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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE
(Ban hanh kem theo Quyet dinh 56 .../OP- SGDVNngay cia Téng Gidm doc S6 Gige dich
Chitng khodn Viét Nam vé Quy ché Cong bé thong tin tai S6 Giao dich Chitng khodn Vigt Nam )
(Issued with the Decision No. .../QD-SGDVN on ... of the CEO of Vietnam Exchange on the
Information Disclosure Regulation of Vietnam Exchange)

NGAN HANG TMCP CONG HOA XA HQI CHU NGHIA VIET NAM
KY THUONG VIET NAM Péc lap - T do - Hanh phiic
Vietnam Technological and THE SOCIALIST REPUBLIC OF VIETNAM
Commercial Joint-Stock Bank Independence - Freedom - Happiness
S6:A090 -01 2026 1760 |TCR ..., ngay 14 thdng 5 ndm 2026
No.: ... Joses .., day ... month ... year ......

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: S¢ Giao dich Chirng kho4n Viét Nam/ S& Giao dich Chimng khoan Ha Noi/ S&
Giao dich Chirng khodn thanh pho Ho Chi Minh
To: Vietnam Exchange/ Hanoi Stock Exchange/ Hochiminh Stock Exchange

1. Tén tb chitc/Name of organization: NGAN HANG TMCP K¥Y THUONG VIET NAM/| !"' oo P
Vietnam Technological and Commercial Joint-Stock Bank \ KY THU

- Ma ching khoan/M3 thanh vién/ Stock code/ Broker code: TCB T\:*-: \ WET N

- Dia chi/Address: Techcombank Tower, 06 Quang Trung, Phudng Ctra Nam, Thanh phd Ha N01 = 1'-
Viét Nanv/ Techcombank Tower, No.6 Quang Trung Street, Cua Nam Ward, Hanoi, Vietnam

- Dién thoai 1ién hé/Tel.: +84 (0243) 944 6368 Fax: +84 (0243) 944 6362

2. Noi dung thong tin cong bd/Contents of disclosure:

o Nghi quyét sb 0236/2026/NQ-HPQT-TCB ngay 14/5/2026 vé phé duyét giao dich/hop
ddng cung cip dich vu dai 1y Iuu ky cho trai phiéu Techcombank phét hanh riéng 1é ndm
2026 - Lan 5 / Resolution No. 0236/2026/NQ-HPQT-TCB dated May 14, 2026 Approving
the transaction/contract about depository service for bonds private issued by
Techcombank in 2026 - 5* issuance.

e Nghi quyét sb 0237/2026/NQ-HDQT-TCB ngiy 14/5/2026 v& phé duyét trién khai
Phurong 4n ting vén didu 18 nim 2026 thong qua Phat hanh cb phiéu tir ngudn vén chi s&
hitu va Phat hanh c¢b phiéu theo Chuong trinh lua chon cho ngudi lao dong ctia
Techcombank./ Resolution No.0237/2026/NQ-HPQT-TCB dated May 14, 2026 approval
Jor the implementation of the 2026 plan for increasing charter capital through share



issuance using fundings from owner’s equity and share issuance under Employee Stock
Option Plan (ESOP) of Techcombank.

(Dbi vé6i trudng hop dinh chinh hoic thay thé thong tin d cong b cén giai trinh 16 nguyén nhan
dinh chinh hodc thay thé)/In case of correction or replacement of previously disclosed
information, explanation is needed)

3. Thong tin ndy d3 dugc cong b trén trang thong tin dién tir ciia céng ty vao ngly 14/05/2026
tai dudng din https://www.techcombank.com.vn/nha-dau-tw/This information was published on
the company’s website on 14/05/2026 (date), as in the link
https://www.techcombank.com.vn/nha-dau-tu

Chting t6i xin cam két céc thong tin cong b trén ddy 1a dtng sy thit va hoan toan chiu trach
nhiém trudc phap ludt vé ndi dung céc thong tin dd cong bd/We hereby certify that the
information provided is true and correct and we bear the full responsibility to the law.

Tai ligu dinh kém/Attached Pai dién t6 chirc

documents: Organization representative

Tai lidu lién quan dén no6i Ngudi dai dién theo phap ludt/Nguoi UQ CBTT

dung théng tin cong Legal representative/ Person authorized to disclose

bd/ Documents on disclosed information
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NGAN HANG TMCP KY THUONG VIET NAM CONG HOA XA HQI CHU NGHIA VIET NAM
Doc ldp - Tw do - Hanh phiic

TecHcomeank € 0000 T T 000-—--
$6: 0237/2026/NQ-HDQT-TCB Ha Noi, ngay 14 thing 5 nam 2026

) _ NGHI QUYET HQI PONG QUAN TRI
NGAN HANG THUONG MAI CO PHAN KY THUONG VIET NAM

- Can cit Ludt Doanh nghiép s6 59/2020/QH14 di diroc Quéc hdi nude Cong hoa xa hoi chi nghia
Viét Nam thong qua ngay 17/6/2020;

- Cdn cir Lugt Chimg khodn s6 54/2019/QH14 da dwoc Quéc hoi nuce Cong hoa xd hji chii nghia Viét
Nam thong qua ngay 26/11/2019 va cdc vén ban hudng dan thi hanh;

- Cancit Ludt Cdc 16 chikc tin dyng s6 32/2024/QHI5 da duoc Quic hdi mieée Cong hoa xd hdi chi nghia
Viét Nam thong qua ngay 18/01/2024 vé cde vein ban hieomg ddn thi hanh;

- Cdn cit Nghi dinh 56 155/2020/NP-CP ngay 31/12/2020 ciia Chinh phil quy dinh chi tiét thi hinh mét
s6 diéu ciia Ludt C himg khodn 53 54/201 9/QHI14, duoc sia doi bé sung mot $6 diéu theo Nghi dinh
6 245/2025/NP-CP ngay 11/09/2025;

- Can cik Diéu 1¢é Ngdn hang TMCP Ky thirong Viét Nam (Techcombank),

- Can cik Nghi quyét Pai hoi dong Cé dong thieomng nién nam 2026 ngay 25/4/2026 cua Ngdn hang
TMCP Ky thuong Viét Nam;

- Cadn ci Bién ban kiém phiéu vé viéc ldy y kién Hoi dong quan tri Techcombank tai van ban sé

0229/HPQT-TCB ngay 11/5/2026,

QUYET NGHI

Théng qua viéc trién khai Phuong 4n ting vén didu 16 tir phit hanh ¢6 phiéu tir ngudn vén chii sé hiru
va Phat hanh c6 phiéu theo Chuong trinh lira chon cho ngudi lao dong theo phé duyét tai Nghi quyét
Pai hdi dong c6 dong thudng nién ngay 25/04/2026 cia Techcombank:

L. Phuong 4n ting von diéu Ié:

- Tén cb phiéu: Cb phidu Ngén hang TMCP K§ Thuong Viét Nam

- Ma c6 phiéu: TCB

- Loai ¢ phiéu: Cé phidu phd thong

- Meénh gié cd phiéu: 10.000 ddng/cd phiéu

- Vén diéu 1@ tai thoi diém hién tai: 70.862.404.140.000 ddng (Bdng chi#: Bay muoi nghin tém tram
sau muwoi hai ty bon trdam 1é bon triéu mot trom bon mueoi nghin dong Viét Nam), chia thanh
7.086.240.414 ¢6 phin c6 ménh gia 10.000 ddng/cd phén, trong dé:
o S& lugng cb phan phd thong: 7.086.240.414 cb phan. Tét ca ¢ phin nay déu dang luu hanh.
o 86 lugng cb phan wu dai: khéng co
o 86 lugng cd phidu quy: khong c6

- 86 lugng cd phiéu dy kién phat hanh: 4.287.615.538 cé phiéu

- Téng gid tri phat hanh thco ménh gi4: 42.876.155.380.000 dong

- Céc dot du kién phét hanh: 2 (hai) dot phat hanh
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N§i dung

Téng mirc von diéu Ié
£- A
toi da sau tang von

(VND)

S6 von diég Ié
ting thém toi da
(VND)

S6 ¢c6 phiéu
phat hanh
thém tbi da

Ty 1é
phat
hanh

Dot

Phat hanh cé
phiéu tr
ngudn  vén
chi s¢ hitu
cho ¢b dong
hién hitu

113.379.846.620.000

42.517.442.480.000

4.251.744.248

60%

Dot

Phat hanh cb
phiéu  theo
Chuong trinh
Iuva chon cho
ngudi lao
dong (ESOP)

113.738.559.520.000

358.712.900.000

35.871.290

0,31638%

- Voén diéu 1é méi sau khi tang vén diéu 1&: 113.738.559.520.000 ddng (Bing chit: Mot trdim muedi ba

nghin bdy tram ba muoi tdm ty ndm trdm ndm muoi chin triéu ndm trdm hai muoi nghin dong Viét
Nam), tuong tmg v6i sé lugng b phin du kién phat hanh thém 13 11.373.855.952 ¢4 phén phé thong
c6 ménh gia 10.000 VND/c phin.

1. Phuong 4n chi tiét ting vén diéu I¢ nim 2026 théng qua Phat hanh cb phiéu tir ngudn vén chi s&

hitu cho cb dong hién hiru:

1.1

S4 lwgng cé phiéu phdt hanh:

- 86 lugng cb phiéu du kién phét hanh 14 4.251.744.248 ¢b phiéu, c6 téng gi4 tri phat hanh theo
ménh gia 13 42.517.442.480.000 VND

- Ty 1¢ phat hanh (sb lugng ¢d phiéu du kién phat hanh/s luong ¢ phiéu dang luu hanh tai thoi
diém chét danh sich cb dong): 60%.

- Ty Ié thuc hién quyén dy kién: 60% (cb d6ng so hitu 100 ¢b phidu duge huéng quyén s& duge nhan

thém 60 cd phiéu méi).

1.2,

Nguon von dwgc siv dung dé ting von diéu I6:

- Ngubn vén chii s& hiru dir kién dugec sir dung dé ting vén diéu 1& pha hop quy dinh cua phap
luat, tir quy dy trit bd sung vén didu 1& va Loi nhuéin sau thué chua phan phdi cin ctr trén Béo cao
tai chinh kiém toan riéng nam 2025 ctia Techcombank.

Téng s6 vén diéu 18 dur kién tiing thém
Chi tiét ngudn sir dung dé ting von diéu 16:

Quy dy trit b6 sung von didu I

Loi nhudn sau thué chua phdn phéz'
(Techcombank khéng sir dung ngudn tir cdc quy khdc dé ting von diéu Ié ngodi cdc nguon néu trén)

42.517.442.480.000 dong

15.040.321.120.122 déng
27.477.121.359.878 déng
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1.3.

1.4.
1.5.

1.6.

1.7.

1.8.

1.9.

