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WORKING REGULATIONS
2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
COKYVINA JOINT STOCK COMPANY

- Pursuant to the Enterprise Law No. 59/2020/QH14 dated June 17, 2020, effective from
January 1, 2021;

- Pursuant to the Securities Law No. 54/2019/QH14 dated November 26, 2019, effective /0 hed
from January 1, 2021; &

- Pursuant to Decree No. 155/2020/ND-CP dated December 31, 2020, of the Government
detailing the implementation of certain provisions of the Securities Law; 2z

- Pursuant to the Charter of Cokyvina Joint Stock Company approved by the Annual
General Meeting of Shareholders in 2021.

In order to facilitate the preparation and organization of a successful Annual General
Meeting of Sharcholders, Cokyvina Joint Stock Company respectfully submits for
approval the Working Regulations for the Annual General Meeting of Shareholders 2026,
as follows:

ARTICLE L. Objectives:

- Ensure compliance with the provisions of the Law and the Company’s Charter;

- Ensure the principles of transparency, democracy, and the legitimate rights of all
shareholders;

- Ensure the concentration and stability of the organization of the Annual General
Meeting of Shareholders.

ARTICLE II. Rights and Obligations of Shareholders Attending the General
Meeting:

1. Conditions for Attending the Meeting:

- Shareholders who are legal entities, individuals, or authorized representatives, as
well as groups of shareholders holding voting shares of the Company on the final
registration date of May 26, 2026, are entitled to attend the annual general meeting
of shareholders in 2026.

2. Rights of Shareholders Attending the Meeting:

- Bach shareholder or authorized representative attending the meeting must bring
their identification card or passport and the invitation letter to present to the
representative verification committee.
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- Shareholders and authorized representatives attending the general meeting must
strictly comply with the working regulations of the General Sharcholders' Meeting.
If shareholders or authorized representatives violate these regulations, the
Chairman will consider the specific level of the violation and take appropriate
action as stipulated by the provisions of the Enterprise Law, or may ask them to
leave the hall if they engage in behavior that disrupts the security and order of the
meeting;

- Shareholders and authorized representatives attending the meeting late (no more
than 15 minutes) have the right to register immediately, and then have the right to
participate and vote at the meeting; however, the Presidium is not responsible for
pausing the meeting to allow them to register, and the validity of the votes already
conducted will not be affected.

- Shareholders and authorized representatives attending the general meeting will
discuss and vote on each item after hearing the reports on the matters to be
approved.

- Shareholders may only exercise their rights in accordance with the law and the
Company's Charter.

3.0Obligations of shareholders and authorized representatives when attending the
meeting:

- Participate or authorize participation in the General Shareholders' Meeting
according to the Company's Charter.

- Comply with the regulations in this Working Regulation.

- Complete the registration procedures to attend the Meeting with the Organizing
Committee and register to speak or discuss according to the format of the Working
Regulation for the Secretariat of the Meeting.

- Strictly adhere to security, order, and regulations during the General
Shareholders' Meeting, respecting the management of the Presidium and the
outcomes of the Meeting.

- When speaking or discussing, prior registration of the content with the Presidium
is required, and a civil and polite attitude must be maintained, avoiding any
language that may offend individuals or groups.

- The Chairman of the Presidium may revoke the right to attend the Meeting for
those who disrupt security and order or do not follow the discussion procedures
outlined in the Working Regulation.

ARTICLE III. Authorization to attend the General Meeting of Shareholders:

1. Shareholders may authorize their representatives to participate in the Company's
matters within the scope of their authority. The authorized person does not
necessarily have to be a shareholder of the Company. The authorized person may
exercise rights within the limits of the authorization in accordance with the
provisions of the Law and the Company's Charter. The authorized person may not
further delegate the authorization to a third party.




2. The appointment of representatives, authorization, changes in representatives, and

authorized persons must be carried out in original written form in accordance with
the following regulations:

In the case of an individual shareholder, the original authorization document must
be signed in person with the direct signature of the shareholder.

In the case of shareholders being legal entities/organizations, the original Power of
Attorney document must be signed, sealed, and accompanied by documents
proving that the signer has the authority to represent that legal entity/organization,
in accordance with the laws of Vietnam. In the case of foreign legal
entity/organization shareholders, the original Power of Attorney document must be
signed, sealed, and certified by the representative office of the legal rights of the
country of which the legal entity/organization holds citizenship in Vietnam
(Embassy/Consulate...).

ARTICLE IV. Voting on issues at the General Assembly:

1. Principle:

All issues on the agenda of the General Assembly are approved through a public
voting process by all shareholders using ballots based on their owned and
authorized shares. Issues requiring a vote at the General Assembly are approved
when they receive more than 50% of the total voting shares present at the
Assembly, unless otherwise stipulated by law.

2. Voting procedure:

- Shareholders or authorized representatives shall vote to agree, disagree, or
express other opinions on an issue to be approved at the meeting by raising their
voting cards.

- When voting, the front side of the voting card must be raised facing the
Presidium.

- The results of the votes from shareholders and authorized representatives shall be
recorded by the Vote Counting Committee and the Secretary's Office.

3. Through the decision of the General Meeting of Shareholders:

3.1 Issues that require a vote at the General Meeting are approved when the voting
agreement rate exceeds 50% of the total shares with voting rights attending the
meeting, including:

a. The report of the Board of Directors for 2025 and the direction and tasks for
2026, along with the vote.

b. The report on the results of production and business activities for 2025 and the
production and business plan for 2026, along with the vote.

c. The report of the Supervisory Board at the annual General Meeting of
Shareholders for 2025, along with the vote.

d. The audited condensed financial report for 2025.



e. The proposal for the profit distribution plan for 2025, the establishment of funds,
and the remuneration for the Board of Directors and the Supervisory Board for
2025, along with the vote.

f. The proposal for selecting the auditing unit for 2026, along with the vote.

g. The proposal for selecting the internal auditing unit for 2026, along with the
vote.

h. The proposal for Charter amendment, along with the vote.

i. The proposal for Company Production strategy during the 2026-2029 period,
along with vote.

3.2 The congress will conduct the election of members of the Board of Directors and
vote on the results of the election of members of the Board of Directors.

3.3 Issues that require a vote at the General Meeting are approved when achieving a
consent voting rate of 65% of the total voting shares attending the meeting, including:

h. Approval of documents related to the addition and amendment of business sectors,
in accordance with legal regulations presented at the General Shareholders' Meeting,
including: Resolutions, Minutes of the General Shareholders' Meeting specifically
regarding this content, and voting.

ARTICLE V. Speaking at the General Meeting:

1. Principles:

Shareholders attending the meeting who wish to express their opinions must register
their speaking points with the Presidium (through the Secretariat of the meeting and
using the attached form) and receive approval from the Presidium.

2. Method of speaking:

Shareholders should speak briefly, civilly, politely, and respectfully, avoiding
repetition and focusing on the key issues that need to be discussed, in accordance with
the approved agenda of the meeting. The Presidium will arrange for shareholders to
speak in the order of registration and will respond to shareholders' inquiries in writing
after the time is no longer sufficient.

ARTICLE VI. Responsibilities of the Presidium:

- To manage the activities of the General Meeting of Shareholders according to the
proposed agenda approved by the General Meeting of Shareholders.

- To guide delegates and shareholders in discussions according to the working
regulations and maintain order.

- To present drafts and conclude necessary issues for the General Meeting of
Shareholders to vote on.

- The Presidium operates on the principles of collective decision-making and
democratic centralism, conducting the meeting in a valid manner, ensuring security
and order at the General Meeting; the Chairperson of the Presidium has the authority
to invite individuals or organizations that do not comply with these working
regulations or disrupt security and order to leave the venue of the General Meeting.



ARTICLE VII. Responsibilities of the General Meeting Secretary:
The Secretary of the General Meeting, introduced by the Presidium at the meeting,
is responsible for:
- Accurately recording the content and proceedings of the meeting, as well as the
issues approved by the General Shareholders' Meeting or noted by the meeting.
- Assisting the Presidium in announcing the draft minutes and resolutions of the
meeting.

The organizational regulations of the General Sharcholders' Meeting of Cokyvina
Joint Stock Company are presented at the meeting and approved by over 50% of the
voting shareholders attending the meeting.

These regulations take effect from the moment they are approved by the Annual
General Shareholders' Meeting of Cokyvina Joint Stock Company in 2026 and will
cease to be effective after the conclusion of the meeting.

Respectfully submit for the Assembly's approval.

ON BEHALF OF THE BOARD OF DIRECTORS
Chairman

(Signed and stamped)

Pham Viet Huy
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REPORT OF THE BOARD OF DIRECTORS FOR 2025 AND
THE DIRECTION AND TASKS FOR 2026

Dear: GENERAL MEETING OF SHAREHOLDERS

In 2025, the Board of Directors (BOD) of Cokyvina Joint Stock Company carried out its
functions and duties in accordance with the provisions of the law and the company's charter. The
BOD has managed, directed business strategies, and supervised the executive operations of the
General Director. The BOD has organized the annual general meeting of shareholders for 20 .@8—4
and would like to report to all shareholders on the activities of the BOD in 2025. The spe
content is as follows:

A. ACTIVITIES OF THE BOARD OF DIRECTORS IN 2025

I. Results of business production activities in 2025

Cokyvina Joint Stock Company has achieved and exceeded the set targets for 2025, with
all business indicators reaching 100% or surpass the quota, demonstrating that the
Company has had an effective year of operation despite many challenges in the market.
Total revenue exceeded the plan by 10%, while net profit after tax surpasses the plan by
2%, resulting from an effective sales strategy, good utilization of opportunities, and market
expansion, reaffirming that the Company has implemented adequate policies for
controlling production and financial costs, and operating expenses.

The data on the business operation results of the company for the year 2025:

Unit of measurement: million VND./.

No. Indicator Plan assigned Execute in Completion
for 2025 2025 rate
1 | Total revenue (Sales revenue, 178.153 197.135! 110%
Financial revenue, other income)
2 | Net profit after tax 3.000 3.061 102%
3 | Return on equity? 6,1% 6,23% 102%
4 | Dividend payout ratio 6,27% 6,4% 102%

I Note: The total revenue realized in 2025 is revenue after deducting the revenue collected on behalf of and
payments made on behalf of salaries and salary-related deductions for the labor leasing activities from the last
months of 2024, but reconciled and invoiced in the first months of 2025, the amount is 63,507 million VND,

2 The equity is determined by the charter capital + development investment fund, which amounts to 49.142

million VND.




I1I. The situation of the Board of Directors' activities

In 2025, members of the BOD actively coordinated their efforts in the management of

business operations. The BOD successfully organized the annual general meeting of

shareholders for 2025, outlining direction, operational plans, and instructing Executive

Committee to carry out the management of business operations. The tasks BOD

accomplished in 2025 include:

I,

Following the wise policies and directions of the Board of Directors, the
company has overcome all difficulties, resolved many obstacles encountered in
the production and business process, and has achieved the set targets and plans.

Organizes regular meetings; constantly solicits the opinions of Board members
in writing, and issues resolutions to determine crucial affairs on business
operations, finance, organizational structure, etc. within its authority.

Prepares and discloses its reports, including annual and other periodic reports in
strict adherence to the regulations of the State Securities Commission, Hanoi
Stock Exchange, and other relevant state authorities.

Closely monitors the management and overall operations of the Company to
identify existing limitations and shortcomings, while also proposing specific
corrective measures for the General Director to implement.

Direct the Executive Committee to prioritize financial management, cost
savings, and debt collection measures for the entire Company.

Direct the Executive Committee to focus on promoting human resource
development plan that ensures quality and consistency, laid down the foundation
for the company’s strong and sustainable growth.

III. Coordinate activities with the Executive Committee and the

Supervisory Board.

L

The Board of Directors always closely monitors and provides timely, necessary,
and effective guidance to the Executive Board and other management staff in
executing the assigned tasks and objectives, offering useful guidance to assist the
Executive Board to operate Company's activities effectively.

Through supervision and inspection, the Board of Directors highly appreciates
the efforts made to correctly implement the directives of the Executive
Committee regarding the tasks and directions of the Board of Directors, in
accordance with the Company's regulations and legal provisions.

. The proposals from the General Director to the Executive Committee are

thoroughly studied, discussed, and receive timely and effective guidance.

C. Directions, tasks, and solutions for implementation in 2026.

I. The targets and projected business plan for 2026 of the Company:



Unit of measurement. million VND./.

No Indicator Measurement Quotas in 2026
1 Total revenue Million VND 216.663
2 Net profit after tax Million VND 3.944
3 Return on equity % 8,03
4 Dividend payout ratio % 824

IL. The operational direction of the Board of Directors for 2026 is as follows:

The Board of Directors of the company has proposed the plan and direction for
operations in 2026 as follows:

. Organize regular quarterly meetings. At these meetings, the Board of Directors

will hear reports, operational directions, and recommendations from the General
Director, discuss and approve reports, and provide operational directions to
address existing difficulties of the company.

Organize extraordinary meetings to address any task arising within the authori

of the Board of Directors, if necessary.
Instruct the Company to continue leve1ag1ng its estabhshed business stIeng:tHs \

achieving the planned performance targets
Supervise and direct the Company to operate in compliance with state legal
regulations, fully fulfill tax obligations to the state budget as required, ensure the
full payment of health insurance, social insurance, and unemployment insurance
for employees as stipulated, and ensure that employees' income and jobs are
consistently stable and gradually increasing, creating trust and peace of mind for
employees when working at the Company.

The Board of Directors, with its functions and responsibilities, represents the

shareholders in determining strategic directions and developing a comprehensive

plan. It commits to continuing its efforts to comprehensively and closely oversee all

bus

iness operations of the Company to ensure capital preservation, return on equity,

dividends, shareholder rights, and all business plan targets for the year 2026 that
have been approved.

like to

On behalf of the Board of Directors of Cokyvina Joint Stock Company, I would
sincerely thank the distinguished delegates for their attendance and the trust that

the shareholders have placed in the Board of Directors.




Wishing good health to our esteemed shareholders and sincere thanks./.
ON BEHALF OF THE BOARD OF DIRECTORS

CHAIRMAN
(Signed and stamped)

Pham Viet Huy
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{ F THE ANNUAL GENERAL MEETING OF SHAREHOLDERS ON
THE RESULTS OF BUSINESS OPERATIONS IN 20235
AND THE BUSINESS PLAN FOR 2026

Dear Shareholders,

In 2025, despite the telecommunications and IT market facing significant challenges and
fierce competition, Cokyvina Joint Stock Company had a successful year with consistent
growth in both revenue and profit. The company maintained its production and business
activities, stabilized employment, and increased income for its employees, ensuring a
dividend payout ratio and exceeding the targets set for 2025 by the General Shareholders
Meeting. This achievement is attributed to the high determination to overcome all difficulties,

along with the collective effort and unity of the leadership team and all employees.

On behalf of the Executive Committee, I would like to report to the General Meeting of
Shareholders the results of business operations for the year 2025 and the plans and tasks for
2026 as follows:

A- BUSINESS PRODUCTION ACTIVITIES:

I. The business performance results of the company in 2025:
Unit of measurement.: million VND./.

No Indicator The plan assigned | Executein | Completion
for 2025 2025 rate

Total revenue (Sales revenue, |
1 178.153 197.135 110%

Financial revenue, Other income)

2 | Net profit after tax 3.000 3.061 102%
4 | Return on equity? 6,1% 6,23% 102%
5 | Dividend payout ratio 6,27% 6,4% 102%

I Note: The total revenue realized in 2025 is revenue after deducting the revenue collected on behalf of and payments
made on behalf of salaries and salary-related deductions for the labor leasing activities from the last months 0f 2024,
but reconciled and invoiced in the first months of 2025, the amount is 63,507 million VND,

2 The equity is determined by the charter capital + development investment fund, which amounts to 49.142 million
VND.




II. Summary of revenue within and outside the VNPT Group for the period 2024-2025

Unit of measurement: VND./.

