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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: Uy ban chirng khodn nha nwée
Sé giao dich chitng khoan Ha Noi
To: State Securities Commission of Vietnam
Hanoi Stock Exchange

1. Téntd chic: CONG TY CO PHAN VNG
Name of organization: VNG CORPORATION
- Ma chirng khoan: VNZ
Stock code: VNZ
- Dia chi: Z06 Pudng s6 13, Phudng Tan Thusn Dong, Quan 7, TP. HS Chi Minh, Viét Nam
Address: 206 Street 13, Tan Thuan Dong Ward, District 7, Ho Chi Minh City, Vietnam
- Dién thoai lién hé/Tel.: (028) 3962388 Fax: E-mail:

2. N§i dung théng tin cong bo/Information announcement:

Cong Ty C6 Phin VNG tran trong cong b Nghi Quyét ctia Hoi Déng Quan Tri théng qua
viée trién khai ké hoach/phuong 4n phat hanh ¢é phiéu theo Chuong trinh ESOP nim 2024
nhu dinh kém,

VNG Corporation would like to announce the written resolution by the Board of Directors
approving the execution plan for share issuance under the ESOP for 2024 as enclosed.

3. Théng tin nay da dwgc cong b trén trang théng tin dién tir coa cong ty tai dudng din:/This
information was published on the company’s website, as in the link:
https://vng.com.vn/news/the-written-resolution-by-the-bod-approving-the-execution-

plan-for-2024-esop.htm|
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Chiing t6i xin cam két cac thong tin cong bd trén déy 1a dung su that v hoan toan chiu
trach nhiém trurge phap luat vé ndi dung céc théng tin di cong bd.
We hereby undertake that the information provided is true and correct and we bear the full
responsibility to the laws. )
0
Noi nhin/Recipients: PAI DIEN TO CHUC ,/’Jé&
- Nhu trén/As above; ORGANIZATION REPRESENTATIVE
- Luu van thu/Filing/. NGUO’I UY QUYEN CONG BO THONG TIN




CONG TY CO PHAN VNG CONG HOA XA HQI CHU NGHIA VIET NAM

VNG CORPORATION Poc Lap — Tw Do — Hanh Phic
S8/Ref: 0.2/2025/NQ-HPQT THE SOCIALIST REPUBLIC OF VIETNAM

Independence — Freedom — Happiness

NGHI QUYET BANG VAN BAN CUA HQI PONG QUAN TRI
CONG TY CO PHAN VNG (“CONG TY?)
V/v: Thong qua viée trién khai ké hoach/phwong 4n phat hanh ¢ phiéu theo
Chwong trinh ESOP nam 2024

WRITTEN RESOLUTION BY THE BOARD OF DIRECTORS

OF VNG CORPORATION (“COMPANY”)
Re: Approving the execution plan for share issuance under the ESOP for 2024

HOQI PONG QUAN TRI CONG TY
THE BOARD OF DIRECTORS OF THE COMPANY

. P

Cin ctr Lugt Doanh Nghiép s6 59/2020/QH14 ngay 17/06/2020;

Pursuant to the Enterprise Law No. 59/2020/0H14 dated 17 June 2020;

Cin ctr Luat Chting Khoan sb 54/2019/QH14 ngay 26/11/2019;

Pursuant to the Securities Law No. 54/2019/QH 14 dated 26 November 2019;

Cin cir Didu 18 Cong Ty Cb Phin VNG;

Pursuant to the Corporate Charter of VNG Corporation;

Cin cit Nghi quyét Pai Hbi Pdng C bong thudng nién nim 2024 cia Cong Ty sb
01/2024/NQ-DHDCD ngay 21 thang 06 ndm 2024,

Pursuant to the Resolution No. s6 01/2024/NQ-DHDCD dated 21 June 2024 by the Annual
General Shareholders Meeting 2024 of the Company.

QUYET PINH
RESOLVES

Thong qua viée trién khai ké hoach/phwong 4n phat hanh cé phiéu theo
chwong trinh lya chon cho Ngudi lao dfng (“Chwong trinh ESOP”) nam 2024
di dwoce Dai Hyi Pong C6 Pong thwdng nién nim 2024 thong qua nhw sau:

Article 1 Approval of the implementation of the Employee Stock Ownership Plan (ESOP)

Jor 2024 approved by the 2024 Annual General Meeting of Shareholders as
Jollows:

Tén cb phiéu: CH phiéu Cong ty C phan VNG;

Stock name: shares of VNG Corporation;

Téng sb cb phiéu dang luu hanh cia Cong Ty: 28.736.000 ¢b phiéu;
Total outstanding shares of the Company: 28,736,000 shares;
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S6 lugng cb phidu dy kién phat hanh theo chuong trinh ESOP: 640.974 ¢b phiéu, tuong
duong 2,23% tong sb c¢b phiéu dang lwu hanh cia Céng Ty;
Number of shares expected to be issued under the ESOP: 640,974 shares, equivalent to
2.23% of the Company's total outstanding shares,
Loai cb phiéu: ¢d phiéu phd thong;
Class of shares: ordinary share;
Ménh gi4: 10.000 dong/ c¢b phiéu;
Par value: VND 10,000/share;
Gié4 phat hanh: 30.000 ddng/ ¢b phiéu;
Issuance price: VND 30,000/share;
Muc dich phéat hanh c¢b phiéu ESOP:
Purpose of the ESOP issuance:
Chuong trinh ESOP 13 chwong trinh theo d6 VNG phét hanh cb phiéu theo chuong trinh
lira chon cho Ngudi Lao Pong ciia Cong Ty Cb Phan VNG va cac Coéng Ty Thudc Nhém
VNG (bat ky cong ty con, cong ty ma Cong ty C6 Phan VNG c6 von dau tir dén mire kiém
soat, chi phéi hoic co quyén kiém so4t, diéu hanh hoat dong kinh doanh) d¢é tao ra khoén
wu dai dai han cho cac dbi tuong nay nhim:
The ESOP allows VNG to grant eligible employees the right to purchase shares of VNG
Corporation and its subsidiaries or affiliates (any subsidiary, joint venture, or company
controlled by VNG Corporation) to create long-term incentives with the following
objecties.
- Thu ht va luu giir nguén nhan tai cho Céng Ty;

Attract and vetain talent for the Company
= Tudng thudng cho su déng gop;

Reward employees for their contributions;
- Khuyén khich thanh tich céng viéc xut sic;

Reward employees for their contributions;
- Gin loi ich cna Ngudi lao dong voi loi ich dai han cua Cong Ty.

Align employees’ interests with the long-term interests of the Company.
Déi tugng duge tham gia Chuong trinh ESOP: Ban Téng giam déc, Ban giam déc va Nhan
vién/Ngudi lao dong ciia Cong Ty C6 Phan VNG va ctia cac Cong Ty Thuée Nhom VNG
theo quyét dinh ciia Hoi Pdng Quan Tri (“HPQT”) cia VNG (sau dy goi tit 1a “Nguwoi
Lao Bong”). Nguoi Lao Bong duge tham gia Chuong trinh ESOP khong phéi 14 nguoi
nudc ngoai.
Eligible participants of the ESOP: The Senior Management Team, the Management Team,
and other employees of VNG Corporation and its affiliated companies, as determined by
the Board of Directors (“BOD”) of VNG (hereinafter referred to as "Employees”).
The Employees eligible to participate in the ESOP shall not be foreign employees.
Céc tidu chuén xac dinh c¢b phiéu duoc phan phdi cho timg Nguoi Lao Dong:
Criteria for determining the number of shares allocated to each Employee:
Viéc cp cb phidu cho d6i trong duge tham gia Chwong trinh ESOP do HPQT phé duyét
dya trén két qua danh gia cAc tiéu chudn xét duyét va dé xuét tir B6 phan, Phong ban dbi
v6i Nguoi Lao Pong. Theo do, tiéu chudn xét duyét 1 cac yéu té xac dinh theo chinh sach
ctia Cong Ty, dugc HPQT théng qua va phy thude vao cac yéu td sau:
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The allocation of shares to Employees eligible for the ESOP is approved by the BOD based
on the evaluation of eligibility criteria and recommendations from Departments /Divisions
Jor the Employees. Accordingly, the eligibility criteria are factors determined by the
Company's policy, approved by the BOD, and subject to the following elements:
- Tinh hinh tai chinh ctia Céng Ty;
The Company's financial position,
- Dijnh hudng vu tién va dau tu trong nim;
Priority directions and investment focus for the year;
- Tham khao théng tin thi truéng.
Market benchmarks.
Nguyén tic x4c djnh sb ¢b phiéu duge phin phéi cho timg dbi trong: Quy dinh tai Phu luc
I dinh kém Nghi quyét nay.
Principles for determining the number of shares allocated to each recipient: As stipulated
in Appendix 1 attached to this Resolution.
Xir 1y s6 lwong cé phiéu khéng phan phdi hét: sau khi két thae thoi han dang ky va nop
tién mua ¢ phiéu, néu Nguoi Lao Déng khong mua hét sé lugng ¢b phiéu dy kién phat
hanh thi HDPQT phén phdi tiép cho Ngudi Lao Dong khéc thude dbi twong duge chao ban
theo Chuong trinh ESOP véi mitc gia bang gia phat hanh. Trong trwdng hop s ¢é phiéu
khong phan phdi hét nay sau d6 van khong dwoc mua hét thi s ¢b phiéu khong phén phdi
hét con lai s& khéng dugc tiép tuc chio bén, chi ghi nhén sé luong dang ky mua thyc té.
Solving the unallocated shares: After the registration and payment period ends, if
Employees do not purchase the full number of shares planned for issuance, the BOD will
redistribute the remaining shares to other eligible Employees under the ESOP at the
issuance price. If any shares remain unallocated after this redistribution, they will no
longer be offered for sale, and only the actual number of shares registered for purchase
will be recorded.
Thoi gian thye hién: dy kién trong niam 2025, phtt hop véi quy dinh ctia phép ludt va cong
b théng tin theo quy dinh.
Implementation timeline: Expected to take place in 2025, in compliance with legal
regulations and disclosure requirements.
Han ché chuyén nhugng: toan b sé lugng cb phiéu phat hanh theo chuong trinh lya chon
cho ngudi lao ddng & bi han ché chuyén nhwong trong vong 01 nim ké tir ngay két thic
dot phat hanh (ngay két thic viée thu tién ciia Ngudi Lao Pong).
Transfer restrictions: All shares issued under the employee stock ownership program
(ESOP) will be subject to a transfer restriction for one year from the closing date of the
issuance (the date when Employee payments are finalized).
Thu hdi ¢ phiéu dwgc phat hanh: Trong thdi gian han ché chuyén nhuong, trudng hop
Ngudi Lao Dong nghi viéc do pham ky ludt lao déng, vi pham phap luit dan dén viéc chdm
dirt Hop Pdng Lao Pong véi Cong Ty/cac Cong Ty Thude Nhém VNG vashodc vi pham
nghia vy Bao Mat Thong Tin va Khéng Canh Tranh, tiry theo quyét dinh ctia minh, Cong
Ty ¢6 quyén nhung khéng c6 nghia vu thu hdi toan b sé ¢b phidu da phat hanh cho Nguwdi
Lao Pong bing cach thyuc hién mua lai s6 ¢d phiéu da phat hanh nay theo gia phat hanh
tuong ung cho Ngudi Lao Dong.
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Repurchase of issued shares: During the trading restriction period, if an Employee
violates labor discipline, breaches the law leading to the termination of their employment
contract with the Company or its affiliated companies, and/or violates confidentiality and
non-compete obligations, the Company reserves the right, at its discretion, fo repurchase
all issued shares from the Employee, at the original issuance price.

Trudng hop Ngudi Lao Dong qua doi trong thoi gian Hop Pdng Lao Pong c6 hiéu Iy,
toan bd s6 cd phiéu van con bi han ché chuyén nhuong sé khong bi thu hdi va ngudi thira
ké hop phéap ctia Ngudi Lao Dong s& duge huéng thira ké theo quy dinh cua phap luat.

In the event that an Employee passes away while their employment contract is still in effect,
all shares that are still under transfer restrictions will not be repurchased. The legal heirs
of the Employee will inherit the shares in accordance with the provisions of the law.

Dicu 2: Théng qua Danh sich Ngudi Lao Dong dwge phat hanh cd phiéu theo Chwrong

Article

trinh ESOP nhw dwrge quy dinh tai Phy Iyc 2 Pinh kém Nghi quyét nay.
2 Approved the list of Employees eligible for share issuance under the ESOP as
stipulated in Appendix 2 attached to this Resolution.

Diéu 3: Théng qua phwong 4n didm béo vige phat hanh c6 phiéu dap ting ty 18 sé hitu

Article

Diéu 4:
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nuéc ngoai:
3 Approved the plan to ensure that the issuance of shares to be compliance with the
Jforeign ownership limit requirements:

Ty 18 s& hitu nuée ngoai tdi da tai Cong Ty hién nay 14 49% vén didu 1&.