- Théng tin v& quy du trir bd sung vén diéu 18 va cac quy khéc, loi nhuin sau thué chua phan
phéi ciia Techcombank dugc xdc dinh theo Bdo cdo tai chinh riéng nam 2025 di dwoc kiém

toan boi kiém todn dée 1ap:

Pon vi: dong
Céac quy :
Quy die trit bo sung von diéu 1é ; 15.040.321.120.122
Qup dur phong tai chinh 13.384.198.276.960
Quy khdc ; 473.620.920
Loi nhuén sau thué chua phan phéi (Igi nhuan dé lai) 45.854.034.766.002

- Théng tin vé quy di trir bd sung von diéu I8 va cac quy khdc, lgi nhuén sau thué chwa phan
phéi ciia Techcombank duoe xic dinh theo Bio cdo tai chinh hgp nhét nim 2025 da duoe

kiém toan béi kiém todn doc 1ap:

Bon vi: dong
Céc quy :
Quy dur trit bo sung von diéu 16 ; 15.129.821.976.914
Quy dur phong tai chinh : 13.514.264.929.075
Quy khac : 473.620.920
Lgi nhuan sau thué chua phén phéi (o1 nhuan dé lai)) 62.773.576.447.848

D6i tuong phat hanh: C6 dong hién hiru c6 tén trong danh sach tai ngay chét danh sach ¢ dong dé
thyc hién quyén nhan c6 phiéu tir viéc tang vén diéu 18 tir phat hanh ¢ phidu tir ngudn vén chi s&
hiru.

Phuong thirc phat hanh: Theo phuong thic thuc hién quyén.

Thoi gian han ché chuyén nhugng: C§ phiéu phé théng phat hanh cho ¢ déng hién hitu khong bi
han ché chuyén nhuong. Céc ¢ dong trong tinh trang han ché chuyén nhuong van dwoc nhan cé
phiéu tir dot phat hanh nay; C8 phiéu quy (néu c6) khéng dugc thuc hién quyén.

Phwrong 4n xir ly phén 1é ¢4 phdn, c¢b phiéu 1é: Sé lugng ¢b phiéu mai phat hanh thém theo ty 1&
phat hanh dbi véi timg cé dong dugc tinh theo sé nguyén xuéng dén hang don vi, phan thap phan
s& khong dugc 1am tron thanh 01 c¢d phiéu. Toan bo sé cb phiéu 1¢ thap phan (néu c6) phat sinh s&
bi huy bé/khéng duge phat hanh.

Thoi gian dy kién phét hanh: Trong vong 45 ngay ké tur ngay Uy ban Chting khoan Nha nuéc thong
bdo nhan dugc day du tai liéu bao cao phat hanh.

Thoi gian dur kién hoan thanh: Trong nam 2026 hozc cho dén khi Techcombark hoan thanh céc thu tuc
theo quy dinh cuia phap luét.

Dang ky luu ky va niém yét cd phiéu phat hanh thém: cé phiéu phat hanh thém s& dugc ding ky
tap trung tai Tong cong ty Luu ky va Bu trir chiing khoan Viét Nam (VSDC) va niém yét bé sung
tai S& Giao dich chimg khoan Thanh phé H3 Chi Minh theo diing quy dinh phap luat.

. Dia diém thuc hién:

- Dbivéi cd dong da luu ky cb phidu TCB tai céc Cong ty chimg khodn: Ngudi s& hitu lam th tuc
nhén c6 phiéu tai céc Cong ty chirng khodn noi ma tai khoan luu ky;

- Déi véi C4 dong chua thyc hién luu ky b phiéu TCB: Ngudi s¢ hitu lién hé B phén Quan 1y ¢b
déng - Céng ty C6 phan Chimg khoan K§ thuong (Pon vi duoc ity quyén quan 1y c¢b dong cua
Techcombank) @& duoc hudng dan thi tuc.

3

523
AN H
JONE
.0 Pt
{ THL
IET




2. Phuong 4n chi tiét ting vén didu I¢ nim 2026 thong qua Phat hanh c6 phiéu theo Chuong trinh Iya

chon cho nguoi lao déng (ESOP)

2.1
2.2
2.3.

24.
2.5.
2.6.

2.7.

2.8.

2.9.

2.10.

2.11.

2.12.

2.13.

86 lugng cd phiéu dy kién phét hanh 1a 35.871.290 ¢b phiéu

Téng gié trj phat hanh theo ménh gia 1a 358.712.900.000 VND

Téng s6 luong cd phiéu dur kién phat hanh cho Nguwi lao dong dugc lya chon clia Techcombank nam
2026: 35.871.290 ¢ phiéu phé thong, trong d6 8.767.318 ¢ phiéu phat hanh cho Ngudi lao dong nudc
ngodi va 27.103.972 ¢4 phiéu phat hanh cho Ngudi lao dong Viét Nam.

Ty 1& phét hanh (s6 lugng cb phiéu dy kién phat hanh/sé lugng cé phiéu dang luu hanh): 0,31638%.
Gia phat hanh: 10.000 VND/cd phiéu.

Tiéu chudn Ngudi Lao Dong Pugc Lya Chon tham gia chuong trinh va cong thic tinh s ¢ phiéu
dugc phan phdi cho timg ddi twong da duoc Pai hoi ddng C6 dong thudng nién nam 2026 ciia
Techcombank théng qua ngay 25/4/2026.

Han ché chuyén nhuong: Toan b6 lugng c6 phiéu phat hanh theo Chuong trinh s& bj han ché chuyén
nhuong trong vong 1 nim ké tir ngay két thac dot phét hanh theo quy dinh ctia phap luit hién hanh.
Thoi gian du kién phat hanh: sau khi hoan thanh phuong 4n tang von didu 16 nam 2026 théng qua Phat
hanh c6 phiéu tir ngudn vén chi s& hitu cho ¢ dong hién hitu, va sau khi Uy ban Chiing khoén Nha
nué6e théng bao vé viéc nhan dugce déy du tai liéu bdo cdo phat hanh cbd phiéu theo Chuong trinh lua
chon cho Nguoi lao dong.

Thi gian dy kién hoan thanh viéc phét hanh thém cb phiéu: Trong thoi han 12 thang ké tir ngay Théng
dbc Ngan hang Nha nuéc ky van ban chip thuan cho Techcombank ting vén didu 1& va khéng qui 45
ngay ké tir ngay Uy ban Chimg khodn Nha nuéc théng béo vé viéc nhén duge diy du tai liéu béo cdo
phét hanh cd phiéu theo Chuong trinh.

Dot phat hanh c6 phiéu theo Chuong trinh lua chon cho ngudi lao dong ciia Techcombank trong 12
thang gan nhit: S6 luong cb phiéu phat hanh: 21.388.675 cb phiéu. Ngay két thic dot phat hanh:
04/08/2025.

Phuong 4n xtr Iy ¢6 phiéu khong phan phéi hét: sau khi hét thoi gian quy dinh, néu Ngudi Lao Déng
buoc Lua Chon khéng ding ky mua hogc khéng thyc hién thanh toén hét sé lugng cb phiu duoc phin
phdi hodc Ngudi lao dong khong con thude ddi tuong va/hodc di tidu chudn duoc tham gia Chuong
trinh Phét hanh cb phiéu theo Chuong trinh Iya chon cho nguoi lao dong nam 2026 ciia Techcombank
thi todn b9 s6 lugng cb phiéu con lai nay va sb lugng c6 phiéu dén dén bi vuot ty 16 s¢ hitu phap luat
quy dinh do Ngudi Lao Bdng Bugc Lya Chon thyuc hién mua cd phiéu theo Chuong trinh (néu c0), s&
duge HDQT toan quyén quyét dinh, phan phdi cho Ngudi Lao Dong khéc theo danh sich da dugc lua
chon véi gi4 khong thip hon gid ban tuong tmg cia sb b phiéu d6 hotic hity s6 luong cé phidu khong
dugc déng ky mua va/hoac khéng duoc thanh toan va/hodc vuot ty 18 s¢ hiru phap luat quy dinh néu
trén. 86 lugng cé phiéu dugc phin phdi lai s& bi han ché chuyén nhuong trong vong 1 (mot) nam ké tir
ngay két thic dot phat hanh theo quy dinh ctia phép ludt hién hanh.

Trudng hop cong ty mua lai ¢ phiéu ciia ngudi lao dong, phuong 4n bn ra s6 ¢d phiéu dugc cong ty
mua lai: Khong ép dung.

Phuong 4n dam bao viéc phét hanh c6 phiéu dap (mg ty 18 s& hitu nu6c ngoai:

2.13.1. Phé duyét Phuong 4n dam bao viéc phét hanh cé phiéu dép tmg ty 1& s& hitu nudc ngoai:

1) Ty 1€ s6 hitu nudc ngoai hién tai ciia Techcombank: 22,5386%
(i) Ty 1& s& hitu nudc ngoai du kién cia Techcombank sau khi phét hanh cé phiéu theo Chuong
trinh lua chon cho ngudi lao dong: 22,5446%
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Dai Hoi Dong C6 Dong di thong qua vise didu chinh ty 16 s& hitu nudc ngoai tbi da ciia Techcombank
tuong Umg véi ty 18 sd hitu nude ngoai du kién dua trén viéc phat hanh ¢ phiéu theo Chuong trinh
(tang 1én thanh 22,5446%) tai Nghi quyét Dai hoi déng C6 dong ngay 25/4/2026.

Trong qua trinh trién khai thuc hién phuong &n téang vén diéu 18, néu phat sinh trudng hop vuot ty 1é
s hiru nuéc ngoai tbi da 22,5446%, Hoi dong quan trj s& toan quyén xem xét, quyét dinh phuong 4n:
(i) phan phéi s6 lugng b phiéu din dén viée vuot tf 16 s& hitu nude ngoai ti da 22,5446% cho Nguoi
lao dong khéc 1a ngudi c6 quéc tich Viét Nam theo danh séch di dugc lua chon hoc; (ii) hity sb luong

c0 phiéu nay.

2.13.2. V& diéu chinh ty 1& s& hiru nude ngoai tdi da cia Techcombank:

1) Hoi df‘)ng quan tri théng qua viéc thuc hién diéu chinh ty 1& s& hitu nuéc ngoai téi da cna
Techcombank thay dbi tir 22,5386% thanh 22,5446%. Hiéu lyc cia viée diéu chinh nay vao
ngay két thiic dot phat hanh ¢b phiéu theo Chuong trinh Lyra Chon Cho Ngudi Lao Déng clia

Techcombank nam 2026.

(ii) Giao Chu tich HPQT chiu trach nhiém toan quyén quyét dinh cic van d@ lién quan dén viéc
thuc hién diéu chinh ty 1& s& hifu nudc ngoai tdi da néu tai Diém 10.2 Diéu 1 Nghi quyét Pai
Héi Pdng C5 Pong ngay 25/4/2026 va Muc 2.13.2 néu trén.

2.14. Danh sich Nguoi lao dong dugce lya chon tham gia Chuong trinh nim 2026: theo Phu luc kém theo
2.15. Bai Ly Thuc Hién Giao Dich Bén C6 phiéu: Chi dinh Cong Ty C4 phin Chimg Khoan K§ Thuong
1am dai ly thuc hién giao dich ban ¢ phiéu qua hinh thirc ban ¢d phiéu cho Ngudi Lao Dong Puge

Lua Chon.

