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CONG BO THONG TIN
INFORMATION DISCLOSURE

Kinh giti: S& Giao dich Chirng khon thanh phé Hé Chi Minh
To: Ho Chi Minh Stock Exchange

1. Tén td chirc/ Name of organization: CONG TY CO PHAN DICH VU HANG HOA SAI GON/
SAIGON CARGO SERVICE CORPORATION

- M4 chiing khoan/ M3 thanh vién/ Stock code/ Broker code: SCS
- Pia chi: 30 Phan Thuc Duyén, phudng Tan Son Nhéit, TP. Hb Chi Minh
Address: 30 Phan Thuc Duyen Street, Tan Son Nhat Ward, Ho Chi Minh City
- Dién thoai lién hé/ Tel.: 028 3997 6930
- E-mail: info@scsc.vn
2. Nbi dung thong tin cdng bd/ Contents of disclosure:

- Nghi quyét HDQT sb SCSC26/HDQT/NQ/04 vé viée trién khai phwong an phat hanh cb
phiéu ESOP, théng qua danh sach di twong dwoc tham gia va quy ché phét hanh ¢ phiéu
ESOP, phuong an dam béao viéc phat hanh dap tmg quy dinh v& ty 18 s& hitu nuée ngoai.

- Resolution No. SCSC26/HPQT/NQ/04 approving the implementation of the ESOP share
issuance plan, approval of the list of beneficiaries participating in the ESOP program, ESOP
share issuance regulation, the plan to ensure the issuance complies with foreign ownership
ratio regulations.

3. Thong tin nay da dugce cong b trén trang thong tin dién tir ctia cong ty vao ngay 11/05/2026 tai
dudmg dan https://www.scsc.vn /This information was published on the company’s website on May
11" 2026, as in the link https://www.scsc.vn

Chung t6i xin cam két cc thong tin céng bb trén day 1a dung su that va hoan toan chiu trach nhiém
truéc phap luat v& ndi dung cac thong tin di cong bd/ We hereby certify that the information
provided is true and correct and we bear the full responsibility to the law.

Pai dién tb chire
Tai liéu dinh kém/ Attached documents: Organization representative
- Nghi quyét SCSC26/HDQOT/NQ/04
Resolution No. SCSC26/HPQT/NQ/04
- Quy ché phdt hanh ESOP
ESOP share issuance regulation
- Danh sdch déi twgng dioc tham gia
List of beneficiaries participating in the
ESOP program
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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM
DICH VU HANG HOA SAI GON Poc 1ap - Tw do - Hanh phiic

S6: SCSC26/HPOT/NQ/04 TP.HCM, ngay 11 thang 05 ncim 2026

NGHI QUYET HQI PONG QUAN TRI

(Vv: Trién khai phirong dn phdt hanh cé phiéu ESOP, thong qua Danh séch doi twong duwoc tham gia
chwong trinh ESOP, Quy ché phdt hanh cé phiéu ESOP, Phwong dn dam bdo viée phdt hanh dap ting quy
dinh vé ty I¢ s6 hitu nudc ngodi)

HOQI PONG QUAN TRI
CONG TY CO PHAN DICH VU HANG HOA SAI GON
Can cit:
- Ludt Doanh nghiép 56 59/2020/0H14 duwoc Qué'c héi nudc Cong hoa Xa hgi Chit nghia Viét Nam théng

qua ngay 17 thang 06 nam 2020; Ludt sé 03/2022/QH15 ngay 11/01/2022 va Ludt sé 76/2025/QH15
ngay 17/06/2025 sira déi, b6 sung Ludt Doanh nghiép;

- Lugt Chimg khodn s6 54/2019/QHI14 dwoe Quic hdi nwde Céng hoa Xa héi Chi nghia Viét Nam théng
qua ngay 26 thang 11 ndm 2019; Lugt sé 56/2024/QH15 ngay 29/11/2024 sira ddi, bé sung Ludt Ching
khodn;

- Nghi dinh s6 155/2020/ND-CP ciia Chinh phii ngay 31/12/2020 vé Quy dinh chi tiét thi hanh mét s6 diéu /";
ciia Ludit Chimg khodn; Nghi dinh s6 245/2025/NP-CP ngay 11/09/2025 ctia Chinh phii sira ddi, b6 sung “_J,:-f"\j;—'
mét s6 diéu cia Nghi dinh s6 155/2020/ND-CP ngay 31/12/2020;

- Thong tw s6 118/2020/TT-BTC ngay 31 thang 12 nim 2020 ciia B Tai chinh hiedng ddn mot s6 néi dung
Vé chao bdn, phdt hanh chimg khodn, chao mua ccmg khai, mua lai ¢é phiéu, ding ky cong ty dai chung
va hity tw cdch cong ty dai ching; Thong tw s6 19/2025/TT-BTC ngay 05/05/2025 va Théng tw s6
115/2025/TT-BTC ngay 15/12/2025 cia Bé Tai chinh siea doi, b6 sung mét sé diéu cia Thong tw s6
118/2020/TT-BTC ngéy 31/12/2020;

- Diéu lé t6 chirc va hoat dong cua Cong ty Ccé phcfn Dich vu Hang héa Sai Gon;

- Nghi quyét DPHPCP thuong nién ndm 2026 s6 SCSC26/DHDCD/NQ/01 ngay 28/04/2026 dd théng qua
phuwong dn phat hanh ¢é phiéu theo chirong trinh lya chon cho ngudi lao déng (ESOP);

- Bién ban hop Hpi dong quan tri s6 SCSC26/HDQT/BB/04 ngay 11/05/2026.

QUYET NGHI

Didu 1. Thong qua viéce trién khai phwong 4n phat hanh ¢6 phiéu theo chwong trinh lwa
chon cho nguwdi lao djng nim 2026 da dwgc PHDCD thwdong nién nim 2026 thong qua ngay
28/04/2026 nhw sau:

- Tén cb phiéu: Cb phiéu Cong ty Cb phin Dich vy Hang héa Sai Gon.
- Loai cb phiéu: Cb phiéu pho thong.
- Meénh gia c6 phiéu: 10.000 ddng/ch phiéu.

S6 lwong cb phiéu (“SLCP”) du 1.020.700 cb phiéu.
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kién phat hanh:

Gi4 phat hanh:

Tbng gi4 tri phat hanh theo ménh
gia:

Ty 18 phat hanh (SLCP di kién

phat hanh / SLCP dang luu
hanh):

Pbi tuong phat hanh (“Thanh
Vién ESOP”):

Han ché chuyén nhuong:

Thoi gian dy kién phat hanh:

Pot phat hanh c¢& phiéu theo
chuong trinh Iya chon cho ngudi
lao ddng trong 12 thang gén nhét:

Cac truong hop Cong ty mua lai
¢b phiéu ESOP:

Phuong 4n ban ra s6 ¢b phiéu
duge Cong ty mua lai:

10.000 ddng/cd phiéu.
10.207.000.000 ddng.

1,0%

La c4c thanh vién Hoi déng Quan tri, Ban Kiém soat, Ban
Téng Gidm dbc, Ké toan truéng, Thu ky Hoi ddng Quan tri,
Quén 1y cAp Phong, Quéan 1y cip Co s&, Nhén vién xuit sic,
tiém ning dap Ung cac didu kién, tiéu chi dugc PHPCD
thong qua.

Toan bd SLCP phat hanh theo Chuong trinh ESOP s& bi
han ché chuyén nhuong nhu sau:

- Nam 1 (trong vong 12 thing ké tir ngay két thic dot
phdt hanh): Han ché chuyén nhugng 100% s6 ¢d phiéu
da phét hanh;

- Nim 2 (trong vong 12 thdng tiép theo): Han ché
chuyén nhuong 50% sb cb phiéu da phét hanh.

Toan bd SLCP phét hanh thém do Coéng ty thyc hién chi tra
cb tirc bng cb phidu va/hoic thudng cb phiéu tir ngudn vbn
chi s& hitu/cd phiéu quy (méu cé) ma cic Thanh Vién
ESOP dugc nhan phat sinh tir s6 lugng c¢b phiéu ESOP nim
2026 s& dugc tu do chuyén nhuong.

Du kién trong Quy 2/2026 — Quy 3/2026, trong thdi han 45
ngay ké tir ngay dugc UBCKNN thdng bio vé viéc nhin
dwoc diy di tai liéu bdo cdo phat hanh c¢b phiéu theo
chuong trinh lya chon ngudi lao dong ciia Cong ty.

Khéng cb.

Theo Quy ché phét hanh c& phiéu ESOP dinh kém.

Trir trudng hop phap Iuat ¢6 quy dinh khéc tai thoi diém
thuc hién, dbi v6i céc truong hop Cong ty mua lai cd phiéu
ESOP, Cong ty s& ban ra s ¢b phiéu duge Cong ty mua lai
nhu sau:

- Cong ty s€ thuc hién ban cd phiéu quy ndy sau it nhit 24
gidr ké tir khi giri Béo cdo két qua giao dich mua lai c6
phiéu dén UBCKNN va cong b thong tin ra cong ching.

- Cong ty phai hoan thanh viéc ban cb phiéu qu§ trong vong
20 ngay 1am viéc ké tir ngay bdo cio UBCKNN va cong
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bb thong tin ra cong ching v& viée ban ¢b phidu quy.

- Trong thdi han 10 ngay ké tir ngay két thuc giao dich
ban cb phiéu qu, Cong ty s& giri Bao cdo két qua giao
dich ban ¢ phiéu qu§ cho UBCKNN va cdng bd thong
tin ra cong ching.

- Phuong an xir Iy trong trudng hop - péi véi SLCP do Thanh Vién ESOP khéng ding ky mua
khong chao ban het: hét, HPQT s& tiép tuc phin phdi cho mét hosic mét sb
Thanh Vién ESOP khéc trong Céng ty véi mite gid chao
ban khong thip hon gi4 10.000 ddng/cd phicu.
SLCP chao bén tiép nay bi han ché chuyén nhugng theo
didu kién han ché chuyén nhuong néu trén.

- Ding ky luu ky va ding ky niém  Sau khi hoan tat dot phat hanh, SLCP phét hanh thanh céng
yét bd sung cb phiéu phat hanh s& duge Cong ty ding ky bd sung tai Toéng Céng ty Luu ky
thém: va Bu trir Ching khodn Viét Nam (“VSDC”) va dang ky

niém yét bd sung tai S& Giao dich Chtng khodn TP.HCM
(“SGDCK?) theo ding quy dinh.

Pidu 2. Théng qua Danh sich dbi twong duwge tham gia Chwong trinh ESOP niim 2026 va sb
lwgng b phiéu phan phdi cho tirng ddi twgng

Hoi déng Quan tri théng nhét théng qua Danh sich ddi twong dugc tham gia Chuong trinh ESOP
nim 2026 va s lugng cd phiéu phan phdi cho timg dbi tugng (bao gom phdn bé s6 leong co phiéu
1é phdt sinh do lém tron xudng theo cong thikc tinh, dinh kém Danh sdch chi tiét).

Didu 3. Thong qua Quy ché phat hanh cb phiéu theo chwong trinh lya chon cho ngudi lao
dong nim 2026

Hoi ddng Quan trj théng nhét thong qua Quy ché phat hanh c¢b phiéu theo chuong trinh Iya chon
cho nguoi lao dong ndm 2026 (dinh kém Quy ché).

Piéu 4. Thong qua phwong 4n diam bio viéc phat hanh ¢b phiéu ddp ing ty 18 sé hiru nuwée

ngoai

- Theo danh sach cb dong chdt tai thdi diém gin nhit ngay 27/03/2026 do Téng Cong ty Luu
ky va Bu trir Ching khoan Viét Nam (“VSDC”) cung cip, ty 18 s& hitu thyc té ctia nha diu
tu nude ngoai tai Cong ty 1 10,27%.

- Theo Cong vin sb 3690/UBCK-PTTT ngiy 15/06/2022 ciia UBCKNN vé hd so théng béo
ty 16 s& hitu nude ngoai tdi da ciia Cong ty Cb phén Dich vy Hang héa Sai Gon, ty 1¢ sé hitu
nuée ngoai tdi da tai Cong ty theo quy dinh 12 30%.

- Trong dot phat hanh 1in ndy, Céng ty thuc hién phét hanh ¢b phiéu theo chuong trinh lya chon
cho ngudi lao dong, trong d6 toan bd ddi twong phat hanh déu 12 c4 nhin trong nwée. Do do,
dot phat hanh 14n nay s& khong lam téng ty 1& s& hiru nuée ngoai tai Cong ty, dam bao ty 18 so
hitu nude thye té cia nha dau tu nude ngodi khong vwgt qua ty 1& s¢ hitu nude ngoai ti da
theo quy dinh.

- Trudng hop (c4c) Thanh Vién ESOP khéng ding ky mua hét sb cb phiéu ESOP, Hoi dong
Quén tri s& tiép tuc chao ban cho cic Thanh Vién ESOP khéc c6 tén trong Danh sich néu tai
Didu 2 cua Nghi quyét ndy (foan bé la cdc cd nhdn trong nuéc). Do d6 van dam bao ty 1€ s¢
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hitu nu6e ngoai t6i da theo diing quy dinh.

Diéu 5. ny quyén

HDQT ty quyén cho Ong Nguyén Qubc Khanh — Téng Gidm dbc (Nguoi dai dién theo phdp ludit)

thuc hién nhitng cong viéc lién quan dén dot phat hanh cb phiéu theo chuong trinh lya chon cho

ngudi lao dong, bao gbm va khong gidi han cac ndi dung cong viéc nhu sau:

- Chu dong xdy dung, stra dbi, bd sung va giai trinh hd so phat hanh ¢b phiéu theo yéu ciu cia
Uy ban Chiig khoan Nha nudrc;

- Luya chon thoi diém thich hop dé trién khai viéc phat hanh c6 phiéu sau khi c6 Vin ban ctia Uy
ban Chitng khoan Nha nudc théng bdo v& viée nhan duge ddy du tai lidu béo cdo phat hanh ¢
phiéu;

- Thuc hién cong bd thong tin v& dot phat hanh va béo céo két qua phét hanh v6i Uy ban Chiing
khodn Nha nuée theo dung quy dinh hién hanh;

- Thyec hién c4c thi tuc cin thiét dé thay ddi Gidy chiing nhan ding ky doanh nghiép va sira dbi
Didu 16 Cong ty theo vén didu 18 m6i sau khi hoan thanh dot phét hanh ¢6 phiéu;

- Thuyc hién cée thi tuc, hd so can thiét dé ding ky luu ky bd sung cb phidu tai Téng Céng ty Luu
ky va Bl trir Chirng kho4n Viét Nam (“VSDC?”), ding ky niém yét bd sung ¢b phiéu tai S¢ giao
dich Ching khoén Tp.Hé Chi Minh (“SGDCK”) sau khi hoan tt dot phéat hanh;

- Céc cbng viée, thi tuc cin thidt khic c6 lién quan dén dot phét hanh c6 phiéu.