The foreign ownership limit in the Company is currently 49% of the charter capital.
Coéng Ty khong phat hanh cho déi twgng ngudi lao dong 1 ngudi nude ngoai trong dot
ndy. Nhur vy, theo phirong an phét hanh, viéc phat hanh 6 phiéu theo Chuong trinh ESOP
dap g ty 18 so hitu nrde ngoai cia Cong Ty theo quy dinh phap luit.

The Company will not issue shares to foreign employees in this issuance. Therefore,
according to the issuance plan, the share issuance under the ESOP will comply with the
Company's foreign ownership ratio requirements as per the legal regulations.

Dé dam bao ty 18 s¢ hitu nude ngodi t6i da tai Cong Ty 1a 49% theo quy dinh, Cong Ty s&
phdi hop cing Téng Cong ty Luu kY va Bu trir chimg khoan Viét Nam (“VSDC”) thuc
hién phén phdi ¢ phiéu cho Nguoi Lao Pong va xir Iy ¢b phiéu khong phan phéi hét dam
béo viéc dap tmng ty 1¢ so hitu nude ngoai tai Céng Ty theo quy dinh phap luit,

To ensure that the foreign ownership limit in the Company remains 49% as per
regulations, the Company will collaborate with the Vietnam Securities Depository and
Clearing Corporation (VSDC) to distribute shares to Employees and handle any
unallocated shares, ensuring compliance with the legal requirements for foreign
ownership in the Company.

Théng qua viée ding ky bd sung chitng khoan tai Téng cong ty Liru ky va Bu
trir Chitng khodn Viét Nam (“VSDC”) va diing ky giao dich bd sung tai san
Upcom toan b§ s6 hrgng ¢b phiéu ting thém tir dot phat hanh theo quy dinh.
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Article 4 Approved the registration of additional securities with the Vietnam Securities
Depository and Clearing Corporation (VSDC) and the additional transfer
registration on the Upcom exchange for the entire number of additional shares
issued in this round, as per the regulations.

Didu 5: Uy quyén thwe hién
Article 5 Execution

HPQT theo déy iy quyén cho Chit Tich HPQT va/hoic Ngudi dai dién phap luét cia Cong Ty:
The BOD hereby authorizes the Chairman of the BOD and/or the legal representative of the
Company:

1. Thue hién bit ky tha tuc can thiét va ky bét ky vin ban c6 lién quan dén trién khai phuong an

phat hanh ¢6 phiéu theo Chuwong trinh ESOP déd duge DHDCD va HDQT phé duyét va bo
céo céc vén dé lién quan v6i Uy ban Ching khodn Nha nude (‘UBCKNN®); thyc hién thong
bao va cong b théng tin theo ding quy dinh ciia phap luat;
To carry out any necessary procedures and execute any relevant documents for the execution
of Plan to issue shares under 2024 ESOP approved by the AGM and BOD and report all
relevant matters to the State of Security Commission (“SSC”); to announce and publish the
information disclosure under the laws;

2. Quyét dinh cac ndi dung chi tiét khac ctia Chuong trinh ESOP bao gdm nhung khéng giéi han
¢ cac ndi dung dugce quy dinh tai Piéu 1 cna Nghij quyét nay;
To decide on other details of the ESOP, including but not limited to the contents specified in
Article 1 of this Resolution;

3. Quyét dinh ndi dung va viéc ndp b tai 1iéu bao cao phat hanh véi UBCKNN, quyét dinh viéc

sira ddi, bd sung, diéu chinh ndi dung cac tai liéu trong bd hd so, quyét dinh viéc phin bd sé
cd phiéu chira ban hét va viéc bao cdo két qua vai UBCKNN theo quy dinh ciia phép ludt;
To decide on the contents of documents and the submission of dossier on reporting issuance
of ESOP shares to the SSC, to decide to amend, supplement, adjust the contents of documents
in the dossiers, fo decide the distribution of un-sold shares and report on the result to the SSC
in accordance with the laws;

4. Quyét dinh toan bd céc cong viéc c6 lién quan dén cac co quan thim quyén c6 lién quan dén
dot phat hanh ¢b phiéu ESOP nhur VSDC, HNX va S¢ K& hoach va Péu tu;
To decide all issues, works related to the relevant competent authorities regarding this
issuance of ESOP such as VSDC, HNX and Department of Planning and Investment;

5. Thyc hién tAt ca cic cong viée cAn thibt khac dé hoan tit viée phat hanh cb phiéu ESOP cia
Cong Ty;
To carry out all other relevant works to accomplish the issuance of ESOP shares of the
Company;
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Nghi Quyét nay cé hiéu Iy ké tir ngdy duge ky boi da sé thanh vién Hoi Pong Quan Tri.
This Resolution shall come into effect from the date of its being signed by the majority of the
Directors.

(Phan con lai cua trang nay duoc bo tréng. Phin chit ky duoc tiép ndi & trang sau)
(The remainder of this page is intentionally left blank. Signature page to follow)
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Bing viéc ky tén dudi ddy, cac thinh vién Hoi Pdng Quan Tii ddng ¥ théng qua cc van dé dugc
trinh bay trong Nghi quyét nay. .

By affixing their signatures below,\% niembers of the Board of Directors agree to approve the
matters outlined in this Resolution. |/

U

LE HONG MINH YUONG QUANG KHAI
Cha Tich HPQT/Chairman Thanh vién/Member
CHRISTINA GAW EDPHAWIN JETJIRAWAT
Thanh vién/Member Thanh vién/Member
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Bfmg viéc ky tén dudi day, cac thanh vién Hoi Dong Quan Tri ddng y thong qua cac vin dé dugc
trinh bay trong Nghi quyét nay.

By affixing their signatures below, the members of the Board of Directors agree to approve the
matters outlined in this Resolution.

LE HONG MINH VUONG QUANG KHAT
Chu Tich HPQT/Chairman Thanh vién/Member
1)
/44,
(,. /M ¥ \ ’
CHRISTINA (iAW EDPHAWIN JETJIRAWAT
Thanh vién/Member Thénh vién/Member
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Béng viéc ky tén dudi ddy, cac thanh vién Hoi Péng Quan Tri ddng ¥ thong qua cic van dé& duoc
trinh bay trong Nghi quyét nay.

By affixing their signatures below, the members of the Board of Direclors agree to approve the
matters outlined in this Resolution.

LE HONG MINH VUONG QUANG KHAT
Chu Tich HDQT/Chairman Thanh vién/Member

CHRISTINA GAW EDPHAWIN JETJIRAWAT
Thanh vién/Member Thanh vién/Member
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PHU LUC 1: NGUYEN TAC XAC PINH SO €O PHIEU
PUQC PHAN PHOI CHO TUNG POI TUONG

APPENDIX 1: PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES
ALLOCATED TO EACH ELIGIBLE EMPLOYEE

(Dinh kém Nghi quyét Hpi ddng quan trj sb L3./2025/NQ-HDQT ngay 02/1/2025)
(Attached to the Board of Directors’ Resolution No. .@;&/ZOZS/NQ-HBQT dated () 6."”6’@(1&2025)

I. Nguyén tic xdc dinh sb cd phiéu phan bé:
Principles for determining the number of shares to be allocated:

1. Phan bé cho Ban linh dao/ Allocation to Leadership
Thanh vién Ban Téng Gidm Déc, Ban Giam Péc duge phan b b phiéu ESOP theo bang sau:

Member of Senior Management Team, Management Team are allocated with ESOP shares as below:

Phan cip lanh dao/ Leadership ranking Mike phan bd/ Allocation amount
Ban Téng giam dbc/ Senior Management Team 30.000 — 150.000
Ban giam dbc/ Management Team 1.500 —10.000

vam’g s6 lugng cb phiéu phéan phdi cho céc vi tri trong Ban Téng Giam Pdc 1a 168.667 cb
phiéu va cho céc vi tri trong Ban Giam DPoc 1a 94.200 c6 phiéu.

Total number of shares allocated for the members of the Senior Management Team is 168,667
shares, and for the members of the Management Team is 94,200 shares.

bé 1am 16, cac thanh vién Ban Téng Giim Pbc khéng duge phan bd thém cd phiéu ESOP
theo cac ti€u chuan duge néu tai Muc 2, Muc 3 va Muc 4 dudi diy.

For clarification, members of the Senior Management Team are not allocated additional
ESOP shares according to the criteria specified in Item 2, 3, and 4 below.

2. Phén bd theo Hé sb/ Allocation by Index

Viée phén b6 cb phiéu cho Ngudi Lao Pong duoc tinh toan v cin nhic trén co s¢ bam sat nguyén
tac chi tra ciia Cong Ty. Theo @6, mirc phan bo cd nhan ¢6 su ket noi chat ché giiva Thanh tich ciia Bo
phén/phong ban ma ca nhin dang phuc vu vai khung phén bo theo Cap bic va cac yéu to khac biét cu
thé cua tirng c4 nhén.

ESOP allocation to individual Employees is considered and caleulated in line with the pay philosophy
of the Company. Accordingly, it is the tight aligpnment between Performance Result of Business
Unit/Department that the Employees are head counted, and the allocation amount applied to Level
Sframework, and the specific evaluation of each individuals.

Sb cb phiéu dwge phin bd theo H¢ s6 = Han mikc phan bo theo Thanh tich B§ phan x Hé s6
phan bd theo CAp béac x Hé s6 cin bing C4 nhan

Allocated Shares by Index = Allocation Limit by Business Performance % Allocation Index by
Level x Allocation Index by Individual balance
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Trong d6/ In which:

a) Hgn mivc phin bé theo Thanh tich Bé phdn: Pugc Ban Téng Giam Péc dé xuit phan bd
cho timg B0 phén dya trén danh gia Két qua thuc hién cong viée trong nam 2024 (hoan thanh
KPI), mirc do dong gop va mire dd trong yéu ciia B phén.

Allocation Limit by Business Performance: Senior Management Team (SMT) will determine the
allocation based on 2024 Performance Result (KPI completion), the contribution and impact of

each Business Unit.

Béng phan bb chi tiét nhur sau:

Details as below table:

Stt Phong ban/B{ phan Han mite phén bo theo Thanh tich B phin
Business Units/Department Allocation LimitIndex by Business
Performance
1 VNGG 400
2 Zalo 400
3 ZPS 300
4 PY 200
5 DB 200
6 TSE 400
7 BO 200
Ghi chivNotes:
e VNGG: VNGGames — B phén phat hanh game mua ban quyén.
VNGG: VNGGames: BU for publishing of licensing games.
e Zalo: B phan phat trién va van hanh hé sinh thai Zalo.
Zalo: BU for development and operations of Zalo ecosystem
e ZPS: B¢ phén phat trién va van hanh game ty phat trién.
ZPS: BU for publishing of self-developed games
e PY: B¢ phan vdn hanh vi dién tir Zalopay
PY: BU for development and operations of Zalopay product
e DB: Digital Business — Bd phén van hanh céc san phdm chuyén ddi sé.
DB: BU for developing and conunercialization of digital products
e TSE: B phén Dich vu K§¥ thuét
TSE: BU for providing technical services
e BO: Business support — Khi cac phong ban hd trg kinh Doanh

9|fPage

BO: BU for providing business operations to Business Units

P/

~

A0



b) H¢ sé phin bé theo Cip bic: Truong B Phan dé xuét phan b theo hé théng Cép bac cua
tirng ca nhén trong pham vi Ngan sach dugc duyét cia Bd phan,

Allocation Index by Level: BU Head will determine the the allocation by level of each Employees
within the approved budget of Business Unit.

Phong H# s6 chp béc (Allocation Index by Level)
ban/B§ ) ]
phén Chp bac/ | CApbéc/ | CApbic | Chpbiac Cép bic Chp bac | Cip bac
BU/Dept Level 2.3 | Level3.1 | Level3.2 Level 3.3 Level 4.1 Level 4.2 | Level4.3
VNGG 100% 150% 250% 350% 500% 700% 1.000%
Zalo 100% 120% 350% 500% 1.000% 1.500% 2.000%
ZPS 100% 140% 250% 350% 500% 500% 500%
DB 100% 140% 160% 220% 500% 500% 500%
PY 100% 170% 180% 200% 250% 250% 250%
TSE 100% 120% 150% 170% 200% 220% 250%
BO 100% 150% 500% 700% 1.000% 1.000% 1.000%

n A A o r ~ 3 + A A ~ A r . y - A s .
¢) HEso cin bang Cd nhdn: Truong phong d€ xuat phin bo theo danh gia Goéi thu nhip hién tai,
Tiém nang phat trién va Tham nién c¢dng tac cla timg ca nhan.