IL. Té chirc trién khai thue hién:

1. Giao Tong Giam déc va cac Khdi/Don vi lién quan chiu trdch nhiém tién hanh cac thu tuc theo phan

cong ciia Hoi ddng Quan tri va theo quy dinh cta phap luat dé thuc hién trién khai Phuong é&n tang

v6n diéu 18 tir phat hanh cb phiéu tir ngudn vén chi s& hiru va Phét hanh cb phiéu theo Chuong trinh

lua chon cho ngudi lao déng (ESOP) nén trén.
2. Céc ndi dung khéc thyc hién theo Nghi quyét Pai hoi ddng C5 dong thudng nién ngay 25/04/2026

ctia Techcombank va Phy Iuc ban hanh kém theo Nghi quyét.

Noi nhdn:

- Cdc thanh vién HDQT;
- Ban kiém sodt;

- Téng gidm déc;

- Cdc Khéi lien quan (dé thiee hién);

- Lwu VPHDOT.
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Phu Ine:
DANH SACH NGUOT LAO DPONG DUQC LI'A CHON THAM GIA CHUONG TRINH
(Ban hanh kém theo Neht quyét sé O2 3252026 NO-HPOT-TCB ngay A% 572026)

[ - S6 cé plidu tibu | HE 5B tham gin philt tridn nguén e 1S 50 tham gin Il:rflsfri:":mr:‘i:i:'i HEsddongaon oo o e
STT Ho va tén nhin viéen Cip 06 ubiin vién o “‘c‘,’u‘l‘;"“ col| [esola e ey BUONTIC hdr trién nang o by :r:.fg Vi cho ChiEnhuge s 50 r.;.‘;:?;.;;‘m
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& £} £ D £ T A BYOVINEeS
L Bii Anh Tuin ] Miin vien vip 3 J L asm Al n7.9450% 4] 25 220 250419
_2|BiipineAn  |Nunviewelpd | | 1son] 1 13lsaau i 5 22 iesm
3| Biii Birc Anh Minh | Mhin vien edp 4 150, 1 103.3891% 25 25 22) 21,324
4 BUIHEHE | Mhan vien cip 2 2,500 25 1265345% 4l 2] 22| 173,985
sl hinh Humg | Nhan vien cip 4 1,500 1 125.5758% a1l 15 22 6,216
6! Bili Mai Phong [Nhn vién cdp 3 2500 25 138.7600%, 4 L 76318 |
7| Bai Minh Quin Nhan vien cép 1 15,000 | 1 64_8727%|__ I | I | 21,408 |
B Biii Neoc Nam o iNhﬂpvihdpE : 2500 | 1 109.9709%| 4 25 60484
9| BiiPRitMinh fwyitnelps {0 8| vamosovs 1 25 4z
_ Munviendp2 | | sow i 141.4886%, 4 Ls 112089
1L BiiTha [Nhnvieneips | f sl 4l ji90maul 25| 23] 24,557
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VIETNAM TECHNOLOGICAL AND SOCIALIST REPUBLIC OF VIETNAM
COMMERCIAL JOINT STOCK BANK Independence — Freedom — Happiness

TECHCOMBANK €9

No: 0237/2026/NQ-HPQT-TCB Hanoi, May 14, 2026

RESOLUTION OF BOARD OF DIRECTORS
VIETNAM TECHNOLOGICAL AND COMMERCIAL JOINT STOCK BANK

Pursuant to Enterprise Law No. 59/2020/QH14 approved by the National Assembly of the Socialist
Republic of Vietnam on June 17, 2020 guiding documents;

Pursuant to the Law on Credit Institutions No. 32/2024/QH15 approved by the National Assembly of the
Socialist Republic of Vietnam on January 18, 2024 and guiding documents;

Pursuant to the Law on Securities No. 54/201 9/QH 14 approved by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019 guiding documents;

Pursuant to the Government's Decree No. 155/2020/NP-CP dated December 31, 2020 on guidelines for
the Law on Securities 2019, as amended and supplemented by Decree No. 245/2025/ND-CP dated
11/09/2025;

Pursuant to the Charter of Vietnam Technological and Commercial Joint Stock Bank - Techcombank
(“Bank”);

Pursuant to Resolution of the 2026 Annual General Meeting of Shareholders of Vietnam Technological
and Commercial Joint Stock Bank dated 25/04/2026;

Based on the Minutes of Ballot counting of Techcombank’s Board of Director No.0229/HPQT-TCB dated
11/5/2026,

TECHOMBANK’S BOARD OF DIRECTORS
RESOLVES

Approving the implementation of the 2026 plan for increasing charter capital through share issuance
using fundings from owner’s equity and share issuance under Employee Stock Option Plan (ESOP) as
approved in the Resolution of the Annual General Meeting of Shareholders dated April 25,2026 of
Techcombank:

L.

Detail plan
- Name of shares: Vietnam Technological and Commercial Joint Stock Bank.
- Ticker: TCB

- Type of issued shares: Ordinary shares
- Par value: VND 10,000 /share

- Current charter capital: VND 70,862,404,140,000 (In words: Seventy trillion eight hundred sixty-two
billion four hundred four million one hundred Jorty thousand Vietnamese Dong), divided into
7,086,240,414 shares with a par value of VND 10,000/share, including:

©  Number of ordinary shares: 7,086,240,414 shares. All of these shares are outstanding.
© Number of preferred shares: None
o Number of treasury shares: None

- Total number of shares to be issued: 4,287,615,538 shares

- Total issued par value: VND 42,876,155,380,000




Number of expected issuance rounds: Two (2) issuance rounds to be conducted in accordance with

the Issuance Plan as submitted herein

No Description Total maximum Maximum Maximum Issuanc
charter capital after | additional charter number of € rate
capital increase capital (VND) additional (%)
(VND) shares issued
Round | Share issuance 113,379,846,620,000 | 42,517,442,480,000 | 4,251,744,248 60%
1 using fundings
from owner’s
equity for existing
shareholders
Round | Share issuance 113,738,559,520,000 358,712,900,000 35,871,290 0.3163%
2 under Employee
Stock Option Plan
(ESOP)

Charter capital after increase: VND 113,738,559,520,000 (/1 words: One hundred thirteen thousand

seven hundred thirty-eight billion five hundred fifty-nine million five hundred twenty thousand
Vietnamese Dong), corresponding to the expected number of additional shares to be issued, which is

11,373,

855,952 ordinary shares with a par value of VND 10,000/share.

Details of the 2026 plan for increasing charter capital through share issuance using fundings

from owner’s equity for existing shareholders

1.1.  Total number of shares to be issued:

Total number of shares to be issued: 4,251,744,248 shares, with total issued par value of
VND 42,517,442,480,000

Issuance rate (expected number of shares to be issued/ total number of outstanding shares
at the shareholder record date): 60%

Expected exercise ratio: 60% (shareholders owning 100 shares will receive 60 new shares).

1.2. Funding source used to increase charter capital:

Techcombank expects to use charter capital supplementation fund and retained earnings to
increase charter capital based on the Bank’s audited separate for 2025, and in accordance

with applicable laws.

Total increase in charter capital: VND 42,517,442,480,000
Inwhich:
VND 15,040,321,120,122

VND 27,477,121,359,878

The charter capital supplementation find:
Retained earnings:

(Techcombank does not use other funds to increase charter capital beyond the sources

mentioned above)

5\~
UAR
e

-

/< X
//—f/-m.’—t e



1.3.
1.4.
1.5.

1.6.

1.7.

1.8.

1.9.

- Information of Techcombank’s charter capital supplementation fund and other funds,
undistributed after-tax profit in audited separate financial statement for 2025

Unit: VND
Funds:
Charter capital supplementation fund ; 15,040,321,120,122
Financial provision fund : 13,384,198,276,960
Other funds : 473,620,920
Undistributed retained earmings : 45,854,034,766,002

- Information of Techcombank’s charter capital supplementation fund and other funds,
undistributed after-tax profit in audited consolidated financial statement for 2025:

Unit: VND
Funds:
Charter capital supplementation fund : 15,129,821,976,914
Financial provision fund : 13,514,264,929,075
Other funds : 473,620,920
Undistributed retained earnings : 62,773,576,447,848

Recipient: Existing shareholders have their name in the final list of shareholders.

Method of issuance: exercise of right.

Transfer restriction: Ordinary shares issued to existing shareholders are not restricted from
transferring. Shareholders in transfer restriction period still receive shares from this issuance;

Treasury shares (if any) are not entitled to exercise their rights.

Plan to handle fractional shares: the number of additional shares issued according to the issuance
rate for each shareholder is calculated on an integer basis; the decimal section will not be
rounded into 1. The entire number of decimal fractional shares (if any) arise will be canceled/

not issued.

Time of issuance: within 45 days from the date State Securities Commission confirms that it has

received full documents regarding the share issuance.

Expected completion date: in 2026 or until Techcombank has completed the procedures as
prescribed by law.
Registration for depository and listing of additionally issued shares: new shares will be centrally

registered at the Vietnam Securities Depository and Clearing Corporation (VSD) and listed at
the Ho Chi Minh Stock Exchange in accordance with the applicable law.

1.10. Place of implementation:

- Forshareholders who have deposited TCB shares at securities companies: shareholders shall
carry out procedures to receive their shares at the securities companies where their custody

accounts are opened;

- For shareholders who have not yet deposited TCB shares: shareholders shall contact the
Shareholder Management Department — Techcom Securities Joint Stock Company (the



entity authorized to manage Techcombank’s shareholder registry) for guidance on

procedures.

2. Details of the 2026 plan for increasing charter capital through share issuance under Employee
Stock Option Plan (ESOP)

2.1

22.

2.3.

24.

2.5.

2.6.

2.7.

2.8.

2.9.

2.10.

2.11.

2.12.

Total number of shares to be issued: 35,871,290 ordinary shares
Total issued par value: VND 358,712,900,000

Total number of shares expected to be issued to selected Techcombank employees in 2026:
35,871,290 ordinary shares, of which 8,767,318 shares will be issued to foreign employees and
27,103,972 shares will be issued to Vietnamese employees.

Issuance rate (expected number of shares to be issued/ total number of outstanding shares):
0.31638%.

Issuance price: VND 10,000/share.

Eligible employees: Eligibility Criteria and the Formula for Determining Share Allocation to
Each Eligible Employees were approved by Techcombank's Annual General Meeting of
Shareholders on April 25, 2026.

Transfer restriction: All shares issued under the Program will be subject to a one-year transfer

restriction from the date the issuance ends, in accordance with applicable law.

Implementation timeline: After completing the plan for increasing charter capital in 2026
through share issuance using fundings from owner’s equity for existing shareholders, and after
the State Securities Commission has notified that it has received the complete set of documents

for reporting the share issuance under the Plan.

Expected timeframe for completion of the share issuance: Within 12 months from the date the
Governor of the State Bank of Vietnam signs the approval for Techcombank’s charter capital
increase, and no later than 45 days from the date the State Securities Commission confirms

receipt of the complete dossier for the share issuance under the Plan.

The most recent ESOP share issuance of Techcombank over the last 12 months: Total number
of shares issued: 21,388,675 shares. Issuance completion date: August 4, 2025.