Indicator 2024 2025
Revenue in VNPT 839.028 148.8523
Proportion of revenue in VNPT/Total revenue (%) 92,4 714,51
Revenue outside of VNPT 69.218 47.008
Proportion of revenue outside of VNPT/Total revenue (%) 7,6 23.85
In that, IT service revenue 17.406 32.155
Proportion of IT Service Revenue/Total Revenue (%) 1,92 1631
Total Revenue 908.246 197.135

I1I. Evaluation of the results of activities in 2025:

1. Business Operations:

Cokyvina Joint Stock Company has achieved and exceeded the set quotas for 2025, with
all business indicators reaching 100% or more, demonstrating that the Company has had
an effective year of operation despite various challenges in the market. Total revenue
exceeded the plan by 10%, and net profit after tax exceeded the plan by 2%, resulting from
an effective sales strategy, good utilization of opportunities, and market expansion,
reaffirming that the Company has implemented adequate policies for controlling

production and financial costs, and operating expenses.
Specifically, each area of the Company's operations is as follows:
a. Entrusted Import Service Business:

In 2025, the entrusted import service business achieved favorable results, with
revenue reaching VND 3,051,374,072 (equivalent to 100.2% compared to 2024).
Net profit assigned was VND 2,500,000,000, while actual net profit realized
amounted to VND 2,976,274,072 (119.1% of the assigned target).

In 2025, this field faced several difficulties such as:

1. Intense market competition required price reductions and/or provision of free

services, leading to a decline in profit margins.

2. Contract execution periods were lengthy, demanding significant time and

human resources.

? Note: The total revenue realized in 2025 is revenue after deducting the revenue collected on behalf of and payments
made on behalf of salaries and salary-related deductions for the labor leasing activities from the last months of 2024,
but reconciled and invoiced in the first months of 2025, the amount is 63,507 million VND,




3. Constant changes in government decrees, circulars, and regulatory
requirements, including an increase in licensing categories and recent
restructuring of regulatory ministries, caused delays in obtaining permits and
completing legal procedures. These factors also resulted in pressure from
investors regarding delivery schedules and heightened risks of incurring

additional warehousing costs.

4. The growth potential of the entrusted import—export business has closed to it
limits. Accordingly, to increase revenue in the import—export sector, the
Company must consider transitioning to alternative models such as direct
import—export trading or acting as a representative for foreign suppliers in

domestic tenders.

b. Logistics service business:

e In 2025, the Company continued to operate its car rental services with a fleet of 54
vehicles of various types, including 5-seat, 7-seat, and 16-seat models. Target
revenue for the year 2025 was VND 9,750,000,000, while actual revenue achieved
amounted to VND 8,720,511,124, representing 89.4% of the assigned plan and
98.3% compared to the same period in 2024. Gross profit reached VND
3,852,407,169. Despite facing challenges arising from investors’ restructuring
initiatives and cost-saving measures, the Company successfully expanded its

market presence and secured multiple new contracts.

e In parallel, the Company pursued a disciplined and professional investment strategy
in warchouse operations, ensuring readiness to meet diverse warehousing and
transportation needs while actively seeking new customers. As a result, nearly all
available space at the Yén Vién warehouse in Gia Lam, Ha N§i was leased, with
total contracted area reaching 3,355 m?, equivalent to 99% of available capacity.
Warehouse operations generated a profit of VND 2,656,643,333, achieving 107%
of the assigned plan and reflecting a growth rate of 108.8% compared to 2024.
Vacancy time upon contract termination was limited to only 1% per year, and all
contracts signed were long-term agreements of one year or more, underscoring the

Company’s stability and sustainable growth in this segment.
c. The field of value-added service business:

In 2025, the Company’s value-added services and information technology segment
demonstrated effective cost management, with profits increasing despite a decline
in revenue compared to the previous year. Target revenue was VND
100,000,000,000, while actual revenue achieved amounted to VND



91,733,648,286, representing 91.7% of the planned target and 82% compared to
2024. Gross profit, however, exceeded expectations, with VND 4,405,233,270
realized against a target profit of VND 4,000,000,000, equivalent to 110% of the
plan and a growth rate of 127% year-on-year. Notably, revenue from information
technology services witnessed significant growth, accounting for 16.31% of the

Company’s total revenue in 2025 compared to 12.4% in 2024.

During this period, the Company implemented a wide range of projects across this
segment. These include the chip-based ID card authentication service in
cooperation with the Ministry of Public Security’s C06 Department; fixed
terrestrial telecommunications services such as data transmission, leased lines,
Internet connectivity, virtual private networks, video conferencing, email services,
and broadband Internet access; and the provision of HN212 devices for reading
chip-based ID cards, positioning the Company as a full-service provider of
authentication solutions in Vietnam. The Company also partnered with Vinaphone
to deliver transmission channel projects, completed an upgraded ID card
authentication system with enhanced processing capacity and security, and
expanded the authentication service to reach approximately three million requests

in 2025, generating nearly VIND 10 billion in revenue.

Additional initiatives included supplying MF360 card readers to HB Bank and
HN212 devices to VNPT provincial branches, researching and delivering
Telescopic retractable conveyor systems with automation for VNPost, and
deploying facial recognition, license plate identification, and access control/security
monitoring systems for the Hanoi Police Headquarters. Furthermore, the Company
collaborated with Media and Vinaphone to implement the Vinacloud personal
storage service project. These achievements underscore the Company’s strategic
focus on innovation, diversification, and strengthening its position in the

information technology and value-added services market.
. Labor leasing service business center:

In 2025, the Center achieved strong performance results, with target revenue set at
VND 58,000,000,000 and actual revenue realized at VND 58,256,245,047,
equivalent to 100.4% of the plan. Target gross profit was VND 15,000,000,000,
while actual gross profit reached VND 15,518,202,021, completing 103.5% of the
plan. Although the Company signed contracts with units requiring significantly
fewer outsourced labor resources compared to 2024, the continued support of the
Group’s leadership enabled the Company to expand its market presence and
increase labor outsourcing volume over the years, thereby meeting and exceeding

planned targets.



The Company consistently maintained close coordination with contracting units,
ensuring timely participation in bidding and competitive offerings in accordance
with regulatory deadlines, while also implementing insurance and salary policies
for employees promptly and accurately. In 2025, the Company advanced its digital
transformation efforts in the labor outsourcing segment by developing proprietary
software to manage operations, thereby enhancing productivity and minimizing

errors.
e. Telecommunications service business sector:

e In 2025, the Company achieved notable results, with target revenue set at VND
50,000,000,000 and actual revenue realized at VND 54,056,372,342, equivalent to
108.1% of the plan. Target net profit was VND 4,300,000,000, while actual net
profit reached VND 4,410,124,022, completing 102.6% of the plan. The Company
continued to maintain strong communication with provincial and municipal
business centers, ensuring timely coordination and remote support to optimize
operations at authorized VNPT service points and telecommunications service

outlets under Cokyvina’s management.

e In addition, the Company worked closely with VNPT Media and 32 provincial and
municipal business centers to actively implement contracts for the provision of
Mobile Money — VNPT Pay services. Once stabilized and fully operational, this
service is expected to become a sustainable source of revenue for the Company.
The Company also collaborated with local business centers to expand information
technology services through IT service points, authorized telecommunications
outlets, and VNPT service branches across provinces and cities.Collaborate with
provincial/city business units to deploy Information Technology (IT) services
through IT Points, authorized telecommunications service provision points, and
VNPT service provision points belonging to the telecommunications service

branches in the provinces/cities.

e Furthermore, the Company successfully signed contracts for the supply and
installation of power generators and related equipment, including a 250 KVA
(2000 KWh) generator set, a 12 KVA generator for Vinaphone BTS stations in
Quang Ninh, a 2,500 KVA generator for VNPT Net 2, and materials for the
overhaul of a 600 KVA generator for the Aviation Operations Center under the
Vietnam Air Traffic Management Corporation. Additional contracts included the
supply of generators for VNPT Lang Son, Hanoi Power Corporation, and Hanoi
Technical Development Investment Joint Stock Company. The total estimated
value of these generator contracts amounted to VND 25.34 billion, further
diversifying the Company’s revenue streams and reinforcing //market presence.

g. The business operations of the branches under the company.



e stablish Thang Long branch:
Following Thang Long branch’s establishment, the branch quickly commenced

operations and generated initial profits for the Company, with real revenue
reaching VND 1,712,811,927 and net profit amounting to VND 935,584.

Danang branch:

In 2025, the branch recorded target revenue of VND 1,527,452,333, while real
profit reached VND 1,115,893,943, equivalent to 73.1% of the plan. Despite
this shortfall, the branch continued to sign labor outsourcing contracts with
provincial telecommunications units and VNPT business centers across the
Central and Central Highlands regions, as well as with authorized service
points and telecommunications service partners. In addition, the branch pursued
agency services to promote and introduce digital government software, digital
healthcare solutions, and other offerings, thereby diversifying revenue streams

and contributing to stable and effective profit generation.

The branch also made concerted efforts to overcome operational challenges,
striving to stabilize business activities, maintain market presence, and
strengthen  marketing  initiatives both  within and beyond the
telecommunications sector. Key focus areas included hospitals under the
Ministry of Public Security—such as Hospital 199 in Da Nang, the Traditional
Medicine Hospital in Ha N6i, and Hospital 30-4 in H6 Chi Minh City—as well
as the General Department of Customs and other strategic partners. These
initiatives reflect the branch’s commitment to resilience, market expansion, and

sustainable growth.

Ho Chi Minh Branch:
The profit of the Ho Chi Minh City Branch in 2025 was VND 608,510,260
(achieving 93% of the assigned plan). The branch’s revenue in 2025 mainly came

from labor outsourcing and telecommunications services. In addition, the branch

has also started to develop IT product supply services within VNPT provinces and

cities. Moreover, the branch is closely following several non-industry customers

providing engine and gearbox equipment to expand the market and increase

revenue growth.

Hung Yen Branch:

The year 2025 proved to be a challenging period for the Hung Yen Branch,

marked by a significant decline in both revenue and profit.

- Revenue: VND 9,228,393,848, equivalent to 71% of the planned target and
78.7% compared to the same period in 2024.



- Profit: VND 104,012,452, achieving only 45% of the plan and representing a

48% decrease year-on-year.

Despite these difficulties, the branch has been entrusted with exploring and
implementing several new business initiatives aimed at diversifying operations

and driving future growth:

Serve as general distributor for specialized SIM cards and mobile service
scratch cards under Vinaphone (Vietnam Telecommunications Services

Corporation).

Expanding the supply of smart public loudspeaker systems to provincial

marlkets.

Launching an Al-powered camera solution under the brand name

Vinasmartcam.

Taking ownership of new collaborative products, including kiosks, GPS

tracking solutions, and BTS station management systems.
2. Organizational Structure and Human Resources Development:

The company always focused on selecting and training personnel, building a team
of qualified management staff with management experience, along with a young,
dynamic team that meets the required standards to gradually enhance the quality of
human resources, contributing to the company's solid development in the present
and future.

The company prioritizes the well-being of its employees, ensuring that all staff
members have a stable income, a good working environment, and fostering a strong
corporate culture to create a sustainable bond between the company and its

workers.

Units are assigned plans linked to specific targets, using KPI and BSC methods to
evaluate the level of completion of assigned tasks. The units are established based
on their functions and responsibilities, or clearly defined territorial divisions,

maximizing local advantages as well as the unique strengths of each unit.
. Review on employees’ income and coporate benefits:

In 2025, the average monthly income of employees increased from VND 16.3
million to VND 17.0 million, reflecting a 4.3% growth rate. This improvement
demonstrates the Company’s commitment to enhancing employee compensation as

business performance indicators achieved positive results.

Importantly, the average income of employees has shown consistent growth year
after year, with no periods of decline. This resilience was maintained despite

/&S



numerous challenges, including the impacts of the Covid-19 pandemic, unfavorable
external conditions, and intense market competition both within and outside the

industry.

Such achievements are the result of the dedicated efforts of the Company’s
leadership, who have consistently prioritized policies to ensure job stability while

gradually improving employee income and overall living standards.

Summary of the average income of employee for the period 2024-2025.

Average income Growth rate
No. Year (million compared to the
VND/month) previous year (%)
2024 16,3 -
2 2025 17,0 4,3

® Every year, the company organizes periodic sightseeing and vacation activities for all

employees associated with dates such as March 8, October 20, August 15, etc. The

company ensures that all employee benefits related to illness, maternity, and more are

in accordance with and exceed the regulations of the Labor Law.

4.,

The task of financial accounting:

The company remains committed to closely monitoring and actively recovering
accounts receivable generated during the business period in accordance with the
deadlines. The accounts payable to suppliers, aside from those that correspond to
the amounts the company is to collect from buyers before payment is made,
currently do not include any long-standing or delayed accounts payable to suppliers

during the business operation period.

The Accounting Department of the Company strives to enhance its professional
skills and expertise. The Company also continues to focus on investing in and
updating the latest financial management software to ensure that the
implementation of financial accounting tasks is professional, effective, compliant
with the law, and in accordance with the Company's policies and regulations,

thereby avoiding unnecessary risks and errors.

The company has successfully completed the tax finalization for the years 2020,
2021, 2022, and 2023, receiving very positive evaluations from the state

management authorities.
Community programs

The Trade Union and the Youth Union of the Company have consistently
maintained a positive spirit in participating in activities initiated by the Vietnam




Postal Trade Union, the Youth Union of BCVTVN Group, and local authorities
throughout their operational history. These activities include humanitarian blood
donation programs, charitable programs in local areas, regular support and
donations to social organizations in the region, and adopting several mothers of

fallen soldiers and Vietnamese heroic mothers.

Remaining difficulties:

° Operational regulations for business production activities have many

shortcomings, failing to keep pace with reality, and many provisions are still

overlapping and outdated.

° Sources of product business are still limited, and there are not many specialized

business products for internal units to sell.

° Salary mechanism is not yet linked to the effectiveness of the business production

activities of the units and individual employees.

e Business production and sales marketing activities still heavily depend on the

company's leadership, and the business mechanism has not stimulated individual

employees to directly sell.

° Internal digital transformation is still slow, not widely and uniformly applied

across the entire system.

B- DIRECTION, BUSINESS PLAN FOR 2026

I. Proposed business production plan for the year 2026:

Based on the business production results of 2025 and the market for business services in
2026, COKYVINA Joint Stock Company presents to the General Meeting of Shareholders

the proposal, tasks, and production and business plan for 2026 as follows:

Unit of measurement.: million VND./.

Unit of
ON Indicator Plan for 2026
measurement
1 Total Revenue Million VND 216.663
2 Net profit after tax Million VND 3.944
3 Return on equity % 8,03
4 Dividend payout ratio % 8,24

IL Directions, strategies, and implementation plans for 2026 and the coming years:



COKYVINA has established strategic directions, focusing on enhancing business

efficiency and expanding the market. Below are some key highlights in the company's

development orientation:

1,

Market development: COKYVINA aims to place greater emphasis on market
research both within and outside the industry, particularly in external markets, in
order to achieve revenue growth (targeting 15% per year), expand business
operations, and become one of the top 5 trading and service companies in the

Joint-stock sector.

Labor structure and personnel quality: COKYVINA continues to invest in high-
quality human resources (especially increasing the proportion of business and
technical personnel in the IT sector) with over 90% of employees holding a

university degree or higher, focusing on in-depth training for the staff.

Adjust the salary mechanism: Set income targets for each employee, linked to

business production efficiency and maximizing employee motivation.

Business development orientation:The company aims to develop during the period
of 2026 - 2029 with a model focused on maximizing the development of services
(especially those related to digital transformation) for both domestic and
international markets of VNPT:

Maintain, continue to develop, and aim to be a leading unit in established service
business areas such as: import-export agency services, labor leasing services;
telecommunications service agency, VNPT service provision points, logistics

services: car rental, warehousing, office...

Strengthen and expand service products in the field of digital transformation,
closely collaborate with VNPT to provide IT services to customers outside the
industry; stabilize and develop products: CCCD authentication service, smart
broadcasting solution, integrated camera solutions in various fields, voice brand
name, various smart kiosk product, Vinacloud products, etc. Strive for the year
2030 for the proportion of business from digital transformation and IT service
products to account for 40% of COKYVINA's total revenue.

Develop agents to promote the products of VNPT (VNPT-Igate, Ioffice, Ecabinet,
Portal, IOC), digital health software (His, Hira, Lis).

Sales representative for suppliers of postal, telecommunications, and IT equipment
in Vietnam to provide to network operators such as: VNPT, Viettel, Mobifone,
Gtel, Vnpost, Viettel post.