Allocation Index by Individual Balance: Department Head will determine for each individual
Employee based on their current compensation package balance, growth potential and working

seniority.
Tiéu chi danh gia
Criteria H¢ s6 cin bing Ca
ligny Miic dd cAn bing géi Tidm n hat Tham nién nhin
Group thu nhép 1em nang pha cong tac Allocation Index by
trien s Individual Balance
Balance of . Working
: Growth potential .
compensation package seniority
Nhom | Cao Cao Tir trén 10 nim
200% - 300%
Group 1 High High From year 10th
Nhém 2 Trung binh cao Trung binh Tir trén 7 ndm
. _ 150% - 200%
Group 2 Rather high Medium From year 7th
Nhém 3 Trung binh Thép Trén S nim
) 100% - 150%
Group 3 Medium Low From year 5th
Nhom 4 Trung binh thap Khéng xac dinh Duéi 5 ndm
) 50% - 100%
Group 4 Rather Low Not clear Below year 5"
Nhoém 5 Thép Khong xac dinh Duéi 5 ndm <50%
Group 5 Low Not clear Below year 5" ’
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3. Phan bo theo D 4an/ Allocation by Project

Ngoai s6 6 phidu ESOP duge phan b nhir da néu tai Muc | va Muc 2 & trén, Ngudi Lao Déng néu
cd dong gdp quan trong vao cae Dur 4n ciua Cong Ty dugc phin bo thém ¢ phiéu ESOP theo bang sau:

In addition to allocation per Item 1 and 2 as above, Employees who have significant contributions to
Company projects may receive ESOP allocation as below:

Loai dy 4n
Project
grouping

Tiéu chi danh gia

Criteria

S o phiéu Ngui
Lao Dong duge
phén bd
The number of
shares allocated to
the Employee

Dy an dic
biét
Special
project

Ngudi Lao Pong co sang kién, déng gop quan trong quyét
dinh sy thanh c6ng ctia du 4n anh huéng/thay d6i chién luge
kinh doanh ctia T4p doan.

Employee  who has outstanding  initiatives  and/or
contributions to the success of the projects with effects to
business strategy of the Group

Ngudi Lao Pong co séng kién, dong gop tiét kiém chi phi
hodc thu lgi cho Céng Ty tir 5.000.000 USD trd 1én.
Employee  who has outstanding  initiatives  and/or

conltributions to save cost or benefit to the Company with
value from 5,000,000 USD.

8.000 —35.000

Du an loai 1

Project level
/

Ngudi Lao Dong tham gia dyr 4n cai tién san pham/dich vu
hodc quy trinh/hé thong lién quan dén cac B§ phéin trong
cung Tép doan.

Employees  participated into  projects to  improve
products/services or processes/systems of crossed Business
Units.

Dur 4n ¢6 két qua danh gia dat ca vé chét lwong va tién do.

Projects were successfully completed with good rating on
quality and progress.

Nguoi Lao Pong duge bau chon c6 thanh tich xuit sic hodc
co déng gop quan trong dén sy thanh cong cia dy an.
Employees were appraised for outstanding performance and
contribution to the success of the projects.

3.000—8.000

Dur 4n loai 2

Project level
2

Nguoi Lao Pong tham gia dy 4n cai tién san phanvdich vu
hodc quy trinh/hé thong lién quan dén cac Phong ban trong
cung B phan.

Employees  participated into  projects to improve
products/services or processes/systems within Business Unit.
Du an c6 két qua danh gia dat ca vé chit wong va tién.

Projects were successfully completed with good rating on
quality and progress.

1.000 - 3.000
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- Ngudi Lao Dong duoc bau chon ¢ thanh tich xuAt sfc hodc
c6 dong gop quan trong dén sy thanh cdng cua du an.
Employees were appraised for outstanding performance and
contribution to the success of the projects.

- Ngudi Lao DBong tham gia dy dn gop phén cdi tién san
pham/dich vy hoic quy trinh/hé théng trong ndi bd Phong
ban.

Employees  participated — into  projects to  improve
products/services or processes/systems within Department,

Dy én loai 3 ST ¢ K ok .

: 5 = Du 4n c6 két qua danh gid dat ca ve chat lugng va tién.
Project level . . . 300-1.000
3 Projects were successfilly completed with good rating on

quality and progress.

- Ngudi Lao Dong duge bau chon c6 thanh tich xuat sic hodc
c6 dong gop quan trong dén su thanh cong cha du an.
Employees were appraised for outstanding performance and
contribution to the success of the projects.

4. Phan bo theo Hoat ddng phong trao/ Allocation by events promoting Company culture

Ngoai s6 ¢b phiéu ESOP duge phan bd nhu da néu tai Muc 1, Muc 2 va Muc 3 & trén, Nguoi Lao Bong
néu tham gia tich cyc vao cac hoat dong phong trio xiy dlmg viin héa Cong Ty dugc phan bd thém cd
phiéu ESOP v6i mire t6i da 300 ¢b phiéu.

Apart from ESOP allocation per Item 1, 2, and 3 as above, Employees who participated into events
promoting Company culture, may be granted ESOP up to 300 shares.

11. Cong thire tinh cé phiéu ESOP ciia tirng Ngudi Lao Pong dwec phan b
Formula to calculate total ESOP Allocation to each Individual Employee

Dua trén cc nguyén tic néu trén, c6 phiéu duge mua cua timg Ngudi Lao Bong duoc xac dinh theo
cbng thite sau (1am tron): Tong 50 co phleu Ngwoi Lao Bon;, duge phan bo = So ¢6 phiéu duoc
phéan bd cho Ban linh dao + Sb cb phleu duge phéin bd theo Hg s6 + S5 ¢b phiéu duge phan bé
theo Dir 4n + S6 ¢6 phiéu dwge phén b theo Hoat dong phong trao.

With reference to the above principles, acquired shares of each Employee are determined by below
Jormula (rounded): Total ESOP Allocation to each Individual Employee = ESOP allocated by
Leadership + ESOP allocated by Allocation Index + ESOP allocated by Project + ESOP allocated
by Company events.

Dé dam bao s6 lwgng ¢ phiéu phat hanh khéng vt qué hrong cé phiéu duoc phép phat hanh,
s6 lugng ¢ phiéu ESOP cia timg Ngudi Lao Dong duge phéan bd s& duoc 1am tron xudng dén
hang don vi.

To ensure that the total number of issued shares does not exceed the authorized amount, the
number of ESOP shares allocated to each Employee will be rounded down to the nearest whole
unit.

S cb phiéu 1& con lai sau khi lam tron (néu c6) s& duge phan phéi cho Ngudi Lao Dong c6 hé s6 cn
bang c4 nhin cao nht.

The odded number after rounding (if any) will be allocated to Employees with highest Allocation Index
by Individual Balance .
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PHU LUC 2: DANH SACH NGU'OT LAO PONG PUQC PHAN BO CO PHIEU THEO

CHUONG TRINH ESOP

APPENDIX 2: LIST OF THE EMPLOYEES TO BE ALLOCATED SHARES UNDER
THE ESOP
(Pinh kém Nghj quyét Hji ddng quiin tri s6 (4./2025/NQ-HDQT ngay (2.02/2025)
Attached to the BOD Resolution Nollé./2025/NQ-HDQT dated.05.Marzhe2025

.r)b /
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S6.¢6 phitu

= dvocphinbd

Han mirc phén

uweu“””,o "€ | thoBanLinh u%nﬂ““ﬂﬂa
¢ Y Ti dao
Tén/Name Chirc danh/Title Business | o ovion by Allocation Limit
Unit/Depart by Business

Leadersip
ment:

Performance

H@ 56 Phdn bd theo
Cép béc
Allocation Index by
Level

58 cd phiéu

dugrcphinbd

Hé 56 Clin béng cé
ahdn
Allocation Index by
Individual Belance

)

=

ESOP al
by Allecation

thea Hé <6
cated

Index

B={)(y}z)

durgc phin bo
theo Dirdn

ESOP allocated
by Project

Thuong phong
trao
ESOP allocated by
Company events

Tng 56 ¢b phi€u
Ngudi Lao Ddng
Auge phin b8 (sau
khi lam trén)
Total number of
shares allocated to
Employees (after

Phé Téng Giém DS
Khéng dp d 667
5 PRSI = Co-founder, Executive Vice President of VNG s SRR LR =53
Phé Téng Glém déc
N 3 1 SMT 34,000 Khéng dp duny 34,000
£ Nl 52| Viee President of VNG, CEO of Digital Business ot
Glam d8c dieu hinh phy trich Zalo
. I A % §917 10,000 . 28,917
3 |Nguyén Cong Chinh 4.3 Chief Cperating Officer, Zalo Zalo 10,000 400 2000% 111
Gidm d&c dfeu hinh phy trach Game
4,000 - 15,500
4 |Nguy&n Khanh Trung 4.3 Managing Director, Zngplay Studio ZpPs 10,000 300 500% 100% 1,500 |
Glim d&¢ didu hinh phy trich Game
Ui Minh P 4, VN 7,000 400 1000% 115% 4,600 30,000 - 41,600
2. pdiyllata i > | Managing Director, Head of Global Game Development S8 :
5 ; Gl4m d&c cip cao phutrich K§ Thudt BS phin
: ; 6,69 7,000 E 19,698
6  |Nguyén Minh T4 4.2 Senlor Technical Director, Zalo Zlo 6,000 400 1500%. 112% 3
Tham Muu Truéng phutrich B4 phin
- 15,119
7 |Hoang Quang Huy 4.2 Chief of Staff, Zalo Zalo 6,000 400 1500% 119% 7,119 5,000
2 |NguyEnThanhTd | SEmRA TR BEE phiy 22l 6,000 400 1000% 114% 4,558 : . 10,558
Technical Director, Zalo
Gidm D8c Kh&i Sin Phim NI Dung K§f Thujt $&
- - 10,066
9 |V0Trong Cutmg ol i s Zalo 6,000 400 1000% 102% 4,066
Gidm Déc didu hinh phytrich Vin Hinh Chung
7 - - 8,392
10 |Truong ThiThanh 4.3 Oirectorief Oparasions BO 5,000 200 1000% 170% 3392
Glam d&c clp cao VNG, Téng glém d5c Khdi kinh doanh
11 (L& Lan Chi 4.2 |Zalopay BO 5,000 200 1000% 146% 2,928 - - 7,928
CEO of Zalopay
GlémBéc Cong Nghi Bio Mit Théng Tin
12 (L& Binh long 4.1 Chief Information Security Officer TSE 5,000 400 200% 175% 1,398 - 6,398
Gitm Béc Dy An
13 |NguylnVin Théng 4.1 Director, Purchasing & Special Projects BO 3,000 200 1000% 160% 3,200 20,000 36,200
" Gidm Bdc cip cao Khdl phat trién game
14  [Nguyln Vin Bl Trong 4.2 Director, Head of Fast Games Studio VNGG 3,000 400 700% 98%. 2,734 - - 5734
= Glim e cipcao Khl phit trién game
E 4 L I
15 |Nguyen Phi Hung 4.2 Senior Director, Head of Publishing, SEA VNGG 3,000 00 700% 105% 2,933 5933
GI4m d8¢c Nn ting Sin phim BS phin
16 (MalVin Ninh 4.1 Director, Head of VNGGames Product Core VNGG 3,000 400 500% 97% 1,932 - - 4,932
Gldm d8c Phét hinh Game
7 XudnThi 4. . A o = A
1 LI Xudn Thing 1 Director, Head of Publishing, Vietnam VNGG 3,000 400 500% 155% 3,094 6,094
- Gidm dbc Phit trién Game
18  [Nguydén VG Tién 4.1 Director of Game Development pPs 2,000 300 500% 73% 1,099 - - 3,099
Giam d8¢ cip cao phy trich Hogch Binh va Phan Tich Tal
19 |Trdn Vién Khéinh Glang 4.2 |Chinh BO 1,600 200 1000% 100% 1,999 - . 3,599
Head of FPAA
Gidm DSc TA| Chinh BS phin
20 |Trlin B4 Khdl Nguyén 4,1 CFO of Zalopay BO 1,500 200 1000% 134% 2,684 7,500 - 11,684
Glam d8c cip cao phy trich Hoach Slnh v Phan Tich Tal
21 |L& Th{ H&ng Minh 4.2 Chinh VNGG 1,200 400 700% 81% 2,276 - - 3,476
Senior Diroctor, Head of VNGGames FPRA
Glam d&c cip cao phy trach Nhin Si B& phin
VO Th 2 2 = !
= LR 2 Senior Director, Head of VNGGames Human Resources PASS 32t 0 ek s B 5
K& Todn Truwdmg Tdp dodn
23 |L& Trung Tin 4.1 Kead of Croaup Accadnt b sarvces BO - 200 1000% 91% 1,817 3 ~ 1817