Plan for handling of unsubscribed shares: after the subscription deadline, where Eligible
Employees do not subscribe for share purchase or fails to fully pay for his/her subscribed shares
or the Employee is no longer eligible and/or does not satisfy the conditions for participation in
the 2026 Employee Stock Issuance under Techcombank’s Employee Stock Option Program,
the unsubscribed/unpaid shares and the excess shares subscribed by Eligible Employees under
Techcombank’s ESOP causing violation of regulations on maximum holding (if any) shall, at
the BOD’s sole discretion, be distributed to other Eligible Employees at the price not lower
than the respective subscription price of such shares, or be cancelled. The reallocated shares
shall be subject to a transfer restriction of 01 (one) year from the closing date of the issuance

in accordance with applicable laws.

In case the company buys back shares from employees, the plan to sell the shares bought back

by the company: not applicable.



2.13. Plan to ensure that the share issuance complies with the foreign ownership limit and adjustment

of Techcombank’s maximum foreign ownership ratio:
2.13.1. Plan to ensure compliance with the foreign ownership limit:
(i) Techcombank’s current foreign ownership ratio: 22.5386%.

(ii) The expected foreign ownership ratio after the share issuance under the Program:
22.5446%.

The General Meeting of Shareholders approved the adjustment of Techcombank’s
maximum foreign ownership ratio in line with the expected foreign ownership ratio
following the share issuance under the Program (increased to 22.5446%) in the Resolution
of the General Meeting of Shareholders dated April 25, 2026.

During the implementation of the capital increase plan, if the maximum foreign ownership
limit of 22.5446% is exceeded, the Board of Directors will have the full right to consider
and decide on the following options: (i) distributing the shares exceeding the maximum
foreign ownership limit of 22.5446% to other employees who are Vietnamese citizens

according to the selected list; or (ii) canceling these shares.
2.13.2. Regarding the adjustment of Techcombank’s maximum foreign ownership ratio:

(i) Approve the adjustment of Techcombank’s maximum foreign ownership ratio from
22.5386% to 22.5446%. This adjustment shall take effect on the completion date of the
share issuance under Techcombank’s 2026 Employee Stock Ownership Plan.

(ii) Assign the Chairman of the Board of Directors full authority and responsibility to decide
on matters related to the implementation of the adjustment of the maximum foreign
ownership ratio as specified in Point 10.2, Article 1 of the Resolution of the General
Meeting of Shareholders dated April 25, 2026 and Section 1 aforementioned.

2.14. List of selected employees participating in the 2026 Program: as specified in Appendix 11
aftached.

2.15. Subscription Agent: Techcom Securities Joint Stock Company is designated as the agent to
conduct share subscription to the selected employees.
II. Implementation:

1. Assign the Chief Executive Officer and relevant Divisions/Units to be responsible for carrying out
procedures as delegated by the Board of Directors and in accordance with applicable laws to
implement the plan for increasing charter capital through share issuance using fundings from owner’s
equity and share issnanee nnder Emplayee Stack Optinn Plan (FSOP) a5 mentioned above.

2. Other contents shall be implemented in accordance with the Resolution of the 2026 Annual General
Meeting of Shareholders of Techcombank dated April 25, 2026 and the attached Appendices.

ON BEHALF OF THE BOARD OF DIRECTORS
Recipients:: CHAIRMAN
- Members of the BOD;
- Supervisory Board;
- Chief Executive Officer; (Signed)
- Related divisions/units;

- Stored at: BOD office. Hb Hung Anh




APPENDIX:

The Eligible Employee of the Plan
(Issued with Resolution No.O2.342026/NQ-HPQT-TCB dated AF(S72026)