Didu 6. Didu khoan thi hanh

Nghi quyét nay ¢6 hiéu luc ké tir ngdy ky. Céc thanh vién HDQT, Ban Kiém so4t, Ban Tdng Giém

dbc, Ké toén trudng va céc phong ban, don vi c6 lién quan chiu trdch nhiém thi hanh Nghi quyét

nay. .

Vs
J/ CONGTY A
Noi nhin: ; 5 CO PHAN, ~
- Nhu Piéu 6; \( HG / —
- HDQT, BKS, BTGD; \\ 4

Luu: VT,
e e
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CONG TY CO PHAN DICH VU CONG HOA XA HOI CHU NGHIA VIET NAM
HANG HOA SAI GON Doe 1ip — Ty do — Hanh phic
000

TP. HCM, ngay 11 thang 05 niim 2026

QUY CHE PHAT HANH CO PHIEU THEO CHUONG TRINH LUA CHON
CHO NGUOI LAO PONG (ESOP) NAM 2026

(Ban hénh kém theo Nghi quyét HDQT 56 SCSC26/HPOT/NQ/04 ngay 11/05/2026)

CHUONG L.
QUY PINH CHUNG

Pidu 1. Pham vi va dbi twong 4p dung

Quy ché nay p dung db6i v6i Thanh vién Hoi ddng Quén tri, Ban Kiém soat, Ban Téng Giam déc,
K& toan trudng, Thu ky Hoi dbng Quan tri, Quan ly cép Phong, Quan 1y cép Co sd, Nhan vién xuit
shc, tiém ning trong Cong ty Co phan Dich vy Hang hoéa Sai Gon dép ting céc quy dinh vé didu kién,
ticu chi duoc phan phéi cb phiéu ESOP theo quy dinh tai Didu 5, Didu 6 cia Quy ché nay.

Quy ché nay chi 4p dung cho cb plneu phét hanh theo chuong trinh Iya chon cho Ngudi lao dong da
duoc thong qua theo Nghi quyét s6 SCSC26/DHDCDH/NQ/01 ngay 28/04/2026 cua Dai hoi ddng cb
ddng thuong nién ndm 2026 cua Cong ty C6 phan Dich vy Hang héa Sai Gon.

Didu 2. Pinh nghfa tir ngi

Trong Quy ché ndy, cc tir ngit dudi ddy dwoe hiéu nhur sau:

Cong ty / SCSC: Céng ty C6 phan Dich vy Hang héa Sai Gon.

PHDCD: Pai hoi ddng cb dong.

HDQT: Hoi ddng Quan tri.

BKS: Ban Kiém soat.

TGD: Tong Giam débc.

KTT: Ké toén trudng.

CBNV: Quan ly cip trung / Quan ly cAp Phong (gom cdce chirc vu tir pho phong, triréng phong
cdc phong chirc nang trong C'ong ty), Quéan 1y cip Co s¢ / Quan ly cap Don vi (gom nhém
trudng, ca trirong, 1o truong, 16 | phé, phé b phdn, trzrong bé phén cdc don vi co s6 triee thuge

cdc phong chite néng ciia Céng ty) vi Nhan vién xuét séc, tiém ning cta Cong ty Cb phin Dich
vu Hang hoa Sai Gon.

ESOP: Dot phat hanh cd phiéu theo chwong trinh lya chon cho Ngudi lao dong ndm 2026 cia
Cong ty.

Thanh Vién ESOP: 12 cidc Thanh vién HPQT, BKS, Ban TGD, KTT, Thu ky HDQT va CBNV
duge tham gia dot phét hanh ¢ phiéu ESOP theo danh séch da duge HDQT thong qua.

Ngay két thiic dgt phat hanh: 12 ngay két thiic viée thu tién mua ¢b phidu ESOP ciia Céng ty.




Piéu 3. Muc dich chwong trinh

Chuong trinh phat hanh ¢ phiéu theo chwong trinh Iya chon cho ngudi lao dong (ESOP) ndm 2026
cua Cong ty nhdm muc dich:

Ghi nhan su déng gép cua cac Cén bd chi chbt ctia Cong ty trong thoi gian hoat dong vira qua;

Tao ddng lyc va khuyén khich c4c Cén b chii chét va Nhén vién xudt sic tiép tuc dong gép cho
sur phat trién ctia Cong ty; va

Phuc vy nhu cAu kinh doanh va bd sung vbn Iuu dong cho Cong ty.

Didu 4. Phwong 4n phat hanh ¢b phiéu ESOP

Tén cb phiéu: C4 phiéu Cong ty C6 phén Dich vu Hang héa Sai Gon.

Loai cb phidu: C& phiéu phd thong.

Ménh gi4 ¢b phidu: 10.000 ddng/cb phiéu.

Gid phét hanh: 10.000 ddng/cd phiéu.

S5 luong cb phidu du kién phat hanh: 1.020.700 cb phiéu (twong dwong 1,0% s6 hegng cé phiéu
dang luu hanh).

Han ché chuyén nhugng: Toan bd s8 lugng ¢b phiéu phét hanh theo chwong trinh lya chon ngudi

lao ddng s& bi han ché chuyén nhuong nhu sau:

+ Nim 1 (trong vdng 12 thang ké tir ngay két thic dot phdt hanh): Han ché chuyén nhugng
100% s6 ¢b phiéu da phat hanh;

+ Nim 2 (trong vong 12 thding tiép theo): Han ché chuyén nhuong 50% sb cb phiéu di phat
hanh.

Déi tugng phét hanh: 1a cc Thanh vién HDQT, BKS, Ban TGD, KTT, Thu ky HPQT va CBNV
dép ing céc tiéu chufn Nguoi lao dong tham gia chwong trinh dwgc néu tai Phuong én phat
hanh va Quy ché ndy.

Thoi gian thuc hién: Dy kién trong Quy 2/2026 — Quy 3/2026, trong thoi han 45 ngay Kké tir

ngdy dugc UBCKNN thong bao v& viéc nhan dugc diy du tai liéu béo cdo phat hanh cd phiéu
theo chuong trinh lya chon ngudi lao dong ctia Cong ty.

CHUONG IL
PHAT HANH €O PHIEU ESOP CHO NGUOI LAO PONG

Piéu 5. Tiéu chuin Ngudi lao djng tham gia chwong trinh

Déi tugng phét hanh (goi 16t 1a "Thinh Vién ESOP") bao gdm cdc Nhém D6i Tuong nhur sau:

Tong so luwgng ¢o phiéu

Nhém Déi Twong du kién phat hianh cho

tirng Nhom Dbi Tuwong

Nhoéom 1

HDQT, BKS, Ban TGD, KTT nhiém ky 2023 —2028: lchong dang
tlong tinh trang xin tir nhiém ho#c dang dugc giai quyét tir nhiém:
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Nhom

Pbi Tugng

Téng s6 lugng ¢b phiéu
dw kién phat hanh cho
tirng Nhém DPbi Tugng

- Hoi ddng Quan trj va Téng Gidm dbe

200.000

- Ban Kiém soét

40.000

- Phé Thng Giam dbc va Ké toan trudng

97.000

Nhém 2
*)

Thu ky HDQT va Quén ly cép trung gdm céc chire vu tir phé phong,
trurdng phong céc phong chiic ndng trong cong ty (goi tdt “Qudn Iy
ciip Phong” hodic “Quin Iy ciip frung”)

260.000

Nhom 3
(*)

Quan 1y clip co s& gdm nhém trudng, ca trudng, tb trwdng, t6 pho,
phé b phin, tredng b phén céc don vi co sd trire thude cac phong
chitc niing cla cdng ty (gof tét “Qudn Ij ciip Co s6” hodic “Quén
Iy ciip Pon vi”)

327.000

Nhém 4
(*)

Nhén vién xult séc, tiém ning (khéng dp dung déi véi cong nhdn,
1di xe va nhdn vién an ninh néi bg)

Tiéu chi xdc dinh nhin vién xuit sic, tiém ning va cdch tinh
diém:

- Nhin vién c6 thdm nién cong tac tir 5 ndm trd 1€n va do tudi
tir 45 tudi tré xudng,

- Két qua danh gid nam 2025: tir 97 diém tr& 1én d6i voi nhéan
vién ¢6 thAm nién lam viéc tir 40 10 ndm va 98 diém dbi vai
nhan vién c6 thim nién lam viée tiy d 5 ndm (dp dung hé s6
didu chinh diém danh gid 2% ddi v6i nhan vién nghiép vu hang
héa lam céng viée chat xép (build-up)).

- Khéng bi xit Iy ky luét lao dong tlr mirc Khién trach trd 1&n
trong vong 01 nim tinh dén thoi diém 1ap danh sach ngudi lao
dong tham gia dot phat hanh.

96.700

Téng cong

1.020.700

(*) Cdc adi fwong thude nhom 2-3-4 ¢ quffc tich Viét Nam, cé ky hop dong lao déng va dang lam viée, hudng

lwong tai Cong ty tinh dén 30/04/2026.

- Céc dbi tuong khong duge tham gia vao dot phat hanh ¢b phiéu ESOP bao gdm:

+ Cong ty d3 nhan dugce Vin ban vé viéc nghi/th6i viéc ciia chinh Ngudi lao dong;

+ Cong ty da nhan dugc Vin ban vé viée chdm diit hop dong lao ddng, don phuong chdm dut

hgp ddng lao dong,... cua Don vi quan 1y Ngudi lao dong;

+ Pang tam ho@n thyc hién hop ddng lao dong hodic dang nghi viéc khong co ly do chinh

dang;

+ PDang trong thoi gian tam dinh chi cdng viéc/cong tac chire vy theo Quyét dinh ciia Cép c6

thdm quyén;

+ Pang bi xem xét xit Iy ky vt trén co so da co d2 nghi bing Vin ban cla Cép cb thAm

A
quyen;
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+ Pang trong thoi gian bi xir Iy ky luét.

Pidu 6. Nguyén tiic va tiéu chi phin bd ¢b phiéu ESOP cho Ngudi lao dong

6.1. Tiéu chi theo chirc vy

Stt Tén chiie vu Piém (Ci)
I Lénh dao cip cao (cdp béc 1)
1 | Chutich HBQT 300
2 Thanh vién HDQT 250
3 | Trudng ban BKS 210
4 | Thanh vién BKS 150
5 | Téng Giam dbc 260
6 | Phé Tong Giam dbc 210
7 K& todn trudng 180
8 | Thuky HDQT 50
I | Quin Iy cip trung (clip bic 2)
1 | Truong phong true tiép 120
2 | Phoé phong trurc tiép 100
3 | Truéng phong gian tiép/ hd trg 120
4 | Ph6 phong gian tiép/ hd trg 100
5 | Truéng bd phan tryc tiép 50
6 | Phé b6 phén tryc ticp 40
7 Trudng bd phin gidn tiép 50
8 | Phé bo phén gian tiép 40
9 Chu tich Cong doan 10
I | Quén Iy cdip co s& (cip bic 3)
1 | T4 trudng nghiép vu 30
2 | Té phé nghiép vu 20
3 T trwdng Lai xe/ Cong nhén 15
4 | Té pho Lai xe/ Cong nhén 15
5 | T6 truong hd tro 30
6 | T6 phé hd trg 20
7 Ca truong 10
8 Nhom trudng 10
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6.2. Tiéu chi theo vi tri cong tic

Stt Vi tri cong tdc Piém (Ci€T)
1 | Phé Téng Gidm dbc 180
2 | K& toan trudng 160
3 Trudng phong Khai thic 150
4 | Truéng phong Tiép Van, Phé phong Khai thac 120
5 | Truong/ phé phong gian tiép 100
6 Truwdng bd phan OPS 60
7 | Phé b phan OPS, Trudng/ Phé b phin LOG 50
8 | Truéng/ phé bd phan gian tiép 40
9 | Té trudng/ tb phé nghiép vu EOP, DGR 30
10 | Té trrdng/ tb pho nghiép vu TOP, RAR, tai liéu, TRD 25
11 | Té truéng/ t6 phé qude ndi 25
12 | Tb trudng/ td phé 14i xe 15
13 | T4 truéng/ tb phé cong nhén 15
14 | T6 truémg/ t6 phé ACC, GEN, EMS 20

Nhém trudng IT
15 | T4 truong/ tb phé ACS, CAM, SEC 10
16 | Catrudng 5

6.3. Tiéu chi theo thim nién cong tac

6.4.

Théam nién 1am viée tai SCSC duoc tinh tir ngdy vao 1am (ngay tham gia lam viéc) tai Cong ty
dén ngay 30/04/2026, don vi tinh 14 nidm. Piém theo thim nién khong 4p dung cho ddi twgng

Nhém 1.
Stt Piém tham nién (Ni) Piém (Ci™)
1 | 5<Ni<10(tirda 5 nam dén dudi 10 nim) 5
2 | 10 <Ni < 15 (tir ¢ 10 nam dén dudi 15 ndm) 10
3 15 < Ni (tir da 15 ndm) 15

Tiéu chi theo KPI

Piém theo KPI chi 4p dung cho dbi twong thude Nhém 2, Nhém 3 va Nhém 4.

Stt | Danh gi4 hidu qua KPT (Diém d4nh gid nim 2025) Piém (Ci¥™
1 Nhom 2 va 3:
- Tir 97 diém tr& 1én 20
- Tir 96 dén duéi 97 15
- Duéi 96 diém 5
2 Nhém 4
- Tir 97 diém tr& 1én 10




Stt | P4nh gid hiéu qua KPI (Piém dénh gia nim 2025) Piém (Ci*™)
- Tir 96 dén duéi 97 5
- Duéi 96 diém 3

Didu 7. Cong thire tinh sb lwong ¢b phiéu ESOP phin phéi cho tirng Nguwdi lao dong
Céng thire xic dinh s ¢o phiéu ESOP dugc phin phoi cho tirng Ngudi lao dng sau:

- Xéc dinh sb lwong ¢ phiéu mdi Thanh Vién ESOP dugc mua theo cong thire:

S6 Iwong ¢ Tbng s6 cb phiéu ESOP phat hanh cho Diém cita chinh

phiéu mdi Thanh Nhém Déi Tugng ARl L
Vienpsop  ~  Tong Diém ciia cic Thanh Vien ESop X ESOP thube

dwoe mua thudc Nhém Doi Twgng tuong fing N’l;'(:;c[:n};m

- Xéc dinh Diém cua Thanh Vién ESOP bing cong thirc:
Piém cita Thanh Vién ESOP = Ci®V + CiT + Ci™ + Ci*™!
Trong do:
Ci%V: Ia Diém tiéu chi theo vi tri chitc vu ciia Thanh Vién ESOP i;
CiCT : la Diém tiéu chi theo vi tri cong tdc ciia Thanh Vién ESOP i;
Ci™ : 1o Piém tiéu chi theo thdm nién ciia Thanh Vién ESOP i;
Ci%P!: Ja Diém tiéu chi theo KPI ctia Thanh Vién ESOP i.
Phwong an lam tron, xiv 1y ¢b phiéu 1é:

- 86 lwong cb phiéu phan bd cho Thanh Vién ESOP theo céng thirc tinh néu trén s& dwge lam

tron xudng theo don vi hang trim.
Vi dy: Téng s6 cé phiéu ESOP phdt hamh cho Nhém Déi Tugng “Qudn Iy cdp Phong” I 260.000
c6 phiéu. Tong Piém ciia cde Thanh Vien ESOP thuge Nhém Béi Tiwgng “Quan Iy cdp Phong”
1 2.590 diém. Diém ciia chinh Thémh Vién ESOP thuge Nhém Ddi Twong “Quan Iy cdp Phong”
la 265 diém. Theo cong thitc tinh, tong $6 ¢6 phiéu Thanh Vién ESOP dwoc mua la 26.600 cd
phiu (Céch tinh: (260.000 cd phiéu/2.590 diém)*265 diém = 26.602,3166 c6 phiéu, lam tron
xuong theo don vj himg trim la 26.600 cé phiéu).