Glam DEc Nhan S vl Truyn Théng Doanh Nghiép:

u - 00 1000% 107% 134 - 2,134
Reiinaiatsoching ! Director, People & Communications % & Z
: Trwdmg kh&l Hanh Chinh
- 200 5 230 - 830
g [Neyioniiiol: 33 | canlor Operations Manager, AF & VNGF o W i
26 |NguyinThNguyét Minh 20| Eho phong oA 8O £ 200 500% 143% 1,425 - 1,425
Head of Compensation & Benefits
% Trudng phiong Phép Ché 7
- 00% 76% 06 - 1,069
27  |BAm Thi Thiy 33 e D BO 200 1,068
Tardmg nhém Vin hanh
& - 201 150% 1 316 - 316
2 R e Facllities Operations, Senior Manager e 3 2%
Phé phong K& hoach TAl Chinh
4 - 200 2 2 - 266
29 [Nguy®n Trin Tulin 3.2 FPaA Senier Marager BO 500% 7% 56
30 [TinTufnAnh sy Tene horQUATLS C o RE PY : 200 170% 81% 275 e 275
External Affalrs Manager
- Phé phodng Mua hing. 3 0 K 402
31 |Nguy&n V0 Thinh 32 e BO 200 500% 40% 2
&
32 |L&Thi HalKb oz | opuone keatauand DoanlinEhiep B0 . 200 S00% 7% 866 2 866
Senlor Management Accounting Manager
- Phé phong K& todn TAl chinh B3 phdn
: ; 5 667 = 667
33 [Neuyln Anh khoa e Head of Finance and Accounting, Zalo Business o £ 285 T
Truéng nhém K& todn Thu€ B4 phin
- 150% 567 - 567
o e nane 2 Tax Manager cum CLS Chief Accountant = = S
4 < Truwémg nhém Tuyén dung
B 4 - 4 - 129
35 |[Huynh Nguyén Chiu Tdm 3.1 TalehthaaLisitlon Mansear BO 200 150% 3% 129
- Trrdng nhém HE try Ban glim ddc
i ¥ - 6 666
36  |Nguyén ThiXudn Tién 31 e e BO 200 150% 122% 36 300
Truwdmg nhdm 830 Tri Co s& vit chit
3 - o -
37 [Biing CongLip = Facllitles Maintenance, Manager a2 =l B0 RO o s
38 [Hobng Th{ Hus 2, Lene nnometaln 80 : 200 150% 78% 23 : 2
Accounting Manager
o . Truwdmg nhém K& todn Thanh todn 4 3
39 |BUlThién Kim 23 Payables Accountant Assoclate Manager 8O 200 100% 113% 226 226
’ . Trudng nhém K& todn Tng hop ;
40 [Ma Thi Bich Thity Al e S e 80 200 100% 117% 233 233
A Trurdng nhém K& todn Ngdn hiing ’ 5
41 |Khudt Th{Hdo 23 Bk s tete M rager 80 200 100% 113% 226 226
5 K& todn truding
42 |DEHIILY 2 | et Aceuntent 80 - 200 100% 67% 134 - 134
Trudmg nhdm Quan tr] K& todn til chink
43  [H® Pham Kim Ngin 23 Assoclate FPEA Manager BO - 200 100% 83% 166 - 166
44 |HBTh| Thanh Nh3 25| |cene phamNhAne Tl eane 8O - 200 100% 125% 248 - 249
Assoclate C&B Manager
Gidm d6c clp cao, phy tréch STT-VNG DC
45  [Nguy&nThanh Danh 4.2 General Director, STI-VNG DC DB - 200 500% 174% 1,739 - 1739
A Gidm Db Sin Phim
46 [Nguyln Hbu Gldp 4.1 R el DB 1,500 200 500% 125% 1,253 - 2,753
Truwdmg phong K Thudt
47 |Tran Anh Nhiin 33 s S Englreaing be - 200 220% 141% 620 200 1,420
P Trudmg phdng Nghién Clru Cong Nghdé Nin Tang
48  |Nguyén Dirc Byl Tudn 33 e ) DB - 200 220% 110% 483 400 883
Trwémg phong Sin Phim
I -
49 [vOVainTiép 3.3 Head of Veka.al DB 200 220% 134% 589 400 989
2 Trudmg phong Dich vy Nhéin sy BS phin
50 [Nguy®n Th{H&l 3.2 e e P et oL} - 200 160% 104% 332 - 332
51 [vOThanhTung 3.3 | TTéng phong Kinh doanh DB - 200 220% 38% 167 - 167

Chlef Revenue Officer
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Trwdng phong Sin Phim

52 |Nguy®n Th{ M§ Phuong 32 [ e DB 200 160% 190% 607 - 607
53 Nguydn vin Ky 33 “.waw “w_m _m”ﬁuﬂ_hﬁ“ﬂﬂmnzww%q L 08 200 220% a5% 200 - 200
54 |Pham Ngoc Thinh 3.2 m“w%.ﬂ.wn%hw i 08 200 160% 115% 366 500 366
S5 [ThRu Quang Cinh 3.2 nﬂmsom wﬁ_,.wnn; gz 08 200 160% 93% 297 200 1,097
56 [Hodng Anh 33 HH”H w_ﬂw”mﬂ“ﬂ_h___m_“mﬂ ”.H R 0B 200 220% 121% 533 500 1,033
58 [Nguyén Thanh Tam 3.1 Mﬂﬂmﬁﬂuﬁn“ﬁ”w: goanh 0B 200 140% 119% 334 : 334
58 |Nguyén Dosn Phi 32 “Hm._ow w«_.%%wnu,_ Eh&) OB 200 160% 135% 432 : a3
60 |BingThAnhThy 31 .Hﬁmu@%ﬁwﬂﬁé gEkadoR o8 200 140% 119% a3 : 334
61 [Nguyln Ninh Nguyén 3.1 M__u_.. ”.uﬁﬁ?ahu_”__n__ m“ﬂh”% 0B 200 140% 36% %9 - 9
62 |Lwong Thinh Tai 31 hw%aﬁﬂuﬂﬂﬁ Sacipdong 08 200 140% 60% 166 3 166
S ety B %&HMMHH“NH“ ”._M”_%n:na cum Product Manager 2B 0 W e < g R
64 |B¥ng Thanh Nh 31 M:ﬂuwﬂmﬂ,ﬂ w_“_ M,.m_ﬁw: dm 0B 200 140% 155% 434 300 734
65 |Nguyln Phute Vinh 31 M:MMH_HM_H_”MMHNﬁE_a 0B 200 140% 107% 299 700 939
66 |Nguy@n Vin Hoa 31 H:ﬁ.ﬁnﬁ%ﬂ“ﬂﬂu MWE - DB 200 140% 119% 323 3,000 3,333
67 |NguyEn Quang Uy 31 hqh“ H_unﬂ___ﬂ””ﬁhnx Rlsafeacuuial 0B 200 140% 107% 300 - 300
68 |o4ng ThiKim Loan 23 %ﬂwﬂmﬁ“ﬁwrﬁﬂwaa o8 200 100% 6% 71 - 1
69 [Tran Kim Thanh 31 HMH_HHMHM“HHM: LA DB 200 140% 143% 400 : 200
70 [Tran Minh Quang 2.3 _._Mw“_.w“ﬁ“” ijhﬂaﬁwa gy DB 200 100% 83% 166 1 166
71 |L&Trung HiEL 23 _._M.WMMM““”HM;MWHME gt 08 200 100% 83% 166 = 166
72 |Pham Ngoc Linh 23 “ﬁ.ﬂw _mu;”ﬂ“ﬂan: RitesedehSuene 08 200 100% 0% 100 . 100
73 |PhamThi khanh Nhu 23 HMHN ﬁ_._“_wa:“”w:zmﬁ n_m_.ﬁ_ﬂn._“_““z_ TSE 400 100% 67% 267 . 267
74 [Ha Vin Khang 31 Mﬁﬂhﬂwﬁhﬂc Fhchiibthiog 0B 200 140% 4% 236 : 236
75, |NguyBn Trong Hién 23 ﬁmﬂ”m“w:ﬂﬁ_ﬂ“_“ hEtheng o8B 200 100% 208% 416 : 416
76 |HuynhThanh Thanh 23 Mﬁuwm”ﬂ_u_nﬁmwﬂ””wams o 200 100% 117% 234 : 234
77 |Pham Hodng Teyén 2.3 Mﬂﬁﬁnﬁhﬂﬁw? L 0B 200 100% 172% 343 : 3
78 |Dugng Anh Nehl 3.1 Mu“qoﬁ;uﬁmﬂﬂwa b cduDa R PY 200 170% 88% 297 800 1,097
79 |Nguyln Duy Vo At R 08 200 140% 119% 333 300 633

Assoclate System Manager




K§ sur Truréng phu trich Mang

. DB 140% 119% 333 300 633
80 |[PhamTudn 3.1 e 200
81 |Nguyln Vin Cuimg 23 |Eonz e EASE b dotel o8 200 200% 166% a2 500 832
Business Development Manager
K§ sur chinh phy trich Blockehaln
82 [Lé Manh Hung 23 Principle Blockchaln Engineer DB 200 100% 134% 267 267
K§ su chinh phy tréch Hé thdng
an Nguyén Che D 00% 10 - 100
S | Sl e Lead System Engineer 3 = 2 b E
K§f sur chinh phy trdch Cer s& Vit Chit
84  |Nguyén HCru Tri 23 Lead Fachity Enginear DB 200 100% 67% 122 133
K§ st chinh phy trdch Hé thdng
85  [Trin NhytThanh 2.3 {ead Syetem Engineer DB 200 100% 90% 180 180
3 K§ su Trudng phu trich Bdo mit
86 |HuynhT3n Ngin 20 Principle Security Engincer DB 200 140% T4% 208 - 208
87 [TRnThiVan Anh 3.9 | Quin tidwdn NGG 400 150% se% 39 - 349
Project Manager
o K§ =su chinh phy trich Hé thdng
88 |Nguyln Bire Trung 23 Princlple Blockchaln Engineer DB 200 100% 167% 333 - 333
89 |V&ThiThanh Thiy 3z | FruEnephong KEodn B phin PY 200 180% 148% 533 : 533
Senlor Accounting Manager
v Trwémg phong K§ Thudt BS phin
90 [Nguyén Vin Hung 33 Head S Englnearing Zalopay PY 200 200% 125% 498 1,500 1,998
- Truéng phong Marketing
91 |Nguyen Trin Phuong Ngoc 33 e A Mt ia PY 200 200% 166% 662 - 662
- - Truwémg phéng Dich vy K§ thudt 56
92 |Nguytn ThiLién Chi 3.2 Head of Digital Services PY 200 180% 141% 505 - 505
93 |V0Thinh Long S| ORERCHEBAD e pY 200 170% 121% 412 & a2
Legal Manager
95 [PhanVan Anh Huy s | sErimE phy théEh itk g PY 200 170% 164% 556 ; 556
Manager, Head of Core Platform
95 |Thdl Hoing Bkp 31|17 ceTanmil phy srichiBha ey PY 200 170% 157% s34 . s34
Software Engineering Manager
L ThE K§ s Trurding phu trach Phin mém
96 [Nguy&nThE VD 31 SR PY 200 170% 126% 429 - 429
x Trurdmg phong Cong nghé T4l chinh BS phin
| heinEhove o = Senlor Manager, Head of Financlal Technology At =0 u S 8 g 25
Trwéng phong HE théng doanh nghidp o
98 |Bing Qubc Bing =2 Senlor Manager, Head of Enterprise Architect o 28 : e e <t i)
v Trwéng phong Céng nghé Ngudl dung
R NeivinDuyann = Senior Manager, Head of Consumer Technology Al 200 B S g0 - 450
y ¢ K§ su Trréing phu trich Bio mjt
100 |Nguyén Viin Thing 34| - Head of Security PY 200 170% 54% 184 - 134
Trudmg phong Viin hinh K§ thult
101 |Pham Duy Ludi B PY -
et = Senior Manager, Head of Technical Operations o S L = 9
Truéng nhém Dich vy DI Lidu
Tran Xi Vinh 3.1 -
102 |Tran Xueng Vin Dats Services Manager PY 200 170% 32% 107 107
Trwéng nhdm Vin hanh
Tran Th | .. -
103 |Trdn ThiClc Linh 3.1 Opcrationa Manager PY 200 170% 75% 253 253
Phé phong Sin Phim
104 [Thang M§ Ha S iacer PY 200 180% 149% 534 - 534
Trwdng nhém Sén Phim
05 [N .. -
105 |Nguyén Th{Thanh Thic Gl P e PY 200 170% 64% 216 216
’ Trwémg nhém Sn Phim
h 5 -
106 [NgdHanh Tric 31 ProductManager PY 200 170% 101% 342 342
107 |Nguyén Phd Quy 31 Trréng nhém phu tréch Dich vu Khich hing by 200 170 % oS 5 o