Complete the development of the small generator product under the COKYVINA
brand for the stations.



e The strategic orientation toward developing the training and skills development
sector represents a revenue expansion activity beyond VNPT. This is not merely an
ancillary business line, but is poised to become a '"new growth driver" for
COKYVINA — enhancing its competitive advantage, consolidating its role within
the VNPT Group, expanding into high-value knowledge-based services, and
positioning COKYVINA as a "Comprehensive Solutions Provider in Digital

Transformation & Human Resource Development".

5. Expanding cooperation and investment: In the context of a fluctuating economy,
especially with the trend of digital transformation, COKYVINA will enhance its
search for cooperation opportunities with reputable product and service providers to

expand its operational scale.

6. Enhance internal digital transformation: digital office, digitization of labor

leasing operations, financial accounting, import and export, ...

Above is the complete report on the production and business activities for the year
2025 and the direction and business plan for 2026 of Cokyvina Joint Stock Company
presented to the General Assembly. The General Director, the Executive Board, and all
employees hope that Cokyvina Joint Stock Company, with a spirit of solidarity, high
effort, and determination in facing challenges, along with flexibility in finding new
directions, will have a more positive year in 2026 and will successfully achieve the goals

and plans set forth.
Respectfully thank the Assembly./.
GENERAL DIRECTOR

(Signed and stamped)

LY CHI DUC
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COKYVINA /+ PROPOSAL
O ar‘ding: Profit distribution, fund allocation and remuneration for the Board of
\Lf{;f_‘f_l:\ﬁ/ Directors and the Supervisory Board in 2025

- Pursuant to the Enterprise Law No. 59/2020/QH14 dated June 17, 2020,

- Pursuant to the Securities Law No. 54/2019/QH14 dated November 26, 2019;

- Pursuant to the Company's Charter of Organization and Operation approved by the
General Meeting of Shareholders;

- Pursuant to the Operating Regulations of the Board of Directors of Cokyvina Joint
Stock Company;

- Pursuant to the 2025 Financial Statements audited by CPA Vietnam Auditing
Company Limited;

The Board of Directors respectfully submits to the General Meeting of Shareholders the
plan for profit distribution, fund allocation and remuneration plan for the Board of Directors
and the Supervisory Board of the Company in 2025 as follows:

I. Report on profit distribution and fund allocation.

(Unit: VND)

TT Target Implementation in 2025
1 | Total accounting profit before tax 3.732.002.286
2 | Corporate income tax 670.484.202
3 | Profit after corporate income tax (3) = (1) — (2) 3.061.518.084
4 | Bonus and welfare fund allocation in 2025 492.394.159
5 | Undistributed profit after tax 5.492.061.271
6 | Dividend payment: 5,8% 2.515.524.000
7 Dividen.d payment time: /'f\qthorize. the Company's Board of Directors to decide the

appropriate time to pay dividends in 2025 but not later than September 30, 2026

I1. Board of Directors and Board of Supervisors.
1. Remuneration of the Board of Directors and Board of Supervisors in 2025:

« Remuneration of the Board of Directors and Board of Supervisors in 2025: VND
169.400.000. Of which:

Remuneration of the Board of Directors and Board of Supervisors for full-time
members: VND 104.954.348.

Remuneration of the Board of Directors and Board of Supervisors for part-time
members: VND 64.445.652.



* The Board of Directors proposes the remuneration of the Board of Directors and Board of
Supervisors in 2025 for full-time and part-time members to be VND 183.300.000.

2. Remuneration plan of the Board of Directors and Board of Supervisors for the fiscal
year 2025:

- In case of completing (equal to the assigned plan) the target of after-tax profit in 2025,
the remuneration of the Board of Directors and Board of Supervisors will be VND
183.300.000.

- Remuneration of the Board of Directors & Supervisory Board in case the actual after-
tax profit is greater than the assigned plan, for every 1% of after-tax profit exceeding the plan,
it will be increased by a maximum of 02%.; The total remuneration fund implemented by the
Board of Directors & Supervisory Board must not exceed 20% of the salary of the full-time
Manager in 2025 (including full-time members of the Board of Directors, General Director,
Deputy General Director, Chief Accountant, full-time members of the Supervisory Board).

- Remuneration of the Board of Directors & Supervisory Board in case the actual after-
tax profit is less than the assigned plan, for every 1% of after-tax profit decreasing compared
to the plan, it will be reduced by 01% compared to the plan completion level.

- In case the Company makes a loss: no remuneration will be paid.
Regards, the General Meeting of Shareholders is requested to consider and approve./.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN
(Signed and sealed)

PHAM VIET HUY
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1. FACTORS AFFECTING THE DEVELOPMENT STRATEGY OF
COKYVINA JOINT STOCK COMPANY FOR THE 2026-2029 PERIOD

1.1. Global Economic and Technological Development Trends

The 2026-2029 period is projected to be an era of continued complex global economic volatility,
impacted by unpredictable factors such as geopolitical conflicts, trade tensions among major
economies, tightened monetary and fiscal policies, alongside growing trends of protectionism and
technological self-reliance.

Simultaneously, global digital transformation continues at an accelerated pace, driven by the
proliferation of Artificial Intelligence (Al), the Internet of Things (IoT), Cloud Computing, and
digital transformation across industries. These factors are fueling demand for the development of
technology-integrated products and services requiring continuous innovation and investment.

1.2. Domestic Market Trends

Vietnam is clearly benefiting from the global trend of investment relocation and international
supply chain shifts, particularly in the high-technology, telecommunications, and electronic
equipment manufacturing sectors. Together with the Government's strong push for Digital
Government, Digital Economy, and Digital Society, demand for telecommunications and
technology services is rising — especially as enterprises, banks, and government agencies increase
investment in digital identification and authentication systems, data transmission security, and
digital infrastructure.

Furthermore, the deployment of digital infrastructure is advancing national digital transformation
programs, and the growing participation of the private sector in the information and
communications technology (ICT) field is opening a dynamic and diversified development market.

Competitive pressures from domestic service providers mean COKY VINA will face intensified
competition on price, product/service quality, and delivery timelines, directly impacting profit
margins and competitiveness in the domestic market.

1.3. Trends in the Telecommunications Commercial Services Industry

The global and Vietnamese telecommunications industry is entering a new growth phase driven
by digital technology, characterized by the following prominent trends:
o+ Al-driven network automation and network operations management.
o Transition to cloud-based network architecture, open APIs, and OSS/BSS
(Operations/Business Support Systems) transformation.
« Integration of 5G networks, preparation for 6G, large-scale IoT deployment, and enhanced
connectivity and speeds.
These trends simultaneously pose challenges — requiring enterprises to innovate technologically,
invest deeply, and restructure operations — and present significant opportunities for
telecommunications companies, including COKYVINA, to expand market share, develop new
products, and integrate more deeply into the industry's value chain.

1.4. VNPT Group and COKYVINA's Development Orientations

aq



The global economy is undergoing a powerful structural transformation, accelerating
digitalization. Vietnam's telecommunications and ICT industry is entering a new era of strategic
competition — simultaneously a challenge and an opportunity for enterprises to proactively
transform their growth models, anticipate market trends, and consolidate their position in the
digital value chain.

For VNPT Group and COKY VINA, the 2026-2029 period is defined as the phase of accelerated
comprehensive transformation from a traditional telecommunications enterprise to Vietnam's
leading digital service provider, building the foundation to become a Digital Hub for the Asia
region.

In alignment with the Group's overarching strategy, COKYVINA identifies 2026-2029 as the
breakthrough period to restructure its business model, enhance technological capabilities, and
expand markets beyond VNPT. Despite an increasingly competitive environment, rising input
costs, and competitive service price reduction trends, the Company has substantial growth
potential owing to:

¢ Strong demand in digital transformation, electronic authentication, data storage, and next-
generation telecommunications infrastructure.

*  Government localization and technological self-reliance policies that incentivize domestic
enterprises to develop "Make in Vietnam" products.

*  The global supply chain shift to Vietnam, providing COKYVINA with enhanced
opportunities for partnership and digital transformation technology transfer.

2. VISION, ORIENTATION AND STRATEGIC OBJECTIVES

2.1. Vision and Development Orientation to 2029

Under the leadership of the Company's Party Committee and strategic direction from the Vietnam
Posts and Telecommunications Group (VNPT), COKYVINA establishes its development strategy
based on close alignment with VNPT Group's overall strategy, ensuring a balance between
economic efficiency and social responsibility, progressively affirming COKYVINA's brand as a
pioneer in digital technology, telecommunications, and integrated commercial services.

During 2026-2029, the Company deploys its development strategy on three main pillars:

Pillar 1: Consolidation and Expansion of Traditional Markets
 Improving the quality of commercial services and telecommunications equipment supply.
* Strengthening human resource capabilities, particularly in sales, technical support,
customer service, technology, and telecommunications.

* Maintaining market share within the VNPT ecosystem while expanding to state-owned
enterprises, financial institutions, banks, and local governments.

Pillar 2: Development of Technology Products and Digital Services

» Focusing on digital transformation solutions, national ID card (CCCD) chip authentication,
cloud computing services, data storage, and management software.
* Accelerating Research & Development (R&D) to create specialized postal,

telecommunications, and ICT equipment products, next-generation digital transformation
solutions addressing 5G infrastructure, smart cities, and digital security.



Item 2026 Total | Compared
2026-2029 | to 2022—
| 2025
1 Net 195,225 . 204,986 215235 225,997 | 841,443 138%
' Revenue
. D Net Profit 3,944 4,141 4,348 4,565 16,998 162%
After Tax
'3 ROE 8.03% 8.43% 8.85% 9.29% — —
| (equity:
VND
49,142M)
4 Dividend 6% 7% 8% 9% — —
Payout (%)

Note: Total net revenue for 2022-2025 has been adjusted to exclude reimbursable salary collections and
statutory payroll deductions from labor leasing activities (VND 609,074 million). Total net profit after tax
for 2022-2025 was VND 10,464 million.

Note: Equity is defined as Charter Capital + Development Investment F'und = VND 49,142 million.

According to the plan, total net revenue for 2026-2029 is projected at VND 841,443 million, an
increase of 38% compared to the net revenue (excluding salary, social insurance, and trade union
fee revenues from labor leasing activities) of the 20222025 period. Revenue is expected to grow
steadily from VND 195,225 million in 2026 to VND 225,997 million in 2029, at an average growth
rate of approximately 5% per annum.

Total net profit after tax for 20262029 is projected at VND 16,998 million, a 62% increase from
VND 10,464 million in 2022-2025. Return on Equity (ROE) is planned to maintain a positive
upward trajectory, from 8.03% in 2026 to 9.29% in 2029 — a higher average than the
approximately 5.3% per annum recorded in the preceding period.

Dividend payout is expected to increase steadily from 6% in 2026 to 9% in 2029.

The establishment of the above vision, orientation, and strategic objectives reflects the strong
political commitment of the Party Committee, Management, and all employees of COKYVINA to
build the Company into a stable, sustainable enterprise, making positive contributions to VNPT
Group's development strategy and the national digital transformation goals set by the Party and
Government.

3. STRENGTHS, WEAKNESSES, OPPORTUNITIES AND THREATS
(SWOT ANALYSIS)

Through the SWOT model, COKYVINA Joint Stock Company conducts a comprehensive and
holistic assessment of its internal situation and external market context to ensure effective
implementation of strategic objectives for 2026-2029, enabling the enterprise to accurately
identify its competitive advantages, limitations to be addressed, as well as growth opportunities
and potential risks in the business environment.



The following SWOT analysis was conducted under the direction of the Company's Party
Committee in the spirit of honest, objective evaluation, aiming to leverage strengths, overcome
weaknesses, seize opportunities, and proactively address challenges — contributing to
COKYVINA's stable, sustainable, and efficient development.

SWOT Strengthsi(S) Weaknesses (W)
- SWOT S1: COKYVINA brand is W1: Shortage of specialized human resources in digital
associated with VNPT technology and marketing, unable to keep pace with the
Group's reputation, holding a  technology market development rate.
recogni.zed position in the W2: State capital structure (VNPT) leads to slow, inflexible
domestic market and investment approval processes.

building trust with enterprise
and government clients.

S2: VNPT Group holds 49%
equity stake, providing
strategic support and

W3: Financial capacity remains limited compared to large
private conglomerates (FPT, Viettel, SunGroup, etc.).
W4: No dedicated R&D system established to create
proprietary technology products.

development guidance, W5: Heavy dependence on foreign supply chains for power

advantages in accessing generator equipment and production lines.
. - . Tl . . 1 \:

government clients, public W6: Capital mobilization and non-Group investment ‘ o

projects, and cooperation mechanisms remain limited; insufficient \

telecommunications and flexibility in accessing socialized capital sources.

digital transformation W7: Multi-sector governance not yet optimized, prone to A

tenders. resource dispersion and lack of strategic focus. ‘ e

S3: Multi-sector commercial g

service operations (import- /

export agency, labor leasing,
telecommunications, cloud,
digital transformation
equipment, logistics, etc.)
generate diversified revenue
streams, reducing single-
sector dependency risk.

_ Opportunities  O1: Government is SO1: Leverage digital WO1: Enhance financial

- (0) accelerating the national transformation trends and cooperation and seek
digital transformation and brand reputation to expand strategic partners, joint
digital economy programs to  the company's commercial ventures, or investment
2029, service activities. alliances to supplement
02: Rapidly growing S02: Combine capi_tal, modernize £
demand for cloud services, telecommunications- equipment, develop digital
digital citizen authentication, ~commercial strengths with products, create new
data security, technical training, logistics, services, and expand
telecommunications, and 5G  and import-export agency LoV
services. capabilities to form an WO2: Strengthen training,
03: Outsourcing and BPO integrated service ecosystem.  attract experts and high-
(Business Process SO3: Intensify application of ~ caliber personnel,' and
Outsourcing) trends are available new technologies enhance managerial and i
favored by enterprises for for effective corporate technical capabilities to meet |
cost reduction. governance and to create an  high-tech product

innovation-driven development requirements,

04: Global supply chain

shift to Vietnam creates development environment. WO3: Invest in personnel

training; attract high-quality



Threats (T)

opportunities in the
equipment import segment.

05: VNPT's orientation to
assign additional tasks to
member companies creates
opportunities to expand
internal market share.

06: Foreign investment
incentive policies
prioritizing technology,
digital transformation, and
green industry sectors.

T1: Intense competition
from major technology
conglomerates in the digital
transformation sector (FPT,
Viettel, CMC, etc.) and agile
private enterprises.

T2: Global economic
volatility, inflation, and
exchange rate fluctuations
increase equipment import
costs.

T3: Legal and compliance
risks in sensitive areas such
as citizen data and cloud
computing.

T4: Automation and Al
trends may reduce demand
for traditional labor leasing.

T5: High governance
capability requirements
when expanding into
multiple sectors — risk of
strategic fragmentation and
capital dispersion.

T6: Revenue still
concentrated in traditional
product segments.

T7: High technical
requirements and data
security standards in high-
tech services.

T8: Build raw material and
exchange rate risk
management mechanisms;
apply market volatility
preventive measures.

T9: Develop niche product
lines (training, electronic
authentication, technical

ST1: Leverage VNPT's
support, diversify services,
invest in human capital and
technology.

ST2: Capitalize on
COKYVINA's credible

brand reputation with major

partners to build trust with
other partners inside and
outside the industry.

talent in telecommunications
commercial services, ICT,
data, and cybersecurity.

WTI: Enhance digital
technology worlkforce
capability.

WT2: Restructure and
diversify the industry and
customer portfolio outside
VNPT with targeted focus.



support services) to avoid
direct competition with
major enterprises.

Based on the SWOT analysis results, the Company's Party Committee and Management have
clearly identified orientations and priority actions for the upcoming period:

Strengths combined with emerging market opportunities create favorable conditions for
the Company to accelerate technological innovation, develop a new product portfolio, and
expand its market presence — affirming a pioneering role in telecommunications and
digital technology.

Internal weaknesses and competitive environmental challenges create an urgent
requirement to strengthen internal capacity, particularly in financial governance,
technology investment, and high-quality human resource development — serving as the
prerequisite for transitioning the growth model toward sustainability, from extensive to
intensive development.