Coce(ficient of |

66| Dirong Vin bo

|Group of employee level 3

Trang |
TEl Intarnal Docurmant

| artl ion In icient of
No. | Name Employee Level Number of Rsobise dev:::m::l:‘pnrﬂdplﬂon Dlgicl:ellz;l:::llt"y :ev:l‘;:wpl:'g‘:r:nl'e c::lll:::nﬂon for | Total sumber of
standard shares (C = CIxC2) particlpation | the 5-Year distrlbuted shares
cocfTiclent Organlzatlonal Strategy
= —— =] I foil ford =p= £ A = I CeDEESE
: | Biii Anh Tuin :Gﬁjp of employee level 3 2500 4] 117.9450% 4 25 22| 259,479
2| Bui Bang An Group of employee level 4 1,500 - ) 131.8424% | - 2.5: 22_}» 10,877
3 BuiDhcAnhMinh Group of empl . 1500 | il 103.3891% 25 25! 22| 21,324
4! Bui Hai Hoi — Group of employee level 3 2.500 25| 126.5345% 4, 25 _22]) 173,985
5 Bii Khinh Hng | Group of employee level 4 1 2ssissnm 1 | 22 6.216
| 6| Bai Mai Phuong _ |Group ofemployee level 3 25, 138.7600% 4! : [ 220 76.318
7I Buii Minh Quén | Group of employee level | I 64.8727% | S | 22 21,408
8| BuiNgoc Nam | Group of employee level 3 | 109.9709% R 4; 2.5 22 60,484
9. Bui Phit Minh |Group of employee level 4 4. lazesoewm| | EY 22| a2.237
10, Bai Thanh Hai ___Group of employee level2 | 1 141.4886% 4 s _22) 112,059 |
11| Bai Thanh Tung Group of employee level 4 | 119.0642% 25 25 24,557
12| Bui Thi Diéu Linh o __\@up of employee level 2 I 96.8573% 1.5 4 76,711 |
13| Bai Thi Hai Ha | Group of employee level 4 25 R4ASSAY%| LS 25 22 26350
14| Bui Thi Kim Chi _Group of employee level 4 11 107.3152% - 4! 25 o 22 35414
15| Biti Thi Mai Anh  Group of employee level 3 25 38.9600% 25 L5 22 assm
16 BUI Thi Thu Thiv |Group of employee level 2 1 109.9503% 25 25 22 90,709
17| Buii Thiy Loan_ | Group of employee level 3 i 96.3455% 4 52,990
18| BYi Tuin Khéi - Group of employee level 2 | 115.8000% 1.5, 57321
19| Bui Van Cudng. Group of employee level 4 15, 98.6343%) 251 30515
20i BliVinHung |_(ﬂ1p£mp]_oyce level 4 1__i_ L19.8788% 1 3,956
21| Cao Hong Hoa |Group of employee level4 1 | 96.9667% 4 25 22 31,99
22| Cao Tién Thanh ﬂ}Grougp > of employee level 3 | 132.3545%, 4) 2.5 22} 72795
23, CaoVin Duong roup of employee level 3 | I.SI 101.0461% | 4 25 22 83,363
24| CaoXuin Tam _Group of employee level 4 A 111.8061% 1 25 2,2 %224
25| CAtThj Hong Trim | Group of employee level 3 e 91.8327% | 25 |
26| Chiu Thi Tuytt Suone __|Group of employee level 4 ! 942788%| 0 Il 25 22 _ 7778
27| Chu Héng Neoc | Group of employee level ! 25] 76.5750% 25 2._5. 22 394,840
28 Chu Quang Hii_ __|Group of employee level 3 b 108.7255% a4 25 22 59,799
gqi Chu Thi Mai Pluro-ng_ I_Gmup of:mploy_c_c__le_ve_M_ _25] 1278061%, 2.5 ] i 22 26,360
JO‘. Ding Cong Dai 'rGI'Dl:!p_ of employee level 4 2.5 99.3406% ] 2.5 22 20,489
31| Dang Mni M¥ Trinh Group of employee level 4 | 126.3273% | | 2.5 22| 10.422
JZ;Bﬁqg_Ngoc Canh Group of employee level 2 1 97.8611% L5 N 4 71.506
33| Pine Nhit L¢ - Group of employee level 4 1 121.9152% | 1.5 2.5: 15,087
34| Doy Nua ik | Group of enpioyee tevei 4 I osminou ! 1 362
Il__ i! Bing Théi Hing Group of employee level 3| 9 1 ——= 25 23,767 |
36 Ding Thanh Cong Group of employee level 3 4 102.2273% | 1 25 56,225
37| Ping Trung Hiéu |Group of employee level 3 ] I44.7697‘VE|_ 4 47,774
18| Bang VanKhai - _.Group of employee level 1 25 102.6090%: 211631
39, Ding Vil Hip_ _ Growp of employee level 4 1] 90.6545%, 4 | 32,886
40 !__@nquéng Kim Trang _ | Group of employee level 3 | 98.7455% l.si L — 32.586
41| Dao Huyén Trang_ _iGroup_ofel_npluy_e_e level 3 1 129.1636% — 1 I = 2.5 .2 17,760
42| Bio L& Ngoc Hai |Group of employee level 4 LS| 102.1455% 4 | 235 22 50,562
43| Biio Thi Ai Minh  Group of employee level 3 1 100.9909% 4 25 2.2, 55,545
44| Dio Thi Ha - :Groupof_emplg,xce leveld 4, 10L6727% i 25 2_2I 33.552
45| Binh Thi Thu Nga __ | Group of employee level 2 I 108.6848% 1.5 5] 2.2 53799
46 DS Thi AnhMinh _|Group of employee levet 3 4 IZl.SOSS%I 1 25| 22| 66,828
47! B§ Thi Dinh - \Group of employee level 4 1 96.5152% | 4 | — 4 _7:2I 12,740
4R| D Thi Huyén Trang_  Group of employee level 4 1 oemsiseyu 25 25 22 20323
49| D3 Thi Thio Hién ___ Group of emrployee level 4 1 93.0909% 1] 1 22 3072
50| B3 Thi Thu Hing - | Group of employee level 4 L5 _ 106,0283% 4 2.5: 22 52,484
51| 3 Thi Tuyét Trinh Group of eployee level 4 106.5455%| 25 25, 23] a1
52 B3 Thi Vit My ol Group of employee level 4 101.0198% 25| 2.5 22 31,253
53| D3 Thu Trang | Group of employee level 4 1 1202061% 1 25 22, 9.917 |
54| B3 Tién Hoi (Group of emplayee level 3 25| AT 25 25 22 67,443 |
55| D& Trung Thanh | Group of employee level 4 LS 101.7104% 1 .5 22 1552
56, D§ Tuin Anh ___|Group of employee level 4 I 137.9394% . l: 1 5I 22
57 DoanHuyQuoc roup of employee level 2 I _ 90.4375% | 4 22
58| Doin Lone Cirane o | Group of employee level 4 4 138.1606% | 25, 22
59| Dgi Thi Thu Hing Group of employee level 2 15 97.9158% .5 | 2.2
60| Déng Thi Hong Group of employee level 4 Bl 88.0000% | 1 25 22
61! Pdng Thi Minh Thu |Group of employee level 4 [ 105.1636% I 25 22
62| Durang Dinh Thirc o | Group of emplayes level | 25, 135.3034% | _J_.S: | 22
63D | Giroup of emplovee level 4 I 138.5253% | 4 L5 2.2
64| Duong Npuyén Vi = Group of eim ._ loyee level 3 4 1] 25 22
65 Dwang Thinh Minh ____ |Group of employee level 4 | i o 4: 2.5! 22
il oR.1485% | 1 15 22
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| Dlgital capahillty pgn?t’;:?;;::nairn | CocfTicient of
No. | Name Employee Level Number of Besours dcv:(l;lf)‘l;z:;'parﬁclpmlun development developing core | contributlon for | Total number of
| standard shares (C=ClxC2 particlpation values in the 5-Year distributed shares
coefliclent Organlzational Strategy
| Culture
=== == = = 3 €l [ === ! [ Y e
67| Duong Vwong Quée Vii | Group of employec level 4 1500 | 1l 97.1667%| - LS| 4 22 19,239
68 Ha Thanh Van Anh |Group of employee level 2 6.000 1 83,8990%_: - | 22 16,612
69 Ha Thi Minh Tnic | Group of employee level 4 1,500 1 125.2929% I 228 6202
70| Ho Thanh Tam _Group of employee level 3 2500 15 95.6081%, 4 22| 47326
71| H6 Thi Anh Ha | Group of employee level 4 1,500 | 1 111.0788% __25] 22| 22910
72| Ho Thi Bich Ngoe ___|Group of employee leveld | | 1500, 25/ 87.5035% 25| 2.5 22) 45,119
__ 73 Hoa Thj Hong Phuane !aoup  of employee level 4 1500 | I 130.8929% B 25 22| 16,198
74| Hoang Anh Phung ﬁoup of employee level 3 2,500 | 25| 80.7052% 25 2.5 2.2 69,356
75| Hodng Birc Hoa R ' Group of employee level 4 | 1,500 1 103.1394% 1 25! 8,509
76| Hoang Khinh Neuydt _ Graup of emplayee level 4 : 1500 . 25) 90.3790% 25 M 2.2| 27.961
77, Hoing Kién Ciréme . Group of employee level 4 1,500 B I TR L 4 25 22 30,094 |
78 | Hoing Lirong Hidu IGronlg of employee level 4 __ | L 88.5455% 1 4 22 11,688 |
79! Hoang Ngoc Thé |Group of employee level 4 1500 |  107.5758%| 4 25 22 sz
80| Hoing Thi Hine | Group of employee level 4 119.9939% | 4 25 22| 39,598
81| Hoang ThiHug , Group of employee level 4 4| 84.3424% 25] - 1 22__ 27,833
82| Hoang Thi Tim __ Group of employee level 4 I 136.4848% = —— 15 6,756
BJ_I Hoang Thi Thanh Tim | Group of employee level 4 25 97.2848% 5 1 8,026
| 84 Hoang Trong Hiéu _ |Group of employee level 2 L5) 96.3R813% 4 4 305336
85| Holng Trong Trang Group of employee level 3 LS| 101.1552% /| 4 2.5{— 83.453
8| HoingViThuHing |Group of employeelevel3 | | 2.500 | 100.8727% 1 ! 25| 13870
87| Hoang Xuan Huy | Group of employee level 4 | 1.500 1 106.1818% 4| 2.5 35,040
_ 88 Hugnh Minh Tin Group of employee level 4 25| 92.6303% i 1} 7.642
89 Jyoti Pradipkumar Sekhsaria |Group of employee level 2 = 25] 126,2715% - 25 4] 416.696
90| Khwong Thi Thiy Minh - Group of employee level 4 4 89.0808% o 1.5 2.5 44,095
91 KinLok Lam _Group of employee level 2 - 1.5 117.0666% - 4 4 370,867
92| Koustuv Banerjee ' Group of employee level 2 6,000 | L5 105.4716%| 4 4 334034
93| Lé Anh Bic Group of employee level 4 - 1,500 | 1 109.1758% 1] 25 9,007
94 LéHaiAnh Group of employee level 4 1,500 | 1 91.4343% Ls| A 18,104
95| L& H Thanh Thiy Group of employee level 1 15,000 | ' 1328145%, 1 25— _ 095m
96| Lé Hodng Hirong . Group of employee level 3 2,500 L 140L46A7Y 4| LS 46,354 |
97| L& Hong Hanh o Group of employee level 2 6&0_! 2.5 1255721%| 25 1 22 103.597
98| L& Héng Quyén - |Group of employeefevel4 | | 1.500 | L 130.8444% | 1.5 25| 22/ 16,192
99 L& Huy Hoing . I_(Mlpo_fernploy:e level2 6,000 | 1 | 126.4921% | 25 25| 22| 104,356
100, L€ Khac Gia Trung Group of employee level 4 1,500 2.5| 1l '4_'&2&% l_5| 1 14,024
o Group of employee level 3 2,500 | 1) 133.5758% i 15| 1020
|Group of employe ; 2,500 | i t__l_ 116.3473% 4l 2522 63.991
103 Lé Mank Hoan | Group of employee level 1 2500 | 4 99.5485% | - 32,851
104 L& Ngoe Ash | Group of employee level 4 1500 | 25 88.0032% _ 27,226
105 LéNgoc Phuang HA _|Group of employee level 3 _asm A s 25 25 22 34772
106, L& Phic Thinh | Group of employee level 3 2,500 Ls| 94.7250% 4 4 22 125,037
- 107 Lé Quéc Trong, ) Group of employee level 3 2,500 o 112.8491% 4 2 Sj 7_'-‘l 62,067
08| Lé Thi - ' Group of employee level 4 1.500 | 4 99.2879% 1.5 1 22| 19,659