Customer Service Manager




K§ sur chinh phy tréch Phiin mém

A PY. 200 0 175% 349 - 349
108 |BY¥ng Trin Thél Son 2.3 staffs SRR 100%
105 |L&Théi Phic Quang 23| K suchintishgtrienPhin mam Py 200 100% 7% 114 : 114
K§ su chinh phy trich Phin meém
7. A4 - 144
et = Assoclate Software Engineering Manager i e Gt & v
K§ sur Trwrding phu trch Phlin mém
Vi £ PY 200 17 40% 134 - 134
| stnelhh S Software Engineering Manager e
K§ sur chinh phy tréch Phlin mém
N £ PY 200 100% 89% 178 - 178
e e N & Assoclate Software Engineering Manager
4
113 |Pham Van 8n 23 Ha S b Bl o e Py 200 100% 207% 413 . a13
v 5 K§ sur chinh phy tréch Phin mém
4 ] i PY 200 0 94% 187 - 187
114 |BUI Nguyén Ly 23 S .. 100%
K§ su chinh phy tréch Phdn mém
71% 42 - 142
Sl nehec e = Assoclate Software Engineering Manager B = s - .
; K§ sur chinh phy tréch Phdn mem
Vi i 49% 7 - 297
P NIRRT i Assoclate Software Engineering Manager i 0 e iG 2
K§ str Trdmg phu trich Hé théng
s PY 0 49% 167 - 167
117 |Ding Bd Quang Huy ik A EP e 201 170%
- K¥ st Trudmg phy tréch Phin mém
4 - 524
118 [Pham Vin Phic a1 Software Engineering Manager PY 200 170% 154% 52
K§ su chinh phu trich Ph3n m&m = 159
s AL = Assoclate Software Engineering Manager i 20 oo SO 132
3 Trudmg phéng phy triich Ting trudng
¢ - 230
120 |V3 Huynh Anh Huy 31 Manager, Head of Growth Enablement PY 200 170% 68% 230
> 2 Trurémg nhém phu tréch Ting Trrding
5 Y - 110
121 |Nguyén Bio Cim Phugng 31 Growth Manager P 200 170% 32% 110
122 |Lim Quang Hidp i | EenemhoT Atk ETokEkichich PY 200 170% 55% 187 . 187
FP&A Manager
r Truémg nhém ThiGt ké Sn phim
B8 | Peoece Quy, s Product Deslgn Manager By &Y vk ] e 3
Truwéng phong VSRC
124 |Hedng Qudc Thinh 33 Head of VSRC DB 200 220% 98% 429 800 1,229
125 |L&ThanhTu 52, LERhEnEChngpan oo Ly TSE 400 150% 156% 933 . 933
Head of Information Technology
. Trudmg Dir én cip cao
126 |Nguyén Ngoc Hitn 3.3 ConTRHDROleAN et TSE 400 170% 152% 1,032 - 1,032
Truwdng phong Hé thng bio céo va Phan tich s& ligu tal
127 |Trdn Hodng Lé 3.2 |chinh TSE 400 150% 95% 567 - 567
Head Financial Analysis & Reporting System
Trudng nhém HRIS
128 |Tao Quang Vinh 2.3 Assocate HRIS Manager TSE 400 100% 59% 234 - 233
5 K§ sur chinh phu trach Mang
129 |Phan Bych ThuThiy 2.3 RN e eaar TSE 400 100% 100% 400 - 400
- 2 K9 sut Trréing phuy tréch Blo mit
130 |Nguyén Thé Dic 31 Principal Secilty Englnear OB 200 140% 100% 279 300 579
Phé phing K thudt
131 |Pham Hodl Vigt 3.2 Senlor Technical Manager VNGG 400 250% 43% 434 - 434
Trudng phong Phit hinh Game
132 |NgdTh(S . VN
ConliEs, = Group Manager, Head of Game Studfo 9 i3 ) e P L e S
Trwong phong Phit trién Game
hiém Minh A .
5 R = Group Manager, Head of MadPoly Game Studio il e 350% o> R T 30
" =, Phé phong Phét trién Game
1 N, &n T N, .. -
34 guyén Trong Ngha 3.2 Sanlor Manager Came Development VNGG 400 250% 170% 1,702 1,702
135 |GlangViMinh o3| T R S LG T VNGG 400 250% 100% 1,000 : 1,000

Senior Manager, Head of Publishing Integration

Bk



Trudng phdng Phit hianh Game

wom WNi 400 250% 167% 1,667 - 1,667
136 |Vuromg An Hal B Senlor Manager, Head of Game Studio 1 S
Trrémg phong Phit hinh Game
guyd I VNGG 400 250% 163% 1,634 - 1,634
= b fion B Senlor Manager, Head of Game Studio 2
i
138 |Nguyéin Ngoc Bong Hal 33 mﬂrﬂw%amsn. A AL VNGG 400 350% 71% 1,000 - 1,000
Phé phong Vin hinh
i 5 VN 400 250% 167% 1,666 - 1,666
2 el = Senlor Operations Manager e
Trudmg nhém Marketing 4
00 150% 106% 633 1,200 1833
140 |Trin ThiKim Ngoc 31 Marketing Manager VNGG
Phé phéng Nhém Sin Phim
8 VNGG 400 250% 137% 1,367 1,100 2,467
p AL B Senlor Group Product Manager.
Truémg nhém K& hopch T4l Chinh BS phin
( F g VN 400 150% 81% 486 = 4g6
2 e FP&A Manager, VNGGames. S
Trwémg nhém Sén Phim
g 400 150% 58% 345 < 345
1437 LEVEn DO & Product Manager, Game Development g
= Truémg phong Viin hinh Ha ting Game A
. 00 250% 73% 733 - 733
it [RSEEE] i Senlor Manager, Head of Game Infrastructure Operations e
Trudmg phong Phit trién & Thiét ké A
& 00 250% 55% 550 - 550
145 |BEHIETIm = Senior Manager, Head of Design & Development peS
146 [Tein L Thién Kim 2] | enE phécivajating VNGG 400 150% 166% 598 - 958
Marketing Manager
Trordng nhém Sin Phim
VN 400 150% 159% 951 - 951
147 |Lé Vin Ding 31 Product Manager GG
Truémg nhém San Phim
400 150% 159% 955 - 955
148 |Nguyén Trong Nghta 31 T VNGG
Trurémg nhém Marketing
400 150% 131% 783 - 783
149 |[Phan Ngoc Thu Trang 31 Marketng Narages VNGG
150 [Trin Horu Lgc Sl S S G NGG 400 150% 106% 6 ; 633
Technical Manager
151 [V0 Nguyén kha s | arong ebistdchPRaniman VNGG 400 150% &% 415 - a1s
Software Manager
N Truémg nhém Marketing a
3 00 150% 95% 567 - 567
A52|uinb BRnG Khd 1 | \rarketing Manager, SEA yxee
= Trudmg nhém Marketing
& VN 400 150% 94% 566 700 266
153 |Phan VIt Nga L Marketing Manager GG 1
Trudng nhém Marketing
. A 150% 192% 1,150 - 150
| acpechiian = Manager, Head of Marketing Game Studio 3 NS = x
in Phi
155 |05 Huy Curmg 33 | Tveme shemisin Bhim VNGG 400 150% 189% 1,132 - 1,132
Product Manager
K K§ st Trudng phy tréch Phin mém
4 =
156 |BUITrong Hung 3.1 Principal Software Engincer VNGG 00 150% 56% 333 333
157 |Nguydn Khie Tritu 30| SRRt Pl e VNGG 400 150% 6% 33 : £
Principal Software Engineer
Trwdng nhém San Phim
Y 3 Vi 400 106% 900 533
158 [Nguydn Quynh Trang 3.1 P NGG 150% 633 1,
Trwdmg nhém Quén tr| K& todn tal chinh, B§ phin
4 -
159 |Bodn HOu Vinh Léc 31 FP&A Manager, VNGGames VNGG 400 150% 7% 280 280
Trwdng nhém Qudn tri K& todn tl chinh, B§ phin !
160 |L& Ngoc Blch Tram el FPRA Manager, NGGames VNGG 400 150% 3T% 220 220
¥ Trwdmg nhém Quan hé DS/ tic
- : - 4
el s dianntio = Assoclate Partnership Manager, Game Development JHsS a0 400 ke i %
Trwdng nhém phy trich Ting Trwdng
i - 1
162 [Pham Minh Quang 23 Growih Mans gerlCama Davelopment VNGG 400 100% 33% 132 32
163 |Pham Hodng Phic 2| A7 Tisbingphyinachl Etndng VNGG 400 100% 2% 132 . 132

Assoclate System Manager




K§ =i chinh phy trich Hé théng

G : 400 "
164 |LAm Pha Si 23 Assoclate System Manager VNGG 100% 33% 132 132
Trrdng nhém Sin Phim
b ¥ -
165 [Nguyén Minh Tri 3.1 P S Mansce VNGG 400 150% 42% 250 250
Trudng nhém BRu phél $in phim
166 |Trlin Ngoc Gling NI 23 e P e ager VNGG 400 100% 150% 600 600
Trrdmg nhém Truydn théng Da phuongtién
167 |Vong Trung Sam 23| Jate Multl I Design Manager VNGG 400 100% 34% 134 134
Trwdmg nhém Vin hanh Sin phim
h % 4 - 4
168 |Lé Thanh Sem 2.3 late Product Operation Manager VNGG 400 100% 118% 70 70
Tredng nhém Tudn Thl vi Bdn quyen Game
VI HaT 2 z
169 |Ngbd di Long .3 Camalkansingand Comaliance Monager VNGG 400 100% 4T% 186 186
= Trwdmg nhém Sin Phim
3 . - 466
170 [Nguyén Thinh Quang 2.3 Aocimte P rouct Manbger VNGG 400 100% 117% 466
Trwdmg nhém Thiét ki Game
171 (Nguyén Trin Thanh 23 e e VNGG 400 100% 109% 434 434
K§ sir chinh phuy trach Phin mém
V& Hobi hié -
172 V& ng Chidu 23 Senfor Lead So A Eoaleeh VNGG 400 100% 46% 184 184
7
173 [Nguyén Lu Holng Anh S| e ghom Sloehim VNGG 400 150% 32% 200 . 200
Product Manager
Trrdmg nhém Sin Phim
4 Vin Hi 5 =
174 |Truong Vin Hidu 31 T VNGG 400 150% 89% 533 533
Truwdng nhém phu tréch Dich vy Khdch hing vd Qudn Iy DO
175 |Nguy&n Minh Tulin 2.3 |lléu VNGG 400 100% 92% 366 - 366
Customer Service & Data Manager, SEA
Truwéng nhém San Phim
fa i . 2
176 |Quang Gia Tudn 2.3 Pl Manager VNGG 400 100% 142% 566 566
Trwémg nhém Quan hé Nha phat trién
177 |Ninh Thj Ngoc 23 Developet Relationshio Manager, SEA VNGG 400 100% 142% 567 - 567
N Trwdmg nhém Van hanh Sin phim
7 Tan Phat 4 -
178 |L&éTdn 23 Assaclate Product Operations Manager VNGG 400 100% 50% 200 200
5 Trudng nhém Quan hé Dél tic 00
2 R CaS = Assoclate Business Development Manager, Zalo ak ) - A% #16 3 5
5 " K§ s Trurdng phy tréch Ky thujt
180 (BUITudn Kiét 31 rechnical Manager VNGG 400 150% 65% 392 - 392
Trwémg nhém Sin Phim
181 (LimATée 23 ASsoclate Product Manager VNGG 400 100% 100% 400 - 400
; = Trwéng nhém Sin Phim
182 |Hi Ngoc Tudn 23 e tciute ProdicManager VNGG 400 100% 100% 400 - 400
Truémg nhém phu trich Game Thé thae
En Trin S -
183 |Nguyén Trin Son 23 Eina aaa ke VNGG 400 100% 84% wwp 334
184 |Nguyén Quéc Cong 2= [ImennomisinEhin VNGG 400 100% 83% 283 : m
Product Manager
Glém d8c clp caa phy trich Kinh Doanh Khdl BS phdn
185 |L& B4 An Binh 4.2 ST ot Dliceter. Za I BusT s Zalo 400 1500% 90% 5,422 - 5422
Trwémg phdng Nhin Sy Khal BS phin
B -
geeRTanneicvin = Head Of People Services & Business Partner, Zalo e 400 200% 95% 1,891 1,891
187 [Pham Quéc Anh Ng S| Lsrepheng SapRkn Zalo 200 500% 116% 231 1,500 3,814
Group Product Manager, Adtima 7
Trwémg khol Ky thuft BS phiin
Hi inh 2
188 [BInh H3ng Min| 33 Grotp Technical Manager, Adtima Zalo 400 500% 113% 2,262 1,500 3,762
Glim B&c Sin Phim
4, -
189 |Phan Huy Hoang 1 Product Director, Zalo Zalo 400 1000% 113% 4,504 4,504
3 " Trrémg phong K§ Thujt B phin
1 S¢Th
90 |Ninh B¢ Thém 33 Group Technical Manager, Zalo 2alo 400 500% 110% 2,202 1,500 3,702
151 [L& Th|Ngoc Difm oy [P 2l 400 350% 104% 1,454 : 1458