On this basis, COKYVINA builds a strategic solution system for 2026-2029 to strengthen
competitive capacity, maintain stable development momentum, and continue to affirm its position
as a key enterprise of VNPT Group in domestic telecommunications equipment manufacturing
and infrastructure.

4. STRATEGIC IMPLEMENTATION TASKS FOR 20262029

4.1. Assessment of the 2022-2025 Context

Amid numerous adverse developments in the domestic and global economy, COKYVINA strived
to maintain business production operations. Key performance indicators for 2022-2025 are as
follows:

Total revenue for 2022-2025 reached VND 609,074 million (net of reimbursable salary
collections and statutory payroll deductions from labor leasing activities, which were not
recognized as revenue per applicable regulations).

Net profit after tax for 20222025 reached VND 10,464 million, with an average Return
on Equity (ROE) of approximately 5.3% per annum.

Cumulative dividend payout rate for the period was 8.5%.

Annual Performance Summary:

Year 2022: Total net revenue reached VND 556,947 million (110% of plan) (net of VND
103,051 million in reimbursable salary collections from labor leasing); net profit after tax
was VND 2,156 million; dividend payout rate was 11%. Despite ongoing challenges from
the COVID-19 pandemic aftermath and intense competition across nearly all service
segments, the Company maintained business operations, ensured stable employment and
income for employees, delivered profitability, and guaranteed dividends for shareholders.

Year 2023: Total net revenue reached VND 814,884 million (137% of plan) (net of VND
143,259 million in reimbursable salary collections from labor leasing); net profit after tax




was VND 2,472 million (over 100% of plan); dividend payout rate was 11% (100% of
plan). Despite continued challenges and intensifying competition across business
segments, the Company exceeded its business targets, maintained operations, ensured
stable employment and income for employees, and secured profitability and dividends for
shareholders.

*  Year 2024: The Company met and exceeded all 2024 targets, with all key performance
indicators at 100% or above, demonstrating an effective year despite a challenging market.
Total net revenue reached VND 909,725 million (5.8% above plan, net of VND 165,627
million in reimbursable salary collections from labor leasing). Net profit after tax was VND
2,773 million (2% above plan) — a result attributable to effective sales strategies,
capitalizing on opportunities, and market expansion, affirming the Company's effective
control of production costs, financial costs, and operating expenses. Dividend payout rate
was 5.8%.

*  Year 2025: The Company met and exceeded all 2025 targets, with all key performance
indicators at 100% or above. Total net revenue reached VND 197,135 million (10.8%
above plan, net of VND 63,507 million in reimbursable salary collections from labor
leasing). Net profit after tax was VND 3,061 million (2% above plan) — a result from
effective sales strategies, market opportunity capitalization, and expansion, confirming
effective control of production costs, financial costs, and operating expenses. Dividend
payout rate was 6.27%.

Despite the challenges, the Company proactively implemented internal measures: consolidated
traditional revenue sources; tightened accounts receivable management; and enhanced commercial
service quality to meet market requirements and delivery timelines.

The 2022-2025 period was an era full of challenges amid post-COVID-19 economic shifts — both
domestically and globally — yet yielded valuable lessons: retain strategic customers, accelerate
product diversification, control costs, and strengthen internal capacity, forming the foundation for
the 20262029 strategy.

4.2. Action Plan for 2026-2029
COKYVINA implements key actions to achieve revenue targets for 2026-2029:

4.2.1. Maintaining Stability and Developing Traditional Markets

Traditional Customers
Within the Group:

*  VNPT: COKYVINA participates in labor supply through labor leasing (staff outsourcing);
provides commercial services including vehicle leasing, logistics services, and import-
export agency; and serves as a distribution agent for telecommunications equipment and
technology products. The Company coordinates closely with VNPT Net and
provincial/city VNPT centers on equipment supply, project deployment, and local demand
development.

* VNPT IT: Collaborates on deploying digital transformation solutions, chip-embedded
national ID card (CCCD) authentication services, ICT projects, and digital platforms.

* VNPT Net: Handles import-export agency for telecommunications equipment, power
generators, and specialized equipment.



VNPT VinaPhone: Supplies transmission channels, telecommunications equipment,
human resource solutions, and support services for distribution system operations (retail
kiosks).

VNPT Media: Deploys personal and enterprise data storage services via the Vinacloud
platform. :

Non-Group Customers and Partners:

Ministries and Central Government Agencies: Transmission channels, broadcasting
equipment, and [CT solutions.

Ministry of Public Security (Department C06): Deploys chip-embedded CCCD
authentication services and citizen data management solutions.

Vietnam Social Security: Provides transmission channels and ICT solutions.

General Department of Taxation: Transmission channels, digital broadcasting, and ICT
solutions.

General Statistics Office: Provides telecommunications infrastructure and transmission
channel services for national data collection and processing.

Provincial People's Committees: Supply of fully integrated kiosk terminals (Kiot toan
trinh) and public administrative service solutions.

Hanoi City Police: Provides digital transformation systems, facial recognition solutions,
license plate recognition, access control, and intelligent security management.

HD Bank and other banking institutions: Distributes CCCD chip card readers for customer
identification in digital banking operations.

Vietnam Post (VN Post): Supply of conveyor belt systems.

VN Pay: Provides electronic CCCD authentication services.

State Capital Investment Corporation (SCIC): Supply of Internet transmission channels.
Vietnam Air Traffic Management Corporation: Supply of power generators.

Hanel Electronics Service Joint Stock Company: Provides ID check services.

Gtel Mobile Global Mobile Technology JSC (Gmobile): 4G transceiver equipment.
Postef Postal Equipment JSC: Supply of conveyors and compressors.

Maintaining and Expanding Traditional Markets:

Import-Export Agency Services:

Maintain current market share; expand to new customers inside and outside VNPT;
increase annual contract volumes.

Strengthen coordination with VNPT Net, VNPT IT, and key operating units to ensure
stable customer sourcing and expand non-VNPT markets.

Given limited remaining growth capacity in the import-export agency (IE Agency) sector,
the Company needs to transition to alternative models such as direct import-purchase
trading and representing foreign suppliers in domestic tenders to increase IE revenue.



Labor Leasing (Staff OQutsourcing) Services:

Maintain market within VNPT; aggressively develop the non-VNPT customer segment
including banks, logistics enterprises, technology companies, and industrial zones.

Establish satellite human resource centers in provinces/cities with high demand.

Build an online human resource database (HR Digital Platform) to manage, connect, and
allocate labor according to actual requirements.

Conduct skills-based pre-placement training to supply high-quality labor to partner
enterprises, improving service quality and increasing contract value.

Apply flexible contract models (project-based, position-based, seasonal) to meet diverse
customer needs.

Logistics Services:

Maximize warehouse, vehicle, and enterprise location assets to create an integrated
logistics service chain. On January 7, 2025, Hanoi City People's Committee issued
Decision No. 78/QD-UBND approving the policy for signing a land lease agreement and
issuing a Land Use Right Certificate to COKYVINA for a 9,545.3 m? plot at Yen Vien,
Phu Dong Commune, Hanoi. Upon receipt of the Land Use Right Certificate, COKYVINA
will be well-positioned to expand investment in upgrading infrastructure on the remaining
land area, supporting more diversified activities including high-quality office and factory
leasing for stable, sustainable revenue growth.

Continue maintaining and developing services: vehicle leasing, warehouse/office space
leasing, goods warehousing for VNPT and non-VNPT customers — while strengthening
the application of digital technology in logistics management (GPS, loT, inventory
management software, transport management systems).

To optimize available land assets in Da Nang — one of Central Vietnam's most developed
tourism, administrative, and economic centers — and leveraging existing land assets,
COKYVINA is orienting toward attracting domestic and foreign enterprise investment to
develop hotel-tourism, office leasing, and accommodation service complexes. This is a
revenue-generating model given the strategic central location with development
advantages for accommodation and office leasing services.

Telecommunications Services:

The Company continues to maintain close coordination with provincial/city Business
Centers to provide timely on-site and remote support to ensure effective operations at
authorized telecommunications service points and VNPT service points managed by
COKYVINA.

Coordinate with VNPT Media and 32 Business Centers to deploy the Mobile Money —
VNPT Pay service, expected to become a stable revenue source once operationally stable.
Accelerate the deployment of ICT services at service points, leveraging ICT points and
authorized telecommunications points to expand the digital technology market share across
provinces/cities.



In addition to supplying power generators for Vinaphone BTS stations, the Company has
signed supply contracts with the Air Navigation Center under the Vietnam Air Traffic
Management Corporation and continues to expand non-VNPT partner markets.

4.2.2. Development of New Products

In the context of a strongly shifting digital economy and the gradual saturation of traditional
business models, product diversification and expansion into new operating areas have become an
imperative for enterprises seeking to maintain sustainable growth. Recognizing this trend,
COKYVINA Joint Stock Company formulates a plan to develop new products and services built
on digital technology platforms and the Company's existing internal strengths, aiming for a
revenue and growth model breakthrough in 2026-2029.

4.2.2.1. Value-Added Service Business Activities

Partner with counterparts in chip-embedded CCCD (National ID Card) authentication
services to ensure legal compliance, security, and standardized digital citizen identification
system connectivity.

Further enhance the chip-embedded CCCD authentication system with higher processing
capacity and improved security compared to legacy systems. Continue to develop chip-
embedded CCCD authentication services — with 2024 volume reaching approximately 3
million requests, equivalent to nearly VND 10 billion in revenue.

Fixed terrestrial telecommunications services include: data transmission services,
dedicated leased line services, Internet connectivity services, Virtual Private Network
(VPN) services, videoconferencing services, email services, and broadband Internet access
services with download speeds of 256 kbps and above.

Supply HN212 device terminals — chip-embedded CCCD card readers — to become a
full-service provider of chip-embedded CCCD authentication services in Vietnam.

Partner with VinaPhone to execute transmission channel supply projects.

Supply MF360 national 1D card readers to the market.

Research, develop, and supply Telescopic Retractable Conveyor Belt products integrated
with automated production lines.

Implement improvements to facial recognition, license plate recognition, access
control/security monitoring systems for dedicated government agencies.

Collaborate on and implement the Vinacloud Personal Data Storage Service Project.
Services related to chip-embedded CCCD authentication, software business, security, data
storage, and specialized postal, telecommunications, and ICT equipment — with a focus
on researching new products and services, particularly ICT services.

Collaborate on identity recognition, security, and data projects as well as local digital
transformation programs.

Expand products and services in the digital transformation sector; closely cooperate with
VNPT to provide ICT services to external customers; stabilize and develop products
including: CCCD authentication services, smart public address speaker solutions,

integrated camera solutions across sectors, voice brandname, smart kiosk products such as
public administration kiosks, health kiosks, Al public service kiosks, and Vinacloud



products. Target: by 2029, digital transformation and ICT products/services account for
40% of COKYVINA's total revenue.

Furthermore, to leverage existing legal, brand reputation, and VNPT Group connectivity
advantages, COKYVINA also orients toward expanding commercial representation activities
combined with distributing ICT solutions and digital transformation services nationwide. The
objective of this orientation is not only to function as a product distributor but also to become a
total solution consulting and implementation entity, meeting the growing market demand for
digital infrastructure, electronic identification, data security, cloud computing, and value-added
services.

Information technology is a key sector in the national strategy to 2030, identified by VNPT as a
spearhead development area. This sector will transform COKYVINA's role from a traditional
service provider to a high-technology enterprise deeply integrated into the national digital value
chain. The Company has established a Technical Center to strengthen technical capacity, serving
as the implementation, monitoring, and technical support unit for business departments in the areas
of technical engineering, ICT, and value-added business services — focusing on researching new
products and services, particularly ICT services, digital transformation, and targeting external
customers in the power, healthcare, banking, and postal sectors.

4.2.2.2. Skills Training and Development Activities

COKYVINA Company orients the development of training and skills enhancement as a strategic
activity to expand non-VNPT revenue. This is not merely a supplementary function but will
become a "new growth driver" for COKYVINA, strengthening competitive advantage,
consolidating its role within VNPT Group, expanding into high-value knowledge services, and
positioning COKYVINA as a "Total Solution Provider in Digital Transformation & Human
Resource Development." Specifically:

«  Soft skills, marketing, sales, and corporate governance training and development.
¢ Target customer groups: VinaPhone, enterprises inside and outside the industry.

*  Develop standardized training programs and materials tailored to practical needs of
learners and enterprises.

» Organize short-term training courses with certificate issuance.

» Partner and collaborate with major universities and experienced faculty with high expertise
and skills.

The Company is currently providing soft skills training services for numerous internal employees
and external enterprise personnel, simultaneously generating non-VNPT revenue and knowledge
and skill value for learners.

To expand and stabilize training revenue, the Company plans to apply for an ICT Training and
Certificate Issuance License.

4.3. Financial Management, Cost Control and Capital Development

Amid a globally volatile economy with continued pressure from interest rates, cost of capital, and
exchange rate fluctuations, it is necessary to simultaneously optimize costs and invest in
innovation to sustain profit margins and achieve sustainable growth. The action plan is as follows:



4.3.1. Maintaining and Ensuring Financial Resources

Maintain credit facilities to support commercial, service, and new investment activities.

Establish a comprehensive financial risk management system (covering input
goods/services, slow-paying customers, interest rate and exchange rate fluctuations).
Mobilize from bank credit, import guarantee credit lines, and customer advance payments.
Build a customer debt management mechanism by customer group: classify customers by
project progress and monthly/quarterly milestones; require bank deposits or bank
guarantees.

Tightly control accounts receivable; shorten capital recovery cycle; maintain debt-to-
equity ratio < 1.0.

4.3.2. Input Cost Management

Establish a supplier evaluation system based on price, quality, and delivery time.
Negotiate long-term contracts to obtain preferential pricing.
Apply cost management technology to track goods and service inputs.

Identify stable goods and service suppliers; apply inventory management models;
synchronize supply-demand information to avoid excess stockpiling.

Use ROA and ROE metrics to evaluate capital efficiency.

4.3.3. Revenue and Cost Management

Diversify products and value-added services.

Apply break-even analysis to determine minimum revenue thresholds.

Control marketing costs, warehousing, logistics, and personnel costs.

Optimize pricing and smart service packages by customer segment.

Reduce network investment costs through infrastructure sharing and outsourcing.

4.4. Digital Technology Application and Enhanced Cooperation

As the market increasingly advances toward technology product application and competition
intensifies, opportunities arise alongside requirements to improve commercial products and
services, high-quality human resources, and innovative cooperation models.

Apply technologies such as Al, Big Data, Blockchain, IoT, and Cloud to improve products
and services.

Develop digital platforms to optimize governance processes, customer care, and product
distribution.

Proactively expand strategic cooperative relationships with partners to access advanced
technology, upgrade technical expertise, and improve management efficiency.

Intensify cooperation not only to absorb new technologies but also to exploit new markets.
Form joint ventures and business alliances with manufacturing-commercial service
enterprises in the same sector to execute large-scale projects, optimize resources, distribute
risks, and consolidate long-term competitive advantages.



Cooperate with technology and commercial partners to develop a more diverse product
portfolio, meeting market demands and enhancing enterprise value-added.

4.5. Organization and Human Resources

4.5.1. Improving Organizational Structure and Management Efficiency

Build an organizational model oriented toward flexibility, streamlining, and efficiency —
aligned with modern business strategy.

Review and clearly delineate functions, duties, and authorities of each department to avoid
duplication.

Apply Management by Objectives (MBO) and Data-driven Management to enhance
decision-making efficiency.

Strengthen automation in governance processes through ERP (Enterprise Resource
Planning), CRM (Customer Relationship Management), and HRM (Human Resource
Management) systems.

Strengthen internal digital transformation: office administration, digitalization of labor
leasing operations, financial accounting, import-export management, etc. — to improve
management efficiency and data integration.

Revise and supplement management regulations and policies to suit operational realities
and optimize enterprise administration efficiency.

Improve governance and working environment: apply the Open Innovation model to
encourage idea sharing from employees, customers, and partners.

4.5.2. Improving Human Resource Quality

Reform policies to attract high-quality human resources, technology experts, engineers,
and skilled professionals.

Build continuous training policies: in-depth technical training, soft skills, digital
transformation, and innovative thinking.

Apply Leadership Pipeline development programs to prepare long-term management
teams.