104! L& Thi Hai Yén 5 | Group of employee level 2 | 6.0@_! H 133.4 030% i 25 2 2i_ 44,023
110/ L& Thi Hing | Group of employee level 4 1= 1,500 | o 145,3737% I L5 22 7.196
I11| L& Thi Hiu |Group of employee levetd | | 1soo | 25 92.4576% ] 4, 1 30511 |
_LéThi HoAng Digu |Group_ofc_rnploxce level 4 L 1.500 5 89.4424% 1 1 7.379
113} L& Thi Ly Na .Groupof_employcc level 4 1.500 | 94.8606% 4 2.5! 2 31304
14| LéThi Quinh Trang Group of employee level 3 - 2500 25| 94.8655% 2 s 23 48915
115! L& Thi Thai Ha - | Group of employee level 2 6,000 I 132.2929% 15 25 22| 65.485
116 L& Thj Thanh Binh _| Group of employee level 4 | 1.500 - [ 99_6136%; | 4| 2.2! 13,149
117| Lé Thi Thu Huong IGﬂp_ufemp!t_)yee level4 | | 1,500 25 85.1316%, 25 25| 2.2_| 43.896
118, L& Thi Thu Phwrong = _!Gﬂof_emg]gy_qe_!eygl 4 1500 1 112,7000%, 4 25 22, 37.191
119| Lé Thu Huone  Group of employee level 4 i 1,500 | 1 o 9_7.6I2I_%_T o 4 25 22 8.053
lZUi L& Thu Huong o _ Group of employee level 4 1.500 - 25 101.2727% | 1 1 22 8355 |
120 LéThuTrang | Group of employee level 3 2,500 1 108.8145% 25 25, 22 37405
122/ Lé Tién Manh o | Group of employee level 4 1500 | 15| 86.4646% (| 22, 4,280
_123] LéTing Ngoc Group of employee level 3 2,500 ! 25 94.1527% 1 | 22
124_| Lé Viél Phwong = _ Group of employee level 4 1,500 1 124.6263% I LS 2.2
125| Long Bich Van Group of employee Jevel 3 2,500 1 104.8436% 4 _ 2.5 2.2
126, Li¥ Thi Thu HA - .Group of employeelevel3 | | 2500 1.5 111.0765% ! 4 4
127: Lurong Hodi Thuang | Group of employee level 4 . Lsm0 I  106.0606% e — L5
128 Lwong ThiBich Hing Group of employee level 3 2,500 1.5 112.8267% 4 25
129, Luomg Thi Nhung Group of employee level 4 1.500 I 95.7455% 1 i 2.5 3
___130| Luu Birc Nghfa  Group ofemployes level 3 2,500 25 106.0538% 25 1 22 36,456
131| Laru Huyén Trang - __Group of employee level 4 - 1,500 | | 142.5859% 4| L5 2.2 28,232
_ 132 L ThiCamTa __ Group of employee level 3 L 2500 | o 112.1338% | 25) 25 2.2 38.546
133 Macaire Alexandre, Charles, I_Er_qnﬂu_e_l_;Groprfmmloyce level | 15000 25 124._8721“/n_| 4 25 22, 1,030,195
| 134 Mahendiran Santhosh Group of employee level | 15,000 15| 115.1562% 4 25 22 570,023
135| Mai Nguyén Thu Hirong ?Groug of employee level 4 . Ls00 | 1 1308606% 1] 25} _ 221 10,796 !
_136| Mai Thanh Tudn | Group of empl level 3 2,500 15 I30‘4339%_|_ 4I___ 22, 107.608
137| Mai Trong Son Group of employee level 4 1500 1 108.5576% 25 ! o as| 22 22390
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138 Mohamad El-Chafechi __ Group of employee level 1 15,000 | 2.5I 95.4882% 1.5 15| 2.2 177,250
139 Mukesh Pilania | Group of employee level 1 15,000 . 104.8776% 4 2.5) 22| 519.144
140/ Nehiém Binh Manh- IGroup of employee level 4 1,500 | 25 | 1 _22) 8.055 |
|4I] Nehiém Dinh Phurong Quang TGLoupgfeEpLJy_ee_level 3 2.500 - 22 57.118
142, Nghiém Xuan Ta Group of employee level 3 2,500 | | 221 171,716
143 Neb Anh Tudn - _____ Groupofemployeelevel 2 | 6,000 B I 112.8566% | _|5I 251 22! 55,864
144 Ngé Thi Ha | Group of employee level 4 1,500 (i 135.5788% 4—|— 25| 22| 44,741
145| Ned Thi Lan | Group of eimployee level 3| 2,500 | [ 112.1590% 25| 25| 22| 57.832
. ‘Ng6 Thi Thanh Huong Group of employee level 2 6,000 ! - RR8.0R71% 15 4 22) 69.765
147 Ne6 Thi Thanh Thuy en 2,500 25 92.5246% 25 22 47,708
148 Ng6 Thu Thio 1.500 oy L0101 1 22| 5495
149 Nguyen André I@)up of emloyee level 3 2.500 L5 |08.1665%I 15| 5 22 33464
150, Nguyén Anh Tuin | Group of employee level 1 15,000 | i 91.9004% — 4| 4 22| 485,234
151| Nguyén Ba Quang N |Group of employee level 3 2,500 1.5 70.8256% L5 1.5 22 13,147
- ! Ng\_lyc’:n BichNpoc . Group of employee level 3 2.500 1 97._505_5_%! 4: 23 22| 53,628
Nguyén Binh Dwrone, _ Group of employee level 2 6.000 | 4 91.4482% L5 I 22 72427
| Nguyén Cao Cutme | Group of employee level 3 2,500 1 96.6655% | 4 2.5 2.2 53,166
__155| Nguyén Dane Ta _ |Group of employe level 4 1500 25 137.5879%! | 4 22| !
156 Neuyén Pio Ngoc Anh Group of employce level 3 2,500 25 1223982% 4 | 22 67319
157| Nguyén Diép Anh |Group of employee level 2 6,000 L5 103.9192% 1 | 22 20,576
158 Neuyén Diéu Linh __|Group of employee level 4 1,500 1 121,4667% 4 25 22, 40,084
159, Nguyén Binh Tin Vii . Group of employee level 4 1,500 1 ' 133,7020% | 4/ L5 22| 26,473
160| Nguyén B3 Hién Anh | Group of employee level 4 1,500 N 96.4343% 1.5 4 22| 19,094
161| Neuyén Dirc Cuéme Group of employee level 3 2,500 4 103.2982% 25 | 22| 56,814
_ 162| Neuyen Duc Hoang __|Graup of emplovee level 2 6.000 | I 99.4053% 4! 25 22 R 15
163 | Nguyén Diing_ | Group of employee level 2 6.000 | 4] 108,1667% l! 25] 22| 142,780
164 Neuyén Duy Birc _ Group of employee level 4 1.500 1.5 126.4444% 1 I 2;_ 6,259
165| Ngy_ytx:n Duy Khanh ~ |Grouw of employee level 4 1,500 1 124.0000% 4 2.5, 22 40920
166/ Neuyén Duy Nhiém Group of employee level 3 2,500 25| 134.6327% 25 15| 22 69.420
167| Nguyén Duy San - Group of employee level 4 1,500 | LTE LS55 1.5, 25 22| 13,755
_168| Nguyén Ha Chung | Group of employee level 4 L5 90.7205% i 1.5 22 6,736
169 Neuyén Hai Pén — - Group of employee level 3 2500 | 251 98.0R87% | 2.5 I 22 33.718
170, Neguyén Hai Yén | Group of employee level 2 6,000 ! | 103.3442% 25| Z.Si 22 85,259
171 Nguyén Hoai Thu __| Group of employee level 3 2,500 | 1 92,6891% 4| 25 221 50,979
~172| Nguyér Hoang Dao :Grm_np of employee level 3 2,500 [ — I2_._Ils_8j/n: 4 2.5 22 92,545
173 | Nguyén Hoaing Nhat Minh | Group of employee level 4 1,500 - 1 99.8030% [} 4 22
__174] Nguyén Héng Hanh |Group of employee level 3 2,500 | 1.5 103.9697% 4 2.5 22|
175, Nguy_?:n Héng_Phﬁ ‘Group of employee level 3 2,500 = 1] 92.7_]27%‘I 4 2.5! 22| ] _
176 Nguyn Héng Quin | Group of employee level 2 6.000 25| 123.8712% | - _l - 4 2.2!_ 163.510
177| Nguyén Hang Thanh |Group of employee level 4 1,500 | 4 104.4485% 2.5 1 7__2| 34,468
178 Nguyén Héng Van _ |Group of employee level 4 1500 4| 138.5061% A 25! 22] 45707
= Group of employee level 3 2500 L 19.9564% 1.5 25 22 24.741
| Group of employee level 2 6.000 & 140.0227% - 4 I 22| 110,898
181 Neuyén Huy Minh Group of employee level 4 1,500 | I 89, % 1 15| 22! 4,428
182 Nguyén Lé Neoc Hin | Group of employee level 2 6,000 4 126.9515% 25 1.5 22 251,364
183| Neuyén L& Thio Nguyén !_Group of employee level | 15,000 LS| 118.9423% L5 1.5 22 132,472
I __H_lfl_: Nguyén Ly Na. |_Cﬂlpﬁmplgyee level 4 1.500 | 117.4707% 1.5 25 22 14,537
185| Nguyén Mai Trang —=— i_C:roup of enployee level 4 | 1.500 4 9R.2273% () — 1 2.2 19,449
186 | Nguyén Manh Tém ____ 'Group of employee level 3 2,500 ] 112.9055% 1 2.5| 22| 62,098
187 Npuyén Miu Cang . Group of employee level 3 2,500 o I 91.8727% 1.5 4] 22! 30978
188 Nguyén Minh Hiép | Group of employee level 4 = I 121,987 25160
_1_8_?_; Nguyén Minh Huy Group of employes level 3 2.500 15 113.2333% | 149,468
190! Nevyén Minh Trim | Group of employee Jevel 3 2,500 1.5 138.2000% 22 114.015
| J‘)I_! Nguyén M¥ Linh Group of employee level 3 2,500 RA 117.8055% 22| 64,793
192] Nguyéﬂ Negoc Anh ' Group of employee level 2 6000 LS| 71.0370% | | 2:2 21,098
| 193 Npwvén Neor Chie Group of emplnyee level 4 1,500 o 1 | 104 §INA% | 4 2.5 22 35297
| 194 Nguyén Neoc Chién _ Group of employee level 4 1,500 LS! 79.7899% 25 2_.5. 2.2! 24.685
195 Nguyén Neoc Hai | Group of employee level 3 2.500 1.5 R4.5459% | 25 25 22 43.594
196| Nguyén Ngoc Hai Thanh L :Group of employee level4 1,500 l 136.6717% | 4 L5 22 27,061
 197] Nguyén Ngoc Luyén |Group of employee level2 6,000 - 1 79.6742% 1 1l 22 10,517
198 | Neuyén Negoc Nam = | Group of employee level 4 1.500 25 98.3758%! 1] 2.5 22 20.290
199 Neuyén Neoc Ti Group of employee level 4 1500 25 104.5010% 25 L5 22 32,330
200 Neuyén Nhur Huyén Group of employee level 3 | 2,500 1 89.5159% 4 4 2.2 78,774
201| Neguyén Panh Tuya Su loyee level 2 - o 6.000 4 93.9008% I 25 22 123.949
_202| Nguyén Phan Anh Tudn Group of employee level 4 1.500 | 4: 94.2636% 25 I 22| 31107
203 | Neuyén Quang Neoc = _ Group of employee level 4 _Lsoo | | 113.7988% 25 25 22 23471
204, Neuyén Quéc Tuin Group of employee level 2 6,000 | 18| 125.7157% 4. 25 22 248917
205 N_guyén Quinh Durong __ Group of employee level 3 2500, 1] 122.1418% 4: 2.5. 22 67.178
_206] Nguyen Son Tung o Group of employee level 3 2,500 | | ! 90.9545% 4l 4 - 22| 80,040
207| Neuyén Son Ting | Group of employee level 4 1500 | 1] 121.9848% 4 25 22 40,255
| Mmﬁ TatKhaoh |Group of employee level 3 2,500 | 2.5 91,4991% 2.5 2.5 2.2 78,632
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__209) Neuyén ThinhNam | Group of employee level 4 - 1500 ! 99.7778% L5 4 22| 19,756
_210| Nguyén Thanh Trung Group of employee level | 15,000 | — | 77.3455% AL o 22 25,524
| ZHi Nguyén Thanh T - !Group_mlo!ce level4 1,500 | 105.3939% | 11 1.5 22| 5.217
212 Nguyén Thé Anh _ Group of employee leve] 3 2500 L5 1215573% 2.5 25 22| 62,678
213 Neuyén Thé Quang ___ Group of employee level 4 1,500 | , 88.6091% 4, 25 22
214 Neuyén Thi Anh Neuyét _ | Group of employee level | 15000 25| 109.0246% ._LSL_ Ly 22
__215| Nguyén Thi Bich Hanh _ |Group of employee level 4 1 1500 L 102,3455% 4 25 22, 33,7174
216| Nguyén Thi Bich Lién |Growp of employec level 4 1,500 1 102.6545% 4| 25| 22, 33.876