- Dbi v6i trudng hop phat sinh s6 luong b phiéu 1é do 1am tron theo cong thire tinh néu trén va
phét sinh s& Iwong b phiéu do chénh léch gitia tong sb lwgng ¢b phiéu du kién phét hanh
(1.020.700 ¢é phiéu) va tdng sb lugng cb phiéu Thanh Vién ESOP dugc mua theo cOng thire
tinh néu trén, trén co s& Gy quyén ciia PHPCD, HDQT s& phén phdi sb lugng ¢b phiéu nay cho
mot hoic mot s6 déi twong 13 Thanh Vién ESOP véi mic gid chao ban [a 10.000 ddng/cd phiéu.

Phwong 4n xiv Iy trong trwong hop khong chao ban hét:

- Dbi véi s6 lugng cb phiéu do Thanh Vién ESOP khong ding ky mua hét, HPQT s& tiép tuc phan
phdi cho mét hodic mdt sé Thanh Vién ESOP khéc trong Cong ty v6i mie gia chao bén khong
thip hon gid 10.000 déng/cd phiéu.

- S6 wong cb phiéu chao ban tiép ndy bi han ché chuyén nhugng theo quy dinh tai Diéu 8 Quy

ché nay.
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Piéu 8. Quy dinh vé han ché chuyén nhwong b phiéu ESOP

1. Thanh Vién ESOP dugc mua cb phiéu ESOP clia Cong ty phai tuén thi theo ding quy dinh vé
thoi gian han ché chuyen nhuong theo quy dinh tai Diéu nay. Han ché chuyén nhuong bao gbm
ca viée ting, cho, gbp von, dung lam phan thuéng hozic bt ky hinh thirc ndo khac c6 thé dan
dén viéc thay dbi ngudi s hitu cb phiéu.

2. Toan bd sb luorng ¢d phleu phat hémh thém do Cong ty thue hién chi tra cb tirc bing ¢b phiéu
va/hoic thudng cb phiéu tir nguon vén chii s& hitu/cd phiéu quy (neu cd) ma cdc Thanh Vién

ESOP duge nhan phét sinh tir s6 lwgng c¢b phiéu ESOP nim 2026 s& dugc tw do chuyén 7

nhwong.
3. Thoi gian han ché chuyén nhugng cd phidu ESOP: Toan bd s6 lvong cb phiéu ESOP s& bi han
ché chuyén nhugng nhu sau:
- Nim 1 (trong vong 12 thang ké tir ngay két thiic dot phdt hanh): Han ché chuyén nhuong
100% s6 ¢b phiéu da phat hanh;
- Nim 2 (trong vong 12 thang tiép theo): Han ché chuyén nhuong 50% sb ¢ phidu da phét
hanh.

Pidu 9. Xit Iy ¢b phiéu ESOP trong trudng hop Thanh Vién ESOP khong con lam viée tai
Cong ty

9.1. Céc trudmg hop mua lai cb phiéu ESOP

Tri trudng hop phép lut c6 quy dinh khac, Cong ty duge quyén mua lai ¢ phiéu ESOP cita Thanh

Vién ESOP trong thi gian han ché chuyén nhwrgng trong céc trurdng hop sau:

- Thanh Vién ESOP 1a Thanh vién HDQT, BKS, Ban TGD, KTT bi “bdi nhigm”;

- Thanh Vién ESOP xin nghi viéc, bi Cong ty cho nghi viéc va ca trudng hop Cong ty khéng tiép
tuc ky Hop ddng lao dong (trir truong hop nghi huu theo quy dinh);

- Thanh Vién ESOP vi pham ky luét theo quyét dinh ctia Cong ty.

Pbi v6i céc truomg hop dic biét khac chua duge quy dinh néu trén, HDQT s& xem xét timg trudng
hop cu thé d& ra quyét dinh.

9.2. Cic trudng hop khong bi mua lai lai ¢d phiéu ESOP

HDQT s& xem xét cho phép Thanh Vién ESOP duge hudng tron ven quyén loi c¢d phiéu ESOP
(nhung van bi han ché chuyén nhirong dén hét thoi gian theo quy dinh) trong céc trudng hop sau:

- Thanh Vién ESOP qua doi trong thoi gian con han ché chuyén nhugng thi toan bd quyen nghia
vu phét sinh s& dwgce dé lai thira ké theo quy dinh phép luét. Nhiing han ché dbi v6i cb phiéu s&
duge bai bo ké tir thoi diém mo thira ké.

_ Thanh vién HPQT, BKS, Ban TGD, KTT “mién nhigm” do hét nhiém ky lam viéc; vi vén dé
strc khoe hoiic trong trudng hop bit kha khang khic (diwge phé duyét ciia HDQT);

- CBNV thuyc hién ché d6 huu tri ding quy dinh ctia phép luét hodc dugc didu dong, chuyén cong
tac dén cdc Pon vi thanh vién ciia Cong ty (néu cé);

- CBNV bi tai nan hay méat stic lao dong, bénh tit khong thé tiép tuc lam viée tai Cong ty;

Déi v6i céc trudng hop dic bigt khac chua duge quy dinh néu trén, HDQT s& xem xét tlng troong
hop cu thé dé ra quyét dinh.
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9.3. Nguyén tic mua lai cb phiéu ESOP

DPbi vdi cac trudng hop mua lai ¢ phiéu ESOP néu trén, Cong ty dugc quyén mua lai sb lugng ch
phleu cdn bi han ché chuyen nhuong ctia cdc Thanh Vién ESOP véi gid mua lai 1a 10.000 ddng/cd
phleu Tren co s& ty quyén cia DHDCD, HPQT s& quyet dinh phuong an mua lai ¢b phiéu, phuong
4n ban ra s c¢d phiéu dugc Cong ty mua lai ndy va tr ién khai c4c tha tuc cén thiét theo quy dinh phép
luét hién hanh tai thoi diém thue hién.

_ CHUONG IIL
PIEU KHOAN THI HANH

Piéu 10.Diéu chinh, sita dbi, b6 sung Quy ché phat hanh cb phiéu ESOP

Trén co s& Gy quyén cia PHPCD, HPQT Céng ty dugc quy‘én didu chinh, stra ddi, bb sung va bii
bo Quy ché ndy.

Trong qué trinh trién khai thuc hi¢n, HDQT s& phé duyét cdc tinh hudng phét sinh khdng nim trong
céc didu khoan quy dinh néu trén nhumg phai dam bao tinh céng bing, minh bach va khéng duge
vuot qué sb lugng ¢b phiéu phat hanh va gid phat hanh cb phiéu ESOP dd dugc DPHDCD théng qua.

Didu 11.Hiéu lye thi hanh
Quy ché ndy gdm 3 Chwong 11 Diéu, ¢6 hi¢u lyc thi hanh ké tir ngay ban hanh.

Toan thé Thanh vién HDQT, BKS, Ban TGD, KTT, Thu ky HDQT va CBNV tham gia Chuong
trinh phat hanh ¢b phiéu ESOP n&m 2026 c6 trich nhiém thyc hién theo Quy ché nay.

BUI'THI THU HUONG




B ( AN DICH VU HANG HOA SAI GON
% % \DICH VU HANG HOA/ *)j ) ‘

\o\ <A1 GON /S DANH SACH DOI TUQNG BPUGC THAM GIA CHUONG TRINH ESOP NAM 2026

\‘x' /‘\n\w\n-_/{:/ (Ban hénh kém theo Nghi quyér HDOT s6 SCSC26/HDOT/NQ/04 ngay 11/05/2026 ciia HDQT CTCP Dich vu Hang héa Sai Gon)

4 '

€.ex g

e e

_HO OUANTRIVATONGCHANMPOC ey e e 060 200000
1 |ECHMO4 CHM | CHM | CHM |BUITHI THU HUONG Chi tich HDQT 01/08/2012 13.8 300 300 29,500
2 |ECHMI2 CHM | CHM | CHM [TA THU HA Thanh vién HDQT 01/07/2018 7.8 250 250 24,200
3 |ECcHMIS cHM | cHM [ CHM [MAI XUAN CANH Thanh vién HDQT 01/01/2020 6.3 250 250 24,200
4 |ECHMI6 CHM | cHM [ CHM [CHU TRUNG KIEN Thanh vién HDQT 01/07/2023 2.8 250 250 24,200
5 |ECHMI17 CHM | CHM | CHM [NGUYEN NGOC QUY Thinh vién HDQT 01/07/2023 2.8 250 250 24,200
6 |ECHM3 CHM | CHM | CHM |POAN NGQC CUCONG Thanh vién HDQT 08/04/2008 18.1 250 250 24,200
7 |Exo13 BOD | BOD | BOD [NGUYEN QUOC KHANH 2:;’:1;:“ HEQT e ong 08/04/2008 18.1 | 1000 250 260 510 49,500
sEmEETC RS e e e DI S B e e e T e 40,0000
8 |ECHMI3 CHM | CHM | CHM |VU TH]I HOANG BAC Truémg ban BKS 01/07/2018 7.8 210 210 16,600
9 [ECHMO7 CHM | CHM | CHM [KHOA NANG LUU Thanh vién BKS 01/08/2013 12.8 150 150 11,700
10 |[ECHMI14 CHM | CHM | CHM |TRUCNG MINH SANG Thanh vién BKS 01/07/2018 78 150 150 11,700 11,700
O O MG A R OANIRIONG e T e ek e 97,000
11_|EP002 BOD | BOD BOD  |TO HIEN PHUONG Phé Téng Giam dbc 01/07/2009 16.8 | 100.0 210 180 390 33,700 33,700
12 |ES001 BOD | BOD BOD |NGUYEN THAI SON Phé Téng Giam dbc 01/10/2009 16.6 | 100.0 210 180 390 33,700 33,700
13 |ET060 ACC | ACC ACC  |NGO THI ANH THU K¢ todn trirdm, 01/11/2010 180 160 340 29,400 200 29,600
D THUKY ADQT VA CACOUANEY CAP PHONG [ QUAN LY CAP TRUNG = . e R e e e e
14 |EH054 EMS | EMS | EMS [NGUYEN HOANH HAI Truéng phong Quan ly thiét bi 16/02/2009 120 100] 20.0 255 25,400 25,400
15 |EHO002 GEN | GEN | GEN |PHAM QUANG HAI ;’EE’;? phong Tong hop Thrky | 4975008 174 | 973 15 120 50 100| 20.0 305 30,300 30,300
16 |EQo01 GEN | GEN GEN |[NGUYEN HUYNH QUYEN Phé phong Téng hop 18/11/2008 175 [ 980 15 100 100 20.0 235 23,400 23,400
17 _|EMO11 TS ITS ITS _ [DUONG DUY MINH Trwéng phong Céng nghé thong tin | 07/03/2011 152] 965 15 120 100 15.0 2350 24,900 300 25,200
18 |EH003 LOG | LOG SUP |HUYNH HOU HIEN Trudng phong Tiép vin 01/07/2010 158] 980 15 120 120 20.0 275 27,300 27,300
19 |EC001 MEE | MEE MEE _|[NGUYEN DUY CHAU Truéng phong K thudt 01/04/2010 16.1 | 975 15 120 100| 20.0 255 25,400 25,400
20 |EK001 OPS | HEA | HEA [NGO TRINH KIEN KHIEM Phé phong Khai thic 10/06/2010 50| 9.5 15 100 120 15.0 250 24,900 24,900
21 |ET00S OPS | HEA HEA _[MA1HUU DUY THUC Trudmg phong Khai thac 01/05/2010 160 | 965 15 120 150 15.0 300 29,800 29,800
22 |EK002 STC | TRN | TRN [NGUYEN TRUNG KIEN fohé‘;ph"“g phyy tréch An niii e 02/08/2010 158 | 985 15 100 100} 20.0 235 23,400 23,400
23 [ENO039 STC | TRN | TRN |NHIEU TRIEU NAM Zﬁ;’:fiﬂﬁg Pigtaoie oy 01/10/2012 136 | 985 10 120 100| 20.0 250 24,900 24,900
L E . |CAC OUAN LY CAP COSO S T e e e e e e e R RRDLL g n00 T E000 [T 327,000
24 |EH001 ACC | AcC | AcC [NGUYEN THI THANH HA Truréng bé phin Ké toan tdng hop | 01/06/2008 17.9] 988 15 50 40] 10.0 115 6,700 6,700
25 |EH056 ACC | ACC ACC |NGUYEN THI HOA Triromg b phén Ké todn thué 07/03/2011 152 ] 992 15 50 40[ 10.0 115 6,700 6,700
26 |EK012 LOG | LoG SUP |NGUYEN NGOC KHUONG __|Trrong bé phan Ga Qudc ndi 01/11/2010 155 | 99.1 15 50 50{ 100 125 7,300 7,300
EP020 LOG | LOG SUP _ |LE UYEN PHUONG Trrémg bé phin thi tye Hai Quan | 01/10/2010 156 | 99.0 15 50 so] 100 125 7,300 7,300
ET047 MEE | MEE | MEE [HUYNH VANTU Truwdng bo phin Dién - Dién lanh 01/07/2010 158] 977 15 50 40| 10.0 115 6,700 6,700
EK006 opPs | ExP EOP |HUYNH DPANG KHOA Trudng bd phan hang xuit 01/12/2010 154] 966 15 50 60| 5.0 130 7,600 600 8,200
ET021 OPS | EXP EOP _ [PHAM NGOC THIEN Trurémg bo phan hang xuit 01/11/2010 155 | 96.7 15 50 60| 5.0 130 7,600 600 8,200
ETO058 OPS | EXP EOP |NINH PUC THUAN Pho bd phin hang xudt 15/12/2010 154 957 15 40 50[ 3.0 108 6,300 6,300
EHO047 opPs | IMP 10P  [NGUYEN HUU HIEU Trirdmg bé phén hang nhip 18/07/2016 98| 963 5 50 60] 5.0 120 7,000 600 7,600
EK018 OPS | IMP 10P__ [DUCNG DUY KIEN Pho bé phan hang nhép 01/09/2011 147 959 10 40 50 3.0 103 6,000 6,000
EQ009 OPS | IMP 10P  |PG MINH QUANG Truémg b phan hang nhap 09/09/2010 157 96.1 15 50 60| 5.0 130 7,600 600 8,200
ET040 OPS | RAM | RAR |CHU QUOC TRUNG Trréng bé phan Ramp 01/11/2010 155 | 96.6 15 50 60| 5.0 130 7,600 600 8,200
EV022 sTC | ssM | SEC |HUYNH QUANG VINH Zﬁ’g"iﬁ"h*‘“ ANAT-ki&m CT | 15/15 0012 134( 970 10 50 40| 100 120 7,000 7,000
ED019 STC | TRN [ TRN [NGUYEN VAN DUNG Phé b phan QLCL 01/12/2010 154 ] 982 15 40 40] 10.0 105 6,100 6,100
EC030 LOG | cus CBR _ [LE CHIEU T tnrémg thii tuc Hai Quan 10/07/2019 68| 99.1 5 30 25| 10.0 70 4,100 4,100




