133 |Ho Thanh Toan Project Planning Staff 1.00 - 1.0 2.5 2.50 5,100“2::;\\
134 |VoThiHa Accountant 1.00 - 1.0 1.5 1.50 3,1 0[): %
135 |Nguyen Van Dung Warehouse Clerk 1,00 - 1.0 39 3.90 7,900 L
136 |Tran Thi My Tam Clerical and Archive Staff 1.00 - 1.0 3.0 3.00 6,100,y
137 |Huynh Thi Ngoc Truc Legal Staff 1.00 - 1.0 2.0 2.00 4,100 BA
138 |Huynh Thanh Lam Driver 1.00 . 1.0 2.5 2.50 5,100 T
139 |Quan Chi Dung Driver o 1.00 - 1.0 25 2.50 5,1007] ]\,\/\
140 [Nguyen Van Thach Driver 1.00 - 1.0 2.5 2.50 5,1007] =
141 |Nguyen Hai Hoang Driver 1.00 - 1.0 25 2.50 5,100
142 |Cao Van Hien Driver 1.00 - 1.0 25 2.50 5,100
143 |Nguyen Dinh Tru Driver 1.00 - 1.0 2.5 2.50 5,100
144 |Chau Long Khoa Driver 1.00 - 1.0 25 2.50 5,100
145 |Pham Thanh Tay Driver 1,00 - 1.0 2.5 2.50 5,100
146 |Pham Quoc Huy Driver 1.00 - 1.0 35 3.50 7,100
147 |Lam Quoc Phong Driver 1.00 - 1.0 25 2.50 5,100
148 [Trinh ViLac Driver 1.00 - 1.0 2.5 2.50 5,100
149  |Phan Thi Kieu Hoa Receptionist 1.00 - 1.0 25 2.50 5,100
150 |Cao Huu Tuyen Security Guard 1.00 - 1.0 25 2.50 5,100
151 |Tran Van Tri Security Guard 1.00 - 1.0 2.0 2.00 4,100
152 |Pham Dinh Chung Driver 1.00 - 1.0 2.0 2.00 4,100
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153 |Truong Dinh Trong Driver 1.00 - 1.0 2.0 2.00 4,100
154 |Le Van Thanh Driver 1.00 - 1.0 2.0 2.00 4,100
155 |Tran Huu Ky Driver 1.00 - 1.0 2.0 2.00 4,100
156 |Do Kien Trung Driver 1.00 - 1.0 1.5 1.50 3,100
157 |Dang Van Nhut Driver 1.00 - 1.0 1.5 1.50 3,100
158 [Nguyen Minh Tam Construction Control Staff 1.00 - 1.0 2.5 2.50 5,100
159 |Nguyen Van Hon Delivery Staff 1.00 = 1.0 25 2.50 5,100
160 |Dien Huu Khanh Delivery Staff 1.00 - 1.0 2.5 2.50 5,100
161 |Nguyen Thi Thanh Tuyen Service Staff 1.00 - 1.0 2.0 2.00 4,100
162 |[Nguyen Hoang Kiem Security Guard 1.00 - 1.0 2.0 2.00 4,100
163 |Huynh Thanh Sang Security Guard 1.00 - 1.0 2.0 2.00 4,100
164 |Dang Thi Thu Thuy Housekeeping Team Leader 1.00 - 1.0 20 2.00 4,100
165 |Phan Van Khoa Customer Service Staff 1.00 - 1.0 2.0 2.00 4,100
166 |Dang Thi Thuy Housekeeping Staff 1.00 - 1.0 2.0 2.00 4,100
167 |Quach Van Qui Security Guard 1.00 - 1.0 2.0 2.00 4,100
168 |Tran Duc An Security Guard 1.00 - 1.0 2.0 2.00 4,100
169 |Dao Thi Minh Khuyen Housekeeping Staff 1.00 - 1.0 2.0 2.00 4,100
170 |Nguyen Minh Phuong Construction Control Staff 1.00 - 1.0 2.0 2.00 4,100
171 |Le Thanh Hoang Clerical and Archive Staff 1.00 - 1.0 1.5 1.50 3,100
172 |Bui Thi Le Thu Clerical and Archive Staff 1.00 - 1.0 1.0 1.00 2,000
173 |Le Huu Thuan Construction Control Staff 1.00 - 0.5 4,0 2.00 4,100
174 |Nguyen Thuy Phuong Anh IR Staff 1.00 - 0.5 3.0 1.50 3,100
175 |Vo Trieu Vi IR Staff 1.00 - 0.5 3.0 1.50 3,100
176 |Truong Thi Nhu Quynh Communications Staff 1.00 - 0.5 3.0 1.50 3,100
177 |Nguyen Dinh Thanh Driver 1.00 - 0.5 29 1.45 3,000
178 [Nguyen Van Duy Thinh Delivery Staff 1.00 . 0.5 2.9 1.45 3,000
179 |Tran Nguyen Khoi Security Guard 1.00 - 0.5 3.0 1.50 3,100
180 |Nguyen Thanh Vinh Security Guard 1.00 - 0.5 2.1 1.05 2,100
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