Build effective remuneration and incentive policies; build corporate culture promoting
innovation, improvement, development, and a dynamic digital transformation mindset.
Train and develop human resources and participate in telecommunications-ICT industry
talent alliances to share expert resources and technical training.

With the above system of tasks, the Party Committee, Management, and all employees of
COKYVINA are committed to implementing synchronously, with discipline and effectiveness,
the solution groups aimed at enhancing competitive capacity, ensuring sustainable growth, and
making positive contributions to the digital transformation process and VNPT Group's
development objectives in 2026-2029.

5. CORE ACTION PRINCIPLES



To materialize the strategic vision for 2026-2029 under the guidance of the Company's Party
Committee and VNPT Group's directives, COKYVINA Joint Stock Company establishes the
following foundational action principles:

Principle 1: Stability — Cooperative Sustainable Development

The Company resolutely maintains stability in commercial service business operations and
governance, while maximizing investment efficiency and business effectiveness. All activities are
directed toward stable growth, preservation of financial resources, protection of employee rights
and employment, and creation of a foundation for long-term development.

Principle 2: Innovate to Lead — Collaborate to Succeed

COKYVINA commits to accelerating digital transformation, applying modern technologies across
all operational areas. From production, commerce, and service delivery to governance and product
development, the Company emphasizes a spirit of creativity and proactive innovation to enhance
competitiveness and keep pace with Industry 4.0 trends — continuously innovating to create
diverse products inside and outside VNPT.

Principle 3: Strategic Cooperation to Increase Value and Extend Influence

The Company actively develops a domestic strategic partner network, promotes supply chain
connectivity, expands markets beyond VNPT, and participates deeply in the global value chain to
elevate brand position in the market.

By steadfastly implementing the above action principles, COKYVINA will not only affirm its
position in the domestic market but also strengthen its influence in the regional market;
contributing to VNPT Group's overall development objectives and building a solid foundation for
the post-2029 period.

COKYVINA JOINT STOCK COMPANY
CHIEF EXECUTIVE OFFICER
(signed and sealed)

Ly Chi Duc

Business Production Strategy Report 2026-2029
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COMPANY

SUPERVISORY BOARD

No.: 04. /BC-CKV-BKS Hanoi, dated...19 ... month...05... 2026

REPORT OF THE SUPERVISORY BOARD
presented at the Annual General Meeting of Shareholders 2026

Pursuant to the functions and duties of the Supervisory Board as stipulated in the
Enterprise Law and the Charter of Organization and Operation of COKY VINA Joint Stock
Company.

Pursuant to the Financial Statements for the fiscal year 2025, which have been
audited by CPA VIETNAM Auditing Co., Ltd.

The Supervisory Board hereby submits to the General Meeting of Shareholders the

results of its inspection and supervision of the Company’s operational activities throughout

the fiscal year 2025, as follows:

I ACTIVITIES OF THE SUPERVISORY BOARD IN 2025:
1. Tasks Accomplished in 2025:

»  Throughout 2025, the Supervisory Board diligently and conscientiously fulfilled all
duties and responsibilities assigned by the General Meeting of Shareholders, acting
with honesty and due care in the best interests of the Combany and its shareholders.
The Supervisory Board dispatched representatives to attend all meetings of the Board

of Directors.

" The Supervisory Board maintained regular communication with the Board of
Directors and the General Director’s Board with respect to business operations,
overseeing all activities to ensure the Company’s development remained aligned with

its strategic direction and in full compliance with applicable laws and regulations.



»  Examined, analyzed, and assessed the Company’s financial position, as well as its
compliance with State-prescribed financial management principles, regulations, and
statistical reporting requirements.

*  Monitored the Company’s compliance with information disclosure requirements in
accordance with prevailing legal regulations.

2. Assessment of Business Performance for the Fiscal Year 2025:

Unit: VND Million

i Actual Achievement
No. Indicator Assigned Plan for | performance
2025 2025 Rate
Total Revenue (Sales
p | Bevenus, Emancig] 178.153 197.135! 110%
Revenue, Other
Income)
2 | Net Profit After Tax 3.000 3.061 102%
Return on Equity 0 , "
4 (ROE) 6,1% 6.23% 102%
Dividend Payout
’ Ratio 6.27% 64% 102%

- Total revenue achieved 110% of the assigned plan.
- Net profit reached 102% of the assigned plan.

- The aforementioned revenue results were made possible through the dedicated
efforts of the Company’s Management Board, the leadership of the branches and
centers, and the entire workforce. However, post-audit figures from the business
results report indicate that selling expenses and general administrative expenses
remain elevated. The Supervisory Board recommends that the General Director
implement strengthened measures to control the cost of goods sold, selling
expenses, and general administrative expenses, with a view to enhancing overall

operational efficiency.

! Note: The total revenue realized in 2025 is revenue after deducting the revenue collected on behalf of and
payments made on behalf of salaries and salary-related deductions for the labor leasing activities from the last
months of 2024, but reconciled and invoiced in the first months of 2025, the amount is 63,507 million VND,



IL.

Assessment by the Supervisory Board of the Governance and Management
Conduct of the Board of Directors and General Director’s Board:

Corporate governance was conducted in full compliance with applicable laws,
regulations governing the operations of listed companies, the Company’s Charter of
Organization and Operation, and the Resolutions of the General Meeting of
Shareholders.

Governance and management activities were conducted with transparency, with a
focus on the Company’s business strategy and an orientation toward achieving
operational efficiency.

The Board of Directors convened periodic meetings in strict accordance with
applicable regulations. Each meeting was conducted with a specific agenda, duly
recorded in official minutes, and followed by the issuance of Resolutions for

implementation.

The Board of Directors and the General Director’s Board fulfilled all their functions

and responsibilities in the management and operation of the Company.

The General Director’s Board conscientiously implemented all Resolutions of the

General Meeting of Shareholders, effectively addressed  shareholder

of the Board of Directors. The Company’s Financial Statements were completed 1y
within the deadlines prescribed by the State and were audited and certified by CPAIAN
VIETNAM Auditing Co., Ltd. as being in conformity with Vietnamese em:erpriseVIN

accounting standards and prevailing regulations.

=

In 2025, the Board of Directors and the General Director’s Board effectively managed
the Company’s production and business operations, achieving commendable results.
The projected dividend payout ratio is 6,27%. Capital, assets, and human resources
were utilized and developed effectively. The Company fulfilled all obligations to the
State and to its shareholders, and actively attended to the welfare of its officers and
employees, with employee salaries increased compared to 2024. All information

disclosure requirements were duly observed.
ORIENTATION PLAN OF THE SUPERVISORY BOARD FOR 2026:

To continue conducting inspection and supervisory activities in accordance with the
functions and duties of the Supervisory Board as prescribed by the Enterprise Law

and the Company’s Charter.



*  To concentrate on carrying out inspections and audits pertaining to all aspects of the
Company’s operations.

®  To monitor the implementation progress and outcomes of the 2026 General Meeting
of Shareholders’ Resolutions by the Board of Directors and the General Director’s
Board.

®  To carry out other duties in accordance with the functions and responsibilities of the

Supervisory Board.
. RECOMMENDATIONS OF THE SUPERVISORY BOARD:

In order to enhance the operational efficiency of the Company’s production and
business activities in 2026, the Supervisory Board hereby puts forward the following
recommendations:

1.  Develop a time-bound plan and promptly initiate the recovery of outstanding
accounts payable and accounts receivable that have been overdue for an extended
period, and report on the progress to the Board of Directors at Board meetings.

2. Review and revise internal regulations that are no longer applicable, and supplement
them to ensure full compliance with prescribed rules and procedures, with public
disclosure in accordance with the Board of Directors’ Resolutions.

3. Intensify efforts to identify new business markets and product lines.

4. Rigorously inspect and oversee business management and operational performance.
Monitor and supervise revenue, and exercise strict control over selling expenses,
administrative expenses, and the cost of goods sold for commercial services across all
departments, centers, and branches within the Company, in order to improve overall

business efficiency.

5. Analyze, evaluate, and propose business plans for various projects with the objective

of generating returns for shareholders and the Company.

6. Review and restructure the operations of underperforming (loss-making) units so as to

mitigate any adverse impact on shareholders, the Company, and its employees.

7. When assigning plans to departments, branches, and centers, a system of rewards and
penalties must be established for units that meet or fail to meet their assigned targets, as
this is essential for the sustainable development of the Company’s production and business

activities.

8. Monitor and ensure strict adherence to the assigned revenue and profit targets for each

center and branch for the fiscal year 2026.



W

The foregoing constitutes the Supervisory Board’s Annual Report for the fiscal year
2025 of COKYVINA Joint Stock Company. The Supervisory Board extends its sincere
appreciation to the esteemed sharcholders, members of the Board of Directors, the
Executive Management Board, the leadership of the Accounting Department, and the
leadership of all centers and branches within the Company for their cooperation and
support in enabling the Supervisory Board to fulfill the duties entrusted to it by the General
Meeting of Shareholders in accordance with the provisions of the law and the Company’s
Charter of Organization and Operation.

Respectfully submitted.

ON BEHALF OF THE SUPERVISORY
BOARD
CHAIRMAN
(signed and sealed)

TA QUANG HIEP
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COKYVINA JOINT STOCK COMPANY
No. 178 Trieu Viet Vuong Street,
Hai Ba Trung Ward, Hanoi City, Viet Nam

Form B 01 - DN

Issued under Circular No. 200/2014/TT-BTC
December 22, 2014 of the Ministry of Finance

SUMMARIZED BALANCE SHELLT
As at 31" December 2025

ASSETS

CURRENT ASSETS
(100=110+120-+130+140+150)
Cash and cash equivalents
Cash

Cash equivalents

>

o o

11, Short-term financial investments

111, Short-term receivables
Short-term receivables from customers
Short-term repayments to suppliers
Other short-term receivables
Short-term allowances for doubtful debts

Inyentories
Allowances for devaluation of inventories

Other current assets

1

2

6

7

IV. Inventories
1

2

\%

I, Short-term prepaid expenses
2

Deductible VAT
3 Taxes and other receivables from
" the State Budget
B NON-CURRENT ASSETS

(200=210+220+2304240+250+260)
I. Long - terms receivables
Other long-term receivables
I, Pixed assets
1.  Tangible fixed assets
- Historical costs
- Adceumulated depreciation
3. Intangible fixed assets
- Historical costs

. Investment properties

. Long-term assets in progress

Investments in equity of other entities
Allowances for long-term investments

. Other long-term assets
Long-term prepaid expenses

IIT.
v
V., Long-term financial investments
3
4
VI
|
2. Defferred income tax assets

TOTAL ASSETS (270 = 100+200)

31/12/2025 01/01/2025

Code Note VND VND

100 114,880,952,695 150,031,762,168

110 5.1 38,009,288,488 30,399,687,567

111 29,009,288,488 29,399,687,567 |
112 9,000,000,000 1,000,000,000 !
120 - .

130 67,980,716,549 80,621,733,185

131 52 48,468,865,805 63,811,152,904

132 53 4,991,890,114 5,251,617,131 | R
136 54 21,969,153,893 19,067,523,228 |
137 5.5 (7,449,193,263) (7,508,560,078) NG
140 7,210,048,627 38,100,431,555 Y
141 5.6 7,310,633,933 38,201,016,861 A
149 5.6 (100,585,306) (100,585,306)

150 1,680,899,031 909,909,861 k
151 57 1,456,142,373 879,859,658
152 198,632,631 16,600,508
153 5.8 26,124,027 13,449,695 '*

200 48,015,682,022 48,929,738,656);5

<

210 2,000,000,000 2,000,000,000

216 5.4 2,000,000,000 2,000,000,000

220 28,016,911,890 29,732,271,825

221 5.9 19,813,460,640 21,528,826,575 g;
222 102,531,183,434 98,671,669,161 |
223 (82,717,722,794) (77,142,842,586) 7
227 5.10 8,203,451,250 8,203,451,250

228 8,203,451,250 8,203,451,250

230 . -

240 ) .

250 13,998,532,086 14,016,590,652

253 5.1 24,188,455,000 24,188,455,000

254 S.11 (10,189,922,914) (10,171,864,348)

260 4,000,238,046 3,180,920,179

261 5.7 3,245,714,169 2,458,226,175

262 5.12 754,523,877 722,694,004

270 162,896,634,717 198,961,550,824




Form B 01 - DN
Issued under Circular No. 200/2014/TT-BTC
December 22, 2014 of the Ministry of Finance

COKYVINA JOINT STOCK COMPANY
No. 178 Trieu Viet Vuong Street,
Hai Ba Trung Ward, Hanoi City, Viet Nam

SUMMARIZED BALANCE SHEET (CONT]NUED)
As at 31* December 2025

31/12/2025 -01/01/2025
RESOURCES Code Note VYND VND
C- LIABILITIES (300=310+330) 300 85,480,745,415 121,834,183,430
I.  Short-term liabilities 310 79,643,653,445 113,034,183,430
1. Short-term trade payables 311 5.13 28,959,392,142 43,892,432,675
2. Short-term prepayments from customers 312 514 4,633,173,047 6,981,718,689
3. Taxes and other payables to the State Budget 313 5.8 5,367,484,230 10,200,736,235
4, Short-term payables to employees 314 4,142,382,438 4,383,067,882
5, Short-term accured expenses 315 5.15 4,490,676,288 4,918,465,850
8, Short-term unearned revenues 318 5.6 893,257,301 6,413,590,511
9. Other short-term payables 319 5.17 29,436,715,003 30,940,596,846
10, Short-term bor.rowi.nlgs and 120 5.18 i 3,465,638,599
finance lease liabilities
11. Short-term provisions 321 5.19 1,186,636,410 1,379,952,400
12, Bonus and welfare fund 322 533,936,586 457,983,743
II. Long - term liabilities 330 5,837,091,970 8,800,000,000
6. Long-term unearned revenues 336 5.16 1,715,640,000 -
g, Longrterm borrowings and 338 5.8 2,950,000,000 8,800,000,000
finance lease liabilities
12. Provision for long-term payables 342 5.19 1,171,451,970 -
D- OWNERS’ LQUITY 400 77,415,889,302 77,127,367,394
(400 = 410+430)
I-  Owners’ equity 410 520 77,415,889,302 77,127,367,394
1. Contributed capital 411 40,500,000,000 40,500,000,000
- Ordinary shares with voting rights 41la 40,500,000,000 40,500,000,000
2. Share premiums 412 20,354,652,347 20,354,652,347
4.  Other capital 414 3,000,000,000 3,000,000,000
5. Treasury shares 415 (573,800,000) (573,800,000)
8. Development and investment funds 418 8,642,975,684 8,642,975,684
11. Undistributed profit after tax 421 5,492,061,271 5,203,539,363
- Undistributed profit after tax brought 421a 2,430,543,187 2.429,542,524
Jorward
;)e[:j;dfxmbmgd profit after tax for the current 421h 3,061,518,084 2,773,996,839
II- Funding sources and other funds 430 - -
TOTAL RESOURCES (440 = 300-+400) 440 162,896,634,717 198,961,550,824

i,:‘Februa:y 26, 2026
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COKYVINA JOINT STOCK COMPANY
No. 178 Trieu Viet Vuong Street,
Hai Ba Trung Ward, Hanoi City, Viet Nam

Torm B 02 - DN

Issued under Circular No. 200/2014/TT-BTC

December 22, 2014 of the Ministry of Finance

SUMMARIZED INCOME, STATEMENT
For the year ended 31 December 2025

ITEMS

1. Revenues from sales and services rendered

2. Revenue deductions

Net revenues [rom sales and
services rendered (10 = 01-02)
4, Costs of goods sold

Gross revenues from sales and
services rendered (20 = 10-11)

6. Iinancial income
7. TFinancial expenses
In which: interest expenses
8. Selling expenses
9, General and administrative expenses

1o. Net profits from operating activities
{30 = 20+(21-22)-(24+25)}

11, Other income

12. Other expenses

13. Other profits (40=31-32)

14, Total net profit before tax (50=30+40)

15, Current corporate income tax expenses
16. Deferred corporate income tax expenses

Profits after corporate income tax

17 (60=50-51-52)