39 |EH080 LOG | DOM | DOC |TRAN THI THU HA T trudmg td tai ligu chimg tir 21/12/2012 13.4 | 993 10 30 25| 10.0 75 4,300 4,300
40 |ECO14 LOG | boM | DOP |BUI BUC CUGNG T6 trwéng 5 hién mrémg 19/12/2012 134 | 98.1 10 30 25| 100 75 4,300 4,300
41 |EM003 ors | Exp DGR |[NGUYEN CHI MINH Té tudng t6 hang djc bist 01/12/2010 154 958 15 30 30| 3.0 78 4,500 4,500
42 |EL006 OPS | EXP DOE |NGUYEN THI LAN Td triromg 16 tai lidu hang xudt 15/12/2010 154 970 15 30 25| 10.0 80 4,600 4,600
43 [EHO10 OPS | EXP EOP |V SON HAI T trrdmg 6 hign tnrong hang xudt | 01/01/2011 153 967 15 30 30| 5.0 80 4,600 4,600
44 |Ex033 Ops | IMP | DOI [KHUONG THUY KIEU Ta g o i liba leng o | gy mapaine 01| 970 10 30 25| 50 70 4,100 4,100
phuc vy khach hang
45 |EH036 OoPS | IMP 10P [P0 TRONG HOANG Té truémg t6 hién trrdng hang nhap | 01/12/2010 154 970 15 30 25| 5.0 75 4,300 4300
46 |EMO0S OPS | RAM | RAR |TRAN NGOC MINH (Tlga;ﬁf‘g t0 nghigp vy san do 15/03/2011 151 971 15 30 25| 10.0 80 4,600 4,600
47 |ETO57 OPS | TRD | TRD |TRAN THU TRANG T6 trwémg 18 thwong vir 11/10/2010 156 | 983 15 30 25| 100 80 4,600 4,600
48 |EN042 LOG | poM | DOC |TRAN PHAM THU NGUYET __|Té pho t5 tai ligu chimg tir 18/01/2013 133 ] 99.0 10 20 25| 10.0 65 3,800 3,800
49 |EP036 LOG | DOM | DOC |TRAN HUU PHUGC Tb phé 6 tai lidu chimg tir 01/08/2016 9.8 [ 99.0 3 20 25| 10.0 60 3,500 3,500
50 |EH045 LOG | DOM | DOP _[PHAM QUANG HUY T pho t6 hién trutmg 01/11/2010 155 98.1 15 20 25| 10.0 70 4,100 4,100
51 |EK026 LOG | DOM | DOP [NGUYEN VAN KHANH T4 pho td hién trudmg 19/12/2012 134 986 10 20 25| 10.0 65 3,800 3,800
52 |EV020 LOG | DOM | DOP |HUYNH XUAN VINH Té phé to hién truong 05/12/2012 134 | 984 10 20 25| 10.0 65 3,800 3,800
53 |EH071 OPS | EXP DOE _ |[TRUGNG NGQC HIEU T4 pho 13 tai ligu hang xuit 15/11/2012 135 ] 965 10 20 25] 5.0 60 3,500 3,500
54 |EL004 OPS | EXP DOE _ |DANG THI TUYET LAN T pho 1 tai ligu hang xudt 03/01/2011 153 965 15 20 25 5.0 63 3,800 3,800
55 |EBO14 OPS | EXP EOP  |[NGUYEN THAI BAO Td ph 6 hign trudng hang xuat 22/04/2015 110 958 10 20 300 3.0 63 3,600 3,600
56 |EH009 OPS | EXP EOP _ [NGUYEN VAN HAI T5 ph 6 hign trudng hang xudt 15/03/2011 151 962 15 20 300 5.0 70 4,100 4,100
57 |EH039 OPS | EXP EOP  |KPA MANH HUNG Tb phé t6 hién trubng hang xuit 15/03/2011 151 ] 96.1 15 20 30/ 5.0 70 4,100 4,100
58 |EN033 OPS | EXP EOP__ |NGUYEN DUY NAM Té pho 6 hién tnrémg hing xuat 01/04/2011 151 ] 965 15 20 30 50 70 4,100 4,100
59 |ET170 opPs | EXP EOP _ |TRINH QUANG TRUONG Té phé tb hién trromg hang xudt 18/10/22016 95| 957 5 20 30] 3.0 58 3,300 3,300
60 |EMOO4 OPS | IMP DOl |POAN THANH MINH Ta'pho 10 A ligu hang nhapiva 01/11/2010 155| 975 15 20 25| 10,0 70 4,100 4,100
phyc vu khéch hang
61 |ETI23 ors | MP | DO |LETRUNG THANH phb i hEthing nhpve 23/04/2013 13.0| %46 10 20 25| 30 58 3300 3,300
phuc vy khach hang
62 |ETI34 oPs | IMP DOl |NGUYEN ANH TUAN [l phiata B T ang g e 22/04/2015 1no| 977 10 20 25| 10.0 65 3,800 3,800
phuc vy khéch hing
63 |EH063 oPs | IMP 10P  [LE NGOC HA Té ph t& hign trrdmg hang nhip 23/08/2011 147] 972 10 20 25 10.0 65 3,800 3,800
64 |EQO0T OPS | IMP 10P _ [NGUYEN HOAI QUANG T4 ph t& hién truomg hang nhip 15/03/2011 151 ] 96.3 15 20 25| 5.0 65 3,800 3,800
65 [EVO11 OPS | IMP I0P__ [PANG HUNG VUONG T phé 16 hién trudng hang nhap 15/03/2011 151 | 969 15 20 25] 5.0 65 3,800 3,800
66 |EH026 OPS | RAM | RAR |DPANG XUAN HIEP Té pho tb nghiép vu sén d& (Ramp) | 01/04/2011 151 97.2 15 20 25| 10.0 70 4,100 4,100
67 |ENO31 OPS | RAM | RAR [NGUYEN ANH NGQC T phé t6 nghiép vu san db (Ramp) | 27/09/2010 156 | 97.0 135 20 25| 10.0 70 4,100 4,100
68 |EQO14 OPS | RAM | RAR [NGUYEN PONG QUAN Té pho & nghiép vy sin d3 (Ramp) | 03/12/2012 134 970 10 20 25| 5.0 60 3,500 3,500
69 [Emo012 LOG | DOM | DRV |PHAN DUNG MINH Té truémg 16 14i xe 01/04/2011 151 965 15 15 15| 5.0 50 2,900 2,900
70 |ET133 LOG | boM | POL |LE HOANG THIEN T6 trudmg t6 cong nhin 01/02/2015 113 986 10 15 15| 10.0 50 2,900 2,900
71_|EVO14 OPS | EXP DRE |TRAN QUANG VINH Té trudmg td 1ai xe hing xudt 21/09/2010 156 | 964 135 15 15] 5.0 50 2,900 2,900
72 |EC020 OPS | EXP POE _|vO VAN CUONG T trwdmg to cong nhan hang xuat | 01/10/2015 106 | 963 10 15 15| 5.0 45 2,600 2,600
73 _|EH059 OPS | EXP POE __|VO TRONG HIEN T trwdmg t cong nhan hing xudt | 01/07/2011 148 | 96.6 10 15 15| 5.0 45 2,600 2,600
74 |EH090 ors | EXP POE _|LE DUY HQP Té truémg t0 cong nhin hing xudt | 01/01/2015 113 ] 963 10 15 15| 5.0 45 2,600 2,600
75 |EMO00S OPS | IMP DRI__[TRAN BUC MINH Té trwémg t6 1t xe hang nhip 27/09/2010 156 | 96.1 15 15 15| 5.0 50 2,900 2,900
76 [EQ022 OPS | IMP POl [NGUYEN THANH QUAN T trrong & cong nhén hang nhap | 01/04/2016 9.7 97.0 5 15 15| 10.0 45 2,600 2,600
77 |ET145 OPS | IMP POl [TRANTEO T6 trudng t cong nhin hang nhip | 01/04/2016 10.1] 973 10 15 15 10.0 50 2,900 2,900
78 |ET084 OPS | RAM | DRR |PHAN TAN TAL Té trirdmg t6 14 xe Ramp 01/09/2011 147 | 959 10 15 15| 3.0 43 2,500 2,500
79 |EP037 OPS | RAM | POR _[LA QUOC PHU Té trudng t cong nhén Ramp 01/01/2017 9.3 [ 974 5 15 15] 10.0 45 2,600 2,600
80 |EH091 LOG | DOM | DRV |NGUYEN VAN HIEN T4 pho 1 lai xe 01/04/2015 1.1| 967 10 15 15| 5.0 45 2,600 2,600
81 |EG007 LOG | DOM | POL |TIET GIAU T6 phé td cong nhin 06/02/2020 62| 98.1 5 15 15 10.0 45 2,600 2,600




82 |EP054 LOG POL  [NGUYEN THANH PHONG T6 pho td céng nhén 10/07/2020 58| 97.8 5 10.0 45 2,600
83 [ET093 OoPS DRE |HOANG TRAN TRONG TIN _ [TG pho tb l4i xe hang xudt 01/11/2012 135 | 96.1 10 5.0 45 2,600
84 |EK004 ACC ACC _|TRAN MINH KHA Té mréng Ké todn tai san 01/09/2010 157 99.2 15 10.0 75 4,300
85 |EK047 EMS EMS |TRAN VAN KHANG Té tnrémg ky thudt 21/12/2020 54 99.0 E 10.0 65 3,800
86 |EQ024 GEN HRM |[HUYNH VO QUYEN Té trémg 8 hanh chinh nhan sir 01/11/2016 9.5 [ 97.8 5 10.0 65 3,300
87 |EN043 STC CAM _|NGUYEN TRAN NGHIA T6 trugng Camera 21/01/2013 133 96.6 10 5.0 55 3,200
88 |ET087 STC SEC _ |vO MINH TAM T trurdmg cap phat thé 01/10/2011 146 | 980 10 10.0 60 3,500
89 |ET097 STC SEC  |[NGUYEN ANH TUAN T6 phd An ninh néi bd 01/12/2012 134 96.0 10 0| 50 45 2,600
90 |EMOIS EMS EMS [VUONG VAN MINH Ca trwdmg k¥ thuat 05/09/2016 97| 936 5 5| 3.0 23 1,300
91 |ET236 EMS EMS |LE XUAN THUAN Ca truomg k¥ thust 03/09/2019 67| 981 5 5| 100 30 1,700
92 |EH033 MEE MEE __|TRUGNG VAN HOA Ca trurémg ky thugt 12/07/2010 158 | 976 15 5[ 100 40 2,300
93 |EMO10 MEE MEE __|[NGUYEN THANH MONG Ca mromg ky thuat 15/01/2011 153 ] 989 15 5| 10.0 40 2,300
94 |EP010 MEE MEE _ |[TRAN VAN PHUGC Ca trudmg ky thuat 06/09/2010 157 977 15 5| 10.0 40 2,300
95 |ES005 MEE MEE [NGUYEN THANH SON Ca trrdmg ky thujt 01/10/2010 156 [ 987 15 5] 10.0 40 2,300
96 _|ETO056 MEE MEE__ [NGUYEN VU MINH THIEN __|Ca truémg k¥ thuit 01/10/2010 156 988 15 5| 10.0 40 2,300
97 |EV003 MEE MEE [NGUYEN QUOC VIET Ca trudng ki thudt 02/08/2010 158 | 976 15 5[ 100 40 2,300
98 |EX003 MEE MEE _ [NGUYEN MINH XONG Ca trudng ky thudt 15/02/2011 152 | 976 15 5| 100 40 2,300
99 |EH052 STC CAM _ |BUI DANG HONG Ca truémg Camera 15/02/2011 152 96.5 15 5] 50 35 2,000
100 |EH044 STC SEC |LE MINH HUY Ca truémg An ninh ndi bd 15/12/2010 154 | 95.0 15 s| 3.0 33 1,900
101 {EMO020 STC SEC |HOANG VAN MINH Ca treémg An ninh ni bo 04/08/2017 8.7] 98.0 5 5| 10,0 30 1,700
102 |EN038 STC SEC__ |LAM HUNG NHUT Ca truémg An ninh ni bd 01/07/2012 13.8] 980 10 5] 100 35 2,000
103 |EP040 STC SEC _|vUPHUC Ca mrémg An ninh ndi bd 04/08/2017 87| 97.0 5 5| 100 30 1,700
104 [ET070 STC SEC _ [NGUYEN XUAN TUNG Ca trrdmg An ninh ndi bd 01/03/2011 152] 915 15 5| 10.0 40 2,300
105 |ET071 STC SEC _|TRAN BUC TAM Ca trréng An ninh ndi by 01/03/2011 152 9715 15 5] 100 40 2,300
106 _|ET096 STC SEC _|TRAN HOANG ANH TU Ca trrémg, An ninh ndi bo 01/12/2012 134 | 970 10 5[ 100 35 2,000
107 |ECO10 1S ITS  |VUGNG DINH CUGNG Egi:;“"“g hatang Cong nehé | 15581010 157 | 969 15 20| 50 50 2,900
108 [EN030 ITS TS [NGUYEN VU VIET NAM Nhém trrémg hé thng Hermes 21/09/2010 156 ] 972 15 20| 10.0 55 3,200
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109 |EH126 ACC ACC |TRAN THI THU HIEN Phong K& todn 02/10/2017 8.6 | 992 5 10 15 1,400
110 [EY003 ACC ACC _|LE THI NGQC YEN Phéng Ke toan 18/10/2012 135 | 992 10 10 20 1,900
111 |[EH141 GEN BMS |DANG TH] THU HA Phéng Tong hop 11/03/2019 7.1 983 5 10 15 1,400
112 |EL060 T8 ITS  |NGUYEN HOANG LOC Phéng Céng nghé thong tin 06/11/2018 75| 986 5 10 15 1,400
113 |EAD14 sTC TRN  [NGUYEN XUANTUAN ANH  |Fhons Bao tao & Quy 01/08/2018 78| 980 5 10 15 1,400
chudn/ANAT
114 |EM029 LOG CBR _|PHAM THI TRA MY Phong Tiép van 18/01/2021 53| 992 5 10 15 1,400
115 |EL065 LOG CBR _|NGUYEN KIM LOAN Phong Tiép van 01/08/2019 68| 992 5 10 15 1,400
116 |ED078 LOG DOC  |HONG PINH DUY. Phong Tiép van 17/05/2019 7.0] 986 5 10 15 1,400
117 [EH142 LOG DOC |TRAN ANH HOANG Phang Tiép vin 17/05/2019 70| 986 5 10 15 1,400
118 |EL049 LOG DOC |DUGCNG TRAN BAI LONG Phéng Tiép van 01/03/2018 82| 986 5 10 15 1,400
119 |EP031 LOG DOC  |LE MINH PHAT Phong Tiép vén 10/09/2014 116 | 982 10 10 20 1,900
120 [EP046 LOG DOP/BLD [NGUYEN TAN PHAT Phong Tiép van 01/05/2019 70| 968 5 5 10 900 200
121 [EHI51 LOG DOP _ |PHAM THANH HOANG Phong Tiép vén 01/10/2020 56| 988 5 10 15 1,400
122 |EDO75 LOG DOP/BLD [NGUYEN TAN PAT Phong Tiép vin 01/05/2019 7.0 | 96.8 5 5 10 900 200
123 |ET221 LOG DOP__ [NGUYEN HOAI TRUNG Phong Tiép vin 01/10/2018 76| 992 3 10 15 1,400
124 |EB027 LOG DOP |TRIEU NGUYEN VIET BINH _ |Phong Tiép véan 01/10/2020 56| 992 s 10 15 1,400
125 |EQ029 LOG DOP _ [NGUYEN PHUGC QUANG Phong Tiép van 01/10/2018 76| 983 5 10 15 1,400
126 |EH099 LOG DOP__|NGUYEN PUC HAU Phong Tiép van 01/04/2016 10.1] 988 10 10 20 1,900
127 |EV045 LOG DOP  |[NGUYEN THE vO Phong Tiép vén 01/11/2019 65| 992 5 10 15 1400
128 |ET248 LOG DOP _ |TRAN HUU THANG Phéng Tiép vin 01/03/2020 62| 982 5 10 15 1,400
129 [EPO24 LOG DOP T:Sg;?g“ RRLICKEUAR Phong Tiép vin 19/12/2012 134 992 10 10 20 1,900
130 |EH138 LOG DOP  |HUYNH TRUONG PHLHAO _ |Phéng Tiép vin 01/10/2018 7.6 982 5 10 15 1,400