Senlor Operations Manager, Zalo
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192 [L& Huynh Quang Khénh 3.2 Mﬂhﬁm«;ﬂﬁ%ﬁﬂ:ﬂn z3lo 400 350% 136% 1,901 - 1,901
193 [Trin L& DuyTién 32 H%_.hzhﬁw_”_h”nﬁnn i Zolo 400 350% 93% 1,207 : 1,297
194 |Dodn Qudc Anh 3.2 Hhhﬁﬁ.ﬁ h””_w? Media Zilo 400 350% 105% 1,467 - 1,467
195 Do HiiNam 32 Hho_w__qﬂﬂ__.nﬂﬂzz_b”a? = 23l 400 350% 141% 1,967 : 1,967
196 [Trinh Vin Kién 32 h==womﬂﬁﬂwﬁﬂﬁ“z?q. o Zalo 400 350% 107% 1,499 . 1,499
197 | NguyEn Thiy Trang 32 u”.“_o_a_w__whm.m_.”_h”ﬂwz. o Zalo 400 350% 163% 2,282 - 2,282
198 |Nguyén Minh khué 33 mﬂc@wmnxuﬂm_ﬁw_wwmuﬁm Zalo 400 500% 159% 3,183 - 3,183
Trudmg khdl Chuyén DI K§ Thujt 58 va Quan Hé Céng
Lo LBy e S M”no_“”macv Public Affairs & Digital Transformation e e Fn pois 0o 7 028
Manager, Zalo
200 |13 ThiThanh Tuyen 33 Mgiwmmwﬂﬂﬁgﬂw ﬁuﬂ“n”_mmuﬁhy_o 2ilo 400 500% 104% 2,075 5 2,075
201 |Nguy&n Trong Vin 32 mm_“_.wo__ﬂﬂﬁﬂ_ﬂ__uwnﬁwn”Hﬂﬁuaﬁa A Zalo 400 350% 137% 1,916 = 1,916
202 |L& B4 Quc Thinh 32 mﬂﬂwoﬂﬁmhﬂ“””__ﬁ. s 21l 400 350% 193% 2,700 = 2,700
203 |Nguy&n B Dat 32 Wﬂwanrwﬁwhumwmuq. S Zalo 400 350% 184% 2,017 . 2,017
204 [BAo Quy Thil An 32 h..___wh_wﬁﬂm ﬂgx””wme. s Zalo 400 350% 109% 1,531 1,000 2,531
206 [Nguyén Trong Tai 31 Mﬂ.ﬁ%ﬂ%ﬂﬂﬁ” S Zalo 400 120% 122% 584 2 584
207 Bl Nguyén Som HY 31 Mhﬂ_.ﬁ._.ﬂuﬂw““ﬂﬁnﬂgcﬁ Zalo 400 120% 56% 266 - 266
208 |Nguy8n Trrimg Duy 21 M.HHM :hwﬁ_“”w,ﬂﬁﬂmmﬂwﬂ.__o A 21l 400 120% 85% 407 . 407
209 |Trdn Minh Quin 31 Aﬂmﬂ_ﬂuﬂﬁﬂﬁﬂﬂﬂgcﬁ Zalo 400 120% 174% 834 . 834
210 |Bul Nguyén Tuy& Quynh 31 _HSEHMMHHH_%M._H_ H“w_wﬂ___a N s Zalo 400 120% 94% 450 : 250
211 [Nguy&n Treémg Son 31 Mﬂbmjhraﬁ_ﬁwahumhww%“wq Al Zalo 400 120% 111% 531 - 531
212 |Duong Tir Huy 31 M hﬂ_wﬁﬂw””nw“ KPtHE Zalo 400 120% 135% 648 : 648
213 |Nguyén Thanh G& 31 M hn.ﬁdﬂﬁﬂﬁﬂnégg, Zalo 400 120% 135% 618 L 648
214 |Nguy®n Tridu Lujt 3.1 Mhm.ﬁ:ﬂ:aﬂ“mﬁu A thidt zalo 400 120% 0% 432 - 432
= oo N = S B E
216 |NeuySn Horu TH 31 mmﬁh””umﬁahn_ Feilkpheutiding zalo 400 120% 101% 88 : 484
217 |Nguy&n Hodng Tuin 3.2 M_Moﬂw”ﬂ”_w",uwaﬁn i 2alo 400 350% 67% 933 - 933
218 |Nguyén Minh Hing 3.7 | TTUone ahdm Trsing Nol dung Zalo 400 120% 113% 542 - 542

Content Manager, Media




219 |Viin Holing Phurong B, M au___“ _H_a_ﬂﬂﬂﬁﬂw R 21k 400 120% 102% as1 = as1
220 {Trn Thoal Thdng 31 hwﬁﬁﬂwwww_nﬂﬁugcs Zalo 400 120% 101% 482 . 82
221 |Hujnh Kim Hodn 31 mﬁﬂﬁﬁwﬂw_hmﬂhgcs Zalo 400 120% 59% 282 . 2832
222 |Phd Thi Ngoc Bich 31 mﬂ.&hnhﬂ.zﬁﬁﬂwnggﬂg e Zalo a00 120% 80% 383 : 383
223 [Tran Thiil Hoa 31 Huﬁ.%ﬂwww““_“ﬂ” AT zalo 400 120% 123% 589 ! 589
224 |Nguy@n Thinh Trung 31 Mhmmﬁﬂwﬂﬁﬂﬁ% thuj zalo 400 120% 74% 357 5 357
225 |Nguydn Nhur Hoan 31 M n«.ﬁmﬂﬁmﬁ_wﬂ_,ﬂ“ﬁ Kithudy Zalo 400 120% 128% 613 5 613
226 |Thdl Bing Nhir Ngoc 3.1 M uﬂ__ﬁ__ﬁwﬂﬂﬁﬂn Ky Ahust Zalo 400 120% 289% 1,380 2 1380
227 |Nguyin Thanh Lo 31 M hﬂﬂﬂwﬂﬂmﬁﬂn AT 3o 400 120% 44% 208 g 208
225 |Nguyin Minh Hi 31 M n”_“muﬂpﬂﬂh_nwm” frtatiy Zalo 400 120% 83% 398 - 398
225 | Nguylin VIét Trung 32 mﬂﬂoﬂ%ﬂmw,ﬂwﬁﬁ e Zalo 400 350% 104% 1,451 - 1,451
230 [Trn Minh Khénh 31 M.‘ n”_“_wﬁﬂ H“_nﬂ“ﬂﬂq thuft 2alo 400 120% 126% 605 500 1,105
231 |Nguy&n Vain Todn 21 ﬁ»n n”_“ _H_..N_ww_, WWM_MHM ._MM thuft Zalo 400 120% 144% 691 400 1,091
232 |Dodn Quéc Nam 31 H_M.:ﬂhﬂhwﬂw”“ M_“_M_”.H_wﬁﬁa Zalo 400 120% 5% 166 2 166
233 |Nguyén Manh Tudn 21 h:ﬂv.u:hwﬂ un”“ Mﬂnnﬂﬂﬂwa Zalo 400 120% 198% 952 g 952
234 |Nguydn Vidt Hanh 32 hﬂoﬂﬂww_w_“”””wg o Zalo 400 350% 81% 1,127 = 1127
235 |Nguyn Khénh Duy 32 hﬂhﬁhmw_h”.ﬁg o Zalo 400 350% 81% 1,133 c 1,133
236 |Luerng Thi Xudn Mal 3.1 ﬁwﬂﬂﬁﬂ%ﬁwﬂ.ﬁh e Zalo 400 120% 152% 729 E 729
237 [Pham Van Thanh 31 Mnﬂﬂﬁ_..n“ﬂ ”M“wwun_” RyshAs zalo 400 120% 137% 657 1,000 1657
238 [Trisong Tén Ngoc 31 Mﬂuﬂﬁwﬂ“ﬂ“ M_.hnn_nh.wﬁwa 2300 400 120% 191% 516 = 516
239 [Nguydn Long Bich Hai 23 Mﬂ“ﬂﬁ“”ﬁﬂzhﬁmg e Zalo 400 100% 196% 783 = 783
240 |Nguy®n Kim Hodn 23 hwomosh“wwﬁhﬂnmﬁh_%wﬁﬁ”aﬁn s Z3lo 400 100% 75% 300 £ 300
241 |Nguy®n Hobng Khanh Duy 23 Mﬂﬂmﬁnwﬂﬁ .Ms_,n”w.“e_ S ik zalo 400 100% 129% 517 2 517
242 z«ﬁm: Pire Tam 23 meu“”“”h_ﬂoﬂﬂu‘“ﬂ“ux%uﬁﬂwgo Al Zalo 400 100% 83% 333 - 333
264 |Nguy&n Tién Dang 23 qﬂwﬁmuﬁﬁﬂwﬁ““ﬂ“mﬂ_ﬂ oh 2l 400 100% 67% 266 - 266
245 [Nguydn Son Ting 23 Mﬂﬂﬂm”ﬁﬂ“ﬂmmuﬂﬂﬁﬁ 7, zlo 400 100% 38% 150 : 150
26 18 Mioh Chénh 23 w_M_ ﬂﬂﬁ ﬁﬁﬁ%&ﬁuﬁwﬁ_o A 2l 400 100% 7% 148 . 248
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K9 sur chinh Phu tréch Kiém sodt chdt wong

247 |Phu My L& 23 Assoclate QC Manager, Zalo Zlo - 400 100% 53% 211 211
268 [Tedn Trung Higp 23 M:ﬂﬂww%hﬁﬂﬂ”ﬂhmﬁa Zalo g 400 100% 7% 226 226
249 [Bodn Quéc Trrbmg 23{%: ”.M_M.Hwﬁn_f___wﬁuﬂﬁhw_o b . 400 100% 64% 26 256
250 (Trdn Thién Tinh 23 MMM&MH_M&MMMWE Zalo . 400 100% 8% 192 192
251 |Pham Nguydn Nhit Trung 23 mﬂﬂnﬁwﬁﬂnsﬂﬂymﬂ“ﬂhww_o Zalo - 400 100% 48% 192 192
252 [Pham BlcLéc 23 M“H_Mhﬂmn.wﬂﬂwﬁwuazazg Zalo . 400 200% 31% 124 124
253 |VOTulinDng 23 M:.ﬁﬂwwwﬂ%ﬂ:mﬁhhww_n Zalo 5 400 100% 32% 127 127
254 |Nguyén Bing Chidn 31 Mhﬂ.ﬂﬂﬁﬁh“:hw%ﬂ& JALT Zalo . 400 120% 50% 239 239
255 [NguySnTn Thanh 23 M:Nhﬁmwm,ﬂwmﬂmhh”ﬂ b Zilo 4 400 100% 3% 132 132
256 [Nguydn Gla Linh 31 hﬂﬂhﬂ”ﬂﬂﬁﬂ: Hézhog Zalo ¢ 400 120% 41% 199 199
257 |Pham Ngoc QuyEn 23 Mﬂnﬁﬁhﬂ”ﬁuﬁ”w_ﬁ_o zalo : 400 100% 60% 240 240
258 [Lé Hodng Anh 23 M“H.M._,hﬁh“__hﬂuﬂﬂﬂﬁ_o Zalo : 400 100% 52% 206 206
259 [Pham Minh Curbmg 23 Hmh_.ﬁﬂﬁn”_mﬁux“ﬁﬁa 2l : 400 100% az% 166 166
260 |Dung VO Hidp 23 H.q”mwumﬁ”ﬁqﬁﬂ”ﬁwwn zalo z 400 100% 67% 267 267
261 [Nguyén Vén Hanh 23 m_w_ Nqﬂwhﬂﬂzﬁmﬁﬁhnﬂﬁa zlo : 400 100% ar% 186 186
262 [Triramg Kign Tai 23 M:“ﬁhmﬂﬁwmﬂmhhwm“o Zlo - 400 100% 33% 132 132
263 |Nguydn Xuln Trbmg 23 wauh“.a_ﬂﬁ””_%ﬂhﬂﬂﬁb_o zalo - 400 200% 30% 120 120
264 |Nguyén Phat Tai 23 Muwﬂﬂ_.a_ﬁwn“_wﬁyﬂﬂﬂﬁw_o zalo : 400 100% 35% 140 140
265 |Lé Nguy&n Thanh Long 23 Mﬂﬂhﬂﬁn”_wwﬂuﬂﬂﬂﬁu_a zalo . 400 100% 33% 132 132
266 |Nguyén Minh Todn 41 Mﬁhﬂ“ﬁﬁﬂﬂgssq 268 1,600 300 500% 100% 1,500 3,200
267 [Trin Minh a1 MHHM.WHWHHH pS 1,000 200 500% 111% 1,668 2,668
268 |BYngThanh Ting a1 H..“Homw_mmnwﬁa P 1,500 200 500% 100% 1,500 3,200
269 |Pham Trung Hidu 33 Moﬂ”nwﬂ_ﬂ_nm_ﬁﬂﬂw,uza 2ps - 200 350% 105% 1,009 1,099
270 |Nguyén Mink Tugn 32 mﬂﬂoﬂ_.uﬂmﬂ_hnmwa 268 - 300 250% 116% 866 866
271 |Nguyén Béc Mink 32 Maﬂo_”_.whmww__h””ﬂa 2p8 : 300 250% 156% 1,167 1,167
272 |V0 Nege Kién 32 mwﬂo_wﬁﬂ”ﬁﬂhana 265 : 300 250% 115% 864 86t
273 [Tén Minh Sinh 3.3 Wﬂwﬁhﬁw_ﬁﬂﬁwwzn b3 2 300 350% 159% 1,668 1,668
274 |Phan Huy Thidn Thir 50| HcPIINE MErkEtng 2ps x 300 250% 71% 533 533