18. Basic earnings per share

Code Note
0l 6.1
02

10

11 6.2
20

21 6.3
22 6.4
23

25 6.5
26 6.5
30

31 6.6
32 6.6
40 6.6
50

51 6.8
52

60

70 6.9

Year 2025 Year 2024
VND VND
259,367,321,527 008,245,631,120
259,367,321,527 908,245,631,120
213,652,897,164 £62,240,328,006
45,714,424,363 46,005,303,114
1,106,758,513 762,892,824
517,207,430 305,231,943
488,861,523 213,573,306
34,641,613,818 36,538,211,124
7,996,294,132 6,239,340,555
3,666,067,496 3,685,412,316
169,435,914 716,842,646
103,501,124 775,845,054
65,934,790 (59,002,408)
3,732,002,286 3,626,409,908
702,314,075 049,877,429
(31,829,873) (97,464,360)
3,061,518,084 2,773,996,839
763 580

Hanoi, February 26, 2026
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COKYVINA JOINT STOCK COMPANY
No. 178 Trieu Viet Vuong Street,
Hai Ba Trung Ward, Hanoi City, Viet Nam

Form B 03 - DN
Issued under Circular No, 200/2014/TT-BTC
December 22, 2014 of the Ministry of Finance

SUMMARIZED CASIY FLOW STATEMENT
(Direct methoc)
For the year ended 31 December 2025

ITEMS

L.

ooy e KW

11,

=

Cash flows from operating activities
Proceeds fromsales and services rendered
and other revenues

Expenditures paid to suppliers
Expenditures paid to employees

Paid interests

Paid coporate income tax

Other proceeds from operating activities
Other expenditures on operating activities
Net cash flows from operating activities

Cash flows from investing activities
Rxpenditures on purchase and construction
of fixed assets and long-term assets
Proceeds from disposal, sales of fixed assets and
other long-lerm assets

Expenditures on loans and purchase of debt
instruments fiom other entities

Proceeds from lending or repurchase ofdebt
instruments from other entities

Proceeds from interests, dividends and
distributed profits

Net cash flows from investing activities

. Cash flows from [inancial activities

Proceeds from borrowings

Repayment ol principal

Dividends and profits paid to owners
Net cash flows from financial activities

Net eash flows during the year (50 =20+30+40)

Cash and cash equivalents
at the beginning of the year

Bffect of exchange rate fluctuations

Cash and eash equivalents at the end of the year
(70 =50+60+61)

Preparer

o

Vu Thi Kim Thoa

Ngo Thi Thanh Loan

Year 2025 Year 2024

Code Note VND VND
01 433,379,091,914 473,689,653,705
02 (149,691,241,121) (156,041,276,093)
03 (205,076,779,027) (189,335,615,655)
04 (488,861,523) (111,566,660)
05 (931,685,958) (947,863,589)
06 373,737,423,762 207,248,535,963
07 (428,471,104,897) (354,151,365,012)
20 22,456,843,150  (19,649,497,341)
21 (4,118,511,273) (7,018,381,794)
22 46,000,000 -
23 (2,000,000,000) -
24 2,000,000,000 13,200,000,000
27 304,958,467 226,395,349
30 (3,767,552,8006) 6,408,013,555
33 11,529,283,188 15,830,587,863
3¢ (20,844,921,787) (4,964,949,264)
36 (2,314,650,020) (4,275,683,821)
40 (11,630,288,619) 6,589,954,778
50 7,059,001,725 (6,651,529,008)
60 30,399,687,567 37,008,866,555
61 550,599,196 42,350,020
70 5.1 38,009,288,488 30,399,687,567

~ Hanol, February 26, 2026
== _General Director

Ly Chi Due
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31/12/2025

7.2 Information about related parties (Continued)

() Remuneration and income of Boards of Management, Supervisors and General Directors

Year 2025 Year 2024
Full name Position VND VND
Remuneration for Board of Managenent
Mr. Pham Viet IHuy Chairman 36,826,087 33,478,261
Mr, Ly Chi Duc Member 25,778,262 23,434,783
Ms, Phian Thi Thanh Sam Member (Dismissed from 28/6/2024) 12,889,130 23,434,783
Ms, Neuyen Thi Phuong Lieu Member (Dismissed fron 29/4/2025) 25,778,261 23,434,783
Mr. Nong Van Hieu Member (Appointed from 28/6/2024) 12,889,130 -
Total 114,160,870 103,782,610

Remuneration for Board of Supervisors
i Head of the Board
Ms. Nguyen Thi Tam (Dismissed from 28/6/2024) i 23,454,783

Head of the Board

s ] ¢ i ¢ )g 3 "

. Ta Quianig:Elep (Appointed from 28/6/2024) 12,889,130

Mr. Pham Le Chau Member 14,730,435 13,391,304

Ms. Nguyen Thi Chien Member 14,730,435 13,391,303

Total 42,350,000 50,217,390 ;-

— o
Remuneration for Board of General Divectors and others %
Mr, Ly Chi Duc General Director 668,946,988 540,897,423
— Deputy General Director ; \y
Ms. Phan Thi Thanh Sam (Retired from 15/3/2024) - 43,663,259 ,.\-%
. , Member of the Board of Management ,

Ms, Nguyen Thi Phuong Lieu (Dismissed from 20/4/2025) 156,025,092 162,170,817
Deputy General Director (Appointed

Ms. Hoang Thi Thu Hien R HAS) 195,796,928 379,043,739
Chief Accountant
(Dismissed from 07/7/2025)

ey In charge of Financial Accounting
\ Thanh L ) ' 35,812, -
Ms. Ngo Thi Thanh Loan (Appointed from 02/7/2025) 135,812,900
_ - Administrative Manager (Appointed
Ms, Nguyen Hai Yeu from 10/10/2025) 10,705,186 -
Total 1,367,287,094 1,125,775,238

7.2 Comparative Information

The comparative information is the Summarized Financial Statements for the year ended 31/12/2024 which
has been audited by CPA VIETNAM Auditing Company limited - A Member Firm of INPACT.,

Preparer In charge of Financial Accountiig”",
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COKYVINA /+ PROPOSAL
O ar‘ding: Profit distribution, fund allocation and remuneration for the Board of
\Lf{;f_‘f_l:\ﬁ/ Directors and the Supervisory Board in 2025

- Pursuant to the Enterprise Law No. 59/2020/QH14 dated June 17, 2020,

- Pursuant to the Securities Law No. 54/2019/QH14 dated November 26, 2019;

- Pursuant to the Company's Charter of Organization and Operation approved by the
General Meeting of Shareholders;

- Pursuant to the Operating Regulations of the Board of Directors of Cokyvina Joint
Stock Company;

- Pursuant to the 2025 Financial Statements audited by CPA Vietnam Auditing
Company Limited;

The Board of Directors respectfully submits to the General Meeting of Shareholders the
plan for profit distribution, fund allocation and remuneration plan for the Board of Directors
and the Supervisory Board of the Company in 2025 as follows:

I. Report on profit distribution and fund allocation.

(Unit: VND)

TT Target Implementation in 2025
1 | Total accounting profit before tax 3.732.002.286
2 | Corporate income tax 670.484.202
3 | Profit after corporate income tax (3) = (1) — (2) 3.061.518.084
4 | Bonus and welfare fund allocation in 2025 492.394.159
5 | Undistributed profit after tax 5.492.061.271
6 | Dividend payment: 5,8% 2.515.524.000
7 Dividen.d payment time: /'f\qthorize. the Company's Board of Directors to decide the

appropriate time to pay dividends in 2025 but not later than September 30, 2026

I1. Board of Directors and Board of Supervisors.
1. Remuneration of the Board of Directors and Board of Supervisors in 2025:

« Remuneration of the Board of Directors and Board of Supervisors in 2025: VND
169.400.000. Of which:

Remuneration of the Board of Directors and Board of Supervisors for full-time
members: VND 104.954.348.

Remuneration of the Board of Directors and Board of Supervisors for part-time
members: VND 64.445.652.



* The Board of Directors proposes the remuneration of the Board of Directors and Board of
Supervisors in 2025 for full-time and part-time members to be VND 183.300.000.

2. Remuneration plan of the Board of Directors and Board of Supervisors for the fiscal
year 2025:

- In case of completing (equal to the assigned plan) the target of after-tax profit in 2025,
the remuneration of the Board of Directors and Board of Supervisors will be VND
183.300.000.

- Remuneration of the Board of Directors & Supervisory Board in case the actual after-
tax profit is greater than the assigned plan, for every 1% of after-tax profit exceeding the plan,
it will be increased by a maximum of 02%.; The total remuneration fund implemented by the
Board of Directors & Supervisory Board must not exceed 20% of the salary of the full-time
Manager in 2025 (including full-time members of the Board of Directors, General Director,
Deputy General Director, Chief Accountant, full-time members of the Supervisory Board).

- Remuneration of the Board of Directors & Supervisory Board in case the actual after-
tax profit is less than the assigned plan, for every 1% of after-tax profit decreasing compared
to the plan, it will be reduced by 01% compared to the plan completion level.

- In case the Company makes a loss: no remuneration will be paid.
Regards, the General Meeting of Shareholders is requested to consider and approve./.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN
(Signed and sealed)

PHAM VIET HUY
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COKYVINA PROPOSAL

/ PH)Q_f‘V 7 On the selection of an Internal Audit Company in 2026
Respectfully submitted to: GENERAL MEETING OF SHAREHOLDERS

- Pursuant to the Enterprise Law No. 59/2020/QH14 dated June 17, 2020;

- Pursuant to the Securities Law No. 54/2019/QH14 dated November 26, 2019;

- Pursuant to the Charter of the Company's operations approved by the General Meeting
of Shareholders;

- Pursuant to the Operating Regulations of the Board of Directors of Cokyvina Joint
Stock Company;

The Board of Directors of Cokyvina Joint Stock Company respectfully submits to the
General Meeting of Shareholders to authorize the Board of Directors of Cokyvina Joint Stock
Company to select an Internal Audit unit in 2026 in accordance with the provisions of current
Law.

Respectfully submits to the General Meeting of Shareholders for consideration and
approval.

Sincerely thank you./.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN
(Signed)

PHAM VIET HUY
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w_‘_} """ On the selection of an Auditing Company for the 2026 Financial Statements
Respectfully submitted to: GENERAL MEETING OF SHAREHOLDERS

- Pursuant to the Enterprise Law No. 59/2020/QH14 dated June 17, 2020;

- Pursuant to the Securities Law No. 54/2019/QH14 dated November 26, 2019;

- Pursuant to the Company's Charter of Organization and Operation approved by the
General Meeting of Shareholders;

- Pursuant to the Operating Regulations of the Board of Directors of Cokyvina Joint
Stock Company;

- Pursuant to the list of independent auditing companies approved by the State Securities
Commission to audit listed companies.

The Board of Directors of Cokyvina Joint Stock Company respectfully submits to the
General Meeting of Shareholders to authorize the Board of Directors of Cokyvina Joint Stock
Company to select an Auditor for the 2026 financial statements in accordance with the
provisions of current Law.

Respectfully submits to the General Meeting of Shareholders for consideration and
approval.

Sincerely thank you./.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN
(Signed)

PHAM VIET HUY
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LATIONS ON NOMINATION - ELECTION - CANDIDACY
MEMBERS OF THE BOARD OF DIRECTORS
(ANNUAL GENERAL MEETING OF SHAREHOLDERS 2025 OF COKYVINA JOINT
STOCK COMPANY)
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- Based on the Enterprise Law No. 59/2020/QH14 dated June 17, 2020, effective from
January 1, 2021;

- Based on the Securities Law No. 54/2019/QH14 dated November 26, 2019, effective
from January 1, 2021;

- Based on the Charter of COKYVINA Joint Stock Company approved by the Annual
General Meeting of Shareholders in 2021.

This regulation guides the conditions and procedures for nominating, standing for
election, and electing members of the Board of Directors and members of the Supervisory
Board for the term 2025 — 2029 of Cokyvina Joint Stock Company.

Shareholders participating in the nomination and election of members of the Board of
Directors are responsible for complying with the provisions of this regulation.

The content of this regulation includes the following provisions:

A- Regulations on Nominating/Proposing Members of the Board of Directors and

Supervisory Board:
ARTICLE 1: Number, Conditions, and Standards for Members of the Board of
Directors:

1. Number of Members of the Board of Directors:

The number of members of the Board of Directors is: 5 members, including: 1
independent member of the Board of Directors.

11. Conditions and Standards for Members of the Board of Directors:
1. Not belonging to the subjects specified in Clause 2, Article 17 of the Enterprise Law;

2. Having professional qualifications and experience in business management or in the field,
industry, or business sector of the company and does not necessarily have to be a shareholder
of the company, unless otherwise provided in the company's charter;

3. Members of the Board of Directors of the company may simultaneously be members of the
Board of Directors of another company;

4. Independent members of the Board of Directors must meet the following standards and
conditions:



a) They must not be currently employed by the company, the parent company, or any
subsidiary of the company; they must not have worked for the company, the parent company,
or any subsidiary of the company for at least the last 3 consecutive years;

b) They must not be receiving a salary or remuneration from the company, except for
allowances that Board members are entitled to according to regulations;

¢) They must not have a spouse, biological father, adoptive father, biological mother, adoptive
mother, biological child, adoptive child, brother, sister, or sibling who is a major shareholder
of the company; or who is a manager of the company or its subsidiaries;

d) They must not directly or indirectly own at least 1% of the total voting shares of the
company;

d) They must not have been a member of the Board of Directors or the Supervisory Board of
the company for at least the last 5 consecutive years, except in cases of continuous
appointment for 2 terms.

III. Nomination and candidacy for members of the Board of Directors:

a) Shareholders or groups of shareholders holding a total number of common shares
corresponding to the following percentages have the right to nominate candidates for
the Board of Directors, specifically:

- Holding from 5% to under 10% can nominate one (01) candidate;

- Holding from 10% to under 30% can nominate two (02) candidates;

- Holding from 30% to under 40% can nominate a maximum of four (04) candidates;

- Holding from 50% to under 60% can nominate a maximum of five (05) candidates;

- Holding from 60% to under 70% can nominate a maximum of six (06) candidates;

- Holding from 70% to 80% can nominate a maximum of seven (07) candidates;

- Holding from 80% to under 90% can nominate a maximum of eight (08) candidates.

b) In case that the number of candidates for the Board of Directors through nomination
and candidacy is still insufficient, the current Board of Directors may nominate additional
candidates, which must be approved by the General Meeting of Shareholders before
proceeding with the election.

ARTICLE 3: Application documents for nomination and candidacy for election to the
Board of Directors and Supervisory Board:

1. Document components:
The components of the nomination and candidacy documents include:

- Original application for nomination and candidacy to the Board of Directors and
Supervisory Board.

- Original resume of the candidate certified by the unit or local authority where they
reside.

- Notarized copy: valid ID card/ citizen identification, diploma and certificates
confirming the candidate's qualifications.

- Health check certificate from the last 03 months: original.

- Power of attorney, meeting minutes if the candidate is nominated by a group of
shareholders: original.

2. Application deadline:

- Nomination and application documents must be submitted to Cokyvina Joint Stock
Company no later than 3:00 PM on June 14th, 2026.



- Address for receiving documents: Mr. Hoang Minh Duc — Company Secretary -
Cokyvina Joint Stock Company - No. 178 Trieu Viet Vuong Street - Hai Ba Trung
Ward - Hanoi. Mobile: 0816248085.

B- Election of members of the Board of Directors:
ARTICLE 4: Principles and subjects of the election:
1. Principles:

- Ensure compliance with the law, the Company’s Charter (“Charter”), and in accordance with
this Regulation.

- Ensure the principles of transparency, democracy, and the legitimate rights of all
shareholders.

2. Subjects of the election:

Shareholders and authorized representatives (hereinafter referred to as “shareholders”) who
have voting rights (according to the consolidated list of securities holders as of the final
registration date of March 31, 2025, prepared by the Vietnam Securities Depository and
Clearing Corporation).

ARTICLE 5: Election Committee, Voting Principles, and Vote Counting:
1. Election Committee:
a. Number and List of Election Committee:

- The Election Committee consists of 03 members, including 01 Chairperson and 02
members.

- The list of the Election Committee is proposed by the Chair and must be approved by the
General Meeting of Shareholders.