131 |ENOS1 LOG | DOM DOP  |TRAN VAN NHUT Phong Tiép vin 01/04/2016 10.1 98.3 10 10 20 1,900 1,900

132 [ET117 LOG | DOM | DOP__ |PHAM ANH THI Phéng Tiép vin 04/01/2013 133 ] 983 10 10 20 1,900 1,900
133 |ET186 OPS | EXP DOE [PANG BUI NGOC THUY Phéng Khai théc 05/07/2017 8.8 98.1 5 10 15 1,400 1,400
134 |EH103 OPS | EXP DOE |V THI THU HUONG Phong Khai thic 08/08/2016 9.7 | 98.1 5 10 15 1,400 1,400
135 |EA024 OPS | EXP |EOP/BLD [NGUYEN TRUNG ANH Phong Khai thic 01/12/2017 84| 967 5 5 10 900 200 1,100
136 [ETI185 oPS | EXP | EOP/BLD [NGUYEN TRONG TRi Phéng Khai thac 05/07/2017 8.8 [ 961 5 5 10 900 200 1,100
137 |EP033 OpPS | EXP | EOP/BLD|LE MINH PHAT Phong Khai thic 01/01/2016 103 962 10 5 15 1,400 200 1,600
138 |ET222 ops | EXP | EOP/BLD [NGO THANH TRUNG Phong Khai thic 03/01/2019 73| 970 5 10 15 1,400 200 1,600
139 |EL056 OPS | EXP |EOP/BLD|[NGUYEN HOANG LONG Phong Khai théc 10/07/2018 78| 96.7 5 5 10 900 200 1,100
140 |ECO12 OPS | EXP | EOP/BLD |[NGUYEN VAN CANH Phéng Khai thic 01/03/2011 152 ] 97.0 15 10 25 2,300 200 2,500
141 |EH00S OPS | EXP | EOP/BLD |LE MINH HA Phong Khai thic 01/11/2010 155 9638 15 5 20 1,900 200 2,100
142 |ET174 0PS | EXP | EOP/BLD [NGUYEN THANH THUAN Phong Khai thac 01/01/2017 93| 96.1 5 5 10 900 200 1,100
143 |EC017 OPS | IMP IOP_ |PHAM VAN CONG Phang Khai thic 15/03/2013 13.1] 982 10 10 20 1,900 1,900
144 [ENO1S OPS | IMP 10P_ |HO XUAN MINH NGUYEN Phong Khai thac 15/03/2011 15.1| 984 15 10 25 2,300 2,300
145 |EL043 OPS | RAM | RAR |NGUYEN XUAN LAM Phong Khai thac 01/01/2017 93| 983 5 10 15 1,400 1,400
146 |EK007 OPS | RAM | RAR [PHAM TRUONG DUY KHOA |Phéng Khai thac 03/01/2011 153 | 983 15 10 25 2,300 2,300
147 [ED003 OPS | RAM | RAR |NGUYENNGQC THUY DUNG |Phong Khai thic 02/08/2010 158 | 980 15 10 25 2,300 2,300
148 |EL058 ors | TRD | TRD |MALTHICAM LIEN Phong Khai thic 01/10/2018 7.6 | 986 5 10 15 1,400 1,400
149 |ET143 ops | TRD | TRD |[vO THUY ANH THU Phong Khai thic 04/03/2016 102 | 982 10 10 20 1,900 1,900
150 |EC007 EMS | EMS | EMS |[NGUYEN VAN CONG Phong Quin 1y thiét bi 01/10/2010 156 | 976 15 10 25 2,300 2,300
151 |EM009 GEN | ADM | ADM |UONG THI HONG MINH Phong Tong hop 04/01/2011 134 973 10 10 20 1,900 1,900
152 [ET099 LOG | DOM | DOP/BLD |HUYEN TU Phéng Tiép vin 03/12/2012 134 [ 958 10 3 13 1,200 200 1,400
153 |EH094 LOG | DOM | DOP |NGUYEN MINH HUNG Phong Tiép vin 01/01/2016 103 [ 970 10 10 20 1,900 1,900
154 |ET023 OPS | EXP DGR |[NGUYEN VAN THINH Phong Khai thic 03/01/2011 153 978 15 10 25 2,300 2,300
155 |EN037 ops [ Exp DOE  |HUYNH THINGOC NGHIA _ |Phong Khai thic 01/11/2011 145 972 10 10 20 1,900 1,900
156 |ET113 0PS | EXP | EOP/BLD |[HO ANH TUAN Phong Khai thic 03/01/2013 133 953 10 3 13 1,200 200 1,400
157 |EL029 OPS | IMP I0P  [NGUYEN QUOC LAM Phong Khai thic 01/10/2013 126 977 10 10 20 1,900 1,900
158 |ET035 OPS | IMP I0P  |VAN PHAM QUOC TRI Phong Khai thac 01/11/2010 155 97.6 15 10 25 2,300 2,300
159 |EH004 OPS | IMP IOP _ |PANG THANH HA Phong Khai théc 15/12/2010 154 | 973 15 10 25 2,300 2,300
160 |ET046 QPS | IMP 0P [PAOTU Phong Khai thac 15/03/2011 151 979 15 10 25 2,300 2,300
161 |EN048 OPS | IMP I0P__ [NGUYEN TRUNG NAM Phéng Khai thac 01/10/2015 106 | 976 10 10 20 1,900 1,900
162 |ETI36 OPS | RAM | RAR |LE NGOC THINH Phong Khai thac 01/09/2015 107 [ 973 10 10 20 1,900 1,900
163 |ENO17 OPS | RAM | RAR Egggg THONG XUAN Phong Khai thic 15/03/2011 151 977 15 10 25 2,300 2,300
164 |ET095 OPS | RAM | RAR |CAO VAN TRUONG Phong Khai thic 15/11/2012 13.5| 974 10 10 20 1,900 1,900

165 [EC004 OPS | RAM RAR [LY HONG THANH CHUCONG _|Phong Khai thac 01/11/2010 15.5 974 15 10 25 2,300 2,300
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SAI GON CARGO SERVICE SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom - Happiness

No.: SCSC26/HDQT/NO/04 Ho Chi Minh City, May 11" 2026

RESOLUTION OF THE BOARD OF MANAGEMENT

(Re: Implementation of the ESOP Share Issuance Plan, Approval of the List of Beneficiaries Participating in
the ESOP Program, ESOP Share Issuance Regulation, the plan to Ensure the Issuance Complies with
Foreign Ownership Ratio Regulations)

BOARD OF MANAGEMENT
SAI GON CARGO SERVICE CORPORATION

Pursuant to:

- Law on Enterprises No. 59/2020/QH14 passed by the National Assembly of the Socialist Republic of Vietnam on
17/06/2020; Law No. 03/2022/QH15 dated 11/01/2022 and Law No. 76/2025/QH15 dated 17/06/2025 amending and
supplementing the Law on Enterprises;

- Law on Securities No. 54/2019/QH14 passed by the National Assembly of the Socialist Republic of Vietnam on
26/11/2019; Law No. 56/2024/QH15 dated 29/11/2024 amending and supplementing the Law on Securities;

- Decree No. 155/2020/ND-CP of the Government dated 31/12/2020 detailing the implementation of a number of
articles of the Law on Securities;, Decree No. 245/2025/ND-CP dated 11/09/2025 of the Government amending and
supplementing a number of articles of Decree No. 155/2020/ND-CP dated 31/12/2020;

- Circular No. 118/2020/TT-BTC dated 31/12/2020 of the Ministry of Finance guiding a number of contents on public
offering, issuance of securities, public purchase offer, share buyback, registration of public company and
cancellation of public company status;, Circular No. 19/2025/TT-BTC dated 05/05/2025 and Circular No.
115/2025/TT-BTC dated 15/12/2025 of the Ministry of Finance amending and supplementing a number of articles of
Circular No. 118/2020/TT-BTC dated 31/12/2020;

- Charter of Organization and Operation of Saigon Cargo Service Corporation;

- Resolution of the Annual General Meeting of Shareholders 2026 No. SCSC26/DHDCD/NQ/01 dated 28/04/2026
approving the share issuance plan under the employee selection program (ESOP);

- Minutes of the Board of Management meeting No. SCSC26/HPQT/BB/04 dated 11/05/2026.
RESOLVED:

Article 1. Approval of the implementation of the share issuance plan under the employee
selection program for 2026 approved by the Annual General Meeting of Shareholders 2026
on 28/04/2026 as follows:

- Share name: Saigon Cargo Service Corporation
- Share type: Ordinary shares.
- Par value: VND 10,000 per share.

- Expected number of shares to be 1,020,700 shares.
issued (“No. of Shares™):



Issue price:
Total issuance value at par:

Issuance ratio (Expected No. of
Shares / Current outstanding
shares):

Beneficiaries (“ESOP
Members”):

Transfer restrictions:

Expected issuance period:

Share issuance tranche under the
employee selection program in
the last 12 months:

Cases where the Company buys
back ESOP shares:

Plan for selling the shares bought
back by the Company:

VND 10,000 per share.
VND 10,207,000,000.
1.0%

Members of the Board of Management, Board of
Supervisors, Board of Directors, Chief Accountant, Board
Secretary, Department-level =~ Managers, Base-level
Managers, Outstanding and high-potential employees who
meet the conditions and criteria approved by the Annual
General Meeting of Shareholders.
All shares issued under the ESOP Program shall be subject
to transfer restrictions as follows:
- Year 1 (within 12 months from the closing date of the
issuance tranche): 100% of the issued shares are

restricted from transfer;

- Year 2 (within the next 12 months): 50% of the issued
shares are restricted from transfer.

All additional shares issued by the Company as stock
dividend and/or bonus shares from owner's equity/treasury
shares (if any) that ESOP Members receive arising from the
2026 ESOP shares shall be freely transferable.

Expected in Q2/2026 — Q3/2026, within 45 days from the
date the State Securities Commission notifies receipt of

complete documentation for reporting the share issuance
under the employee selection program of the Company.

None.

According to the attached ESOP Share Issuance
Regulation.

Unless otherwise provided by law at the time of
implementation, for cases where the Company buys back
ESOP shares, the Company shall sell the bought-back
shares as follows:

- The Company shall sell the treasury shares at least 24
hours after sending the Report on the result of treasury
share buyback transaction to the State Securities
Commission and disclosing information to the public.

- The Company must complete the sale of treasury shares
within 20 working days from the date of reporting to the
State Securities Commission and disclose information to
the public about the sale of treasury shares.



- Within 10 days from the date of completion of the
treasury share sale transaction, the Company shall send
the Report on the result of treasury share sale
transaction to the State Securities Commission and
disclose information to the public.

- Plan for handling in case of under For shares not fully subscribed by ESOP Members, the
Board of Management shall continue to allocate to one or

subscription: . i
several other ESOP Members in the Company at an offering
price not lower than VND 10,000 per share. Such
additionally offered shares shall be subject to the transfer
restriction conditions mentioned above.

- Registration of custody and After completion of the issuance tranche, the successfully
additional listing of additionally =~ issued shares shall be registered by the Company for
issued shares: additional custody at the Vietnam Securities Depository and

Clearing Corporation (“VSDC”) and additional listing
registration at the Hochiminh Stock Exchange (“Stock
Exchange”) in accordance with regulations.

Article 2. Approval of the List of beneficiaries participating in the ESOP Program 2026 and the
number of shares allocated to each beneficiary

The Board of Management unanimously approves the List of beneficiaries participating in the
ESOP Program 2026 and the number of shares allocated to each beneficiary (including allocation

of fractional shares arising from rounding down according to the calculation formula, attached
detailed List).

Article 3. Approval of the Regulation on share issuance under the employee selection program
for 2026

The Board of Management unanimously approves the Regulation on share issuance under the
employee selection program for 2026 (attached Regulation).

Article 4. Approval of the plan to ensure the share issuance complies with the foreign ownership
ratio

- According to the shareholder list closed at the nearest date 27/03/2026 provided by the
Vietnam Securities Depository and Clearing Corporation (“VSDC”), the actual foreign
investor ownership ratio at the Company is 10.27%.