Marketing Manager
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Phé phéng Sin Phim

( ok ZPS 300 250% 60% 450 - 450
275 |Duong Minh Dirc 3 P e naer
4 Truémg nhém Sin Phim
~ 40% - S
276 |Nguy&n Quang Lim 3.1 Prod R Mbagar 2PS 300 1 127% 533 33
K§ sur Trudmg phy tréch Ky thuft
7 - 785
277 |Nguyn Bling Khoa 31 R S s 2PS 300 140% 187% 85
278 |Pham Quéc Durong 3t DR 2ps 300 240% 151% 632 : 622
Art Manager
279 |0onThIThiy Hing Shi|enentomian e 25 300 140% 151% 632 : 622
Operation Manager
K§ sur Trdmg phy triich K§ thudt
. ZPS 140% 32% 133 - 133
S PSR & Assoclate Technical Manager £
Trwrdmg nhém Sn Phim
uf o Al 499 - 493
281 |BUi Thanh Son 3.1 ASoaeine P roduct Manager PS5 300 140% 119%
Trwéng nhém S3n Phim
U . 00 140% % 4 - 439
s ne e Assoclate Product Manager 22 : £ 22
5 K§ st Trudng phu tréch Ky thudt 4 a4 £ 449
283 |Binh Dirc Curng 3.1 e T ZPS 300 140% 107% 9
284 |Nguyin AnhTusn gl SaTaTe p s I 2ps 300 160% 52% 216 2 216
Assoclate Technical Manager
285 |Nguyén Thi Phuong Thic S e o NI ED P zps 300 140% 87% 365 ; 365
HR Manager
286 |LéDuy o R zps 300 120% 83% 349 : E7T)
Assoclate Art Manager
287 |BuiThiYén ST SO e 5 300 250% 120% %01 : 901
Business Development Manager
2 ”
288 |Nguy@n Duong Phong 2ot HhophoneSinbhim z°s 300 250% 2% 316 . 316
Product Manager
e 5 K§ su Trrdmg phu tréch Kiém sodt Chit leeng
Nguyd . 4 E
289 |Nguy&n Thi Nhan B e o z°s 300 140% 40% 167 167
o Trudmg nhém Sén Phim
B ¢ 4 =
290 |Nguyén Binh Nién 3.1 iscite Product Manager ZPSs 300 140% 110% 462 462
Truémg nhém £3 hoa Game
291 |Pham Ngoc Tém 23 Senlor 2D Artlst ZPS 300 100% 138% 414 - 414
- K§ su chinh phy tréch Phlin mém g
292 |Nguyén Trung Hung 2.3 <o A ZPS 300 100% 50% 150 150
K§ su chinh phy trich Phin miém
293 |Lé Chinh Tnec 23 Cesdsomimia Erginear ZPSs 300 100% 94% 283 - 283
K§ sir chinh phy trich PRI n mm
294 |VOTién Khang 23 Principal Software Englneer ZPS 300 100% 72% 216 - 216
K§ sir chinh phy trich Phin mim
295 |Pham Trong Long 2.3 Principal Softwars Englneer ZPS 300 100% T2% 216 - 216
K§ str chinh phy trich Phin mém
296 |Ping Duy Hung 2.3 Principal Software Englneer ZPS 300 100% 122% 366 - 366
4 K§ s chinh phuy trich Phin mém
297 |Huynh Vinh Trl 23 Princlpal So re Engineer ZPs 300 100% 50% 150 - 150
5 K§ su chinh phu triich Phlin mém
S
298 |BUI VI¢t Bach 23 Principal Software Engineer pPs 300 100% 66% 198 - 198
K§ sur chinh phu trich Phin mé&m
299 |[Ddng Vin Linh 23 Principal Software Englncer 2PS 300 100% 122% 366 = 366
K§ su Trwdng phy trdch Phiin mém
P T .. ~
300 |Pham Minh Tudn Sl o e T TSE 400 120% 0% 7 7
- . Phé phing Khoa hoc DI lidy g
el S e 2 Senlor Data Sclence Manager, Head of Zalo Al Lab = 3 % : 267 267
g -
302 |Lé Minh Quéc S|nE R R plySinihie: Zalo 400 120% 0% : 150 150

Preduct Manager, Zalo Cloud
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Trwdng nhém Chuyén 46155

I 400 120% 0% 166 166
303 |NguyEn Quang Didu a1 Digital Transformation Manager, Zalo 2
K sur Trréng phy trich Kiém soét Chit lwgng.
.. Zal 400 120% 0% 143 143
304 |V@Huynh Nam 3.1 QC Manager, Zalo lo
Trurdng nhém Nhin sir B4 phin
VN 400 0% 100 100
305 |Nguyén ThuTrang R aaa L VNG 66 g0
Trwdng nhém Phin tich D& ligu
VN 400 100% 0% 100 100
306 [TAAnTudn An == Assoclate Data Analytics Manager gs
Phé phang Phén tich Rul Re Doanh nghiép 200 500% 0% 240 240
307 |Phan Th| Hodi Thueng 3.2 Head, Enterprise Risk Management BO
308 |MalCimThi 31 Truwdmg nhém ﬂaﬁznromw Cong ty 80 200 150% 0% 73 7
Corporate PR Manager
X Phé phdng Nhin sy 200 500% 0% 128 128
S Rt 32 |1 100d of HREP and LAD B
Truwdmg nhém Hé théng & Tudn thi Nhin s
2 200 150% 0% 37 37
S10p(QughiathbNo = HR Governance & System Manager e
. Trudmg nhém K& todn Téng hep
J i 200 100% 0% 67 67
311 [Nguydn ThiKim Lién = General Accountant, Assoclate Manager 2
- » Trwémg nhém K& todn Thanh todn Quc té
0 100% 0% 75 75
312 |Hang 80 Nguyén Thia i Intemational Accountant, Associate Manager = =
v Trwémg nhém Quin TriRui Ro
2! 100% 0% 3z 33
22 Heuyeniiiznh = soclate Risk Management Manager e 2%
Trurémg nhém K& todn Quin trj doanh nghiép
by 200 100% 0% 33 33
314 |Hoing Bo Duyén = Assoclate Management Accounting Manag =Y
. 3 Chuyén vién phy trich Mua hing
200 Khé 0% 33 33
315 |BUITh[Thiy 2.2 Purchasing Speclalist BO ngdpdung
KE todn Trudmg chl nhdnh Ha N&i
) 200 Kh d 0% 36 36
Sao [ SAgnans e Chief Accountant, Hanol Branch £ 4ng 3p dune
o Trwémg nhém Ké todn Quic té
. 100% 0% 42 42
3173 | NeuySniihi Nes = International Accountant, Assoclate Manager B 22
Chuyén vién K& toan
- 0% 84 84
318 [Nguyln VO Ngoc Hin 2.2 S e BO 200 Khéng 4p dung
Trudng nhém phy trich T chire Sy kién & Singtao
319 |[Trin Gla Hung 3.1 |Thuong hiéu BO 200 150% 0% 99 29
Brand Creative & Event Manager
320 |Nguydn Th{Thanh Dung 50| ivnenhonphatciQiincblTeng Hit cong ty B0 200 150% 0% 9% %
Employer Branding Manager
& Chuyén vién phy trich hé théng Nhin sy ’
5 BO 200 Kh 0% 179 179
321 |Nguy&n Thuy Quynh Chiu 2.2 HR Governance & System Spech st Sng dp dung
¥ Chuyén vién phu trich Truy@n thong
: . d
322 |Nguyén Minh Chf e Senlor Brand Operations Specialist 2 2 Knong p dung ] £6 EG
323 |55 ThiHodl o Chuyén vi&n phy trich Quiing ba Thuong Hiéu Cang ty 50 200 Khéing fip dung 0% 79 75
Employer Branding Lead
Truwémg nhém Kinh doanh & Marketing
324 (Trinh Phuong Anh 31 Head of Sales & Marketing DB 200 140% 0% 40 40
325 [Nguyén Minh i AT S AL o8 200 140% 0% 50 s0
Software Manager
326 |Hodng ThiKing 25 |G S chinh By mréchiiéxhChe o8 200 100% 0% 60 )
Lead System Engineer
.. Trwéng nhém Sdn Phim
327 |MalHal Duong 2.3 Product Manager DB 200 100% 0% 67 67
328 |Nguydn Thi KR Nhanh o TR oe 200 100% 0% 67 6
Sales Manager
Truémg nhém SRE
&
329 |Nguyén Trung g SRE Manager DB 200 140% 0% 87 87
330 [VaVinNgoe 23 Trudmg nhém Kinh doanh, Thitrrng Phia Bic o8 00 200% o &7 &

North Head of Sales

\

L\\W )



K§ sur Phiin mém ¢ip cao

331 |Pdm QuangLinh 22 oo I DB 200 Khéng dp dung. 0% 100 100
332 |Phan Holng Thity Dung 21 umﬂﬁwn“w“uu_”ﬁﬂ“ﬂ””w, AL DB 200 | Khongdpeung 0% 37 7
333 |L& Viin Thinh 22 thzuaﬁwﬁﬂm.ﬂa o8 200 Khéng p dung 0% 167 167
334 [Trdn NgocTin 22 ﬁﬁﬂﬂﬂ”uwﬂwﬂﬂa_za DB 200 | Khdng dpdung 0% 167 167
335 |Hodng Trong Thal 21 mxaoa w“mm_ﬂnn_o:nnﬂ__ﬂnmﬂ_..ﬂ_o””n_. oe 200 Khéng 4p dung. 0% 167 167
336 [L& Birc Huy 21 hﬁﬂwﬂnﬂﬂﬁ%ﬂﬂw, o8 200 | Khengdp dung 0% 167 167
337 |Nguy&n Bong Hicu 21 hﬂﬁmnﬂﬁ_ﬂﬂ“wﬁ 08B 200 | Khéngdpdung o% 50 50
333 | Nguyin Minh Quang 21 hﬂuﬂhﬁ.ﬂﬁhﬂﬂﬂhmﬁ, 0B 200 |  Knéngapdung 0% 50 50
339 |Nguydn Khinh Duy 23 m.m m_mn.u___ﬁﬂ.mﬂuw KiémicdtchStiong PY 200 200% o% 31 31
340 |DiémAnh Ther 31 uﬂ_ﬂn“”ﬂﬂ_wﬁ Hh_.,n_nn“z% Py 200 170% 0% 58 58
321 [Trirong Tudin Anh 2.3 Mhmﬁﬂuwmﬁnwa: T PY 200 100% 0% 67 &7
352 [Trn Thanh Hal 31 .HHM__QW M_m“,hﬂﬂ_ F7ekein PY 200 170% 0% 80 80
343 DB Thinh Trung 31 _H_uzm.,ﬁhuﬁnﬂpas UkEEh e PY 200 170% 0% 91 91
344 |Nguy§n Duy Khdnh 23 %Hﬂwumﬁ“ﬂ_ﬁﬂuamﬁ PY 200 100% 0% 92 52
345 |Nguyén Todn Thing 22 M_HH_M. m”ah_“_”wrna__aa nhinh in phém pY 200 |  Khongdpdung 0% 17 7
346 | Nguy&n Quang Duy 22 %ﬂ%ﬁuﬂmﬁnﬂ@%; phi PY 200 | Khéng 4pdung % 17 7
347 |Chau Hobng Phic 23 M&ﬂhh:mﬂmﬁpﬂnwmwhh.w?:%ﬂ pY 200 100% % 18 1
348 [Théi Thye Phin 22 M_ﬁﬂﬂmu H“"H_M”M.._wﬂ_n cpiao PY 200 | Khéng Spdung % 27 27
349 [LaThiHang Vi 22 hﬂ M.H_H ﬂwh”_ma_wmé cApcho PY 200 | Khdng dpdung 0% 27 27
350 |Nguyln Hodng T8 Uyén 23 %H:h”wﬁ H:z_w”.._._ma PY 200 100% 0% 3 33
351 (L& Phuong Cao Minh 23 Ma“ﬁw”_”waoﬂ_ﬂaa pY 200 200% 0% 33 3
352 |V8Thi Bich Diém 22 Mﬂﬁw”_ﬁ”m_ﬁh“ﬁ _&__ PR, PY 200 | Khéng pdung 0% 3 33
353 |L&ThiLurang Yén 22 mw“mMﬂ_u,_MME_uhﬁwn_n,mmz phn PY 200 | Khéng dpdung 0% 33 Ee
354 |D&QuScThal 31 MHE?N _ﬂwﬁuﬁ ”‘“”HHH“ gl PY 200 170% 0% 37 7
355 [ NgocTinh 22 mﬂﬂwm__ﬂﬁ_&_i BYe PY 200 |  Khéngdpdung 0% 39 3
356 [Lé Quang Hidn 22 M, Hwa”w“sg_z e PY 200 | Khéng4pdung 0% 35 39
357 |Nguyln Tho My 31 uﬂ_ ..”w H_Hh:m__n,q Huwﬁj i Py 200 170% % a2 2
358 |H&ThjKim Holng 2.2 Chuyer U phuHchiSar phkrn PY 200 Khéng 4p dung 0% 50 S0

Vertical Product Lead




Trudmg nhém phu trach Ting Trudmg.