| 217| Nguyén Thi Chi Mai |Group of employee level 3 2.500 4 89.5875% | AL 4'_ 2.2 78,837
218 Neuyén Thi Diéu Linh | Group of employe a0 2,500 1 98.7229% 2.5 25 22) 33,936
_219__Ngl_1v5n Thi Hii Anh - _Group of employee level 4 | o 1.500 o 1 89.7455% 1 2.5 22 7,404
| 220/ Nguyén Thi Hién Group of employee level 4 1,500 L5 92,0242% 25 25 22 28,470
221| Neuydn Thi Héng Gém Group of employee level 3 | 2500 1 120.5236% 15| 25| 22 24,858
222 Nguyén Thi Hug o |Group of employee level 4 1,500 25 98.7604% 25 | 1.5 22| 30,554 |
223| Nguyén Thi Huong Giang _ |Group of employee level 4 1,500 | | 135.9758% Al 2.5 22 11218
224 Nguyén Thi Huong Giang __ | Group of employee level 3 2,500 2.5 A0.6016% 25| 25 22 69.267
225 Neuyén Thi Huyén o _Group of emplovee level 4 1,500 1] 111.3164% 25 2.5 22 o 22,959
226 Nguyén ThiHuyén Group of employee level 3 s 2,500 |_._5i 92.3071% 1.5 4 22| 45692
227 Nguyén Thi Kitu Anh - | Group of employee level 3 2500 | 93.4216% - 4 4 22 82211
228 Neuyén Thi Kim Dune | Group of employee level 4 1500 1 102.5636% 4 25, 22 33,846
229 Nguyén Thi Léc | Group of employee level 1 15,000 o 2.5 98,1412% = 4 1
230 Nguyén Thi Mai Huong |Group of employee level 2 6000 25 132,0222% L5 |
231| Neuyén Thi Mai Quinh |Group of employee level 3 | 2500 [ 142.0545% | 4] 1.5
_232| Neuyén Thi Minh Neoc 0 of employee level 3 L 2,500 | | 126.0444% 25/ 1.5
233 N_g_\_lyén Thi Minh Phwone _Group of employee level 3 2500 | - 112:7568%_. 4! 4 158,079
234 Nguyén Thi Minh Thu Group of employee level 3 2,500 I__ » 124,2782% 4 _ = 68,353
7_15_| Neuyén Thi Minh Thu Group of employee level 4 1,500 | ! 71.1785% - 1.5} | 22 5285
__236| Neuyén Thi Neoc __|Groupofemployee level4 1500 | 1] 137.8152% == 4 25 22, 45479
237 ‘Nguyén Thi Ngoc Linh Group of employee level 3 I 2,500 4 133,2200% o 1 - 25 B 22| 73.271
238 | guyén Thi Phong Thiy Group of employee level 2 L 6.000 | 1.5 5 25 22] 64,893
1'49: N_g\_ly('.:n ThiPhwene ~ Groupof employee level 3 2,500 | | X; /h 25| 2.5 2.2 34,261
240, Mguydn Thi Plirasse Thio | Group of employee level 4 1,500 | 25 109.9879% ] i 22 9074
241 Ngyén Thi Pinrems, Thao |Group of employee level 4 500 250 qasaim 25 25 22 37915
242 Ny Th) Quyth Trang | Group of employce level 3 2500 | | 127.6858% 25, 25| 22 43,992
243 Neuyén Thi San ' |Group of employee level 4 1,500 | 1.5|  931515% | 1 22 4611
| Thi Thanh Ha !_Grm:lp_ of employee level 3 2.5) 91.4560% 25| 1.5 22| 47,157
Group of employee level 3 4 90.3382% 25| 1 2.2 49,686
€ | Group of employee level 4 1 94.2121% 1.5 4 22 18.654
247, Nguyén Thi Thao Neuyén Group of employee level 4 250 120.3394% 4| I 22| 39,712
248 Neguyén Thi Thu - - !Gmup of employee level 4 4 95.4545% I | i1l 7_2 12,600
249| Nguyén Thi Thu Hing | Group of employee level 4 1 118.7394% 25! 25 22 24.490
~ 250| Nguyén Thi Thu Hién Group of employee level 3 | 1 94.8061% 15 4 23 31.286
_ 251 Neuyén Thi Thu Ngoc .goup of employee level 2 _ | 97.1576% | 25 2.5 23| 80,155
252 . Neuyén Thi Thu Quyén _Group of employee le 2.5 86.3593% | 25} 1.5 22 44,529
_253| Nguyén Thi Thu Thdo .Group of employee level4 | | | 116.2424% | [ I*1 N 22| 5,754
254 Nguyén Thi Thu Thiy | Group of employee level 4 L5 82.7604% | _25:_ 25 22| 25,604
25| Newdo Thi ThuTra |Group of employee levet 3 25| 76.1123% 25, 25 22 65.409
~256| Neuy&n Thi Thu Trane |Group of employee level 2 25 93.8004% 2 s| 15 22 116.078
257| Nguyén Thi Thu Trang JIGrogQ of employee level | L | 95.8109% | | ! 25| 22, 79.044
258| Nguyén Thi Thiy IG&]D of employee level 4 15| R1.5010% 7_5! 4 22 40,343
259| Nguyén Thi Thoy . Group of employee level 4 | b 97.9273% 4! 2.5, 22 32316
260 | Nguyén Thi Thuy Dung _ | Group of employee level 4 | 1 94.4303% 4 2.5 22 31,162
261 Nguyén Thi Thity Dung_ | Group of employee level 4 25 96.0636%| 4 - 1 ‘ 22/ 31.701
262 Npuyén Thi Thiy Dwong Group of employee level 4 25 R4.2828% 2.5 1.5 22| 26,075
263 Nguyén Thi Thity Hang | Group of employee level 2 6,000 i  109.4697% | 1 N 22 14,450
264| Nguyén Thi Thiy Linh Group of employee level 3 2,500 2.5 124.6909% 4 1] 2.2‘ 68,580
265| Nguyén Thi Thiy Quimh __!Group of employee level4 | | 1.500 | 4 L11.7182% 2.5 1i 2_._2| 36.867
266 Ng\lxz’:n Thi Trd My - Group of employee level 3 2500 I 97.9909%, 4 25 224 53,895
267| Neuyén Thi Vin Anh Group of employee level 4 1,500 4 92.5495% 25 1.5 22, 45,812
268 Neuyén Thi Vin Hodi |Group of cmployee level | 15,000 | 90.1937%| S — 220 ieran
269 Nguyén Thu Hié | Group of employee level 3 ! 2,500 1 | C1162269%) 25 2.5 2.2} 39.953
270, Nguyén Thu Huomg | Group of employee level 4 1,500 4, 85.3434% | 3 25 232 42,245
271| Neuyén Thulan | Group o erployee fevel | 15,000 | L5 104.5570% 4 25 22| 517,557
| Group of employee level 4 1.500 I 103.3737% R | 1.5 2.2 5117
Group of employee level 3 o 2.500 i 90.4511% 4 4 22| 79897
274 Nguyén Trin Nhut Mink |Group f employee level 3 2500 L 97.1773% 1 4] 22 21379
275 Neuyén Tri Todn |Group of employecleveld | | 1,500 81.4545%| 1 LS 22 6.048
2761 Nguyén Trong Nghfa Group of employee level 4 1560 | 85.8990% | | 22 4.252
277| Neuyén Trung Kién - __igroup of employee level 4 1.500 | 137.2667% 4 — 2.5) — .| 45.331
278 Neuyén Trung Ouin |roup of erployeetevels | | 2500 101498204 25| 15 22 s
279| Neuyén Tusn Anh _ Group of employee level | 15,000 117.8667% | i | 22| 97.240
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280 Nguyén Tudn Minh . Group of emplovee level 3 25000 B | 99.9073% 4| 25 22/ 54,949
281| Nguyén Tudn Minh | Group of employee level | 15,000 | 25 ~ 106.4078% 25 1 22] 219.466
282 Nguyén Vin Anh | Group of employee level 3 - 2,500 | 96.3218% | 4 : 22, 52,977 |
83| Nguyén Vin Anh — | Group of employee level 2 6000 15 135.6025% | 4 25 22| 268493
284 Nguyén Van Hai | Group of employee level 3 - 2.500 1 103.8036%: 1 2.5 22 14,273 |
285: Ng\xén Vin Khué ___ Group of employee level 4 1500, 1] 93.7576% | 25 1 22 133
L 2R§i Neuyén Vin Lioh Group of employee level | 15.000 | 25 83.0988% 25| 22| 257,087
Nguyén Van Nam | Group of employee level 4 1,500 1 115.9636% 4 2.2 38,268
288 | Nguyén Viét Cuémg |Group of employee level 3 | 2,500 2.5 84.2729% . 25 5 22 72422
289 Neuyén Viét Ha Group of employee level 3 2,500 | | - 99.8473% I 25 22 13,729
290 Nguyén Viét Phurong _ | Group of employee level 2 6000 | 1 99.1083% 4 2i§ 22| 130,823
291, Neuyén Vigt Thing Group of employee levet 4 | 1500 25 99.2705% 4 4 22 131,037
292| Neuyén Xuin Nam | Group of employee level 4 1500 1| 99.9418%) 25 25| 22| 20,613
293 | Olympia Romeo Jr Magpili | Group of employee level 2 6.000 LAl 99.5061% 4 25| 22| 131,348
294, Pham Pinh Trinh Group of employee level 3 = 2500 | LS| 20303% 4| 4] 22 147,880
5| Pham Bite Duy Growp of employeeloveld | | 2500 1o smseron 1S 4 22 266
6| Pham Duy - | Group of employee level 2 | 6.000 15 100.1323% - 4 25 22 198,262
| Pham Héne Neoc Group of employee level 4 1,500 | 1 121.6000% 1 25 22 10,032
298| Pham Huaong Mai | Group ofel_np]o)_lee l:vel_]_ 2,500, 1 1 ISM%_'_ 4 2.5 22 65,272
299 Pham MinhLs |Group of emplovee level 4 1500 | 1 104,7636% 1 ‘ 25 22 8643
300/ Pham Npoc Thanh _____ Group of employee level 4 1.500 1] 12R.8970%, 1 25 22 10,634
Pham Quang Cinh | Group of employee level 2 1 140.8788% | 4| 15 22 s
| Pham Quang Thing — IGroup of employee level 1 — L5, | I0.0770%_| 4 25 2.2 544,881
Pham Tan Anh Khoa ‘Group of employee level 3 2,500 15 108.9915% 4. 25 22 | 89918
| Pham Thdi Thanh |Group of employee level 3 2.500 | 4| 9]_.§_S_9I%! 1 4 2_2| 82,420
305, Pham Thi Ngoc Yén . Group of employee level 4 1.500 | 1 122.5131% _l_._5= 25 22) 15.161
304 Pham Thi Nwong 'Group of employee level 3 o 2.500 | 4| 71.1859% Ls| 1.5] 35,237
_307| Pham Thi Phuong Anh | Growp of employee level 3 2,500 25 98.7691%| 4l 54323
308 | Pham Thi Phwong Thio Group of employee level 4 — 1,500 | ) 1347879%) 15 25 16,680
309 Pham Thi Thu H3 Group of employee level 2 6,000 4 I_ 96.8725% | 15 I 2.2 76.723
210 Pham Thi Thu Ha | Group of employee Icvel4_ 1,500 | 1 | 96.7980% 1.5 4 22 I9_.166
31| PhamThuGiang |Group of employee level 4 1,500 U vz 25| 25, 22 23,136
312| Pham Thity Linh R . Group of emplovee level 4 1500 4] 143 8182% | 1] L5 22 28,476
313 | Phan Hing Cudmg Group of employee level 4 e 1,500 25] 97.2606% 2.5 | 22 20,060
314/ Phan Ngoc Minh o _iGrouE of employee level 2 6,000 _l.__l_lS:}}O_‘?%. _UI 25 22 95,148
315 Phan Thanh Son Group of employee level | = | 25 1224016% 25 2.5 22 631133
316, Phan Thi Anh Héng |Group of emplovee level 3 2500 4 99.3327% | | 25 22] 54,633
ill'___glﬂl'l_\iﬂnqu&_l - . Group of employee level 4 = 1.500 25 #3.7430% 25 L5 2,g'_ 25,908
__318| Phan Thi Hai Yén _:_(lmy)_ofemploy_ee level | 15.000 LS| 104.3657% 4| = 25| — 22| 516,610
319 Phan Thi Hoai |Group of employee level 4 1500 | | 90.3030% L5, 4 22 17,880
320) Phan Thi Hong Hoa - Group of employee leveld 1500 | 2.5 | IJ.29J9“«! | 4 22 37,387
32! PhanThiHuyvén Trang | Group of employee level 4 1.500 | | I23_5364%| 4 | 25 224 40,767
322 Phan Thi Thanh Binh Group of employee level | . 15| 93.3867% 4_' 4, 22 739,623