- According to Official Letter No. 3690/SSC-PTTT dated 15/06/2022 of the State Securities
Commission regarding the dossier notifying the maximum foreign ownership ratio of Sai Gon
Cargo Service Corporation, the maximum foreign ownership ratio at the Company as
prescribed is 30%.

- In this issuance tranche, the Company implements share issuance under the employee
selection program, in which all beneficiaries are domestic individuals. Therefore, this
issuance tranche will not increase the foreign ownership ratio at the Company, ensuring that
the actual foreign investor ownership ratio does not exceed the maximum foreign ownership
ratio as prescribed.

- In case (any) ESOP Member(s) do not fully subscribe for the ESOP shares, the Board of
Management shall continue to offer to other ESOP Members named in the List mentioned in
Article 2 of this Resolution (all being domestic individuals). Therefore, the maximum foreign
ownership ratio is still ensured in accordance with regulations.



Article 5. Authorization

The Board of Management authorizes Mr. Nguyen Quoc Khanh — Managing Director (Legal
Representative) to perform tasks related to the share issuance tranche under the employee
selection program, including but not limited to the following tasks:

Proactively develop, amend, supplement and provide explanations for the issuance dossier as
required by the State Securities Commission;

Select an appropriate timing to implement the share issuance after receiving the notice
document from the State Securities Commission regarding receipt of complete reporting
documentation for the share issuance;

Perform information disclosure regarding the issuance tranche and report the issuance results
to the State Securities Commission in accordance with current regulations;

Carry out necessary procedures to amend the Enterprise Registration Certificate and update
the Company's Charter in accordance with the new charter capital after completing the share
issuance tranche;

Carry out necessary procedures and dossiers for additional share custody registration at the
Vietnam Securities Depository and Clearing Corporation (“VSDC”), additional listing
registration at the Hochiminh Stock Exchange (“Stock Exchange”) after completing the
issuance tranche;

Other necessary tasks and procedures related to the share issuance tranche.

Article 6. Implementation provisions

This Resolution takes effect from the date of signing. The members of the Board of Management,
the Board of Supervisors, the Board of Directors, Chief Accountant and relevant departments and
units are responsible for implementing this Resolution.

FOR THE BOARD OF MANAGEMENT

Recipients: CHAIRMAN

- As per Article 6;

- Board of Management, Board of Supervisors,

Board of Directors; .
- Filed: Archives. (Signed and stamped)

Bui Thi Thu Huong



SAIGON CARGO SERVICE SOCIALIST REPUBLIC OF VIETNAM

CORPORATION Independence — Freedom — Happiness

000
Ho Chi Minh City, May 1™, 2026

REGULATIONS ON THE ISSUANCE OF SHARES UNDER THE
EMPLOYEE STOCK OPTION PROGRAM (ESOP) 2026

(Issued in conjunction with the Board of Management' Resolution No. SCSC26/ HPQT/NQ /04

dated 11/05/2026)

CHAPTER I. GENERAL PROVISIONS

Article 1. Scope and Subjects of Application

This regulation applies to Members of the Board of Management, the Supervisory Board, the Board
of Directors, the Chief Accountant, the Secretary of the Board of Management, Departmental
Managers, Facility Managers, and outstanding and potential employees of Saigon Cargo Service
Corporation who meet the conditions and criteria for the distribution of ESOP shares as stipulated in
Article 5, Article 6 of this Regulation.

This regulation applies solely to shares issued under the employee stock option program approved
by the 2026 Annual General Meeting of Shareholders of Saigon Cargo Service Corporation.

Article 2. Definitions

In this Regulation, the following terms are understood as follows:

Company / SCSC: Saigon Cargo Service Corporation.
GMS: General Meeting of Shareholders.

BOM: Board of Management.

SB: Supervisory Board.

CEO: Chief Executive Officer.

CA: Chief Accountant.

Management Staff: Mid-level Managers / Departmental Managers (including positions from
managers/ senior managers of functional departments within the Company), Facility Managers
/ Unit Managers (including chief of shift, supervisor, supervisor assistant, deputy heads, heads
of departments of the Company's functional units) and outstanding and potential employees of
Saigon Cargo Service Corporation.

ESOP: The 2026 Employee Stock Option Program issuance of the Company.

ESOP Members: are Members of the BOM, SB, Board of Directors, CA, Secretary of the
BOM, and Management Staff participating in the ESOP share issuance as approved by the
BOM.

End Date of the Issuance: is the date of completion of the collection of funds for the purchase
of ESOP shares by the Company.



Article 3. Purpose of the Program

The 2026 Employee Stock Option Program issuance of the Company aims to:

Acknowledge the contributions of the Company's key personnel during the past operational
period;

Serve business needs and supplement working capital for the Company.

Article 4. ESOP Share Issuance Plan

Share Name: Shares of Saigon Cargo Service Corporation.
Type of Shares: Common Shares.

Par Value of Shares: VND 10,000 per share.

Issuance Price: VND 10,000 per share.

Number of shares expected to be issued: 1,020,700 shares (equivalent to 1.0% of the total
outstanding shares).

Transfer restrictions: All shares issued under the employee stock option program shall be subject
to transfer restrictions as follows:

+ Year 1 (within 12 months from the end of the issuance period): 100% of the issued shares
are restricted from transfer;

+ Year 2 (within the following 12 months): 50% of the issued shares are restricted from
transfer.

Issuance subjects: include Members of the Board of Management, Supervisory Board, Board of
Directors, Chief Accountant, Board Secretary, and employees meeting the criteria for
participation in the program as specified in the Issuance Plan and these Regulations.

Implementation period: Expected in Quarter 2/2026 — Quarter 3/2026, within 45 days from the
date the State Securities Commission of Vietnam notifies receipt of all necessary issuance report
documents under the company's employee stock option program.

CHAPTER II. ISSUANCE OF ESOP SHARES TO EMPLOYEES

Article 5. Criteria for Employee Participation in the Program

Issuance subjects (hereinafter referred to as "ESOP Members'') include the following Groups:

Total number of
shares expected to be

Group Target issued to each Target
Group
Board of Management, Supervisory Board, Board of Directors,
Chief Accountant for the 2023 — 2028 term: not in the process of
Group 1 | resionation or being processed for resignation:
- Board of Management and Managing Director 200,000




Group

Target

Total number of
shares expected to be
issued to each Target

Group

- Supervisory Board

40,000

- Deputy Managing Directors and Chief Accountant

97,000

Group 2

Secretariat of the Board of Management and Middle Management
including positions from manager, senior manager in the
company(referred to as “Department Management” or “Middle
Management”)

260,000

Group 3

Base-level Management including chief of shift, supervisor,
supervisor assistant, deputy department heads, department heads of
base units under the company's functional departments (referred to
as “Base Management” or “Unit Management”)

327,000

Group 4

Outstanding and potential employees (not applicable to workers,
drivers, and internal security staff)

Criteria for identifying outstanding and potential employees and
scoring method:

- Employees with a tenure of 5 years or more and aged 45 years
or younger.

- Evaluation results for 2025: 97 points or higher for employees
with a tenure of at least 10 years and 98 points for employees
with a tenure of at least 5 years(applying a 2% score adjustment
factor for cargo operations staff performing build-up tasks).

- No disciplinary action from Reprimand level or higher within
1 year up to the time of listing employees participating in the
issuance.

96,700

Total

1,020,700

(*) Subjects in groups 2-3-4 who are Vietnamese nationals, have signed labor contracts, and are working and
receiving salaries at the Company as of 30/04/2026.

- Subjects not eligible to participate in the ESOP issuance include:

+ The Company has received a Document regarding the resignation/termination of

employment from the Employee themselves;

+ The Company has received a Document regarding the termination of the labor contract,
unilateral termination of the labor contract, etc., from the Employee's managing unit;

+ Currently on a temporary suspension of the labor contract or on leave without a valid reason;

+ Currently under temporary suspension of work/position as per the Decision of the

Competent Authority;

+ Currently under disciplinary review based on a written proposal from the Competent
Authority;

+ Currently undergoing disciplinary action.




Article 6. Principles and Criteria for Allocating ESOP Shares to Employees

6.1. Criteria based on position

No. Position Title

Score (Ci®)

I Senior Leadership (Level 1)

1 Chairman of the Board of Management 300
2 Member of the Board of Management 250
3 Head of the Supervisory Board 210
4 Member of the Supervisory Board 150
5 Managing Director 260
6 Deputy Managing Director 210
7 Chief Accountant 180
8 Secretary of the Board of Management 50
II | Middle Management (Level 2)
1 Direct Department Senior Manager 120
2 Direct Department Manager 100
3 Indirect/Support Department Senior Manager 120
4 Indirect/Support Department Manager 100
5 Direct Section Head 50
6 Deputy Direct Section Head 40
7 Indirect Section Head 50
8 Deputy Indirect Section Head 40
9 Union President 10
III | Basic Management (Level 3)
1 Operation Supervisor 30
2 Operation Supervisor Assistant 20
3 Driver/Worker Supervisor 15
4 Driver/Worker Supervisor Assistant 15
5 Support Supervisor 30
6 Support Supervisor Assistant 20
7 Chief of Shift 10
8 Chief of Shift 10

6.2. Criteria based on job position

No. Position

Points (Ci¢")

1 Deputy Managing Director

180

2 Chief Accountant

160




No. Position Points (Ci¢")
3 Operations Department Senior Manager 150
4 Logistics Department Senior Manager, Operations 120

Department Manager
5 Indirect Department Senior Manager/ Manager 100
6 OPS Section Head 60
7 Deputy OPS Section Head, Head/Deputy of LOG 50
Section
8 Indirect Section Head/Deputy 40
9 EOP, DGR Supervisor/ Supervisor Assistant 30
10 | IOP, RAR, Document, TRD Supervisor/ Supervisor 25
Assistant
11 | Domestic Supervisor/ Supervisor Assistant 25
12 | Driver Team Supervisor/ Supervisor Assistant 15
13 | Supervisor/ Supervisor Assistant of Workers 15
14 | Supervisor/ Supervisor Assistant ACC, GEN, EMS 20
Chief of shift
15 | Supervisor/ Supervisor Assistant of ACS, CAM, SEC 10
16 | Chief of shift 5

6.3. Criteria based on seniority

Seniority at SCSC is calculated from the date of commencement (date of joining) at the
Company to 30/04/2026, measured in years. Seniority points do not apply to Group 1

subjects.
No. Seniority Points (Ni) Points (Ci™)
1 5 <Ni <10 (from 5 years to under 10 years) 5
2 10 < Ni < 15 (from 10 years to under 15 years) 10
3 15 <Ni (from 15 years) 15

6.4. Criteria based on KPI

KPI points apply only to subjects in Group 2, Group 3, and Group 4.

No. | KPI Performance Evaluation (Evaluation Points Points (Ci¥Ph)

for 2025)

1 Groups 2 and 3:
- From 97 points and above 20
- From 96 to under 97 15
- Below 96 points 5

2 Group 4
- From 97 points and above 10




No. | KPI Performance Evaluation (Evaluation Points Points (Ci¥™")
for 2025)
- From 96 to under 97 5
- Below 96 points 3

Article 7. Formula for calculating the number of ESOP shares allocated to each Employee
Formula for determining the number of ESOP shares allocated to each Employee as follows:

- Determine the number of shares each ESOP Member is entitled to purchase according to the

formula:
Numb ¢ Points of the
umber o
Shares Each = Total ESOP Shares Issued to x E.SOP Member
ESOP Member Total Points of ESOP Members n t(l;e Target
roup

- Determination of ESOP Member Points using the formula:
ESOP Member Points = Ci®V + Ci¢T + Ci™ + Ci¥F!

Where:
Ci%" : is the Criterion Points based on the position of ESOP Member i,
Ci®T: is the Criterion Points based on the work position of ESOP Member i;
Ci™N: is the Criterion Points based on the seniority of ESOP Member i;
Ci¥P!: js the Criterion Points based on the KPI of ESOP Member i.

Method for rounding and handling odd shares:

- The number of shares allocated to ESOP Members according to the calculation formula
mentioned above will be rounded down to the nearest hundred.

Example: The total number of ESOP shares issued to the "Department Management" Group is
260,000 shares. The total Points of ESOP Members in the "Department Management" Group is
2,590 points. The Points of the ESOP Member in the "Department Management" Group is 265
points. According to the calculation formula, the total number of shares the ESOP Member can
purchase is 26,600 shares (Calculation: (260,000 shares/2,590 points) *265 points =
26,602.3166 shares, rounded down to the nearest hundred is 26,600 shares).

- In the case of odd shares arising from rounding according to the calculation formula mentioned
above and the difference between the total number of shares expected to be issued (1,020,700
shares) and the total number of shares ESOP Members can purchase according to the calculation
formula mentioned above, based on the authorization of the General Meeting of Shareholders,
the Board of Management will distribute these shares to one or several ESOP Members at an
offering price of VND 10,000 per share.



Plan for handling unsold shares:

- For the number of shares that ESOP Members do not fully register to purchase, the Board of
Management will continue to distribute to one or several other ESOP Members within the
Company at an offering price not lower than VND 10,000 per share.

- The additional shares offered will be subject to transfer restrictions as stipulated in Article 8 of
this Regulation.
Article 8. Regulations on transfer restrictions of ESOP shares

1. ESOP Members purchasing ESOP shares of the Company must comply with the transfer
restriction period as stipulated in this Article. Transfer restrictions include gifting, donating,
capital contribution, using as a reward, or any other form that may lead to a change in share
ownership.

2. The entire additional number of shares issued by the Company for dividend payment in shares
and/or bonus shares from equity capital/treasury shares (if any) that ESOP Members receive
arising from the number of ESOP shares in 2026 will be freely transferable.

3. Transfer restriction period for ESOP shares: The entire number of ESOP shares will be subject
to transfer restrictions as follows:

- Year 1 (within 12 months from the end of the issuance period): 100% of the issued shares
are restricted from transfer;

- Year 2 (within the next 12 months)Restriction on the transfer of 50% of the issued shares.

Article 9. Handling of ESOP shares in the event that an ESOP Member no longer works at the
Company.

9.1. Cases of repurchase of ESOP shares.

Except as otherwise provided by law, the Company is entitled to repurchase ESOP shares from ESOP
Members during the restricted transfer period in the following cases:

- The ESOP Member is a member of the Board of Management, Supervisory Board, Board of
Directors, or Chief Accountant who is ""dismissed ;

- The ESOP Member resigns, is dismissed by the Company, or the Company does not renew the
Employment Contract (except for retirement as prescribed) ;

- The ESOP Member violates discipline as determined by the Company.

For other special cases not specified above, the Board of Management shall consider each specific
case to make a decision.

9.2. Cases where ESOP shares are not subject to repurchase

The Board of Management shall consider allowing ESOP Members to fully enjoy the benefits of
ESOP shares (but still subject to transfer restrictions until the end of the prescribed period) in the
following cases:

- If an ESOP Member passes away during the restricted transfer period, all arising rights and
obligations shall be inherited according to the provisions of law. The restrictions on shares shall
be lifted from the time of inheritance opening.