- Members of the Election Committee must not be individuals listed as candidates and/or
nominated for the Board of Directors and the Supervisory Board.

b. Responsibilities of the Election Committee:
- Propose the General Meeting of Shareholders to approve the election regulations;
- Guide the election regulations; organize the voting and vote counting;

- Prepare the vote counting minutes and announce them before the General Meeting of
Shareholders.

- Be responsible to the General Meeting of Shareholders and the law in case of violations.
- Ensure honesty, accuracy, objectivity, and confidentiality.

2. Voting and ballot counting principles:

- Voting will be conducted through a direct secret ballot at the General Meeting;

- The voting method will be cumulative voting;

- The Election Committee will check the ballot box in the presence of the General Meeting of
Shareholders;

- After the General Meeting of Shareholders approves the list of candidates for the Board of
Directors, the Election Committee will distribute 01 ballots for the Board of Directors to each
shareholder;

- Shareholders are responsible for checking the information on the ballot; if any errors are
found, they must report them immediately to the Election Committee;
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- After the voting concludes, the ballot box will be sealed by the Election Committee in the
presence of the shareholders.

- The ballot counting must be conducted immediately after the voting ends.
ARTICLE 6: Principles for the election of members of the Board of Directors:

- The number of elected members of the Board of Directors is determined by the votes
received, starting from the candidate with the highest number of votes down to the point
where the required number of members as stipulated in this regulation is reached.

- In the event that two or more candidates receive the same number of votes for the last
member, a re-election will be held for the candidates with equal votes.

ARTICLE 7: Prepare and announce the ballot counting minutes:
- After counting the votes, the Election Committee must prepare the ballot counting minutes.

- The content of the ballot counting minutes includes: the total number of shareholders
participating in the meeting, the total number of shareholders voting, the voting rights ratio of
shareholders partticipating in the vote compared to the total voting rights of shareholders
attending the meeting (according to the cumulative voting method), the number and
percentage of valid votes, invalid votes, and blank votes; the number and percentage of voting
rights for each candidate for the Board of Directors;

- The results of the vote counting must be documented in writing, signed by the members of
the Election Committee, and announced by the Head of the Election Committee before the
General Meeting.

ARTICLE 8: Resolving complaints regarding the election and vote counting:

- In the event that a shareholder raises a complaint or requests a recount of the election results,
the Election Committee will directly verify and report the results to the General Meeting of
Shareholders.

- Complaints regarding the election and vote counting will be resolved by the chairperson of
the General Meeting of Shareholders and recorded in the minutes of the General Meeting of

Shareholders.
ARTICLE 9: Effectiveness:

The regulations take effect immediately after being approved by the General Meeting of
Shareholders and apply only to the nomination, election, and voting for the Board of Directors
and the Supervisory Board of Cokyvina Joint Stock Company for the term 2025-2029.

ON BEHALF OF THE BOARD OF DIRECTORS
CHAIRMAN
(Signed and stamped)

PHAM VIET HUY



APPENDIX 1

GUIDELINES FOR CUMULATIVE VOTING
I- Voting Method:
|- Method and form of voting:
- The election of members of the Board of Directors is conducted through direct secret
ballot at the General Meeting using the cumulative voting method;
- Each shareholder or authorized representative attending the meeting (referred to as a
shareholder) has a "total number of votes" corresponding to the total number of voting
shares multiplied by the number of members to be elected to the Board of Directors;
2- Ballot and how to fill out the ballot:
2.1. Type of ballot:
- Each shareholder/authorized representative (referred to as shareholder) will be issued
one ballots:
* Ballot for the Board of Directors member (blue)
- These ballot are referred to as “Ballot,” which include the shareholder's name and the
total number of votes (voting rights). When shareholders receive their ballots, they are
requested to verify the information on the ballot; if there are any errors, they must
immediately notify the organizing committee.
2.2. How to fill out the ballot:
- Shareholders write the number of votes they wish to cast in the "Voting Rights"
column next to the name of the candidate they intend to vote for.
- If not voting for any candidate, shareholders mark (X) in the "Number of Votes"

column next to the name of the candidate they do not intend to vote for.
- Shareholders may allocate all their votes to one candidate or distribute their VOtCS\
{ *
)

among the selected candidates.

- Shareholders may vote for a maximum of 2 candidates for the Board of Directors.
- In case a shareholder makes a mistake on the ballot but has not yet voted, they are
advised to contact the Election Committee to exchange the ballot.

2.3 Voting:

- The Organizing Committee will prepare 01 types of ballots and distribute them to
shareholders present at the meeting to elect the Board of Directors.

- Shareholders, when filling out the ballots, should place both the ballots for the Board
of Directors into the ballot box that has been checked by the General Meeting.

- Voting ends when the last shareholder present at the meeting completes their vote.

3. Validity of the Ballot:

3.1. A valid ballot is:

- A ballot issued by the Organizing Committee according to the template with the

round seal of COKYVINA Joint Stock Company;



- Voting for candidates for the Board of Directors listed in the nomination and
candidacy list, and within the number of members to be elected approved by the
General Meeting;

- The total number of ballots is less than or equal to the number of votes of the
shareholders.

- The ballot is not erased or altered.

3.2. Invalid ballots are:

- Ballots not issued by the organizing committee of the congress;

- Ballots not stamped with the official seal of COKY VINA Joint Stock Company;

- Ballots that are torn, crossed out, erased, corrected, or contain additional content not
in accordance with regulations (in case of an error, a new ballot must be issued);

- Ballots with a total number of votes exceeding the total number of votes of
shareholders;

- Ballots voting for individuals not on the list approved by the general meeting of
shareholders;

- Ballots casting votes exceeding the number of members of the Board of Directors
that need to be elected.

II- Cumulative voting method:

Below is an example of how to cast a vote for the Board of Directors:

Suppose the sharecholders' meeting votes to elect 2 members of the Board of Directors.
Shareholder Nguyen Van A holds 1,000 voting shares (including ownership and proxy
shares). Therefore, the total number of votes for shareholder Nguyen Van A is: (1,000
x 2) = 2,000 votes.

Shareholder Nguyen Van A can exercise cumulative voting in the following cases:

1. Case 1.
Shareholder Nguyen Van A evenly distributes his votes among the 2 candidates he has
chosen (each candidate receives 1000 votes).

NO Full name VOTING BALLOT NUMBER
1. Candidate 1 1.000
2, Candidate 2 1.000
3, Candidate 3 X
2. Case 2.
Shareholder Nguyen Van A casts all of his votes for one candidate (for candidate 4).
NO Full name VOTING BALLOT NUMBER
1. Candidate 1 X
2, Candidate 2 X
3. Candidate 3 X
4, Candidate 4 5.000




» Building technology-based competitive advantages to increase enterprise value-added.

Pillar 3: Expanding Cooperation and Diversifying Business Models

 Establishing strategic partnerships with enterprises inside and outside VNPT to diversify
non-VNPT partners and investment cooperation, developing and diversifying new
commercial product and service business activities, resource sharing, and broadened
market access.

» Effectively leveraging the Company's existing resources, including infrastructure, real
estate, and logistics systems, to develop service, commercial, and financial investment
activities.

o Strengthening participation in the telecommunications equipment and technology solutions
supply chain, progressively expanding market reach.

2.2. Strategic Objectives

2.2.1. Overall Objectives

During 2026-2029, COKYVINA Joint Stock Company aims to firmly consolidate its domestic
market position in traditional business areas — including import-export agency, labor leasing (staff
outsourcing), logistics, telecommunications services, value-added services, and power generator
supply — while proactively expanding operations beyond VNPT to create new growth drivers and
enhance long-term competitiveness. Specifically, the Company aims to:

«  Maintain and grow domestic market share in traditional commercial services, leveraging
brand reputation, existing customer network, and stable service supply capacity.

« Achieve sustainable revenue growth, with a minimum average annual growth rate of 5%;
maintain effective cash flow and financial structure management, improve capital
utilization efficiency, and enhance Return on Equity (ROE).

« Accelerate development of non-VNPT markets, especially in digital transformation
services, workforce training, commercial representation, logistics services, and
accommodation/office leasing, to form a diversified business ecosystem, generate stable
revenue streams, and reduce dependence on traditional business activities.

+  Progressively localize inputs, reduce costs, increase internal value-added ratios, improve
competitiveness, and enhance self-reliance against market volatility.

 Intensify the search for investment cooperation opportunities and value chain expansion,
aiming for comprehensive development of integrated telecommunications-technology-
training commetrcial products and services.

» Strengthen internal enterprise capacity through high-quality personnel training, promote
innovation, apply digital transformation in administration and governance, link income to
labor productivity, and create a dynamic and sustainable working environment,

2.2.2. Company Development Targets to 2029

Based on the development orientation of the Company's Party Committee and Management, the
VNPT Group's directives, and 2025 business production results, COKYVINA establishes the
following specific targets for 2026-2029:

Unit: Million VND



LIST OF SHAREHOLDERS ATTENDING THE 2026 ANNUAL GENERAL MEETING OF

COKYVINA JOINT STOCK COMPANY
No. 178 Trieu Viet Vuong Street, Hai Ba Trung Ward, Hanoi

SHAREHOLDERS
(JUNE 23, 2026)

Shareholder Name . Total
No. Registered Attending Shares | Authorized Voting Notes
Shareholders Owned Shares Shares
CAPITAL REPRESENTATIVES, 428,800 | 2,662,420 | 3,091,220
BOD MEMBERS
1 Pham Viet Huy 214,520 214,520 |BOD Chairman
2 | Ly Chi Duc 34,500 | 857.050 | 891550 |°OP lggmber )
3 Nong Van Hieu 595,350 595,350 | BOD Member
4 Nguyen Thi Mui 394,300 | 400,150 794,450 | BOD Member
5 Hoang Thi Thu Hien 595,350 595,350 Deputy GD
MAJOR SHAREHOLDERS, 260,200 260,200
ORGANIZATIONS
6 Nguyen Manh Hai 260,200 260,200
OTHER SHAREHOLDERS 79,000 10,100 89,100
7 Pham Ngoc Ninh 50,000 50,000
8 Phan Thi Thanh Sam 29,000 10,100 39,100
voting ratio
Total 768,000 | 2,672,520 | 3,440,520 85.76%

Hanoi, June 23, 2026
ON BEHALF OF THE SHAREHOLDER CREDENTIAL VERIFICATION COMMITTEE

CHAIRPERSON
(signed and selaed)

TA QUANG HIEP



SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness

ELECTION MINUTES
ELECTION OF BOARD OF DIRECTORS MEMBERS
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
COKYVINA JOINT STOCK COMPANY

Today, at 10:15 AM, June 23, 2026, at the Meeting Room on Floor 2 — COKY VINA Building,
178 Trieu Viet Vuong, Hanoi, we include:

1. Mr. Nguyen Huu Phu - Director of TTCUNNL - Chairperson.
2. Mr. Phan Nhat Tan - Deputy Director of TTKD DVVT - Member.
3. Ms. Nguyen Thi Can Tho - Officer, Finance & Accounting Dept. - Member.
4. Mr. Do Xuan Hieu - Officer, TTKD XNK - Member.
5. Ms. Nguyen Le Phuong Thao - Officer, Finance & Accounting Dept. - Member.

Elected by the 2026 Annual General Meeting of Shareholders into the Election Committee to
conduct elections to supplement members of the Board of Directors (BOD) for the term (2025 — 2029).

- Pursuant to the Enterprise Law of Vietnam
- Pursuant to the Charter of Cokyvina Joint Stock Company
- Pursuant to the functions and duties of the Election Committee

The 2026 Annual General Meeting of Shareholders conducted elections for BOD members of
COKYVINA Company for the term 2025 — 2029 by cumulative voting with the number of shares
attending as follows:

- Total voting shares: 4,012,000 shares.

- Total voting shares attending the meeting: 3,440,520 shares, representing 85.76% of eligible
voting shares.

A/ LIST OF CANDIDATES UNANIMOUSLY APPROVED BY THE GMS, INCLUDING:

I. List of candidates for BOD for the term 2025 — 2029, including:
1. Ms. Hoang Thi Thu Hien
2. Mr. Nguyen Trung Kien

II. Election Results:
No. CONTENT BOD

1 Number of ballots issued

2 Number of ballots collected
3 Number of valid ballots
4

Number of invalid ballots

O 0| o0 OO




B/ ELECTION RESULTS

Kien

I. Results of BOD member elections
No. Full Name Votes Voting Rate (%) over Total Shares Present at the
Received Meeting
1 | Ms. Hoang Thi Thu 4,558,100 132.48%
Hien
2 | Mr. Nguyen Trung 2,283,140 66.36%

II. Results

Based on current legal regulations, the announced election rules and the election results, the
Election Committee hereby announces the election results and determines the BOD members of

Cokyvina Joint Stock Company for the term 2025 — 2029, as follows:

1. BOD Members

Kien

No. Full Name Votes Voting Rate (%) over Total Shares Present at the
Received Meeting
1 | Ms. Hoang Thi Thu 4,558,100 132.48%
Hien
2 | Mr. Nguyen Trung 2,283,140 66.36%

The election was completed at 10:30 AM on the same day. These minutes were drawn up on

the spot and unanimously signed by all members of the Election Committee.

These minutes were approved by the 2026 Annual General Meeting of Shareholders on the

same day.

The Election Committee hereby returns the Election Minutes to the Presidium.




SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness

ELECTION MINUTES
ELECTION OF BOARD OF DIRECTORS MEMBERS
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
COKYVINA JOINT STOCK COMPANY

Today, at 10:15 AM, June 23, 2026, at the Meeting Room on Floor 2 — COKY VINA Building,
178 Trieu Viet Vuong, Hanoi, we include:

1. Mr. Nguyen Huu Phu - Director of TTCUNNL - Chairperson.
2. Mr. Phan Nhat Tan - Deputy Director of TTKD DVVT - Member.
3. Ms. Nguyen Thi Can Tho - Officer, Finance & Accounting Dept. - Member.
4. Mr. Do Xuan Hieu - Officer, TTKD XNK - Member.
5. Ms. Nguyen Le Phuong Thao - Officer, Finance & Accounting Dept. - Member.

Elected by the 2026 Annual General Meeting of Shareholders into the Election Committee to
conduct elections to supplement members of the Board of Directors (BOD) for the term (2025 — 2029).

- Pursuant to the Enterprise Law of Vietnam
- Pursuant to the Charter of Cokyvina Joint Stock Company
- Pursuant to the functions and duties of the Election Committee

The 2026 Annual General Meeting of Shareholders conducted elections for BOD members of
COKYVINA Company for the term 2025 — 2029 by cumulative voting with the number of shares
attending as follows:

- Total voting shares: 4,012,000 shares.

- Total voting shares attending the meeting: 3,440,520 shares, representing 85.76% of eligible
voting shares.

A/ LIST OF CANDIDATES UNANIMOUSLY APPROVED BY THE GMS, INCLUDING:

I. List of candidates for BOD for the term 2025 — 2029, including:
1. Ms. Hoang Thi Thu Hien
2. Mr. Nguyen Trung Kien

II. Election Results:
No. CONTENT BOD

1 Number of ballots issued

2 Number of ballots collected
3 Number of valid ballots
4

Number of invalid ballots

O 0| o0 OO
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SIGNATURES OF ELECTION COMMITTEE MEMBERS
(signed and sealed)

Nguyen Thi Can Tho Do Xuan Hieu

Nguyen Le Phuong Thao Phan Nhat Tan

ELECTION COMMITTEE CHAIRPERSON 2026 ANNUAL GENERAL MEETING
ON BEHALF OF THE PRESIDIUM

Nguyen Huu Phu Ly Chi Duc
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NN TAI DN , MAu 2C/TCTW-98
& TAP DOAN VNPT SO YEU LY LICH
ng ty CP Cokyvina

S6 hiéu cén bb, céng chirc
1) Ho va tén khai sinh: Hoang Thi Thu Hién Nit
2) Cac tén goi khac: Khéng
3) CAp Uy hién tai: Chi bd Vin phong Cong ty, CAp 0y KIEM: ...ovveevvivicriireeersend

. AC YC VU (Pang, doan thé, Chinh quyén, ké ca chirc vu kiém nhiém): Pho Bi thu Dang uy

Y

i&xrh mydy: 18 thang 12 nam 1978 5) Noi sinh: Tinh Ninh Binh.
_U k]

hu Bong (huyén, quén): (tinh, TP): Ha NOi

7) Noi 6}1 ef;,17 : ay_j,l L@’f;/p tinh hofc s6 nha, dudng phé, TP): S6 nha 39, ngd 103, Phé 8/3, Phuwong Bach Mai, TP
2 Noi, DienaiDd 8035688

Noi ding ky ho khiu thudng tri (6 nha, duéng phé, thinh phé; x6m, thén, x&, huyén, tinh S6 nha 39, ngd 103, Phé
8/3, Phudmg Bach Mai, TP Ha Noi

8) Dén tdc: (Kinh, Tay, Méng, E de...): Kinh 9) Ton gido: Khong
10) Thanh phén gia dinh xuét thin: trf thirc

(Ghi 12 céng nhén, ndng dén, c4n bd, cdng chirc, tri thirc, quin nhan, dén nghéo thanh thi, tiéu thuong, tiéu chu, tu san ...)