323 Phan Thi Thiy Nea | Groupof employee level 3 1 100.0436% | 25) 25 22! 34390
324/ Phiing Minh An | Group of enployee level 1 15.000 15 125.6530% 1.5 1.5 22 139.946
5| Phing Quang Hung |Gr_¢mpml_oyce level | 15.000 Al 161.1799%) 4 25 22| 2,127,575
_Phiing Thi Thu Huang Group of employee level 2 6,000 Ls. 11 1.0823% | 4 2.5 22| 219.943
L Phung Vin Bac IGroup_ﬂnployee level 4 1,500 — 89;0505%_: 1 1.5 22 4,408
Iy ong - | Group of employee level 4 L 1,500 1 114.0000% L L5 5,643
329| Pranav Seth Group of employee level | 15.000 4| __ 87.8007% 4 4 ~ 1,854351
330/ Prasenjit Chakravarti S Group of employee level 1 | e 15.000 4 l47;50]l%I 4} 25 22 1.947.041
331 Richard Ian Ball Group of employee level 2 6.000 1) 96.1250% 4] 4 221 304,524
ngh Maninder Pal | Group of employee level 3 2,500 i 133.9200% 4 25 22 73,656
| Ta Hiru Thanh Graup of employee level 2 6.000 2.5 88.2481% 25 15 2.2 109,207
_]JQI_T:AMmh_Tuﬁn — .. Group of employee level 4 1,500 A 104.2133% | 25 2.5 2.2 21.494
335| Thai Ha Linh | Group of employee level 1 15,000 2.5 66.701 1%,_| 1.5 1.5 22 123,814
336 Thai Minh Didm Ti | Group of emplayee tevel | 15.000 1 122.7167%) 4 25 22 404,965
_]_.}_7_: Thai Thi Phrong Anh _- Jiroupm_loyee level 3 2,500 4 103.4258% L5 4 22| 136,522
338 ThaiThiThuHidgn | Group of employee level4 | | 1,500 3 115.0242% 4 2.5 22 37.958
KELY] Thang Trong Hia __Group of employee level 3 2500 4l _74.1782% | 25 1.5 221 61,197 |
340/ ToThanhDung | Group of employee level 4 1500 25 134.1495%| 15 1 22 16,601 |
341| Té Thi Kiéu Giang | Group of employee level 4 ~L500 4  93.8848% 1 Z.5| 2.2 30,982
342 Ton Nguyen Thao Nu ’alp of employeeleveld | [ 2,500 2.5 92.8164% 4 4, 22 204,196
343 Téng Thé Tudn ____ Growofemployeelevel 3 2500 4 93,3010% 15 1_5_‘ 22 3
344 TraThiThupe (Group of employee level4 - 1.500 4 112.9865% 1.5 I . 22 33,557
345| Trin Bao Trung Group of employee level 4 1,500 Il 98.4485% CIN 235 22 32488 |
346/ Trin Danh Nhin | Group of employeelevel3 | | 2.500 2.5 87.1273% Ls| 25 22 44,925
347| Tran Dinh Khiém |Group of employee level 3 2.500 | 77.9825% 25 25 2.2) 107,226
_348| Trin Dirc Hanh |_Gme_mﬂrrpl_ayoc level 4 1,500 1 115.2727% 1 2.5 22 9.510
349 Trin Bic Trung :Groupoemploy_:g leveld 1,500 4 82.2559% 15 15 — 22} 24,430
380/ Trdn Hodi Phuong | Group of employee | - 2,500 2.5 107.0455% 4 [ 22 58.875
7
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| Culture
= 8 ci = > = BrCrOvEYF
Trin Hitu Hing. |Group ofemployceleveld | | 250 000 i | 4 25| 22 49.354.
52| Trin Mai Anh a | Group of employee level 4 1,500 | 4 90.3333% 1 | 22 _ 11,924
353/ Trin Minh Hai ;_group of employee level 3 2.500 - 4 88.5042% 1.5 [ X. S——1 ] ﬁ&
354 Trin Minh Himg |_(M|p_ofemploy_ee level 4 1500 | 1 117.1394% | 1s3 2.5 2.2 o 16,971
355 Trén M§ Hanb |Group of employee level 4 1.500 | 25 90.7667% i 4 22 29,953
356, Trin Ngoc Anh Group of empl level4 1,500 | 25 81.3838% LS| 4 40,285
357| Tran Neoc Long . Group of employee level 3 2,500 1 113.6473% | 4| 25| 62,506
58| Tran Nhat Quang | Group of employee level 2| 6,000 25 122.2570% 2.5 | 100,862
359/ Trin Qubc Huy Group of employee level 4 1,500 I 88.9455%, | 25 7.338
360 Trin Quinh Trang |Group of employee level 4 | _Ls00 — 132.2939% | 2.5 | 43.657
361, Trin Son Thne |Group of employee level 3 2,500 93.3364% sl 4 30,801
_362| Tran Steven Huy Group of employee level 3 2,500 1.5 115.8776% | 4/ 25 — 95,599
363 TnThanhHéa | Groupofemployee leveld LS00, | oasaaw 4 — = 22 162
364/ Tran Thanh Hoai | Group of employee level | 15.000 ) 136.1673% il | 22 112,338
365 Tran Thi Bich Thao _|Group of employee level 4 o 1,500 | 25_ 102,3152% 1 1 2.2 8,441
| 366 Trdn Thi Duyén iGmup of employee level 4 | 1,500 il 120.8970% 25 22 124,935
367, Trin Thi Gia Hirong ___Group of employee level 4 1500 0 4 92.6902% s 3 - 22 27529
368 Trin ThiHa Huydn | Group of employee level 4 1,500 | L5 102.7535% | 4] 2.5!— 22 50,863
l)_ Tran Thi Kiéu Nea | Group of employce level 4 1,500 = 25 87.7131% = 4f 15, 2.2 43418 |
370 Trén Thi Kidu Oanh |Group of employee level 3 2,500 B 85.7333% | 1 L5 22 1073
371 Trin Thi Kim Hing Group of employee level 4 1,500 - 25/ 70.3758% 1| 1.5 22 8709 |
372, Trin Thi Neuyét Group of employee level 4 b 110.8687% s 25, 22 13720
_}_7_.1_| Tran Thi Phuong, | Group of employee level 3 4 97.7636% I Ls 22 32.262
374/ Trin Thi Phvone Thio Group of employee level 4 1 91.9192% 1.5:_ 4 22| 18,200
_175__ Trin Thi Quy Hio | Group of employee level 4 | 104.2212% | 4 25 22 34,303
76 Trin Thi Thanh Hirgmng |Group of employee level 4 4 100.4394% ' 1 25 22 33.145
| Trén Thi Thanh Xuin _|Group of employee level 4 25! 114.4879% ] 1 22 37,781
_378| Trin Thi Thu Hing - | Group of emplovee level 2 25 87.2970% 15] 15/ 2.2 64,818
- 379 Trdn Thi Thu Lan | Group of employee level | | 95.9614% —_— ] 220 126,669
380| Tran Thi Thu Thay Group of employee level 4 1] _1325859% | 5l - L5 22 6,563
K308 Trdn Thi Thity o | Group of employee level 4 4 l03.2576‘%_. 1 25 22| 34,075
382| Trin Thiy Linh _ |Group of employee level 3 4l no20iu 23, ) 22| 65,561
83| Trin Thiy Tién ~ Groupofemployee level 4 25! 105.3485% 4| 1 34,765
84| Tran Vin Hicu Group of employee level 4 4 101 21_9% o | : S | 3364
335/ Tran Vin Pha | Group of employee level 4 I 110.3273% 4_' — 2.5} 220 36408
386 TrinVinThee Group of employee level 4 25 88.3071% Ls! L5 16,392
387, Tran Vit Hung | Group of employee level 2 4 81.8076% 25 2.5 269.965
388| Trinh Birc Sinh | Group of employee level 3 1.5 133.6061% 4 1 22 44,000
389/ Trinh Thi Ha Group of employee level 4 A 113.5919% 15 25 22| 14,057
390| Trinh Thi Lan o Group of employee level 2 1.5 104:9662% 4 2.5 22 207.833
391 Trinh Thu Trang | Group of employee level 4 4 99.2879%; ! I - Al 22 13,106
392 Trinh Thitc Hio Group of employee level 4 | 105.8879% | 4! 251 22 34,943
393 Trinh Vin Phong |Group of level 4 o I 25 108.7_570%! 25 | 2.2 22,328
_394) Truong Ha Phwong | Group of employee level 4 1,500 4 109.7364% | [ 25 22 36.213
395| Trnmg Hoang Nam . Group of employee level 4 1.500 4 109.0970% I 2.5 22, 36,002
396 | Trirong Ngoc Thang | Group of employee level 3 2.500 - 25 99.3182% 4, | . _7_2I 54,625
397| Trrong Thi Luyén .Group of employee level 4 1,500 1 122.4242% | 1 1.5 22 6,060
398 Truong Thi Tha Huyén __ |Group of employee level 4 L.500 4 91.2088% L5 L5 22 27.089
~399| Trrang Thi Thiy Oanh = |Group of employee level 3 2.500 4 R9.1152% L5 1.5 22 44,112
400| Ullrich Timo Group of employee level 2 6.000 Ls 113.4343% 4 25| 22 224,600
401 | Van Anh Tudn — Group of employee level 2 | 6.000 | L 93.3886% ! 4 2.5, 22} 123273
402 Van Thi Thity Lidu !(_‘vrpggpf_emp_lygg_l_e_v_ql 4 1,500 s 1026162% 4 25| 50.795
403 Van Thay Dunp IGroup of employee level 4 1,500 4| 110.9091%| 25 1| 36,600
404 Venisetti Ravindra Kumar | Group of employee level 2 6,000 I, 101.9091% 1 25 33,630
405 V5 Quéc Diing ! Group of employee level 3 2.500 4 B30764% b5 2.5I . 68.538
406I V6 Thi Kim Nhung ' Group of employee level 4 1500 | ) 104.}879%_'_ ) 25| 22| 8,612
407| V& Thi Nbw Quimh [Gtoup of employee level 3| 2,500 25| 1072.7731% 25 ! 22! 37.047.
__49_[&_I V6 Thi Quinh Anh | Group of employee level 2 6.000 1 — 19% | L5} 2.54 22! 54,002
409 V& Thi ThuSwonp Group of employee level 3 2500 4 123.5596% | 1.5, l.Si 2.2 61,162
| 410, V6 Thiy Trang Group of employee level 3 2500 1 90.5018% 4 2.5 22 49,776
al1| ViAiTi  Group of emplopee level 4 1500, L 119.1374% 4 25 22 58973
412 Vi Anh Tuin | Groupof employee level 4 1,500 o 1450919%) 4 ljl 22 28,748
413| Vii Chi Céng Group of employee level 3 2,500 s 109.4417% | 4 4 22 144,463
414] Vil Lé Thién Huong |Group of employee level 2 6.000 15! 111.8035% 1 25 22 221371 |
| 415 ViiNgoc Linh | Group of employee level 3 | 2.500 1 134.8576% 4, LS 22} 44.503
416| Vi Qubc Xuyén _ Group of employee level 3 2.500 25 1 3Q.7476%: 4 2.5 | 2.2 179,778 |
_ 417| VaThaoh Nhan | Group of emplayee level 2,500 1 103.3135% 25 25 22 35514
418 | Vii Thi Hug Liroup of emplayee level 4 1.500 | 15 103.4162% 4 25 2.2 51191 |
419 Vi Thi Kim Anh | Group of employee level 4 I 111.4909% 1 25/ 22 9,198
420! Vii Thi Mai Trang o | Group of employee level 4 5 1 _123.2929%_. I 1.5 2.2 6.103
421 Vit Mimh 1hu | Group ofemployee level 3 2,500 1 105.1113% 25 25 22 36,132
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422| Vi Thi M¢ Hanh Group of employee level 2 6.000 15| 138.2169% 4 25 22, 273,709
423 Vi Thi Thu Hing | Group of employee level 3 2,500 | 1| 965702% 25| 2.5 22 33,196

424 Vi Thi Trang i_(_]ruup of employee level 4 i __L.s0o | - 1 | 125,0667% I._.5: 2.5 22| 15.477
425 Vi Thu Hrong - | Group of employee level 3 2500 | 15/ 100981R%, ! 1: 2.2]_ 8331 |

426| Vi Tudn Viet |Group of employec level4 | | 1.500 25 123.9606% | 4 1 ' 22| 40,907
427 VuTung Lam Group of employee level 2 6.000 | 4| o 1] 25 22! 176,574 |

428 Vi Tuyét Vin . Group of employee lev. 6.000 | — | |_ 64% | 25 I = 22 37.434

429| Vuone Thu Hoa | Group of emploves level 4 1.500 I.I 117.6364% i 1 2.2 3.882

Téng 35,871,290
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