- Members of the Board of Management, Supervisory Board, Board of Directors, or Chief



Accountant "relieved” due to the end of the term of office; due to health issues or other force
majeure circumstances (approved by the Board of Management),

- Employees who retire in accordance with the law or are transferred to member units of the
Company (if any);

- Employees who suffer accidents or loss of labor capacity, or illness that prevents them from

continuing to work at the Company;

For other special cases not specified above, the Board of Management shall consider each specific
case to make a decision.

9.3. Principles for repurchasing ESOP shares

For the cases of repurchasing ESOP shares mentioned above, the Company is entitled to repurchase
the number of shares still subject to transfer restrictions from ESOP Members at a repurchase price
of 10,000 VND per share . Based on the authorization of the General Meeting of Shareholders, the
Board of Management shall decide on the plan to repurchase shares, the plan to sell the shares
repurchased by the Company, and implement the necessary procedures in accordance with the
current legal regulations at the time of execution.

CHAPTER III. IMPLEMENTING PROVISIONS

Article 10. Adjustment, amendment, supplementation of the ESOP share issuance regulations

Based on the authorization of the General Meeting of Shareholders, the Company's Board of
Management is entitled to adjust, amend, supplement, and abolish these Regulations.

During the implementation process, the Board of Management shall approve arising situations not
covered by the provisions mentioned above but must ensure fairness, transparency, and not exceed
the number of shares issued and the ESOP share issuance price approved by the General Meeting of
Shareholders.

Article 11. Effective Date
This Regulation includes 3 Chapters and 11 Articles, effective as of the date of issuance.

All Members of the Board of Management, Supervisory Board, Board of Directors, Chief
Accountant, Secretariat of the Board of Management, and employees participating in the 2026 ESOP
stock issuance program are responsible for complying with these Regulations.

ON BEHALF OF THE BOARD OF
MANAGEMENT

CHAIRMAN

(Signed and stamped)

BUI THI THU HUONG
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CHM  |BUI TH] THU HUONG

Chairman of the Beard of

List of Key Personnel Eligible to Purchase Shares
(Issued together with Resolution No. SCSC26/HDOT/NQ/04 dated 11/05/2026 of SCSC's BOM)

e i

Director

1 |ECHMO4 01/08/2012 138 300 300 20,100 20,500
Management

2 [ECHMI2 CHM |TATHUHA Mermber of the Bonrd of 01/07/2018 7.8 250 250 24.200 24.200

3 [ECHMIS CHM  |MAIXUAN CANH Membur b (e B 5 01/01/2020 63 250 250 24,200 24.200
Management

4 |ECHMI6 CHM  |CHU TRUNG KIEN Member of (hS B oF 01/07/2023 28 250 250 24200 24.200
Management

5 |EcHMI7 CHM |NGUYEN NGOC QUY Merber 6F the: Bynl of 01/07/2023 28 250 250 24200 24200
Management

6 |ECHM3 CHM  |POAN NGOC CUGNG Member ot the Bourd o 08/04/2008 18,1 250 250 24,200 24.200
Management
Member of the Board of

7 |EK013 BOD |NGUYEN QUOC KHANH Management cum Managing 08/04/2008 18,1 | 100,0 250 s10 49,500 49.500

16.600

B Vi THI HOANG Hea the Supe ry Board /07/2018 7.8 210
9 |ECHMO7 KHOA NANG LUU Member of the Supervisory Board 01/08/2013 12,8 150/ 150 11.700 11.700
ECHMI14 UONG MINH SANG Member of the Supervisory Board 01/07/2018 78 150 150 11.700
diof; i 3 iz i B o i
11_|EP0D2 BOD  |TO HIEN PHUONG Deputy Managing Director 01/07/2009) 16,8
12_|ES001 BOD__|[NGUYEN THAI SON Depuly Managing Director 01/10/2009 16.6

14 |EHO054

NGO THI ANH THU
I

EMS  [NGUYEN HOANH HAT

Chief Accountant
i 7

Equipment Management
Department Senior Manager

01/11/2010

16/02/2009

17,2

15 |EH002

GEN  |PHAM QUANG HAI

General Affairs Department Senior
Mannger— BOM Secretary’

01/12/2008

174

97,3

120

20,0

30.300

16 |EQOO1

GEN |NGUYEN HUYNH QUYEN

General Affairs Department
Manager

18/11/2008

175

08,0

100

20,0

23.400

17 |EMOLL

ITs DUONG DUY MINH

Information Technology
Depariment Senior M:

07/03/2011

152

96,5

120

100]

15,0

25.200

18 |EHO03

SUP  |HUYNH HOU HIEN

Logistics Departinent Senior

01/07/2010

98,0

120

120

20,0

27.300

27.300

19 |EC0O01

MEE  [NGUYEN DUY CHAU

Technical Department Senior
Mannger

01/04/2010

16.1

97,5

120

100

20,0

25.400

25400

20 |EK001

HEA |NGO TRINH KIEN KHIEM

Operation Depariment Manager

10/06/2010

15,9

96,5

100

120

15,0

24.900

24.900

21 [ET005

HEA  [MAIHOU DUY THUC

Operation Department Senior
Manager

01/05/2010

16,0

96,5

120

150

15,0

29.800

29.800

22 (ER002

TRN  |NGUYEN TRUNG KIEN

[Manager in charge of Safety and
Security

02/08/2010

158

98,5

100

20,0

23.400

23.400

23 |END39

TRN  |NHIEU TRIEU NAM

Senior Mannger of Training &
Standards — Safety & Security

01/10/2012

13,6

08,5

0]

20,0

I

24,900

24 |EHO01 ACC__[NGUYEN THI THANH HA General Accounting Section Head 01/06/2008 17,9 08,8 40f 10,0 6.700

25 |EHO056 ACC  [NGUYEN TH] HOA Tax Accounting Section Header 07/03/2011 152 09,2 30 40| 10,0 113 6.700 6.700
26 |EK0I2 SUP _ [NGUYEN NGOC KHUGNG Domestic Terminal Section Head 01/11/2019, 155 99,1 50 50| 10,0 125 7.300 7.300
27 [EPO20 SUP__|LE UYEN PHUONG Customs Procedures Section Head 01/10/2010. 156 99,0 50 50] 10.0 125 7.300 1.300




Electrical & Refrigeration Section

28 |ET047 MEE | MEE | MEE |HUYNH VANTU o 01/0712010 158 | 917 15 50 10{ 100 15 6700 6.700
29 _|EK006 OPS | EXP | EOP |HUVNH PANG KHOA Export Cargo Section Head 0171212010 154|966 15 50 60| s.0 130 7.600 600 §.200
30_|ET021 OPS_| EXP | FEOP |PHAM NGOC THIEN Export Cargo Section Head 01/1172010 155 | 967 15 50 50] 5.0 130 7.600 600 8.200
31 |ETOSR ops | Exp | EOP |NINH DUC THUAN ?:;‘E‘:r"”“d OEEpon Cargo 15/12/2010) 154 957 15 40 so| 30 108 6.300 6.300
32 |EH047 OPS | IMP_| 10P _|NGUYENHOU HIEU Import Cargo Section Head 18/07/2016 98 | 963 5 50 50| 5.0 120 7.000 600 7,600
33 [EK0I8 ops | P | 10P |DPUONGDUY KIEN g:c"l‘l‘:r’l' fepd ot impors Cargo 01/09/2011 147 | 959 10 40 s0| 30 103 6.000 6,000
34_|EQO09 OPS | IMP | 1OP |DO MINH QUANG Import Cargo Section Head 09/09/2010 157 | 961 15 50 6] 5.0 130 7600 600 8.200
35_|ET040 0PS | RAM | RAR _|CHU QUOC TRUNG Ramp Section Head 01/11/2010 155 | 966 15 50 60 5.0 130 7.600 600 8.200
36 |Evo22 sTC | SSM | SEC |HUYNH QUANG VINH Heod of Safely & Becurity Section || 1575515 134 97,0 10 50 10 40f 100 120 7.000 7.000
cum Trade Union Chairman
37 |EDOIO sTCc | TRN | TRN [NGUYEN VAN DUNG Deguty Head 0f Quality 01/12/2010 154 082 1s 10 40] 10,0 105 6.100 6.100
Managemen! Section
38 |EC030 LOG | CcUS CBR _|LE CHIEU Cusloms Procedures Supervisor 10/07/2019] 6.8 99.1 5 30 251 10,0 70 4.100 4.100
39 |EHO80 LOG | DOM | DOC |TRAN TH] THU HA E:;ﬁ:;‘;?““"‘“e"“‘"“" 21/12/2012 134 993 10 30 25| 10,0 75 4300 4300
40_|ECo14 LOG | DOM | DOP_|BUIPUC CUONG Domestic Operation Supervisor 19/12/2012 134 98,1 10 30 25| 10,0 7 1300 1300
41_|EMoD3 OPS | EXP | DGR |NGUYEN CHi MINH Special Cargo Supervisor 01/12/2010 154 | 958 15 30 30| 3,0 78 4,500 4.500
42_|ELODS OPS | EXP | DOE__|NGUYEN THI LAN Export Documentation Supervisor | _15/12/2010 154 | 970 15 30 25| 10,0 80 1.600 4.600
13_[EHO10 OPS | EXP | EOP |VO SONHAI Export Operation Supervisor 01/01/2011 153 | 96,7 5 30 30] 5.0 80 1.600 4,600
44 |EK033 ors | MP | DOl |KHUONG THIY KIEU I nz menfaion od 01/04/2016 01| 970 10 30 235 50 70 4100 4.100
Customer Service Supervisor
45_|EH036 oPS | IMP_| 0P |PO TRONG HOANG Import_Operation Supervisor 01/12/2010 154 | 070 15 30 25| 50 75 3300 4300
46_|EM003 OPS | RAM | RAR _|TRAN NGOC MINIL Ramp Operation Supervisor 15/03/2011 15.0 | 071 15 30 25| 100 80 1.600 4,600
47_|ET0s7 OPS | TRD | TRD _|TRAN THU TRANG Trading Supervisor 1171072010 156 | 983 B 30 25| 10,0 80 3,600 4,600
48 |END42 LoG | poM | DOC  |TRAN PHAMTHUNGUYET ~ |Domestic Documentation 18/01/2013) 133 | 990 10 20 25| 100 65 3.800 1.800
Supervisor Asisstant
49 |EP036 LOG | DOM | DOC |TRANHUU PHUGC Domestic Docymenippon 01/08/2016 08| 990 5 20 25| 100 60 3.500 3.500
Supervisor Asissiani
50 |[EH045 LOG | DOM | DOP  |PHAM QUANG HUY E:S'E::f SpemmijoniSupervisor 01/11/2010 155 | 98,1 15 20 25| 10,0 70 4,100 4.100
51 |EK026 LOG | DOM | DOP  |[NGUYEN VAN KHANH i";:ﬁ'ﬂ‘l" OpéreionSupevieds 19/12/2012 134 | 988 10 20 25| 100 65 3,800 3.800
52 |Evo20 LOG | DOM | DOP  |HUYNH XUAN VINH SR AU R 03/12/2012 134 | o84 10 20 25| 10,0 65 3.800 3.800
53 |EHO7I oPs | EXP | DOE |TRUONGNGOC HIEU i:gg;?”“““'“""“ Supervisor | 15112012 135 965 10 20 2| 50 60 3.500 3.500
54 |ELO04 OPS | EXP | DOE |PANG TH| TUYET LAN i::i::;:l)““"‘e"'"“"” Supervisor | g3 012011 153 965 15 20 25| 50 65 3.800 3.800
55 |EBo14 oPs | EXP | EOP [NGUYEN THAIBAO i:;g:;g”““"“" Supetvisor 22/04/2015 10| 958 10 20 10| 30 63 3,600 3.600
56 |EHO09 ors | EXP | EOP |NGUYEN VANHAL i‘sfi‘;:;?’m“““ Buferser 15/03/2011 151 962 15 20 30| 50 70 4.100 4100
57 |EHO03% ors | Exp | EOP |KPAMANH HUNG i’s‘:i‘;l';n?*’e“‘"“" SheEvEoE 15/03/2011 151 861 15 20 30| 50 70 4100 4.100
58 |EN033 OPS | EXP | EOP [NGUYEN DUY NAM i‘;‘;‘l’:ﬂgpe“‘"“" BUErYisOL 010472011 151 965 15 20 30| 5.0 70 4100 4.100
50 |ET170 org | EXP | EOP |TRINH QUANG TRUGNG ﬁ:;‘s’:‘:lgpem"“" Superior 18/10/2016 95| 057 5 20 30| 30 58 3300 3300
Import Documentation and
60 |EMOD4 ors IMP DOI DOAN THANH MINH Customer Service Supervisor 01/1172010 15.5 97.5 15 20 25| 100 70 4100 4.100
Assistant