359 |Trurong Tuy6t Nhung 2.3 o e S PY 200 100% 0% 58 58
360 |Nguyén Khic Thanh 2.3 M«uﬁﬁﬁnﬁﬂﬁmﬁnﬂﬂ”ﬂzxﬁ PY 200 100% 0% 77 77
361 [Huynh L& Anh Quéc 3.1 ,ﬁﬂﬂmhﬂwuw_ﬁﬁﬁﬁﬂﬁié pY 200 170% 0% 78 78
362 |Bodn Van Vit 23 Mwﬁnhﬁnﬂwﬁxz ERads VNGG 400 100% 0% 79 79
353 [Hugnh Nht Linh 23 Pﬁwﬁuﬂﬂﬁ:ﬁﬂhﬂhﬁ PY 200 100% o% 02 92
364 |Nguy&n Bic Thudn Nhdn 23 hm”hﬁﬂwﬁﬂmwhwnhwﬁ:u? pY 200 100% 0% a7 97
365 |V& Xudn Vuong 22 Mmﬁqhﬁcﬂﬁwﬂniéaﬂg PY 200 | Khéngdpdung 0% 12 2
366 [Trdn BloThi 2.2 mnaﬂ..__unwﬂ.”“”h:whquw_.__&: pham PY 200 |  Khéngdpdung % 17 17
367 [Trin Thiy NhT H 2.1 %”..__“wnhﬂh_w_h”ﬂ___&;ﬁa pY 200 | Khéngdpdung 0% 17 17
368 [Nguy@n Ng Xusn Phuong 23 Mﬂﬂmﬁhﬂﬂﬂuh”,“hqu”w””wv_nam! pY 200 100% 0% 20 20
365 |L& Vin Khai 22 Hoﬂu.mmuﬂwmwﬁuﬂn&uso Py 200 | Khéngdpdung 0% 27 2
370 |Phan Hodng Haf 2.2 wﬂ.ﬂuwﬂm“nﬁﬂﬂﬁéza Py 200 | Knéng $pdung 0% 33 1
371 |Duwong Qudc Anh 2.3 Mﬂh@nﬁhwﬁ“:h”“ﬂ PY 200 100% 0% 67 67
372 | Nguyn Hong H3l 31 Mocmﬁﬂ..q_ﬂmw“:.__n:}u: AL TSE 400 120% 0% 50 50
373 |Phan Minh Huy 33 Mﬂﬂ_mﬂwﬂﬂ%ﬁﬂﬂﬁﬂﬁwﬂhwﬁnﬂa VNGG 400 350% % 133 133
374 |Hodng An 22 whuﬁﬂmﬁhﬂ_,_““ﬂwﬁﬁ_ﬂ; iRty VNGG 400 | Khéngdpdung % 167 167
375 | Nguy&n Anh Tusin 23 hw““:a“_u_suﬁ”ﬂ,ﬂ“ﬂ“%&:n VNGG 400 100% 0% 33 33
376 [Trin Minh Thiy 23 Muﬂw“%”ﬂ””“ﬁﬁﬂggsa 80 200 100% 0% a2 2
377 |vin 84 Thanh 23 m_muﬂﬂﬁmﬁhﬁ,mﬂmhuﬂms VNGG 400 100% 0% 50 50
378 |Pham Ngoc Hoang Anh 23 Mamg_whwﬁuwahwhh““ nﬂ.ﬂn: VNGG 400 100% 0% 67 67
379 |Nguy&n Thinh Quin 23 %Hwﬁuﬂwﬂm“w_ﬂm:ﬂ%ggﬁﬁ VNGG 400 100% 0% 83 83
380 |Nguy@n Phd Cutmg 23 %H“whah@w:%u“ﬂwhhﬁ il VNGG 400 100% 0% 83 83
381 |Phan Anh Tudn 23 _me_nﬁmﬂﬁﬂuﬁuwowaa VNGG 400 100% 0% 99 99
382 [Truong Thanh Vi 23 %‘Hﬂhuﬁwﬁw@mﬂmwﬂﬁsﬁi VNGG 400 100% 0% 75 75
383 [Trdn Thi Tuy€t Loan 23 Mﬂﬁw“mﬁwﬂﬁﬁgae UNGG 400 100% 0% 141 141
324 [Hodng ThiHoang Anh 22 Mhuﬁ,u””h“anoa:ﬁ”n__ﬂwa VNGG 400 | Khngdpdung 0% 233 233
385 [DaoThiQuynh Chi 32 mﬂﬂnﬂjwh__ﬂﬂ,ﬂzﬁiu_u Zilo 400 3508 0% 267 267
386 |Nguydn Hien Thio Sl | oo Ebnashich BkhE Zalo 400 120% % 59 59

Account Manager, Adtima .




Truréng nhém Phy trich Khich hang.

S ._-_..FB;_SQH ) e .Pﬂn_JW.DnoOc:ngb:nwﬂﬂ-b.&n_aﬂ e il g X & ES
388 [Phan Thanh Hin 23 Maﬂ_._w“ﬂnﬁﬂv_ﬁ%mnﬂ”s hing Zalo 400 200% 0% 30 30
389 |Nguy&nThi Kim Thu 31 %ﬁhﬁﬂﬂwﬁﬂﬁuﬁaﬂ, hang Zalo 400 120% 0% 35 35
390 |Nguy&n Minh Huyan 23 %ﬂ”ﬂﬁﬁ%ﬁﬁhﬂmﬂhﬁ ol Zalo 400 200% 0% 35 35
391 [BurTusinHat 23 M_ ﬂﬁﬁ”ﬁhﬁnﬁhﬂ"ﬁ ok Zalo 400 100% 0% 40 a0
e | | o | = T
393 |Bul Trung Higu 25 m_% .nn N;“”M_hsﬂﬂwmﬂﬂhhwﬁ i Zalo 400 100% 0% 48 a8
334 |Hodng Nguyén Bio Anh 23 m_Md % Hﬁﬁﬁﬂ”ﬂﬁ%ﬂﬁ <13 Zlo 400 100% 0% 48 8
395 |Nguy8n Van Huy 23 hﬂ“ H”_M_H_M;Mﬂ:mﬂ”u_hhwwﬁ ” Zalo 400 100% 0% a8 a8
3% (LeThienTrl 23 M&ﬂmﬁ_ﬁﬁ_wﬁhﬂﬁ.ﬁa 2o aco 100% 0% 50 50
397 [Tran Holdng Anh 2.3 Mﬁwnwﬁﬂnhwﬁg i Zalo 400 100% 0% 60 60
398 [Trinh Thi Phuong 23 HHMGMHH:HWMMHEg zalo 400 100% 0% 66 66
399 [Ta Quang Vinh 23 Wﬂ”ﬂm”ﬁw uﬁwwﬁwﬂu_”? Zalo 400 100% 0% &7 &7
400 Nguyén Binh Long 23 m_mgm_.” Hﬁﬂﬁﬁymﬂmﬁﬂﬁa Zalo 400 100% 0% 67 67
401 |L& Nguydn Anh Khué 23 %ﬂ@h%ﬁﬂ:ﬁﬁ? L zilo 400 100% % 100 100
402 |VaMinh TG 23 %ﬂuﬂhnwﬁﬂaﬁwmop b2l zilo 400 100% 0% 116 116
403 |Hodng An 23 %ﬁwﬁnwﬁﬂaﬁﬂgu_o 2k 400 100% 0% 3 3
~o Zm:<mn._._._ha = “ﬂ””“ﬂ”aaﬂschhbhww—%nw”“:“,..Qwa‘_ﬂnﬂ.ah L2 p Lo 0% 33 23
G U LET = ”Mﬂm”“%u””“ﬁ:ﬂnﬁ_ﬁwﬂnmg.pn_n__.uu Qb i e s £3 =2
406 [ Nguy&n Hodng Nhu ¥ 2.3 %ﬁ.ﬂhﬁﬁﬂ:ﬁﬂ?gﬁ Zalo 400 100% 0% 67 67
407 |Nguy®n Anh Huy 2.2 “muﬂu&aﬂ“”ﬂaazngo e Zalo 400 |  Khongdp dung 0% 67 67
408 |Hodng Vain Kién 31 Mﬂ%ﬁ“ﬁﬁ.ﬂ%ﬁh% 7ps 300 140% 0% 33 3
409 |Nguyén Thi Ngoc Chdu 23 “Mw“_ﬂ_._wm_ncuwhﬂﬂan 2ps 300 100% % £ 13
410 |Bing Ngoc Antinh 23 wm“qonn,_m_ﬂ._wﬂmﬂu%%m:&a 05 300 100% 0% 33 3
411 |Lé Quang Duy 23 uhﬂwmn::”_ﬂ:u_%,whﬂmuan bi3 300 100% 0% 33 33
412 L& Minh Trung 23 rwﬂwﬁnuﬁwﬂowa:aﬁ s 200 100% 0% 33 3
413 [knic ThiQuysh Trang 23 mﬂﬂ”hﬁawﬁ“_ﬂﬁhﬁ_ﬂhﬁhwn 2ps 300 100% 0% 33 33
414 |Pham QuécTrong | Ll T T 2ps 300 | Kkhngdpdung 0% 33 33

Lead Seftware Engineer




415 |Huynh Quang Thin V§ 22 _”.q &Eu”hﬂ_nuahhnwo 2pS 300 |  Khongdpdung 0% 33 33
416 [Dinh Ngoc Quang 31 M“ H“.ﬂuw“an._ﬂ__ﬁwﬂﬂmhzﬁ 2ps 300 240% 0% 50 50
417 |Huynh Nguyén Huy Sinh 23 ﬁm“_.wmuﬁh:m_:ﬂwﬂwa, 25 s 200 100% % 50 50
418 |Huynh ThE Ning 20| 3 3hehsog e s 300 | Kndngpdung % 50 50
Lead System Engincer
419 [NguydnThanh DuyPhuong | 22 mwﬂ“w“%“h:m_%ﬂ“oﬂmﬁﬂmﬂ EbSO) 2ps 300 | Knng4pdung 0% 133 133
420 |Nguy&n Anh Tuln 31 Nﬂhhﬁwﬂﬁ_,_ﬁﬂ”ﬁuaﬂ 2ps 300 140% % 150 150
421 |Burvin Anh 23 F_M”_:%L“”N_Jmhﬂﬁwz: L zps 300 100% 0% 150 150
422 |Nguyén Huong Quinh 23 ” kuﬂ,___nm_mn.ﬁ_w"umﬂmn 2ps 300 100% 0% 6 216
423 |VoManh Hung 22 mﬂﬂ%pﬁﬂ"ﬂ“”ﬂnﬁggn% 285 300 |  Khéngdpdung 0% 283 283
A5 e ThiMnhC = Maﬂuww“ﬂ“”w"nﬁm_“uﬁ.__._umnnﬁ?p Market Leader 28 2 Khdng dp dune = = o
b bheong &2 mﬂnﬂﬁw Mcﬁﬂ.a”ﬂ“”ﬁhﬂﬂuom””“h_co. Market Leader s =2 kaPnednaung £% e e
4257 [TnBu Ehuung Dung = Wﬂﬁwﬂhﬂoﬁ.ﬁ%ﬁhﬂ”ﬂmﬁﬁ_g. Market Leader e B0 fisnggpding g == 22
427 |Ng8ThalAnh 22 mﬂm_ﬁﬂmﬁ“ﬂ“wg BT 2PS 300 | Knéngdpdung 0% 266 266
428 |Bodn Trong Nhan 22 Hﬁﬂaﬂﬁ; 0B 200 | Knéngdpdung 0% 50 60
425 [TsalTrung Chuen 22 M_H.“ﬁwhwa_wﬂnw%ﬂhﬁhw.___ VNGG 400 | Knéngépdung o% 100 100
o S rone Cilng = mnnﬂﬂwﬁhﬂ_n”.ﬁ%huﬂu_aﬂ““”ﬁ_ﬁ. Market Leader 2 SO0, Khéng &p cyng 8% g2 3

640,974
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