1) Nghé nghiép ban than truée khi duge tuyén dung: K& to4n
(Ghi nghé dugc dao tao hoic céng nhin (the gi), 1Am rudng, buén ban, hoc sik

Ngay duoc tuyén dyng: 01 /11 /2020 Vao co quan ndo, & diu: Cong ty CP Cokyvina

Ngay vao co quan hién dang cong tac: 01/ 11/ 2020 Ngay tham gia cach mang: ...... R Fresmias
yic\ Ngay vao Ddng Cong sén Viét Nam: 27/09/2022 Ngay chinh thie: 27/09/2023
)
/15) Ngay tham gia cac td chirc chinh tri, x& hoi: Ngay vao Doan 26/3/1992
(Ngay vio Boan TNCSHCM, Cbéng doan, Héi ......... )

16) Ngay nhép ngii: .../ .../ .... Ngay xuht ngii: ... /... / ..... Quanham, chiic vu cao nhat (NAm): ........oooovvvvvveveeee..

17)Trinh d6 hoc vAn: Gido duc phd théng: 12/12  Hoc ham, hoc vi cao nhit: .Thac st
(Lép may) (GS, PGS, TS, PTS, Thac sT, Cir nhén, IC§ sur ... nim ndo, chuyén nganh gi)

- Ly Iuén chinh tri: So cép - Ngoai ngii: Anh C

(Cir nhén, Cao cép, Trung cp, So cip) (Anh (A/B/C/D)  Nga (A/B/C/D)  Phap (A/B/C/D) ...)
18) Cong tac chinh dang lim: Phé Téng gidm ddc.
19) Ngach céng chiic: ..o (MASB: oo ) Béac lvong: .......... Jhe 86 v, tr thang .... /"". .....
20) Danh higu dwgc PhONE (NEM NA0) c.oiiieiiiie it

(Anh hiing lao dong, anh himg luc lugng vii trang, nha gido, thay thude, nghé sT nhin dén, uu ti)

21) S& trudng cong tac: Céng viée dd 1am 1au nhit: Ké toén

Tl BRI oo e R N A 330

(Hufn, huy chuong, nim nao)
23) Ky ludt (Dang, Chinh quyén, Doan thé, Cip quyét dinh, nim nio, 1y do, hinh thirc, ...): Khéng

24) Tinh trang stic khée: Binh Thutmng Cao: lm 55, Cén nang: 55 (kg), Nhém mau: O (iét, binh thutng, yéu
" ho#c ¢6 bénh min tinh gl)



25) S6 ching minh nhén dan: 036178015765 Thuong binh loai: ........ o Gia dinh ligt st: D
26) DAO TAO, BOI DUONG VE CHUYEN MON, NGHIEP VU, LY LUAN CHINH TRI, NGOAI NGU

Tén truong Nganh hoc hodc tén 16p hoc Thoi gian hoe | Hinh thic hoc V:}:,bt??ngl{ ;gug]}lg

Hoc vién Ngin Hang 1€ todn T6/2021- Chinh quy Thac s§
T10/2023

PHDL Phuong Déng K& toan Kiém todn T9/1996- Chinh quy Cir nhén
T8/2000 :

TT tiéng Anh khoa hoc Tiéng Anh C T6/2000 Tép trung Chimng chi

Language Linl

Céng ty Phat trién tinh hoc | Tin hoc VP + Ké to4n T9/2000 Tép trung Chimng chi

Ha Ngi

Hoc vién Tai Chinh K& toan trudng T4/2016- Tép trung Chting chi
T6/2016

Déang ty Tap doan Buu L&p bdi duting nhén thirc vé | T4/2021 Tép trung Gidy chimg nhin

chinh Vién théng Viét Dang \

Nam L&p bdi dudng Dang vién T12/2022 Tép trung Gidy chimg nhan

moi

Ghi chii: Hinh thic hoc: Chinh quy, tai chlc, chuyén tu, bbi dutng .../ Vin bﬁng: Tién s, Phé tién si, Thac s, Cir nhén, ¥ su ...

27) TOM TAT QUA TRINH CONG TAC

Tu thang, nam

! : . el . & i 4 : ) , A
b thiing, nilm Chc danh, chic vy, don vi cdng tic (Pang, Chinh quyén, Poan the)

T9/2000-T11/2002 | K& toan vién - Céng ty Micheal manufacture ( Cong ty 100% vbn ctia Y)
T12/2001-T4/2007 | K& toan truong — Cong ty TNHH ATA ( Cong ty 100% vbn Viét Nam)
T5/2007- T12/ | K& toén trudng — Cong ty CP Péu tu tai chinh Viét Nam ( Cong ty 100% vén Viét Nam)

2008

T1/2009-T7/2010 | K& toén truéng - Cong ty CP phat trién doanh nghiép Viét Nam ( Céng ty 100% vén Viét Nam) -

T8/2010- K& toan trudéng — Cong ty TNHH Yamagata Viét Nam ( Cong ty 100% vbn ctia Nhat)
31/1/2020

T11/2020- K& toan trudng — Cong ty CP Cokyvina ( Céng ty 100% vbn Viét Nam)

1/7/2025

2/7/2025 dénnay | Phé Tdng gidm dbc- Cong ty CP Cokyvina( Céng ty 100% vbn Viét Nam)

28) DAC PIEM LICH SU BAN THAN
a) Khai r6: bi bit, bi ti (tir ngdy théng nim nio dén ngay thang nim nao, & dau), da khai bao cho ai, nhiing vén dé gi:
Khong c6

b) Bén théan cd lam viée trong ché d§ cli (Co quan, don vj nio, dia diém, chiic danh, chirc vy, thdi gian 1am viéc ...): Khéng
tham co

29) QUAN HE VOI NUGC NGOAI

. - i & ) I A - , . . A - nt a 3 3 ¢ R , o & 5
- Tham gia hoic cé quan hé véi céc to chirc chinh tr, kinh t€, x& hoi nao ¢ nudc ngoai (lam g, t6 chic nio, dit try s¢ ¢
dau...7): Khéng tham gia.




- Cé than nhan (B, me, vo, chdng, con, anh chj em rudt) & NU'GC ngoai (1am gi, dia chi ...)? Khong co

30) QUAN HE GIA PINH

A2 A A A . . A
a) Vé ban thin: Bo6, Me, Vo (chong), cac con, anh chi em rudt

5 i i Nim | Qué quén, nghé nghiép, chic danh, chire vu, don vi, cong tac, hoc tip, noi &
Quan h§ Ho va tén sinh (trong: ngoai nuée); thanh vién cac td chiic chinh tri-x3 hai ...
B dé¢ | HoAngManh Hiéu 1944 | Da mat nim 1996
Qué quén: X& Phu Bong, Ha N6i
Nghé nghiép khi con sdng: Bac s§, Giang vién, Truomg Bal hoc Piéu dudng.
Pang vién Péang cfng sdn Viét Nam
Me dé | Nguyén Thi Chién 1949 | Qué quén: Xa Phii Ddng, Ha Noi Ha Noi
Nghé nghiép: Giang vién Trudng Dai hoc. Didu dudng. Hién nay da nghi huu
i Qué qudn: Phudng Trudng Thi, Tinh Ninh Binh
Chéng | Bui Huy Hai 1974 Nghé nghiép: Giang vién, PGS. Tién si Khoa Dién Tir va k¥ thudt may tinh.
Trudng Pai hoc Kinh t K§ thudt Céng nghiép. Dang vién Dang cong sin
Viét Nam
Céc Con géi: Bui Hoang | 2002 Hoc vién cao hoc, trudmg dai hoc Liége tai Bl
con: Linh
Con trai: Bui Huy Khéi | 2011 Hoc sinh trudng THCS Trung Vuong, Ha N§i
Anh chj | Anh trai: Hoang Hai 1971 Qué quédn: Xa Phu DPdng, Ha Nbi
em rudt Nghé nghiép: Bac s§, Cyc thanh tra y té- gido dyc, Thanh tra chinh phq.

Pang vién Pang cong san Viét Nam

b) B6, Me, anh chi em rudt (bén v¢ hoic chdng):

P
Qué quan, nghé nghiép, chirc danh, chire vy, don vi, cong téc, hoc M o

Ho va tén R
' sinh | (trong, ngoai nudéce); thanh vién céc td chirc chinh tri-x& héi ..

B Bui Huy Ky 1942 Qué quén: Phutmg Trudng Thi, Tinh Ninh Binh

chéng Nghé nghiép: K§ su Téng Céng ty D& Nam Dinh. Hién nay di nghi huu.
Dang vién Dang Cong san Viét Nam.

Me Buii Thi Hang 1950 Qué qudn: Thach Son, Anh Son, Nghé An
chéng Nghé nghiép: K§ su Téng Céng ty Dét Nam Dinh. Hién nay da mét.
Anh Em chdng: Bui Thi| 1978 Qué quéan: Phudng Tr ucmg Thi, Tinh Ninh Binh

chi Thanh Huong Nghé nghiép: Giang vién ngdn ngit Trudng Dai hoc Qudc Gia, Ha Nbi
em Em chong: Bui Thi| 1981 Qué quan: Phudng Trudng Thi, Tinh Ninh Binh

rudt Minh Khué Nghé nghiép: Thac s§ ngén ngit, Phién dich ty do

31) HOAN CANH KINH TE GIA DINH

- Qua trinh lwong cia ban thin:

Théng/nim: 11/2020 5/2022 01/2025 07/2025
Ngach/béc: 3 1 2 2
Hé sb luong: 1,5 1,78 1,99 2,28




Ha nbi, ngay 10 thang 06 nam 2026

Nguwdi Ihai Xdac nhin cia co quan quan ly
Toi xin cam doan nhiing 1o khai
trén déy la ding su that
(Ky tén)

/tjwﬁ pl——

TONG GIAM BAC

| g F @Z@ M Tha Hiin Ly Che Do



Miu 02

CONG HOA XA HQI CHU NGHIA VIRT NAM
Dje ldp — Ty do — Hanh phic

SO YIU LY LICH

Bi danh (néu c6):
2, Ngay thang ndm sinh: 22/05/1978

3. Noi sinh: X4 Phit Béng, Thanh phé Ha Noi

4. S$6 CCCD/Md chiéu: 001078025433
Cép ngdy: 18/10/2024 tai: B Cong an
5. Quée tich: Viét Nam

6. Noi ding ky ho khau thuong tri: 86 30/466/65 Ng

phudng Viét Hung, Thanh phd Ha Noi
7. Chd & hién tai: S6 30/466/65 Ngb Gia Ty, td 14 cym Dtic Giang, phudng Vigt
Hung, Thanh pho Ha Noi
8. Dia chi lién lac thudng xuyén: S 30/466/65 Ngb Gia Tu, t& 14 cum Biic Giang,
phudng Viét Hung, Thanh phé Ha Noi

9. Dién thoai lién lac: 0989065369

10. Pai dién cho phép nhan (néu cb):

Fax ;

Email: kienmail@gmail.com

11. Qua trinh hoc tap, ddo tao chuyén mén (c6 thé siv dung tai lidu dinh kém)

Thoi gian Tén trudong Chuyén nganh Bing cip
dao tao
1996 - 2001 Dai hoc Bach khoa Ha | Ty déng hoa Ky su
Noi

12.Qud trinh cOng téc (chi tiét vé cdc nghé nghiép, chite vy, vi trf cong tde da qua, két
qua cong téc tai thng vi tri)

TT | Thoi gian

Noi 1am viée

Chire vu/Vi tri
cong tac

Khen Ky luiit
thuwong

1 |2001-2002

Cuc Luu triy - Viin
phong trung wong
Déang

Nhén vién

2 | 2002-2003

Cong ty Tu van
Péu tu Xéy dung
Déu khi

Nhén vién




2003 —nay

Thng cong ty Quin

ly bay Viét Nam

Nhéan vién

13. Chire vy hi¢n nay dang nim gill tai cdc doanh nghiép bao hiém va doanh nghiép
khéc, vin phong dai dién nude ngoai tai Viét Nam.

14. Nhén than ngudi khai (Quan hé vg, chong, bo, bo nudi, me, me nudi, con, anh chj
em rugt...)

TT

Moi quan hé

Ho va tén

Niam
sinh

CMND/ho
chiéu

Dia chi
thudng
tri

Nghé
nghigp

Don vi
cong tic

Che
vu

Vo

Trinh Thj
Thu
Giang

1980

024180010829

S6
30/466/65
Ngé Gia
Ty, tb 14
cum Dirc
Giang,
phudng
Viét Hung,
Thanh phé
Ha Noi

K¥ su

cong

nghé
thong tin

Cyc Thué

Nhén
vién

ve)
O

Nguyén
Vian Cin

1949

001049004122

S0
30/466/65
Ngo Gia
Tu, t6 14
cum Duc
Giang,
phuong
Viét Hung,
Thanh phé
Ha Noi

Nghi ché

L, ool

Mg

Vii Thi
Théing

1955

034155015920

S6
30/466/65
Ngb Gia
Ty, t6 14
cum Pirc
Giang,
phudng
Viét Hung,
Thanh phb
Ha Noi

Nghi ché
do




cum Dic
Giang,
phuong
Viét Hung,
Thanh phb
Ha Noi

15, Cam két trude phép lujt:

- T6i xin cam két s& khong vi pham céc quy dinh cta phdp ludt va Diéu 18 cia

Cong ty.

-3 o

Con Nguyén | 2007 | 001307013298 $6 Sinh vién |Hoc vién
Viét Hoa 30/466/65 quén y
Ngé Gia
Ty, t6 14
cum Pic
Giang,
phudng
Viét Hung,
Thanh phé
Ha Nbi
Con Nguyén | 2013 | 001313038899 | S67/66 | Hoc sinh | Truomg
Thi Ha Ngoc Lam, THCS Ai |
Phuong phudng Bd Mo
Pé, Thanh .
phé Ha <.
Noi T
Con Nguyén | 2014 [ 001214031636 | S67/66 | Hoc sinh | Trudng AN
Viin Ping Ngoc Lam, THCS Ai i
Gidp phudng Bd Mb ey
P&, Thanh ' /
phé Ha |
N
- Em rudt Nguyén | 1980 | 001180040780 | Tbé6, Ytd |Coéngty| Nhén i’iﬁi
Thi Thu phudng Bia Ha | vién -{’ﬂ
Hing Viét Hung, Noi },}.
Thanh phd i"”g
Ha Noi |
Em ruft Nguyén | 1983 | 001083003586 S6 K§su |Congty| Gidm
Trung 30/466/65 | dién to CP dbe
Diing Ng6 Gia TMLD
Tu, t6 14 Théi Ha



AL ' A ~ ’ ' Y Y Fa) nt 3 ] A\ A 4
- T6i xin cam két nhitng 1o khai trén la dtog su that. T6i xin chju hoan toan trach
nhiém dbi voi bit ky théng tin ndo khdng dung véi su thét tai ban khai nay.

- T'6i cam két s& thong bdo cho Céng ty v& bit ky thay dbi nao lién quan dén noi
dung ban khai trén phat sinh trong thoi gian duong nhiém.

Ha Ngi, ngay 08 thang 05 nam 2026

Xdac nhéin ciia co quan chie nfing Ngudi khai
(Uy ban nhdn dan doi véi ca nhdn/cor quan
cong tde néu la dai dién evia phdp nhdn) //
//"

/

Nguyén Trung Kién
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