Imporl Documentation and

61 |ET123 OPS | IMP | DOl |LETRUNG THANH Customer Service Supervisar 23/04/2013 130 946 10 20 2| 30 58 3300 3300
Assistant
Tmport Documentation and
62 |ETI34 oPs | IMP DOl |[NGUYEN ANH TUAN Customer Service Supervisor 22/04/2015] 1,0} 97,7 10 20 25| 10,0 63 3.800 3.800
Assistant
63 |EHO63 ors | e | 0P |[LENGOCHA R‘S"s’i‘;';“?p"“"”" SUBEED: 23/08/2011 47| 972 10 20 25| 100 65 3.800 3.800
64 |EQoo7 ors | Mp I0P  |NGUYEN HOAI QUANG m’i‘:‘“m?”'“"“" Supecviser 15/03/2011 151 95 15 20 25| 50 65 3.800 3.800
65 [EVOI ops | P [ 10P  [PANG HUNG VUGNG R‘S';’;::m?pe’“"“" Supervisur 15/03/2011 151 | 969 15 20 25| 50 65 3.800 3.800
66 |EH026 opS | RAM | RAR |PANG XUAN HIEP is“;‘i’s‘:ﬁpem"““ Sopetiisor 01/04/2011 151 | 972 15 20 25| 100 70 4.100 4.100
67 |ENO31 OPS | RAM [ RAR [NGUYEN ANHNGOC :‘S"s‘i‘s‘i[ﬁfc“‘“"" Supstukr 27/09/2010 156 | 970 15 20 25| 10,0 70 4,100 4100
68 |EQo1d oPS | RAM | RAR |NGUYEN PONG QUAN L";'i's"m‘i:’““"““ Supecyisor 03/12/2012 1341 v70 10 20 25| 50 60 3.500 3.500
69 |Emo12 LOG | DOM | DRV  |PHAN DUNG MINH Homestic VENls Opsrapgri 01/04/2011 151 ] 965 15 15 15| 50 50 2.900 2.900
Supervisor
70_|ET133 LOG | DOM | POL _|LE HOANG THIEN Domestic Porler Supervisor 0170212015 113 | 986 10 15 15| 100 50 2,900 2.900
71 |EVOl4 OPS | EXP | DRE |TRAN QUANG VINH g;’::i:?:“cle Qpation 21/09/2010) 156 | 964 15 15 15| 50 50 2,900 2.900
72 |EC020 OPS | EXP | POE |V0 VAN CUONG Exporl Porter Supervisor 0171012015 10,6 | 963 10 15 5| 50 45 2.600 2.600
73 |EHO059 OPS | EXP POE__ |V TRONG HIEN Export Porter Supervisor 01/07/2011 14.8 96.6 10 15 15] 50 45 2.600 2.600
74_|EH090 OPS | EXP | POE_|LE DUY HOP Export Porter Supervisor 01/01/2015 113 ] 93 10 15 15 50 45 2,600 2.600
75 |EMOOS oPS | IMP DRI |TRAN BUC MINH Tmpart Vehicle: Clperatini 27/09/2010 156 961 15 15 15| 5.0 50 2.900 2,900
Supervisor
76 |EQo22 OPS | IMP_| POl |NGUYEN THANH QUAN Tmport Porter Supérvisor 01/04/2016] 97| 970 5 15 15| 100 45 2,600 2,600
77_|ET145 OPS | IMP_| POl |TRANTEO Import Porter Supervisor 01/04/2016| 101 ] 973 10 15 15] 100 50 2,900 2.900
78 |ET084 OPS | RAM DRR  |PHAN TAN TAI Ramp Vehicle Operation Supervisor| 01/09/2011 14,7 95,9 10 15 151 30 43 2.500 2.500
79 _|EP037 OPS [ RAM POR  |LA QUOC PHU Ramp Porler Supervisor 01/01/2017 93| 974 5 15 15| 10.0 45 2.600 2,600
80 |EH091 LOG | DOM | DRV [NGUYEN VAN HITN omeslic AT S!S Ol 01/04/2015 1| 967 10 15 15 50 45 2,600 2,600
Supervisor Assistant
81 |EGo07 LOG | boM | POL [TIET GIAU Dotnestie Vehicls Operation 06/02/2020) 62| o981 5 15 15| 100 45 2,600 2,600
Supervisor Assistani
82 |EPOS4 LOG | DOM | POL |NGUYEN THANH PHONG K:;;i:f Porler Supsrvisor 10/07/2020 58| 918 5 15 15| 100 4s 2,600 2,600
83 [ET093 ors | Exr | DRE |HOANG TRANTRONGTIN |Export Vehicle Operation 01/11/2012 135] 961 10 15 15) 50 4s 2.600 2,600
. Supervisor Assistant
84 |EK004 ACC | ACC ACC__|TRAN MINH KHA Fixed Asset Accounting Supervisor | 01/09/2010 15,7 99,2 15 30 20 10,0 75 4.300 4.300
85 |EK047 EMS | EMS | EMS |TRAN VAN KHANG Technical Supervisor 21/12/2020 541990 5 30 20| 100 65 3.800 3.800
. ~ Admini: i R
86 |EQoO24 GEN | HRM | HRM  |[HUYNH VO QUYEN isirilicn’ & Hulfein 01/11/2016 95| 978 s 30 20| 100 65 3,800 3.800
Supervisor
87 |EN043 STC | cAM | CAM  |NGUYEN TRAN NGHTA Camera Supervisor 21/01/2013] 133] 966 10 30 10] 50 55 3.200 3.200
88 |ETO87 STC | SSM SEC__ |VO MINH TAM Access Conlrol Supervisor 0110/2011 14.6 98,0 10 30 10| 10,0 60 3.500 3.500
89 |ET097 STC | SSM | SEC |NGUYEN ANH TUAN Securily Supervisor Assistant 01/12/2012 134|960 10 20 1050 45 2,600 2.600
90_|EMOIB EMS | EMS | EMS |VUGNG VAN MINH Technical Chief of shill 05/09/2016 97| 936 5 10 5| 30 23 1,300 1.300
91 |ET236 EMS | EMS EMS |LE XUAN THUAN Technical Chief of shifl 03/09/2019 67 ] 981 35 10 5| 100 30 L.700 1.700
92 |EH033 MEE | MEE | MEE |TRUONG VAN HOA Technical Chief of shifl 12/07/2010 158 | 916 15 10 5| 100 140 2300 2.300
93 |EMOIO MEE | MEE | MEE _|NGUYEN THANH MONG Technical Chief of shift 15/01/2011 153 989 B 10 5| 100 40 2.300 2.300
94_[EPOI0 MEE | MEE | MEE |TRAN VAN PHUGC Technical Chief ol shif 06/09/2010 157 ] 977 15 10 5| 100 40 2.300 2.300
95 |ES005 MEE | MEE | MEE _|NGUYEN THANH SON Technical Chief of shill 01/10/2010 156|987 15 10 5| 100 10 2,300 2.300
96_|ET056 MEE | MEE | MEE |NGUYEN VO MINH THIEN __|Technical Chiief of shill 01/10/2010 156 988 15 10 5| 10,0 40 2.300 2.300
97_|EV003 MEE | MEE | MEE__|NGUYEN QUOC VIET Technical Chief of shift 02/08/2010 158 | 976 15 10 5] 100 40 2.300 2.300




98 |EX003 MEE NGUYEN MINH XONG Technical Chief of shifi 15/02/2011 5[ 10,0
99 |EH052 CAM CAM _|BUI DPANG HONG Camera Chief of shift 15/02/2011 152 96,5 5 50 2.000
100 |EHM4 §5M SEC _|LE MINH HUY Security Chief of shifl 15/12/2010 154 950 5] 30 1.900
101 |[EMO020 SSM SEC__|HOANG VAN MINH Securily Chief of shill 04/08/2017 87| 980 5| 100 1.700
102 |[EN0D38 SSM SEC__|LAM HUNG NHUT Securily Chief of shill 01/07/2012 138 98,0 5| 100 2,000
103 _|EPO40 $SM SEC _|v0 PHUC Security Chief of shifl 04/08/2017 87| 97,0 5| 100 1.700
104 |ET070 SSM SEC__|NGUYEN XUAN TUNG Security Chief of shill 01/03/2011 152 915 5| 100 2.300
105_|ET071 SSM SEC__|TRAN PUC TAM Security Chiel of shift 01/03/2011 152] 915 5] 100 2.300
106 _|ET096 SSM SEC__|TRAN HOANG ANH TU Security Chief of shifl 01/12/2012 134 970 5| 100 2.000
107 |Ecoto s | s |vUONG BiNH cUBNG O e R L e 15/08/2010 157] 969 50 2,900
Technolopy Infrastructure
EN| 1ET NAM Chiel ol shifl ermes 21/09/2010
o

EH126 RAN TH] THU HIEN Accounting Department 02/10/2017 1.400
110 [EY003 ACC ACC _|LE THI NGOC YEN Accounting Department 18/10/2012 13,5 10 1.900
111 |EHI41 BMS BMS [PANG TH] THU HA General Alfairs Department 11/03/2019 7.1 10 1.400
112 |ELO6D 8 ITS  [NGUYEN HOANG LOC fl‘r“'“"’""" Tedmoloay 06/11/2018 75 10 1.400
113 [EA014 TRN | TRN |NGUYEN XUAN TUAN ANH m‘::]g & Standacds Department /| ) 055015 78| oso 5 10 1.400
114 [EM029 [ CBR__|[PHAM THI TRA MY Logistics Department 18/01/2021 53] 992 5 10 1.400
115 _|ELOG5 CUS CBR _|NGUYEN KIM LOAN Logistics Department 01/08/2019 68| 992 5 10 1.400
116 |ED078 DOM | DOC _|HONG BiNH DUY Logistics Department 17/05/2019 70| 986 5 10 1,400
117 _|EH142 DOM | DOC _|TRAN ANH HOANG Logistics Department 17/05/2019 10| 986 5 10 1.400
118 [EL049 DOM | DOC |[DUONG TRAN PAI LONG Logislics Depariment 01/03/2018 82| 986 s 10 1400
119 |EPO31 DOM | DOC  |LE MINH PHAT Logistics Department 10/09/2014 116] 982 10 10 1.900
120 |EP046 DOM | DOP/BLD |[NGUYEN TAN PHAT Logistics Department 01/05/2019 10| 968 3 5 200 1.100
121 _[EH151 DOM | DOP__|PHAM THANH HOANG Logistics Department 01/10/2020 56| 988 5 10 1.400
122 [EDOT5 DOM | DOP/BLD [NGUYEN TAN PAT Logistics Depariment 01/05/2019 70| 968 5 5 200 1100
123 [ET221 DOM | DOP |NGUYEN HOAI TRUNG Logistics Department 01/10/2018 76| 992 5 10 1.400
124 |[EB027 DOM | DOP_|TRIEUNGUYEN VIET BINH _|Logistics Department 01/10/2020 56| 992 5 10 1.400
125 [EQD29 DOM | DOP__|NGUYEN PHUGC QUANG Logistics Department 01/10/2018 76| 983 5 10 1.400
126 |EH099 DOM | DOP__|NGUYEN BUC HAU Logistics Department 01/04/2016 101 988 10 10 1.900
127 [EV045 DOM DOP__ |[NGUYEN THE VU Logislics Department 01/11/2019 65| 992 5 10/ 1.400
128 [ET248 DOM | DOP  [TRAN HUU THANG Logistics Department 01/03/2020 62| 982 5 10 1.400
129 |EPO24 DOM DOoP ;‘}?g}i’gN PHUGC HUAN Logistics Department 19/12/2012 134 99,2 114 10 1.900
130 |EHI38 DOM | DOP |HUYNH TRUONG PHI HAO __|Logistics Department 01/10/2018 76| 982 5 10 1.400
131 _|END51 DOM | DOP_ [TRAN VAN NHUT Logistics Department 01/04/2016 10,0 | 983 10 10 1.900
132 [ETL17 DOM | DOP  |PHAM ANH THI Logistics Department 04/01/2013 133 983 10 10 1.900
133 |ETI86 EXP DOE __|pANG BUI NGOC THUY Operation Department 05/07/2017 8.8 | 981 5 10 1.400
134 [EH103 EXP DOE |V THI THU HUONG Operation Department 08/08/2016 97| o8l 5 10 1.400
135 [EAG24 EXP_| EOP/BLD [NGUYEN TRUNG ANH Operation Depariment 01/12/2017 84 967 5 5 200 1.100
136 |ET183 EXP | EOP/BLD [NGUYEN TRONG TRI Operation Department 05/07/2017 8.8 96,1 5 3 200 1.100
137 |EP033 EXP | EOP/BLD [LE MINH PHAT Operalion Depariment 01/01/2016 03] 962 10 3 200 1.600
138 |ET222 EXP | EOP/BLD [NGO THANH TRUNG Operation Department 03/01/2019 1.3 97,0 5 10 200 1.600
139 [ELOS6 EXP_| EOP/BLD [NGUYEN HOANG LONG Opeation Department 10/07/2018 78] 961 5 5 200 1.100
140 [EC012 EXP_| EOP/BLD [NGUYEN VAN CANH Operation Depariment 01/03/2011 152 970 15 10 200 2.500
141 |[EHO05 EXP_| EOP/BLD [LE MINH HA Operation Dep 01/11/2010 155] 968 15 5 200 2,100
142 |[ET174 EXP | EOP/BLD [NGUYEN THANH THUAN Operation D 01/01/2017 03] 061 5 3 200 1.100
143 |EC017 IMP I0P __|PHAM VAN CONG Operation Department 15/03/2013 13,1 982 10 10 1.900
144 _|ENOI8 IMP 10P __ |HO XUAN MINH NGUYEN Operation Department 15/03/2011 151 | 984 15 10 2.300
145 [EL043 RAM | RAR [NGUYEN XUAN LAM Operation Department 01/01/2017 93] 983 5 10 1.400
146 |EKO07 RAM RAR _|PHAM TRUGNG DUY KHOA _|Operation Department 03/01/201 1 15,3 98,3 15 10 2300
147 IEDI‘JDB RAM RAR |NGUYEN NGQC THUY DUNG |Operation Department 02/08/2010 158 98,0 15 10 2300




148 |ELOS8 OPS | TRD | TRD |MAI'THI CAMLIEN Operation Department 01/10/2018 76| 986 5 10 15 1.400 1.400
149 |ET143 OPS | TRD | TRD |VO THUY ANH THU Operation Department 04/03/2016 102 982 10 10 20 1.900 1.900
150 |ECO07 EMS | EMS | EMS |NGUYEN VAN CONG Equipment Management 011102010 156 976 15 10 25 2,300 2.300
Departiment
151_[EMO09 GEN | ADM | ADM__|UONG TH] HONG MINH General Aflairs Department 04/01/201 1 34| 973 10 10 20 1.900 1.900
152 |ET099 LOG | DOM | DOP/BLD |[HUYEN TU Logistics Department 03/12/2012 134 958 10] 3 13 1.200 200 1.400
153 |EH094 LOG | DOM | DOP__|NGUYEN MINH HUNG Logistics Department 01/01/2016 103 | 970 10 10 20 1,900 1.900
154 |ET023 OPS | EXP | DGR |NGUYEN VAN THINH Operation Department 03/01/2011 153 | 978 15 10 25 2,300 2300
155 |ENG37 OPS | EXP | DOE_|HUYNH THINGOC NGHIA __|Operation Depariment 01/11/2011 145 | 97,2 10 10 20 1.900 1.900
156 |ET113 OPS_| EXP | EOP/BLD [HO ANH TUAN Operation Department 03/01/2013 133 953 10 3 13 1.200 200 1.400
157 |EL020 OPS | IMP 10P__|[NGUYEN QUOC LAM Operation Depariment 01/10/2013 126 | 917 10 10 20 1.900 1.900
158 [ET035 OPS | IMP 10P__|VAN PHAM QUOC TRI Operation Department 01/11/2010 155 | 976 15 10) 25 2.300 2.300
159 |EHO04 ors IMP 0P PANG THANH HA Operation Depariment 15/12/2010 154 57,3 15 10 25 2.300 2.300
160 |ET046 OPS | IMP 0P |pAOTU Operation Department 15/03/2011 150|919 15 10 25 2.300 2.300
161 |END4S OPS | IMP 0P |[NGUYEN TRUNG NAM Operation Department 01/10/2015 06| 976 10| 10/ 20 1.900 1.900
162 |ET136 OPS | RAM | RAR |LENGOC THINH Operation Department 01/69/2015 107 973 10) 10 20 1.900 1.900
163 [ENDI7 OPS | RAM | RAR :gﬁrg: THONCERTIAN Operation Department 15/03/2011 151 97,7 15 10 25 2300 2300
164 [ET095 OPS | RAM | RAR [CAO VAN TRUGNG Operation Department 15/11/2012 135 974 10 10 20 1.900 1.900
165 |EC004 OPS RAR 01/11/2010 155 974 15 10 25 2.300 2.300
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